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JEIE ZH R (2021)
Section II Part A (1)

Directions:
Read the following four texts. Answer the questions after each text by choosing A, B, C or D. Mark
your answers on the ANSWER SHEET. (40 points)

Text 1

P1 "Reskilling" is something that sounds like a buzzword but is actually a requirement if we plan
to have a future where a lot of would-be workers do not get left behind. We know we are moving into a
period where the jobs in demand will change rapidly, as will the requirements of the jobs that remain.
Research by the World Economic Forum finds that on average 42 per cent of the "core skills" within job

roles will change by 2022. That is a very short timeline.

"BIEI"ITERGRE—NRITE, (EURBANTEE — M EREB S aIEIERIRE, BXhRERE
—IusdE. FAVNERIEEHA—MBKRRAGREZAIRTE, WERMNERSEZEE. H

FRETHCIRAIARAIL, F20225F, FY42%RIRUAE KL B RERK., XE— M EFEERR

[E1E5

P2 The question of who should pay for reskilling is a thorny one. For individual companies, the
temptation is always to let go of workers whose skills are no longer in demand and replace them with
those whose skills are. That does not always happen. AT&T is often given as the gold standard of a
company who decided to do a massive reskilling program rather than go with a fire-and-hire strategy.
Other companies including Amazon and Disney had also pledged to create their own plans. When the
skills mismatch is in the broader economy though, the focus usually turns to government to handle.
Efforts in Canada and elsewhere have been arguably languid at best, and have given us a situation where
we frequently hear of employers begging for workers, even at times and in regions where unemployment
is high.

EMNIZABEIILRE—MRFOEE. WTFENMRENE, FREOEREREABEFXRNATL, 74
ARLRB TR AN Z. EERAIESEM, ATATERN/IRESSEAREBE] I RImIE
KRFEBEERENABNESINE. SFTDEMBETBERNEMATIRRETES ST, &
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0, SRAEA LB H I Z AL UERT, R B R R B SRANE, INEAFIEth RIS ST AT LA
RHEHEBRFRNHGRTER T XE—MBERNEERREEBREB L AERER R RSHIRTHA
X,

P3 With the pandemic, unemployment is very high indeed. In February, at 3.5 per cent and 5.5 per
cent respectively, unemployment rates in Canada and the United States were at generational lows and
worker shortages were everywhere. As of May, those rates had spiked up to 13.3 per cent and 13.7 per
cent, and although many worker shortages had disappeared, not all had done so. In the medical field, to
take an obvious example, the pandemic meant that there were still clear shortages of doctors, nurses and

other medical personnel.

pEERBNER RIVERIIFES. 2R 0 MERMEERIRIWZRSF793.5%F5.5% 80 F TUCALIKARY
BAKTE, BE I 7 5o 05a R, BIS B0 IXELEEREMAE13.3%F013.7% REWFEZ SN IERES
HK EHIEFEEREER T, LETMg b EREREEE. FIMEMES ARABERER,

P4 Of course, it is not like you can take an unemployed waiter and train him to be a doctor in a
few weeks, no matter who pays for it. But even if you cannot close that gap, maybe you can close
others, and doing so would be to the benefit of all concerned. That seems to be the case in Sweden:
When forced to furlough 90 per cent of their cabin staff, Scandinavian Airlines decided to start up a
short retraining program that reskilled the laid-off workers to support hospital staff. The effort was a

collective one and involved other companies as well as a Swedish university.

SRR B UBRIE— MRV AIARSS R I ELE, FSIe FIESL R, (BRME(RITIAIRSARFELR, T
{RAJLASRE EAZ IR, MIX IS EME XA R, mHEAERUT NI S8 90 %A A TRSS
BRI S AN B RSB e— MEER B I B, X N iR R TH TEE) ILSHE ER TEA
o XIS NREMMRY T REMA TR —iRE A,

=
PN
=
P

BB SFEE

21. Research by the World Economic Forum suggests .
[ A ]an increase in full-time employment
[ B ] an urgent demand for new job skills
[ C ]a steady growth of job opportunities

[ D ]a controversy about the "core skills"
AL RIZMFARE
A) £ERFNAIIEIN ) XETLIEREERIETIER o) MUNSHREEK ) XF "OiEE" -5
[8%] B @Hm
[#B] REFResearch by the World Economic Forum suggests  .[aIf2FEIAFAIE AL,
i€, A% infer/imply SHEMES1A, BEMELEK.
[IFFD] Research by the World Economic Forum suggests  .FF=E"Research suggests
___ ", by the World Economic Forum 2Z1&1f Research UG E/MAFEIE; TEME,

SRz cES. SHFHER, TR,
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[Efi]

(315 ]

Research by the World Economic Forum finds that on average 42 per cent of the "core skills"

within job roles will change by 2022.
HRLTHCIRRIAR A, B 2022 F, RAFL 42% B OB AR ERL.

A) THES
FEORIRTRERBT ST, NKRENREER/FRIREHUIASHET(L.
B) v IEffd

42 per cent of the "core skills" within job roles will change by 2022 «

an urgent demand for new job skills
That is a very short timeline. — urgent
FRAIRY " WS FRERIRTIFR K HIEIM B JLFEFRIM: urgent < short timeline,
demand for new job skills « core skills will change.
C) faitEE
BFSGRIIERIRIAERE (core skills within job roles) £3F, F kiR ZEiaE
K, &Rl F—FkiRZlet go of workerspIaJ&E,
D) TH&EHE
core skills £ RN REWH5ISRENARNIE, EHEHUXTEHEESFEFNAEA,

22. AT&T is cited to show .

[ A ]an alternative to the fire-and-hire strategy

[ B ] an immediate need for government support

[ C ] the importance of staff appraisal standards

[ D ] the characteristics of reskilling programs

S|FHAT&TR AT HWH
) REEEFIBIEEIRN—FERAR b)) WBAFGSUEIEE o) RLIHMGNENEEY

D) $XAEF

[E=]
[HE]

€3))

[Efi]

1) I B R R

A (BREBRE)

BRFAT&T is cited to show BB cited to show 2HEFRERRIEE, a"565X/M5l
FEATIHBHA".

AT&T is cited to show . FFHENE"ATAT is cited"+ A& to show REHY, &=
A"ATRT AR A TRA " B, FokaEk.

AT&T is often given as the gold standard of a company who decided to do a massive

reskilling program rather than go with a fire-and-hire strategy.
AT&T EHRENHEE——IXRATNEFE AR T, MAERE SR EBEN /Y
RER,
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[#EI&] A) v iFi

decided to do a massive reskilling program rather than go with a fire-and-hire strategy

an alternative to the fire-and-hire strategy
B LAShEREIE rather than go with..."RIAEBLKER, %I A F an alternative to X
—BIARIEEE—XRHR LR, T2REWH" B—KK".

B) HKEZFH
AT&T BIFFERNE " BWVER"DE; BIRFREREIZAIZE"When the skills mismatch
is in the broader economy though"ZAHHIEl, 5 AT&T XK.

C) XHh&EH
AT&T HIBIF R "B vs R, IRBHAIXTEEEZIAE (appraisal
standards) RY#EA,

D) EAEFFIR
32 ATT BT H—PK fire-and-hire BIREA, FREBABIESIMEARSKH
AF—ERIEMBNAS. K. &S558 TR .

23. Efforts to resolve the skills mismatch in Canada .
[ A ]have driven up labour costs
[ B ] have proved to be inconsistent
[ C ] have met with fierce opposition

[ D ] have appeared to be insufficient

KRR B BEAREC W RS
A ESTHEAINAA  B) WIEART—HHN o BEBTERINRY ) BEABRS
[(&=x] D e
[#18!] FATFEfforts to resolve the skills mismatch in Canada  [EIHIEIXLEES HAYZIIRN,
AEHEESIE.
[#Ff] Efforts to resolve the skills mismatch in Canada_ .Z1E Efforts, H to resolve... in
Canada X—AEXGIEEM, IREERBE, SHEIHMEES. 3 in Canada {E1HRY
£ the skills mismatch, <& resolve Jithai,

-

[Efif] Efforts in Canada and elsewhere have been arguably languid at best, and have given us a
situation where we frequently hear of employers begging for workers, even at times and in
regions where unemployment is high.

IMEXREMFNEHFTEEEREERE ME", BERNBEERS: FIBRRIREK
N, BREERWERAFH ST RFAEX UL,

532 - https:/english-exam.lazynote.cn/kaoyan/sections/2021-english-two/section2-part-a-1/2f=p - TE£{E M EELF



[EIR] A) Frhss

3577 languid SEERAKE, MKIERATHA/ TAREHIES.

B) faiftiE
languid REETA", SBIFEE(R; inconsistent R'BIEA—BURE", BE—
tt, WELEARRE.

C) XHh&ER
BEXRIREBARBEE, KR EHERHZIRYT". "begging for workers" 223K
A, RIS BRFHETE,

D) V IEff
languid at best — have appeared to be insufficient

we frequently hear of employers begging for workers, even at times and in regions where

unemployment is high

< insufficient
[RXEEA languid at best X—EZEF, XE"8F I HA"X—ERIEE, Aah
EEMSIENERAR L, 5D=2—H.

24. We can learn from Paragraph 3 that there was .
[ A ]a call for policy adjustment
[ B ] a change in hiring practices
[ C ]a lack of medical workers

[ D ]a sign of economic recovery
MEIBRBRAITU T EBFE_
A) SWBERAERITENT ) BEEMUARINE o EFIIEEREER b)) EFEHNTSR
(%] C @dH)
[#B] REFWe can learn from Paragraph 3 that there was .7 learn from iXE$5" \E&isE
E", &M find/state, BHETITFEEE, B learn IRIT/IHERT.
[IFFD] We can learn from Paragraph 3 that there was .3 We can learn that there was

___; from Paragraph 3 2 learn BIEEINIE; that 5|SEIBENG, FiE there was 2
a8, EEE—EEEEE.

[Efif] In the medical field, to take an obvious example, the pandemic meant that there were still

clear shortages of doctors, nurses and other medical personnel.

F—NEBRNTF EETIE, EEEWEEE. FIMEMER ARABEER,
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[i15]

A) FTHRER
B=RARABRRWRIRSETFUEER, FARHIL BERNIZEE "2 KRFTE
154,

B) THES
[FIORFNZRSFEER, FRIZBR A RIESR LRI (AN B, MEEXSE) .
C) V IEff

clear shortages of doctors, nurses and other medical personnel — a lack of medical workers
JE3ZLA"doctors+nurses+medical personnel"B{f%Iz5, 1%IRLA medical workers —
N EAFSERNEE, STH" EFRER XL,

D) S5ENHRKR
Bz O SIRRERIERMN 3.5%/5.5% NE 13.3%/13.7%, RTMMmIESH:,; "sign of
economic recovery" SR A EER.

25. Scandinavian Airlines decided to .

[ A ]create job vacancies for the unemployed

[ B ] prepare their laid-off workers for other jobs

[ C ] retrain their cabin staff for better services

[ D ] finance their staff's college education

EBRMIE AT RE_
A) RRIECNEHALEIN  8) A TRRTIREEILNEEM T

C) EEfLE

[E=]
(AU

€31

[(Efi]

WIEZEAERS RLURMEFAIRS o) BERTHIXRFEHE

B )

f&FScandinavian Airlines decided to___ .[aiZzABRIEMRRE, ERIEXHKETH
R,

Scandinavian Airlines decided to_.FF"FiE+decided to+=", TIREZMAFH,
SiEIH B ERRE, SUTHER, T,

When forced to furlough 90 per cent of their cabin staff, Scandinavian Airlines decided to
start up a short retraining program that reskilled the laid-off workers to support hospital staff.

FEHIELE 90% RIS RIFTRY, LB RER—MERBE)IINE, BRERNRT
BIEFILSHRERR T,
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GELR] A) ik
BREXRIERTEEERMT, RUBER/&F5RE ItRmERE2E" kil EE)
EHTINL
B) v IEHf
reskilled the laid-off workers to support hospital staff <

prepare their laid-off workers for other jobs
RS ERTE"reskill...to support hospital staff"#7iEILL "prepare...for other jobs"ft
BXHER, EFIMNFA LR R THES—m T
C) MRS
BESUEIRTSRE the laid-off workers (3R T) , HHIEZE support hospital
staff, SANFRSIRSZRETK.
D) TEEHERR
R 212%]"a Swedish university"2&1F75, BREZSS5H)I, FAIEEIR=ARTH
REFH,

SENTENCE INSIGHTS -« 4JF ik

10 ) HEA)Z B

MERUSERIANGFERT—PNENE. SWNEERE. oSS FRif
BEEREME. RETFHNTTERET.

We know we are moving into a period where the jobs in demand will change

rapidly, as will the requirements of the jobs that remain.

F1B, $2h)

£HBETIE. B85 =i WE BEFZAS, BEaRENIRIRE. EENDEIRE
16, WENSEINE. MAEEFRERESSIEAEN, 53R INEN D PRIEERFRRD

Bt EENDESISEthat, XERFthattENTFREEESE, HMEENZER, JIEMNE
RS,

For individual companies, the temptation is always to let go of workers whose

skills are no longer in demand and replace them with those whose skills are.

H2B H2A

FRREWNATIAEINERIE, BEHIMREIEEIENDIRIILE, R0\ FAIEHEEFER
RIB, MEEAIEIENDRREERESREIAREIERIL.
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AT&T is often given as the gold standard of a company who decided to do a

massive reskilling program rather than go with a fire-and-hire strategy.

2B, FAh]
"F49 + [REIEEENDEIREE" B/ NRAEHAFERRISMEIC HamESEHEL "be given as”
UREEMNTFHNAEREEEREENER., AEHEERENARMEFIERMNE.

Other companies including Amazon and Disney had also pledged to create their
own plans.

BB, BB54)

FEEEANRREREINERGE, SEEANEERNAFEELN. FEFEEEE. I%
MFRIEERHEAZE, FIEIREIEEGF. ERTTFEM, KFREPE.

Efforts in Canada and elsewhere have been arguably languid at best, and have

given us a situation where we frequently hear of employers begging for workers,

even at times and in regions where unemployment is high.

H2B, H1H

FHEEFHINBIE. BRED. WRIEEH, F—PEENIESMERNE. MAREREENE
i85, BTANEENDBSRRENE, MOTEFE, XEREEwherefE MG RERFERR I
iNE, BERRNERE. FINBEINEESIHRFERZEENR, FIMNERS.

With the pandemic, unemployment is very high indeed.

3B, H1A
FHREREWERETIFEEL, MIEEPRKEEESMON. EXFTBIEERE, BXMEHE
P NBAIERFDEPEEHR, BE—ErHEIERmE.

As of May, those rates had spiked up to 13.3 per cent and 13.7 per cent, and

although many worker shortages had disappeared, not all had done so.

3B, F3M)
HHEETIMLRENGD RIS RAEHAEIEFRIEROR S EZHRAEEEENE.
"although" 5|SitENG). "and" EEFHFIER. KoE "do" BRES XL EHBNPEELS
5. AEHEERSEIRENE EEETLITBAIAERUNE ST DT X RIEIEEEE N
BChRES AN,
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Of course, it is not like you can take an unemployed waiter and train him to be a

doctor in a few weeks, no matter who pays for it.

FAEL, 1A
AFEDES: lFE. KEND. FHFEE. RENEE. WEMKE. iEEKE, BESMA
oA, IR FIE it FIFFIIBIE can take... and train" B2\ R, ESEAXISEIG,

But even if you cannot close that gap, maybe you can close others, and doing so

would be to the benefit of all concerned.

AR, Foh)

AOREFIE. BB BiE. F|E. KENOEZHMES BHIEEEEE(FEIE doing so". 1
TAFEIE/ERIE "to the benefit of all concerned”. 1EERBENAIEREENE, ESEHEI WD
FINDER B BTN E.

That seems to be the case in Sweden: When forced to furlough 9o per cent of their

cabin staff, Scandinavian Airlines decided to start up a short retraining program

that reskilled the laid-off workers to support hospital staff.

FAR, 534

SHAREBTEBE. FEREX. KENTD. BENT. BAYKNE. EENEIEEZMAS, BWREN
APRIEREEEIE ("When forced...") FIEIBEMNEFRIXERIEEFEIE ("that reskilled...") EBEFR

RBER. EBEEARS NN EID, EIGSNFIRA.
HIGH-FREQUENCY « L [ i 4% il

75 LI 55 N5 BTH0E = B A B A

THREREANFERFHN, N2 BHEEZ HFERNEME (x5 ER+H
HNaFEISADT 8) . BMARERNRE HIWREESZETNERDMN, [ETERX
HRIEX. i AFSEEGI.

per s: staff &
prep. & n. 2R T
ARRH6 IR - HiR 27 KRS IR - Bl 214
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economic B2

adj. &%
AES3 )R - Ef 98 A

shortage &2

n. ;&R
K3 XR-BER 1749

would

aux. (will (IEER) BE, =

A2 IR - HRE 304 5

requirement s
n. 23K

2R - Bif 26 6

unemployed s:
adj. sl

KRR -HiE 1249

growth &

n. I
N1 % - EHRA 80 A

65

case a2

n. &

AES1R - B 75 4
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demand &

v. IR
K3 IR - B 63 G

unemployment

n. Rl CRE)
A3 X -EH 16 4

support a2

v. 2FF
A2 R -EfE 87 6

strategy s
n. SR

A2 R - B 28 9

benefit s

n. 374k
A1 R - EfE 88 1

focus i

W=7
K1 R-BER 779

economy i

n. 5%
K1 X-BER 739

B2


https://english-exam.lazynote.cn/kaoyan/words/economic/?f=p
https://english-exam.lazynote.cn/kaoyan/words/demand/?f=p
https://english-exam.lazynote.cn/kaoyan/words/shortage/?f=p
https://english-exam.lazynote.cn/kaoyan/words/unemployment/?f=p
https://english-exam.lazynote.cn/kaoyan/words/would/?f=p
https://english-exam.lazynote.cn/kaoyan/words/support/?f=p
https://english-exam.lazynote.cn/kaoyan/words/rate/?f=p
https://english-exam.lazynote.cn/kaoyan/words/strategy/?f=p
https://english-exam.lazynote.cn/kaoyan/words/requirement/?f=p
https://english-exam.lazynote.cn/kaoyan/words/core/?f=p
https://english-exam.lazynote.cn/kaoyan/words/unemployed/?f=p
https://english-exam.lazynote.cn/kaoyan/words/benefit/?f=p
https://english-exam.lazynote.cn/kaoyan/words/growth/?f=p
https://english-exam.lazynote.cn/kaoyan/words/focus/?f=p
https://english-exam.lazynote.cn/kaoyan/words/case/?f=p
https://english-exam.lazynote.cn/kaoyan/words/economy/?f=p

pOliCX B1
n. BR

ARE1IR -HE 69 6

individual s

adj. BAIHAY
AE1R-EfE 59 6

united &
adj. BXGHY

KRR -BE 526

gilp_ Bl
n. [EJBR

ARE1TIR B 456

sign a1

n. Fr&
A1 R -Ef 42 1

lack s

A
A1 R-Ef41 9

replace 1

v. B, Eig (BHEIRR)

AR -EHR 30 6

cite &2
v. 5@, 3

KRR -Ef 248

involve &

v. 88
AH51R - B 616

average a2
adj. 4510
B R - B 55 4

opportunity s:

n. Hl&

KRE1IR - -BE 50 6

actually

adv. LR b, S|LE (ATHESHNTEER)
AR B 424

states a:

n. Ex
Al R -BEf42 6

importance s

n. EE M
A1 R-Ef 3149

employment &

n. T{E
KE1R B 291

employer &

n. jBF
K1 )R- Bl 24 9
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https://english-exam.lazynote.cn/kaoyan/words/states/?f=p
https://english-exam.lazynote.cn/kaoyan/words/lack/?f=p
https://english-exam.lazynote.cn/kaoyan/words/importance/?f=p
https://english-exam.lazynote.cn/kaoyan/words/replace/?f=p
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indeed s: broad s:

adv. Fi3E, A9FR (GCRRASE) adj. Y
KEE1IR-BE 249 KEE1IR-Ef 20 4
concerned s handle »

adj. 121089 v. {hFE

KEE1IR-BER 209 KE1IR-BER 1949
frequently s: obvious i
adv. SUELHE adj. BEERY
AE1R-ER 179 AE1R-BER 176
rapidly = characteristic &
adv. FuEHD n. FHIE
AE1IR-BER 1749 ARE1IR-ER 159
elsewhere &: region s

adv. FEBI&L n. #BX

A1 R -Ef 15 6 Al R -Ef 15 9
collective &2 immediate &2
adj. SRR adj. 3ZR0AY, BPZIAY
A1 R -Ef 14 6 AElR-BEf 149
massive 52 alternative &2
adj. BEKHY, KER n. AT HEIRAYEEY)
A1 R B 139 KE1X-BER 1149
controversy ci opposition &
n. #Y n. 5

AR R EE 111 ARR - ERE 11
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https://english-exam.lazynote.cn/kaoyan/words/broad/?f=p
https://english-exam.lazynote.cn/kaoyan/words/concerned/?f=p
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