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Section IV Part B

Directions:

Write an essay based on the following table. In your writing, you should
1) describe the table, and

2) give your comments.

You should write at least 150 words.

Write your essay on ANSWER SHEET 2. (15 points)

RARRITIFRHEERE

o 1=
= =Eik e
- = AaEE ARE
=40% 16.7% 50.0% 33.3%
41-50% 0.0% 36.0% 64.0%
>50% 40.0% 50.0% 10.0%

[SEEX - 182i7] SIELEH—IREER, UTFAKIINE

The table presents the results of a survey on employee job satisfaction across three age groups in a certain
company. As can be seen from the table, satisfaction levels vary strikingly with age. Among employees aged

41 to 50, not a single one felt satisfied, while as many as 64.0% expressed dissatisfaction. In sharp contrast,
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those over 50 proved the most content, with 40.0% satisfied and only 10.0% dissatisfied. Employees aged 40

or below fell in between, with half of them remaining uncertain.

Several factors may account for this pattern. Middle-aged employees, burdened by heavy family duties and
career bottlenecks, often feel squeezed by mounting pressure yet limited prospects, which breeds discontent.
Older workers, having secured stable positions, tend to expect less and feel more settled. Meanwhile, the large
share of unclear responses among younger staff suggests that they are still exploring and have yet to form

firm judgments.

In my view, a company should never overlook such differences. Targeted measures, such as clearer promotion

channels and more humane care for middle-aged staff, would help lift overall morale and retain valuable talent.

[&%i¥X]

XKFBREN TEAF=AFRART TEHASENETEER. NRTILIEY, HEERFRESNH
8. BMESOSHNRTH, RE—ARBEIHR, S1A64.0%ARTH, SZHAERILAIZ, 50
ZULNRTRAHE, 40.0%FT ks, N10.0%FR=AH, 405 RUTHRIETHREZE, Hps
HSEAR,

ERX— 8BRS HEREE. PFRIERNENFKERTSIRWRI, BERRIIARIEDFIER
MRIRZEERGE, BAmZERH. FRRIIUEERE, AEMHERE. OVSEARE. SitE
Bt FRRATHRE [FNERE] NEIERE, WIWEER, BRAZAEEREFIRT.

TERER, RNEBFTNBIXMESR. BHXIMHEE, WINESHREHEEURSPFERTESHIA
MRIN, BRBTRARKLISR. BEERAA.

(5 1 2] Bid + Wb OEmiRi ESS. A& [FTABRANLLaZEEUE] © 55 The table
presents 5|HHERR, FBLA In sharp contrast IBRAHIIFELE (not a single one felt satisfied ...
64.0%) SHHEIEFH (40.0% satisfied) XI8&, HE—OHEEFIFRE, ZMW5THK describe
the table, RZFEZF,

[56 2 ER] EIRHEFEEIBRE. AEESE [MEUESIERE] : Several factors may account for this
pattern ZADH, XIHEE [burdened by heavy family duties and career bottlenecks] . EZ&

[having secured stable positions] #BI¢5HESRMREE, FF Meanwhile ¥#h FFRRAE [FE2] Re
HIRKE, ETHeHEE.

[56 3 ER] F&=&+ EBPENIE. &L [E—ARSWA +EEIEARER] : In my view BBHEERTS
RZZMES, BF Targeted measures, such as clearer promotion channels 43H BRI, W
F lift overall morale and retain valuable talent, 5Ep% give your comments,

ANALYSIS - ®H#l5=

REBIRESMF 4 AEEHA

NERIFCEI UARIIZ O BIEES SiEEEE,. HEERE , BEPOIESERFNE
R — XERAHFENREHET, F2ERAER.
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Bt e

HIRFRE + (EHi e aE

EREERNERSHITNE, —MEBABEL: 5T describe the table (ZWHARISEHE) , B
give your comments (FIEUBIRIFNEIE) . REFERMEI—F. BIEXERIZEURS, 5
ARRGASEREE, BEEHUES AL, XEFRIE A RMERNESEE, S©
M REEE.

HBEREANER BEGSISE

ARAZ describe the table XEFRIMIEX, IREEARKEA, EEMEREEIN, EHHEERPS
HEIERIA] . AF Dear FRIE, AEMEHE (don't/can't) , BAEEMRBR. (RFEZARE
WA + RERE— AFREMAEID I T/ T.

Fic F&1 32 35

REARBERE. EFEAREHRE

KSR RABERT TEFREERE. SILIREXILRE: 41250548 0.0% R mms. A

64.0% KR AimE, E—HBEANHAY, MATS05H 400%KTHE. HeEmm. PINS
B [RBR] GHEAME (405 RUATAE 50.0%HR TERABRE) - A1 MR iExs

[PEFEE. IBERGRHRE] HREETL.

b 37

R EREERARS M, RINEREXA
APl RITIFRSERFERENBEDU—FF (640%FRTAHS) Bl m. [HE
K (40.0%FTHR) &ne., EWNREWHARRFESURR, X—OBREHETE#E X
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Y SN E -

1. EMEM=HEEERE
HARER: LtEANEM =/ FRAZYE, =Y 41FE5054H 0.0%F~mm SAFT505 48
40.0%F e Bk, HaHSA [FNER] WHRENIER, NEES7,

2. B RERAHIAE
TFCRER—: HHESIRRE—RFRT EEETE/N. RIBEHRM, EAOXmLAE
B/, BARRS, ERIRVEE. FHEE S&HR. IIMRNEREREXE.

3 RINERICEREN
THERER " BWANZIXMOW, MIPFRHASHEBMIETBES AR, L
BARGLIS. BEST. BEURENEE BEREX.

STRUCTURE - i 5iZK

Bank. BREHA. eEWEAR

REFRIRAHIMARIBREESR (BRABHAIIRE) | FAEREIEZEERR I6E
DR (BHBEAERATNZN) « RFESESSEB—AL

£ 18R SIHFR+ WmrERE
—HIENRSER, BRANLOEHA=EHEENXENFERARE, Tk

describe the table IX—{F%&.

E 2R SIRESEHNERE
REEA, BE [tAPFEAH. EF&EHE] | NAKEED. RIMBREFHES
R, NITCRAMKIE.

58 3 R RIEEEFHEEN
TERIE—ARTE, SENAMSSEXIMHERIN, Fepk give your comments FERE
X
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F 1B SHRBERE: hEH%HE/64%A. BEHIO%HE

=R FBRMEANTFARAERBRTHEEERPERE,; 41E5054H 0.0%K m= BNRE
1A 64.0%FRTARE, KF505H 40.0%Fm= mwaEim, 402 KREATEN 50.0%H95F
TERRNBRE.

FESIHEZE - The table presents the results of a survey on across . (& T
BEX M ToEHEED)

RiRigiER - As can be seen from the table, vary strikingly with . (1& sty
M IEEy, ERRsImTEL)

Rk - In sharp contrast,
HIFLE R 2 F)

proved themost ___,with % . (ExHR

% 2 Bt EEDKERTANATE, BRIBENNES

BR PERIREREE. RIGERS, ENAMEAZEER, § 640%F7-ARE, £
FRIRMIGE. THIEE, K400%F R, FRATHTERR, i [NEE] thE.

SItHREE - Several factors may account for this pattern. , burdened by , often
. (EABSHHER)

HRES—EFMEE - Meanwhile,
IES))

suggeststhat . (AB—HIBIRSILE—F
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% 3 B RWMEREXTPERS, BEBTF

R EWANBIUIXFRFR D, MEIRHRREINTERHE (64.0%FTHE) =it
EEMRIEFHBES AR, WMEABRLIS. BESTAL.

=IAMAME - Inmyview,  should never overlook . (EFA5EARZZAHN
EIFE)
BRI - Targeted measures,suchas__ ,wouldhelp . (GEE{AIEHESTIHER
MR

REVIEW - [ Kby

ABIE A VP 0 4 EEMEE BN BHEWED

RIgEN4E (RBYIRE / %R /15=/ER / FEE) SEHARAGER, FEES
ZERAHEDEIRZELK + 580E — XESFRRY [RIFEARIU .

pEE  ERSITCRESEHEES
A RERT5ER describe the table 5 give your comments, BRFE%HEREIAFR
e, HTCESHUERT. BINNHASE—ERBEE. EMERINE EEPEEXINEIZRIE
BRE.

gwgs =REGHR, $EBA
ASBXLARTIEL A, Several factors may account for this, In my view =2bErHEiBiEA
—PIT—IFICEN 55, BRIEREZEHEAR. SRBRNEELSEHE, 1EMEH
iz

Eaal AEREOEAE. BRPUEF
ARREFFYF vary with, in sharp contrast, account for, expect less &EXRIX, 2%t
=B [N#ERAZ] Bk many people not satisfied IXEHEN, NS a
large share expressed dissatisfaction,
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ezt IXEHASTIR. B2 RPBEBER
ARRREK at least 150 words, E{ERMRIEREIA. o1, TFC=ERREIESE, BhL#E
R Hie—¥. (FABERMGE, AENN Dear FRIFEES.

WA 5k« RG] ook

2L} N

RERB: @X=EREES 16.7% are satisfied, 33.3% are dissatisfied... RSN IFES—IBIEER,
REHANR, BIE: BEERROTHRFEANIEARAHK, FEEEWNERHMXITNEE, 1LHE
HrSIFeREEAL

S B &7

E7: For people under 40, 16.7% are satisfied, 50.0% are unclear and 33.3% are dissatisfied;
for people aged 41 to 50, 0.0%... L MEIFEEE. {BIE: Among employees aged 41 to 50, not a
single one felt satisfied, while over 50 were the most content, FMFRRZE, EERIEHT.

VIR SRR

RE7RF]: Job satisfaction is very important. We should all work hard and love our jobs. SAZE=
ZRENOS, BIE: & 64.0% NmiX—4UE, DIThFRHAEDFRER, BREERWISR, W
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Section I SEES (PUig—) E RN —
Section IT Part A (1) Fel e FR AR (PO —) B b —
Section II Part A (2) bR AR DUk —)D BE T —
Section II Part A (3) Be] SR B A (PYE—) R H R —
Section II Part A (4) be i g (DY —) BE T —
Section II Part B Z I N (5 2 UTHED) B H T —
Section 111 PP (BUERIE) B T —
Section IV Part A HAE AH it —

Section IV Part B
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