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Section II Part A (2)

Directions:
Read the following four texts. Answer the questions after each text by choosing A, B, C or D. Mark
your answers on the ANSWER SHEET. (40 points)

Text 2

P1 When Liam McGee departed as president of Bank of America in August, his explanation was
surprisingly straight up. Rather than cloaking his exit in the usual vague excuses, he came right out and
said he was leaving "to pursue my goal of running a company." Broadcasting his ambition was "very
much my decision," McGee says. Within two weeks, he was talking for the first time with the board of

Hartford Financial Services Group, which named him CEO and chairman on September 29.

Hliam McGeeT/\ B EFEERITOEER AT MAYBRH ATRIIER, MIRERENAISHMEORE
IHE SRS MEES 7 SithiRttEFE A TEREE—RATNER". McGeeln, AFFESHIHED "5
SEHIGRE". WEAZAMERSHartford Financial Services GroupfUEESMT T 2K AT T
RB29B8Eanfth ICEOFREFIK,

P2 McGee says leaving without a position lined up gave him time to reflect on what kind of
company he wanted to run. It also sent a clear message to the outside world about his aspirations. And
McGee isn't alone. In recent weeks the No. 2 executives at Avon and American Express quit with the
explanation that they were looking for a CEO post. As boards scrutinize succession plans in response to
shareholder pressure, executives who don't get the nod also may wish to move on. A turbulent business

environment also has senior managers cautious of letting vague pronouncements cloud their reputations.
McGeeiit FEIR B LRFEAMAIER FEIRLLEERREREH CEEEEMHARFIIAE. XtEINFTEE
WEIR T AR, McGeeF IR MFl, BifJLAE AvonflAmerican ExpressiI_—SEEEFERRIARRRSD
MEESHCEOR L, MEEERERFEN MAAFEM T BLRRREBNESE R IR ERETT.
R IME O ESREE A RERTE BRSNS INEE,

P3 As the first signs of recovery begin to take hold, deputy chiefs may be more willing to make

the jump without a net. In the third quarter, CEO turnover was down 23% from a year ago as nervous
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boards stuck with the leaders they had, according to Liberum Research. As the economy picks up,

opportunities will abound for aspiring leaders.

EESHHIRITSREN B FIJEEREERBRENER FER—i, fRiELiberum Research
RIEE B =FECEOEBRL—FRI MF T 23% AN EKARNEER BHFERANERNSE. BELF
[EI8E BIREAHNMSEBIKEAETZ.

P4 The decision to quit a senior position to look for a better one is unconventional. For years
executives and headhunters have adhered to the rule that the most attractive CEO candidates are the ones
who must be poached. Says Korn/Ferry senior partner Dennis Carey: "I can't think of a single search I've
done where a board has not instructed me to look at sitting CEOs first."

HESRINESKEFIRUNEAEHAEN. SER SETIEL—BEBEXEF—FMN:EERS |89
CEOI®iIE AN BEBLEBIZARIA. Korn/Ferrya &1tk ADennis Careyist: "FAEARHEAMOIAIBERRIES
FEERIRBIETREETTERAECEO,

P5 Those who jumped without a job haven't always landed in top positions quickly. Ellen Marram
quit as chief of Tropicana a decade ago, saying she wanted to be a CEO. It was a year before she
became head of a tiny Internet-based commodities exchange. Robert Willumstad left Citigroup in 2005

with ambitions to be a CEO. He finally took that post at a major financial institution three years later.
ARLETEIRE TIRERIBIR TEMER AR RS EERIRIRISSEIRNL, Ellen Marram~+RiE¢ K Tropicanafdta
SRS 2B ACEO, —FfEitA B I—RNEE B AR mal Z FTHIAE A, Robert
Willumstad 20055 & /ACEORTBRBEHEEER. =Faftd T —XABLESRNFEEIZIRIL,

P6 Many recruiters say the old disgrace is fading for top performers. The financial crisis has made
it more acceptable to be between jobs or to leave a bad one. "The traditional rule was it's safer to stay
where you are, but that's been fundamentally inverted," says one headhunter. "The people who've been

hurt the worst are those who've stayed too long."

WFEBBARKR G TFIRRAZ i, XL ERIEEEIR. SREIEESLT RSB —0E
FERYL/PRGEMNAI LIRS, — (28NN RN EETEREER S (BX—FNEEMER LHEE
7. ZpETENEIRLEFHERARIA,

BB SZEERT

26. When McGee announced his departure, his manner can best be described as being
[ A ] arrogant.
[ B ] frank.

[ C ] self-centered.

[ D ] impulsive.
B McGee'H i B BN Ml A R L IORR R
A) HIBRY By HBERM o) LIBEATROM o) HEhid
[&=x] B @)
[#18] his manner can best be described as being [EIFIEFE—EKITZ) McGee HIFRIEAR,
BEREFCIEHRAANNERETME, BT 2T TR,
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[IFF] Q26 FF2 his manner can best be described as being _, BIE When McGee
announced his departure ZrHEMAENGIIRERESEE,; EERECHTERN (2
McGee EHEERRT, MERARNTHFSA | BIA, EEFMEH.

|

[Efif] Rather than cloaking his exit in the usual vague excuses, he came right out and said he was

leaving "to pursue my goal of running a company."

i REFALENNSHEDREInEE, MEER T IitR, BCEAR [NTEREE

—xRKEER] .

(L] A) Feh&Es

arrogant B9 [#i8. Bl , BEXRiR McGee B HE 2485 CEO B9B#R to
pursue my goal of running a company, REEHEAR NG, REELMNAZT
Hig.

B) v IEf&
came right out and said < frank
Rather than cloaking his exit in the usual vague excuses < frank
) [EERBR] MNENREBEARE frank, S5EX [FEih. BiiHESIEM
ENTeHE, THRERRIEHE.

C) faihE
self-centered B9 [LABF %] , [RX Broadcasting his ambition was "very
much my decision,” McGee says 2% [ATHEREKRECRIRE] |, BEANERE
NBEEM, TERMAmEA.

D) SENHR
impulsive A a8, REFRBHI] , FEXZ came right out and said 3&id A%
7] Mk [RZFE] ; T—E McGee i&ii leaving without a position lined up
gave him time to reflect on what kind of company he wanted to run, iBE{tiEER

EENEHERE, T2,

27. According to Paragraph 2, senior executives' quitting may be spurred by
[ A ] their expectation of better financial status.
[ B ] their need to reflect on their private life.
[ C ] their strained relations with the boards.

[ D ] their pursuit of new career goals.
WIEF 2R BREENRATFRAREH_ RHRK
) AISEEFVSINRNES  B) MIRBRAALEEIRE o HINSEERMRKKR
D) fBAIINSFRER Y BARATIEK
[(&=x] D )
[#B!] =T senior executives' quitting may be spurred by 7E55 _ERNSH—NBERFHZE HAVRSER
HE, BERARGERTNENELR, BREATR,
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[#RE)] Q27 FF2Z senior executives' quitting may be spurred by ; 1&EZ&0E may R
[FJ8EER.... B3N] , RRTAEES, MRICREFHS [Z—] BIF; spurred by Jot
shests, TRIZAMERIRRET,

In recent weeks the No. 2 executives at Avon and American Express quit with the explanation

that they were looking for a CEO post.
LA, BESHEEIEERN ICFEEIR Y, QAR 18— CEO BAfL,

A)

B)

c)

D)

ZhEs

their expectation of better financial status {EzEITA [HRFEIFHMSKR] |, B

[FEZBRMKRIREIMIN. Frk. USEHISEBXER—SRIRPRIRM/R

B/EE/ER, TNEkik.

S

their need to reflect on their private life {873 reflect on what kind of company

he wanted to run By [REBEZEHAKFNAT] (FRWEME) , @A [REFAA

HF] (EFRE) —IR reflect UEIER company, <2 private life,

o]

their strained relations with the boards 2R3 As boards scrutinize succession

plans in response to shareholder pressure, executives who don't get the nod also

may wish to move on (BEEXEMEINTL, RSP EREEEAN) MitEh [5F

ERRREK] — ettt 5 [XEEK] FER—HE,

v IEff

they were looking for a CEO post « their pursuit of new career goals

the explanation that they were looking for a CEO post « their pursuit of new career goals

Fi) [4BZAM CEO] XFRIIEIR their pursuit of new career goals, [CEO BR{i7] BP
[#ERMLEtr] B9EM,; BEE McGee Efl. B+ Avon/American Express [&

B, HESFFILENE.,

28. The word "poached" (Line 3, Paragraph 4) most probably means

[ A ]approved of.
[ B ] attended to.
[ C ] hunted for.

[ D ] guarded against.

FABEIMT R A Epoached R FTREI B B2
B) &3 ) JEEX D) B5SE

[(£x] C ava=En)

A) #[E

(A5

(iFa]

#&F most probably means 2 X ENEERBIG, [EAYZE poached £ TN HHY
=38

Q28 FF2 The word "poached" ... most probably means _ ; Erh Line 3,
Paragraph 4 AENB(EEIRE, TEERIENE, SOFHEEN, FTbEH.
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[EfZ] For years executives and headhunters have adhered to the rule that the most attractive CEO
candidates are the ones who must be poached.
ZHRK, SETIELEIETXFE—FAN: ZERKSI789 CEO A, ZEFPLLMMBIEZ
FAIA.

[EIR] A) faissts

approved of B/ [#ER/HIAT] , SREX [#EMSHBHR] MEE—E—
DART] BS&EFN, (2] 2ok, “ERTER,

B) figHiE
attended to By [#FRKL #XE] | ZBT [FREALE] [HBABRER] Fi5Ea)
X RBANER, RNERARIELER DB ®IEA, —EEHMHSHEERX
R AE,

C) v IEf®
the most attractive CEO candidates are the ones who must be poached < hunted for
headhunters < hunted for
FOH [#Eomsiais ] XSS hunted for (SH/#58E) |, INZERW
headhunters REHIEET hunt 18R, #tiE C.

D) S5IRXiHR
guarded against E9 [#4205. #PrEl , TRSRXER—IEFENE [&8WR5171
FHRIZARBIELEEZ] | SRRARHIT Y, FIEGEE [#Pre] BIREmER

29. It can be inferred from the last paragraph that
[ A ]top performers used to cling to their posts.
[ B ] loyalty of top performers is getting out-dated.
[ C ] top performers care more about reputations.

[ D ]it's safer to stick to the traditional rules.

MEJa— BT AHERT
p) MRAATEZEBRFTECHERMU  8) MRAZAREREEIR o MRAAENESES
D) BEHESFMNEL S
[(BR] A )
[#18!] It can be inferred from the last paragraph BT ESHEMSSIAFARRS, SHAR
[ERA—HET | BURRE,
[IFE] Q29 2 It can be inferred from the last paragraph that B FiEG), FE It £
N EEAEE that NGRS, FERBEEN [WRERILUEY | BIE], &85
BeabH.
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[EfZ] "The traditional rule was it's safer to stay where you are, but that's been fundamentally
inverted," says one headhunter. "The people who've been hurt the worst are those who've
stayed too long."

—fEkiR: [MEFEMNE [FERUEZE] | BX—NERBNERE. | [ZhR
BN, BERLFERARIA. |

GEIR] A) v IE#

The traditional rule was it's safer to stay where you are <

top performers used to cling to their posts
stay where you are < cling to their posts
that's been fundamentally inverted — used to
[EEMN + B#REE] BN used to cling (IEEHETESF, WERT) —M

FISHETUE X TeXIM, B55MYER adhered to the rule BUESEMNIFHARI SR,
ME A,

B) faiftiE
loyalty of top performers is getting out-dated & [FE<FERL] ey [ ——
JRX stay too long TR (FHEKRA) , FEREM loyalty (FBipk) X—MEF
#; THIUEIRAIERIEES, B8 [ W—HIME) FBAX] ARA [ (WaE
BY) okl .

C) KEFH
top performers care more about reputations #fy reputations —iaHIEE _ER
senior managers cautious of letting vague pronouncements cloud their
reputations, MIFRER; RESKIEFEM, BIE [EEEERRIE] #2 [TRRAZ
FEERE] RIERAVS EHERT,

D) S5EXHER
it's safer to stick to the traditional rules B S RJREX it's safer to stay where you
are BUEEE, (BIREEEEER that's been fundamentally inverted——EFRINI 24
[%; ZATHE BB EAMERMNBERERAVES, HRTEER.

30. Which of the following is the best title for the text?
[ A ] CEOs: Where to Go?
[ B ] CEOs: All the Way Up?
[ C ] Top Managers Jump without a Net
[ D ] The Only Way Out for Top Performers

DA R AN 2 AR ST B A A R 2
A) CEOfiIfaXfTN?  B) CEOT—BMELE? ¢ SEEEELREHE ) IMRAZRIE—HE
[&=x] C (===
[#8] Which of the following is the best title for the text EZFEXHHESInR, BRIV
BT, BEFEEEKXE,
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[IFE] Q30 FF2 Which of the following is the best title for the text, which 5|S4F5k%%a)
4, of the following [RIESEE; SHIFHEMN, FbaEkH.

(EIR] A) Z3EFRE

CEOs: Where to Go? f#%/2 [CEO iZzE=WE | | BB HIRIENCEEERR
ROMIEEA TR, RITie [AEEE. EEERENE. BN | FES5ELTe
=1V

B) LUmtfe
CEOs: All the Way Up? (CEO fi]: —B&MEL? ) B~ [#HREFMEELA] RURNICH,
{B55HER Those who jumped without a job haven't always landed in top positions
quickly 5 Marram &7 —&., Willumstad &7 =FHRFISIEA: HEFSDE A
£, AN

C) v IEf

deputy chiefs may be more willing to make the jump without a net -
Top Managers Jump without a Net

to pursue my goal of running a company < Top Managers Jump without a Net

that's been fundamentally inverted —~ Top Managers Jump without a Net

CIAitiARBE T [£i5: 58 + aifF: &t + 5\ TR =BR, 58X

FEEeHE, BRI jump without a net FUIREIERRE, B/ SERERSISNRE

T,

D) i REEHERR

The Only Way Out for Top Performers (TR AZRIME—HER) 18 [#REE] B33EA
[ME—HE&] |, BERSIAKREGHILEART, BNBRREN ERMNRREE] | FARRE

HE [H—] gR—EERE=mH.

SENTENCE INSIGHTS -« 47 #5
9 R E A IZE R

MIEROSERIANGDFERTN—PXENE. SWNEERE. oSS EaH
BEEREME. _REEFENTERT,

McGee says leaving without a position lined up gave him time to reflect on what

kind of company he wanted to run.

FoB, H16)

ZERY says SIHHEIEMNG. SIRAEIEFEE. WEEEHE. RIENTDHRE. CEENTERX
ENREFEE WA FAERIRETRSMaN RAREBIOARNT Z2EEAITREIAEEM
aF.
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As boards scrutinize succession plans in response to shareholder pressure,

executives who don't get the nod also may wish to move on.

2B, H5H]

KORDFES, FEEE. 1818 &5 NE EENTIESZMAS, BEEAFETEENT, K
ENIREEETENFIERREN. FEE)IGEENDEINEEBMIRS XD, LARINE
E2N o ah o RBIEBEZOKD . RRIFIMD RIS I,

In the third quarter, CEO turnover was down 23% from a year ago as nervous

boards stuck with the leaders they had, according to Liberum Research.

HIB, F2h]
"FASIRER, BRRENDERE, HmnRiaanREE SR 2EEPRE LAFHEFIGE
. EEXMEE, TRERZHEREDEREEEE.

As the economy picks up, opportunities will abound for aspiring leaders.

F3B, F3A]

FERESUNESD, BHEAREPIFEERNEAT. THE As .., A" XMER5INTG
i, EREIBHRE.

For years executives and headhunters have adhered to the rule that the most

attractive CEO candidates are the ones who must be poached.

AR, H2A)
XAEHERBREAEDE, BEeeGETRE, Xa8)lGNBEENEEERINEEaIIE.
SHEEEF N SHNGEEEINERS, EEITTES.

Says Korn/Ferry senior partner Dennis Carey: "I can't think of a single search I've

done where a board has not instructed me to look at sitting CEOs first."

FAB, H3H]
XAEEEEERAFRNE, NS EBEERSSTHAK, JIGkES. BERFTERIREZT, B3
BESERNFTEAM + BEEMN + SR NESEITE.
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It was a year before she became head of a tiny Internet-based commodities
exchange.

5B, H3A

"F4] + before 5|SRIMBEING" ZREN. IFBMHRENTN. BNt become + SHEIA
EERIX, EREEERIIAEMLaH.

The financial crisis has made it more acceptable to be between jobs or to leave a

bad one.

FOR, H2H)

"BiAl + it + FERIE + AEN SREERHARE, AERHRENTR, FHREESEEL. EREX
KGR, BRI AREEOSERZRENET.

"The traditional rule was it's safer to stay where you are, but that's been

fundamentally inverted," says one headhunter.

OB, F3h)

BETFIE. BB BB FTE WE T 5 BEESEEWESHED. 8aFEE it 58
FFEARAERXNX D, EENDXRENENONEIER. HyEEEENFHIIEGIRNES 558
B, BR1EAGEMRD N ESID.

1t

HIGH-FREQUENCY « /8 & Ml

5 ML 43 N EBIEE— R A

THREREANFERFHN, N2 BHEE— HhFERNSME (ExEnER+H
M FEUIARDT 8) . BNIRERRE HINRBEZZNERTM, [RETEEX
HRTENX. i AFSERGI.

performer s financial s
n. REE, ER adj. WAIEHY
K5 R - ERE 159 w4 R - BRE 59 9
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executive &2

n FEZEEEAR
A4 R -EfE 399

quit s

v. BFF (TfF. #RKF)
AR3X-BEH11 4G

traditional s
adj. {8489

A2 R -HiE 28 6

ambition &2

A2 R -HiE 23 6

g

chief &

n. Bl

explanation s
n. fifRE

K2R -BHiE 149

economy i

n. 5%
A1 R B 739

decade :
n. +4

KRE1R-HiE 6149
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senior s

ad. RBIRHY
KR4 IR-Eil 214

accord c

n. (Ex. BRER) 1Y
AR -BE172 9

reflect s:

v. iR, BR
A2 R -Ef 25 6

net

n. p

reputation s:

n. B

A2 R - Bl 16 6

following &
adj. ETRRY

KRR -BE G

better

adj. BIFAY (good HILLERER)
ARS1IR-EF 70 7

major s

adj. FEM
AEE1IR - HiR 56 4


https://english-exam.lazynote.cn/kaoyan/words/executive/?f=p
https://english-exam.lazynote.cn/kaoyan/words/senior/?f=p
https://english-exam.lazynote.cn/kaoyan/words/quit/?f=p
https://english-exam.lazynote.cn/kaoyan/words/accord/?f=p
https://english-exam.lazynote.cn/kaoyan/words/traditional/?f=p
https://english-exam.lazynote.cn/kaoyan/words/reflect/?f=p
https://english-exam.lazynote.cn/kaoyan/words/ambition/?f=p
https://english-exam.lazynote.cn/kaoyan/words/net/?f=p
https://english-exam.lazynote.cn/kaoyan/words/chief/?f=p
https://english-exam.lazynote.cn/kaoyan/words/reputation/?f=p
https://english-exam.lazynote.cn/kaoyan/words/explanation/?f=p
https://english-exam.lazynote.cn/kaoyan/words/following/?f=p
https://english-exam.lazynote.cn/kaoyan/words/economy/?f=p
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https://english-exam.lazynote.cn/kaoyan/words/decade/?f=p
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pressure i

n. (HEEED
A1 R -EfE 55 6

career Bsi

n. BRI
KEE1IR-BE 4249

institution

n. #1443
A1 R -Ef 3949

response i

n. [A1Z
A1 R -Ef 3749

guickly A2

adv. HRiEHE
ARE1IR-E# 339

willing s

adj. B2/, RE

KRR B 23 6

pursuit s

n. 1IB3K
A1 X -Eff 16 9

finally 1

adv. 8F, &&
A1 R B 159
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opportunity

n. Hl&

KRR -BRE50 9

Sin Al

n. Frs
KE1IR-BEf 42 9

later

adv. LS, later
A1 R -Ef38 4G

crisis &2

n. fEtfl,
AE1R-Ef33 49

status 2

n. {7
AR -BEH 294

expectation

n. RAfF TUHA
AR -BER174

exchange &

n. 32Ha
B R - B8 15 1

b

iy

i
S

T
T

pursue

v. B3
KE1R-BER 1449

Bl

B2


https://english-exam.lazynote.cn/kaoyan/words/pressure/?f=p
https://english-exam.lazynote.cn/kaoyan/words/opportunity/?f=p
https://english-exam.lazynote.cn/kaoyan/words/career/?f=p
https://english-exam.lazynote.cn/kaoyan/words/sign/?f=p
https://english-exam.lazynote.cn/kaoyan/words/institution/?f=p
https://english-exam.lazynote.cn/kaoyan/words/later/?f=p
https://english-exam.lazynote.cn/kaoyan/words/response/?f=p
https://english-exam.lazynote.cn/kaoyan/words/crisis/?f=p
https://english-exam.lazynote.cn/kaoyan/words/quickly/?f=p
https://english-exam.lazynote.cn/kaoyan/words/status/?f=p
https://english-exam.lazynote.cn/kaoyan/words/willing/?f=p
https://english-exam.lazynote.cn/kaoyan/words/expectation/?f=p
https://english-exam.lazynote.cn/kaoyan/words/pursuit/?f=p
https://english-exam.lazynote.cn/kaoyan/words/exchange/?f=p
https://english-exam.lazynote.cn/kaoyan/words/finally/?f=p
https://english-exam.lazynote.cn/kaoyan/words/pursue/?f=p

candidate & attractive &

n. {&iEA adj. BI%5|189
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