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Part III Section C (2)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two

Questions 51 to 55 are based on the following passage.

P1 Many oppose workplace surveillance, because of the inherent dehumanizing effect it has and the
relentless pressure it brings. But it's on the rise around the world as firms look to become more efficient
by squeezing more productivity from their workers. More than half of companies with over $750m in

annual revenue used "non-traditional" monitoring techniques on staff last year.

TS AR IIEA R, RBACEERERNEALENEN, FHREBrIED. BEERISKETE
BRIBSEFIRESHER, XIMUEAELICCERZ LS. X5, FIRNBET.5(Z5ETHATE
&, BUFHNRTERT "IHMESR miERA,

P2 Monitoring employee performance gives firms the ability to assess how their staff are performing
and interacting, which can be good for both the firm and employees themselves. A growing number of
analytics companies offer this service. They gather "data exhaust" left by employees' email and instant
messaging apps, and use name badges equipped with radio-frequency identification devices and
microphones. These can check how much time you spend talking, your volume and tone of voice, even
if you do not dominate conversations. While this may sound intrusive, exponents argue that it can also

protect employees against bullying and sexual harassment.

BERTESERWEEBITHER TRIRMAMEN SN, XYEWMRTASEEFLE. HRHSHIDHA
EHRAUXIIRSS. SR TEFHMAFENEETINAE TN SERS", AR EIHuRENREM
ZRXAIEE, XERETLMGERRIENIK. SEMER, EENERERESXIE. BAXITIEER
ARERBEMY, EXFEANCEALRFR TR,
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P3 Some of this data analysis can produce unexpected results. For example, it was found that
people who sat at 12-person lunch tables tended to interact, share ideas more and outperform those who
regularly sat at four-person tables, a fact that would probably have gone undetected without such data

analysis.

Hp—SHUEA T LI=ERERRINER. Al ARER, LERATERSHATEESHER,
DEEE, AERMNTIRLEEELTINERENA, MIX—FLURIKEXFREIES TR
I,

P4 Over the last few years a Stockholm co-working space called Epicenter has gone much further
and holds popular "chipping parties", where people can have microchips implanted in their hands. They
can use the implants to access electronically-controlled doors, or monitor how typing speed correlates
with heart rate. Implanted chips may seem extreme, but it is a relatively small step from ID cards and

biometrics to such devices.

ESENFE, HfEs/RE— & 9EpicenterfYBX SN ATEESER, 07T ZWEH BENGHIK
3" AT LAEFHENGS . iIRTLAEREAYIEIRREFAHEE), simlTFEE S ORAIEX
. NS R A EERE R RS EN SO IERBIRARIX LR E R EENEI—E,

P5 As long as such schemes are voluntary, there will probably be a growing number of
convenience-oriented uses so that a substantial number of workers would opt to have a chip inserted. But
if implanted chips are used to reduce slack time or rest breaks, that could prove to be detrimental. And
if surveillance tools take away autonomy, that's when they prove most unpopular. A lot depends on how

such monitoring initiatives are communicated and this could prevent possible revolts being staged.
REXLHIRERN, TeaBEckuSUENASENAR, UETHEIHENRTREFENS
F. BIRENSH AR TRESAEEE, XAgtar-EaEMm. NREETRIFTEE
N, MR E(IEAZEAIEHER, RARE EERTFUMIEAXRISIEESE, XA8ebr LA seRERT
.

p6 If bosses don't communicate effectively, employees assume the worst. But if they're open about
the information they're collecting and what they're doing with it, research suggests 46% of employees are
generally okay with it. Although many such monitoring schemes use anonymised data and participation is

voluntary, many staffers remain sceptical and fear an erosion of their civil liberties.
MRERAIRHITERLE, RIMKAERANSERE. (BUNRAENIRSEERE S AR I ERXE S
BIRARGSE, MRFPAHHRTBEMLFRMEZ, RETFSHEEEITERERHIEES5RE
BrY, EFZRTIHENESE, BOEARERZERM,

P7 So workplace surveillance could be empowering for staff and useful for companies looking to
become more efficient and profitable. But implemented in the wrong way, it could also become an

unpopular tool of oppression that proves counterproductive.
FEitb, TRRrisiEa LUSRRTEE, MNSKESHEMBFENNATBRER. BNRLESTA
Y, BEARERA—FMAZTRENEETR, FREEHR.
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51. Why are many people opposed to monitoring employee performance?

A) It puts workers under constant pressure.

B) It is universally deemed anti-human by nature.

C) It does both mental and physical harm to employees monitored.

D) It enables firms to squeeze maximal productivity from employees.

A A2 N B 7 L5102

A BERTUTFFENENZT. B) BHEEBAANR EERAMRN.

O) EXHREENRTIEABEMSA EIMEE. o) BECWVEBNRTS EHERGARIES,
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FWhy are many people opposed to monitoring employee performance?E1%ZE{

— MM FE BEX PRIEMIRE, A FE A AR E.

BTEFhEsmERare...opposed to,opposed tof5#Ea&Z i @iEmonitoring employee
performancelEMAEIE,AEWhy(XiaaEEVER, TPaEEa.,

Many oppose workplace surveillance, because of the inherent dehumanizing effect it has and

the relentless pressure it brings.

FE AR TR ZRr i A EASEEIFANRIER A EHRIFEARRIED.

A)

B)

9)

D)

v IEff

the relentless pressure it brings — puts workers under constant pressure

TR 1 " — &R Aliconstant pressureiFialE X AR, AN E A RIERZ —
HUFEHA S I NG EE—S R B ) ARGTHIIN,

SRR

FEaaniaiEEAinherent dehumanizing effect, R2EIAERNEREM, HARFIRIX—R
WEIRIAR,BIE B Huniversally deemed anti-human iB"W1E/E 14 faie /9 " 25t
YNV

ZHhER

F32RiER dehumanizing effectSrelentless pressure, 33w/ IES AR EE; CHHARIN
physical harm, JRX T HAXTFEAMAERIZRIA.

EAEERIE

squeeze maximal productivity&iRHIE B 73— FE X firms look to become

more efficient by squeezing more productivity from their workers 2\ sLiEYEE

B9, TAER TR XIAIEE, AR AL,
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52. What is the supporters' argument for workplace surveillance?

A) It enables employees to refrain from dominating conversations.

B) It enhances employees' identification with firms they work in.

C) It can alert employees to intrusion into their privacy.

D) It can protect employees against aggressive behavior.

SCFFE N TR T B KRR A 42
A) EERTRBERESHE. 8) BIERR TEMERWATARR.
¢) BALURER TFEXHISFARIRIE. b)) BRILMAMPFR TRAZREMHTARNGE.

[E=]
(A5

€31

[(Efi]

(315 ]

D

(4HT5RR)

FRFWhat is the supporters' argumentEiEZREZ 15 5 FEX P BFRAY— T F5K, AE KIS
BHEWERINZ .

AT AWhat5 | SHYSHEERD, RoniaisfaiRia5G15the supporters' argument for
workplace surveillance, forfSiB/EEIBIREargumentiI3t S, B TR,

While this may sound intrusive, exponents argue that it can also protect employees against

bullying and sexual harassment.

REXITEREEFENME 58 Tk T LIRIF R TRZHRAIMEIEI.

A)

B)

9)

D)

fEHEEE

J&EXThese can check how much time you spend talking, your volume and tone of
voice, even if you do not dominate conversations. 2#5iA" EiEaetSNIEE S " /ITH
ge, MmAESTF A IR AYargument;Aliienables employees to refrain from dominating
conversationsiB "1 MI2Fdominate" A " R T dominate”,

ZHhEs

BIflenhances employees' identification with firmsia92 R T A THNARRL RS EE
BRHURER" RTARAE"HEN.

5RHER

JR3XWhile this may sound intrusivei&iA bats " ITE sk 2ICIaFA" B & argument
fagainst bullyingiiiEagainst intrusion;CIialert employees to intrusion into their
privacy RMiE" =l 7R R TRRAARRIC 1E AR SXFE InER.

v IEfR

protect employees against bullying and sexual harassment <

protect employees against aggressive behavior
AR RIPR T %52 bullyingSsexual harassment"#DIfil aggressive behavior—
1AM, protect...against{EHAFIF R E, B M AR ER L E i,
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53. What does the author want to show by the example of different numbers of people interacting at
lunch tables?

A) Data analysis is key to the successful implementation of workplace surveillance.
B) Analyzing data gathered from workers can yield something unexpected.
C) More workmates sitting at a lunch table tend to facilitate interaction and idea sharing.

D) It is hard to decide on how many people to sit at a lunch table without data analysis.

e BT RE EARABEIRHF A A2

A) EIR D TR ARINSCNE T{FiZFTinisaIR R,

B) HHTMR AR EERIEUERT LA BB RIRER,

) BEZEBEATE— KT ERESTEEMTESFEELZ.

D) IRBEUEL T RERE—KFERMIZLEZ DA,
[&=] B (GhEBME)

[#18] What does the author want to show by the example...A8by the exampleBA~RTEE
[BFIFRREIEBNMAESIFRIFERE.

[iF@] B FEFWhat..want to showdby the example A FTINE, FiEofMFsGiEdifferent
numbers of people interacting at lunch tables{&{fexample;consideringziZ iAok

KEGREMTE,

[EfiZ] Some of this data analysis can produce unexpected results. For example, it was found that
people who sat at 12-person lunch tables tended to interact, share ideas more and outperform
those who regularly sat at four-person tables, a fact that would probably have gone undetected
without such data analysis.

XMEHRS AN EHATHNER. M ARAKIRL 12 ABRRIALLBIAZRIIA
BETER. SEEERRBEY MX—SLNRREXEIED TR ESW B,
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(ZEIR] A) idEisn

[FX MR EFREIR DT R SIS INEL R key; 18 R RUEi SR DT 8Er = ERIMER " T
IE"HIED TR IR " key—RIFIRITIE.

B) v IEf
Some of this data analysis can produce unexpected results. <
Analyzing data gathered from workers can yield something unexpected.
BIFEIBE=EX(Analyzing data/can yield/something unexpected)5J&E3 (this data
analysis/can produce/unexpected results)iZ DI, RiCmAINRERINES.

C) EAERRIR
CIiMore workmates sitting at a lunch table tend to facilitate interaction and idea
sharing=FHEEX 7 HlFAS (ERTF N6 FERBIIE R A2FF A5, E3FFEl,

D) faEHEE
JR3KEEa fact that would probably have gone undetected without such data
analysissRERIR " EUEN TR ¥ iX—FL" MAF SRS 1T ERERERAL" DIUESE
RiRE" REERYIIN" L,

54. What does much of the positive effect of monitoring initiatives depend on?
A) How frequently employees are to be monitored.
B) What specific personal information is being excluded.
C) What steps are taken to minimize their detrimental impact.

D) How well bosses make known their purpose of monitoring.
o T 3 e ) KR 0 AR AR ORI R T A 42
A) RTHRUSERIRER,  B) BRELREMRAIN NS EEHBRTEIN
C) REU T BBk AREMF D EEERM. o) EWRIIMMER S RAEGERR,
[&=] D s
[#18B2] What does much of the positive effect of monitoring initiatives depend on?[aJg3,23
RS RIS AT T

[#Ff] #M+EFWhat does...depend on?HiBiEzfliElRdepend on, FERRIKAIZIAREIEMuch
of the positive effect of monitoring initiatives,offSiE 2EIEIH B X &t IAEEHAEE
depend ongfA],

[EfiI] A lot depends on how such monitoring initiatives are communicated and this could prevent

possible revolts being staged.

REFBRATIX L I ASE R AMAIHRIEIARY, X Q1 ) SEFE LB TR T AR £,
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[EELE] A) Zeh&s

R WFRE R frequency (i), Rikhow communicated; ATHE "4El A58 "k
N SInEEE" R THAIRI AL,

B) fARtE
JRXXmany such monitoring schemes use anonymised dataikEZ{LANE (BiEES
2'BRER R TR " BIispecific personal information is being excludediBEE s
(RE"HEBRIPLLFE R B 5/T"positive effect depend on"FoxIRi,

C) TRk
[FoCifasciEEldetrimental—iF (E6)F2 "R A REHMAS, ATgedetrimental ;i8]
AYE"positive effect depend on", ZZM[EIZIA lot depends onBYFEAIMIE
detrimentalgIRIFA4-S), CHHt B ARIR IR ER Eapositive effectRikit, BT E
HERT.

D) Vv IFff

how such monitoring initiatives are communicated <

How well bosses make known their purpose of monitoring
DItz ahiaimake knowni&EfExd i/ communicated, FiEbossesS TN RN
& purpose of monitoring /J4MEIEIRHISIRIER BN RET 8B "X—XEEE,

55. What concern do monitoring initiatives cause among many staffers?
A) They may empower employers excessively.
B) They may erode the workplace environment.
C) They may infringe upon staffers' entitled freedom.

D) They may become counterproductive in the long run.
BEBREEFS R TR T HaEm?
A) BT ERAEE. 8) BIUREMRIIEZAAE. o BiASRERINENER.
D) MNKIERE, BN I s ar - EEER AR,
[gx] C @H8)
[#I82] What concern do monitoring initiatives cause among many staffers?[af92 R T1ER
X RBRHERIARI R I, A P& HER,
[IFE] EFFEFWhat concern do monitoring initiatives causesiconcernfEcausefIEiEa]
&,among many staffersSSEEIRIE FIZFH R TR, EiEEmonitoring initiatives,
[EfZ] Although many such monitoring schemes use anonymised data and participation is voluntary,
many staffers remain sceptical and fear an erosion of their civil liberties.
REFZ IR REL EEREREIEES SR BRRIITES R TS E B ORI
REBFEMA.
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[EIR] A) SEXER

J&E3xworkplace surveillance could be empowering for staffgJempowerfgad.2 "M
WNET" mIE"WAEE";Alllempower employers excessively# 7 /5E,H
excessively TR 1E,

B) faifiE
J&3ZAan erosion of their civil liberties,erosionfIxIg 2/, EEH, MmiEworkplace
environment;BI{RER T erosionfyEtRiFerode, (BIERIE MR " TIEAR" Ak,

C) v IEH
an erosion of their civil liberties « infringe upon staffers' entitled freedom
TFIR" ~REBHEEM " #CILlinfringe upon...entitled freedom#BHEN S, F1BEL:
HIXI R 1E X 2SR,

D) KEFR
an unpopular tool of oppression that proves counterproductive{EETERERAY
RREMEEITE ERZEETIEMany staffers; DIUE/EE VS IEIRSR/ER T RIS, TR

B,

SENTENCE INSIGHTS -« 4] 1 #5t

17 5 H A 1R E R

THERGEERIIANTFETI—PXEE. SUNEERE. oSS, TRl
BEEREME. REaFHNTEET.

Many oppose workplace surveillance, because of the inherent dehumanizing effect

it has and the relentless pressure it brings.

1R, H1A)
F4) + because of [REMRIE + FIENDIEIRIRENEBRIFLEEND FEIU7 SRANETAEPIEFE T,
KENASEEESIE R FI G AETBEIZE LT,

More than half of companies with over $750m in annual revenue used "non-

traditional" monitoring techniques on staff last year.

F1B, F3h)

FIBEEMNMAREEE IR E R EHERENFANHNERTXMTEEFREEIEWith5|S)
SRRIE (5 IS RASERERPIEHREHI SHBRAMRE 2R IREIAERRKE.
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They gather "data exhaust" left by employees' email and instant messaging apps,

and use name badges equipped with radio-frequency identification devices and

microphones.

2B, H3H)

ARG TRIFIIBEEEIUAR S ED I FREEIEENRE, RN RS THPEPAISR
B, XEEMEERKETNRELERRTPRELN, EEETIRIXREX UG FHNSTS, B
BREEATHEAE,

These can check how much time you spend talking, your volume and tone of voice,

even if you do not dominate conversations.

2B, 4

FOEEEMKS: EAEEE. BE RIS (— 2N, — 1 EREEE) . —Mik
SNENG, EENGRBELE. BiE RERENE, KENTREEEE. BEIREE.
ATRBRNFE, EEHIRENGD. FIREESINENINS, LUREERIERIESEER

133,

While this may sound intrusive, exponents argue that it can also protect

employees against bullying and sexual harassment.

H2B, F5M)
"While" 5|SARLERIBENG + TG + "that" EIENG, BIUAERAEFRIFETSIRHIAYEEG
R, P HIMZENEENINERTEEEEN, FIRIBIAREXRLUTF.

For example, it was found that people who sat at 12-person lunch tables tended to

interact, share ideas more and outperform those who regularly sat at four-person

tables, a fact that would probably have gone undetected without such data

analysis.
3B, H2f)

W T AVEER. EENG. REW/ABREREIENTD. RLOE. AIIBE. ENESFE ™
OER, GINERS.
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Over the last few years a Stockholm co-working space called Epicenter has gone

much further and holds popular "chipping parties", where people can have

microchips implanted in their hands.

HAB, F14)
A FEEEE R ISR ST EMREREL. HIEE. ERFIMEENT. (FH1&50a have B9
EANE BRI R IERERFRENSDN BRI AEE AT SIS E.

Implanted chips may seem extreme, but it is a relatively small step from ID cards

and biometrics to such devices.

FAR, 534

FHEET ORI N RS HIPEPRIERE BT HHEIEENR. FZVEE "itis + ZiEEE"
EMEREETE, "may seem” FHENIBSNARZERFHEE, XERNTREFNG BHEE
TSRS IR A EIE E R B ReeRIRN RIS BN E.

As long as such schemes are voluntary, there will probably be a growing number of

convenience-oriented uses so that a substantial number of workers would opt to

have a chip inserted.

Ho5B, H1M)

RAREZMAD : there be AERIFIBLEI. EERENE. KMNENTD. ERINENT. &
NEEIE. FRNEEE. FRIRETRHREREMNGTRIEN, LK "opt to have a chip inserted"
PAEDNFFEZNANERKRR, HELBNINSEHIR. koMEFERE, ES)IGNDSEGR/K

THIX.

But if implanted chips are used to reduce slack time or rest breaks, that could

prove to be detrimental.

HEB, 26

FPNENDINED RN RANEHAEFISNED, EOERBSMARENEFEEG.
WAMESHAEIVEIEFEIPNERF BREIEEZR. EREAGEHRTLITREIRE XIS
WeEH,
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Although many such monitoring schemes use anonymised data and participation

is voluntary, many staffers remain sceptical and fear an erosion of their civil
liberties.

HEB, F3M)
LERENG + ORI EEEI NRFAIEHREFRSMEIN, "Although..." 5|1SiLE. FHFE
MERERIER BHERIIGEINZE, FIEREBIEIKER T

So workplace surveillance could be empowering for staff and useful for companies

looking to become more efficient and profitable.

TR, H14

AEURETEE. RNEBEE. FIIRE. FEEESMD, BBIIFEGIIRBIRTREE. FoIm
SLURIESIHEEIENRE. HIIRENSFIEEEENRBSMREELER, BE—EI%
ME. EOFERRAFE, ROZBRENNS (WE. BIOE. RKENGS) | JIFESE
BIR.

Why are many people opposed to monitoring employee performance?

25518

FABEDR B S "be opposed to" BEEEEAMBZIAREIE, XMPEHIEN NRANEHAFHEPIME
HI, ERRENEAMITERNE, EREEUNATREGE,

It does both mental and physical harm to employees monitored.

51, C

HETBREARSD, AENENEEEE (IEDIIFEE) , AoMRREMEE—EES
H. "does" {FSEXFMAF “monitored” {fEREEIEI/EN/NAIIEGR, BEARRZZEAIER
B3

It enables employees to refrain from dominating conversations.

H5288, A

EHMEBBEERM. "enable + FiE + FEX" RIUAFAIEFRFEHNENTE, BXTH
AEEERDBESMTEIENNRIE, RIRTHBRBENSREWE, ZEREEAIEREIAESEM
¥,
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Analyzing data gathered from workers can yield something unexpected.

53/, B

EMEERERMEEY, HREEEFEE. FSANAEEE URESEDHEEFREEE, #
R NFAEHREFIERGN. TERNZFEEFEENRECEEInRAXA NGNS, &
BERPHIBERRS. EERTNDTEIEE, FEIUTBEIXERUTFROERES.

It is hard to decide on how many people to sit at a lunch table without data

analysis.

534, D

"Itis + FiZEIA + to do" AREINRANIEHRREFIFRRE B SIMREN, ATFRANESHT
e, ERX—EEE, FERTLUIBNAZIAERIUGFH (90 Itis important to..., It is
necessary to.. &) . AAIKEEARELEEFREIEFIE. MABEFRERNEEEEENW, BF
BEaRIERMAIS BNE.

HIGH-FREQUENCY « i & #iidl

A5 B 94 NFEIENFH S =

THRERENEERTHR, N2 /B R HFEEFBISNE (B i ERHHR
NAFEIIRDTF 8) . BNAREAR HIVRHE S ZEXERDMN, [RETEEXE
RN, Efr. AESEEGIE.

employee 2 data =

nER, RT n. E0E

AR514 K% - EE 190 & ARE7 R - ERE 181 4
workplace B1 firm &

n. TYESZFR adj. "RERY

AR5 IR -ERE 70 ) AR5 IR - BfE 32 £
analysis s monitoring s
n. 9T n. iE#E

Ahsd IR - EfE 49 ) Aisd IR -EFE 13 4
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staff &

n. £FRT
K3 IR -E 44 9

initiative &2
n. a4

A3 IR -HE 256

would

aux. (will (IEER) BE, =

AfE2 IR - HRE 568 &

pressure si

n. HNERED
ArE2 R - B 57 9

growing a2

adj. KA
T2 X - B A7 G

efficient &2
adj. EEHY

KRR -EE 208
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interact &2

v. tHE{EH
K3 IR -Ef 379

chip

n. KEE%
K3 IR -ER 1749

effect 1

n. S/

A2 R -EH 191 5

performance »:

n. JE&E
ARE2 R - B 98 4

productivity s

n. e
A2 IR - Ef 58 6

gather &
v.RE&E, &5

FR2R-EE31 G

detrimental o

adj. B
A2 )k - ERf 19 F)
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unexpected s

adj. BESMY
K2R -E 184

scheme &

n. 1T
K2R -ER 1349

impact s

n. S0

ARE1IR - HRE 1859

positive s

adj. FRAY
ARE1IR-BER 14449

rate a2

n. BREE
ABS1 % HE 1214

\

argue i

v. §i8
ARE1IR-EfR 106 9

physical s
adj. BARRY

KRR -HEI1 9

further s

adv. Eimith
AE1R -BRE798G
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dominate s

v. F
A2 R -BER 174

author 1
n {E&

1R - Bl 264 5

behavior s
n. 1379
A1 R -EHFE 171 6

reduce s

v.ED, R (BE. K\ EESF)

KRE1IR - B 138 9

mental s

adj. f5fEY
ARE1IR-BE#R 12049

aACCEeSS B1

n. A
AR1IR-BER 1019

concern i

Vg R

KRR HRE 88 G

wrong a2
adj. 5=
A1 R - Eff 66 4
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perform &

v. T
AE1R-Efiel 6

generally s
adv. BE, —RRis
A1 R -Eff 60 65

employer 5

n. ¥
KiE1IR - B 56 9

interaction &

n. tHE{EMA
A1 R -Ef 53 6

harm s

n. 5=
A1 R - B 46 6

effectively &
adv. Bt

KRR B 43 6

app (&
n. N FEFERR

AEE1R - EH 36
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extreme &

adj. REAY
AR1R - B 60 &

specific s

adj. B{ARY
AR -BE#E 59 4

email 1

n. EBFHRE
A1 R-Ef 536

argument s
n. §ig

1R B 516

yield 5

v. FEE
A1 R -BEf 45 9

relatively s

adv. HExXIiE
Al R -BEf 3749

enhance &

v.IRS
K1 )X-BEfE 329

frequently &

adv. S
1R -BH 314
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stage

n. BER
AR1TR-BEE 318

implement &2

v. 3ChtE
K1 R -E 289

analyze &
v. T

KRR -BE 276

freedom s:

n. BH

ARE1IR -Hif 26 6

revenue a2

n. (RE). BEAY) WA, K=

KRR -BiE 2569

oppose 2
v. 5

AR T 2113

profitable s:

adj. BF89, BFIATER
AR -EHR 20 F

facilitate

v. (B
A1 R -Ef 1849

assess &

v.
KE1IR - B 30 9

sharing 1
n. o=

KRR B 286G

regularly

adv. Z2E i
AE1R-BEf27 6

annual s

adj. &FFRY, FEAY

AR1R- Bl 2569

technique s:
n. XA

KRR B 24 6

volume i

=y
AR EE 214

[

correlate
v. #BXEX

FRE1R-BEE 186

opt

v. R

AR B 18 G

[
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privacy s

n. BaFA
AE1R-Ef 18 6

tone s
n.iB5, A

KRR -BE17 6

constant s

adj. FFEEAMTRY
ARE1R-Eff 16 49

refrain o

v. SEil

A1 R -Eft 16 9

minimize s

v. FRDEIRERE
A1 R -Ef 15 6

civil 52
adj. ~RAY
sl X B 14 6

instant s

n. B#E), RIA
FR1R-BER 139

substantial s
adj. K&/

FE1R-EF138
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autonomy c

n. BFEN
KE1IR-BR17 49

alert &

deem o

v. AR, A (IEZURE)
AR1X-BEH 16 4

exclude

v. HERR

AR1R-BE 1569

worst | 2

adj. BRIARY
Al R -Ef 15 9

equip s

v.

KRR -BE13 6

participation 5

n. &5
A1 R B 134

aggressive s
adj. iF2HE9
FRE1R-BE129
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erode ¢ okay

v. 2iH, BiR (HE. 56%) adj. ATLARY

AR B 12 6 A1 IR -EE 12 4
supporter & exhaust s
n. 3XRFE v. (FHEAR
AR B 12 6 B IR -EE 10 §
known opposed 2
v. &8, TR (know BITEEDE) adj. RIFHY
ARE1R-EfE 104 ARRE1R-EfE 10 4
outperform c erosion 2
v. RILF, Mg n @i, B (LR aASHEANEZ..
A1 -EfE 10 4 KE1R-BEFE 94
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