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Part III Section C (1)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 Social media is absolutely everywhere. Billions of people use social media on a daily basis to
create, share, and exchange ideas, messages, and information. Both individuals and businesses post
regularly to engage and interact with people from around the world. It is a powerful communication
medium that simultaneously provides immediate, frequent, permanent, and wide-reaching information

across the globe.

HRIEATIEATE, HMHZABRERHIIERREE, fPEMRREE. EEFMEE. MTAMEWERE
HRHRE, USREHAZMIIANEIM. XS —FEaARIEEET, s RIS E PRALAD
B, SREE. KARI ZEEER.

P2 People post their lives on social media for the world to see. Facebook, Twitter, LinkedIn, and
countless other social channels provide a quick and simple way to glimpse into a job candidate's
personal life—both the positive and negative sides of it. Social media screening is tempting to use as
part of the hiring process, but should employers make use of it when researching a potential candidate's

background?

MITEHREA ERFECHETRHRESHRME. Facebook, Twitter, LinkedInlARTCEE MBIt 3RE
R T —FRIEEER STV T HRIREN D AEET—BRERIRINBIRAYSE, EREBIREPERER
BATREREIS | EREEREEEIREANS RENIZERER?

P3 Incorporating the use of social media to screen job candidates is not an uncommon practice. A

2018 survey found that almost 70% of employers use social media to screen candidates before hiring
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them. But there are consequences and potential legal risks involved too. When done inappropriately,

social media screening can be considered unethical or even illegal.

BRI AR TGS REREFHIEEMUE. 201 88— TUAE A, I 70%89E E BRI E AT A
RiEIRIREA. EXEENRERNBEIEEXIC, NREBIEAS AR EIER e ATEEER
Eix.

P4 Social media screening is essentially scrutinising a job candidate's private life. It can reveal
information about protected characteristics like age, race, nationality, disability, gender, religion, etc., and
that could bias a hiring decision. Pictures or comments on a private page that are taken out of context
could ruin a perfectly good candidate's chances of getting hired. This process could potentially give an
unfair advantage to one candidate over another. It creates an unequal playing field and potentially

provides hiring managers with information that can impact their hiring decision in a negative way.
HRIEATRIEAR ERAEREXRAENFAANLE. EUsBaXFR. fik. Ef. Bx. 1. =¥
SRS R IX T REEBIRRERI. FAARHE EHREER N B R EiTe R sERIE— N5
BRIRIEANRANS, X—IBARRAEMREAEN TS —MEEATERAAFENMLE, BiER TR
SFERRSING F R RE R R IR R T RE S R R R A S E A ER.

P5 It's hard to ignore social media as a screening tool. While there are things that you shouldn't
see, there are some things that can be lawfully considered—making it a valuable source of relevant
information too. Using social media screening appropriately can help ensure that you don't hire a toxic
employee who will cost you money or stain your company's reputation. Consider the lawful side of this

process and you may be able to hire the best employee ever. There is a delicate balance.

RERIA IR M EATRE TERIER., 2AFERARTNIZE BEE—ERAR LIGEINLIE R
—IXEEEAIRXERNERFKIR. EIERIEAHEA RS SRR A BRI MRRREH
BILSARERENEERT. FRX—ERINGESE RATEEEERIISENFNRT. XEEHMH
o,

P6 Screening job candidates on social media must be done professionally and responsibly.
Companies should stipulate that they will never ask for passwords, be consistent, document decisions,
consider the source used and be aware that other laws may apply. In light of this, it is probably best to
look later in the process and ask human resources for help in navigating it. Social media is here to stay.
But before using social media to screen job candidates, consulting with management and legal teams

beforehand is essential in order to comply with all laws.

AR EFRESRERE BRA AR SRERS T, AENIZMEMNEFAERERD, BRF—
M ICRIRR F BERIRRE A RRETREEAEMER. £TI RIFERIEENEEN R THEE, 7
SRADEFEBI IR, HERE—EFE. BEERAIEAmEKERE 2R, E5REE
EEEMEEENANETHELEEERETEMN.

BB SZ T
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46. What does the author mainly discuss in the passage?

A) The advantage of using social media in screening job candidates.

B) The potentially invasive nature of social media in everyday life.

C) Whether the benefits of social media outweigh the drawbacks.

D) Whether social media should be used to screen job candidates.

EEEXEDEETRTH A2

A) TETHISE

KREMRIZ AR ERASIRIARIAE.  B) HREERBEEPEENRASESE,

O) HREARmEREAT R, ) EEMNZERAIRIAEmERIMREA.

[#8] D (Fs®
[#18] What does the author mainly discuss in the passage? EiF@&FEFieHA, 2
SRS ERHRIERZ .
({FE)] EEAFRAZE DG, EiE the author, 1BIE discuss, 1RIE mainly {&1f discuss, E=iER
what 12RIZRL wh-[alf), S5HaSESHER, FobtafH.
[EELE] A) LUmiES
The advantage of using social media in screening job candidates RXIi; P5 AIIE
Hie, 2iT P3P4 BIKES P2 FOEAS—RET "BEfXEeX".
B) faifHiE
The potentially invasive nature of social media in everyday life {E8i18EEH X
H"BELEEFHIGAYL", SE2XREN"BEGR " MI—BERRENAES, M
HEEERZE P1 IESHHE,
C) (M
Whether the benefits of social media outweigh the drawbacks &£ &, B2
BAR HIRER IRIEE, MR FHERHA X —EAMERIFIEE, 18 screening iX
MzOSEXT .
D) v IEff

should employers make use of it when researching a potential candidate's background? «

Whether social media should be used to screen job candidates
IR D 2 P2 AR ERZIENWKS: should=Whether..should, Ez1—#Eh; £

SIHENEES G R

47. What might happen when social media is used to screen job candidates?

A) Moral or legal issues might arise.

B) Company reputation might suffer.

C) Sensational information might surface.

D) Hiring decisions might be complicated.

AL AT IR T 0 SR R e AN B AT RE = R AR A2
A) ATRESHINEREGEEARE. ) AEFERRESER. o BAREREEARESFHKE.
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D) IFREERRABESLEER,
[BR] A @PH)
[#8] What might happen when social media is used to screen job candidates? EX&=EM=E
SCRYIRR), ARSI EIRIN A FEELA.

[#FE] H when 5|SNENTDEVEAEERIG. 5 What might happen, M) when social
media is used to screen job candidates——##1={ is used, ATET to screen fEBATIK
5. SRR, TIEEREH.

[EfiI] But there are consequences and potential legal risks involved too. When done inappropriately,

|

social media screening can be considered unethical or even illegal.

BXERFEERSBENEENK, BIEASN, HEFREEESENATEE. P2

57

(EIR] ») v E@

can be considered unethical or even illegal — Moral or legal issues might arise
AR BESAEAE"7E A %EILA Moral or legal issues R3S, might arise
XIM might happen RUIEZSAIEENME, TEFRIEIES A,

B) fMiiE
Company reputation might suffer H{Ll5 stain your company's reputation &2z,
BERE"RSF AR IEMIBR, 47 @8 At ATREREHA"RNPHTER,
FRNEFERR.

C) &R
Sensational information might surface B" &5 8"1E P3 P AZNHAIRIN; JRXZ
KNZRERSXGE, MAHKERNRS 8ARE",

D) faEHEE
Hiring decisions might be complicated 5 consequences and potential legal risks
AXIN——F3GK " BEAEEXRE", FNRAREZ "S2¢"; H impact their hiring
decision in a negative way RHIEREFM, ~FF complicated,

48. When could online personal information be detrimental to candidates?
A) When it is separated from context.
B) When it is scrutinised by an employer.
C) When it is magnified to a ruinous degree.

D) When it is revealed to the human resources.
HatE BT LA NG BT BEXHE i AN A F 2
A) HEREIBERN., B) ZAEWELFAFEN. o JACEARIERKMERERR.
D) HEMEEAE AN RIFI IS,
[(BR] A @D
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[#18] When could online personal information be detrimental to candidates? [a]fY2E{aFH
B TFERFIER, ENENESRGONEEZE,

[iFf] When 3SR, FiE online personal information, ZzhiA could be, FiE
detrimental to candidates, FTiEFZAid detrimental [51% to + ZIRE, LY.

[REfif] Pictures or comments on a private page that are taken out of context could ruin a perfectly

good candidate's chances of getting hired.
FAAER ERHTER N NE REITFES, BResE—ARIFESBINRIEARRBINE.
(EIR] A) v IE

taken out of context < separated from context
PRI ESIEEE", A I separated from context 2 out of context FUFREE R,
BFXINL,

B) ZIEFRD
scrutinised by an employer 38 scrutinising a job candidate's private life—3#B2&
HEFHENEN, TAEIRAFTHREAN " NEREYG. KEUASHAUNAEE, I
ERNNEAEE.

C) XH&ER
J3Z ruin a perfectly good candidate's chances Rii"SEBsH<", 125" SEHM
K"BUSFE; ruinous XNMEFIEE C TIRGER"MARE" £, SFEMAR,

D) KEFH
revealed to the human resources 5 ask human resources for help ;4ii——HR 2

BERTRA—IR, AR ELEEARMAEIREAN " RIRM.

49. How can employers use social media information to their advantage while avoiding unnecessary
risks?

A) By tipping the delicate balance.
B) By using it in a legitimate way.
C) By keeping personal information on record.

D) By separating relevant from irrelevant data.
J& = 40 4] B8 1) P A AT S AR AT U2 SR B 35, R B 3 B AN o ZE B R 2
A) BISFTHEAMIORIEE, B) BELIGARIASTVERE., o BERENMABRICR.
D) BIEEREIES FEXEIES .
[8%] B (@&
[#8] How can employers use social media information to their advantage while avoiding
unnecessary risks? BEfiR)" BHATNE", EXEELRIYEIRA.

[1FRE] How 5|SA94F7&ERIE. FiE employers, 1B1E use social media information, %Ki to
their advantage, f#§EIXiE while avoiding unnecessary risks——while + IIESTEMIRL
BFIARE, 2 while EXBAR " ER "= " =",
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[=EfZ] While there are things that you shouldn't see, there are some things that can be lawfully
considered—making it a valuable source of relevant information too. Using social media
screening appropriately can help ensure that you don't hire a toxic employee who will cost
you money or stain your company's reputation. Consider the lawful side of this process and

you may be able to hire the best employee ever.

BRBLERARRNZE, B —YRAAUSEEE— XL BN AEXEENERE

R, RS ERERERET RERETEMEE. RATEFEN'EERT". FRiX—

HRENEEHE, (REITREREIIENFHNRT,

(EIR] ) SEXER

tipping the delicate balance 3H There is a delicate balance—[EXZERIZ "(REF
g, tip 2 "Hs/ARR S, SRXEEER.

B) v IEff
can be lawfully considered < By using it in a legitimate way
Using social media screening appropriately — using it in a legitimate way
TRABRIE"EAE/IA2AFRMER", B I in a legitimate way ETiEXIR
1& legitimate way & lawfully / appropriately B9RIX X5,

C) faiiiE
FEXMNKEREI"IBNANGEEF L, document decisions iIHIIR"IEREE", &
= "BFREANAGRE".

D) TH&ERE
FEXEHI relevant information, {BR A relevant {&{f information, RigREE
HF"FEB5E relevant 5 irrelevant #iE"1X—zh{E.

BlAMSRE

50. What does the author suggest doing before screening job candidates on social media?
A) Hiring professionals to navigate the whole process.
B) Anticipating potential risks involved in the process.
C) Seeking advice from management and legal experts.

D) Stipulating a set of rules for asking specific questions.
V& B AR A ST IR A b 0 6 SR ER Mg a6 N\ 22 B A 4.2
p) BRATWARKSISEBNIE, ) MUEEFERAEEXEL,
C) AEEEMIARERIKEN. 0) NAERERREIE—ERL,
[&x] C @H®)
[#IB2] What does the author suggest doing before screening job candidates on social
media? EEAIFEZRNAIZNERS, SIESCRENERKEIGN A,

[3FE] What 5|1SASHEDD, SXWEsNERE: FiE the author, iBiE suggest, Ei& doing,
AYEPIRIE before screening job candidates on social media——doing [5#% before +
V-ing MRS EREEH, iR suggest [FIREIRIE, RIEAER.
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[EfiI] But before using social media to screen job candidates, consulting with management and

legal teams beforehand is essential in order to comply with all laws.

BERMRERFIEKEREZR, BRESREERESESEINEYEN, XEFEETF—1]

e

GEIR] A) g

Hiring professionals to navigate the whole process {&F8 professionally and
responsibly 5 navigating it, {BJR3 2% "H HR FiC", HEE"S558", RELLE
F'BEEWALES"

B) KEFH
Anticipating potential risks involved in the process f&F3 potential legal risks
involved, {BERR"FRANIEEFE DT, AR FEENRSLMHA". 50 RERIZE
suggest doing BIE(KRFIE.

C) v IEff

consulting with management and legal teams beforehand <

Seeking advice from management and legal experts
A" EEE + iE5B " IXER, 5 management and legal experts —3XI[; &/
{13 Seeking advice 5 consulting with [E X,

D) faiHiE
Stipulating a set of rules for asking specific questions & Companies should
stipulate that they will never ask for passwords——J&X stipulate BIXISH R "BARER
BE", AR"NREREN".

SENTENCE INSIGHTS -« 4T H it

3 Al HBAZ R

MIEROSERIANGDFERTI—PXENE. SWNEERE. oSS ERif
BEEREME. REaFHNTEET.

Both individuals and businesses post regularly to engage and interact with people

from around the world.

WIB, H36

BRGPERAAEVEERPNERERGN, AN RMEHEEHLELN, BN
SMSintsry, HENMHE
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What might happen when social media is used to screen job candidates?

AT+

SRR EMAEN DREREESNPRAEL. HHEa. B5E. WanEs. FEFE
ROIRIE BRI N FAIEHIRIEFREBE SN TR. ERAIDTLER TLATBNAZIAESS
MEEERIEMENEGa . GXEERRIINERIEAIERBNE.

What does the author suggest doing before screening job candidates on social

media?

FRRE R RN RS TSR RPRIR R T, ErlEiEal. BsnafRnEaas—E
RN, EXYEERAEM, RENIEFHFISFESRRIHEEGI(, HEMNhE,

HIGH-FREQUENCY - L 3 /5 45 i

AR BB 85 NIRIE /N HH B = A

THRREREARERP LI, N2 &=

7<% hEFEBRIEME (B il R HN

NEFEIALDTF 8) . BMNAREAR HIWABSZEXERGN, REIEEZA

RN, S AESERAIE.

medium s:

adj. PR

AE14 % - ERR 98 )

media B1

n. RGBT (RTU. B, T #E BEX.

K7 R - BRfE 58

hire 1

v. EEF8

ARE6 R -HE 296

candidate &

n. {REA
A4 R - Ef 48 &)

IrOCeSssS Bi
n. 972
AE56 % - EHH 126 4

employer &
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https://english-exam.lazynote.cn/cet6/paper/2021-12-1/part3-section-c-1/q47/?f=p
https://english-exam.lazynote.cn/cet6/paper/2021-12-1/part3-section-c-1/q50/?f=p
https://english-exam.lazynote.cn/cet6/words/medium/?f=p
https://english-exam.lazynote.cn/cet6/words/candidate/?f=p
https://english-exam.lazynote.cn/cet6/words/media/?f=p
https://english-exam.lazynote.cn/cet6/words/process/?f=p
https://english-exam.lazynote.cn/cet6/words/hire/?f=p
https://english-exam.lazynote.cn/cet6/words/employer/?f=p

legal Bl
adj. ;AR

A4 R -HE 23 6

potential &2
adj. {&1ERY

AR3R-BERER2 G

author 1
n {E&

A2 IR - HRE 264 5

involve i
v. 88

KrE2 X - Ef 82 4

management

n. S8

ArE2 X - Ef 63 G

balance &
n. &

A2 K -Ef 49 4

context s

B1

n. (BERER) BR.

AR -H 32 5
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7N

risk

n. XIS
K3 IR-ER 1679

potentially &
adv. AJge

AR3R- B 236G

employee 1

njEgR, /T

A2 R - EH5 190 &

resource i

n. Bk
A2 R -EF 1194

source i

n. KR
A2 R -BE 75 6

reveal &

v. 7
A2 R - B/ 54 6

relevant &

adj. fHXAY
A2 R - B 38 6

reputation s:

n. /=
ARS2 ) EEE 30 4


https://english-exam.lazynote.cn/cet6/words/legal/?f=p
https://english-exam.lazynote.cn/cet6/words/risk/?f=p
https://english-exam.lazynote.cn/cet6/words/potential/?f=p
https://english-exam.lazynote.cn/cet6/words/potentially/?f=p
https://english-exam.lazynote.cn/cet6/words/author/?f=p
https://english-exam.lazynote.cn/cet6/words/employee/?f=p
https://english-exam.lazynote.cn/cet6/words/negative/?f=p
https://english-exam.lazynote.cn/cet6/words/resource/?f=p
https://english-exam.lazynote.cn/cet6/words/involve/?f=p
https://english-exam.lazynote.cn/cet6/words/source/?f=p
https://english-exam.lazynote.cn/cet6/words/management/?f=p
https://english-exam.lazynote.cn/cet6/words/reveal/?f=p
https://english-exam.lazynote.cn/cet6/words/balance/?f=p
https://english-exam.lazynote.cn/cet6/words/relevant/?f=p
https://english-exam.lazynote.cn/cet6/words/context/?f=p
https://english-exam.lazynote.cn/cet6/words/reputation/?f=p

navigate s

v. i
K2R -ER 1349

benefit s
n. 54k

ARE1IR - -Hifl 244 5

data &
n. £UE

A1 R -EH 181 4

positive s

adj. FRAY
ARE1IR-BER 14449

online &
adj. TEZAY

ARE1IR-BER 1399

later

adv. LUgF, later
AiE1R - BfR 87 &

billion &

num. 142 (1,000,000,000)
FR1R -BERT74 9

engage 5
v. 25 M=

AR R - F80 68
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delicate s

adj. ¥5E1AY
AR B8 8

impact &
n. 20

RE1IR - -HE 185G

issue &1

n. )R
A1 R - EH 158 &

individual s

adj. BRHAY
AR B 142 6

expert s
n. K

KRR -BE 1149

professional s:

adj. BAVEY
A1 R - B 82 6]

seek i

consequence

n. 55
AR - EHiR 66 A

B2


https://english-exam.lazynote.cn/cet6/words/navigate/?f=p
https://english-exam.lazynote.cn/cet6/words/delicate/?f=p
https://english-exam.lazynote.cn/cet6/words/benefit/?f=p
https://english-exam.lazynote.cn/cet6/words/impact/?f=p
https://english-exam.lazynote.cn/cet6/words/data/?f=p
https://english-exam.lazynote.cn/cet6/words/issue/?f=p
https://english-exam.lazynote.cn/cet6/words/positive/?f=p
https://english-exam.lazynote.cn/cet6/words/individual/?f=p
https://english-exam.lazynote.cn/cet6/words/online/?f=p
https://english-exam.lazynote.cn/cet6/words/expert/?f=p
https://english-exam.lazynote.cn/cet6/words/later/?f=p
https://english-exam.lazynote.cn/cet6/words/professional/?f=p
https://english-exam.lazynote.cn/cet6/words/billion/?f=p
https://english-exam.lazynote.cn/cet6/words/seek/?f=p
https://english-exam.lazynote.cn/cet6/words/engage/?f=p
https://english-exam.lazynote.cn/cet6/words/consequence/?f=p

apply &

v. Bif
KEE1IR-E 639

suffer s

v.BR (FaE. &R, RKF)

ARE1TIR -BE59 6

essential &

adj. BABDEY
AR R BRI 55 6

powerful &
adj. 38KHAY

ARE1IR-BE 50 6

basis &2

n. ERARIE
ARE1IR-BE# 379

characteristic &

bias &

n. R
A1 R B 29 9
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specific s

adj. B{ARY
AR -BE#E 59 4

ensure s2

v. TR
AE1R - BB 57 9

mainly s

adv. FEith
ARE1IR - B 53 9

ignore s

v. BRI
KRR - Bl 46 6

interact s

v. {HE{ER
ARE1IR - B 37 9

aware a2

adj. K&
ARE1IR - B 34 9

valuable s

adj. &REM
1R BR324

complicated »:

adj. EZ'/
A1 R - B/ 29 f



https://english-exam.lazynote.cn/cet6/words/apply/?f=p
https://english-exam.lazynote.cn/cet6/words/specific/?f=p
https://english-exam.lazynote.cn/cet6/words/suffer/?f=p
https://english-exam.lazynote.cn/cet6/words/ensure/?f=p
https://english-exam.lazynote.cn/cet6/words/essential/?f=p
https://english-exam.lazynote.cn/cet6/words/mainly/?f=p
https://english-exam.lazynote.cn/cet6/words/powerful/?f=p
https://english-exam.lazynote.cn/cet6/words/ignore/?f=p
https://english-exam.lazynote.cn/cet6/words/basis/?f=p
https://english-exam.lazynote.cn/cet6/words/interact/?f=p
https://english-exam.lazynote.cn/cet6/words/characteristic/?f=p
https://english-exam.lazynote.cn/cet6/words/aware/?f=p
https://english-exam.lazynote.cn/cet6/words/moral/?f=p
https://english-exam.lazynote.cn/cet6/words/valuable/?f=p
https://english-exam.lazynote.cn/cet6/words/bias/?f=p
https://english-exam.lazynote.cn/cet6/words/complicated/?f=p

immediate &

adj. 3ZBPRY, BPZIRY
A1 R - HE 296

ender &

n. 15 FEEXHUEX ER)
AR B 28 6

regularly

adv. £t
A1 R -Ef 27 69

incorporate s
v. 88

KRR B 23 6

consistent s
adj. —H1Y

AR T 2113

consult &

v. &8, B8 (BILAL)
A1 R -Ef 20 69

globe &
n. Bk

1R -Eff 18 4

arise s
v. B4 RS

FE1R-EFE178

comment s
n. iFi8
KiE1IR - Bt 28 4

unnecessary si

adj. NAERY,ZRIY
ARS1 R - BRI 28

toxic &2

adj. B8H, FEMER
AR -BEH 24 9

anticipate s
v.F, TR (REERE)

KRR B 216

n. 324
AElR-BEf 2149

detrimental o

adj. BEAY

Am1R-BE 196

perfectly

adv. 5EEHD
A1 X -EFE 18 G

essentially s

adv. AfFEE
KRR -BER 1749
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frequent
adj. SMEEHY
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document :
n. 3{4&

KRR B 146

channel s

n. EBAISIE
AE1R-ER 1149

legitimate o
adj. &i&H
A1 R-BER 1149

password s
n. Ei5:0<

KRR -BE106

religion &

n. =¥

K1 )R- -BEfE9 4

invasive ci
adj. B

AR R B 8 13

disability s
n. FEAR 5%

KRR B 16 6

tp «
n. J\&
AE1R-Eff 16 69

absolutely &

adv. Tt
KRR -BE13 6

irrelevant s
adj. TREER

KRR -BEN G

outweigh o
v. (EEH. NMES) BiY, M

KRR -BEN G

simultaneously s

adv. [EATitE
AElR-EFE 109

unfair s

adj. AAFRY

KE1X-BER99
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