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Part III Section C (2)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 Women have historically been paid less. But in the US in the 1980s, they began to catch up—
fast. During that decade, the gender pay gap closed by about one percentage point a year. Had that trend

continued, the gender wage gap would have been closed by 2017.
AR ERIEF—ERYR. (BfE20HLE80FRIEE, it IFFnTUEER. EA0-+5FE), MHAFE=iE
FHNI—PED R, NRX—EBEHE TR MBI TRERANE2017FHR.

P2 But the trend didn't continue, and the gap remains yawning.

EIX—EBFHARFFER ERRAE X,

P3 According to a new study from academics at Harvard, the stagnation can be put down, perhaps

counterintuitively, to the introduction of state and federal family leave policies.
tREHarvardF & #—IUTA S X FMER T LIS EF N RERNBRBRNE & REXEIIER
BHX,

P4 The academics argue that during the 1990s, as governments began to introduce leave policies, it
was mainly women who took advantage of them. Though the leave policies might have helped those

women to stay in the workplace—instead of dropping out to have families—those who returned saw their

wages had increased at lower rates than the men.
FENTAN FE0HLEI0FA, BB FHRE TAMREBERET, EER L MAIA TIXLEER. RENRBERAEE
FEENARL L M BREER S — M AR R X BE R E—BFRLRBIERIZAIZ MR I I8 T RIS IKIRE
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P5 After family leave was introduced in the US, in fact, the rate of gender wage convergence fell

to just 0.03 percentage points per year, and has remained there ever since.

3L AEEESIARKERRZE M TRERNEEEESFN0.03MED R F—EERFES.

P6 Those monitoring the process towards salary equity at work have long watched as progress
slowed in many countries around the world. In fact, that progress began to reverse during the
pandemic(ARITIH).

ARLL IS MERIZF B A TEH R A RIS —E X T E T SERHERERENRR. FX b X—#REERIT
REREFHA HIENR,

P7 The gender pay gap is one of the most outstanding examples of that lack of parity(F-Z), and
still exists just about everywhere. The motherhood penalty has become a shorthand for describing why:
In many places, especially rich countries, women earn the same as men until they reach their
childbearing years. Women who have children begin to see their salaries slip behind their male

counterparts.

MEBIFRENE IR R IRZ FEHIRREHIF 2 — JIFTEAE. BIREICRIEAERRR &R EET
Zitys WEHRERER RN SSHER BN IHANES TR, EEFENTHFRARECH
FKERTEITERE.

Pg Part of this is because women take on more of the unpaid labor at home, which can eat into
time available for work and energy for career advancement. But it's also because mothers are passed
over for raises and promotion, and because time out of the workplace sets women back, even if that

time is taken voluntarily, and supported by company or government policy.

B RER LR TR T ES =S, X G AR BT TERIE afiR A RIS . (BENER
IEMFAE TR 2 EE A BRI ER R BMEIXERAELE B RRY, A R A B ST BUERAY
35,

P9 What would have happened if leave policies hadn't been introduced? The study doesn't go into

that question, other than to say that if the 1980s trend continued, we would have been at parity by now.
MRLESINNRBERE R EMH ANZARIKERNRITIXNEIRE, R 25N R 201t C80FA AT BFFEE,
BRI ZEESLIMFE T,

p1e It's possible, however, that the journey towards wage parity would have stalled either way. If
women's gains in the 1980s were made through the erasure of things like bias, once those less
uncontrollable problems had been addressed, there would still have been an issue with women—who are
the ones to bear children and take care of them in the early weeks because of biological factors like the

ability to breastfeed, forcing them to take breaks, whether or not those breaks were mandated.

PR, BEFNF S 2 BT AAER AT BEISiT. AR 20t S80S AN BB iR RN FHE &L
A9, BRA—EXER S irH MRS EIER AR FE MNE R —RTE B F R ARt
XEAEYEIZ (AOEZLEEDD) 1B I AR T X LA E R EHEHIE.

BB SZ T
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51. What do we learn about the gender pay gap in the US during the 1980s?

A) It was being slowly closed.

B) It was shrinking rapidly.

C) It started to yawn.

D) It remained substantial.

KT 201 L 805 AR 3 [F 1 4 51 Hr B 22 B, B A T MR EIA 42
A) BIEEEIES /).  8) BIEfERUESE)N. o BFFWRT K. ) BINARK.

[&=]
(A5

(iFe]

(Efiz]

(315 ]

B mwm)

What do we learn about the gender pay gap in the US during the 1980s Eizla—
EMBSERAIZENIR, 8 infer / imply / main idea XX(ES.

AFFEF=2E What do we learn about the gender pay gap, in the US during the 1980s
=(&1m "the gender pay gap" BT EIMERUINIE, WFLEEE. FoPaH.

\

But in the US in the 1980s, they began to catch up—fast. During that decade, the gender pay

gap closed by about one percentage point a year.

BfEsEE 1980 50, LMRIFMHAEE—MERERR. E1+FE, ERIFER
DEBFA— A D RANREELE/,

A) S5EXER
It was being slowly closed 1BJRE3ZAY fast fa#eay slowly, ARE=E£ER.
B) v IEf

they began to catch up—fast < shrinking rapidly
closed by about one percentage point a year — rapidly
TFGEIE " EHETE 1980 FURELE/\", It was shrinking rapidly 5Z5E£%E, BXR
SINHEEIME X, BEiE#iE B.
C) KEFH
It started to yawn f&F the gap remains yawning #i&xEk, {H yawning 1ER3E
RRYE P2 Z[EEBEREEEKIBEAINRES, 72 1980 FRERSE, BTKY
D) EAEFIR
It remained substantial #5292 Women have historically been paid less iXf/558

BR FRIBWRRTS, FARFXIRETATIERT 1980 SHUHHLE.
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52. What happened with the introduction of state and federal family leave policies?

A) The process towards salary equity at work began to reverse.

B) The rate of gender wage convergence started to fall noticeably.

C) The trend of women returning to work after childbirth started.

D) The narrowing of the gender pay gap attracted more attention.

MABRFRR AR REUR I 6 5 KA T H 42
p) TEhFHEFERHEF AT, - MBI TEERNEEFIRARE T,
O) ZHFRERTIFRIEETREI. o) MAIFEMERG NS BT EZXE.

[E=]
(A5

€31

[(Efi]

(315 ]

B mwm)

What happened with the introduction of... AR BERE TIX—ENE T2 IGHIZ IS
R, RHARNSELRYED,

with the introduction of state and federal family leave policies EMAEIEIERIE, 1B
THEER, GFNG. TEE, EEFHER.

After family leave was introduced in the US, in fact, the rate of gender wage convergence fell

to just 0.03 percentage points per year, and has remained there ever since.

B b, EESIARENBBERZE, Ml TRKSEREESFR 0.03 MEsR, FEl

—EHEBREXNKE,

A) KEFR
The process towards salary equity at work began to reverse {&H that progress
began to reverse during the pandemic, BRI REE"KEETITHE, FER
REAREBERSINZ =,

B) v IEHf

the rate of gender wage convergence fell to just 0.03 percentage points per year -

The rate of gender wage convergence started to fall noticeably
B LFHZIAIREE T the rate of gender wage convergence..fell B9+, RIEE@EAY
BRmsi, RRaEFENRNER, EEH0E B.

C) THh4ER
The trend of women returning to work after childbirth started {&F3 helped those
women to stay in the workplace—instead of dropping out to have families, {BJR
N RIRBERIE—ELME TR, RER TRIRREAFES", BXAEHR
F"introductionfa R4 T A "RIZDE

D) ZTHER
The narrowing of the gender pay gap attracted more attention 18" Zi545/\"F1"5|
BESXE HHEE—R, EFRMNKRRERKEIEEZN, EETEE.
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53. What partly accounts for the slip in women's salaries?

A) The insufficient motivation women generally have for career advancement.

B) The opportunities numerous women give up for pay raise and promotion.

C) The huge amounts of time and energy women spend taking care of the family.

D) The lack of policy support from government and business corporations.

LR FTI T I R R A4
A) THAERVERNESERE BB, 8) REZEAMFHIEF TGS
) THERRIERE L BRIREEIE.  0) BUFHIRL QSRS BERS .

[E=]
(A5

€31

[(Efi]

(315 ]

C s

What partly accounts for the slip in women's salaries [AJf9,2S&E K 885D R
B, BRMNEFEBIEAIIN, AHHERT,

fAFEF What partly accounts for the slip, in women's salaries &4 slip; Elid partly
AR RFER"EY " RE, AEKRSREER.

Part of this is because women take on more of the unpaid labor at home, which can eat into
time available for work and energy for career advancement.

B FREET LM ERRBTEZ L5, XE@RIEIT AT IIFORE, LURATIR
WA RIS,

A) ETHEHR
The insufficient motivation women generally have for career advancement 1B/5H

REANLEBES "RARRNAARR", RIXMAKRSH LR EEREER.

B) SRR
The opportunities numerous women give up for pay raise and promotion B&/R~%Z
M ENE" KIS, {BJRES mothers are passed over for raises and promotion
ERIES—MNE BT ", ~2" £

C) v IEf
women take on more of the unpaid labor at home < taking care of the family

eat into time available for work and energy for career advancement

The huge amounts of time and energy
C ANE3 "HEfAEN" 5" BlxRE R MOER, WNEUINRRENY, fEMT
NEERNKE, EEiiE C
D) SEXHR
The lack of policy support from government and business corporations 12/&[X/3

A"RZERSGT", BRXIGEER: BER (family leave) BESINFHRESS, @&
R EBERS IR ER L.
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54. What does the new study say about wage parity?

A) It would have stalled if those controllable problems had not been addressed.

B) It would have halted if company and government had not worked together.

C) It would have been achieved with the complete erasure of gender biases.

D) It would have been attained with the continuation of the 1980s trend.

Ot SO BT R E A Y2
A) ANFRX LA ARG R B SRR, EM (SR,
B) MREWHIKFFRBHRSN EMaFiHAr. o BEEEIRLATZEER BRI,
D) BEE20tHC80FEEBRIREL:, © AR LASLHL.
[8%] D @am

What does the new study say about wage parity ZEXKEIARHFRAIPIHERIR, MIFTEHE

(A5

€31)

[Efi]

(315 ]

e,

BTHELER.

AT EEELEA)E, about wage parity 2/MaAEIE(E say B9RIE,; FEHEE,

The study doesn't go into that question, other than to say that if the 1980s trend continued, we

would have been at parity by now.
XIMARISERANRTEB N, RREIRUR 1980 FRATEBIEL TR, BITAERNE
LI T FHFES,

A)

B)

9)

D)

5EFEHER

It would have stalled if those controllable problems had not been addressed {&F
once those less uncontrollable problems had been addressed #h&Xthz, {B/RX
B EEEHERZ RSB ANE", SR RIRERAAEE", JIREE.,
ZHhER

It would have halted if company and government had not worked together 18"
BB EIF 1FAZY, BEXAKRRERZENESE, RBRINMRAE company or
government policy 37#F,

D REHERR

It would have been achieved with the complete erasure of gender biases {&F8
through the erasure of things like bias, {BJRXF7T things like bias iXFH&51

1, BRRZ if RETRHEN, FRik" ST2iBRmRIIMEELI",

v IEfR

if the 1980s trend continued — with the continuation of the 1980s trend

we would have been at parity by now < It would have been attained

D 1BEHASE if the 1980s trend continued #1455 would have been at parity —
XN, FiRiFAINN, BEMDRTEINRENEE.
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55. What prevents women from achieving parity with men in the final analysis?

A) Ignoring biases against women in the workplace.

B) Giving birth to children and taking care of them.

C) Failing to mandate breaks for childbirth and care.

D) Lacking resources to address biological problems.

ARG R, 2 AR L SR Bl S B F &2
A) BATARZRII L MERYRIL.  B) EBMESRET. © KREERHNEESTNRHAVAR.
D) TRZHRIREIR ARV E IR,

[E=]
(A5

€31

[(Efi]

B mwm)

What prevents women from achieving parity with men in the final analysis i8a/{E&
BRPE, FEERNNFERER—ORHEEAES, ~HFEL5HE,

prevents women from achieving parity with men & prevent sb from doing sth 45
4, in the final analysis &, BA"IRER", FERBIXMEEELRABEMERY
RER,

If women's gains in the 1980s were made through the erasure of things like bias, once those
less uncontrollable problems had been addressed, there would still have been an issue with
women—who are the ones to bear children and take care of them in the early weeks because
of biological factors like the ability to breastfeed, forcing them to take breaks, whether or not

those breaks were mandated.

ANER 1980 FLMRIHS BB BRI RAVRFARISHY, BPA—BXLARRIaizImE)
AP ERRZ 5, LS EBASFE—NIR— 2R BE B RSV UERRZ
FHIA, EAGHEIENXHEIERZE, BN, Tl XM RESHEEHIE.
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[EIR] A) SEXER

Ignoring biases against women in the workplace $BREI3 /5" ZRA", BFE
through the erasure of things like bias 142 RIEHIH:, BIEEEEEMERRZ
RiERE—iAE" 20" S2.

B) v IEHf
who are the ones to bear children and take care of them in the early weeks <
Giving birth to children and taking care of them
B IBRBRIKAFHIE MZOEME (£B + BRIF) A, EFXINTAIRR"EBTHR
Bz F WERE, BREFINENNE, BEiEMNE B.

C) S5EXHR
Failing to mandate breaks for childbirth and care 38" ReB&IHEAR " 1ENRER
&, {BJRX whether or not those breaks were mandated BEHfEHEHI SEENR
R, BRZFRERAZEH AR,

D) FTH4EHR
Lacking resources to address biological problems f&H biological factors like the
ability to breastfeed, {B[RXMFRR"TREFREBREDF AR, BIFEGEED
FREARSHELSET, FAERREE,

SENTENCE INSIGHTS -« ) F ¥k

15 A) B BA) 1B E R

MIEROSAERINGDFFET—PNENE. SNEERE. oSS, TRl
BEEAEME. REFHATERENT.

Had that trend continued, the gender wage gap would have been closed by 2017.

W1B, H4%)

ARANEAHERE, TR FE R BENESEIIES would have been

cosed", XE=EEN (MH+HESHES) | KUMDERUESARIEHIES" Had
continued", ¥ IEBEBREMESSULELEARIESIE, ABRRIEEEIPIRIR
%, LURBEESIER, AT,
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The academics argue that during the 1990s, as governments began to introduce

leave policies, it was mainly women who took advantage of them.

FAEL, 1A

BETIBR. &% EEMNG. KENG. BAT. XEENTESHER, BaFEEt. X
ZRAwhofEMNBEINFTHEIE. ElxEiGiStake advantage of EH5aR. BEDANRBIFIR D RFIE
HES)%, sESBhFEXSBEATSEENTG. RENTNESR.

Though the leave policies might have helped those women to stay in the workplace

—instead of dropping out to have families—those who returned saw their wages

had increased at lower rates than the men.

HAB, Fof

AOREEEN N RFIE RSP ERE L ESIRENG ST IREIANLE. EENTEIHE
1B, BAIZNIEERs ISIENEENTD. EENTRIINE AT ERR TG, XEEEER
FREHNNEETN EERTTAEE BRI IKEDIERES.

In fact, that progress began to reverse during the pandemic(XR1T5%).

F6EL, F2h]

BRAEEELPELBANENHERKENAEEETERE R EFaT TEE R PEGT.
SEXRENEFSIER ARE—R.

The motherhood penalty has become a shorthand for describing why: In many

places, especially rich countries, women earn the same as men until they reach

their childbearing years.

BB, 2]

DRI T HERE SHREH. RS the same as". RIEMAIEMN A until" IXEERZEPY7 A
EHEPSMEN TREREETINENTNASEERF R E LI EEETSARIAEE
BT SRERIERSR

%32 - https://english-exam.lazynote.cn/cet/sections/2025-06-2/part3-section-c-2/?f=p - fEL&E AR BT


https://english-exam.lazynote.cn/cet6/paper/2025-06-2/part3-section-c-2/p4-s1/?f=p
https://english-exam.lazynote.cn/cet6/paper/2025-06-2/part3-section-c-2/p4-s2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2025-06-2/part3-section-c-2/p6-s2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2025-06-2/part3-section-c-2/p7-s2/?f=p

Women who have children begin to see their salaries slip behind their male

counterparts.

1B, H3H)

AOEEH "BEENTDNEE + EABE + EENG" BRI KIOEHREHZEPHNSMOR,EE
MNIEREIE. EENTDER that BRHEEA EEAOENE TERIBIXERESRTP RE
EEER

Part of this is because women take on more of the unpaid labor at home, which

can eat into time available for work and energy for career advancement.

F8EL, F1A]

FRRMFRENDRERED AN RAEFDRFEREI, BTHRRESEENSR. IERHEIMEE
BN FEIRBtLEHEEGN. ZOEHREANIE, SREUERIBIIAEXISHEDNTD
Hreh.

What would have happened if leave policies hadn't been introduced?

FOB, F14]

EUSMHR(EEESFRR) R\ R RRNENE R AR 0SS EUE SRS th 288
HEER I AOEEEERENARIEAIERMNE

The study doesn't go into that question, other than to say that if the 1980s trend

continued, we would have been at parity by now.

FOR, 2]
IS RIS RFNERIEME =, if + X, FES + would have done" FUEEITIEFEHEE, =
ENIHREFERENTIEREZASIEIIERCATENL EEETAEE R

It's possible, however, that the journey towards wage parity would have stalled
either way.

108, 14

"Itis + FZEIA + that \NG)" RIUNRAIFEHADZHNSMON, FAEEEHBRIEEEREE,

AONEENDERESEERTHR, FEENTERNERNTES. BINSHRHEENTE, S8
[ERILAEBREIRE RN G.
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What partly accounts for the slip in women's salaries?

553 8 {

RENFHREERE, LA "What" {FEIBRARERRER, 2N\ REHiEHSmEmasiEne
. fEiBaNiA "account for' IRZIFEIEHMAEENEEERMEAL, FIFIHEKE
KT

It would have stalled if those controllable problems had not been addressed.

5458,

EIFEa (THESIIEAELHERANER) BIUARINEHRRENSME R, AT f + IX5%
BAt, EG + would have done"EHERIZIE ZRATNEER. ERMEEETEEIREIAER
XKEE, HAYRE,

=H

A

&

It would have halted if company and government had not worked together.

[

54/, B

XEER SEESFLER NEMNESOE, ESEREFRAISAEEPREARNK.

It would have been achieved with the complete erasure of gender biases.

H545, C

IBBERITEERTHRTI#ENED: (would have been achieved) , WWRAIZ. FERAFIHNE
S=ESN. NEMKSENFEIEMMS, B "would + have + been + i¥X5ia" NEEMBL. LA
REFRANREXRZINHS Y, BEERE .

[

It would have been attained with the continuation of the 1980s trend.

54/, D

1815 "would have been attained" & TIH AKX, TRAMEMNES=EEM, WEMIREHNF
JEE—E M FEIEME would RIIEMAAYER. have + iIIE518 RS, been + TED
15 Fiin, BEERIE=228ERN "NIEERNHRIENIE . BAEREFNESA
&, [EEBH—RIE/ S ENEEE.

HIGH-FREQUENCY = L8 i 4 id

5 M 58 NIABE/NREH B =S
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THREREANEERFHR, N2 WE R HFEREBISME (B nERHHN
NEFHIRDTF 8) . BMANEAR HIRE S ZEXERDM, [RETEEXAE
RREX. EfF. AESEEGIE.

ender &

n. t5] (HEXHEX LRY)

AFE8 IR - Hif 28 6

A6 IR - HRE 63 &)

trend s

n. &%

A5 R - BiE 63 6

rate a2
n. ERE
A3k -BEF 1219

workplace s

n. TES7R
A3 R -HE 7069

process si
n. 1352
K2R - H 126 F

academic &2

adj. FAH
A2 R -EHR 104 5

policy &

n. BER
AES7 R -EHH 103 4

gap

n. [BIFE
A6 X - Efi 54 6

salary &

n.#K, I8 (BHERARBEIEEHRE)
A4 R -BRE27 6

lack s:

bias &

n. fm
A3 R -Ef 29 9

career i

n. Rl
K2R - EBRfL 106 G

support 1
v. 32

Ai52 % - BERR 103 4]
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federal s
adj. BXFB () &9

AR R -BRE 296

percentage si

n.BotE, BO%
ARE2 R - EREE 21 47

biological »:

adj. &4
A2 R ERE 18 )

equity o

n. (RERY) AR, AR

A2 R -BHiE 146

resource si

n. &HiR
ARE1IR-BER1199

factor s

n. BZ=
KRR - EHE 108 4

according &

prep. fRYE
ArE1 R - EfE 96 9
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promotion s

n. &, FER
KiE2 R - B 29 4

advancement

n. #E
K2R -EfR 18 9

reverse a2

v. BifE)
K2R -BER 1749

AR B 1369

St
i

decade &
n. +5

ARE1IR-BE#R 12049

opportunity s

n. s

AR1IR-BER 11549

argue si

v. 18

A1 % - ERR 106 G
ain s
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account a2

n. KA
AE1R-EfE 93 6

exist 2

v. &R EE
AE1R-ER7749

earn a2

v. B8, #E (k)

KRR Hif 64 6

generally &
adv. BE, —figite
a1 X - BfR 60 )

per si

prep. &
A1 X - ERR 53 4

.

lgnore Bl
v. A ATEER
A1 R - B 46 6

amount

n. &

AR1R- B84 G

attract s

v. k5| GE=A. X

KRR -BRE 676

available

adj. AT3R1EM
AE1R-Ef63 6

mainly s

adv. FEith
A1 R -Ef 534

analysis s
n. DT

KRR B 499

labor &

male 1 numerous s

adj. By adj. REM, FEHY

AE1R-EHf 34 5 1R - Bl 25 4

motivation s corporation s

n. 315 n. 8, B (FHEREM. BIRSER)
ARE1IR-Hi 239 ARE1R - Bl 20 9
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partly &

adv. Zpo it
AE1R-Ef 18 6

journey a2
n. ik1T, HRAE

KRR -BE13 6

halt &
v. {1k
Am1R-BEfE 1249

outstanding s
adj. 7RHAY, HEMN

KRR -BEN G

penalty s

n. &34
AE1R-BEEoG

i

insufficient &

adj. ~E2RY
i1 )X - B 8 4

counterpart c
n. SINZHIAERAD

KRR -BE17 6

slowly
adv. 2

KRR -BE13 6

historically s
adv. \BSERERE

KRR -BE126

motherhood s

n. BEESHD
ARE1X-BEH 104

attain &

v. IKZ]
K1 )X B8 g

unpaid s
adj. RITFREY

K1 )X B8 g
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