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Part III Section C (2)
Directions: There are 2 passages in this section. Each passage is followed by some questions or unfinished statements. For each of them there are four choices marked A) , B) , C) and D) . You should decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line through the centre.
Passage Two
Questions 51 to 55 are based on the following passage.
After earning a bachelor's degree, I was determined to do what I love. I headed straight to graduate school to investigate the social problems that fascinated me.
For almost a decade, I told everyone I encountered that they should do the same. "Follow your passion," I counseled. "You can figure out the employment stuff later."
It wasn't until I began to research this widely accepted career advice that I understood how problematic it really was.
As a sociologist, I interviewed college students and professional workers to learn what it really meant to pursue their dreams, which I will refer to here as the passion principle. I was stunned by what I found out about this principle in the research for my new book.
Surveys show the American public has long held the passion principle in high regard as a career decision-making priority. And its popularity is even stronger among those facing job instability.
Advocates of the passion principle found it compelling because they believed that following one's passion can provide workers with both the motivation necessary to work hard and a place to find fulfillment.
Yet, what I found is that following one's passion does not necessarily lead to fulfillment, but is one of the most powerful cultural forces perpetuating overwork. I also found that promoting the pursuit of one's passion helps perpetuate social inequalities due to the fact that not everyone has the same economic resources to allow them to pursue their passion with ease.
While the passion principle is broadly popular, not everyone has the necessary resources to turn their passion into a stable, good-paying job. Passion-seekers from wealthy families are better able to wait until a job they are passionate about comes along without worrying about student loans in the meantime. They are also better situated to take unpaid internships to get their foot in the door while their parents pay their rent. And they often have access to parents' social networks to help them find jobs. Surveys revealed that working-class and first-generation college graduates, regardless of their career field, are more likely than their wealthier peers to end up in low-paying unskilled jobs when they pursue their passion.
Colleges, workplaces and career counselors who promote the "follow your passion" path for everyone, without leveling the playing field, help perpetuate socioeconomic inequalities among career aspirants.
It's not just well-off passion-seekers who benefit from the passion principle. Employers of passionate workers do, too. Potential employers showed greater interest in passionate applicants in part because they believed the applicants would work hard at their jobs without expecting an increase in pay. They even sacrifice a good salary, job stability and leisure time to work in a job they love.
51. What did the author advise people do for almost a decade?
A) Figure out what is the most fascinating job.
B) Follow widely accepted career counsel.
C) Pursue their careers with passion.
D) Do whatever they are zealous for.
52. How did the author feel about the passion principle through his research?
A) He was astonished by its consequences.
B) He was further convinced of its soundness.
C) He was actually right to follow it through.
D) He was struck by its broad popularity.
53. What is important to turning one's passion into a stable, good-paying job?
A) Willingness to take unpaid internships and low-paying jobs.
B) Full academic preparedness and sound career counseling.
C) Hard work and sacrifice of leisure time.
D) Financial backing and social connections.
54. What happens when everyone is encouraged to follow their passion?
A) Many more career aspirants end up unemployed.
B) People are less concerned with socioeconomic inequality.
C) Socioeconomic inequality is likely to persist.
D) Career counselors are going to lose credibility.
55. What does the author say about employers of passionate workers?
A) They provide these workers with job stability and a good salary.
B) They exploit these workers' passion to benefit themselves.
C) They level the playing field for these workers to reach their goals.
D) They encourage these workers to realize their aspirations.
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