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Part III Section C (1)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A) , B) , C) and D) . You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One

Questions 46 to 50 are based on the following passage.

P1 Simulators are most often utilized within industries such as nuclear power, aviation and surgery
where failure results in disastrous consequences. To maximize the value from a simulation learning
experience, participants should immediately and directly apply their learning to a specific intervention

within their organization.
EIBRREATZE. MEIMIFEAF T XETIHRNKRESEREEER, A T7THEAUEUFES
RIGRINME 2 5E8 NSRS BN A THRAL RN BERTTIIEHE.

P2 Most organizations aspire to deploy significant change programs, only to find them nearly
impossible to implement. That is largely because successful change requires more than a vision, it

requires a workforce that not only doesn't resist change, but embraces it.
REEAFELEE AT F I AERIXEAT I VFLEEE. XEERRABRNEZENMIEER
SEBEIAMNAESZEE, RMBAEZEENR T,

P3 To achieve success, an organization must build a transformation program that will allow change
to be rapidly pulled across its departments and throughout its layers. Regardless of the level of senior

management commitment, unless key thought leaders at all levels embrace the change, the initiative will

wither and die. To create this kind of widespread passion, learning leaders must expose the workforce to
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what could be, which will enable them to rethink their mental models, enable them to break free from

their deep-rooted paradigms and embrace the opportunity to learn.

ZEVSRTN BRI — LR 5 (ER R AR R AR IS ERPRUEiEH, TieeEEEERE
FREME] R PR ER AR RS TR RS, ANIZSB BB SMEREL. ZeNEXM 2S5
WSEwRLLR T MBS AT 8ERIAE, G ERE JsE BT S B CHRBYERT (B BEBRERR
BEASEABRFEINMNE,

P4 Allowing participants to enter a simulated environment provides them with the opportunity to

experience alternative realities which can prompt them to rethink their current beliefs.

IS 5EFHNEURR M HRM TR B IISEA & XA LUR A B BE SRIRE.

P5 Behavioral change is not easy for most adults. Lectures, training programs and workshops can
explain the intellectual elements of transformation, but they are seldom effective at getting to the
behavioral aspects that lie at the heart of a significant change initiative. Further, under normal working
conditions, managers rarely see the full effect of their employee development efforts. As such, an

intervention like a simulation can provide the stimulus for change.
RS FARRATHREAARE S, HE, BB ST LRREENE HER B RS
BN AT EAZ RS EZ O T AR, WNEEETHRE T EEERVEEIHRTIRES
PRIEEHER, B BRI TS IE A LR R S ATRIEL.

P6 An effective simulation can be better than experience as a learning tool because it accelerates
time, compresses space, and unlike reality, is specifically designed to maximize participant learning.
Simulations provide an immersive learning experience where skills, processes and knowledge all can be
highlighted in a way reality cannot. The ability to explore, experiment and repeatedly apply new
knowledge in unlimited, risk-free models is what makes simulation one of the most productive forms of

learning.

BRI EAZE I TRA LR EYT, FABINE TEE, F4E 7 =0 AESUEIAERR eE
NRTATREANSEZENZEINR., RIEM T —FRRIEII0 Hhikee. fEFAIiRERSELAISE
TAEINSTVERERE, FEOMRAY. TXBEAMREIRIRER, LIRS N FEFAIRAIEEN, SR A N &
ERRFEIF 2 —.

P7 Well-designed simulations can enable individuals and groups to develop a deep level of
understanding about how their decisions and intuitive responses to business stimuli affect their fellow
participants and the organization as a whole. To reap the benefits, however, simulations must feel like
reality. At the end of the successful simulation, participants must declare "this is us." If they don't, they
will view the experience as a game, which can be difficult to apply on the job, or worse, irrelevant to
everyday work tasks. To maximize benefits from simulation, participants should immediately apply the

learning from the experience to forge a smooth link between learning and doing.

RO AU RT LASE N AFIRIBARN T A AR SRANSS VR B B S M AN 2 L th & S E FNEE
MALR, AT, EIRISIX LA RN ANRGINSE, ERIIRIRINGEREY, &2 5 WS R X2
", ANSRABAIASXARE M I SX AL /iR, X AT EMELAN FB T TFh BB ERERRIR S A E
TIHES TR, BEAXUENNTEGE,S5E NS EIN ANAIEPIRERIZFS LSS S50 [AE 7
[L71:8): 52

B E S5iZ
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46. What do we learn about successful changes in organizations?
A) They can be immediately implemented with great ease.
B) They are usually led by organization leaders of vision.
C) They call for enthusiastic support from the workforce.

D) They often result from simulation learning experiences.

RTHRP KRR E RN T BB 42
A) ENILEFESZMZEILE, 8) BiEEBRAEIEIANERNSESIW,
o) BiIEERTAMERIRESS. b)) BIWEERTENFEINRG,

[#®] C @HH)

[#B] BT What do we learn about successful changes in organizations? EXZMEE/E
Ei|ia), i2A infer/imply FHER(ES, tHiRE main idea/title FXEES, EBTHEM
+HEg

[IFF] What do we learn about successful changes in organizations? & What 5|SA894F5 %%

iaa, FEF we learn, about NAEIEIRTE learn BINZ, successful changes EEIFH]
#AAR, in organizations B&REAE. ETTHEMN, Fhab.

[EfZ] That is largely because successful change requires more than a vision, it requires a workforce

that not only doesn't resist change, but embraces it.

XAERKEELERARDNZEARZTERSR, CEEE—MENRMHETSE, FEFHE
TERR TR,
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[EELE] A) SEXER

They can be immediately implemented with great ease. #REXE [IEF37ZIEM] |
{H Most organizations aspire to deploy significant change programs, only to find
them nearly impossible to implement BB KSR MEER, HETEHER.

B) faifiE
They are usually led by organization leaders of vision. BTN ERFEITE [§
EHIMS] £, 1BEAf successful change requires more than a vision t51814Y
A vision [, XKHETE workforce; EBBRMIRT .

C) v IEM

it requires a workforce that not only doesn't resist change, but embraces it —

They call for enthusiastic support from the workforce.
a workforce — the workforce
They call for enthusiastic support from the workforce. i [require + £R#FEZ
1 5xE(f) requires a workforce that ... embraces it ¥5/8Exd1z, Bz, T
i1 %

D) EMER
They often result from simulation learning experiences. iRpIHEEE [JRTF] &L
F3, B2IBIER simulation JRSTF change, F3E change B9RIR; EAtEERD

A simulation,

47. What should learning leaders do to arouse learners' passion for change?
A) Allow them to see what could possibly be achieved.
B) Help them break free from their old paradigms.
C) Encourage them to rethink their thought models.

D) Stimulate them to embrace fresh opportunities.
G E MAZ M 2 SRR 1 XK R E?
A) iEIBRIRTRESCINAB . ) FENMBI RN BERTE.
o) sEMEMNEHFBEECHBYEEIL. o) B HBRIRINZ,
[ER] A @HH)
[#IB] &+ What should learning leaders do to arouse learners' passion for change? &A=
RRIBRANE, BRMNRXE—GIEHN xMHtal | BET>,

[#FfD] What should learning leaders do to arouse learners' passion for change? F+ What
should learning leaders do, to arouse learners' passion for change BAJIKIE, for
change #H—%AE1f passion, Z5HEiEMT, ToRaBH.
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[EfZ] To create this kind of widespread passion, learning leaders must expose the workforce to
what could be, which will enable them to rethink their mental models, enable them to break
free from their deep-rooted paradigms and embrace the opportunity to learn.
HTHRIXFNZRIE, learning leaders WRIER THEE [EEATTURMTARE] |
XIGEAMIEFFFEIOEERE., BRRESEN e, FRREINE.

GEIR] A) v IEW

expose the workforce to what could be

Allow them to see what could possibly be achieved.
the workforce — them
FRHEAEFDIE expose...to what could be £, A F allow them to see what
could possibly be achieved 52Z—3Fi,

B) #EFRID
Help them break free from their old paradigms. EXEES/EEAY which \S5RY
HFHEE enable them to break free from their deep-rooted paradigms, FF2
expose ZJ/SHILER, MIE learning leaders B Rl HIEHIE,

C) Z4EFRIR
Encourage them to rethink their thought models. BXE which \&=#] rethink
their mental models, kBT expose Z/GHER, FEETATREZIE.

D) EAEFIR
Stimulate them to embrace fresh opportunities. 2858 embrace the opportunity
to learn, {322 which ZERNAIEEPRIFFIERZ—, FE2ETFEM learning leaders
RBE=ZE,

48. What does the passage say about lectures, training programs and workshops?
A) They are generally incapable of changing workers' behaviors on the job.
B) They are interventions different from simulations in creating stimuli for change.
C) They aim at transforming the behaviors of the workers in an organization.

D) They help managers achieve the full effect of employee development efforts.
MEXRTUE. BE MR T A2
A) BNBEELENZRTAETFRRITA.  8) BNRAETEIRTIEHE AT & RaIRE.
O) BEMNEAENZRAGRTAITA, 0) BIEBHEEREERSTMR T RRETIERIRER,
[&=x] A @#HH)
[#IB2] What does the passage say about lectures, training programs and workshops? 2
say about + EMHITNEMATDRIDE, THMES.
[#Ff1] What does the passage say about lectures, training programs and workshops? £+

What does the passage say, about 5|HiJigXt5R, MRE=IH7IFiE. TG, TE
E, 7ohab.
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[EfZ] Lectures, training programs and workshops can explain the intellectual elements of
transformation, but they are seldom effective at getting to the behavioral aspects that lie at the
heart of a significant change initiative.

HEE, 35)I|IBM TN RRIANER, BE(EMRITAERR (MITAEHERER
BAZEIZO) XHFELILFER.

GEIR] A) v IE#

they are seldom effective at getting to the behavioral aspects <

They are generally incapable of changing workers' behaviors on the job.

the behavioral aspects that lie at the heart of a significant change initiative <

workers' behaviors on the job
A (A TITA] BT generally incapable of changing workers'
behaviors, MimAIEEREET seldom«—generally not #&Ak37.

B) ZTH4ER
They are interventions different from simulations in creating stimuli for change.
IB=FWAL [ERIEEERIB EART simulation B9F] . BEXRIBENS
simulation £ [BEABERRRAT/] EAFIRR, RNEE(IEEMD intervention, BRIK
Bl [eERE] .

C) S5EIER
They aim at transforming the behaviors of the workers in an organization. FR&1i]

[T ARER] | BIRX [T AEE seldom effective] BIFIE AIER—

[RGB ENMAZIXEE.

D) KEFH
They help managers achieve the full effect of employee development efforts. i.t
=% [HBEEERERILERANLEHKIL] , {BJRX managers rarely see the
full effect of their employee development efforts 2iFfEFEM TIEE managers
NFEREIEME, BEX—FIMEXT BRG] Bk, FE=ZFHTH
7N

49. What makes simulation one of the most fruitful forms of learning?
A) Its capability of saving time by accelerating the immersive learning experience.
B) Its potential for learners to examine their skills, knowledge and learning process.
C) Its capability of providing all participants with a practical learning experience.

D) Its potential for learners to explore, experiment and practice without any risk.

RAT AR RN B E A BRI R —2?

A) BEEBIEE INERIVEIRILRKTIERTE.

B) BiL¥IERREHEME CRIKEE. ARMFIITE.

) EREEAMBES5ERHEHSTRMAIFIRE.

D) BILFIEBARERBHAXEAIER MRZR. ISR,
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[(&=x] D e

[#8] What makes simulation one of the most fruitful forms of learning? F§ [What makes

X Y?] &¥9EA simulation ZFFLA fruitful BORE, BIZZ5HERHRITE.

[IFE] What makes simulation one of the most fruitful forms of learning? make 5|&:

sb./sth. + E#MER, simulation REiE, one of the most fruitful forms of learning 2
B4bh; fruitful 5EX productive BN, FobabH.

[Efif] The ability to explore, experiment and repeatedly apply new knowledge in unlimited, risk-
free models is what makes simulation one of the most productive forms of learning.
FEHELR. EXCAREERR. LRHRSTAFANEES, 1ERLL simulation B/
EeIFIHNLZ—HRE.

[EIR] A) (@isigs

Its capability of saving time by accelerating the immersive learning experience.
i€ accelerates time ¥ HFKLERE, BREXEERE simulation fimfligitz—, &
2 is what makes SREZEHIFTIIRIRE.

B) faifiE
Its potential for learners to examine their skills, knowledge and learning process.
EXH skills, processes and knowledge all can be highlighted, {BJREX/Z processes

(WSS RE/MENATFE) |, EIREAL T learning process (F3idi8) , Eiiaie; BIR

X2 simulation 3£ highlight, A2 learners 3 examine,

C) LUmtE2
Its capability of providing all participants with a practical learning experience. F§
practical learning experience #&#iHE simulation, K& risk-free, reflect,
experiment Z#z()7tE; JRX is what makes FiE4tBFH >R practical 333,

D) v IEif

The ability to explore, experiment and repeatedly apply new knowledge <

Its potential for learners to explore, experiment and practice without any risk.
in unlimited, risk-free models < without any risk

The ability < Its potential
D {(REB T RXMN=aMaHF5 risk-free &4, RHE—RITHERTUZOHNER,

50. What should participants do in a simulation to reap the greatest benefits possible?
A) Take the experience as a mere game.
B) Apply promptly what they learn to their jobs.
C) Develop a deep level of understanding.

D) Strive to connect closely with their leaders.

2 5F AL Rz 4 4 REIR1S B R T BE RO Wi 28 2
A) BIXFMAR NS EE .  B) BIFRBSRENAREI TR, o EFRRERAVER.
D) FHERSEEILETEKER.

%32 - https://english-exam.lazynote.cn/cet6/sections/2025-06-3/part3-section-c-1/2f=p - fEL&E AR EIF



(%] B @sH)

[#8] What should participants do in a simulation to reap the greatest benefits possible?
0] RRAHERR AT RE,
[IFF] What should participants do in a simulation to reap the greatest benefits possible?

ZFEF What should participants do, in a simulation 2itts4R1E, to reap the greatest
benefits possible 2EBIARER,, possible [FE&IH benefits, FoBaH.

[Efif] To maximize benefits from simulation, participants should immediately apply the learning
from the experience to forge a smooth link between learning and doing.
AERUNEIFIRER W, S5ENZIENRIGHRTENAZI T F, LFTE (%]
5 [l ZiaasFz.,

[EIR] A) SEXER
Take the experience as a mere game. .t£5% [{BAGS/ERLRTE] | B If
they don't, they will view the experience as a game, which can be difficult to

apply on the job BR#SE [ iFEk] H{ERERR.

B) v IEHf
participants should immediately apply the learning from the experience -
Apply promptly what they learn to their jobs.
to forge a smooth link between learning and doing < to their jobs
B 7£&iE (promptly « immediately) . #UOsME (apply what they learn < apply
the learning) 5%#ra (to their jobs « between learning and doing) =45EME
TN,

C) ZAERRIE
Develop a deep level of understanding. BXH enable individuals and groups to
develop a deep level of understanding, BB simulation B9I1%% (8R) , ~2&&5
& NS asEXMlEm]  (F) .

D) FTHEHR
Strive to connect closely with their leaders. it£5% [SESHS5MSEFEKE] , B2
NMNFKEK participants £5 leaders #37 EZELEK, [EX forge a link FIRISRE
learning 5 doing, A& participants 5 leaders,

SENTENCE INSIGHTS -« HJF ¥t

14 A EBA) R BRI

TIERGSZFERIANGFRETN—P IR, SONEERE. oSS TR
BEERSME. _REGFENTTERET,
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Simulators are most often utilized within industries such as nuclear power,

aviation and surgery where failure results in disastrous consequences.

BB, F1A]

WIETS + IREMEENDNESENARMEHAEHHNSMEIN, GF where 5|SEENG
(Bl Ria industries tBREEEN, BERERGERIHEMEMSANE.

Regardless of the level of senior management commitment, unless key thought

leaders at all levels embrace the change, the initiative will wither and die.

3B, H2H)

AERA unless 5|1SFMHINENDRIEN X2\ FAEHFETSMERDN. GEMTE
IERLLENE AR FNDIGRRVER BFAMIE ARV BERE 2iREA 212
rEMSRFGTMILES.

To create this kind of widespread passion, learning leaders must expose the

workforce to what could be, which will enable them to rethink their mental

models, enable them to break free from their deep-rooted paradigms and embrace

the opportunity to learn.

FIE, E3M)

AOREFBEE. BAKE (FEXEIE) . EEMNTG ("what" 5|18) . IEREIMEEENG
("which" 5|8) | BB NEE (EMHIIAER) . RoMEFE; 153ERZS "enable sb to
do" &5, FHAEAMRBN. RXSIREIESIERFIMEEIENG; JmET "what could be" BIM
3B "which" 5| SN GSHFIFES IS

As such, an intervention like a simulation can provide the stimulus for change.

BB, BB4M)

"EiE + [EFSaNA + afAFER + BIE" RUARMERGETHELNGN, MIEErRERED
BEME, 9aYEEENREEFASFISANETSETE. BINSARERRITRMT,
EREAISERATAEXNIF.
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An effective simulation can be better than experience as a learning tool because it

accelerates time, compresses space, and unlike reality, is specifically designed to

maximize participant learning.

HeB, F1M)
KOEEA "£6 + REKENTG" BENSEEHFIEIE XEI N RFIEHIRERISa R
£5K3) "better than" FI#ENME "is designed" B2 & AFRMR EREIITBEAER T F

Simulations provide an immersive learning experience where skills, processes and

knowledge all can be highlighted in a way reality cannot.

HOB, W2t

EAMEENDEFRIBEEEI RAETFHEPRAEL; where 3ISTEEBNG. LRGN
YRR, BESHNAIMENIESSHESNE ROX, EEAONNIEIEE, FTLUERTREIXR
BRNERG T, BENRS.

The ability to explore, experiment and repeatedly apply new knowledge in

unlimited, risk-free models is what makes simulation one of the most productive

forms of learning.

FEOB, 34

FRRGEWERREN DR RAEHR DRI what 5| SZAMENTHEEER.
make + FiE + A SHRFEE, AOSHEAREINELE ZREA ZIRERNTER
g,

At the end of the successful simulation, participants must declare "this is us."

BB, B34

AYRELIE. BEESHAEN). BEIEEEND). HERENEESFSMES EE4IES
sMEEEAGIRE]. MAREENERF. UREENGEESERNNS. EIENTRERE
BEERFREN IGIRMINRIENX D, ROMERFE B—B)IGMNE.
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If they don't, they will view the experience as a game, which can be difficult to

apply on the job, or worse, irrelevant to everyday work tasks.

BB, A

FHRENG + £G + IFREMEEENTRES RIS RFAEHEPEFENNTR. K0T
SHER (WNE—RIER. ET—RERN) REMEZER, FREIMEEENTHIRRIBEES
SMEEHE, “view... as.." Fl "difficult to do" BENEE. BNEHEARENERY, EREEIH
FIREERMGF.

They call for enthusiastic support from the workforce.

#4688, C

BERAPEBREINERENEEEERTRAEL, MEEEIMNMIEEH FEEtEEME R,
(B FERNEEELRERh SRS, AFRE—R.

They often result from simulation learning experiences.

4655, D

"EIE + 1BiE + MAEE" BRETEIAIEATI, "result from" BRIIRANEHHEZRIE
EfSE; EETETER. £EREHE, (FAERGNNAERETS, FIEAEREIEUER
8, BLFBEEERNERTI.

What should learning leaders do to arouse learners' passion for change?

AT

ROaEEE. BSSAREN. AFERFEIRE, AN NKINEHREEGTN,; OB EEE
EXEBEE (41 What should we do to solve the problem?) , XFRM4RE.

Allow them to see what could possibly be achieved.

AT, A

AEORETEDNETRE. EEHNBIENFIE. RIENTRIEM. LIRXERIE "what" FENGH
FAFEBRIDMT, BOTRRFE; 1552 "allow sb to do sth" £5#4#0 "what" 5|SEIENGERIFE
SNEFEXHI R, BFIFENNZER, IIGNERS.
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Help them break free from their old paradigms.

WATHR, B
FriEEEE RSN XS FHRAEN, "help sb do sth” LB EEMNE R EREEIERTH
FIREFUFTEN let/make/have sb do sth), {BH#TEREKED DT GELAS, BENMERE TR

RRI SR,

)

HIGH-FREQUENCY - X 8 = W

=

Al

A I 91 DNTEEN L E B R A

THRERERNFEERTHR, N2 /B R HFERERISNE (ExE i ERHHR
NAFEIIRDTF 8) . BNAREAR HIVRE S ZEXERDMN, RETEEXE
ARX. Bir. AESEEGIE.

learning simulation s
n. %3 n. =LA E

A4 - E/E 1289 AR13R HHE 16 9
participant s organization s
n.25% n. {43

A58 IR - Hi 91 1) KES7 R -EF 7349
apply reality s

v. BRiE n. PUL

AR5 R - Bl 63 1 KR4 R - Bl 57 9
embrace s benefit s

v. i n. §F4k

A4 IR -HiR 30 4 KRR3I3 IR-Hil 244 9
opportunity s enable s

n. s v. f5EEE

ARE3R-EHE 1159 ARE3 IR - Bl 68
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intervention

n. ¥R
K3 IR -E 3249

workforce &2

n. (—EE—#XR) %05, SAN

A3 R -HE196

effect

effective &

C1

adj. B3AY, E(ERRY

A2 IR - BiE 94 6

understanding s:

n. IR ATE
Ais2 IR - Ef 84 1

explore &

V. IRER

K2R -EH 52 6

lecture &
n. HHEE

KRR -EE 356
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learner 1

n. F3J&
K3 IR -Ef 23 9

stimulus «

n. RIS
K3 IXR-ER 1249

employee 1

njEgR, /T

A2 R - EH5 190 &

Process si

n. I97%
A2 IR - EfR 126 6]

potential &2

adj. FATERY
K2R -BHi 929

significant &2

adj. EEH
A2 IR - B/ 65 6

passion s

n. SERUATIER
A2 R - B 43 6

implement &

v. 3ChE
AEE2 R - ERf 28
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vision 2

n. L
K2R -Ef 28 9

initiative &
n. EzntE

AR R -BRE 2569

capability &
n. B8
A2 R - BRE 20 5

risk 1

n. XU&
ARE1IR-BER 1679

view 12
n. MM, Bx

ARR1IR-BER 13449

mental &
adj. #5EY

ARE1IR-BE 12049

affect s

v. 20
AE1R-ER 116 G

belief &:

n. 185

KRR -EE 856

%32 - https://english-exam.lazynote.cn/cet6/sections/2025-06-3/part3-section-c-1/2f=p - fEL&E AR EIF

accelerate

v. &
RS2 R - Bl 25 3

behavioral s
adj. 17889
AiE2 IR - BfR 22 £

transformation

n. HERHEE
A2 X - B 16 4

individual s

adj. BRHAY
AR B 142 6

power i

n. iXH
A1IR-ER 128 9

design &
n. 18t
AES1 R - E5 119 4

support a2

v. ¥
A1 % - ERR 103 4

further =

adv. BBimith
A1 X -EHE 7969

B2
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current s:

adj. BIERY
AR1R-BERT724

management s

n. =218
A1 R -Effi 63 6

specific &2
adj. B{RRY

ARE1TIR -BE59 6

link 1

n. BXR
A1 R -Ef 53 6

senior si

adj. RAI=RY
ArE1IR - B 52 9

failure s

n. 2K

KRR -BiE 476

alternative &2
n. B ALERAYEYD

FEIR-BEEMNEG

unlike s

prep. MK
AE1R-H#3149
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consequence  p2

n. 558
KiE1IR - Eff 66 G

generally &
adv. BE, —fRis
1R -Ef 60 9

aim i
v. B
A1 R-Ef 576

response s

n. [A1Z
A1 R-Ef52 6

aspect s

n. J3H
A1 R - B 50 9

practical s
adj. SCRRAY
Al R -BEf42 6

department
n. 617

FRIR-BEEMNEG

expose 2

v. FREE
A1 % - HF 304
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directly &

adv. EHiEith
AE1R-Ef 299

closely s:

adv. E55ith
A1 R -EfE 28 6

rapidly s
adv. sty

KRR B 28 G
strive &

v.8880, &3, K

KRR -BE 276

element s

n. B

KRR B 24 9

productive s
adj. ERRIHY

ARR - B 236

fellow s
n. 34K

AR R HE 221
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transform &2

v. fER R3S {555 3T
AR1R - B 30 4

working

adj. BIL{FHY
AR -BE# 29 G

largely s

adv. FEith
AE1IR - B 28 9

regardless s:
adv. &
KRR B 276

highlight s:
n. BRASFHIEED
1R -EH 259

commitment &

n. K&
ARE1IR - B 23 9

widespread s
adj. izl

FRE1R B 236G

intellectual

adj. M
1R B 22 9
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mere s2

adj. YUYy
AE1R-ER 1969

prompt s

v. {BfsE
AE1R-ER 1969

resist =
v. #5411

KRR -HE 186

arouse ci
v. e, Sl (18R /KAL)

A1 R-ER 17 9

stimulate s

v. R

ARE1IR -BHiE 16 6

irrelevant &
adj. TXEEN

KRR -BE G

utilize &

v. 5, FFB

KE1R-EFE108

enthusiastic &

adj. FvBERY
1 % B 6 4

nuclear s

adj. 1B
AE1R-HF 194

declare &

v.B

AR -BRE 186

specifically s

adv. AR
AE1IR-ER 184

possibly s

adv. AJ8E, i
AR -BER17 4

ease i

i

.|>|.3
&y
s 80

repeatedly =
adv. REib

AR B8

deploy o

v. BBE, 5] (FEEIR)
AR1TR-HRE9 1

forge &2
v. {RiE
KE1X-BEs g
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surgery s

n. MRIFEAR
A1 % - BR8]

VOCABULARY = ia] Y X & 7 A

2 224 15 CEFR E BB S

SNEEEH 224 NEIFE, REVE CEFR FRFIT, BRERR [IZERRLUT] HER
att (CDF) , &A—1EH 100%., B2 LAL (C1/C2) AEkiE, AR 12449 5%.

29% 51%

76% 95% 100% 100%
A1 A2 B1 B2 C1 Ca2
e LAF AT J LR J VAR e LA J AT

BiEN [12 CEFR FRRLAT] HRFEEZR (CDF) - BIEAEXEER 224 4 - KIEH 100%

2 NOIAE % B2 DL I 1A Bl KU TF&EDE

224 5% 76
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