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HEIE ZH A (2013)
Section II Part A (4)

Directions:
Read the following four texts. Answer the questions after each text by choosing A, B, C or D. Mark
your answers on the ANSWER SHEET. (40 points)

Text 4

P1 Europe is not a gender-equality heaven. In particular, the corporate workplace will never be
completely family-friendly until women are part of senior management decisions, and Europe's top
corporate-governance positions remain overwhelmingly male. Indeed, women hold only 14 per cent of
positions on European corporate boards.

RUMFAIFMBITEERNRE, TEHRE EWIRIHKIEARTENRERT RIF A EE R RAT—
B85, MR IR B AGRIRERAAE R S RS MEE. B b RNV ESE 2PN G 14%HY
AL,

P2 The European Union is now considering legislation to compel corporate boards to maintain a
certain proportion of women — up to 60 per cent. This proposed mandate was born of frustration. Last
year, European Commission Vice President Viviane Reding issued a call to voluntary action. Reding
invited corporations to sign up for gender balance goals of 40 per cent female board membership. But
her appeal was considered a failure: only 24 companies took it up.

KRER B RIIEAEE B smF ER W E SRS —E PR MR ——&=1A60%, XTWANATIEE]
MEFRT R, EFRBEZERZEEFEViviane Redingk T B TEIRIFIT. Reding il &=
YHMEEEMR G40%IMERITE BR. (BIRIFITFHEIA SRR RE 24K AT,

P3 Do we need quotas to ensure that women can continue to climb the corporate ladder fairly as

they balance work and family?

AR A TR RRR T TESRENRRT, BEi N bR B S IV FiH6?

P4 "Personally, I don't like quotas," Reding said recently. "But I like what the quotas do." Quotas
get action: they "open the way to equality and they break through the glass ceiling," according to
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Reding, a result seen in France and other countries with legally binding provisions on placing women in
top business positions.

Reding&ifTift: " AT S HASIRECHH]. ERERECEEIFTHRAVER. "EaibIseEmi Ta0RIE
Redingfyiii%, ©A1)" AFEFTREER, A TBIEE R " X — SR EZEME MRS L B E R S RER A
BERURENENERCEEN.

P5 I understand Reding's reluctance — and her frustration. I don't like quotas either; they run counter
to my belief in meritocracy, governance by the capable. But, when one considers the obstacles to

achieving the meritocratic ideal, it does look as if a fairer world must be temporarily ordered.
KIEERedingI RN IBR——LAR BRI R, R AESWRECEH, Bl 15HXIERGE. HaeEREN
S8, B INIE R IER IR B FAEIGRIMES Y, B kLR EEINE L — M EATN
FRF.

P6 After all, four decades of evidence has now shown that corporations in Europe as well as the
US are evading the meritocratic hiring and promotion of women to top positions — no matter how much
"soft pressure" is put upon them. When women do break through to the summit of corporate power — as,
for example, Sheryl Sandberg recently did at Facebook — they attract massive attention precisely because
they remain the exception to the rule.

Ee5s, - SFAIEE I B2RAA, BUMFNSEE A R B [EEHRA R RN S AR R B E S EER
IEHENIEINEZ D> "RES" . SEHRESESRAREIRA D TRER——m/20Sheryl Sandberg&ifife
FacebookFHBYBRE—HEIES EEAKE A1 2R Sttt WA ZMNAIHITH,

7c

P7 If appropriate public policies were in place to help all women — whether CEOs or their
children's caregivers — and all families, Sandberg would be no more newsworthy than any other highly
capable person living in a more just society.

MRBELIAHBERRA B ATE L t——FIe R CEOR Bt 1z FRIRRRE —LUR B R
E Sandberggfi At EFE— B AR SPIEAIEMMSEN A TERRENE.

BB SFEER

36. In the European corporate workplace, generally .
[ A ] women take the lead
[ B ] men have the final say

[ C ] corporate governance is overwhelmed

[ D ] senior management is family-friendly
R AN IR, B .
A) TSN B) BEMHAEREZREN o ARREAEER o) SREBEENRERTF
(=] B @)

[#/8] In the European corporate workplace, generally 22— MFhEENRAG, @/
EEUMERIZAI—ARIER, F infer/imply SERES, BEEMNHETA.
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[#F€0] In the European corporate workplace, generally 22— MaiEiE + BNakESkaS#h
£FAG, FEFEEHRASME., EH_EEXM"BFIBE B4E, ERTE generally 12
TERESENE, FAEERAT. ARREAZMERIRH.

[EfZ] In particular, the corporate workplace will never be completely family-friendly until women
are part of senior management decisions, and Europe's top corporate-governance positions
remain overwhelmingly male.

TEHRE, AERGBEARTERERERT, BRIFCMS5EREEERKR, MEUMRER
B AEIRAMAAAEEIME R B M S 1R,

[iEIR] A) SEHER
women take the lead SR "Z MR G 14%. BEUHEREMFES " TE2ER.
B) v IEff

Europe's top corporate-governance positions remain overwhelmingly male <

men have the final say
HIR " BUSEESA/RRN", men have the final say fEIEXFTEE L5 Z5w£ Mt
Bc, Uk B,

C) fElHtE
corporate governance is overwhelmed /&3 "corporate-governance positions #
B4 overwhelmingly (518" #AY&I1E overwhelmingly &1l corporate governance
kb, B RERARERIM SR THE ARIREASHEE", EIEFMENERR T,

D) S5FEXER
senior management is family-friendly 5J/&3 the corporate workplace will never
be completely family-friendly until women are part of senior management
decisions Fe2fEf, FXR"EXMEHANSERRKRA, TIFEIKEAETERER
", BEAEECESEEEENCRERT .

37. The European Union's intended legislation is .
[ A ]a reflection of gender balance
[ B ] a response to Reding's call
[ C ]a reluctant choice

[ D ]a voluntary action
BB S R
A) MERITERIRIL  8) XRedinglFIFNEIR.  ¢) ANMEBRIERE o) BIERYTEN
(=] C wHm)

[#/8] The European Union's intended legislation is  2#deq, [EIIOE"B"HAMRE, T
WSS, BB E3E,
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[1FfD] The European Union's intended legislation is "X +&R+%X"#h24, FiE The
European Union's intended legislation E—&8ANZiTA4AH, is oEEERE. E4ERE
BHR intended = "{TEL/THY. EREMH", MANEXPINNG, FE2VRT.

This proposed mandate was born of frustration.

XBURIN FREHAE S E MU AERT,

A) ZEdERRE
a reflection of gender balance FHIR " LARIMEITE", BILEZNBNEE, £
RREBER SLEZFILSHERAIM R —RERIR I A/ BARRIEE",

B) SENiHR
a response to Reding's call 5/FX#8x——Reding FIFE"BEBN", SLEEIEE
EA"TIFKARN A HERY, ILEARXIIFITFRIMLA, TRFFRBIEA*MNL.

C) v IEff
This proposed mandate was born of frustration ~ a reluctant choice
But her appeal was considered a failure: only 24 companies took it up < a reluctant choice
FHIR"BFAE", areluctant choice IBBEREIFIRRERET LT, &% C,

D) SR

a voluntary action 5RM#E/&
KWHIIHEERER, & MR,

\LERIABUR compel (38H]) |, 'BERIERE

38. According to Reding, quotas may help women .

[ A ] get top business positions

[ B ] see through the glass ceiling

[ C ] balance work and family

[ D ] anticipate legal results

R Reding ML 11, ECABIATRER Bh &Lt .
) SRIGTERENVERY  B) BEFRIBRIR o HEITIESHRE o) MERER

[BE] A @)

[#18] According to Reding, quotas may help women_ 24%p£4), 8] Reding IAIBECER"E5
"2, VAR, JoHENNE), IRETRENE,

€31)

[

E

fir]

According to Reding, quotas may help women  EHMRIERJtMEE): KIE
According to Reding [REEMSIIAE; FA quotas may help women j5#% do sth (R
to RUBESAER) | FTLAMEIERZshiARA, ZEiEa02 "BoaiAs 4 HAYAME==,

Quotas get action: they "open the way to equality and they break through the glass ceiling,"

according to Reding, a result seen in France and other countries with legally binding

provisions on placing women in top business positions.

BCERRT™RAT5N: #E Reding i, "BlWIFEEFEZR, 1THRBIBRER"—EEER

Hitxg B NBU S FEEFINENER, BLEERIXTE
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[EIR] A) v IEW
a result seen in France and other countries with legally binding provisions on placing women in

top business positions

~ get top business positions
they break through the glass ceiling — get top business positions
TR B EHNEESNRL", get top business positions 4%F5 placing women in
top business positions JLFHIEFIIR, 3% A,

B) fMiiE
see through the glass ceiling F see through (BZF) B#2REX break through (7
W)  ZERUNE: see through 2"RH"TAF"SH", SECERHTHARICAR "FBERA
—%.

C) KEFH
balance work and family 2 P3 iga@Bigd " ZTHHIENIMELER", 72
Reding 7£ P4 EIRIECEUINRL,; JABXISAEL,

D) ZTH&ERE
anticipate legal results (FRELERER) ERENPTXIR Reding RE2%4
"legally binding provisions" EfRAUER, iRIRECE F TR ERER .

39. The author's attitude toward Reding's appeal is one of .
[ A ] skepticism
[ B ] objectiveness
[ C ]indifference
[ D ]approval

YE# X Reding IS ER_ .
A) AEE B) EM o) RIE D) EE

[&=x] D (=)

[#I82] The author's attitude toward Reding's appeal is one of  E#ZlA attitude 1&(a), 2%
RBASER,

[3Ff] The author's attitude toward Reding's appeal is one of  2FZRFRKLEM: FiE The
author's attitude (toward Reding's appeal {E[GEEIE) ; is one of 2EERE, =
A'R...Z2—M", EEHEE—ZEUNSER. ELESIE one of XEMIRE"—XHRY
ERpMmiREEmm, ESXERE = is B—MERiE.
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[i15]

A) 5EXER
skepticism (11%8) SEEBHRIAAIABER—AFERN(UIEM Reding, ELAMI+
FRIHENNISSZES.

B) LMwHEE
objectiveness (ZW) RiFE 7 | don't like quotas either ;X—m@E, iFZ! it does look
as if a fairer world must be temporarily ordered R4S, IB/EEMRSNLE Y
({2 NviR

C) S5EXHR
indifference (EAXL) SEEEHIEHFIHE. SHEMIRE (P7) &K34F Reding
ek, FERSEXOR.

D) v IEff
I understand Reding's reluctance — and her frustration. I don't like quotas either —~ approval
it does look as if a fairer world must be temporarily ordered « approval
AR BRI MNEITRRA approval RIEHRIE,
skepticism/objectiveness/indifference #¥mREE Iz, #uk D,

40. Women entering top management become headlines due to the lack of .

[ A ] more social justice

[ B ] massive media attention

[ C ] suitable public policies

[ D ] greater "soft pressure"

THHFEAREEERAKFHBAREARE
A BEHERNIE B) ABEMXE o GEMNAHEER ) BAK"RESD"

[E=]
(A5

(iFa]

[(Efi]

C mHH)

Women entering top management become headlines due to the lack of 2 due

to SEEAIRRMATIR, EEERIIAFELLAY REER", THETES.

Women entering top management become headlines due to the lack of 2"

+ ZENAMREIE become+FRiE"#h2f]. Women entering top management A entering
EMESAEFEEREE, FT "who enter top management” = HASEENZM., due
to the lack of "HF&RA......", BEHEER—IRIEEE, (B RIS

If appropriate public policies were in place to help all women — whether CEOs or their

children's caregivers — and all families, Sandberg would be no more newsworthy than any

other highly capable person living in a more just society.

WRBEEENAHBESERBELN (RN CEO BRI FRIRIFE) fAEx
EE. BB4 Sandberg MiASI—MERER AR SERIRMEETEEEE LHIE.
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(ZEIR] A) idEi

more social justice #£ a more just society H{EEXR, B"EQEMMS B UNRES
EBER "SR ERAE", TR TR HRONERENSR", IBERIRA,

B) SRR
massive media attention (KEEKKE) S/EX they attract massive attention 2
BRETFH: FARKEEE WE"BN (BELFABHMEANR) , A2 TRV "HIXR.

C) v IEM
appropriate public policies < suitable public policies
If appropriate public policies were in place — the lack of
FHI2 " FREEATLEER", suitable public policies 5 appropriate public policies 2
BEEREEER, i&C.

D) SENHR
greater "soft pressure" S[REX#EZ: no matter how much soft pressure is put
upon them BBfRN"REN"ELRINERIRA, (FEENEEBRENKESN, 72
BWENEZ.

SENTENCE INSIGHTS -« 4] 1 #5t

8 M EAH B REIFV

THERGEERIIANTFETI—PXEE. SUNEERE. oSS, TRl
BEEREME. REaFHNTEET.

In particular, the corporate workplace will never be completely family-friendly

until women are part of senior management decisions, and Europe's top

corporate-governance positions remain overwhelmingly male.

BIR, H26)

FHIE + FPRENDRASEN A FAERFEEPERAEL, until" 5|ISHMNDEESTE <.
(BRI AEREFLEH RO FHBNFIERNS NSNS BB T HEHE 5 —EFN
EREREMEI.

Indeed, women hold only 14 per cent of positions on European corporate boards.

1B 34

AR "EIE + B + BiE (SRERENNMIREREN) " SMEFANENHERETRNE
N, BETHRAEMEENHEEGN., 9ERlRFEEENMERFE. ERTETESR, FFRE
FNDEAFFREIIN, SRS TR E DARKESERRR, EBE—K.
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But her appeal was considered a failure: only 24 companies took it up.

FE2B, 54

WEMBESINEEBNEIENEE (be considered + #MEB) EIUNRANEHAFIEHINE LI, ETE
BRGENSERIA. HYO@ESESEEHTHERRE, tEENNZIEXR. SiEmNE take up £
BEAGhEE, Brat EERsEiREEFIESBMNE.

I don't like quotas either; they run counter to my belief in meritocracy, governance

by the capable.

FEHB, FE24]

MEFIBE. F1BK. BLOE. 8HAMKIEEZTALS; run counter to" EIEFRHL. "either" EERTE
AFEE. BAOERIRBIERESEININR R oL EE

But, when one considers the obstacles to achieving the meritocratic ideal, it does

look as if a fairer world must be temporarily ordered.

F5BL, H3A]

AOEWHEE, ROFE, MEFAEIE. RENG. RNENG. BTERSNEFZIEEER, B
EET® (EFRAMNSESE—E TEAZETIIN) | IFRESENGFERSIESHESI
AR, FEBIOTAORRESHEEERIRAIGE, Igims, EE LRSS,

After all, four decades of evidence has now shown that corporations in Europe as

well as the US are evading the meritocratic hiring and promotion of women to top

positions — no matter how much "soft pressure" is put upon them.

FEEL, F1f)

FAMEENTINLARENTN=E4E1E, EUNRAOEHREPEMmaN,; WETRITRIA
HRER. DEHTHPRASRITM, BanESRAINEMER, WA ARG AYEEIREE;
1HZEMAIF no matter 5|5, tBEREESEN,; IXFRNLE, EREEUIBIAEEEKTIS
R,
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When women do break through to the summit of corporate power — as, for

example, Sheryl Sandberg recently did at Facebook — they attract massive

attention precisely because they remain the exception to the rule.

HEB, F2Mf

ROENEERE, BIUNROEHRETELNSRGON: TOWRBISIKENDENR, NEPHE
ZGING, BfEREITSEATIRE. XMZNDENED. RESF). BiEREEIEZEA
FIFFEXAFIAEHI, ERETAEER.

If appropriate public policies were in place to help all women — whether CEOs or

their children's caregivers — and all families, Sandberg would be no more

newsworthy than any other highly capable person living in a more just society.

BB, H1A)

EMFHORI N RAETHIHEPAISMETNADRT "If..were.., 15 would be..." FEHIREIIES
AtNER R BRSO E BROINE T8 SRS XL RSN ELNES BERENFES
EANE

HIGH-FREQUENCY « L8 i 4 1A

AEBIE 61 NEWIIE — B B =5

THREAEANRERPHI, N2 FHEES HFEEANSME (ExFnEEH T
HHaFEIIALDT 8) . BMARERRE HIREESZHLNERDM, [RETEEX
ARIEX. Sir. AFSEEGIE.

corporate s

adj. 281
w7 R -EfE318G

balance s

n. S
A4 R - B 309

quota s
n. FER
A6 R-BEE1EG

management s

n. S8

ARE3R-HiE 366G
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per =

prep. &
AR3R-HH 274

accord ¢

n. (Ez. BURERY) #hiY

K2R -BE172 4

policy s pressure s
n. BER n. ILIBJES]

A2 IR - HiE 69 6

KRR -BERE 556

recently 1 union &2
adv. it nI&

K2R -HE 37 6

K2R -HiE 29 6

appeal & gender &

v. IENF n. 451 (HEMXHEX L)

s X - BfR 27 ) AiE2 X - BHfR 23

senior s corporation s

adj. KAIEH n.xEl, & (FHEXREN. BIR=EER)

A2 IR B 216

legislation s:

n. ;E&E
A2 R -Ef 194

massive 52
adj. BEXRY, XEM

K2R -BHE13 6

capable &
adj. BEESIRY

KRR -EFE108
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K2R -BE 196

workplace s

n. TAESAAT
AR2X -BEH 154

voluntary s
adj. BIEAY

AR R - 1213

governance ci

=)
K2R B9 G


https://english-exam.lazynote.cn/kaoyan/words/per/?f=p
https://english-exam.lazynote.cn/kaoyan/words/accord/?f=p
https://english-exam.lazynote.cn/kaoyan/words/policy/?f=p
https://english-exam.lazynote.cn/kaoyan/words/pressure/?f=p
https://english-exam.lazynote.cn/kaoyan/words/recently/?f=p
https://english-exam.lazynote.cn/kaoyan/words/union/?f=p
https://english-exam.lazynote.cn/kaoyan/words/appeal/?f=p
https://english-exam.lazynote.cn/kaoyan/words/gender/?f=p
https://english-exam.lazynote.cn/kaoyan/words/senior/?f=p
https://english-exam.lazynote.cn/kaoyan/words/corporation/?f=p
https://english-exam.lazynote.cn/kaoyan/words/legislation/?f=p
https://english-exam.lazynote.cn/kaoyan/words/workplace/?f=p
https://english-exam.lazynote.cn/kaoyan/words/massive/?f=p
https://english-exam.lazynote.cn/kaoyan/words/voluntary/?f=p
https://english-exam.lazynote.cn/kaoyan/words/capable/?f=p
https://english-exam.lazynote.cn/kaoyan/words/governance/?f=p

frustration

n. JMK %
KEE2 R - Ef 8 A

author 1
n {E&

ARE1IR - HRE 209 5

issue i

n. )R
A1 R -EE 89 6

evidence i

n. iEE
ARE1IR-E 48 9

i

sign a1

n. Fr&
A1 R -Ef 42 1

response s
n. [
ARE1IR-BE# 379

generally &

adv. BE, —fRith
AE1IR-H 3549

ensure s2
v. Ffa(R

AR R - 8 336

B2

would

aux. (will BOEER) BE, &

ARR - B8 304 13

ower a2

n. I;XH
KRE1IR-EE 90 g

decade &

n. +5
AE1R-Efiel g

legal &
adj. ;AR

KRR Bl 44 9

lack s
v. FRD

»
KRR -BEMN G

justice &2
n. AIEIEX
A1 R - Bl 36 6

medium s:

adj. PR

FRE1R- B35 G

commission

n. {B&
KAE1R- B 324

B2

512 - https:/english-exam.lazynote.cn/kaoyan/sections/2013-english-two/section2-part-a-4/2f=p - TE£{E M EELF


https://english-exam.lazynote.cn/kaoyan/words/frustration/?f=p
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https://english-exam.lazynote.cn/kaoyan/words/power/?f=p
https://english-exam.lazynote.cn/kaoyan/words/issue/?f=p
https://english-exam.lazynote.cn/kaoyan/words/decade/?f=p
https://english-exam.lazynote.cn/kaoyan/words/evidence/?f=p
https://english-exam.lazynote.cn/kaoyan/words/legal/?f=p
https://english-exam.lazynote.cn/kaoyan/words/sign/?f=p
https://english-exam.lazynote.cn/kaoyan/words/lack/?f=p
https://english-exam.lazynote.cn/kaoyan/words/response/?f=p
https://english-exam.lazynote.cn/kaoyan/words/justice/?f=p
https://english-exam.lazynote.cn/kaoyan/words/generally/?f=p
https://english-exam.lazynote.cn/kaoyan/words/medium/?f=p
https://english-exam.lazynote.cn/kaoyan/words/ensure/?f=p
https://english-exam.lazynote.cn/kaoyan/words/commission/?f=p

due Bl

adj. FRHBAY
AE1R-EfE3149

maintain s

v. HitE
AE1R-EfE3149

highly 5

adv. IEE
KiE1IR-E 289

belief &

n. 185
A1 R -Ef 25 6

indeed s:
adv. F83C, B9HE (CGRASE)

KRR B 24 9

propose s
v. R
A1 R -Ef 20 69

female 1
adj. LAY

A1 X -Eff 16 9

precisely s
adv. {5HfitE, ERA

FE1R-EF138
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intend s

v.ITE, iR
1R B 314

attract s

v. IR (GEEA. )
KE1IR B304

particular

adj. $5EM
ARS1 R - B8R 27

failure s:

S

AR1R- Bl 249

ideal &2

adj. IEAERY
A1 R -BEf 20 9

appropriate s

adj. B1ERY
Al R -Ef 16 9

completely s
adv. STt

K1 -BER 159

fairly o

adv. 1824
A1 R -Ef 12


https://english-exam.lazynote.cn/kaoyan/words/due/?f=p
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