NE - BEFEEIE - 2024564

Part 1 Writing (30 minutes)
Directions: For this part, you are allowed 30 minutes to write an essay that begins with the sentence “There is
a growing awareness of the importance of digital literacy and skills in today’s world.” You can make
comments, cite examples or use your personal experiences to develop your essay. You should write at least 150

words but no more than 200 words. (You should copy the sentence given in quotes at the beginning of your

essay. )

Part 11 Listening Comprehension (30 minutes)

Section A
KB 20246 H 28 HH, HtEE

Section B

KiBarE 202456 H2E HH, StEE

Section C
RIS 20246 H 28 JLH, Mt EE

Part 111 Reading Comprehension (40 minutes)

Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word for each
blank from a list of choices given in a word bank following the passage. Read the passage through carefully
before making your choices. Each choice in the bank is identified by a letter. Please mark the corresponding
letter for each item on Answer Sheet 2 with a single line through the centre. You may not use any of the words

in the bank more than once.

A rainbow is a multi-colored, arc-shaped phenomenon that can appear in the sky. The colors of a rainbow
are produced by the reflection and _ 26 of light through water droplets(/J\;#) present in the atmosphere. An
observer may _ 27  a rainbow to be located either near or far away, but this phenomenon is not actually
located at any specific spot. Instead, the appearance of a rainbow depends entirely upon the position of the

observer in 28 to the direction of light. In essence, a rainbow is an 29 illusion.

Rainbows present a 30 made up of seven colors in a specific order. In fact, school children in many

Al

English-speaking countries are taught to remember the name "Roy G. Biv" as an aid for remembering the colors
of a rainbow and their order. "Roy G. Biv" 31 for: red, orange, yellow, green, blue, indigo, and violet.

The outer edge of the rainbow arc is red, while the inner edge is violet.

A rainbow is formed when light (generally sunlight) passes through water droplets 32 in the
atmosphere. The light waves change direction as they pass through the water droplets, resulting in two processes:
reflection and refraction($75%). When light reflects off a water droplet, it simply _ 33  back in the opposite
direction from where it _ 34 . When light refracts, it takes a different direction. Some individuals refer to
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refracted light as "bent light waves." A rainbow is formed because white light enters the water droplet, where it

bends in several different directions. When these bent light waves reach the other side of the water droplet, they

reflect back out of the droplet instead of 35 passing through the water. Since the white light is separated

inside of the water, the refracted light appears as separate colors to the human eye.

A) Dbounces I) permeates
B) completely J) ponder

C) dispersion K) preceding
D) eccentric L) recklessly
E) hanging M) relation
F) optical N) spectrum
G) originates O) stands

H) perceive

Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each statement

contains information given in one of the paragraphs. Identify the paragraph from which the information is

derived. You may choose a paragraph more than once. Each paragraph is marked with a letter. Answer the

questions by marking the corresponding letter on Answer Sheet 2.

A)

B)

0

D)

Blame your worthless workdays on meeting recovery syndrome

Phyllis Hartman knows what it's like to make one's way through the depths of office meeting hell. Managers
at one of her former human resources jobs arranged so many meetings that attendees would fall asleep at the
table or intentionally arrive late. With hours of her day blocked up with unnecessary meetings, she was often
forced to make up her work during overtime. "I was actually working more hours than I probably would
have needed to get the work done," says Hartman, who is founder and president of PGHR Consulting in

Pittsburgh, Pennsylvania.

She isn't alone in her frustration. Between 11 million and 55 million meetings are held each day in the
United States, costing most organisations between 7% and 15% of their personnel budgets. Every week,

employees spend about six hours in meetings, while the average manager meets for a staggering 23 hours.

And though experts agree that traditional meetings are essential for making certain decisions and developing
strategy, some employees view them as one of the most unnecessary parts of the workday. The result is not
only hundreds of billions of wasted dollars, but an annoyance of what organisational psychologists call
"meeting recovery syndrome (MRS)": time spent cooling off and regaining focus after a useless meeting. If
you run to the office kitchen to get some relief with colleagues after a frustrating meeting, you're likely

experiencing meeting recovery syndrome.

Meeting recovery syndrome is a concept that should be familiar to almost anyone who has held a formal job.
It isn't ground-breaking to say workers feel fatigued after a meeting, but only in recent decades have
scientists deemed the condition worthy of further investigation. With its links to organisational efficiency and
employee wellbeing, MRS has attracted the attention of psychologists aware of the need to understand its

precise causes and cures.
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E)

F)

G)

H)

)

Y

K)

Today, in so far as researchers can hypothesise, MRS is most easily understood as a slow renewal of finite
mental and physical resources. When an employee sits through an ineffective meeting their brain power is
essentially being drained away. Meetings drain vitality if they last too long, fail to engage employees or turn
into one-sided lectures. The conservation of resources theory, originally proposed in 1989 by Dr Stevan
Hobfoll, states that psychological stress occurs when a person's resources are threatened or lost. When
resources are low, a person will shift into defence to conserve their remaining supply. In the case of office
meetings, where some of employees' most valuable resources are their focus, alertness and motivation, this

can mean an abrupt halt in productivity as they take time to recover.

As humans, when we transition from one task to another on the job—say from sitting in a meeting to doing
normal work—it takes an effortful cognitive switch. We must detach ourselves from the previous task and
expend significant mental energy to move on. If we are already drained to dangerous levels, then making the
mental switch to the next thing is extra tough. It's common to see people cyber-loafing after a frustrating

meeting, going and getting coffee, interrupting a colleague and telling them about the meeting, and so on.

Each person's ability to recover from horrible meetings is different. Some can bounce back quickly, while
others carry their fatigue until the end of the workday. Yet while no formal MRS studies are currently
underway, one can loosely speculate on the length of an average employee's lag time. Switching tasks in a
non-MRS condition takes about 10 to 15 minutes. With MRS, it may take as long as 45 minutes on average.
It's even worse when a worker has several meetings that are separated by 30 minutes. "Not enough time to
transition in a non-MRS situation to get anything done, and in an MRS situation, not quite enough time to
recover for the next meeting," says researcher Joseph Allen. "Then, add the compounding of back-to-back

bad meetings and we may have an epidemic on our hands."

In an effort to combat the side effects of MRS, Allen, along with researcher Joseph Mroz and colleagues at
the University of Nebraska-Omaha, published a study detailing the best ways to avoid common traps,
including a concise checklist of do's and don'ts applicable to any workplace. Drawing from around 200
papers to compile their comprehensive list, Mroz and his team may now hold a remedy to the largely
undefined problem of MRS.

Mroz says a good place to start is asking ourselves if our meetings are even necessary in the first place. If all
that's on the agenda is a quick catch-up, or some non-urgent information sharing, it may better suit the group
to send around an email instead. "The second thing I would always recommend is keep the meeting as small
as possible," says Mroz. "If they don't actually have some kind of immediate input, then they can follow up
later. They don't need to be sitting in this hour-long meeting." Less time in meetings would ultimately lead to

more employee engagement in the meetings they do attend, which experts agree is a proven remedy for MRS.

Employees also feel taxed when they are invited together to meetings that don't inspire participation, says
CIliff Scott, professor of organisational science. It takes precious time for them to vent their emotions,
complain and try to regain focus after a pointless meeting—one of the main traps of MRS. Over time as
employees find themselves tied up in more and more unnecessary meetings—and thus dealing with increasing
lag times from MRS—the waste of workday hours can feel insulting.

Despite the relative scarcity of research behind the subject, Hartman has taught herself many of the same
tricks suggested in Mroz's study, and has come a long way since her days of being stuck with unnecessary
meetings. The people she invites to meetings today include not just the essential employees, but also
representatives from every department that might have a stake in the issue at hand. Managers like her, who
seek input even from non-experts to shape their decisions, can find greater support and cooperation from
their workforce, she says.
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M)

N)

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

If an organisation were to apply all 22 suggestions from Mroz and Allen's findings, the most noticeable
difference would be a stark decrease in the total number of meetings on the schedule, Mroz says. Less time
in meetings would ultimately lead to increased productivity, which is the ultimate objective of convening a
meeting. While none of the counter-MRS ideas have been tested empirically yet, Allen says one trick with
promise is for employees to identify things that quickly change their mood from negative to positive. As
simple as it sounds, finding a personal happy place, going there and then coming straight back to work might

be key to facilitating recovery.

Leaders should also see themselves as "stewards of everyone else's valuable time", adds Steven Rogelberg,
author of The Surprising Science of Meetings. Having the skills to foresee potential traps and treat

employees' endurance with care allows leaders to provide effective short-term deterrents to MRS.

Most important, however, is for organisations to awaken to the concept of meetings being flexible, says
Allen. By reshaping the way they prioritise employees' time, companies can eliminate the very sources of
MRS in their tracks.

Although employees are said to be fatigued by meetings, the condition has not been considered worthy of

further research until recently.

Mroz and his team compiled a list of what to do and what not to do to remedy the problem of MRS.
Companies can get rid of the root cause of MRS if they give priority to workers' time.

If workers are exhausted to a dangerous degree, it is extremely hard for them to transition to the next task.

Employees in America spend a lot of time attending meetings while the number of hours managers meet is

several times more.

Phyllis Hartman has learned by herself many of the ways Mroz suggested in his study and made remarkable

success in freeing herself from unnecessary meetings.
When meetings continue too long or don't engage employees, they deplete vitality.

When the time of meetings is reduced, employees will be more engaged in the meetings they do participate

in.
Some employees consider meetings one of the most dispensable parts of the workday.

According to Mroz, if all his suggestions were applied, a very obvious change would be a steep decrease in

the number of meetings scheduled.

Section C
Directions: There are 2 passages in this section. Each passage is followed by some questions or unfinished

statements. For each of them there are four choices marked A) , B) , C) and D) . You should decide on the best

choice and mark the corresponding letter on Answer Sheet 2 with a single line through the centre.

Passage One

Questions 46 to 50 are based on the following passage.

Sarcasm and jazz have something surprisingly in common: You know them when you hear them. Sarcasm is

mostly understood through tone of voice, which is used to portray the opposite of the literal words. For example,
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when someone says, "Well, that's exactly what I need right now," their tone can tell you it's not what they need
at all.

Most frequently, sarcasm highlights an irritation or is, quite simply, mean.

If you want to be happier and improve your relationships, cut out sarcasm. Why? Because sarcasm is

actually hostility disguised as humor.

Despite smiling outwardly, many people who receive sarcastic comments feel put down and often think the
sarcastic person is rude, or contemptible. Indeed, it's not surprising that the origin of the word sarcasm derives
from the Greek word "sarkazein" which literally means "to tear or strip the flesh off." Hence, it's no wonder that

sarcasm is often preceded by the word "cutting” and that it hurts.

What's more, since actions strongly determine thoughts and feelings, when a person consistently acts
sarcastically it may only serve to heighten their underlying hostility and insecurity. After all, when you come
right down to it, sarcasm can be used as a subtle form of bullying—and most bullies are angry, insecure, or

cowardly.

Alternatively, when a person stops voicing negative comments, especially sarcastic ones, they may soon start
to feel happier and more self-confident. Also, other people in their life benefit even more because they no longer

have to hear the emotionally hurtful language of sarcasm.

Now, I'm not saying all sarcasm is bad. It may just be better used sparingly—Ilike a potent spice in cooking.
Too much of the spice, and the dish will be overwhelmed by it. Similarly, an occasional dash of sarcastic wit
can spice up a chat and add an element of humor to it. But a big or steady serving of sarcasm will overwhelm

the emotional flavor of any conversation and can taste very bitter to its recipient.

So, tone down the sarcasm and work on clever wit instead, which is usually without any hostility and thus
more appreciated by those you're communicating with. In essence, sarcasm is easy while true, harmless wit takes

talent.

Thus, the main difference between wit and sarcasm is that, as already stated, sarcasm is often hostility
disguised as humor. It can be intended to hurt and is often bitter and biting. Witty statements are usually in
response to someone's unhelpful remarks or behaviors, and the intent is to untangle and clarify the issue by
emphasizing its absurdities. Sarcastic statements are expressed in a cutting manner; witty remarks are delivered

with undisguised and harmless humor.

46. Why does the author say sarcasm and jazz have something surprisingly in common?
A) Both are recognized when heard.
B) Both have exactly the same tone.
C) Both mean the opposite of what they appear to.

D) Both have hidden in them an evident irritation.

47. How do many people feel when they hear sarcastic comments?
A) They feel hostile towards the sarcastic person.
B) They feel belittled and disrespected.
C) They feel a strong urge to retaliate.

D) They feel incapable of disguising their irritation.
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48. What happens when a person consistently acts sarcastically?
A) They feel their dignity greatly heightened.
B) They feel increasingly insecure and hostile.
C) They endure hostility under the disguise of humor.

D) They taste bitterness even in pleasant interactions.

49. What does the author say about people quitting sarcastic comments?
A) It makes others happier and more self-confident.
B) It restrains them from being irritating and bullying.
C) It benefits not only themselves but also those around them.

D) It shields them from negative comments and outright hostility.

50. What is the chief difference between a speaker's wit and sarcasm?
A) Their clarity.
B) Their appreciation.
C) Their emphasis.

D) Their intention.

Passage Two

Questions 51 to 55 are based on the following passage.

Variability is crucially important for learning new skills. Consider learning how to serve in tennis. Should
you always practise serving from the exactly same location on the court, aiming at the same spot? Although
practising in more variable conditions will be slower at first, it will likely make you a better tennis player in the

end. This is because variability leads to better generalisation of what is learned.

This principle is found in many domains, including speech perception and learning categories. For instance,
infants will struggle to learn the category "dog" if they are only exposed to Chihuahuas, instead of many
different kinds of dogs.

"There are over ten different names for this basic principle,” says Limor Raviv, the senior investigator of a

recent study. "Learning from less variable input is often fast, but may fail to generalise to new stimuli."

To identify key patterns and understand the underlying principles of variability effects, Raviv and her
colleagues reviewed over 150 studies on variability and generalisation across fields, including computer science,

linguistics, categorisation, visual perception and formal education.

The researchers discovered that, across studies, the term variability can refer to at least four different kinds
of variability, such as set size and scheduling. "These four kinds of variability have never been directly compared

—which means that we currently don't know which is most effective for learning," says Raviv.

The impact of variability depends on whether it is relevant to the task or not. But according to the 'Mr.

Miyagi principle', practising seemingly unrelated skills may actually benefit learning of other skills.

But why does variability impact learning and generalisation? One theory is that more variable input can

highlight which aspects of a task are relevant and which are not.
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Another theory is that greater variability leads to broader generalisations. This is because variability will

represent the real world better, including atypical(FEEEAY) examples.

A third reason has to do with the way memory works: when training is variable, learners are forced to

actively reconstruct their memories.

"Understanding the impact of variability is important for literally every aspect of our daily life. Beyond
affecting the way we learn language, motor skills, and categories, it even has an impact on our social lives,"
explains Raviv. "For example, face recognition is affected by whether people grew up in a small community or

in a larger community. Exposure to fewer faces during childhood is associated with diminished face memory."

"We hope this work will spark people's curiosity and generate more work on the topic," concludes Raviv.
"Our paper raises a lot of open questions. Can we find similar effects of variability beyond the brain, for

instance, in the immune system?"

51. What does the passage say about infants learning the category "dog" if they are exposed to Chihuahuas only?
A) They will encounter some degree of difficulty.
B) They will try to categorise other objects first.
C) They will prefer Chihuahuas to other dog species.

D) They will imagine Chihuahuas in various conditions.

52. What does Raviv say about the four different kinds of variability?
A) Which of them is most relevant to the task at hand is to be confirmed.
B) Why they have an impact on learning is far from being understood.
C) Why they have never been directly compared remains a mystery.

D) Which of them is most conducive to learning is yet to be identified.

53. How does one of the theories explain the importance of variability for learning new skills?
A) Learners regard variable training as typical of what happens in the real world.
B) Learners receiving variable training are compelled to reorganise their memories.
C) Learners pay attention to the relevant aspects of a task and ignore those irrelevant.

D) Learners focus on related skills instead of wasting time and effort on unrelated ones.

54. What does the passage say about face recognition?
A) People growing up in a small community may find it easy to remember familiar faces.
B) Face recognition has a significant impact on literally every aspect of our social lives.
C) People growing up in a large community can readily recognise any individual faces.

D) The size of the community people grow up in impacts their face recognition ability.

55. What does Raviv hope to do with their research work?
A) Highlight which aspects of a task are relevant and which are not to learning a skill.
B) Use the principle of variability in teaching seemingly unrelated skills in education.
C) Arouse people's interest in variability and stimulate more research on the topic.

D) Apply the principle of variability to such fields of study as the immune system.
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Part IV Translation (30 minutes)
Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into English. You

should write your answer on Answer Sheet 2.

BT EA DR SZ P E N EZ, B CA R E N TR, E SN ZARBIENRT . 2
BTERE. MITRE, JFefdok. 185, AEREEZE, RAR&ENSARNE. HEVFZZE A mEM
PEFXEXRAE T EAER R E, R ZRME. BT EE LG TN, RIELL PR 2 AR
W4, TSR CR RS, B —FSCRT S FZARIE, B TR IRAE h [ A% G S0 Hh 4 i
2.
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2024F6 H -5 3B J il AN EE - B H . ST
PROMPT & MODEL ESSAY < B {E8 L

5 RURIE 3L

AUEFRE. S5 NS ERENTHMEICET2024F6H $3E JE/\KEFRER
H, SHEHRRE—EH: TEBSIEEK (Directions, E/. MK, HHEBEEN
R) EETHEED, SYERAF IS, T ABCD tnfidR——HmAIRIER, SEFHE
EAHBEERPELIRAISE TN, BRTPESERIFRE.

H % 3E(2024-06) » FLiBEANK

Part 1

Directions: For this part, you are allowed 30 minutes to write an essay that begins with the sentence
“There is a growing awareness of the importance of digital literacy and skills in today’s world.”
You can make comments, cite examples or use your personal experiences to develop your essay. You

should write at least 150 words but no more than 200 words. (You should copy the sentence given in

[BEEBX - 170i8] BSELHE—IRESE, UTARGE

There is a growing awareness of the importance of digital literacy and skills in today’s world. As study, work
and daily life move online, the ability to use digital tools wisely has become a basic survival skill rather than an

optional advantage.

This importance is easy to feel in real situations. During the pandemic, all my courses were shifted to online
platforms, and only classmates who could navigate video meetings, submit assignments and search for reliable
sources kept up with the pace. Those who struggled with the technology quickly fell behind, not because they
were less clever, but because they lacked the digital skills the new setting demanded. The same gap appears in
the job market, where employers now expect graduates to handle data, communicate online and tell trustworthy

information from rumours.

Therefore, digital literacy is no longer a bonus but a necessity. By actively learning to process information,
protect our online safety and keep updating our skills, we can turn technology into a real advantage instead of

a barrier.

[&%i¥X]

ISR, MIERERIRENFRASKENERN. EFY. TIFNEREEEERLZ L, BE
o R TR EMN—FIaERI 3R T — IR AR EFEE.
XMEBERUEELFRESSZHERE. KREHE, HAEIRESEIRE T4 LTFE, REHRESE
RIS, 1BAFl. MRAEEHMNEFZAIRELTE., PBERABRINARRE T I—FAZE
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FMEAIAGEEERE, TRE MR DFHIMERERAVEFIEE. FFAIEREHIEKRIRTS: WSAA
BUEOA R A RERANEEEE. ALEE. FHCAEERSESKOTER.

Hit, HFHRFABRMNIM, ME—MeFR. RERNENFZINEER. FRIFESHINSRE. 7
RETEFTIEE, MBEERARZREIERNE, MAR—ERS.

[56 1 B8] PrEaRMAt. 89— FEMRIT There is a growing awareness of the importance
of digital literacy and skills in today's world., Z5_&]JF3 [As study, work and daily life move

online... rather than an optional advantage| IBIMISHRAFICH, ELT [BIYETIERE] X
—,

[56 2 ER] im= + WHREE, [During the pandemic... kept up with the pace] EHMIEFER,

[not because they were less clever, but because they lacked...| FIIERXIBMEER, [The same
gap appears in the job market] BHEEKER, IER [ZREMICIE] MNPH0EM, "I T cite
examples FIRFFEEIR.

[56 3 E&] =R + f/H1780. [Therefore, digital literacy is no longer a bonus but a necessity| &
BBy, [By actively learning to... we can turn technology into a real advantage| #5H3ISR=FH

e, sepk TERIMIRIE] | BR T RARASHSRER.

ANALYSIS - ®H#l5®=

REBRRESF 4. AELEHA

SNERISCHI AT OBIHES SIEE1EE . BEPUOUESERANER — X&
RTTEGENRTHET, ~RBERER.

B E S
SBHFEFTFNEX

AAES—RENLX, BREHIEE: begins with the sentence [55|SERNTF/RRFIDTE
Frk, You should copy the sentence given in quotes at the beginning of your essay. IEiX—m=
§]%8. XTEREENHPO—CIE [MFRFSKEESRREE| | HREREMEESRE
FEFF.
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g .

HEREREANEXNBEIS

ARSI AIEN, IRBEMKEA, FTLARRIRE, &R, SiiE BEaiEERD
7 FREEOE (don't A% do not) . AESZAMBEREHIIEE. BFASNEBSTH

FHEE——You can make comments, cite examples or use your personal experiences to develop

your essay., AIiE. ZHISENMNALZRD, EESEHERFEMENR.

37
HFEFeREFVE

Fehl: #FS. T EE2AEENNSRK, HFHEFSKEEEN (9T Tk [£7
W& . XEIFEEIRELATES There is a growing awareness of the importance of digital
literacy and skills in today's world. fERIH#E—2>, BEMLRR N 4EfE3ZEE H TI0UE=SEL,

2 FETT I8 15

1. MiFERRES
B— B Sigitt: ZIEHHERESREIZL L, SPISN. RFl. BEE@EsiES
IRBE, REIRIRImBA——E$ZIFR use your personal experiences to develop your essay
BN ALZBIERER.

2 SRERFBLARYI
MAEEEIE S MSFABINAR AR BIE, & S, WRIEEISE, Mty
Y 7 SKERRE JHE, RBAEE AR,

3 YIRS

ZRIEXR: MAEE, METHNFRERLE. RIFLNee, HEEHKEE, IERARTA
HEBTIARRRRS, WEREHO,

W=

STRUCTURE - i EZRE

BanB. BREMA. RREWHLHLE

REFRIREG HIMAAIESEER (BRFEHAINRE) , A ABREEEER I8
R (BHEAERATNZN) « RFES LSS5 —A
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F1ER pEg+=Hhd
JRHEREYD There is a growing awareness of the importance of digital literacy and skills in

today's world., B#h—EBHOHEERA [HFRFACREFLE] | L2NER.

F2R BZECEEEH
FORER: ARRFER + XKW B R, ERSRIESFRFNTLAER.

56 3 By EERIA + AVIER
WER: BER [FEEMsIm2eHReal  FHaHENFS. B Tshm,
IENFEE,

H1ER BB+ AERRG

SEiZE=F4P There is a growing awareness of the importance of digital literacy and skills in
today's world., B#h7e: BEEFS. TF. EEREIZL, PBEERHFTIEEM (A%
B Tpk [BEXEFREE] .

MSHEHRHAME - As move online, the ability to has become a basic

rather than an optional advantage. (18 EUH W) BFI=, EEEEN) BRT,
BRAIBIMKR ALK NI
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% 2 Bt RHSHSPA + RE I

ERHEREE L2, SRS, MRl EREKRNEFIREL, FaRRRIRIR
IA—AEEAREEE, MRR T HMEERVEFEE, FEZEED HIERER
1, BARMEOARIEREMEEEE. 2 L. PIERER.

#GUidiE - This importance is easy to feel in real situations. During

who could ____kept up with the pace. (A—aEIBHRAILAKI7S, B5IHFER)

, only those

ERMEBMEE - Those who_ quickly fell behind, not because they were __, but
because they lacked ____. (not because...but because... I8ERE/ERFESLREEHH, =K
HXBEEE)

HMARES - The same gap appears in
(A the same gap appears in B ALZHE EIEEIENEHE)

, where now expect to

%3 B $ER+ ENEH

ERRFEANBRIMNSMMEL T, SHNR—ENFRERLE. P LNZE.
FERERTIRE, IERRZEREIEREE T FIERS,

EH7t5 - Therefore, is no longer a bonus but a necessity. (no longer...but... £

IDR—i5 A BRI —R)

WEXALE - By actively and , we can turn into a real advantage instead

of a barrier. (By doing..., we can... 44 B]{TEHHVERTR, WEREIEESER)

REVIEW -« H & # by

ABIEN A VP 4 EMFEE BN BHEWED

RPEgE (WETIRE / EEER /55 ER / FEE) SHARARER, HERS
ZERAHEDEIRZELK + 5i0E — XESFRRY [RIFEARIU .
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pEgE  2RNREEN
FEPOZ [BFEANEEN] | =REEINEE: ISR BT TEGHLL
(BRR) , BRIRWEGHAERS. BEIF make comments, cite examples or use

your personal experiences, 1EE—SFERIT],

aans | =RIBIREH
B This importance is easy to feel (5|fjl) . not because...but because (X3
H&) . Therefore (WE) =AERITME=RZEHIER. TARELEZILHNERERE D
EREERIATITE, FitERINsE—RAI#.

Eogm  BFEFIEER
ATATFRAE—ERRIX . digital literacy, process information, online safety.
reliable sources. keep updating skills, XLFBEMERAN AZEE, LSNP
TR,

et | REEXE
ARENF#2MEXE): You should write at least 150 words but no more than 200
words., FELERNSD . MIBREE—MEFHERER, JRSHA=IMERSHERED
e

AR 55 o RS ek

Eaa%S

RETG: BFFLERL [Nowadays people gradually realize digital skills are important.| —IX2
W5, 2R, copy the sentence given in quotes at the beginning of your essay AU &%
B, BGx: EBELLHD [There is a growing awareness of the importance of digital literacy and
skills in today’s world.| BF TS,

BREIRTTSHE
EFI: [Digital literacy is very important. Everyone thinks it is important. Without it, life is

very hard.| £BFEF/i1E. TS, XL —1EBE—— [During online classes, students
who could not use digital tools quickly fell behind.| FAZECIRIE.
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IERASERE

RERA: —REE [HE. #lk. Er. 4%,
B [WiRF3] 0 [KEAHE] A,

PR B

.§§%J EAEE '5-‘ | /\ﬁﬂﬁ@ E&If
SZE—OMPFINE, BEe(15E5.

REGI:  [With the society development, digital ability more and more important.| &RIgIE. 15

FriRiRS. o5i%:
MR, RAME.

[As society develops, digital skills are becoming increasingly important.] 45

FIBENR 200446 H3E - BN
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2024F6 H - 38 i /N E D GEEIHT) - 26-35 BERS
b

BLANKS & ANALYSIS o kil 45 25 250 A0 fig #r

I SH S A ET - 26—35

KT 26-35 MRIIEHHE SRR SETHEITRMEICIR202456 B 5638 RiE/\RMET
(ETET) FEAEESRNEE. SIEHRE—%M|: Directions, 3 RHETENX
(BERZBEREPXEF) 515 AHFREESAED, SH FNoETRIRET—Z=

A, FEME. ERESIEKE, IRERMEEARFIERZE TR,

HE 5 $3E(2024-06) « FiBEANK

Part III Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word for
each blank from a list of choices given in a word bank following the passage. Read the passage through
carefully before making your choices. Each choice in the bank is identified by a letter. Please mark the
corresponding letter for each item on Answer Sheet 2 with a single line through the centre. You may not

use any of the words in the bank more than once.

A rainbow is a multi-colored, arc-shaped phenomenon that can appear in the sky. The colors of a
rainbow are produced by the reflection and __26 _  of light through water droplets(/J\;#) present in the
atmosphere. An observer may 27 a rainbow to be located either near or far away, but this
phenomenon is not actually located at any specific spot. Instead, the appearance of a rainbow depends
entirely upon the position of the observer in __ 28  to the direction of light. In essence, a rainbow is

an 29 illusion.

FATR—FZ A ISR, ATLAHIERTH. FAIRAE R &E T KPP EERKERETFIEE
FER., MmREBTTRESIANFAI T A aimit, (EXFISsLir EHAMI TS ERSR. Bk, ¥
NN FLEUATFUREBS T LA RNME. AR E, PIIE—FEFERT.

Rainbows present a 30 made up of seven colors in a specific order. In fact, school children
in many English-speaking countries are taught to remember the name "Roy G. Biv" as an aid for
remembering the colors of a rainbow and their order. "Roy G. Biv" 31 for: red, orange, yellow,

green, blue, indigo, and violet. The outer edge of the rainbow arc is red, while the inner edge is violet.
A2 HA T ERITEIMFAMEGE. FEE, FERIEERNFERIBSICHE Roy G. Biv'iX
NEF, ERCIZIIBEREINFREESA. "Roy G. Biv'{ER: 4. & &H. & B i K. ¥
HEMAYIMNE RO B, MNEEXE.

A rainbow is formed when light (generally sunlight) passes through water droplets _ 32  in the
atmosphere. The light waves change direction as they pass through the water droplets, resulting in two
processes: reflection and refraction(#T5%). When light reflects off a water droplet, it simply _ 33
back in the opposite direction from where it 34 . When light refracts, it takes a different

direction. Some individuals refer to refracted light as "bent light waves." A rainbow is formed because

532 - https:/english-exam.lazynote.cn/cet6/sections/2024-06-3/part3-section-a/?f=p - {EL{E M B ELF



white light enters the water droplet, where it bends in several different directions. When these bent light
waves reach the other side of the water droplet, they reflect back out of the droplet instead of _ 35
passing through the water. Since the white light is separated inside of the water, the refracted light
appears as separate colors to the human eye.

AR (BEEAMYE) FERFAERSPRIKEIAAN. SORAEFDKBISEELR, S5
MNIRE: REIFNITET. BMKEREIRS, ERENERRGHERSRRERR, SRERSFN, ©
SHERENS R, BEASFSGRA SR FARIFAERARYGHENKE, EBEEH
TN FENGRSH, SXETHEREIAKEIS—NR, BNNKEFREESR, MARTEFT
Ko BTFBEYSHEKREEASE, FEHCEARPERARERIEE,

A) Dbounces I) permeates
B) completely J) ponder

C) dispersion K) preceding
D) eccentric L) recklessly
E) hanging M) relation
F) optical N) spectrum
G) originates O) stands

H) perceive

2. (26)
[£22] C) dispersion  &id
GRAME] and F5iEsE: reflection and _, HFIHERBM
[#%i&] reflection and dispersion E#5iAFHIpEEIROIT EFEED

The colors of a rainbow are produced by the reflection and dispersion of light
through water droplets J&&H/KEIT AL [REY + & BRI CERMRIIERIE,
5T—E& reflection and refraction (iff5t) HEFN [YefEKETRIZEFA] .

[R48] SEXIMANEIRIAE N) — spectrum th2%i8, BSEITtEIEFEExX, KRBT
26, produced by the reflection and _ (26) _ of light through water droplets 26 &%
EAISFEE 30 AHIEE, B2 (R4 + X REBINFIE N spectrum; (B 26 @iFE
and HFFUES reflection MY [HZFIF2] i (dispersion &8) , spectrum [¥
i BERMRZR, H spectrum HIFIFE 308 a _ made up of seven colors, Fhii:
FEgHAT [RIZRIR + SoiiEitiE=] | ik 30 @S spectrum KIE.
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27. An observer may _ (27)__ a rainbow to be located either near or far away
[&%] H) perceive | #id
(iA1E4E] B5ania may [EEahialRR
[{k#E] perceive sb/sth to be ... [E&E/IAA...... B...... 1

An observer may perceive a rainbow to be located either near or far away perceive
[ERTE#E [FEE + to be + RE&] |, B [BE/ANSRIT LS  5TF
but this phenomenon is not actually located at any specific spot FZak, [EXNEAN vs
EWSEL] AYEEST.

[Z5d] 7) ponder ponder % [Tl , A& [EiF + to be]
ponder IBE{EARRYIEHE sth/on sth/over sth, A#p% [ponder sth to be ...| £5143; iIEX Lt
[ZRE R TR aizmit | ERABA.

28. the appearance of a rainbow depends entirely upon the position of the observer in _ (28) to

the direction of light.
[£%] M) relation  &iF
(RMHE] NF in /5 + to ZE0, #ALin __ to 1EZ8
[{%iB] EEIZE in relation to = [HEMF. XF]

the appearance of a rainbow depends entirely upon the position of the observer in
_ (28)__ to the direction of light. XE2 [FALHNTEBATMREE T &S ERY
fZ&| , IER in relation to RYBREIFEE,
[E5iF] c) dispersion 7 in dispersion to iX—&fig
dispersion 3k [&88] , 5§ & - Jt&HME] REXNXAELR, BAEKREREREE in
dispersion to,
N) spectrum spectrum i§ [FiE/BE] , EEcHER

spectrum 2/F3 30 BXIN [tEJ6E] %R, 5 MEE] EXALE, BXin
spectrum to 3i&,
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29. In essence, a rainbow is an _ (29) illusion.
[&Z] F) optical | w=id
(RA#E] ~EwiE an + = + &id illusion

[#&#Z] optical illusion = [H#§EE. FKFIR] EEHEER
In essence, a rainbow is an optical illusion. FXXBZIEHFAT [HIFEL T H—ith
A, MERATURERENUE] | SieBARE [YFELI5R] ——optical illusion 2
Bk [Ex] RERE, SERICIE=EVS.

[ZF7] D) eccentric eccentric & [HiEMI] , BESIBRAT

eccentric ZIEBA/ATA [H1R. RE] | BREIIX—BACF NS EREATIXME
X&¥,; eccentric illusion FIFSES] FHEHEC.

[ZiE] SEATMRNEIRIERZ D) — eccentric FEZSILES an + FZ&IE + illusion, REZIC
29, arainbow isan _(29) illusion. eccentric LIJtE /1/ FFk5 an 1&EL. {FRIEEIR
IBEiA5T2E; (B optical illusion A 2EEEERE [WiEn]  AERESEREEICIE [F40
EMREMT LAOSR] | 5 [HEE] B, B W illusion 5638 optical illusion
X—SEERE, BEELLCNEERE,

30. Rainbows present a _ (30)__ made up of seven colors in a specific order.
[#4%] N) spectrum | &3
RMHRE] XE0E present [ + AEdia afg
[f&#E] spectrum = [¥if] , IEXMN [CEEFHEIRF]

Rainbows present a spectrum made up of seven colors in a specific order. [FHEFER
BIRASEIVFAM] IER spectrum (56E) BIENX; TX Roy G. Biv ARBEA TIEIZX
—JGEIF.

[Z$iF] c) dispersion dispersion i&iff [@EZTE] | JEERMER [CEHESI]

dispersion 18R [1IF2/a0E] , MAE made up of seven colors in a specific
order fHAE— M HTBHERKN [ERMFFI] —IXE spectrum BIIEX, A2 dispersion
FHRENX; H dispersion B4 26 &FT (WRF) .
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31. "Roy G. Biv" _ (31)__ for: red, orange, yellow, green, blue, indigo, and violet.
[#%] O) stands | zh3

[i@A1448] =+iE "Roy G. Biv" [FRRBIE + [ for

[##E] EESE stand for = [{FE. 51
"Roy G. Biv" _ (31)__ for: red, orange, yellow, green, blue, indigo, and violet. ZpgE S
Nl tERNEFENNNEIR, MEER [Roy G. Biv X—BFERAIEEEIEE
%] , stand for REERE, BA [KF/ 2. . NEE] , SERETEEE.
[Z5i7] 6) originates originate [FA#% for
originate & [#IRF| , E# originate from/in, 7 originate for IX—#&Eg; BX HHAE
—— [Roy G. Biv IR TS ... | FPLIL.
H) perceive SRR + BEAE
perceive JEB=, H perceive for FREIEREE, BREIEMNERBANANISR (WA 27 EMA
%) Stk [RFLE] 7F,
I) permeates permeate B} [i&iE]
permeate FRIA/SHK/HMSEIRE, BEMIBER through/into, 5 [FZERFHE] =
EF,
3) ponder FSERTT + iBXAE
ponder IFER=; HX A [iE] , Ei& [Roy G. Biv] 21MOR, &= [ITAl , BER
Y37,

32. A rainbow is formed when light (generally sunlight) passes through water droplets  (32) in
the atmosphere.

[&%X] E) hanging &3
[iF$4E] 4215 water droplets [FE{&1f + Z/5#E in the atmosphere MAEIE
[{%#E] hanging in the atmosphere = [&ZEAXSH]
water droplets hanging in the atmosphere 55 1 E& water droplets(/\if&) present in

the atmosphere @XE, hanging FEgdEiaKiE 8% / ikl =8OS, 5LETX
[T KER AL BiETe—H.

[Z4i7] «) preceding preceding ¥ [7ERIAY, 5cHIAY] , BN SZAKSTERX

preceding ZRATRIEEIF [BI—. ZBIAY] (40 in the preceding paragraph) , 748§
FEsRIEA/KTE [RIFERSH] BRI,
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33. When light reflects off a water droplet, it simply _ (33)  back in the opposite direction from
where it _ (34) .

[&%] A) bounces | #hid
GAME] EiE it (= %) BRiBE, BSHYIo TG
[#&#E] bounce back = [RRi#EIE] , 5 reflect AXHE
When light reflects off a water droplet, it simply bounces back in the opposite
direction from where it (34) . 37 reflects B45HmNE, QA simply bounces
back EXMELL [R3EENk] NFERIESHR—IE, 5 in the opposite direction &5
REFEL &Y,
[ZFA] 6) originates originate & [{&iR] , 5 [RI¥EIR] BXHER
originate 588 [FMNFEER] , 5449 reflect / back / opposite direction B9 [iR[E]] EX
HEER, AAE.
I) permeates permeate 2 [Bi&E. i8] , 5 bounce back ITARLER
permeate XEW/MANUEY &, 5 BRkAMAKEEIE] (in the opposite direction) BY4EE
1R,
34. it simply bounces back in the opposite direction from where it _ (34) .
[&2X] G) originates | &id
[iAEtE] from where 5|SHMANTIRREE + 15 it 2=

[{%i&] from where it originates = [NEXIRAIHE |
it simply bounces back in the opposite direction from where it _ (34) . }¢#&REIEG
RAERER [ERHE/KENSR] —originate & [EIR. &Rl 5 from BEcERA
(originate from) , SE3EXIMN [ ROFEELCEEVIKAIMTT]

[RFiA] 1) permeates permeate 3EF [EiE. Mgl , 5 [REERER] BXART

permeate #IAMZ A BIERN, T [ER /K] Z&; from where it permeates BEA14
BIERE, EEYIE MRS ARERIE] AR,
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35. they reflect back out of the droplet instead of _ (35)  passing through the water.
[Z%] B) completely | g7
[iF14#E] instead of [53EEN431d passing, ZfE of 5 passing ZIEEKIE
[{%#&] completely = [5E£ith] , 5 instead of iZpk [RAT vs TLFE] BIRIER
they reflect back out of the droplet instead of _ (35)  passing through the water.

MiRytEKiES—M [REJER] , mIE [TEFEKiE] ——completely 3828 [#lK/£
=] g%, 5 reflect back ¥ BRI,

[T$A] L) recklessly recklessly & [€3%] Rif@a¥, SYBIERT

recklessly FEAARTAH [ARER] , 7EMENY,; EVIENS, TFME [EFiEET
K], BETEE.

WORD BANK =« dalE4rK %

15 MR - 371 517

WAHEE N FRIEZIEEE 15 NME (A-0) , A 10 MEZiE— . BEARESHA—X.
THSEHEMIARAMESTGEN, mE [BTENZE] 10 PMAEE, HRS5MAT
U,

A) bounces &g &id B) completely =3
(a) El, /58, (8]) Bk Tt AlEt

T 33 = T3 35 =

c) dispersion =i D) eccentric mzEA &iA
(H) BEL HE HIEN. REN

FITH 26 % FHia - Ak

E) hanging m&ia  #hid F) optical wm&i
BHERY, BFN EDIEIEEE) HFRY, WA

RATSR 32 = T4 29 %

G) originates zid H) perceive zid
'R, &R (FARY), % from/in) =5, . AR

TSR 3 = FIT8 27 %
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I) permeates zid
BE. I8

THw - RigH

k) preceding m=zia @i

fERIRY. STRTAY
Fihid « RisAl

M) relation i3

KR, inrelation to XF. BT
AT 28 =

0) stands @@ &ia

(80) Uh3Z; stands for {F. R

T 31 =

EXEF

FAL R BE— K iEP R RS SHrad

J) ponder zid

TR (FHEES
Fitia - Rk

L) recklessly =3

S, FUER
Tt - KA

N) spectrum £l

S, el &5
T 30 =

X ESGALX—F ISR EF: A rainbow is a multi-colored, arc-shaped phenomenon that
can appear in the sky. FRERER I 28K, BXHE—LRIEERYSEFTASH

AKE. ERESSITERR, FHEOEES

MEIEIRFZER. FEME Ye—KE—R

SATS—tRIF] XEEL, MeEES NP EEREAK,

DISTRACTORS -« -#id & #%

X 5 MASG AR A% A

18 15 1HEA 5 MR AETFHE

EMaMEEEY. AXELRE, %

BHEA—PE. TEETEREIREBRITN=NEERE. IHAEMH.
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D) eccentric FRi{& 29 BZRAIEFEEE

29 8% a rainbow is an __(29)__illusion. &8 an IRt &=, eccentric LA /i/ FELE#FIERS, BIE
AR EEITRIEEE L LETE1E,; {H eccentric EME Y. [HERH] 5 [FLO8] 1BERNE,
optical illusion Z 2EEEE. RIEZiE: 58 illusion BISSRIEHET optical illusion,

1) permeates 7E 33/34 FREERSE %] B=3a

33 & it simply _(33)__ back in the opposite direction 5 34 & from where it _ (34)__ #FEE=5)
18, permeates FLSTEFE, Biff DekdigE] UFHEHEEL,; B [REEE / RAEZE
ml 5 [BERE] AEERk, BE from where BB, IREZ%E: S back / opposite
direction / from where iX£t [AE/#EmR] E5id.

J) ponder Ri& 27 RERMFRIFMEEE

27 f& An observer may _ (27)__ a rainbow to be located either near or far away Z=1E may G B[R
#hial, ponder IESILED, BMRE [B% ] RAMEFIHSE; {8 ponder £ [EIE + to

be] £5#9, HS5 may perceive ... but ... is not actually located FZRHY [ EXEKD vs ZZIMERSL| &5
mBEELL, Rl KEBKR. RiEZE: OiL [RREEISRIREED] REHE.

K) preceding &% 32 EERMFEIRMEAE

32 @& water droplets _(32)__in the atmosphere Z{E droplets FIfE&E1E, preceding 2514
FURI{EREIR; 1B preceding ZTFHIE)/IRFF [FTRIBY] , TTiEEdKE [BZEXSH] 899
IR, 5% 1 B present in the atmosphere RIEIM KSR T, IRKZE: W ENEGHNEN
Tk,

L) recklessly i 35 BERYFAMEEHE

35 & instead of __(35)__ passing through the water giE{&{HzEN%41a passing, recklessly FESTE
5, Hrecklessly # [E%F / AHER] NANENSE, HMACXMENSAEE, 5
completely fFiZpk [ZXNVIAEHEES vs ENUTATN ] 2, RIEZIE: EMRANFHRIEEFEHN
ity paer ]

SENTENCE INSIGHTS -« 4] 7Kk

6 F)HAAZ R
TR SR TR — e, SRR, BH S, S
BSEUIERA, AT NSRRI,
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Instead, the appearance of a rainbow depends entirely upon the position of the

observer in relation to the direction of light.

F1R, H4f)
X MRBZIEEEIE + —RUWARNBE + MAEENTEE B aRERL. EEEE
BEIRERE. MUESXHIFZEa T+,

Rainbows present a spectrum made up of seven colors in a specific order.

FoB, F1A]

FIEENEEEENEEENARGETERAEL, SEXDIHFEEEELESHIER, BE—
Ak, ERREEREE, FRETREREIKHEDTI

In fact, school children in many English-speaking countries are taught to

remember the name "Roy G. Biv" as an aid for remembering the colors of a

rainbow and their order.

BB, fB2A)

KER "FiE + be + TEDIE + FERANEIE" PHEBIRENEN, X—OXEUAK. EHEES
SHMHEIN (70 "Students are required to submit.." &) , EiRERIAEER.

The outer edge of the rainbow arc is red, while the inner edge is violet.

2B, FAh]
FEZFREEEE while 5|SHNERENDEREXHRENNGN, BFXILCHRARANSZa0F
fiE. XMXIFRIS LSRRI P HIIERR S, BEE—RFN. EX9E5E3TE

A rainbow is formed when light (generally sunlight) passes through water droplets

hanging in the atmosphere.

FEIB, H1A)
FAERHENESE Swhens | SAVRENG, BEERIERIAX PIEEHRBNGR, EBETHRAZE
MEmERISR. XMEEEELHEERETIIZEEN SRR IR KERRXT FIIERE.
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The light waves change direction as they pass through the water droplets, resulting

in two processes: reflection and refraction(375%).

F3BL, F2Ah)

RERER T £ +BERENSD +IED T FERINE RIS HA S XM EERIR A FIFEAR

St A EER as"5 | SHEE =R,

RN EREEUIBIAEREXT .

1

HIGH-FREQUENCY « il /& 4l i

FREED AN SR A RAIRT R/ RANE T PRY

AR IR 25 A DEEANF I A

THREBRERNRRSGEX TN, X2 EENER HFEEENEHE (B EET

HANDFEIIALDT 8) . BMAmEAR HIXESZEAERTM, REIEE

ZARREX., . AESEEGIE.

0)R-EfX 10 6
reflect s

v. RBR, BIR

AR R B 71 4

phenomenon s

i
A2 IR - Ef# 28 1

atmosphere s
n. S5

K2R -HiE 16 9

observer &
n. =&

KRR -EFE108

wave a2

n. R

KRE3R B 146

specific s
adj. B{AEY

K2R B 59 6

reflection &
n. i~ 8
A2 R -Ef 1949

locate &
v. EEH. BUE

K2 X -Hifi 16 6

actually
adv. SLfr £, S|LE (BTYESHNFER)

KRR -HE 1824
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individual s
adj. EARAY

KRR -BiE 1424

simpl Bl

adv. {X, RAE
AR1R-BE 1199

completely &

adv. T2l
KRR -BiE43 6

aid w
n. #E)

KRR -BE 316

entirely &

adv. Tty
KRR B 296

spectrum c
n. S
5 N

A1 IR -EHR15 9

i

inner si

adj. AERAY, EmEAY

AR -Ef 139

illusion B2

n. {850

ARE1R-EHii s g

VOCABULARY = id] I #E £ 2 Aii

Process Bi

n. 972
A1 R - Ef 126 6

generally &
adv. BE, —fRis
1R -Ef 60 9

perceive s

v. IR, WE ESHMEREENX)

KRR B 326

appearance s
n. FN5R

KRR -BE15 6

outer &
adj. SMERT, HMNEIAQ

KRR B 1469

originate o
v. EGiRT

KRR -BE1 G

2 102 7A$#% CEFR 5 B fRE =&
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Part III Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
Statement contains information given in one of the paragraphs. Identify the paragraph from which the
information is derived. You may choose a paragraph more than once. Each paragraph is marked with a

letter. Answer the questions by marking the corresponding letter on Answer Sheet 2.
Blame your worthless workdays on meeting recovery syndrome

A) Phyllis Hartman knows what it's like to make one's way through the depths of office meeting hell.
Managers at one of her former human resources jobs arranged so many meetings that attendees
would fall asleep at the table or intentionally arrive late. With hours of her day blocked up with
unnecessary meetings, she was often forced to make up her work during overtime. "I was actually
working more hours than I probably would have needed to get the work done," says Hartman, who
is founder and president of PGHR Consulting in Pittsburgh, Pennsylvania.

Phyllis HartmanRAITED A ERUBSESRAGRIFNFIRERI TR A, WEEIRI—RANKTRAE
HNEEETH TSNS UETESERESNRESEENHNEIRE]. ATE8REEVNTIHAL
BN GTE L E BNV E+MITIE, "SChr L R TIFRRdEIt e TR R ER
£,"1X{i[Pennsylvaniall|PittsburghfiPGHR Consulting AEIHIEIIA AR F Hartmanii,

B) She isn't alone in her frustration. Between 11 million and 55 million meetings are held each day in
the United States, costing most organisations between 7% and 15% of their personnel budgets. Every
week, employees spend about six hours in meetings, while the average manager meets for a
staggering 23 hours.

e IEE—REIERA. EESXREST11005E5500572W KEHALR NI (FHIZRASE
AEENT%E15%, RTEFEESN EREL6), MEEEEENSINUEENEXIRAR23
INES,

C) And though experts agree that traditional meetings are essential for making certain decisions and

developing strategy, some employees view them as one of the most unnecessary parts of the
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D)

E)

F)

workday. The result is not only hundreds of billions of wasted dollars, but an annoyance of what
organisational psychologists call "meeting recovery syndrome (MRS)": time spent cooling off and
regaining focus after a useless meeting. If you run to the office kitchen to get some relief with

colleagues after a frustrating meeting, you're likely experiencing meeting recovery syndrome.
REEFRMN—BANEREZSITFHHE R LR RINH ERRERER B BRTEEN AT Y&
TOERERDZ—. HERMUZHTZETHIRE RIER 7 BRI MRS AR 2RSSR E1E
(MRS)"E—37 KRN ERTFE UBHMEFEFEENRME. WRIFE—ZSANBERIISNE
BEIDANEFKEESRFISKERE MR EAELHRNIKESETL,

Meeting recovery syndrome is a concept that should be familiar to almost anyone who has held a
formal job. It isn't ground-breaking to say workers feel fatigued after a meeting, but only in recent
decades have scientists deemed the condition worthy of further investigation. With its links to
organisational efficiency and employee wellbeing, MRS has attracted the attention of psychologists

aware of the need to understand its precise causes and cures.

SWKREGEIEFILFENEER TIERAKRENIZE— NGRS, R THAESNERE!
EEFIMt AR BERISE/ L +E RZRIIDNAXMRREEH—LHAR. BTSHEN
FRTSERAX MRS T OEFRIKE MM IRIREIG L E T HERINREMST 3.

Today, in so far as researchers can hypothesise, MRS is most easily understood as a slow renewal of
finite mental and physical resources. When an employee sits through an ineffective meeting their
brain power is essentially being drained away. Meetings drain vitality if they last too long, fail to
engage employees or turn into one-sided lectures. The conservation of resources theory, originally
proposed in 1989 by Dr Stevan Hobfoll, states that psychological stress occurs when a person's
resources are threatened or lost. When resources are low, a person will shift into defence to conserve
their remaining supply. In the case of office meetings, where some of employees' most valuable
resources are their focus, alertness and motivation, this can mean an abrupt halt in productivity as

they take time to recover.

NS AR ARABERIRAIT S, MRSEE ZHIEF A B RAVBEASARIRIEERE., BRTESN
—IFISIWET A RYRNDSERR EIEEHRGEFETRR. MRSWIFEAEEK. ReELRTS5HF
EEERERS HRNRE W RIBFEE ). BIRIRFIRIC&VIHStevan HobfoliF19895F2H 1%
BRI, A — N ARRRZ R RS AR et 0BEED. SRFEAEN ASENHEIASLUR
FRIRES. EDAERWNIER T RISERNEREMIINEEN. ERMAFRML XK
B RS EFNRRAETE.

As humans, when we transition from one task to another on the job—say from sitting in a meeting
to doing normal work—it takes an effortful cognitive switch. We must detach ourselves from the
previous task and expend significant mental energy to move on. If we are already drained to
dangerous levels, then making the mental switch to the next thing is extra tough. It's common to see
people cyber-loafing after a frustrating meeting, going and getting coffee, interrupting a colleague and

telling them about the meeting, and so on.

RN SR E T FP A —TES T ER S —TES I —— NS SN ENERE TF—XFE
BEDRPARIER, Tl IEE CAZRIRYES B LR FHERRISHEEE sedkEmt.
RBA LR BEFERCIK T BPAESH LI RE T — S a/NEE. AMIE—HS ANERNS
WETEM LR, XBMIHE. FTHRSHEMIIHASNIERSE XEEEE LAY,
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G)

H)

)

)

Each person's ability to recover from horrible meetings is different. Some can bounce back quickly,
while others carry their fatigue until the end of the workday. Yet while no formal MRS studies are
currently underway, one can loosely speculate on the length of an average employee's lag time.
Switching tasks in a non-MRS condition takes about 10 to 15 minutes. With MRS, it may take as
long as 45 minutes on average. It's even worse when a worker has several meetings that are
separated by 30 minutes. "Not enough time to transition in a non-MRS situation to get anything
done, and in an MRS situation, not quite enough time to recover for the next meeting," says
researcher Joseph Allen. "Then, add the compounding of back-to-back bad meetings and we may

have an epidemic on our hands."

BNANERESNPIRERIRENEAER. BEATURERE MB—EANSERER—EFRT
fEELER. AT 2ABRRATRELAIMRSHTR EANIRTLUERHENEER TikEEKE.
AIEMRSIRES MIHMES KAFE 10215510, EMRSRET HYAIRERERKIA457H. HRTH
JUZHERR30 IS BN ST, HisRJoseph Allenii:"fEIEMRSIER X At E A BLATSHL
SRR STRHASEE MEMRSTER N XREHEEA B A T2 W iF kS EE. A5 HBNE
LB W B IR, A1 AT BEEIE— 37 TR, "

In an effort to combat the side effects of MRS, Allen, along with researcher Joseph Mroz and
colleagues at the University of Nebraska-Omaha, published a study detailing the best ways to avoid
common traps, including a concise checklist of do's and don'ts applicable to any workplace. Drawing
from around 200 papers to compile their comprehensive list, Mroz and his team may now hold a

remedy to the largely undefined problem of MRS.

FTXHIMRSHIEIVER, Allen 5t RJoseph MrozL K Nebraska-Omaha XZFHEFETAER 7 —IN
AR IFENE T kR BN NRES I S —MERTHI L/EZFEIEEREINSH, Mroz
FBRIFIBAM L2008 3 iR 7 I IRYGS B R MR ReE1E 7 MAMRSIX—RAFRE L HZRAA
R ERYIRIREATTIE,

Mroz says a good place to start is asking ourselves if our meetings are even necessary in the first
place. If all that's on the agenda is a quick catch-up, or some non-urgent information sharing, it may
better suit the group to send around an email instead. "The second thing I would always recommend
is keep the meeting as small as possible," says Mroz. "If they don't actually have some kind of
immediate input, then they can follow up later. They don't need to be sitting in this hour-long
meeting." Less time in meetings would ultimately lead to more employee engagement in the meetings

they do attend, which experts agree is a proven remedy for MRS.

Mrozii, —MFRSERZRIE SHIINSNEEB BV ES T, RINGE LRERREZER—EAR
ERHEEHRZBAREE FHHATREEESIX MR, Mrozin:" RS ERIEFNS _HSE2R 5
AEINSWHE,  SNERAfI ISERR_ iR B FEFREPRT N BBA M LARSEIREE. AR AFRELEXIAIKA
—/\EHNENF. "BV EREBER TEMIBEIS NN PEESNES5E, ER(1T—E0A
FIXZIBTT MRSIIBRTI%.

Employees also feel taxed when they are invited together to meetings that don't inspire participation,
says CIiff Scott, professor of organisational science. It takes precious time for them to vent their

emotions, complain and try to regain focus after a pointless meeting—one of the main traps of MRS.
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K)

L)

Over time as employees find themselves tied up in more and more unnecessary meetings—and thus
dealing with increasing lag times from MRS—the waste of workday hours can feel insulting.

BRI HIRCIIf Scottiiy, SR THBIFSIMABEA S SRS MBS BEIIENE. £
EXRXHISWE MMFEERAMERAMESE. BB LEERETIEI—XEMRSHIEER
Beabe—. BEERIERIHER, SR TR B CHRERBES AU ESWERE——MMEMRSIERGEK
KAYHENE—T{FAIERTREMLAREIZEEE.

Despite the relative scarcity of research behind the subject, Hartman has taught herself many of the
same tricks suggested in Mroz's study, and has come a long way since her days of being stuck with
unnecessary meetings. The people she invites to meetings today include not just the essential
employees, but also representatives from every department that might have a stake in the issue at
hand. Managers like her, who seek input even from non-experts to shape their decisions, can find

greater support and cooperation from their workforce, she says.

REZFAE ERITAFAEN TR (BEHartman B % 7 MrozB AR P EIN AT S8R IS, B M AN E
SWEMNEFIURKERRE T REHE ., WSKBBFSMASWNAIANMBELVENR T, AEFEAEE
MFLERREFEXFZNENMRIINNR. ik GXESRIFERBNRBERRNEEE, AT
R T MBPFIRIGEARIISIFIEF.

If an organisation were to apply all 22 suggestions from Mroz and Allen's findings, the most
noticeable difference would be a stark decrease in the total number of meetings on the schedule,
Mroz says. Less time in meetings would ultimately lead to increased productivity, which is the
ultimate objective of convening a meeting. While none of the counter-MRS ideas have been tested
empirically yet, Allen says one trick with promise is for employees to identify things that quickly
change their mood from negative to positive. As simple as it sounds, finding a personal happy place,
going there and then coming straight back to work might be key to facilitating recovery.

Mrozijt JIR—MAL N BMrozilAllentiRERFATE 2253 N RPBHXFIGRAER LS
HAERLD ., MOV ERZBIREESH XEREASNNRLZREFR. 2AERIHEARMRSE
IEHTSOIEGL, BAlleniit, —MNMEFR BRI E LR TIRAI B TUERIS AR 0B MR EEZE /9FR
=Y. REITERIRES BRI ARRERZ i, XBREA G EREIR T FTsE 2R HIRERIXE.

M) Leaders should also see themselves as "stewards of everyone else's valuable time", adds Steven

N)

Rogelberg, author of The Surprising Science of Meetings. Having the skills to foresee potential traps
and treat employees' endurance with care allows leaders to provide effective short-term deterrents to
MRS.

(SWHIHRARIZ) —TAIIFE Steven Rogelbergkhstilt, ASERNZGE A" BB AE
RENER". BETLBERAFNEENFFR T IAXEE R SE B IMRSIRAEZRIIEHA
RS,

Most important, however, is for organisations to awaken to the concept of meetings being flexible,
says Allen. By reshaping the way they prioritise employees' time, companies can eliminate the very
sources of MRS in their tracks.

#A Allenit, REERIRBABANRFISNER EHX—E, BEERMMLTERR T A
I AFIR LANIRSL_EiHBRMRSEIIRIR.

R 3alsiea)iidin
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36. Although employees are said to be fatigued by meetings, the condition has not been considered

worthy of further research until recently.

FE R UL R T 2 BUR B A (H B B B X AR WA A R E B — B A
(%] D B @3S
[$8s3])] IEERAIANEESRANAR

[Efif] It isn't ground-breaking to say workers feel fatigued after a meeting, but only in recent

decades have scientists deemed the condition worthy of further investigation.
RRTHTRREREA AR AHES, EREERA/LTEFER, RERDINAIX—RRT
BSH—LHAR.

[BZ5] employees are said to be fatigued by meetings «
It isn't ground-breaking to say workers feel fatigued after a meeting
RITARERENE NS
the condition has not been considered worthy of further research until recently

only in recent decades have scientists deemed the condition worthy of further investigation

REIEE SRR EE R

37.Mroz and his team compiled a list of what to do and what not to do to remedy the problem of
MRS.

Mroz 1t £ B BA i 1) T — 6 L 2% AU AT 4 FI 7R L Z AU 4 7 B, LR e 2 WUPR 5 45 & 10E B9 i
[&%x%=] H e Gaws)
[$8=] Mroz FpASR NzMSFzM] &

[Efif] In an effort to combat the side effects of MRS, Allen, along with researcher Joseph Mroz
and colleagues at the University of Nebraska-Omaha, published a study detailing the best
ways to avoid common traps, including a concise checklist of do's and don'ts applicable to
any workplace.
RT3 MRS IEIWER, Allen 5#5# Joseph Mroz K RFRHIERINAF B IS HRAIE
HIRRT AR, FRRTEUREHAIREME, Fi E—pERTEHI ez

[ZMSRzi] EEER.

[B%5] compiled a list of what to do and what not to do « a concise checklist of do's and don'ts
JERFSEER SR
to remedy the problem of MRS <

may now hold a remedy to the largely undefined problem of MRS
remedy /il MRS EtRIAFHESH
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[#38] 1 | RBIES Mroz SEMEY, {BiffAIE asking ourselves if our meetings are even
necessary 5 keep the meeting as small as possible ERZ, FRESF TN
[%% ¥ —f7 do's and don'ts {BH | X—4RENE, WARIFLER,
Mroz says a good place to start is asking ourselves if our meetings are even necessary in the

first place

38. Companies can get rid of the root cause of MRS if they give priority to workers' time.

1 5 A 46 2 HE B B B DD B AT R 2 R B 4 S A AR A R A
[&x=] N B GE#Es)

(=] BRIAIERENTA, #RER MRS

[EfZ] By reshaping the way they prioritise employees' time, companies can eliminate the very

sources of MRS in their tracks.
B EBNEX R TAERMLSERFEAI, B ETLIERSLENERR MRS A9RE.
[BZ5] getrid of the root cause of MRS < eliminate the very sources of MRS in their tracks
shiAlE MO0 iR R M E iR
give priority to workers' time — prioritise employees' time
MAREIESE M EiF
[#4#4B] | L | the most noticeable difference would be a stark decrease in the total number
of meetings on the schedule RIAHIE [SWEHE ] X—AIMRER, FRIKR
[RIR] 3% [EScRIAE] . 5 Q38 [ MRkl AER—EM.

the most noticeable difference would be a stark decrease in the total number of meetings on

the schedule

39. If workers are exhausted to a dangerous degree, it is extremely hard for them to transition to the

next task.

W R TR R B fa R i A2 B A AT AR X B T — TR 5.
[B%] F 2 Gegs)
(=] RIREEREE MIMESHRERE

[%Ef] If we are already drained to dangerous levels, then making the mental switch to the next thing

is extra tough.
NRFANELWEEZICIRAER, BRABOBIREIT—HEHsINZA.
[25] If workers are exhausted to a dangerous degree — If we are already drained to dangerous levels
FHARESXREXS &R
it is extremely hard for them to transition to the next task <

making the mental switch to the next thing is extra tough

IZSESEE N ERNEE]
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[#4¢B] £ E EBE32IE Meetings drain vitality 5 shift into defence, {BitHiEHIEZ Hobfoll &iE
REERCRAEFNBERIEEAIG, FRRE [SEEFEEIERE RIS NRYE ]
X—ENEHT.

Meetings drain vitality if they last too long, fail to engage employees or turn into one-sided lectures

40. Employees in America spend a lot of time attending meetings while the number of hours managers

meet is several times more.
S [ 53 T 96 3 KRR 160 2 0 4 3L, T A5 BN R FF 4 1 /N B 00 B 0%
[&=] B & (=2#5)
(=] ZERTHSMKSSENKEEILL

[EfiZ] Every week, employees spend about six hours in meetings, while the average manager meets

for a staggering 23 hours.
8A, RIRAE/VINESIN E, MER(TFIFSARAZENRAR 23 /MY,
[B¥5] Employees in America spend a lot of time attending meetings «

Every week, employees spend about six hours in meetings
HIRES ROMEHEEAIRE I
the number of hours managers meet is several times more <

the average manager meets for a staggering 23 hours

BHRRSRREFINR

41. Phyllis Hartman has learned by herself many of the ways Mroz suggested in his study and made

remarkable success in freeing herself from unnecessary meetings.

Phyllis Hartman E %2 & T MrozfE KA FLsp @ WKW 2 5 i A EM B CER AL ER ST |
AT BERI.

[ER] K Ga#)
[#8==2] Phyllis Hartman B3 Mroz 1B54)

[EfiI] Despite the relative scarcity of research behind the subject, Hartman has taught herself many
of the same tricks suggested in Mroz's study, and has come a long way since her days of
being stuck with unnecessary meetings.

REX—ERERIAFRENEZ, Hartman BEBZET Mroz ARFATENANFSEAN, 7
BENIFREESWEENEFERE, BLBYETHEIRAIHL,
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[BZ5] Phyllis Hartman has learned by herself many of the ways Mroz suggested in his study

Hartman has taught herself many of the same tricks suggested in Mroz's study
RBMaSRIEE &k

made remarkable success in freeing herself from unnecessary meetings <

has come a long way since her days of being stuck with unnecessary meetings
JESE AR

(3951 (A A REAHIL Phylis Hartman, EHORISETERI— ADEIRTIFRRANE
. FEZ make up her work during overtime RIRHRZFH, HAR$R [EF Mroz
AR X, HURREEE,

I was actually working more hours than I probably would have needed to get the work done

42. When meetings continue too long or don't engage employees, they deplete vitality.
LW EEKBETERT R TS5, WS HEEE .

[&=] E & Gawn)

(=] SWAKKFAELRTRASHER vitality

[EfiZ] Meetings drain vitality if they last too long, fail to engage employees or turn into one-

sided lectures.
MBZWAKA. TiERSIRTSE, SEMEDEHE, ASERRIANEN,
[BZ5] When meetings continue too long or don't engage employees <

if they last too long, fail to engage employees
FHNDEDZHIE LIS

they deplete vitality — Meetings drain vitality
F WA EIEERAIRE &R

[#3B]  F . F EMBSCIETICH drained [EROIAES, (BEEHIE making the mental switch to the
next thing is extra tough X—{J#AMERE, FARFIH [SNKKEAGERSIRT] 1X—
R, BRE Q42 BUIRSKLER.

If we are already drained to dangerous levels, then making the mental switch to the next thing is

extra tough

43. When the time of meetings is reduced, employees will be more engaged in the meetings they do
participate in.

52 WO [ > i, R T BEAR RIS 5 AT 8 S22 i i & .
[EFX] | & Gaws)
(=] SWNESERY, RTERFSINHERA
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(5]

(#4<8]

Less time in meetings would ultimately lead to more employee engagement in the meetings
they do attend, which experts agree is a proven remedy for MRS.

TR ERRIREED, RERSUERTEMIEESIABLESNFERAN, ERITAX
& MRS S#UELAIARZS,

When the time of meetings is reduced < Less time in meetings

BN ESRIAEENFE

employees will be more engaged in the meetings they do participate in <

more employee engagement in the meetings they do attend
iR SRR INE Xahis
L | Less time in meetings would ultimately lead to increased productivity 7£ L E&
I, 18 L BRIIFIEHTE a stark decrease in the total number of meetings
on the schedule, & [#i&8] T, FHREABER [EFRSMSNFERAN] X—
Less time in meetings would ultimately lead to increased productivity, which is the ultimate

objective of convening a meeting

44. Some employees consider meetings one of the most dispensable parts of the workday.

—HBRTANANSWURIFEHPRTEATENEYZ

[EX]
(5]

[Efiz]

(5]

C & (&sim)
RIS T FASAIEU LT Z—

And though experts agree that traditional meetings are essential for making certain decisions
and developing strategy, some employees view them as one of the most unnecessary parts of

the workday.

REER(T—EOANERSVIRLRRINEEFHER L AT LN, BHE—LERTESN
WA TFAFEALERNRTZ—.

Some employees consider meetings one of the most dispensable parts of the workday «

some employees view them as one of the most unnecessary parts of the workday

FARR XIS T

45. According to Mroz, if all his suggestions were applied, a very obvious change would be a steep

decrease in the number of meetings scheduled.

MR8 Mroz ) Yo 3%, 10 SR h 1) B 4 52 BOER A8 BRI, — N H B B B 22 4 B ZHE I 2 W E SR

TR,
[&=]

(%]

L 8 Gas#im)

& Mroz £5RRINGE, SINHETERE
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[=EfZ] If an organisation were to apply all 22 suggestions from Mroz and Allen's findings, the most
noticeable difference would be a stark decrease in the total number of meetings on the

schedule, Mroz says.
Mroz i, {RIN—MEZIE Mroz 5 Allen FRRARIATE 22 SREBINEREX, RESHITW
EHER LSNESEHAIE T,
[B%5] if all his suggestions were applied -
If an organisation were to apply all 22 suggestions from Mroz and Allen's findings
REPMRIRAIERNLE
a very obvious change would be a steep decrease in the number of meetings scheduled -

the most noticeable difference would be a stark decrease in the total number of meetings on
the schedule

FaERE X I MMamiEs s

[#3B] N companies can eliminate the very sources of MRS in their tracks IR
MRS, FRER [SNAERLHENRRE] , 5 Q45 P OERAE, AR
Xk,
By reshaping the way they prioritise employees' time, companies can eliminate the very sources of
MRS in their tracks

PARAGRAPH MAP -« Rk T EBK

14 NMERES W T4

ZER—EES + ZBREEXDEN [ERER] , 2F9RIEFEMIIES.

A F3 Phyllis Hartman ERI— D AR TEFRIFESE LR LEHERZSIN, &%
HEE/ fall asleep at the table, EZ intentionally arrive late, thEAAJ%&L}JDEI%I\ZIS

BATE,
{5 E452 Hartman B NERFRHEE

B AHEESWNHESHARIESIE: BX Between 11 million and 55 million meetings
are held each day in the United States, R T&EFF<£] about six hours, EIRNE
X 23 hours,

s EERWEE SRS
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HERMERSNVEMNREHR TIRCMAREEN I E A Bz —, HEREH
meeting recovery syndrome (MRS) BIEX —HF=FTRAESIN G cooling off and
regaining focus BIRTIE],

fii#z MRS BIRERENSRINE

18 MRS X—HISRKZRKEZ, {BRIZH only in recent decades have scientists
deemed the condition worthy of further investigation, FHiBBMEFRELFARE
H A SIaE,

e EJVTEZRRAFHAEAR MRS

FB Hobfoll BURBIRFIRICHREE MRS BINE . SiNENER last too long, fail to engage
employees or turn into one-sided lectures FISFERIES], BIFMEIITAS shift
into defence, MMIHIMAF=HBIZ.

542 Hobfoll BRIRFIEEICHRIS I

HESTHEAPARRA : AERRIES ZEHEIRFEE an effortful cognitive switch, &
already drained to dangerous levels BYEF/CHEME, FEHIUEE, KESELE
FE17 9.

Gadia (ESTIRAPARIAS [fEFEis] M

WSIRERHKRIMAER: ERIYIH#E about 10 to 15 minutes, MRS JRZETAJEE as
long as 45 minutes on average, MH AN ERZAL an epidemic,

L WRERHKAIEAS R

NG Allen 5 Joseph Mroz FIRARIIASR: £R&%£Y around 200 papers fRi—1% concise
checklist of do's and don'ts, %5 MRS 12{t#Fz4,

fritize . Mroz BIBARY [ZMEAZM] BHR

i Mroz SENEIREIN: TRSNEEVE, sEAMFREIHS; 7B keep the
meeting as small as possible; JH/P&IATIKEE lead to more employee engagement

in the meetings they do attend,
e ROARIESRNESERES
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J  Cliff Scott 8, RT#MYZ meetings that don't inspire participation £&%Z| taxed,
fERREAHESE. 878, KEEFE, XIERE MRS BFEEEMz—.

fritize Cliff Scott 3 [FBERIARZSS] BISWHT

K [E3 Hartman: REWFRMIR, fb has taught herself many of the same tricks

suggested in Mroz's study, FF has come a long way since her days of being stuck
with unnecessary meetings, #ERIBFIIEXDEBIBHEK.

= 5452 Hartman B3 Mroz 1B£3tEV B EHE

L &It Mroz 5 Allen 1§ 22 &£2INEE L4k, RBBIRAIZHRE a stark decrease in the
total number of meetings on the schedule; FERZEIFHA [REEE] RERETHIBE.

Fatia SEENEMERSWEEKIETE

M Steven Rogelberg IS EIEE &/ stewards of everyone else's valuable time,
SEFIEM SRR T IRAGHIZERRE MRS,
e MEEER [MEARENER]

N Allen 545 REERIRARERIRE] meetings being flexible, 1Bid reshaping
the way they prioritise employees' time 48 eliminate the very sources of MRS in

their tracks,

iz BRITAEBER—MANERKER MRS

SENTENCE INSIGHTS =« 4T ¥l

20 A @A) ZE R

MIERGUSERIANGDFERT—PNENE. SWNEERE. oSS, Eaif
SRR, _[REDFHNTERT,
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Managers at one of her former human resources jobs arranged so many meetings

that attendees would fall asleep at the table or intentionally arrive late.

ABL, 2%y

"so ... that .." 5| SERIKIENTDZIUARMEHAGEIFNENGDN, RERRRANDEEERH
MEHI. ETHENMAEEEIE. NDRBFHIIASEREREN, SRETLATREIAE
aF.

With hours of her day blocked up with unnecessary meetings, she was often forced

to make up her work during overtime.

ABE, %34
WAMES + AELANEIE (be forced to do) RIUNRFIEHIFIEFISINGEIE, IEMABIEIE
REBEELNGIRX, XOEEEERENARENSERNE.

Between 11 million and 55 million meetings are held each day in the United States,

costing most organisations between 7% and 15% of their personnel budgets.

BE:, 2%y
WEMES + BHE)/MRIE + ARERIERVA S EF A AT RE AR A £ RADE
[EhsEsnE I, SR AT S BT ARG R HAMIRS,

It isn't ground-breaking to say workers feel fatigued after a meeting, but only in

recent decades have scientists deemed the condition worthy of further

investigation.

DB, #H24]

FPhEE"Itis + FZEIE + to do"HIFNEIEEH. FIENG. FHEFER. SRERENRS [RaYE
R IXLER I RAE T ERFREME AR 2R E IR EIAEE T FRIDHT,

Meetings drain vitality if they last too long, fail to engage employees or turn into

one-sided lectures.

BE, 36

FAMSPAVISHRENDNENS, EFASFIENRERRAER, THERENGDHERIE
IREAZRHRANOIEREFR, EREUIBEIAESRUTE.
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In the case of office meetings, where some of employees' most valuable resources

are their focus, alertness and motivation, this can mean an abrupt halt in

productivity as they take time to recover.

ER, 564

9 + IFRFMEEND + NENTHES, BIUNREHAGEFISMN. BALEEN
ANRET. RENDERESD, XIMEHEERKETTREHI. EEFTHFETETER
TREAERRG T, HEMRS.

If we are already drained to dangerous levels, then making the mental switch to

the next thing is extra tough.

FB, #5340
"If + W8, then + £G" NFHESARIUNRAEAEPISNTN. ShRIFEEFEE. ®
IMESAERERHEABREXNENGE, EREULIIRIREX T F.

With MRS, it may take as long as 45 minutes on average.

GEe, 5%
B&ME + AR LAK "it takes + BE)" BOSHEIAFAIEHEHRAEL DE MRS
ERERN R RHAE G BE—ERNT ZRETTREUGE,

"Not enough time to transition in a non-MRS situation to get anything done, and

in an MRS situation, not quite enough time to recover for the next meeting," says

researcher Joseph Allen.

GBt, 274

DX ERS. AOREEEEMTHEBRER. EESEFEE. AeUEEFEE
MR, MAEIEPIRESESMRDSEE, B5ISANEBIFIISH)IGFENEERMI T
BEN. FRIRERSENEERE, BERENSER, BEE53.

Mroz says a good place to start is asking ourselves if our meetings are even

necessary in the first place.

1B, 2814

AR 'says + EIEMG (B that) LAK Rafid + afRIEAFRIE + RIENG S8 N RIS HE
AHESHI, RHBNMAIRREN. FIEEREAEREREXIUNS AN LA
MR,

532 - https:/english-exam.lazynote.cn/cet6/sections/2024-06-3/part3-section-b/?f=p - TEL{E B ELF


https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-b/pe-s6/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-b/pf-s3-2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-b/pg-s5/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-b/pg-s7/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-b/pi-s1/?f=p

If all that's on the agenda is a quick catch-up, or some non-urgent information

sharing, it may better suit the group to send around an email instead.

TB:, #i2H)
XOSASAHE, BEDIGNMES, BFEENRENEREPRE, TG EIEIIRE. X3
DFEEFRSEES)IGKR, BENEFES.

"The second thing I would always recommend is keep the meeting as small as

possible," says Mroz.

[Bt, %534

Bm rEETE. EaRXAREINEEND. & that NRENT. ESIAEE. MBREE
Rk BIENDERETIERSE. RENDLENAFERITL, MRFEZEENR, FAKD%
IS,

It takes precious time for them to vent their emotions, complain and try to regain

focus after a pointless meeting—one of the main traps of MRS.

JE, #2A)
"It takes time for sb to do sth" RIUNRFIEHAFIETSMHMOE, BTRAMFESETERE
AiEEE D, ZEMEEESA, EREIREIAERNTF

Managers like her, who seek input even from non-experts to shape their decisions,

can find greater support and cooperation from their workforce, she says.

KBt, 253%)

5 IR EBRERIENG RIENIARIFRFIMEIENDBATESIBEZ A, X2\ RS
EHhEINSN EEEAEREAEXIKES EBREAERNE

If an organisation were to apply all 22 suggestions from Mroz and Allen's findings,

the most noticeable difference would be a stark decrease in the total number of

meetings on the schedule, Mroz says.

LB, #14]

If 3ISHFHIRENDESEORERIRREER R R PR E DA EE
5 were to Zth BEFE LR XMFM-ERRIASNERAFIEX S RAFSRE I, EEEE
REEHR.
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Leaders should also see themselves as "stewards of everyone else's valuable time",

adds Steven Rogelberg, author of The Surprising Science of Meetings.

MB:, 14

HETBRE. EENG. RiEtNEE. BA6E. fEREMSSHMD, B see.as &8, RBHRE
themselves, SIIAZNMARIRIINEER, EE)IEADIRBIFIESEDHTEE

Although employees are said to be fatigued by meetings, the condition has not

been considered worthy of further research until recently.

5 36 /8 T

"Although M\, 41" FLEEIRIBLEEHIFN "be said to be" FIRENRIAEZE I/ K. EHETNEM
AR, FRIESEAATHENER "has not been considered” th 2 BARIAYS AR ITIEREMRER L 4549
REFME ERE G ZiE.

Companies can get rid of the root cause of MRS if they give priority to workers'

time.

2 38/ {

AOEEEEHRE FAINFEREN DRI NRAE RPN E RSN, BSanE + snaErs #1
"if 5| SAIESLEAA)" BV EIEIER. "give priority to" # "get rid of' B EESNEIEEEL. £
AOENE I ERIBEIRERDERIRFEF o+ LRSS,

If workers are exhausted to a dangerous degree, it is extremely hard for them to

transition to the next task.

5 39 /8 @+

FOEMSEHEEFPNENT + TONASEN A\ FNERERPIERD itis + FZ&iE +

o, SCRIMERNICER I ERIREE.

According to Mroz, if all his suggestions were applied, a very obvious change

would be a steep decrease in the number of meetings scheduled.

H

i i -

BEIRFEN. FMNENGD. MIEEERNE. X0 FRECESSMS BXEGFRE
EAENMPREEERNEREIEE EE S I RBIRREIIINENGD O TRRFE.

%45

&
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HIGH-FREQUENCY =« i i #i idl

AR HIK 159 NIRIBANFE AR

THRERERNEERTHN, N2 /B R HFEEFRISNE (ExE i ERHHN

HEFEIIRDTF 8)
RN, Efr. AESEEGIE.

employee i

nER, BT
AEE198 - B 190 9

recovery B2

n. k&
ARSR-ERE35 G

workday Bl

n. T{EH
KSR -ER 1049

researcher &

n. fARAR
AEE3 R - EfE 363 6

mental &
adj. F5HERY

A3 IR -Ef 12049

colleague s:

n. @5
A3 R - EfE 84 1

switch 1

v. &

A3 IR -E# 3149

. BNENEAR HIUXBEZEAERTM, [REIEEXA

resource si

n. Bk
K6 IR T 11913

unnecessary si
adj. MLERTSRAY

AR5 R - BRfE 28

syndrome c:
n. 81k

ARS4R HFE 146

focus i

AES3 R - H5 200 &

average 2
adj. E9R9
AEIR-EF 1124

recover i

v. IREREER
A3 X -EH 354

transition &2

n. ITE
AE3IR-EHF 254

T

S5
[
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trap &

n. PEaBH
AE3 R -EfE 20 9

organisation s

n. 4
AR3X-BEH11 4G

actually 1

adv. SCPR £, |LE (ABTHIEEHNEER)

A2 Rk - EH 182 &

expert s
n. £

AR -BER 11449

engage 5
v. 825 M\EH

Ais2 /% - BERE 68 A

productivity s
n. 4772

Ars2 )R - B/ 58 4

psychologist 5

n. IHIBSER
A2 R -H 54 5
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remedy s

n.jaTEE
K3 IR -Ef 159

less

det. B/DEY
A2 Rk - EH 273 5

million  x

num. —8hH
A2 R - EHH 126 &

further =

adv. Eimith
A2 R -Ef 799

essential 5

adj. KAEIDEY
A2 R - BRE 55 6

attend «

v. HifE, 20 (2. EF)

A2 X - B/ 46 A
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schedule 1

NNEIES
A2 R -Ef 419

valuable s

adj. SRERY
ARm2IR -H# 324

trick &
n. fgit

A2 IR -HE 186

lag &

v. EfG
A2 R -Ef 13 9
formal s
adj. IFRAY

K2 )X - B9 4

author 1
n {E&

A1 R - Ej 264 G

positive s

adj. FAtAY

KRE1IR - HE 144 5

ultimately s

adv. BRZ&2213
A2 R -Effi34 9

decrease i

v. R, B
KEE2 R - Bl 28

input s

n. BARIER. #iE
AR2X B 154

worthy &
adj. (B8589

KRR -BE1 G

would

aux. (will B9IER) BE, &

ARE1IR - B/ 568 4]

reduce s

v. D, BHE (BE. K\ EEF)

AR -HR 13869
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view A2

n. W=, B
AR1IR B 134 6

ower a2

n. IXH
A1 R - EfR 128 6

finding &

n. FEZER
A1 R -Eft 1219

professor &

negative &
adj. BHEM
A1 R -ER 132 9

stress i

n. £
KE1IR-ER 126 9

decade s

n. +5
A1 R -EHH 120 4

support a2

n. HUR (REHMHISSERTR) v. 32FF

ARE1R-BER11249

case 2
n. &
A1 R -Ef97 69

according &

prep. fRYE
A1 R - B 9% 6

publish &

RRE1IR-HE 103 9

united s:
adj. EX&HY

KRR B 97 6

effective &
adj. BHAY, H=IER

KRR B 94 6

potential &

v. HhR, &1T (P, #EF) adj. BER

AEE1R-HR 94 5

physical s
adj. BYKRY

RE1R-HEI G

MEL

FRE1R- B2 6

later

adv. LUgE, later
A1 IR - E/E 87
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cognitive

adj. IAX0RY
AES1 R - E8F 85

states a:

n. E=x
A1 R - EfE 80 6

recently 1

adv. &1
A1 X -Ef 76 6

source i

n. >KilR
A1 R -ER 759

fi

seek i
v. S

KRR -BET70 6

attract s

v. %5 GEE. ¥
ArE1IR - B 67 9

shift &
v. ¥

Ais1 R - EfR 65 4

strategy s
n. SR

ARE1R - -H 63 5
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traditional &

adj. {&4eH9
AR B 84 6

despite
prep. RE
AE1R-BER7769

identify s

v. 175
KE1IR-BER 759

billion s

num. +{Z (1,000,000,000)

AR1R- Bl 7469

workplace s

n. TSR
AR -BER70 4

easily 1
adv. B3k
A1 R - Bl 65 6

significant s
adj. EERY

FRE1R- B 656G
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OoCccur si1

v. k&, £
A1 R -Efi62 6

email 2

n. EBFHB{4
AE1R-EfE 53 6

track a2
n. /\i

ARE1IR -HiE 48 6

thus &

adv. Eltb, FrLA
AR B 476

previous s
adj. FcRIAY

KRR B 44 9

currently s:

adv. Bal, 380
AE1R-Efi42 9

priority s
n. L5

AR -HR39 5

theorx Bl

n. i
KiE1IR - B/ 55 9

link »

n. BXR
KiE1IR - B 53 9

recommend

v HEEF
AE1R-Ef47 9

detail =

n. 87
A1 R - Bl 46 69

wellbeing s
n. EE TR
Al R -Ef43 9

department

n. B’
AElR-BEf 4149

psychological s

adj. ‘LFERY
1R - B 39 4

lecture s

n. FHEE
A1k - B354
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aware a2

adj. AIEAY
AR B 34 6

extra

adj. FIMY
AR1R-BRE33 6

participate &

v. &1
A1 R -Ef 314

extremely &
adv. thE

KRR B 296

familiar s

adj. FERY
A1 R - EiE 28 6

largely s

adv. FEith
A1 R - Ef 28 1

sharing

)
it

n.

Z’SJ.—,I \

B
T

-Ef 28 4

3
S
[

cooperation s
n. &1

KRE1R-Ef 2669
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efficiency s

n. 3R
AR -BEH 334

obvious i

adj. BAEEAY
AR -BEH 314

eliminate s

v. 8RR
AE1R-Ef3049

immediate &2

adj. SZBPAY, BPZIAY
AR -BEH 294

increased a2

v. 10T
ARE1IR - B 28 4

[21'0[2086 Bl
v. 18I
A1 R - B 28 6

mood 2
n. ILME
K1 xR - B 27 9

increasing s
adj. HR#Za9
K1 R - B 26 9
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relative s

n.¥EE, FB
A1 R - Eff 26 6

conservation s

n. {RIF
AE1R-Ef 24 6

complain

v. 3378
A1 R -Ef 23 6

blame &:

v. 5%

KRR B 226

surprising
adj. @ AfRIFHY
ARE1IR -HE 209

objective &

n. BtxR
AR1IR-BER 1919

workforce &2

n. (—EE—XH) FahH, FHAO
AE1R-ER 195

founder s
n. BIEBA

AE1R-HER 18 5
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root

n. fR
KiE1IR - B 259

tough Bl

adj. [EIXERY
AR B 24 6

motivation s

n. 514
AE1R-Ef23 9

inspire s

v. 5

AR1R- B 209

threaten s

v. B TENT
Al R -BEf 209

ultimate &

adj. FREEHY
Am1R-BE 196

facilitate

v. (Bt
K1 )X -ER 184

essentially s

adv. A& E
A1 R-BEE1749
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deem ¢

v.iAA, 98 (IEzUAEIE)

KRR -HiE 16 6

combat s

n. &=k
KEE1IR-BER 159

flexible &2

adj. RiERY
AR1VR-BRE1569

engaged s:
adj. AR
A1 R-Ef 146

remarkable
adj. JEFLAY

KRR B 1469

cure i

v. i8R (BHR)
FR1R-BEH13 9

participation 5

n&5
A1 IR -EfR 139

B2

originally &

adv. &)
KE1R-Ef 16 9

engagement

n. 4JE
KE1IR-ER 159

suit

n. B3
AE1R-Ef 159

epidemic

n. MATE
AE1IR-ER 1449

precious s

adj. BEH

KRR B 1469

comprehensive 5

B2

adj. @AY
ARE1IR-ER 139

deplete o
v. KER/

//\
FRE1R-BEE136G

foresee &2

v. Fil
KE1R-BEfR 1249
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former s:

adj. LABURY, MBIHY
AR1R- B 124

halt &
v. {1k
KE1R-BER 1249

conserve s2
v. {R3R

AETR-BEN G

relief s
n. Sl
A1 R -ER 1049

exhausted &:
adj. A BN

K1 )X B9 4

agenda &
n. WF&g
Kis1 )X - B 8 4

investigation 5

n. FEME
A1 R B8 g

scarcity c
n. BRZ

AR R - EH 8 6)
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frustration s

n. JMK %
KE1R-BER 1249

block &

n. X
KE1R-BER 1149

length

n KE
AE1IR-EFE1169

arrange s

v. 2, FF (&), 2WF)

1R B9

representative s

n. fXF
AElR-BEfoH

ineffective &2

adj. oY
K1 X B s g

personnel 5

n. 2ART
KE1R-E 8§

speculate

v. 5, B
AR B8 T
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stake &2

n. B
Akl % - BR8]

VOCABULARY = i Y X B 7 A

2 449 7% CEFR M E BB =

SN KREGH 449 NRE, KEUE CEFR SR&FIT. BIRERT IZERARUT] NRER
&kt (CDF) , &BE—HE/ 100%, B2 LAE (C1/C2) A|MiE, ARt 21 4 -4 5%,

38% 58%

81% 95% 100% 100%
A1 A2 B1 B2 C1 Ca2
e LAF AT J LT J AR e LAF J AT

BiEN [12 CEFR FRRLAT] HRFEEZR (CDF) - BIEAEEER 449 4 - KIEAH 100%

2 NOIAE % B2 DL k1A Bl KU TF&E®E

449 5% 81
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—) REZFRERIERE, SiEHRE—HME: 52 Directions 5 9 BRIFEX (EBRE#R P1-
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HE 5 $3E(2024-06) « FiBEANK

Part III Section C (1)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A) , B) , C) and D) . You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One

Questions 46 to 50 are based on the following passage.

P1 Sarcasm and jazz have something surprisingly in common: You know them when you hear them.
Sarcasm is mostly understood through tone of voice, which is used to portray the opposite of the literal
words. For example, when someone says, "Well, that's exactly what I need right now," their tone can tell

you it's not what they need at all.

NRFBTRE— T CARZNEER: SRR, (FHeERBILEER. NREEESIEERIERE,
ERERARRASFEERERIE Y. flal, ZEAR'E, XIEZHRIEFTERN"I MIEEESRF
(RIXTRAAZAAIFER.

P2 Most frequently, sarcasm highlights an irritation or is, quite simply, mean.

& AR RO E—FNES B RS EE— R EXE.

P3 If you want to be happier and improve your relationships, cut out sarcasm. Why? Because

sarcasm is actually hostility disguised as humor.

INRIFABERRFANEARKER BRAAAENR]. S AR JINRISERR 2 (0 BRI

P4 Despite smiling outwardly, many people who receive sarcastic comments feel put down and

often think the sarcastic person is rude, or contemptible. Indeed, it's not surprising that the origin of the
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word sarcasm derives from the Greek word "sarkazein" which literally means "to tear or strip the flesh

off." Hence, it's no wonder that sarcasm is often preceded by the word "cutting" and that it hurts.
RERE LETES EIFSESNRITFCH ARSI ABEEANRIEZBES A ES. S3C L FR
—IAAEIREE RIS sarkazein" EFEEEE "WHtSRI XKL A" XA AT, EILEERRI I
BEINL XA —iE,mEERZHmA,

P5 What's more, since actions strongly determine thoughts and feelings, when a person consistently
acts sarcastically it may only serve to heighten their underlying hostility and insecurity. After all, when
you come right down to it, sarcasm can be used as a subtle form of bullying—and most bullies are

angry, insecure, or cowardly.

FEENE ATT/AERMRE BB, S— M AFELONRIR S 0TS0 X AT s RS I0RMb 1787
REEAIAR e, B8, IR RS LA B F— TR AOBUE IS —— M A S AR & 2 1R,
2RI,

P6 Alternatively, when a person stops voicing negative comments, especially sarcastic ones, they
may soon start to feel happier and more self-confident. Also, other people in their life benefit even more

because they no longer have to hear the emotionally hurtful language of sarcasm.
BR E—MABLLRRGEITE, TEREINRIETCH TR RIM T InREERE. EBE. It
i EEPNEMAZRZE S, R IABRENENRIXFM B A ARNES.

P7 Now, I'm not saying all sarcasm is bad. It may just be better used sparingly—Ilike a potent spice
in cooking. Too much of the spice, and the dish will be overwhelmed by it. Similarly, an occasional
dash of sarcastic wit can spice up a chat and add an element of humor to it. But a big or steady serving
of sarcasm will overwhelm the emotional flavor of any conversation and can taste very bitter to its

recipient.

W BFHARIRATENREBERTH. ERERFOHIER—HEGERIIPIRRIER. TRAS X
ERSWTER. FR SRR ST LB FUEE FUBTTE, (AR
INRISEEUEAXNEERERE AR E REFESE.

P8 So, tone down the sarcasm and work on clever wit instead, which is usually without any
hostility and thus more appreciated by those you're communicating with. In essence, sarcasm is easy

while true, harmless wit takes talent.
FRrLA, D INGR Fe A LSRN E | RIOR, XM B B ERNHHIEE EMEZ SRRmIIAMRE. AR
EIRRIEES MEIEELERMERTEA %,

P9 Thus, the main difference between wit and sarcasm is that, as already stated, sarcasm is often
hostility disguised as humor. It can be intended to hurt and is often bitter and biting. Witty statements
are usually in response to someone's unhelpful remarks or behaviors, and the intent is to untangle and
clarify the issue by emphasizing its absurdities. Sarcastic statements are expressed in a cutting manner;

witty remarks are delivered with undisguised and harmless humor.

L N EFINRIN EE X FIET IEANEEIE HAY NRIEER I B TEE. ERsEREhE maE
HERXERZIBH. TENEEEEENEALTRSTHREN AEE BT BB mE R EHE ST
AL, INRIMERIRRIAARZ A S RE I E ST e AR I I T EAIMAER (G5

B E S5iZ
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46. Why does the author say sarcasm and jazz have something surprisingly in common?
A) Both are recognized when heard.
B) Both have exactly the same tone.
C) Both mean the opposite of what they appear to.

D) Both have hidden in them an evident irritation.

Y& Rt 2 Ui ORI AN B £ R A A AR TR I 36 [ m2

A) IMEEHRITEIRSERRERORBILEE.  B) MEBEERRIER.

O) RENANHSEHEESRRER, ) HEESREIERZANRRIBEE.
[BxE] A @D

[#1B] Q46 A Why does the author say... 18)[E/EEIE sarcasm 5 jazz ELLBIEKRAKIE, 420
FEWAZIANHERT,

[IFE] Q46 T8 Why does the author say + EiEM A sarcasm and jazz have something
surprisingly in common; EiEMAE something & have FIEEIE, surprisingly in
common E{A{E something RIEEEIR; EHFHER, Fbab.

[EfZ] Sarcasm and jazz have something surprisingly in common: You know them when you

hear them.
INRFBTRE— M HARHIHER: (R—IrHesAHE].
[EIR] A) v IE
You know them when you hear them. — Both are recognized when heard.

Both are recognized when heard. 2 You know them when you hear them. f9fr/tE

WHNRNHE, SHFlze—EH.

B) ZTHES
[R3Z R "sarcasm & tone of voice X", MKii sarcasm 5 jazz B HEEIES.
C) KEFR

J&XX Sarcasm is mostly understood through tone of voice, which is used to

n==

portray the opposite of the literal words. IB"S&EE"RIFTF sarcasm, 5 jazz

FoKe

D) KEFH
Most frequently, sarcasm highlights an irritation Rijt sarcasm fzB# irritation, 5
jazz IoX.
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47. How do many people feel when they hear sarcastic comments?
A) They feel hostile towards the sarcastic person.
B) They feel belittled and disrespected.
C) They feel a strong urge to retaliate.
D) They feel incapable of disguising their irritation.

Yr NAEWT BRI YRR R A A4 K22

A) fEISINRIEREERE. B) BRI EANAEEE. o tBIBEERRIANRE T,

D) i VREI T AR E IR,

(%] B @&

[#8] Q47 A How do many people feel BN EMT, ZFERNERXFETNRENHSE.

[IFE] Q47 How 5|S455k%&R), FF do many people feel, when 5|S4KBEM G they hear
sarcastic comments; EfEHEERN, FPEH.

[EfZ] Despite smiling outwardly, many people who receive sarcastic comments feel put down and

often think the sarcastic person is rude, or contemptible.

REFRETE, T2 AEREIRRIANEHISRIEHERE, FEEIARRMEIINAESE
BJ&Ek,
[EIR] A) KEZ=H
J&XX sarcasm is actually hostility disguised as humor 1 hostility |I3FINERIZE, <2
EENRE,
B) v IEff
feel put down — They feel belittled and disrespected.

think the sarcastic person is rude, or contemptible — disrespected

They feel belittled and disrespected. {52 feel put down BUNEIREIN XS, S5FF!

—E.
C) &R

[FRXMNKRIRREREBRE, XEEKRME SENR"LIEFIXR.
D) SENHER

Despite smiling outwardly (&6 RiRiEIE REETE—HED"8EIH", 5 incapable
of disguising 8%,

48. What happens when a person consistently acts sarcastically?
A) They feel their dignity greatly heightened.
B) They feel increasingly insecure and hostile.
C) They endure hostility under the disguise of humor.

D) They taste bitterness even in pleasant interactions.

0 — A \ R BRI 7 RAT B & R AE A4
n) M REIE BT A KIS, b (RS R 7S HEE.
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) i EREREO IS FRSEER, ) (B IEMEERR E R R,
(&%) B @@
[FIBY] Q48 [B"J{FEABFENRINSEEHA", BEXN—BEARREFRA, BHATTRE,

[#RE)] Q48 What happens =+ + when a person consistently acts sarcastically BFEPAIEM
), &EliF consistently {21 acts, FohEBH.

[EfZ] when a person consistently acts sarcastically it may only serve to heighten their underlying

hostility and insecurity.
H—PA—RBRRIA, XFTARSINR R OEENSEE S AL 2R,
[ER] A) SExiER

[RIINEATR hostility/insecurity FREBLE, MIF dignity (&) ; EAR, KH
NRIERRARETFRE, B NE.

B) v IEW
heighten their underlying hostility and insecurity -
They feel increasingly insecure and hostile.
They feel increasingly insecure and hostile. $&8"f2EINR"F increasingly iX[R, &
SR/ ARERERNAR, 1aEFHIEN.

C) KEFR
J&X hostility disguised as humor BUREEERINERIEARA; XEBIB"E humor {2 T
B2 hostility"#Z2NRIZES £, BRTHEE.

D) (fWiRtfE
JEX can taste very bitter to its recipient g9 bitter 2EWENRT, BIEERE T2
R", MR FFENRIE MR B,

49. What does the author say about people quitting sarcastic comments?
A) It makes others happier and more self-confident.
B) It restrains them from being irritating and bullying.
C) It benefits not only themselves but also those around them.

D) It shields them from negative comments and outright hostility.

2 X AT LR PRI VRIS H B VL2
p) KiLEMBAEREK. EEE. B) XLRMBINIABFNAFILNE.
O) XMBmTIIBECS AR TRAENA. ) XEMNIEZAENTCHAABERIFE,

[(&=x] C @wsH)

[#)8!] Q49 A What does the author say about... BEEE X "ER " WEARR, BN —GR

XA,
[RE)] Q49 FF What does the author say + about /NAEIE; about NEEEMNRZIFAEIE

people quitting sarcastic comments; E¥I7CEER.
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[Efi]

(315 ]

Alternatively, when a person stops voicing negative comments, especially sarcastic ones, they
may soon start to feel happier and more self-confident. Also, other people in their life benefit
even more because they no longer have to hear the emotionally hurtful language of sarcasm.
RigHig, S—PAFCBRNRFREEEN, (ECRREERR. EBE. MH, fvE
EPHNEMARTZES, EAtIBBAGITRERRXM O ARE,

A) imtEe
JR3Z happier and more self-confident BIEIERINRIZEARA, A Riiik others BRE
BfE, EET'BE"I—¥F.

B) THER
JRSETE can be used as a subtle form of bullying #£%z bullying, {8 P6 iR EiNzE
RIFIRANR B "LIRE CHIHFHR "RRA.

C) v IEf®
they may soon start to feel happier and more self-confident ~ not only themselves
other people in their life benefit even more < but also those around them
It benefits not only themselves but also those around them. F§ not only...but also
EAYIERL may soon start to feel happier 5 other people in their life benefit even
more, STFI—EL.

D) S5EXHER
R "ENEARBEINGNR], IEHBARDITE", FHIE" FRONRIERARZINAGE
IEE", HRER.

50. What is the chief difference between a speaker's wit and sarcasm?

A) Their clarity.

B) Their appreciation.

C) Their emphasis.

D) Their intention.

YL TEE LR A KR 2 8] B B X R R A2
A) ENRNEWE. B BIIRNREREE. o BiRNES. o) BfINEE.

[E=]
(F13]
€3))

[Efiz]

D )
Q50 HiEa' TEXRIEHA", EXERES4Y, BATEMIEESH,

Q50 FF What is the chief difference + [F&/MA%E1E between a speaker's wit and
sarcasm; between 5SS, EHITIERH.

Thus, the main difference between wit and sarcasm is that, as already stated, sarcasm is often
hostility disguised as humor. It can be intended to hurt and is often bitter and biting. Witty
statements are usually in response to someone's unhelpful remarks or behaviors, and the
intent is to untangle and clarify the issue by emphasizing its absurdities.

T2, NESNANEEXIET: NRIES BERmME", JeSEhA, miEZ
IERAEESTE, RHEERBZA.
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[ER] A) LUmiES

untangle and clarify the issue RHIFE wit —Ul; INRUUMNARIKZE] clarity i X—
HE,

B) fAHEHEE
J&XX more appreciated by those you're communicating with AU "ITE &K
52", RERMEX3IRE.

C) LMmtEL
by emphasizing its absurdities & emphasizing {& wit SCIIEEFER, REXLL
WHHENERE.

D) v IEif
It can be intended to hurt < Their intention.

the intent is to untangle and clarify the issue < Their intention.
Their intention. BJF3 sarcasm B be intended to hurt 5 wit B9 intent is to
untangle and clarify g A EHE intention, SF#—EKL,

SENTENCE INSIGHTS -« 4] 1 #5t

9 A HBAZ ER U
TR SR TR — e, SRR BHSHS. S
RSTUIRATA, SEaT NSRRI,

Sarcasm is mostly understood through tone of voice, which is used to portray the

opposite of the literal words.

1B, H2h)
WEMESIAERFIMEEEN DA ST S RFANEHIREREMEI, O e, ER LT EIR
EFANRBRGF

For example, when someone says, "Well, that's exactly what I need right now,"

their tone can tell you it's not what they need at all.

F1B, F3f)
KOENREREEEEZESEE, BEETELTTHENSERE, +oESIFASEHESRESN
JIGAE, BEREASEARSEMEMASE, ARSI TFR—MEAZIKERE
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Hence, it's no wonder that sarcasm is often preceded by the word "cutting" and
that it hurts.

FAB, H3H]
it is no wonder that @BIEPUNRANEHFEFSMEI, BTFHRENFREEBELE,; HIFIEMN

A and EREEEEGTN, EEAINDFTHETEREIBIIRERMUSTE, 0 itis important
that, it is obvious that 2, XZRM4IE.

What's more, since actions strongly determine thoughts and feelings, when a

person consistently acts sarcastically it may only serve to heighten their

underlying hostility and insecurity.

st e

F5B, F14)

RS FE: TOEEFESHMIBE. AEXEE. BERE, URRNMEZEERKIENTD
([REFORE) . “since” #1 "when" 5|SHINABEE, EEGHIXDERFREIKNENT, BE
4 "it" FERXREEEENE A,

Similarly, an occasional dash of sarcastic wit can spice up a chat and add an

element of humor to it.

BTB, AT

TEOBEETEE (BRKSFRESRETEE) . FIBE (BFSanamA+szhaE) . mINEE
(DBREANFFIBE) . LUIRRMRE (OEEEERMORMNERE) | oMERAFE. 7
FIBBEMIFNRIE. RIBAUEECXER (J0 "add sth to sth") EERNGES, EESBETEO RIS
%, NEHAUBBFERSFHIIBIESHIIS G, BEERESMNAIRIEINE.

So, tone down the sarcasm and work on clever wit instead, which is usually

without any hostility and thus more appreciated by those you're communicating

with.
HEEL, 1%

XM ER + whichIFBREIMEETEN G ROEHIES AR KD RS, BERREAERLE.

In essence, sarcasm is easy while true, harmless wit takes talent.

HeB, F2M
FAHFNELRENTREEEN RFEFSEFRER, while5|SXIEEMAE. FEAE"In
essence"HIFIAENE THEGN, EEETIBREIZMEE.
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Thus, the main difference between wit and sarcasm is that, as already stated,

sarcasm is often hostility disguised as humor.

9B, 1A
"BIAMEEIE + is that " IXFREX. FIMRGUREN, HiZh2EHI. BAMR "as already
stated" BETHEIRNRPBIESE, FLREUIBIRENEDF.

It benefits not only themselves but also those around them.

H498, C

A I EIERNEREER PR AEN, "not only... but also..." 2ELMHFIERETHE, FEE
BEITBERLE (40 both... and.... either... or.. &) , BIFEZLEN, (BEE—EREM.

HIGH-FREQUENCY « I A /& % i

AR I 60 ANTEE 7S J B R A

THRRREARERPHI, N2 WiE/H HEETISME ((ExEdERP
NEFHIARDTF 8) . BMAREARE LIRS ZEXERTN, [RETEEXA
Y. EiF. AESEEGIE.

sarcasm ci

n. XK
A7 )R -Eit 16 9

wit

n. &

KRS X - B 8 4

author 1
n {E&

A2 X - HRE 264 5

hostility o

n. =

A6 X - Bl 16 6

humor s
n. [4ER

A5 R - EEE 11 19

[

tone

n. i85, A%
A4 R -BEFE 179

benefit &
n. §F4k

A2 R - B 244 69

%32 - https://english-exam.lazynote.cn/ceté/sections/2024-06-3/part3-section-c-1/2f=p - FEL&E AR EIF


https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-1/p9-s1/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-1/q49-c/?f=p
https://english-exam.lazynote.cn/cet6/words/sarcasm/?f=p
https://english-exam.lazynote.cn/cet6/words/hostility/?f=p
https://english-exam.lazynote.cn/cet6/words/comment/?f=p
https://english-exam.lazynote.cn/cet6/words/humor/?f=p
https://english-exam.lazynote.cn/cet6/words/wit/?f=p
https://english-exam.lazynote.cn/cet6/words/tone/?f=p
https://english-exam.lazynote.cn/cet6/words/author/?f=p
https://english-exam.lazynote.cn/cet6/words/benefit/?f=p

negative &
adj. HEMN
K2R -BEfi 13249

exactly &

adv. i5HRitE
A2 R - Effi 46 F

jazz =

n. BT%R
A2 R -Ef 1969

cutting &

adj. R_ZIAY
AR -BER 129

surprisingly s

adv. S AfFIFHHE
A2 R - B 10 9

actually 1

adv. LfR £, F|ELE (BTHIESANFEER)

ARE1IR-BE 18249

relationship s

n. k&%

Ais1 R - EfR 168 4

simply s

adv. X, R
FRE1TR-EFE1199

thus &2

adv. FItt, FrLA
A2 IR - B AT 6

statement ©

n. =0F
KEF2 R - B30 4

consistently s

adv. JRE84N—i
A2 X - B 16 4

overwhelm &2

v. EARKIRS
AR2X-BEE 114

harmless s

adj. TEY
K2R -BEE 94

issue s

n. [AJRR
A1 % - ERR 158 4

increasingly s

adv. L, H &, AR N
KE1R-EHR78 4
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despite &

prep. RE
1R -EER 779

mostly &

adv. FEith
AE1R-EfE 59 6

emotional &
adj. {B4ERY

KRR -BE 526

recognize s
v. IAH

KRR -BiE42 6

indeed &

adv. isL, A9%8 GRESE)
A1 R -Ef 374

frequently &

adv. SIELH
KRE1IR B 314

urge s
v. BUE

KE1R-EFE 278

intend s

v.118, it

KRR B 256

determine 5

v. IRTE
K1 IR - B 62 4

interaction &2

n. tHE{EA
KiE1IR - B 53 9

response s

n. [A1Z
AE1R-Ef52 6

deliver &

v. BBIX, BE (B, (E5HF)
AR1R-BRE37 6

talent s

n. KN
A1 R -Ef 3549

greatly s

adv. EE
1R -BE 27 9

highlight &

n. BRASFAIERS
AR1R-BEH 259

manner

n. 5
A1 R - B/ 25 f)
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element &

n. B&
KEE1IR-BE 249

chief &

AR1R-BRE23 69

cooking
n. =iE
AR1VR-BiE21 6

portray s

v. e
ARE1IR-BE# 209

surprising
adj. & AIRIFHY
i1 R - BRE 20 5

similarly s

adv. 18{ElitE
A1 R -Ef 15 6

emotionally

adv. FEIBR
A1 R B 139

chat »

v. IR, A%
FR1R-BEH 129

quit &

v. BIF (IR #K%)
AR B 24 5

strongly &

adv. 5BZUME
KE1IR-Ef 239

emphasize s

v. SRF
AE1R-BEf21 69

steady &

adj. TRERY
ARE1X-BEH 20 6

A2 literally s:

adv. EL1F#B
ARE1IR-ER 18 9

origin s
n. SR
AElR-BEf 149

B2 subtle &
adj. fRbaY

FRI1R-BEE136G

derive &2

v. 3X18
KE1 )R- -BEfR 1249
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endure s bite 1

v. B v. K

AR -BER 1249 KE1IR-ER 1049
flavor s occasional &

n. BRiE adj. 87"y, BAKRERN
AR1IR - Ef 8 4 KE1R-BELs g

VOCABULARY = ia] VX & 2 A

42 218 1% CEFR % E 2R B &

SXNEEGH 218 MR, REUE CEFR FRFALT. SRERT [ZEFHRUT] HER
qtt (CDF) , &A—1EH 100%, B2 LAL (C1/C2) AEkiE, AR 16449 7%.

40% 56% 77% 93% 100% 100%
A1 A2 B1 B2 C1 Ca2
e LAF J AT J LR e AT e AT J AT

BiEN 12 CEFR FRRLAT] HRFEEZR (CDF) - BIEAEXEER 218 4N - KIEH 100%

25 NOiAE 2 B2 LA i Bl KULFFER&

218 7% 77 9%
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202446 H 5538 FLRE /NP (MUik—) %6 2 )W - 51-55 A%
eSS

QUESTIONS & ANALYSIS o [ i B8 & AR br

2] 52 B A AT - 51—55 &

AR 51-55 RS RS FERITHIMEICE 7202456 5 -553E S/ NRIFTIEME (U
—) REZEZNEE, SiEHhRE—EmE: 75& Directions 5 11 RIEX (BRE#R
P1-P11 RS, BERMIFPNENE) | Zf5 5 EREFRH, SR T5ikfa R EAR
AT — AT SIRE, TR, REAE. BTFY. EUGPRIREEETE
I3E.

HE 5 $3E(2024-06) « FiBEANK

Part III Section C (2)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A) , B) , C) and D) . You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 Variability is crucially important for learning new skills. Consider learning how to serve in
tennis. Should you always practise serving from the exactly same location on the court, aiming at the
same spot? Although practising in more variable conditions will be slower at first, it will likely make
you a better tennis player in the end. This is because variability leads to better generalisation of what is

learned.

AT TFEIFIEEERFE, EFEFIMNEEREK. REIZRREE? BRI ESES A BK BT
FE— 1 RE?REEESTHRY TSI —THaStlRIE BRE BT HRM A FFHNNEKZEER, X2
R ArT T MEEFRrF N BTz,

P2 This principle is found in many domains, including speech perception and learning categories.
For instance, infants will struggle to learn the category "dog" if they are only exposed to Chihuahuas,

instead of many different kinds of dogs.
X—RIEF TS, BIEEERAFZERFS ., a0 MR LR SIEE AR Z AR
A SMELE S " "X A5,
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P3 "There are over ten different names for this basic principle," says Limor Raviv, the senior
investigator of a recent study. "Learning from less variable input is often fast, but may fail to generalise

to new stimuli."
RI—ITARIERAFRRELIMor Ravivit,"XNMNEARFREBE+Z M FRENEFR. AT HE/NTEmAFE
BERR AT L ZHEFERE.

Y

P4 To identify key patterns and understand the underlying principles of variability effects, Raviv and
her colleagues reviewed over 150 studies on wvariability and generalisation across fields, including

computer science, linguistics, categorisation, visual perception and formal education.
N T IRBIK SR FHIERE AT MR A EARIE, Ravivilit A RIS B 7 i X Fr A2 (A9 150
ZUAR, BFETENRIE. BSF. HE. URRBAMENHE.

P5 The researchers discovered that, across studies, the term variability can refer to at least four
different kinds of variability, such as set size and scheduling. "These four kinds of variability have never
been directly compared—which means that we currently don't know which is most effective for

learning," says Raviv.
ARARRIR ESIAR P, AR E DA LSRR ERE AT 3 flanEE S KNIEE ZHE.
Ravivij: "IXPUFHE] M AR B RIS —— X B E A BRI A BB —FXE IR/,

P6 The impact of variability depends on whether it is relevant to the task or not. But according to
the '™r. Miyagi principle', practising seemingly unrelated skills may actually benefit learning of other
skills.

ATHIPMEAT CRBSESIER, BIRE SRR S BNTRREsR La R TS
ftiseBERI% S,

P7 But why does variability impact learning and generalisation? One theory is that more variable

input can highlight which aspects of a task are relevant and which are not.
BATARZMESRNFEIFZ A — MIEIEIA S, E SRR AT LIS H B IS AL S B fERAY,
RLL B AAERAT,

P8 Another theory is that greater variability leads to broader generalisations. This is because

variability will represent the real world better, including atypical(IFEEEYAY) examples.
B—HMEISIA EANATEMRSEE ZRNZH. XERATRMREEFEARESHS, BiE FHE
BB+,

P9 A third reason has to do with the way memory works: when training is variable, learners are

forced to actively reconstruct their memories.

B=NRESICIZA TS INE X 2142 R AR, F I E WIB B IR%CIZ.

p1e "Understanding the impact of variability is important for literally every aspect of our daily life.
Beyond affecting the way we learn language, motor skills, and categories, it even has an impact on our
social lives," explains Raviv. "For example, face recognition is affected by whether people grew up in a
small community or in a larger community. Exposure to fewer faces during childhood is associated with

diminished face memory."
Ravivigigi. IR A MRS IR A BEENS D EEEREER. MRTRBRIIFEIES. 1EakEE
MBS RN EEEN T REFT LB, a0 ARRISZEAMNRE/IMERIRREKIE
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KRR, EFR AR D EA SEFLICIZEEREEEX.

P11 "We hope this work will spark people's curiosity and generate more work on the topic,"
concludes Raviv. "Our paper raises a lot of open questions. Can we find similar effects of variability

beyond the brain, for instance, in the immune system?"
Ravivi@GHiE: "Hefll 1/ EX I TIFRERUR AMIIAYEF T O XN ER L~ EE SR, FHARNEIHRE T
ST, FIRERTERINZ IMEE T RIS, HlNTE R R g ?

BB 5ZEE T
51. What does the passage say about infants learning the category "dog" if they are exposed to
Chihuahuas only?
A) They will encounter some degree of difficulty.
B) They will try to categorise other objects first.
C) They will prefer Chihuahuas to other dog species.

D) They will imagine Chihuahuas in various conditions.

0 SR B L R B Ak o g g, SCFE N L2 S ) X — SR T Bk ?
p) ISBRI—ERENEM. -) ISR EMMIRHITO X,
o) IISEERETEEMIEEMAT. ) MIISERSEEESIER FTHEF.
(=] A P
[#18] What does the passage say about infants learning the category "dog" if they are
exposed to Chihuahuas only? LA What does the passage say about... &£F, ZEXKEiA
JRXESE, ivA infer/suggest FHEES.

[RE] Q51 & What 5|1SA%FHEETE, FF What does the passage say about infants
learning the category "dog", Erh learning the category "dog" =& v-ing f&i&f#
infants NS &EIE; R if they are exposed to Chihuahuas only 2&MM4IRENG, #
sfiEZ are exposed to BN"REME]", REMRAHE.

[®EfiZ] For instance, infants will struggle to learn the category "dog" if they are only exposed to

Chihuahuas, instead of many different kinds of dogs.
L, IR LR EMEERE, MAREMSMARIMENE, IISREREFRE X

—35,
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(EIR] A) v M

struggle to learn the category "dog" < encounter some degree of difficulty
FiH"&BFSIEME"S encounter some degree of difficulty #EiE X &R IN, T
W, BT A.

B) THER
They will try to categorise other objects first £ P2 HAZEHEAIXI L
] struggle to learn"f)", RiftiI&EEDXRRIER.

C) (At
They will prefer Chihuahuas to other dog species B[R " RiEMEI FIEE"HEN R
FEEE " —FSORNIRRAZIRSHFIEE, SPHARETFLX.

D) KEZFE
They will imagine Chihuahuas in various conditions 855 1 " EST&MH 43I
HESRREEIR) LB E——TRHE) LHA<=Es imagine, “in various conditions”2
E—EREKYI|ZRRIEIR.

JRI Rt

52. What does Raviv say about the four different kinds of variability?
A) Which of them is most relevant to the task at hand is to be confirmed.
B) Why they have an impact on learning is far from being understood.
C) Why they have never been directly compared remains a mystery.

D) Which of them is most conducive to learning is yet to be identified.

Ravivf PG 7 A [7] 28 B ) 38 573 MG ] B9 2
p) BEHRR—FSFLRESTEXBERIA.  8) BlIAENEIF~ERNTREIRMR,
C) BIINMINREERBINME—NiE, b)) EHI—MSEEFNTEIESHE.
[(&=] D a6
[#18] What does Raviv say about the four different kinds of variability? F say about aJz{
15 Raviv X3PUFH variability BIBEFAZRIA, RELEIRTEHERT,
[IFE] Q52 FF What does Raviv say, 7Ma@i& about the four different kinds of variability
PREEZGEE; S the four different kinds of SEiA the, RWRXELEX"TUFH"
AITERZ

||

[Efi] "These four kinds of variability have never been directly compared—which means that we

currently don't know which is most effective for learning," says Raviv.
Raviv ifd: “IXPUFH variability MARHEKERZEE —IXERERA ] B BIE A RHERFHXSF
&R "
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[EELE] A) @i

Which of them is most relevant to the task at hand is to be confirmed 1BJE3AY
most effective for learning (JIEIHRERI) AR most relevant to the task at
hand (MIFLESTEBR) ——relevant to the task 25 6 BRAVNERL, ~=2%F 5K
Raviv 5[iIERIRA.

B) &dEFRID
Why they have an impact on learning is far from being understood EXF /9
fA"RYIEHT, A~2 Raviv £58 5 ERRLIUF variability Frisa0iE; ESE 7-9 BRigtaist
T = theory, "IZRMIER SEMXBEA.

C) iSEEHERR
Why they have never been directly compared remains a mystery &R These
four kinds of variability have never been directly compared BYZE5C ("ZFR#KELIR")
AR AR BRI —— RS MRIR AR R B ik,

D) Vv IEff

we currently don't know which is most effective for learning <

Which of them is most conducive to learning is yet to be identified

most effective for learning <~ most conducive to learning

ZieR BRI HHARA NS EEE, TR &EX - REm WS aEHR, 5
R D DERE £, 8E D.

53. How does one of the theories explain the importance of variability for learning new skills?
A) Learners regard variable training as typical of what happens in the real world.
B) Learners receiving variable training are compelled to reorganise their memories.
C) Learners pay attention to the relevant aspects of a task and ignore those irrelevant.

D) Learners focus on related skills instead of wasting time and effort on unrelated ones.

Forp — b B i 4 ] AR R AR R M X R D) BT B BE A B B A2
p) FIFNATGR ML HA PR EBRAVHREAEK,
B) RN IGMNFIBMERBEHICIZ, ) FIBXRTESHBXRTEHBERAEXAH.
D) FIEGETEXRRBEMAREAB X EE LIRS AT,

(%] B @sH)

[#/8] How does one of the theories explain the importance of variability for learning new

skills? A" ENMNESEARE", BEXSERRNF=TEICZ—HEARRE, EHETRL,

[iFf] Q53 How 3|5455k5EI), E£F How does one of the theories explain the
importance, of %2i& of variability for learning new skills JRXE importance, HA N
HfE, T2 one of the theories FIEEENIA explain, IRRAEF—NEL,
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[EfZ] A third reason has to do with the way memory works: when training is variable, learners are
forced to actively reconstruct their memories.
FENRESICZNEELRAX: I)IGEBSTME, FIERMB TS AT
iclz.
[EIR] A) SEXER
Learners regard variable training as typical of what happens in the real world &8
variability will represent the real world better, including atypical examples &zl
—IRYE ST GEEEFEARELHE (B2IFHREGF) ", FFFEIELEZE
IR /o BaEY",
B) v IEff

learners are forced to actively reconstruct their memories «

Learners receiving variable training are compelled to reorganise their memories
when training is variable < receiving variable training
FHRENG—v-ing BiE. WNAHE-HKNEE. EEE-IEE=ESHTE,
IEFAIR B SEMAMR—RS—IRET,

C) (iRt
Learners pay attention to the relevant aspects of a task and ignore those
irrelevant #8 more variable input can highlight which aspects of a task are
relevant and which are not i F1E—RNE ' STMASREEX/AEXSHE",
FHEFIE KT/ B,

D) S5FEXER
Learners focus on related skills instead of wasting time and effort on unrelated
ones 18 practising seemingly unrelated skills may actually benefit learning of
other skills NEEBEE—RXZ " GIBUTRAIEEBEERm", EIANR EiEEX
REEMANREBAETAXRREL", AtaER.

54. What does the passage say about face recognition?
A) People growing up in a small community may find it easy to remember familiar faces.
B) Face recognition has a significant impact on literally every aspect of our social lives.
C) People growing up in a large community can readily recognise any individual faces.

D) The size of the community people grow up in impacts their face recognition ability.
3C X T FL R A H AT B2
p) MK KA TS RMICEREERIRE 2.
B) EFLIRBINEA M SETN/ L FEN L HEEEASMM.
O) AR XEAPAEEZRANHIMAEF. ) ARSI KBRS IIEEFLIRBIEES.
[(&=x] D )
[#18] What does the passage say about face recognition? {J372 What does the passage say
about A=, [A)ESCUN{EIFRIA face recognition X—E83L,
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[iFE] Q54 &1955 51 FEFR, FF What does the passage say about face recognition? 75
MNBEEEE, FHEMN, FTiaEk.

[EfiZ] For example, face recognition is affected by whether people grew up in a small community or

in a larger community.
fign, EFLRBISZEIAIREIMIKIER KKK KX —EF=RISN.

[EELE] A) SEXER

People growing up in a small community may find it easy to remember familiar
faces 8" /IMEX "I E" FiCZA A "BIFRES, {B Exposure to fewer faces during
childhood is associated with diminished face memory {4141 &t/ b —i21Z/m55",
5 ANARAER; BRMZXS familiar faces,

B) KEFH
Face recognition has a significant impact on literally every aspect of our social
lives #B“variability 200E—75HE %% face recognition 3k F——JRX
Understanding the impact of variability is important for literally every aspect of
our daily life fF9=EIER variability, 2 face recognition,

C) TRk
People growing up in a large community can readily recognise any individual
faces A any individual faces 18R MR IRBIBEZ 8" S K9 BEE IR BIE
MAEFL, REIICHERT.

D) v IEif
face recognition is affected by whether people grew up in a small community or in a larger

community

< The size of the community people grow up in impacts their face recognition ability
D BERE 7 KAMME—RBIREN ER, BRE T AR EERIPIERE, 12B&% A/C
AEHERERA MR, B, SR,

55. What does Raviv hope to do with their research work?
A) Highlight which aspects of a task are relevant and which are not to learning a skill.
B) Use the principle of variability in teaching seemingly unrelated skills in education.
C) Arouse people's interest in variability and stimulate more research on the topic.

D) Apply the principle of variability to such fields of study as the immune system.
Raviv7 Bl i KA 5 TAE A 42
A) SERIFESHIMBL S ESFIREEER. BESEAEX.
B) A B IzRAEFMRNHIREIITTRAIREE.
O) BIRMISEEMANBHEHZERIESHAR. o) BEFURUNBTRERFEFHFIET.
(%] C @sm)
[#18B2] What does Raviv hope to do with their research work? [a] Raviv X3 EFRAIEIREFE,
BKRERRLERTIR, FHEHT.
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€31)

[Efi]

SENTENCE

Q55 FF What does Raviv hope to do, with #5i& with their research work 24KiE,
1B do RUNISRE research work, their FEILLIZISHASEIRA, AREERERH.

"We hope this work will spark people's curiosity and generate more work on the topic,"

concludes Raviv.
Raviv 24514 "BAIHBEXINTAEREEARANIIBEFE L, HrrEgzxFixX—EEa
. "

A) ZAEFRT
Highlight which aspects of a task are relevant and which are not to learning a

skill & more variable input can highlight which aspects of a task are relevant and

which are not #55 1 MEICAUEEE, FHIE Raviv IEREBRIAARES.
B) Z3EFRIa

Use the principle of variability in teaching seemingly unrelated skills in education

EVH practising seemingly unrelated skills may actually benefit learning of other
skills B9 Mr. Miyagi J[fIUl, tEF+3F Raviv REZRIARIESR.
C) v IEf
spark people's curiosity — Arouse people's interest in variability
generate more work on the topic — stimulate more research on the topic
C B[R NHHIEEE spark...curiosity 5 generate...work RN XNEFHXITF, &8
BEREFEHIT—, FEFHIERE TR,
D) SRR
Apply the principle of variability to such fields of study as the immune system &
Can we find similar effects of variability beyond the brain, for instance, in the

immune system? IX—FFREMAIRR 2R Raviv FIERIHI—RXERAa. 2iHia

&, FHETENARIRERS

INSIGHTS < 4 ¥4 iF

15 A) B BA) 1B E R

MIEROSAERIANGDFFET—PXENE. SNEERE. oSS, Fxif

BEERSME. _REGFENTTERET,

Consider learning how to serve in tennis.

il

F1E,

2524

HEDEANRIAEFEHEE LN, MNZNFRE. HEIAENEeHREEaN, BF
—EFSE, EfEIASEREIDTRONAS, HEMPERE L,
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Should you always practise serving from the exactly same location on the court,

aiming at the same spot?

F1B, F3A)

BETIE. BB BEE. MERNENHMEINERMAS; practise doing” f&fc. RERIGEILE. M

Although practising in more variable conditions will be slower at first, it will likely

make you a better tennis player in the end.

BB, 4
IEPNEN D INE DR EEEES I PREL fERaNT make INEXMIGDE B ESINE < 508
IR FEIEM A EIEN AR AIE ZISR AOEMEBRERRIRRMEAAIER T

This is because variability leads to better generalisation of what is learned.

F1B, H5H]
FIENG (JTER"This is because"4513) FIEENTERN K. ERESMAII; "what'5|1SH
ZiAENG. HENES. EEEEEITEHREES, FEEREIBIIKEETTF,

For instance, infants will struggle to learn the category "dog" if they are only

exposed to Chihuahuas, instead of many different kinds of dogs.

F2B, 2]
"F4 + if 5|SHNRPIRENG BFEARENZRRET NP IRESMPNAENISIET, BEEkEs
ORI E.

"Learning from less variable input is often fast, but may fail to generalise to new

stimuli."”

3B, F2h)

RORPIHTNBEBLEM (s ... but may fail") | sHREFFIE. BSHIFREN. FEXFEEE, #P
BRI ANRFIEHRFEFSNOR. FHINBEINEITY L EZASIEIRBS P ER, EEE0
FBEIAERMTF. SEHREMRE, EBEIEAIGME.
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https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p1-s4/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p1-s5/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p2-s2-2/?f=p
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The impact of variability depends on whether it is relevant to the task or not.

HeEL, H1A)

8 + RIENIREEEN RSP SHEI whether 5|1SRZEMEMNIEMIRIEER
A% Q A IUURMNEE EEEITREIRE XU GE

But why does variability impact learning and generalisation?

BB, HE14)

FARER AR RAEFERELDR, why 5ISHRRREFEFAIC AR FIRE
. FEOEEEEWE, RENDEFIINER, FIEUTERIBEIAERITE.,

This is because variability will represent the real world better, including
atypical JEELE!HY) examples.

8B, 2]

"This is because ..." 2RENNFFEGIR, MEHPLELHI. EEXMINEFRINEERER
BR" RO, TR EGE,

"For example, face recognition is affected by whether people grew up in a small

community or in a larger community. Exposure to fewer faces during childhood is

associated with diminished face memory."

HI0B, 2]

F—ONWMES+EENTD. FEORMSRRAEEE+ RREWHEE R AEPIEMaE.
$BIR " be associated with BKFARFIL, LARH whether'3| SAEIEM ) ENT N RAIETET
hREHIEREIRNES

"Our paper raises a lot of open questions. Can we find similar effects of variability

beyond the brain, for instance, in the immune system?"

WLLIE, 2f)
HHFIESAR N DE RN KIIERAPNELOR BEE—ERFTN. BEX9EEETTE
B R OEAPE NN DRESRSHMER BB E TP KE ZI I eEER.
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https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p7-s1/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p8-s2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p10-s2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/p11-s2/?f=p

They will prefer Chihuahuas to other dog species.

5L, C

FIEENRKEEREMBRIGE, “prefer A to BRI K. ERSIEHERERRARTFND
AR, FREAEERERTIKEXRMUFRIAF.

Why they have an impact on learning is far from being understood.

AEEETIENG. BEREN. RECIESSMNS, BEEENIEAEXESEBEES. 5l
REENTBARIATEX—R, BHER, W22 ENIEMNERS.

People growing up in a small community may find it easy to remember familiar

faces.

H54, A

find it + 218 + to doFERIIARMEAIEFHEMON, FEEEEMHTEHEENN
K. POEHERREINERE, FESRERTLIIREIAEXUG FREEEMNDHTH.

People growing up in a large community can readily recognise any individual

faces.
W54, C
BRAOREDEAEEEEERE, BRI KIIEMRRETNERGN, BE—eF L. TS
can NEZEESMER. B9FEEOETEER, TAUREREMMEN, HEMANTEEENT
FARIENTRUES.

HIGH-FREQUENCY - L 8 /& 45 i

AR I 81 A GO R

THRERERNREERFHR, N2 /B R HFEERISNE (ExE il ERHHR
NAFEIIRDTF 8) . BNAREAR HIURE S ZEXERDMN, RETEEXE
ARX. Bir. AESEEGIE.
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https://english-exam.lazynote.cn/cet6/paper/2024-06-3/part3-section-c-2/q54-a/?f=p
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impact s

n. S0

ARR7 IR - HRE 185 G

variable &2

adj. FTRE
A6 R - BRE 17 9

learning

n. %3
A5 R - EH 128 &

relevant s
adj. t8XA9

AR5 R - EfE 38 6

recognition s

n. IABJ
KB4 X - B 3119

affect &

v. 0

KRR -EE 116
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principle &

n. JR, R
AR6 X - Bl 54 6

community s

n. #tX
K5 IR-E 1639

aspect s

n. J5HE
AR5 IR - B 50 9

learner a2

n. F3JH
AR5 IR - Bl 23 1

category i
n. 3551
A4 X -HE 186

unrelated &

adj. TXM
3R -ER 134

system 12

n. 2%
K2R B 176 9

identify s

v. 175!
K2 )R -BER 759


https://english-exam.lazynote.cn/cet6/words/impact/?f=p
https://english-exam.lazynote.cn/cet6/words/principle/?f=p
https://english-exam.lazynote.cn/cet6/words/variable/?f=p
https://english-exam.lazynote.cn/cet6/words/community/?f=p
https://english-exam.lazynote.cn/cet6/words/learning/?f=p
https://english-exam.lazynote.cn/cet6/words/aspect/?f=p
https://english-exam.lazynote.cn/cet6/words/relevant/?f=p
https://english-exam.lazynote.cn/cet6/words/learner/?f=p
https://english-exam.lazynote.cn/cet6/words/recognition/?f=p
https://english-exam.lazynote.cn/cet6/words/category/?f=p
https://english-exam.lazynote.cn/cet6/words/theory/?f=p
https://english-exam.lazynote.cn/cet6/words/unrelated/?f=p
https://english-exam.lazynote.cn/cet6/words/effect/?f=p
https://english-exam.lazynote.cn/cet6/words/system/?f=p
https://english-exam.lazynote.cn/cet6/words/affect/?f=p
https://english-exam.lazynote.cn/cet6/words/identify/?f=p

instance &

n. {5+
K2R -Ef 359

€XposE B»2

v. R
AR2IR - B30 6

highlight s

n. SRAFAIERD
AR2IR B 254

literally s

adv. EIFib
A2 R - Ef 18 6

perception
n. &xX

A2 IR -BHE 156

researcher &

n. tARAR
ARE1IR - B 363 9

actually

adv. LfR £, F|LE (BTHIESANFEER)

KRE1X-HE 1824
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infant &

n. 22)|,

AR2R- B3 G

directly &

adv. E#ith
A2 R -BEH 294

Immune »2

adj. BREDH
AR2X -BEH 194

input =
nEARISE. iR

K2R B 156

seemingly s

adv. BEl, BF (FELEEREXE, E.

K2R B 146

benefit s
n. 374k

KRE1IR Bl 244 9

focus i

W=7
ARg1IR - BE# 200 9

individual s
adj. BBIHRY

KRR -HE 1424


https://english-exam.lazynote.cn/cet6/words/instance/?f=p
https://english-exam.lazynote.cn/cet6/words/infant/?f=p
https://english-exam.lazynote.cn/cet6/words/expose/?f=p
https://english-exam.lazynote.cn/cet6/words/directly/?f=p
https://english-exam.lazynote.cn/cet6/words/highlight/?f=p
https://english-exam.lazynote.cn/cet6/words/immune/?f=p
https://english-exam.lazynote.cn/cet6/words/literally/?f=p
https://english-exam.lazynote.cn/cet6/words/input/?f=p
https://english-exam.lazynote.cn/cet6/words/perception/?f=p
https://english-exam.lazynote.cn/cet6/words/seemingly/?f=p
https://english-exam.lazynote.cn/cet6/words/researcher/?f=p
https://english-exam.lazynote.cn/cet6/words/benefit/?f=p
https://english-exam.lazynote.cn/cet6/words/likely/?f=p
https://english-exam.lazynote.cn/cet6/words/focus/?f=p
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species &2

n. ¥pFp
A1 R - Ef 136 6

according &

prep. 1R1E
A1 R -Eff 9% 6

colleague &

n. @5
A1 R -Eff 84 1

apply

v. BBi5
A1 R -Ef 63 6

importance s
n. EEM

ARE1R - B 60 4

associate s

v. BXER
AE1R - B 54 9

senior si

ad). RIS
AE1R-HR52 5

ignore s

v. B AERER
FRR1IR - BE# 46

least »

det. &/DHY
KiE1IR - Bt 98 4

effective &

adj. BXHY, R
AR B 94 4

significant s

adj. EE
AE1R - EH 654

various si

adj. HMPEFERT

AR1R- B 6369

<L)
=1

Bl

v. figE

bl
s
}5
il
[
%
ar

struggle

v. 853
A1 R -BEfi 54 6

exactly s
adv. ¥5tfith

KRR Bl 46 5

pattern s

n. &z
A1 X - B/ 46 F)
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represent s

v. &
AR B 456

player &

n. IZHR
AE1R-Eff 419
related s
adj. <M

KRR B398

conclude s

v. BT e HERT

ARE1IR -HE 306

broad s:

adj. ZEiEAY
ARm1R Bl 296

familiar s

adj. FERY
KiE1IR - Eif 28 1)

conducive c:
adj. BEIFHY

AR R - F8 26 £

location &

n e, VB
A1 R B 22 9
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currently s

adv. Hal, =H0
AR B 4249

generate s

v.7E, Sl (R, REF)

KRR B398

court

n. jARz
AE1R-BEf319

spot

n. e
A1 R-Ef 3049

childhood

n. B4

KRE1IR B 28 6

teaching

n. BETIEHB
A1k Bl 2769

visual &

adj. ATEAY
KiE1)X - B 26 9

diminish «
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encounter s

v. 1B
KEE1R-BER 2149

typical &
adj. BREURY
AE1R-ER 1969

curiosity s
n. iFa0

KRR -BE17 6

compel &

v. 5B B(#E
A1 R -Ef 15 9

actively &
adv. IR Ezfi

KRR B 1469

motor s:
n. &t

KRR -BE1269

irrelevant &
adj. TXEEN

FEIR-BEENEG

spark &
n. K{%

KRR -EFE108
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exposure sz

n. £
KE1IR-Ef 2149

arouse ci

v. ke, SlEE (B KAL)

ARIVR-BE176

stimulate &

v. R
AR1X-BEH 16 4

recognise s

v. A RBIH
ARE1IR-ER 159

confirm s

v. IFSC
AR1IR-ER 149

stimulus o

n. RIEHD

KRR -BE 1269

readily &

adv. K&
A1 R -EE 104

formal &

adj. IE=CAY
KE1R-BEFR9G
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domain s

n. 4t
A1 % - BR8]

VOCABULARY = ia] Y X & 7 A

2 235 A% CEFR 5 BB &

LV KB 235 MNEFE, KEUE CEFR R4, SRERT [ZERRUT] HERERA
Gt (CDF) , &A—1E/9 100%, B2 LALE (C1/C2) AEMia, A8 4 - 49 3%,

40% 63%

82% 97% 100% 100%
A1 A2 B1 B2 C1 Ca2
e LAF AT J LR J VAR e LA J AT

BiEN [12 CEFR FRRLAT] HRFEEZR (CDF) - BIEAEXEER 235 4 - KIEH 100%

2 NOIAE % B2 DL I 1A Bl KU TF&EDE

235 3% 82
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Part 11

Part III Section A

Part III Section B

Part III Section C (1)

Part III Section C (2)

Part IV

G1E

)

SERAHT GRIFIHZT)

K ble (5 B IULED

e SRR A DYk —)

B R EAE (MUE—)

DT (Bugiz)

520244F6 A 528 ILH -
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PASSAGE & TRANSLATION = A Hlfig by

DEFEREB. ZHFXEZA)EN

AERESENEEZROMBITHRMEICET2024F6 8 53E B/ KIXIFR (&
%) FRERTEHEE, SiHEHRRE—EM|: Directions 5—EEERH I RIGELLHEED
—R2REHE. TRERCTRS, Bell—a9RRTtArSmERAE. EEHZ
[EHREERSERFER, BRENOFEGHRD: BRXET. FREmMD. BIUE
LEER. ORERRE, TXEE.

HE 5 $3E(2024-06) « FiBEANK

Part IV

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into English.

You should write your answer on Answer Sheet 2.

BT EE DCRIRZ P EANE %, EIECA R EEZ2REM TE, mE 2 v ZAR M B
He WEBTERNE, MITHER, Fealok. £5. \WERHEERE, RGHRSHZARNME. +
[H V2 2% A X M AER S NAER T EAE R, R 2R M. BT TN, Rik
REFRPEM TR W5, BrrseHhee Aoumes, B MU s MERER, B
TARIRAE T [ A& G A I R .

SEFEX
BSSETERERAT, 5 LREPXFEN—U/RK Part IV #iFEERE [RABINER. BEER. B4
IEfa] PO,

Fans have long been cherished by the Chinese people. Today, however, they are no longer merely
tools for keeping cool, but are more often appreciated as works of art. Many fans, with graceful shapes
and exquisite workmanship, are decorated with delicate patterns of landscapes, flowers and birds, and
figures, and thus carry high artistic value. In addition, many famous Chinese painters and calligraphers
like to write poems and paint pictures on fans to display their artistic taste. Fans are also often given to
others as gifts to convey good wishes and sincere feelings. Today, although the practical function of fans
has greatly weakened, the fan, as a cultural symbol and an art form, still plays an important role in

traditional Chinese culture.
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[(#7%] $19AE8: # however & [{E]

ERECSARZRESHNENTE R [(B] 2N [BEZEZE] 3 [SHuw] [, ERE
Today j5%b however, 1HEEIFEML: Today, however, it is no longer merely a tool...
FE1a5EX: [ it/ they FiE [BF] BRES

LRIEHERT, ET9HE the fan / fans KESRIR. F19E¥EEA it &iE BF, 17XF
HEREIRTRIE it / they (&, iEiZ> the fan FIES,

62, 392Z/E: % In addition {FIR;%H

FOHBFAEEZANE, F3THEREELAFHEE, 2z, IESE3G9EM In
addition / Moreover, iL [MUBFAS3E, B0 LEEWE] NEEINBELE,
E5a)F L: F Today tRiCHIEEIRFILER

NS SR [BRFRIMFMME] %R [HTRT] | ERARE Today ETGE, (FAKER
HRSERC, IHEERSRIXBERADIR. FRELE.

je3a)2

—EBREAPX. TRERCERS

CEYR—aaEIERTASHERENE, D81 N. IETFETEIIRY

AFS AFEEES) | SEETIEFIIN,

[(£5]

(R3]

[iFix]

N EPERFHIXHESEARME

EREEUNE [BF] X—FPEESME: NEEGZEE, JNSHIATREEAZAR. X
WS, AR BFEHLLEAZFEASE NEE B RAEFEER X UHhEEEERE
FEN—REBYHESIRNEWIFAR, BFHREN [FEMXHUNE] B, BEEYLER. &
HENIELE.

—ARITERY

LRENET [MRSERFE] NENFER (ZEE. (FAZAR. B2ZANE. HEEEMH
B)  ARHERDBNE, WENSE—RNEN. RE BFNLREEXARES X [2
BREFESEES | 192, FREEAK AIETTHRAT.

BEF

BF 2RREHM, F—FA the fan (ZIEIEA—KMHETA the fan 5E%] fans) . XELR
FiE, SEIE—8, AE—2JLfan, —&)L the fan, —£)L fans ELi,

HEBHR

HENRNTER B2XHaEiEE, ~EFER [Z] Rl . BiFA a tool for keeping cool /
cooling oneself BiE], #iE [TEARR] X—iZ0I08E.

Wk, &5, A

W7k, L. A ATEE=AEFRDM, %—=iFH landscapes, flowers and birds, and
figures, 2BHI—IR, EHIFERA,

BiER

PiER EXHHEIE, K% calligraphers, YRBIHEA painters (EZXR) , FAEREAK
writers,

XS

XS Fi—i% /9 a cultural symbol, 2E£RATRIXER, BEE0RA.
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LETHEURMEZFEAEE, BRECARRBEENHEN TR, MESHMEAERREHM

NFRH

[(£F]

()

(iEiZ]

BFHEPEAEE / BFIEERRMWIRE Fizen: 2w

P BFEEUKHRAZFEAEZE B [R2..E2| AGHMEFNEN, &ZE (BT BRIE
F1E: The fan has been loved/cherished by the Chinese, [53¥ MEZMWIEAZAREARKE
MLBFAEIBLES: it is now appreciated more as a work of art, FiERE The fan — has
been loved / is appreciated,

SRR [+t Bp—a
rOE=R: OEEXEZE OEMEARERTE OMESFEARMBMNE. Q2 ERIT
Et, FB [not just... but more as...] ZEHIBEHRZRL: no longer merely a tool for keeping cool,
but more often appreciated as a work of art, EAREEENFNTE B [FRE] 2XEN
XS EE, ©40F no longer merely / not just Bk, [HARKE] FApBica, F
appreciated BiH],
RIS

[BELEMRZEZ ] BENEEFEEEIAENRTS, RESRERNENTEE, FRIETRE
has long been loved; [ [IfE. fFAZARM] BETHEXE, FA—RINET is now
appreciated, MPMRSE—DESIIHER,
BEHS5TIAE
ZIERFX—2Y), AIA The fan (EEIR+EBEEREKIE) 8 Fans (BHEREKE) | £RA—E—
M. ZARH The fan,
TriRiEEe

[MEAZAREm] B as awork of art; [iEZ] A for keeping cool (for + FhRIAFKEIE) , &
E5pf for keep cool,
The fan has long been cherished by the Chinese people. Today, however, it is no
longer merely a tool for keeping cool, but is more often appreciated as a work

of art.

LB TERME. BMIHER, F2F LK. S, A\WEHERER, BRARENEAR

#riE .
[(£F]

(2D

FZRF AR RENZRMNE es: masm)

P FEIERMHE FERBEF (Many fans) . INHIEAR, BEERENZANE SECHN
iy, AI{EEFIBIE: Many fans are of high artistic value (8 have great artistic value) . &
A= (IBBULZE. MITRBR. SBE=R) BRIEER,

SFHERRERP with 18T + 213

NEBMSE. WTHRR] BRiEMEHE, B with MaEiEEL: with graceful shapes and
exquisite workmanship; FEBUIK, 8, A\MFEEER EMaiaX, BEIESREEE
decorated/painted with exquisite patterns of landscapes, flowers and birds, and figures,
BRI A and BIIMNBIEF AL are beautiful and are well-made and are painted... B9
KA,
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(EZ] BHE

[i¥X]

EigemERE, ZWFRARFFRHE, B—ITERT are / have,
FiE—HE5REH
F1E Many fans 28%%, 1BiEH are (‘R2is) ; patterns, shapes. landscapes, figures &aJ
HRHASEERZIES .
HiREE

[ IT#EER] F3 exquisite workmanship (workmanship ARBJ%t, Ains) ; [SARMNE] B
artistic value; [#53EEZ| H exquisite/delicate patterns,
Many fans, with graceful shapes and exquisite workmanship, are decorated with
delicate patterns of landscapes, flowers and birds, and figures, and thus carry high

artistic value.

HEFZZLERNBPERERER T LEFLEH, BrEEARHK,
[£F] BEXNEER EX EBRFLEFEE S5 FatE)

(3

&

)|

i&]

FiEREH: PEFSZ/ERMPBIER (Many famous Chinese painters and calligraphers) .
ZNBIBRE [EW (=) | : like to write poems and paint, EIBEEA painters and
calligraphers — like — to write and paint on fans,

[kl FEEAERIRE
FrEZAGRK AR5 [1EFRE] FHINEZ aiE, MEEHBRY/ER, BEAIEBIE to
display their artistic taste (REXZBR) B displaying... (EDIRFREREER) |, HEEF
&, AESH like to write poems and paint and display...A9H515 5,

RIS

EiELRER, Rr—FERERT, FA—ARIER like,

FiE—H

F1E painters and calligraphers AE#L, 1BiEFA like ([FZE%L) , AH likes,
NSRS

[ERSFL] Fonfans (ZIEZIERF, AEEY ; [{FF] write poems (FALE—E, BE
#) .

Many famous Chinese painters and calligraphers like to write poems and paint

pictures on fans to display their artistic taste.

4. B FEERNLDE TN, RiIELTFHAENEZKE K.
[£F] BF B ERILY BFRMA izsn ww)

(%]

P BEFEEIIETFEA STBHENERN [EF] oifF, AZE [BEF] (FEE BED
EE%: Fans are often given as gifts, FiEJ9 Fans — are given,
[FRirREER] ERAHBKE

RIAEFFHEFIEZRYIER 2EREAER, FAAEL to express/convey good wishes and
sincere feelings (AT TS, MIFBE—MFHINBIE.
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[iEx]

RSS5IES

PRIAEESME, A—ARIERIHED are given; [H| FSUERNS often BT are Z/E.
BEH

Fans E8(%845; gifts. good wishes, sincere feelings ISFEEF ZIEZH.
FiRiEHEC

[METftEAl as gifts (to others/people); [SE8FAIME] good wishes; [EZAIBEL]
sincere/heartfelt feelings/emotions,

[i¥3Z] Fans are often given to others as gifts to convey good wishes and sincere feelings.
5.4, WMFRSERADRDRKARE, BEA—MIXUFSHMZRER, BFNREREELS
XHhHHEEEEAE.

[£F] BF N IEE EBRAG iasn: FaEE)

AWM NMDEFETIE: I8 BTFISSANEEE X NRES FiELE [SLAThEEl  (the practical
function has weakened) ; 59 BFNIREFEER UL EEEEHAE FELE [BF]

(the fan still plays an important role) . FAR£EER, FiEA the fan — plays — an
important role,

(F47] FIAlthough/butEALSSHT, (ENITEIS

BIfER [THEERES vs REE| AUILEEEr, H Although... 8% ..., but... (¥, {EA—FNH/HFS
ZAFN BREOEERFRSHINE, BRANEHREE as a cultural symbol and an art form
ERERIE, A5BEa.

[E%] WS

[SLRTIREE A NiRSS] REFMHIESEINIERNZN, REERMIESTRAT has greatly
weakened / has been greatly reduced; 54 [{IAEEEERE] BAMFEESL, BEI—
RRINFERT still plays.
AL ST =] 5
[—FSULRFS] a cultural symbol (B2#Na) . [—FZAK ] an art form (STERIA
an) . [—)MEEfAf] animportant role; [FEESSL] traditional Chinese culture
(culture HRMAEIEL, AD0EiE)
ERAFHHE
FA7 although #iAEBH but (32 [8FA..{B...] FF, FX although 1 but FEEE—1) |,
BUREEEIR.
[i¥3Z] Today, although the practical function of fans has greatly weakened, the fan, as a

cultural symbol and an art form, still plays an important role in traditional

Chinese culture.
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Part III Section C (1) Fel R DYk —)
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Part IV WEFEE (BREBE
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