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Directions:
Read the following four texts. Answer the questions after each text by choosing A, B, C or D. Mark
your answers on the ANSWER SHEET. (40 points)

Text 4

P1 The personal grievance provisions of New Zealand's Employment Relations Act 2000 (ERA)
prevent an employer from firing an employee without good cause. Instead, dismissals must be justified.

Employers must both show cause and act in a procedurally fair way.

#ra= (000FREMAXFEIE) ERANMABRREARELETRESERBERT. AR ERYGIRIES
8. EEXREEERIRAIER, X ELEFAIERIS TS,

P2 Personal grievance procedures were designed to guard the jobs of ordinary workers from
"unjustified dismissals". The premise was that the common law of contract lacked sufficient safeguards
for workers against arbitrary conduct by management. Long gone are the days when a boss could simply

give an employee contractual notice.
MABRFEFEERFEELANTFREZ " FESFRE "IN, HeiRRaREEEN T ARZEBER
RIEEELISEEERNETA. BEERBTER T ESRBENHMERENE FRE—EFEIR,

P3 But these provisions create difficulties for businesses when applied to highly paid managers and
executives. As countless boards and business owners will attest, constraining firms from firing poorly
performing, high-earning managers is a handbrake on boosting productivity and overall performance. The
difference between C-grade and A-grade managers may very well be the difference between business
success or failure. Between preserving the jobs of ordinary workers or losing them. Yet mediocrity is no

longer enough to justify a dismissal.

BR AXEFNERTSHIENSER, LR mREME, [ENTHESSMEERTIESCRIBERE R
FINERERIAE. WASHNEIE ZIRSEFMZERIGHIIES. CREEFMNARZEZERNERR
AIRER R A TIE MY ER. —RREEBETANIIERREEMAINIIE. A FEEABRUARS
fRERIESIEA,
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P4 Consequently—and paradoxically—Ilaws introduced to protect the jobs of ordinary workers may

be placing those jobs at risk.
Et——tRFERRE—ARIFEE LA LIRS I N EE A sEIE A EX L T{FEIRXBG.

P5 If not placing jobs at risk, to the extent employment protection laws constrain business owners
from dismissing under-performing managers, those laws act as a constraint on firm productivity and
therefore on workers' wages. Indeed, in "An International Perspective on New Zealand's Productivity
Paradox" (2014), the Productivity Commission singled out the low quality of managerial capabilities as a

cause of the country's poor productivity growth record.

MRARETFEIGXEE BPATEEREFRIPARSIE L R ERMAENZENEE b I EER AR
EWAFRRAR BMBEN TATRRAR. SLEAE (FF=ErFIFCHERIHE) (2014)4,E
FFEERAFIEHEEENNRRERZEE-RIGKICRAME—NRE.

P6 Nor are highly paid managers themselves immune from the harm caused by the ERA'S
unjustified dismissal procedures. Because employment protection laws make it costlier to fire an
employee, employers are more cautious about hiring new staff. This makes it harder for the marginal
manager to gain employment. And firms pay staff less because firms carry the burden of the employment

arrangement going wrong.

S REAS AR ZERARNELRERFINERINRE., RTEMARPAFERERTRMAAES EE
EEAFRIREIMEER, XEEOREEEEXREM., MEEWSZTER TRIFHENE D> B hdRE
EEATHERRE.

P7 Society also suffers from excessive employment protections. Stringent job dismissal regulations

adversely affect productivity growth and hamper both prosperity and overall well-being.
HEtERITERARIPAIRE. FASH TR EIENX Er -SRI K AT, F IS SR EER
1R,

P8 Across the Tasman Sea, Australia deals with the unjustified dismissal paradox by excluding
employees earning above a specified "high-income threshold" from the protection of its unfair dismissal
laws. In New Zealand, a 2016 private members' Bill tried to permit firms and high-income employees to
contract out of the unjustified dismissal regime. However, the mechanisms proposed were unwieldy and

the Bill was voted down following the change in government later that year.

R SiEN i, RAF BTN BT EE SN T " N R TR EE AR AR REIEAIRIFZ 5,5k
RS ARELREEFIS, EfHra=2016F—TN R M ARERE RSN R TR HAIELERET
. AT RN A SR, 2R R A F IR AR BT B[S AR,

e = S pe il
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36. The personal grievance provisions of the ERA are intended to

[ A ] punish dubious corporate practices.

[ B ] improve traditional hiring procedures.

[ C ] exempt employers from certain duties.

[ D ] protect the rights of ordinary workers.

ERAKIAN N B R % 3K B 7
A) FESTARERIERIATA.  B) BUHERAVBISIER. o ERERRELNS.
D) {RIFEIBFHSENERIF,

[E=]

D

(4HT5RR)

[#)8!] 5T The personal grievance provisions of the ERA are intended to [AIf92 [#i&
THERMMHAl X—8WESE, %8 infer/imply £,

€31

[(Efi]

(315 ]

The personal grievance provisions of the ERA are intended to &2 provisions
are intended to do sth, HaEHES + AE, EIHMEXMENNIRNE. ST,

Personal grievance procedures were designed to guard the jobs of ordinary workers from

"unjustified dismissals".

AFBHIFEFORZERN, 2ERIPEETANRMRE [FAERRE] .

A)

B)

9)

D)

TR

punish dubious corporate practices ¥ [#EsHAIgRATA] |, BREMXRIIZER
prevent...firing without good cause, RLJERMIFET, EXI5RE dismissal 179MIF
72 corporate practices,

IR

improve traditional hiring procedures % [XKRIBEEFFE] , {8 dismissals must be
justified 5 guard the jobs of ordinary workers from "unjustified dismissals" £&B
B, NPNIBE,

5ExER

exempt employers from certain duties 8 [REENS] , BEMEIIEIEHER
#SEEINE show cause 5 procedurally fair FiEX % (Employers must both
show cause and act in a procedurally fair way) ,

v IEff

guard the jobs of ordinary workers «— protect the rights of ordinary workers

ordinary workers < ordinary workers
THERNZE [FRPEETALl . D IN protect the rights of ordinary workers £ 23Xy
S 5ILEENMA EESSEMTNLN, 2R E2EREIT,
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37. It can be learned from Paragraph 3 that the provisions may

[ A ] hinder business development.

[ B ] undermine managers' authority.

[ C ] affect the public image of the firms.

[ D ] worsen labor-management relations.

MEEIBCHT LA T AR B X E 5 BRI RE &

A) fEFEE

[&=]
(A5

(iFe]

(Efiz]

(315 ]

WWaR., B) HISSEBRERNE. © ZWRENARTER. ) THFZHEXRER.
A ()

It can be learned from Paragraph 3 that the provisions may  # can be learned 5§

may ERRHEHTES, BEXRMNRASESLM—S G R,

It can be learned from Paragraph 3 that the provisions may =2 It + #z + that M
B4, that NEIKEIER the provisions, EINE may GENFHIEE,; A EHE
%RI %B’E"B#o

constraining firms from firing poorly performing, high-earning managers is a handbrake on

boosting productivity and overall performance.
ARPIEEIVSE., FASHEERSE, EREBEFRSERGIRETHIFR.

A) V IEff

a handbrake on boosting productivity and overall performance «

hinder business development
create difficulties for businesses — hinder business development
THENE MR , A TERIE handbrake EuigiZis, 8 productivity E{i7f
business development FIFRAHERTRAEZE,

B) HKEZFH
undermine managers' authority 1% [HISSEEENE]  EARRRNE [LEREE
BEE]  SRWRIREN / BRBEN, FEEEEESHINE.

C) ZTH&ER
affect the public image of the firms ¥ [FIRAARFZER] |, B5 3 BRRKEF~
G WS, KPR [2RFR] HE,

D) SRR
worsen labor-management relations ¥ [[EHERXR] | B5 3 BRXILLORE [E
BIEE vs FEEE| f [BBIARAGRE vs K] | ARIRFENGIIIKER,

%32 - https://english-exam.lazynote.cn/kaoyan/sections/2022-english-one/section2-part-a-4/2f=p - fE£& (& AR R B4



38. Which of the following measures would the Productivity Commission support?

[ A ] Imposing reasonable wage restraints.

[ B ] Enforcing employment protection laws.

[ C ] Limiting the powers of business owners.

[ D ] Dismissing poorly performing managers.

A7 1R B & SORF DUT R A e 2
A) SEMEGERNTHRIRG.  B) FUTHALRIFER. o REIEWAEERIR.
D) RERIMAERNEESE.

[E=]
(A5

€31

[(Efi]

(315 ]

D (eiren)
Which of the following measures would the Productivity Commission support? J&EX
ARHEZNRIEFRERER, [S3OFHEREE] FSERERRE—E.

Which of the following measures would the Productivity Commission support? 2
Which + 2id + would + EiE + aid RIEMIESIAIE; would 27T, support 37
tpamal, SEHIEETCPaR.

the Productivity Commission singled out the low quality of managerial capabilities as a cause

of the country's poor productivity growth record.

AFRRRSBERRE [EEENET] BA=4FEKICREN—KRE.

A) ETHEHR
Imposing reasonable wage restraints 3% [SEFHESI] , B P5 ERIMVEEEE

[E1Ege ] miF [EEEFH] L, 2BEUaF s LREF .

B) SENHR
Enforcing employment protection laws % [IHEEAIRFE] , B2X (& P5) B9
ICRIAIERIXEE AR act as a constraint on firm productivity, ZRE&3370AS [0
5|2 ] HR.

C) S5EXER
Limiting the powers of business owners ¥ [FREIBAWFNS] |, (BLEERLNLS
EAWFRG (REEEEERN)  ZEREERFSHFRER,

D) Vv IEff
the low quality of managerial capabilities — Dismissing poorly performing managers

as a cause of the country's poor productivity growth record <

Dismissing poorly performing managers
FTHERZ [#isEE18E ]| , D In Dismissing poorly performing managers 218
RSO R A ERE BRI E—IETT,
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39. What might be an effect of ERA's unjustified dismissal procedures?

[ A ] Highly paid managers lose their jobs.

[ B ] Employees suffer from salary cuts.

[ C ] Society sees a rise in overall well-being.

[ D ] Employers need to hire new staff.

ERAKIA Z R JEAR 7 7T RE & 7 AL AT A f i 2
p) BFREEEREIME. 8 RIEZFHRHIF. o LSBIAMELET.
D) BEERERERHRTL.

[E=]

(4HT5RR)

[#IB] What might be an effect of ERA's unjustified dismissal procedures? [A)fY2 E#/53ZEH
RAYESRZ—, might 2FCEER [A8FIEZ—] | RREMES.

What might be an effect of ERA's unjustified dismissal procedures? F+=2& What
might be an effect, of JGERE effect WS, GNEH, FbafH.

€31

[(Efi]

(315 ]

If not placing jobs at risk, to the extent employment protection laws constrain business

owners from dismissing under-performing managers, those laws act as a constraint on firm

productivity and therefore on workers' wages.

BIEAETIERUETNG, REFTRIFEZART EWEREIVSENEEE, XEER
HURY 7 M AEFRAYRE, HMERT TARIR.

A)

B)

9)

D)

5ExiER

Highly paid managers lose their jobs i3 [EFHEEREZETLIE] , BRXIGIEHHIXZE
S EEIRERLEAERE constraining firms from firing poorly performing, high-
earning managers, JEHER.

v IEff

therefore on workers' wages — Employees suffer from salary cuts

firms pay staff'less — Employees suffer from salary cuts

FRHIERRE [TEMER] . B I Employees suffer from salary cuts 7£ P5 5 P6 £
BEEFRNE, RE—IHRRXRRBTIESR.

5E3ER

Society sees a rise in overall well-being % [#tSEMAfEHEEF] , {8 Stringent job
dismissal regulations adversely affect productivity growth and hamper both
prosperity and overall well-being BRI 2 hamper (RE) , FEER.

5EHER

Employers need to hire new staff i [EEFZERHAl , (B employers are more
cautious about hiring new staff IRHFIIAREETEARIEBA, HEER.
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40. It can be inferred that the "high-income threshold" in Australia
[ A ]has secured managers' earnings.
[ B ] has produced undesired results.
[ C ]is beneficial to business owners.

[ D ]is difficult to put into practice
AT DA W 3R OK ) I R N T T
p) (REE T EHEERIMAN. B FETARBR. o YEWABEESF, 0) MLAELE
[&=x] C (e
[#I82] It can be inferred that the "high-income threshold" in Australia_ Ei##H inferred
TRBAAERTE MRS — 0 S IR HERT.
[#FE] It can be inferred that the "high-income threshold" in Australia_ 2 It + #&) +
that \&J, EIERTHSISHIANE, BIEMNGIIEELNTEM A, 5ISREANERC, A2
&8, FIdERAHE.
[Efi] Australia deals with the unjustified dismissal paradox by excluding employees earning above

a specified "high-income threshold" from the protection of its unfair dismissal laws.
RAFNWAMBX—ARNIERREFCHNE, BIEMASTRE BN ] NERARRE
RAEREENRIFSEEZ I
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[EIR] A) Frhss

has secured managers' earnings % [fMETEEERMAN] |, (B P8 Rifi JHEXIE
THRIFAR, RKEEERNEERRE, REIZ IR MRIP, A
x5,

B) KEFH
has produced undesired results ¥ [FETARER] |, (B P8 XRAFI AR+
MERRIAENE), BE—HIFETHNY [FAR] RIZHTE= 2016 FHRREMAY Bill (the
mechanisms proposed were unwieldy) .

C) v IEf
excluding employees earning above a specified "high-income threshold" from the protection of
its unfair dismissal laws
< is beneficial to business owners

constraining firms from firing poorly performing, high-earning managers is a handbrake on

boosting productivity and overall performance

— is beneficial to business owners

AERE [FlFdIE] |, C IEE—ERNEELTFIEIRIENESIERN
JEEIT,

D) KEFH
is difficult to put into practice 3% [MELUEME] |, (ERAFITAYJhEELERRIIIT
0% (Australia deals with the unjustified dismissal paradox by excluding FB—H%
DFERPRIA) |, FoEHEERIRETS; FPA=IRAZ#HIFA unwieldy,

SENTENCE INSIGHTS =« 4J 1 Hik

13 A H AR R
TR SN TRIFT— RS, SOMEERR. R Sns. S
BSERSIA. AEaTHN SRR,

The personal grievance provisions of New Zealand's Employment Relations Act

2000 (ERA) prevent an employer from firing an employee without good cause.

1B, H1A

ARG T "prevent somebody from doing something” IX—=sRaMEaECEEH, FEIU7SRFNEH
FREFREN AR, BERENAR, FETKEEBITEEF AN ANMENFE, FEEZREITR
RS,
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Instead, dismissals must be justified.

F1B, F2h]

BEMANEMESEESNPENNGN, TEENE. BERNEETMELN,; BROFEABE
Buigs, BEA—ENFE.

Employers must both show cause and act in a procedurally fair way.

H1B, H3A)

ESIMANIASIENEARISHEN N FAIEHERPIFEEN, TERARE. 8. FANER
B, "both..and .." FHILARGIURKIEMEEEEHRIGN, ERETIBIAEXUDTFH.

Long gone are the days when a boss could simply give an employee contractual

notice.
F2B, H3A]

XEEEEAEREL, DEFEETIVIEME)IGR: BIERE. TTER. FRERERINIE
Safial. MNIRFHEFEEFIAISRBIEMRERE, ESFNERGIH.

But these provisions create difficulties for businesses when applied to highly paid

managers and executives.

FIB, F1A]

"E4) + when 5|SABTE/FZHNENG" BIUSFAIEFFIZEFISMEN,; KENDIIEIER
L ("when + 3XDE") EEEEER, FOEHERREIRNEKIENERNE

Yet mediocrity is no longer enough to justify a dismissal.

3B, #5654

FRREWNFARERENGN, FEFEIPRERESER, BEAGIIBNERM, 7
BT IUAKEERPEFAHEENSRGIN EENT. RENG. BEADF) .

Consequently—and paradoxically—laws introduced to protect the jobs of ordinary

workers may be placing those jobs at risk.

FAB, F1A]

ORI T FARIETVERPENSREIESS (REANEEEE) . BFSnamnTadaa
B, URBAIBRIER. XFMETE \RAIEHIEEEREt, ERETARESA.
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If not placing jobs at risk, to the extent employment protection laws constrain

business owners from dismissing under-performing managers, those laws act as a

constraint on firm productivity and therefore on workers' wages.

BB, 14

TARHDFEEEEZN)IGR: TOPEEMBEFKREDR, EEEIEMET; "to the
extent" 5| SAEEIRNERN SIS ETBREN, BE4IXSRENTETA,; KHNGFE
FIENRMANERE, ESGIWEEMAS; "as a constraint” fEFTVAIE, "at risk” {ERIEAMNE
B, BESMEDRE. WRIDHRSHESIIGNES.

Indeed, in "An International Perspective on New Zealand's Productivity Paradox"

(2014), the Productivity Commission singled out the low quality of managerial

capabilities as a cause of the country's poor productivity growth record.

FIL

%5:17 %ZEJ

AOFI T EZASERELR "E£iE + B15 + =5 + as + EIBHNEIE" &9 (W
"regard/identify/single out ... as ...") , BRIEHAETIBZEEREEARIHEENFE, XEEE
FEDURRFAIEAFNEHRE LI, FIFTEBIAREXR MG, EERESAIHEEME,

Nor are highly paid managers themselves immune from the harm caused by the

ERA'S unjustified dismissal procedures.

OB, 14

AYRETEE BE (RREE) . RE KNEFZMZONS, BEBUNIGMNE: —2E
RERPEBUERIRG, —RREFEMSHWNESIHHT ("are immune” ZiRFIAH) , =
RMARIEEINERIIIREAMT, MNETEDTIEEFREEIERTRA ("caused by.." (£
"harm") , XLEPRFIZENNSZIER, EEIFAMRSHISHGEEIE.

Because employment protection laws make it costlier to fire an employee,

employers are more cautious about hiring new staff.

HEB, F2Mf
"Because \AJ + " PEREEEIRANEHRIEPESMHEI E2EEZD, FRNE "make”
HEAEEBEREBEER. EEAQEERE ATLIIBREIREXUNERES
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And firms pay staff less because firms carry the burden of the employment

arrangement going wrong.

F6EL, F4h]

because 5|SRIREIRIEN D AIIAFAEHSMODN, ETOVNEEEERNDPRTEETEEE
IBGIREMERENER. BREHEAERILE ZEEIIBREAEXNETTE,

Stringent job dismissal regulations adversely affect productivity growth and

hamper both prosperity and overall well-being.

BB, 24

FiF + HINEE + SERENGEIEI NKIIEHRIEFEN, TEHEFAHGCIGEER., H5
ZHaR9ER (affect ... and hamper ...) FIZIEREIE(EIH (job dismissal regulations) EREERAIE
=, EREETIBEAEHEUGR.

1t

HIGH-FREQUENCY = J /8 /& 4l 1A

AR B 75 D EBFIE — B A

THREREANREERFHN, N2 BHEE— HFERNESME (ExE5ER+H
M FEIARDT 8) . BNIRIRRE HINRBEZZNERTMN, [RETEEX
ARTENX. S AESERGIE.

dismissal s productivity s
n. fRE n. &EFEER

A9 IR - B 8 G a7 IR - Bf% 36 )
employment »: firm s

n. T1E adj. 'REHRY

a7 X - HfR 29 6 AN786 X - BT 66 £
employee 1 protection
nER, /T n. {RIF

A6 X - HRE 32 ) ANs5 X - BRR 39
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employer s

n. B
K5 IR-E 24 9

ordinary s
adj. H1ERY
A4 R-ER 1169

overall s
adj. 2Ry

A3 R -HE 326

staff &

n. £RRT
A3 R -Ef 2149

following &
adj. ETRAY

A2 R -BER 9119

risk

n. XU&
ArE2 R - Ef 62 )

commission

n. s
K2R -H 32 §

justify s

v. ilFBR.. BiEiE
A2 R B 1749
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B2

procedure s

n. I2F
K4 R -EfR 18 49

provision s

n. Rz
K4 R -ER 1149

highly 5

adv. IEFE
K3 IR -HiE 28 6

paid 1

AREN
A3 R - HE 8 B

gI‘OWth Bl

n. I

RS2 R - B 80 9
affect &

v. /0@

K2R -HiE 396

suffer s

v. BE (FS. Hm. IRKE)

KRR -HE 226

wage s
n. T&
K2 )X - Bt 16 9


https://english-exam.lazynote.cn/kaoyan/words/employer/?f=p
https://english-exam.lazynote.cn/kaoyan/words/procedure/?f=p
https://english-exam.lazynote.cn/kaoyan/words/ordinary/?f=p
https://english-exam.lazynote.cn/kaoyan/words/provision/?f=p
https://english-exam.lazynote.cn/kaoyan/words/overall/?f=p
https://english-exam.lazynote.cn/kaoyan/words/highly/?f=p
https://english-exam.lazynote.cn/kaoyan/words/staff/?f=p
https://english-exam.lazynote.cn/kaoyan/words/paid/?f=p
https://english-exam.lazynote.cn/kaoyan/words/following/?f=p
https://english-exam.lazynote.cn/kaoyan/words/growth/?f=p
https://english-exam.lazynote.cn/kaoyan/words/risk/?f=p
https://english-exam.lazynote.cn/kaoyan/words/affect/?f=p
https://english-exam.lazynote.cn/kaoyan/words/commission/?f=p
https://english-exam.lazynote.cn/kaoyan/words/suffer/?f=p
https://english-exam.lazynote.cn/kaoyan/words/justify/?f=p
https://english-exam.lazynote.cn/kaoyan/words/wage/?f=p

hire A2

v. Ef
A2 R -Ef 129

less

det. &/DEY
A1 R - EfR 150 6

n. o8, ED&R
A1 R - B 45 6

executive &2

n TESEEEAR

FRE1R-EFE398
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would

aux. (will BOEER) BE, &

1R - HiE 304 5

ower a2

n. I;XH
KRE1IR-EE 90 g

effect 1

n. S/

RRE1IR - HE 80 &

design s
n. igit
KRR B 526

quality 1

>
=i
S

= 1

Bt
EIP

-EW 45 4

<

simply s

adv. ¥, R
Al R -Ef43 9

lack s:

later

adv. LUgE, later
A1k - B384
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management s apply »

n. S v. HiE

KRR - EBfE 36 & ARE1R-EfEi33 4
authority & earn A

n. 1A v. R18, #E (&%)
ARE1IR-Efi33 4 KRE1R B 324
conduct & corporate &

v. {RLRFFSChE adj. AEIRY
ARE1R-EfEi 314 AE1R-EfE 314
intend performance »:
v.i 18, iRl n. RHE

1R -EfE 314 ARE1IR - BfE 30 4
preserve s boost &2

v. {RIP =)

A1 IR - HfE 30 4 A1 R - BEff 28 4
regulation & traditional s
n. L, 451 adj. {28

g1k - BEff 28 & A1 R - BEff 28 4
failure »: indeed 51

n. S adv. #E, RYHE (GRESRE)
w1 R -EHif 248 A1 R - B8 24 f
impose 2 harm &

v. SEHISEAT n 5=
ARE1TIR-HE 21 4 AR IR - EH/E 20
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propose i wrong a2

v. 1Y adj. $EiRMY
KEE1IR-BER 209 KEE1IR-Ef 20 4
perform & secure 2

v. HiiT adj. &2/
KE1R-BER 199 KE1IR-BER 1949
burden s perspective 52
n. il n. Xie

A1 R -Ef 159 AE1R-Ef 159
therefore & costly &2

adv. EItE, FrLA adj. BEM, KNS
A1 R -Ef 15 9 AE1R-BEf 1249
mechanism &2 excessive &2

n. 41l adj. T2/

A1 R-ER 124 AElR-BEFE 1149
prosperity o reasonable &
n. 58 adj. SN

A1 R-BER 1149 AElR-BEFE 1149
undermine c: cautious s

v. F IS5 adj. /JVORY

A1 xR -BER 1149 K1 )X-ER 1049
sufficient & vote i

adj. BIERY n 128

AR -ER 1049 KE1X-BER 1049
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n. THE n. g
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extent &2 immune 2
n. 12 adj. BREI
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salary &
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