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Section II Part A (1)

Directions:
Read the following four texts. Answer the questions after each text by choosing A, B, C or D. Mark
your answers on the ANSWER SHEET. (40 points)

Text 1

P1 Hunting for a job late last year, lawyer Gant Redmon stumbled across CareerBuilder, a job
database on the Internet. He searched it with no success but was attracted by the site's "personal search
agent". It's an interactive feature that lets visitors key in job criteria such as location, title, and salary,
then E-mails them when a matching position is posted in the database. Redmon chose the keywords
legal, intellectual property and Washington, D.C. Three weeks later, he got his first notification of an
opening. "I struck gold," says Redmon, who E-mailed his resume to the employer and won a position as

in-house counsel for a company.

EFEFRAEK TR 2IPGant Redmonf@A&IN 1 CareerBuilder, —NEEXM_ERUBR{UEMRERE, R
T—EBEREANINEAHIZMEE N ARRAE TR, XER—TEIEE ILhEE AR, BR
(AN R SRERMAE A FE R e H I I ECER AT @i BR F R A-E@ AN ], Redmonif&s¥ 7 KBEiEE
2. AR X, =B AR TR —HTRIRAOER, "FHE T =R, "Redmonii, {biS(E
RSB FHMEAE T BE FHRS T — R A ERERERIRIRIERNL

P2 With thousands of career-related sites on the Internet, finding promising openings can be time-
consuming and inefficient. Search agents reduce the need for repeated visits to the databases. But
although a search agent worked for Redmon, career experts see drawbacks. Narrowing your criteria, for
example, may work against you: "Every time you answer a question you ecliminate a possibility," says

one expert.

BEM_EBRT £ SERABRAINLG SHARIRAVERAIZSTRAT BEREFERT Y. BRAERD TES
IHIEEENTE., EREEZRNAIEXRedmoniE 7 EA I EFIAEEE 7 Hifn, FI1U098/)\WREE
AT BEXHRAR: "B E B —NEE (R HERR T — MRl sEtE, "— (&R,

%32 - https://english-exam.lazynote.cn/kaoyan/sections/2004/section2-part-a-1/?f=p - fE£&{E AR ELF



P3 For any job search, you should start with a narrow concept—what you think you want to do—
then broaden it. "None of these programs do that," says another expert. "There's no career counseling
implicit in all of this." Instead, the best strategy is to use the agent as a kind of tip service to keep
abreast of jobs in a particular database; when you get E-mail, consider it a reminder to check the
database again. "I would not rely on agents for finding everything that is added to a database that might

interest me," says the author of a job-searching guide.

XITFHEAIRER ARE R IZ A — MR BRI ST e —— (AN B Bt A—— AR EIRE. "XEFEFHD
AR —R,"B—UERR. "FrEXELPEHERSIRVESR, "Bk REREEBAEFE—F
RTRARSS AL, LAME R BT 7 R E SR B P VBRAL SRR B F BT IE B S FRR BB IR EIE
BE, "B E ISR el sl LR RCGER B NS, "— KB SRR EE IR,

P4 Some sites design their agents to tempt job hunters to return. When CareerSite's agent sends out
messages to those who have signed up for its service, for example, it includes only three potential jobs
—those it considers the best matches. There may be more matches in the database; job hunters will have
to visit the site again to find them—and they do. "On the day after we send our messages, we see a

sharp increase in our traffic,”" says Seth Peets, vice president of marketing for CareerSite.

— LRI E IR SRR S I SRERE IS, BIa0, 25 CareerSitefIIERFMEIRSHAFP LXHEER ER
BE=MNEERU—EIN IR ITECHIBRLL, HIER+ I sEH & 2 ILECER (7, KERE WX RS
7RI E I — b IL X Y. "ERIIAXBRRERNE X HNNERRESRIE

0," CareerSitefmhiz EHEI S Seth Peetsii,

P5 Even those who aren't hunting for jobs may find search agents worthwhile. Some use them to
keep a close watch on the demand for their line of work or gather information on compensation to arm
themselves when negotiating for a raise. Although happily employed, Redmon maintains his agent at
CareerBuilder. "You always keep your eyes open," he says. Working with a personal search agent means

having another set of eyes looking out for you.

BIEERLL R B TIERNA LRI AR RRIERESN. BEAREIIRETXENE TIESUHRITERK, 5
W ERFEIME R LAEFEISHIINF B N B CiEEERE. RET(ERTR Redmoni{fi7ECareerBuilder4EFE AT
RE, "REEERFER, K. ERMAERREEREE S —NRBENRER.

BB 5ZEERT
21. How did Redmon find his job?
[ A ] By searching openings in a job database.
[ B ] By posting a matching position in a database.

[ C ] By using a special service of a database.

[ D ] By E-mailing his resume to a database.

Redmon 72 01177 4K 2] fth B TAE 2
A) B FERREIEEDERTHIRG,  B) BIEEUEES A ITEER,
O) B EREIEEIFHIRSS. b)) BILEED AR FHMERIXEIEYERE.

[(&=x] C @wsH)

[#/8] How did Redmon find his job? LA How #g[8). {§ME#KTA, RNEXHESHNE
£, FRESHES.
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[#F0] How did Redmon find his job? 2&AMNEAVEHAEERID, FiE Redmon, iBiE find, EiE
his job, NG, KTEE. KR, Tk,

[Efi] He searched it with no success but was attracted by the site's "personal search agent". It's an
interactive feature that lets visitors key in job criteria such as location, title, and salary, then

E-mails them when a matching position is posted in the database.

BAXBEHE T —iE, ELAKR, Bfzu=l [FAAEBRAE] K5, XE—REL
ge, IbEEMALERSR. R, FREEN, SBUBEPLIITESKMR, SREbMER]
ftBid.

[EIR] A) SEHER
By searching openings in a job database. {EHiAHEEEIER, MENEERERM
[{#T7{8;%BIN] (He searched it with no success) , 2#f search agent MIFEZER

RERIHRI,

B) IKEZFH
By posting a matching position in a database. 8 [&fx{iZ] FISHEHIE Redmon
b, BRNERBRMNREL/AR, tEs.

C) v IEf

was attracted by the site's

personal search agent" — By using a special service of a database.
lets visitors key in job criteria ... then E-mails them when a matching position is posted in the

database

< By using a special service of a database.
F#F 5% personal search agent] f5, TUIMERA C iBEHISH special service of
a database, T A, B, D &M T IX5EELHE.

D) ZAEFRI
By E-mailing his resume to a database. 2thfE agent BFIZ LI fEHAIREE
e, REFAT,; METENE [EKE] |, XRAYE agent X—RIH.

22. Which of the following can be a disadvantage of search agents?
[ A ]Lack of counseling.
[ B ] Limited number of visits.
[ C ] Lower efficiency.

[ D ] Fewer successful matches.

DA R 35 T A 48 2R AR A R 2
A) FRZEIR.  B) NAREAR. o) BEREE. 0) HIHTERD.

[Bx] A @HH)

[#IB!] Which of the following can be a disadvantage of search agents? 1.H{/RMFAIEEHEH T
FIREIIEHR, BEREVERYX, FEHEE,
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[IFFD] Which of the following can be a disadvantage of search agents? FiE=E Which, &
&ia can be, 3iE a disadvantage of search agents, 18&5a0E can X [H8EE] , &
BN ES——IXEKRE RERXIRE) search agents WEINAERIR], A2 K]
ﬁ%/\ﬁ\\o

/

|

[EfL] But although a search agent worked for Redmon, career experts see drawbacks. Narrowing
your criteria, for example, may work against you: "Every time you answer a question you

eliminate a possibility," says one expert.

K& search agent ¥t Redmon &£ 71, ERUERERITENRSA, i, 1BEREH
KERMABESR: [EBEE—NEEMARR—FET8E] | —(ERk.
GELR] A) v IE#
There's no career counseling implicit in all of this. < Lack of counseling.

But although a search agent worked for Redmon, career experts see drawbacks. <

Lack of counseling.
NETE 2. 3 BRILLEHFE MRS narrowing iE8E/. no career counseling; Heh
no counseling 58 3 ER#EFAEICIE M, BIOMNEIERE A 52308, FiHS5i%km
ERS.

B) XH&ER
Limited number of visits. & search agent ##iRpE [FREIAENREL] |, EXXMAERRSS
visits # agent fR#l; 55 2 ERimix agent reduce the need for repeated visits——
ERHRERE, AERBIAENIREL.

) S5EXIER
Lower efficiency. 5[RXZEsLHBR——RENX Search agents reduce the need for
repeated visits to the databases. it agent 153K, ~E2EK.

D) SRR
Fewer successful matches. ¥ [ IHICECE/D| |, R HiR narrowing criteria &
eliminate possibilities, FMTSRERT [FIHILEE] ST/D——HaTRelR/D 2 5Th
HE2RD.

23. The expression "tip service" (Line 4, Paragraph 3) most probably means.
[ A ] advisory.
[ B ] compensation.
[ C ] interaction.

[ D ] reminder.

5B "tip service"CGEIBBMUT)BR WK ERZ.
A) BEMRY.  B) #MZE. o) Hafil, b) 12l
[&%] D (avazEnm)
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[#I8] The expression "tip service" (Line 4, Paragraph 3) most probably means. H¥[ the
expression ... most probably means WEESR, BBFEGEIERS|Sint, S&HEERY
18] M RRHRIR

[IFFD] The expression "tip service" (Line 4, Paragraph 3) most probably means. @A55EERx
6], fHEIELSE; most probably =R [&AJEE] |, RAEENE LT IOZE TRISTIRY
—, REEIIHE—,

[EfZ] Instead, the best strategy is to use the agent as a kind of tip service to keep abreast of jobs in a

particular database; when you get E-mail, consider it a reminder to check the database again.

ERIFHIRIRZIE agent SF—Fh [T7RARSS ] KA, LUERER TR N EUEERNR L)
[, SRICEIEREGRS, BESE [BEE—THEE] RIRE.

[EELE] A) SEXER

advisory. I B8/ , SRNIEHFER—7 3 BBRE3EE There's no career
counseling implicit in all of this., BB agent &AL,

B) XH&ER
compensation. (iREM/FH) 5% 3 RIEIRLX, %iA%KES 5 Bz gather
information on compensation, 5 tip service fUiEERESRE,

C) KEZFH
interaction. (E3x) 5 tip service FABEA——agent KEMALSIRET R RERM,
AEWMEEZ]; interaction X—{EATIESEE 1 BB interactive feature, {BASRAHY
25 3 ERAY tip service,

D) v IEif
consider it a reminder to check the database again — reminder.
FEEEEDS/EA reminder EafFFE T tip service BYTIEE, FF—BEER [12E2E]
BHUEE] . B2 D,

24. Why does CareerSite's agent offer each job hunter only three job options?
[ A ] To focus on better job matches.
[ B ] To attract more returning visits.
[ C ] To reserve space for more messages.

[ D ] To increase the rate of success.
A4 CareerSite HRE R &AL RIAH R = TAEIET?
A) ATEETEFNI/FE. ) ATIRSIESEL. ) ATREBEZEERITE.
D) AT REMINE,
(=] B @)
[#18] Why does CareerSite's agent offer each job hunter only three job options? [BJAJ2

[PHARE=A] | REERASHINGORIARTE, ARFEREELSH TG,
RATIRRALIE,
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[IFF] Why does CareerSite's agent offer each job hunter only three job options? —f&ZEa]
IEFAUSIARERIA), only three F only RIZEIRE, &7 [RE=1] XEMENENR
B —BXZEREXINRE.

[E(Z] Some sites design their agents to tempt job hunters to return. When CareerSite's agent sends
g g pt] g

|

out messages to those who have signed up for its service, for example, it includes only three
potential jobs—those it considers the best matches.
—LOuh i agent igiHAL [SFEKERERENG] BITE. tban CareerSite BY agent 45 FA1A
FREBMGRS, REHTIASRERN=1 5L,
(EIR] A) @S
To focus on better job matches. 18 [EHILEARI=1] 2k BRI, JRXE those it
considers the best matches RE [HAHAYUX=1] BIFER, HAIR tempt job
hunters to return,
B) v IEf
tempt job hunters to return < To attract more returning visits.

On the day after we send our messages, we see a sharp increase in our traffic <

To attract more returning visits.
FHE [31EELS] /5, B IE attract. returning. visits =4MZIUREBEEIERSIEIH
DIERAPIEIRIRINL, FiFEBLEEE.

C) &R
To reserve space for more messages. FEXFIHRAZUHAKIE, XEBERKIMESE
tBARK message Z[EFRE.

D) SRR
To increase the rate of success. i8 [#EHk=1"] #Z [IBERINIER] | EXMAFKRER
A [AIh=R] [rate of success| , BMFE (15hk) BE—LRISEHEHT.

25. Which of the following is true according to the text?
[ A ] Personal search agents are indispensable to job-hunters.
[ B ] Some sites keep E-mailing job seekers to trace their demands.
[ C ] Personal search agents are also helpful to those already employed.

[ D ] Some agents stop sending information to people once they are employed.

AR ST =, DA IR 00 2 IE A A 2
A) NABRRNENSKERE i @A SERAT,
B) —LERLIFELAIRERE RIXEE FHBHLUBERMBIINGER. o DABRAENEHMIAREEHRE.
D) —LAIE—BE AR E LAt 1RIEER.
[gx] C @H8)
[$#8] Which of the following is true according to the text? BBffZEK true according to the
text, EERRMNBEEFSGREIFEEE NI, Z2HEEIFIFIMTUHTIRL,
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[#FA] Which of the following is true according to the text? FRERRT, FoISImFER;
according to the text [REY [ERMMHBIRX] . FRFEIRE,

[EfZ] Even those who aren't hunting for jobs may find search agents worthwhile. Some use them to
keep a close watch on the demand for their line of work or gather information on

compensation to arm themselves when negotiating for a raise.

BMEATEKERRIA LR 8ET1S search agent (BISF—B AREEIRERTIAIFEK,

R FTENE B LA IIEEH RS (5,

(EELE] A) e

Personal search agents are indispensable to job-hunters. Fg indispensable (48]
R feEITsS, R RiRBEH. Bk (career experts see drawbacks) , F8H
RN A Bes2ikiEn (1 would not rely on agents for finding everything) .

B) faifHiE
Some sites keep E-mailing job seekers to trace their demands. 858 4 & [uhmA&
BRI ElG] ASESEiERk [ TIBERAFPERXK] —R3EIE tempt job hunters
to return, ARIERmK.

C) VIE#

Even those who aren't hunting for jobs may find search agents worthwhile <

Personal search agents are also helpful to those already employed.

Although happily employed, Redmon maintains his agent at CareerBuilder. <

Personal search agents are also helpful to those already employed.

% 5 BMFEKAE] Redmon MIIBEIREE A another set of eyes looking out for
you, EER—HUCIE [EHllE&EtsER agent] —C IEIZERAYIRSE.

D) S5EXHER
Some agents stop sending information to people once they are employed. 55
5 ERE=EL5eeE/R——Although happily employed, Redmon maintains his agent at

CareerBuilder. BB7RERLE agent {H{ERFELTIE.

SENTENCE INSIGHTS -« 4] 7Kk

6 A H ARV

MIEROSERIANGFERT—PENE. SWNEERE. oSS, Eaif
BEEREE. _REEFENTTERET,
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"I struck gold," says Redmon, who E-mailed his resume to the employer and won a

position as in-house counsel for a company.

1B, H6f)

EERIEEN. BERSIEFRENG. IBREMEEENG. FIBIE. MBS FRNESSM
7, BEASIBEMNERENSER, TENEH who BERSISIANFTHEE, BEE4KS; MO
KRFE, BEFNNSHIA.

But although a search agent worked for Redmon, career experts see drawbacks.

F2B, 34

“although” 5|SANLZINENARIER U NRAIEHRFIZFELNGR, AFRE "RE...E
& BZiE. A8 "But" NIEEFEITHRAHE, BEAENE—EREFN, ZIEEREIRLLL
THITO, BEEARSITREE, ROSHERSHTIRS, HEEREF IO

Narrowing your criteria, for example, may work against you: "Every time you

answer a question you eliminate a possibility," says one expert.

FE2B, F4F]

SEHEAREHEEY, FEAEEE. BFSEREN. HEKENT. BiESENSiAF6, 48
B AEAEFRDZSPIERGR. F2ELER says one expert TEFEFIZAS |FERE LI, &
EBAONS T AET LUEBEIRER T F

Instead, the best strategy is to use the agent as a kind of tip service to keep abreast

of jobs in a particular database; when you get E-mail, consider it a reminder to

check the database again.

FIB, Haf)

KRB ERERLEN. TMEDRETIE. RE(NEIE. IHENENTESTESEE, B2
consider it a reminder NE S EBEEFAENEEERE. TENAZ, YBEREEE—TE)%4K
NME, BFRDEIENG. BLEEESRANEIHRKD .
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https://english-exam.lazynote.cn/kaoyan/paper/2004/section2-part-a-1/p2-s3/?f=p
https://english-exam.lazynote.cn/kaoyan/paper/2004/section2-part-a-1/p2-s4/?f=p
https://english-exam.lazynote.cn/kaoyan/paper/2004/section2-part-a-1/p3-s4/?f=p

When CareerSite's agent sends out messages to those who have signed up for its

service, for example, it includes only three potential jobs—those it considers the

best matches.

HAB, H2f)

BFEETIE. BiE BB WE BUE BENGEFSMES, BES8RXANENEEN
& (“"those it considers”) X—5ZtEmR. REMRENIRREENTNEEBEENER. BEF
Y5l apdlba):SEER= SN

Although happily employed, Redmon maintains his agent at CareerBuilder.

5B, H3A)

IEPIKENAMEGNEEEFRIGHZPIFEEN, "Although” 5|SHIEEXRRSIIER. NG

RERZl (BIREEH be 2iF) BEFXNFLXELIMBHTE. EEXMERETLITZE
BRI FHIER.

HIGH-FREQUENCY « I A /& % i

AR I 50 MEHHIE (A% BRI

THREREANEERTHIN, N2 BHEE (IB®) HFEENSMmE (ExEiiE
B HMAITFEIIARDT 8) . ENARENR HIWRSESZEZLETDM, [0
EEZANEN. S AESEREM,

agent s database s
n. KEA n. EUEE

K158 - Bt 24 9

site &2
n. e

A5 IR - BiE 45 6

employ &
v. EF

KR3 X -BE17 9

KRR - Ef 18 4

expert s

n. &%
A3 R -Ef 42 1

following &
adj. I TRAY

K2 R -EfE 91 5
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https://english-exam.lazynote.cn/kaoyan/paper/2004/section2-part-a-1/p4-s2/?f=p
https://english-exam.lazynote.cn/kaoyan/paper/2004/section2-part-a-1/p5-s3/?f=p
https://english-exam.lazynote.cn/kaoyan/words/agent/?f=p
https://english-exam.lazynote.cn/kaoyan/words/database/?f=p
https://english-exam.lazynote.cn/kaoyan/words/site/?f=p
https://english-exam.lazynote.cn/kaoyan/words/expert/?f=p
https://english-exam.lazynote.cn/kaoyan/words/employ/?f=p
https://english-exam.lazynote.cn/kaoyan/words/following/?f=p

demand =&

v. IRRERSK
K2R - B 63 G

career Bsi

n. BRI
K2R -Efa 429

tip

n. J\&&
A2 R - HEfl 25 6

criterion ¢
n. tfE

A2 IR -HE 106

author 1
n {E&

Ais1 % - BERR 209 G

focus i

n. B2
A1 R -BER77 6

desigg B1
n. it
AE1IR-Hi 5249

internet 1

n. EEX
KiE2 R - Ef 53 4

attract &

v. IR (GEEA. )
KEF2 R - B30 4

narrow s

adj. =M
AE2R-Ef 129

would

aux. (will B9EER) BE, &
ARE1IR - B 304 9

accord c:
n. (Ex. BURBERY) Y

KRR -BE172 49

reduce s
v, BT (R AN BEZ)

KRR -BET75 6

better

adj. BIFAY (good HILLERER)
A1 - B 70 4

intellectual o
adj. &89

FR1R B4 H
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https://english-exam.lazynote.cn/kaoyan/words/demand/?f=p
https://english-exam.lazynote.cn/kaoyan/words/internet/?f=p
https://english-exam.lazynote.cn/kaoyan/words/career/?f=p
https://english-exam.lazynote.cn/kaoyan/words/attract/?f=p
https://english-exam.lazynote.cn/kaoyan/words/tip/?f=p
https://english-exam.lazynote.cn/kaoyan/words/narrow/?f=p
https://english-exam.lazynote.cn/kaoyan/words/criterion/?f=p
https://english-exam.lazynote.cn/kaoyan/words/would/?f=p
https://english-exam.lazynote.cn/kaoyan/words/author/?f=p
https://english-exam.lazynote.cn/kaoyan/words/accord/?f=p
https://english-exam.lazynote.cn/kaoyan/words/focus/?f=p
https://english-exam.lazynote.cn/kaoyan/words/reduce/?f=p
https://english-exam.lazynote.cn/kaoyan/words/rate/?f=p
https://english-exam.lazynote.cn/kaoyan/words/better/?f=p
https://english-exam.lazynote.cn/kaoyan/words/design/?f=p
https://english-exam.lazynote.cn/kaoyan/words/intellectual/?f=p

legal Bl
adj. ;AR

AR1R-Bi 44 6

limit &

n. fRE
KEE1IR-BE 4249

later

adv. LS, later
A1 R -Ef 38 6

maintain s

v. iR
AR -BE# 314

rely &
v. (R

ARE1TIR -HE 3069

lawyer s
n. £2IH

KRR B 296

particular s

adj. %5EM
FR1R HHE27 8

employer
n.EE

KRR -Ef 248
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potential s

adj. FBTERY
AR B 43 4

Sin Al

n. tr
KE1IR-BEf 42 9

marketing =
n. &tH
KRR B 3469

feature s

n. $HiE
A1 R-Ef 3049

concept s

n. 5

KRR B 296

strategy s
n. SRE%

KRE1IR B 28 6

possibility s

n. ATREME
K1 )R- B 259

expression i

n. XX
K1 R -BEfE 22 9


https://english-exam.lazynote.cn/kaoyan/words/legal/?f=p
https://english-exam.lazynote.cn/kaoyan/words/potential/?f=p
https://english-exam.lazynote.cn/kaoyan/words/limit/?f=p
https://english-exam.lazynote.cn/kaoyan/words/sign/?f=p
https://english-exam.lazynote.cn/kaoyan/words/later/?f=p
https://english-exam.lazynote.cn/kaoyan/words/marketing/?f=p
https://english-exam.lazynote.cn/kaoyan/words/maintain/?f=p
https://english-exam.lazynote.cn/kaoyan/words/feature/?f=p
https://english-exam.lazynote.cn/kaoyan/words/rely/?f=p
https://english-exam.lazynote.cn/kaoyan/words/concept/?f=p
https://english-exam.lazynote.cn/kaoyan/words/lawyer/?f=p
https://english-exam.lazynote.cn/kaoyan/words/strategy/?f=p
https://english-exam.lazynote.cn/kaoyan/words/particular/?f=p
https://english-exam.lazynote.cn/kaoyan/words/possibility/?f=p
https://english-exam.lazynote.cn/kaoyan/words/employer/?f=p
https://english-exam.lazynote.cn/kaoyan/words/expression/?f=p

eliminate &
v. JHbR

KRR -BE 216

strike s
v. ¥1i5

KRR -BiE 146

property s
n. W47=

KRR -BEN G
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