2023412 H - 5518 JLiE /N R (JUik—) % 255 - 51-55
s ISy

QUESTIONS & ANALYSIS o [ i B8 & AR br

2] 52 B A AT - 51—55 &

AT 51-55 BB =5 X BT RMEICET2023F 128 F1E 05\ RIDSEEFE (11
%t—) REZTIZNEE, SEHHRE—SHE: 5t Directions 5 8 BRJRX (BRER

P1-P8 B} 5. ZERMIPENR) ; Z/5 5 BEZEHY, BRENET5®NESEAN

W —A T SRR, X, B8E. ATRY. B IE RS EEITE
=]z

HEEE1EQ2023-12) « A%

Part III Section C (2)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 Journal editors decide what gets published and what doesn't, affecting the careers of other
academics and influencing the direction that a field takes. You'd hope, then, that journals would do
everything they can to establish a diverse editorial board, reflecting a variety of voices, experiences, and

identities.
HATSREBIRE ABERAR. (TAARBEAR FINEREMFERIRAER AGE — M ENEES A,
HHARSF BRI LB — S REZER S RMEMHARNES. KHFIS0.

P2 Unfortunately a new study in Nature Neuroscience makes for disheartening reading. The team
finds that the majority of editors in top psychology and neuroscience journals are male and based in the
United States: a situation that may be amplifying existing gender inequalities in the field and influencing
the kind of research that gets published.

FERR (BA-HENZE) ER—TERRSARR. ARBMNAIL IR OEAEER FHTIRIRZ
BRSBTS E XME R AT e IEEAZ I E R BT E AN E R R RV REL.

P3 Men were found to account for 60% of the editors of psychology journals. There were
significantly more male than female editors at each level of seniority, and men made up the majority of
editors in over three quarters of the journals. Crucially, the proportion of female editors was significantly

lower than the overall proportion of women psychology researchers.
MREB M S OEFEATISRIEAN60%. TEENRHRE L BtREERE S T mIE HE B EE
H o 2 =RIEATHIF S9RIEAZEL. KERYE MERIEAILLAIR RR T OIEF AR A RAVSARELH],
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P4 The differences were even starker in the neuroscience journals: 70% of editors were male, and
men held the majority of editorial positions in 88% of journals. In this case, the proportion of female
editors was not significantly lower than the proportion of female researchers working in neuroscience—a

finding that reveals enduring gender disparities in the field more broadly.

EHERIFHTID ZERENEE70%RERE 5 F EBME88%AYHATIh SIEARZ HRIEIRM. X
MIER T M REBRILLAIF R R R T NEHERZE TR AR A RRIH—X— R IIER 7%
T 2R ERFALRIES.

P5 Based on their results, the team concludes that "the ideas, values and decision-making biases of
men are overrepresented in the editorial positions of the most recognized academic journals in

psychology and neuroscience."
ETINARER ZEAE HEL: T OEFFIRER F RN T RFE AT REIR A, SR
B, MMENARRRIBITEER,

P6 Gender inequality in science is often attributed to the fact that senior academics are more likely
to be male, because historically science was male-dominated: it's argued that as time goes on and more
women rise to senior roles, the field will become more equal. Yet this study showed that even the junior
roles in psychology journals tended to be held disproportionately by men, despite the fact that there are
actually more female than male junior psychology faculty.

MEZRIEN A FEFRERER AR TXF I FLRRFE B ARERS ML BN ERFEmRBEESHY:
BURIAS BB EHER, B2 L E A RIS RIANL ZIUHIE B ENNTEE., AMXBUAFRA RMEE0
EBFHAT IR R BRI BAEE R SSMEAR L HIME(E RE SRR IR OIEF - T 514,

P7 This implies that a lack of female academics is not the problem. Instead, there are structural
reasons that women are disadvantaged in science. Women receive lower salaries and face greater
childcare demands, for instance, which can result in fewer publications and grants—the kinds of things
that journals look for when deciding who to appoint. Rather than simply blaming the inequality of

editorial boards on tradition, we should be actively breaking down these existing barriers.
XERERSEMFEAARRETAE. BRAAEETHERZRLETARIMAAIZSEMERRE. Fla0,Z
HRNBRRAEIFEARNE) LHEK XA ESHE DI ARICABREN R B — X LIERHTHERE
(EApIERFTEERIAA. HIANIZERHSRIERR A A FEF IS TS MAIZ AR THIX LA RY

Bﬁﬁg o

pg A lack of diversity among journal editors also likely contributes to psychology's WEIRD
problem. If journal editors are largely men from the United States, then they will probably place higher
value on papers that are relevant to Western, male populations, whether consciously or not.

HAT4miBTR= SRt AT RENNRI OB FAOWEIRDIEIE, WNSREATRIEEERRBEENISEM BPATICRE
BEERLRE MMIATREEY 5P BIERHAMBEXRAE M F ESHE.

B E 5iZ g
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51. What would we expect an editorial board of an academic journal to exhibit in view of its important
responsibilities?
A) Insight.
B) Expertise.
C) Integrity.
D) Diversity.

ETERMTIREZESHWEERST,RNPEERIAL 42
A iEEA. B BAANR. o S, p) SR
[&=] D s
[#18] What would we expect an editorial board of an academic journal to exhibit in view
of its important responsibilities? [ARYZ [£FERSR, NIEMHA] , BERX—TIEH
VEREIZERIESL, &5 infer/imply,
[iF@] FTFEFE What would we expect an editorial board...to exhibit, what {F exhibit 3
FEiBAIE; in view of its important responsibilities 2MMABIE(ERERIE, TRE. F
ERZFMT We expect an editorial board to exhibit what?, 535, FobaEbH.

[Efif] You'd hope, then, that journals would do everything they can to establish a diverse editorial
board, reflecting a variety of voices, experiences, and identities.
B4, (REFEHTIBRMBERET M ESimEESR, NMRMEMZHENES. &8
5854%.

[EIR] A) Zeh&Es
2EEHIaFRE [FEED] HEXEE, Insight EMERE—aEMEEH KA
B,
B) fAHEHE
FSORAIRRIEN [Bm2rtt] miE [Bleen] ;| ETIFEEEXRE W, BLXR
BHA—a@AE RS, Expertise 2EMHEMIE,

C) XHhEw
SNRHEM (S / [EE] #8X1018, Integrity EREEMN [EERRE] —gFBEHNE
B,

D) v IEff

diverse editorial board < Diversity

FNEX [Z7t] 5 Diversity e2RX, HEZTUITHNIRN]CHE, i%E D.
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52. What do we learn from the findings of a new study in Nature Neuroscience?

A) The majority of top psychology and neuroscience journals reflect a variety of voices, experiences

and identities.

B) The editorial boards of most psychology and neuroscience journals do influence the direction their
field takes.

C) The editorial boards of the most important journals in psychology and neuroscience are male-

dominated.

D) The majority of editors in top psychology and neuroscience journals have relevant backgrounds.

A1 M Nature Neuroscience b —THHF K K I H T @B H 42
A) REHFOEFFRERFHHRMR T ZHUNES. K085,
B) AZEOIEF LM FHITIR mE S HSL I E HIUs R ERITT A,
o) DEEFFIERF R REZATNRESHBUES.
D) TR BEF AR FHITIN A S HIREEBERE R.

(=] C wHm)

(F13]

€3))

[

E

fir]

What do we learn from the findings of a new study in Nature Neuroscience? [AJfJ2

HRABHRETHA, RXEERS, AEREBERAEN.

F3FEF What do we learn from the findings...?, what {E learn B9&=IERIE; from
the findings of a new study in Nature Neuroscience £ of & of NZEMNMT4EK, BR

BIRRE findings KR, IR,
The team finds that the majority of editors in top psychology and neuroscience journals are

male and based in the United States: a situation that may be amplifying existing gender

inequalities in the field and influencing the kind of research that gets published.
HREEI, TR OEFSHEMFITINAZHRERSEE, BEEETF—XMR
IURTREIEFERIZ U EE B RIMRIA TS, FRmERLHARELULE.
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[EIR] A) SEXER

reflect a variety of voices, experiences and identities & P1 #{E& [HIEE] AR
&, T P2 [&tEIEHIISEH ARt ——IZLUE [8RF] =Rk [BsL] |, AERERT.

B) ZIEFRD
do influence the direction their field takes f&F8 influencing the direction that a
field takes, {BBFRZ P1 fEik [4wHBERER] RURIE, AR P2 RY [HARAM] | &FF
findings of a new study, AEMENRZ P1 SR, 5 52 AIASEEEAL

C) v IEH

the majority of editors in top psychology and neuroscience journals are male <

The editorial boards of the most important journals in psychology and neuroscience are
male-dominated.

top psychology and neuroscience journals <

the most important journals in psychology and neuroscience
(MR =-REE| [LIBAE=-BUES] MERNEEEKZ, CEEMDAIEIHEN
D) XHh4EHR
EXRBHITFRREN [BXER /&R Z2aRE; P2 KNEMAFERES
5, AELWEXM, have relevant backgrounds E=E

53. What fact does the author highlight concerning the gender differences in editors of psychology

journals?

A) There were quite a few female editors who also distinguished themselves as influential psychology

researchers.

B) The number of female editors was simply disproportionate to that of women engaged in

psychology research.
C) The proportion of female editors was increasingly lower at senior levels.

D) There were few female editors who could move up to senior positions.

KT OB 2 AT 9w 48 1 1 0 2 R MR BRI T A A L
A) BEIAZHZ G RESRF BN OEEARE A H.
B) HmIBREHES NS VIBEFARI I ERAA LS.
C) IRIBRILLAIFERRERL SRR, o) ROB LIRS E A RIS RIRL,
[(#%] B @p@E)
[#I8B2] What fact does the author highlight concerning the gender differences in editors of
psychology journals? [BJRIR [1FEEFETHAFE] | EXE—UEEMFRA, BATMIF
=
[#Ff1] AT3FETF What fact does the author highlight...?; concerning the gender differences
in editors of psychology journals & concerning 5|SA9/MafEIE{E highlight BSEENA
15, IREER. S5, JohaH.
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[EfL] Crucially, the proportion of female editors was significantly lower than the overall proportion

of women psychology researchers.
EXEENR, THREN SRS RT OEF SRR EARERI AL,

[EELE] A) Fhas
[RXRMEE [Zmigdtt] 5 [ZARE L] | FRRE [FREHBHARENLR
8] ; distinguished themselves as influential psychology researchers 2&=i70
B,
B) v IEff
the proportion of female editors was significantly lower than the overall proportion of women

psychology researchers

—

The number of female editors was simply disproportionate to that of women engaged in
psychology research.

the overall proportion of women psychology researchers

that of women engaged in psychology research
ME—ZE [LZ4wiEAEL vs LHARE GEL] X—tUARIERANATUE B, HEikiBEART
XIS, BAR T ITIETEE.

C) SRR
The proportion of female editors was increasingly lower at senior levels. {&JF3X

[BRPIBmRIEEES | RISTHFEN [HESKED | RUBHES, [RX There were

significantly more male than female editors at each level of seniority Riji [F—
REfEZ]| |, FiRBHAE T EH™E] BHEXE,

D) fasttEE
JRXGRBITIE [wiEERTHE] X—BRRENERE; few female editors who could
move up to senior positions {EBMRILLHRERIERTHEIER, FEEAL

54. What can we infer from the conclusion drawn by the team of the new study on the basis of their
findings?

A) Women's views are underrepresented in the editorial boards of top psychology and neuroscience
journals.

B) Male editors of top psychology and neuroscience journals tend to be biased against their female
colleagues.

C) Male researchers have enough representation in the editorial boards to ensure their publications.

D) Female editors have to struggle to get women's research articles published in academic journals.

M 5 B 2 T R BLAS B 4598 BATT AT DAHE M A 42
A) LRI AT O F A SR 2T R RES PR R,
B) TR UM R HATIR S I RIE I H A MRS R L.
O) BHREEREZESTE BBRIIRRIERBRMIFNE AR,

D) IHEHRIBIRES I EA BELL I MR EEF AR LR ER.
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[E=x]
[HE]

€31)

(]

[i%15]

A (i)

What can we infer from the conclusion drawn by the team of the new study on the
basis of their findings? ZBEHRY infer i7diA, [EREREEMON—ERE NI, fiE
[RIEFRIA,

#AFFEF What can we infer from the conclusion...?; drawn by the team of the new
study EdESTIRIEEIEEEIE, &1 conclusion; on the basis of their findings 27%
HREEINE, WIEICHIKIE. =EIBINXIEENRL conclusion IXMZUEIA, AFIMET
iR, (BEMESINEFEES from FEEERMNRE conclusion TIAZE team,

Based on their results, the team concludes that "the ideas, values and decision-making biases
of men are overrepresented in the editorial positions of the most recognized academic
journals in psychology and neuroscience."

ETFHARER, ARENGEE: [ERZIATHNMEFSHERFZARIIHNmERAL
£, BHREE MEMNSRKRIEEAR, |

A) V IEHf

the ideas, values and decision-making biases of men are overrepresented «

Women's views are underrepresented in the editorial boards of top psychology and
neuroscience journals.

the editorial positions of the most recognized academic journals in psychology and neuroscience

~ the editorial boards of top psychology and neuroscience journals
£ [BIENRR] B EXE—LHE [ZAFRRE] | A BE—IXEHAY, HE%R
BAEEZE (R, M)  BAKRTIEA,

B) SR
JRX decision-making biases of men 892 [RERFHRIMEXFIEZIN] X—5
1TE83L; be biased against their female colleagues MIEEHEZR [EBRIEBEZIEENLZ
=] NARMTAERR, ZET—2.

C) EdEFRE
T [BesERrH+24] . ensure their publications HAIR [BRIENAFEZNR
], FEGEEaa AKX MRENG,; BEAARIICEEMITFATEMIFEMNE
MERNE, SFEXGCHIHER.

D) ZTH&ERE
R NKRC L RE AR MMM [S+5] , struggle to get women's research
articles published 2&EZEHIHERIET.,
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55. What does the author suggest we do instead of simply blaming the inequality of editorial boards on

tradition?

A) Strike a balance between male and female editors.

B) Increase women's employment in senior positions.

C) Enlarge the body of female academics.

D) Implement overall structural reforms.

YB3 B WEAMBA 4,0 A R ) R e & 2 AP 5 74 T2 482
A) FESHMZERIEZ EEFE, b)) BIIXMEESRIRV ERER. o T RLMEFERIEHK.
D) SCHERHAVEIMENE,

[E=]
[HE]

(iFe]

[Efiz]

D m5em)

What does the author suggest we do instead of simply blaming the inequality of
editorial boards on tradition? [EWEEBEEIRIN(TA, [RXA Rather than... we should...

WEMS, RETEMIFESE.

AFFEF What does the author suggest we do, what /£ do RYEIERIE; instead of
simply blaming the inequality of editorial boards on tradition 2 instead of 5|1S89z)
BiEMagE, FRE, FEX [5H.A9...] B3R E. &iE instead of FHEE [E#
BENIREE] |, suggest we do FEAR [EBERIFE] | —EFTFR,

Instead, there are structural reasons that women are disadvantaged in science. Women receive
lower salaries and face greater childcare demands, for instance, which can result in fewer
publications and grants—the kinds of things that journals look for when deciding who to
appoint. Rather than simply blaming the inequality of editorial boards on tradition, we should

be actively breaking down these existing barriers.

iR b, REMURIRELLLEERIFZFAT AR, Fa0, ZFHFRBER. 5)LREE
B, XeSHNItNSESE > —mXERiaRBTIEIRkRIENrEERN. SHEHEHR
HEREBELNNTFEHEAER, FIENERRIXLEIERIEEZ,
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[ER] A) LUmiES
Strike a balance between male and female editors Rfit K [4REEERIELH ]| X—F
=ER, SEEERN [RRSEATENEEMRE] 18, SEREERMmIRRE;
R 3samiE [ RETEUAIAzNEEE] RORENTER.
B) &dEFRID
Increase women's employment in senior positions &892 P6 [#I4 BB R
Z| X—XIER4EEE, (B P6 2IFEAR [RFESRIC] FNieHE, FABEIN, 55 fAERY
= [P7TEBEENHA] .
C) S5EMHER
J&EX This implies that a lack of female academics is not the problem. EBBBEE
[{Z&EAKN| 2B E; Enlarge the body of female academics 181853k E3K [#
#RUEFEMNE] | BTEREER,
D) v IEff
actively breaking down these existing barriers — Implement overall structural reforms.

structural reasons that women are disadvantaged in science < structural reforms

18 [EhirbraEtgiteE22 | 5N [LRBAEaENE] | 2 D SRXE—WEH
BXKE,; HEERBEAGFETE [BLLfl] [THE] ERERTER, BARERES
XIR,

SENTENCE INSIGHTS -« 47 #5
7 B BB R

THEROSER G FERTI—PENE. SNEERS
BEEREME. _REEFENTTERE,

. RO EE. FRUE

+¥d

Unfortunately a new study in Nature Neuroscience makes for disheartening

reading.

F2B, H1A)

RKOT RS EEFIE. 1BIE (BiEmE) . =E. sIEEE ("disheartening”) . BETEIE
("in Nature Neuroscience") . A1 FINE ("Unfortunately") , B 7 EAGEPHSFESSE
B, 5EiEaMiA "makes for" FIEEEEBINRFINZFEE—EEIMNE, BHRDEFANEIREE
(Mg, FBBIENEEIES) | TIREEE—K.
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Men were found to account for 60% of the editors of psychology journals.

FEIB, F14

"be found/believed/considered/thought to do" EPU7NRANEHFIEFEIME AR + FED
&, ~ORZANRIREDS, EREEUEEIBIIREXRIUTF.

There were significantly more male than female editors at each level of seniority,

and men made up the majority of editors in over three quarters of the journals.

3B, ER2A)

There be FEAMEERGEETHIIEFEGEFASFNZNIEEPHISMOI o O
VR PRIAZ IR SCRIERLZRIA TS =\, St A RS 1R

Instead, there are structural reasons that women are disadvantaged in science.

1B, F24]

"there be + {7 + FRMAENG" RINAFAIEHRFIEFISMDN BT 5 HMHAEARER 2R
ENDERIRFINEENG RERIEEEN F3 FrIERRIA RS F

Rather than simply blaming the inequality of editorial boards on tradition, we

should be actively breaking down these existing barriers.

B, 44

"Rather than ..., 6" FEENFAEFEETESMERN, BTRAEIEE. 550 + i#
TR ERENGN. ZEATIPNENESESRERE, FIEREIAERUTF.

What would we expect an editorial board of an academic journal to exhibit in view

of its important responsibilities?

=

551 /8 i

<|_‘_

AEHETEE. BiE FE BEENEE. WEFSMUMNs, BREHNEENTENSA,
%ER)iE) "What" {EJ9 "exhibit" RIEIERIER, BMHTHITRDRSRFMEFNRBIIS. 3T
GZERBNASEIENEIERIEE. ERENTMOBMIR, BRENGINE.
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https://english-exam.lazynote.cn/cet6/paper/2023-12-1/part3-section-c-2/p3-s1/?f=p
https://english-exam.lazynote.cn/cet6/paper/2023-12-1/part3-section-c-2/p3-s2-2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2023-12-1/part3-section-c-2/p7-s2-2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2023-12-1/part3-section-c-2/p7-s4/?f=p
https://english-exam.lazynote.cn/cet6/paper/2023-12-1/part3-section-c-2/q51/?f=p

What can we infer from the conclusion drawn by the team of the new study on the

basis of their findings?

A 2 HBE

547 T+

AEBEELIE. BB BE. WEEZOKS, BESRTEF THRERE. HSahaE
5. KMARERESFZNIGR, RERZBHNEEEIE "drawn by the team” FIZENMARGIE "of
the new study" "on the basis of their findings" JLAGIEIESKBINX S . BIRXENERD

., SRR REEDREEIERIAE, EEFAMRDoHISGEHIT.,

HIGH-FREQUENCY « I A /& % i

AR BB 87 MNEAENLE B R

THRRREARERPHI, N2 WiE/H HEFEETISME (ExEdERP
NEFHIARDTF 8) . BNMAREARE LIRS ZEHXERTN, [RETEEXAE
RN, S AESERAIE.

journal & editor s

n. Z2& n. Jwie

ARe21 R - BERjT 66 G K198k - B 259
psychology s female &

n. LR adj. TR

ARa16 R - BERT 52 6] K14 R - Bt 42 5
neuroscience ci editorial o
n. LRI adj. fRiERY

KRR - BERE199

male
adj. BHR

AREIR -Ei 348
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FRI10R-EF 1469

academic s

ad). HARHY
K7 R -BER 1049


https://english-exam.lazynote.cn/cet6/paper/2023-12-1/part3-section-c-2/q54/?f=p
https://english-exam.lazynote.cn/cet6/words/journal/?f=p
https://english-exam.lazynote.cn/cet6/words/editor/?f=p
https://english-exam.lazynote.cn/cet6/words/psychology/?f=p
https://english-exam.lazynote.cn/cet6/words/female/?f=p
https://english-exam.lazynote.cn/cet6/words/neuroscience/?f=p
https://english-exam.lazynote.cn/cet6/words/editorial/?f=p
https://english-exam.lazynote.cn/cet6/words/male/?f=p
https://english-exam.lazynote.cn/cet6/words/academic/?f=p

senior s:

adj. RIS
AR5 IR B 524

proportion s

n. B9
AR5 - Eff 30 69

inequality s

n. ~EE
A4 IR - EfE 50 6

would

aux. (will B93E) BE, &

ARE3 IR - EfL 568 4

simply &

adv. (Y, FA"
A3 K- -EHE 11949

significantly s

adv. BEIHE

view a2

n. M=, B&
AR -Eff 1349

majority s
n. KZ#, K&o
KR5S IR-BE 51 6

researcher &

n. fAIRAR
K4 R - B 363 9

gender s

n. M8 (SR N ERY)
KB4 R - EfR 28 4

finding &

n. FELER
A3 R -Ef 1214

publish s
v. HiR, &1T (P REF)

K3 X B 94 6

author 1
n {E&

AKR2 IR - Bl 264 €

tend s

v.imF, FES
AR -BER 1709

base 1

n. Eitl
A2 IR - B 126 6]
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https://english-exam.lazynote.cn/cet6/words/senior/?f=p
https://english-exam.lazynote.cn/cet6/words/majority/?f=p
https://english-exam.lazynote.cn/cet6/words/proportion/?f=p
https://english-exam.lazynote.cn/cet6/words/researcher/?f=p
https://english-exam.lazynote.cn/cet6/words/inequality/?f=p
https://english-exam.lazynote.cn/cet6/words/gender/?f=p
https://english-exam.lazynote.cn/cet6/words/would/?f=p
https://english-exam.lazynote.cn/cet6/words/finding/?f=p
https://english-exam.lazynote.cn/cet6/words/simply/?f=p
https://english-exam.lazynote.cn/cet6/words/publish/?f=p
https://english-exam.lazynote.cn/cet6/words/significantly/?f=p
https://english-exam.lazynote.cn/cet6/words/author/?f=p
https://english-exam.lazynote.cn/cet6/words/likely/?f=p
https://english-exam.lazynote.cn/cet6/words/tend/?f=p
https://english-exam.lazynote.cn/cet6/words/view/?f=p
https://english-exam.lazynote.cn/cet6/words/base/?f=p

united s:

adj. BXGHY
ARR2IR - B 97 6

states a:

n. E=x
A2 R - EfE 80 6

reflect s:
v. RBE, BIR

AR R HE 71 4

overall s
adj. QYRR

A2 IR - HRiE 58 6

relevant s
adj. 1BxAY

2R - HiE 38 6

blame &

v. 5%

A2 IR B 22 6

structural &
adj. 5199

A2 R HE 1213

actually

adv. SChr B, |XL F (BFHES#RER)
ARE1R-HR 182 4
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lack s

v. FR>
A2 R - i 89 1)

exist 1

v. bR BB
K2R -ER 779

variety s

n. 2L
A2 R - Effi 66 1

identity s
n. S5

AR - B398

tradition s

n. &4

K2R B 30 6

publication
n. HARYD

K2R B 146

junior s

B2

adj. RAVBIRAY B FHBIKAT

AR -ERR9 G

affect &

v. 220

AE1R- B 116 9
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argue Bi

v. P
KEE1IR-EfE 106 9

case a2

n. &5
KEE1IR-BER 79

demand =&

v. IRRERK
A1 R -ERE 92 6

contribute &
v. I8EA

AEE1IR-BER799

despite &

prep. RE
AR -ERT77 4

engage n
v. 25 MNE

ARE1IR - Ef# 68 4

reveal &

v. 187
ARR - 546

balance &
n. S

KRR -EE498

career &

n. BRI
K1 IR - B 106 9

account a2

n. KA
KE1IR-ER 939

colleague s:

n. @5
A1 R -Ef 84 6

increasingly s

adv. Sk, H & AR N0
A1 R-Ef78 6

responsibility s

n. ={E

KRR B 69 6

ensure s2

v. IR
A1 R -BEf 57 69

struggle &

v. 853
KiE1)R - B 54 9

diversity s

n. SR
ARE1IR - B 46 G
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reading
n. [FisE
AE1R-Ef43 6

recognize s

v. A
KEE1IR-BE 4249

instance s

n. HIF
A1 R -Ef 3549

bias &

=
ARE1IR-BE# 299

largely &

adv. FEH
A1 R - Ef 28 1

salary s

n.FoK, I8 (BHEERARTHEERE)

AR T 27 13

highlight &

n. BIEFAIERS
AR - Bl 2569

diverse &

adj. SMSHERY

KRR -Ef 248
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establish &

v. 8 237, 832 (BR. . X&RF)

AR1VR Bl 4269

basis 5

n. BRI
KE1IR-Ef 379

conclude &2
v. WTRE HERT
AE1R-Ef3049

implement &

v. 5CJite
A1 R - B 28 6

employment &

n. T{E
Al IR -BEf 27 69

lower &

adj. BIEAY, THEY

KRE1IR - Bl 26 6

strike &1
v. §JiE

KRR B 256

attribute s

n. B
K1 )R - B 23 9
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distinguish & equal 1

v. X% adj. &M

ARE1IR B 23 4 KRE1R - B 23 4
concerning s reform s

prep. XF v. &

ARE1IR - Bl 20 & KRR - BifE 20 4
unfortunately »: exhibit s

adv. 7=Eith v. B

1R -BEfE 199 sl IR -BEE17 4
imply & influential s:
v. B, RElE adj. BEIMAIAYENERY
ArE1R - Eff 16 4 AE1R - B 154
actively & faculty &

adv. FRER n. (KEM) R, Bt
AE1R-BER 144 RE1R- B 144
grant s barrier 5

v. iZF n. BEREHD
AE1R-BER 144 RE1R- B 124
disadvantage & historically s
n. AF&A4 adv. NIBSERERE
AE1R B 124 AE1R- B 124
broadly &

adv. KR E

AR R B 8 13

VOCABULARY = id] I #E £ 2 Aii

2 204 131#% CEFR B BB S
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