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Part 11 Listening Comprehension (30 minutes)

Section A

Directions: [n this section, you will hear two long conversations. At the end of each conversation, you
will hear four questions. Both the conversation and the questions will be spoken only once. After you
hear a question, you must choose the best answer from the four choices marked A), B), C) and D). Then

mark the corresponding letter on Answer Sheet 1 with a single line through the centre.

Questions 1 to 4 are based on the conversation you have just heard.

1 M: How are you enjoying your new job?

M: {REGFT TAEEARE?

2 W: So far, so good, I don't miss having managers who deliver blunt, harsh feedback in the name
of efficiency.

W: E|BRI/IIEAARTE, BRAMNSHRLELISERZ B AREARIERIRAIEZIER].

3 M: From the way you described your last company, no wonder they had a problem with high
staff turnover.

M: \IRiiR E—RABIATRE, EEMIRTRHNZEIBLS.

4 W: Yeah. I couldn't wait to get out of there once my contract expired. The problem with a company
culture that prizes directness above all else is that it creates a toxic culture of brilliant jerks that drives

people out and erodes itself from within.
(2, SR—EERMERREEEFT 7R, —MEEFESST NN HRERET, B
EEH—MRREA CEEINRENEEXMN, BEERTHNRIHRIEEC.
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5 M: My company's managers tend to be accommodating and kind, overlooking mistakes or issues so as
not to hurt feelings. Issues often get ignored there until they build up and reach a crisis point.

M: F AT W ELRBEINE, AT MIEREMARERNTE. BENIREER2M, B
FRRRERAEIRTA.

6 W: That's not surprising. My new company seems to employ a feedback policy that combines
compassion and directness. Employees have the power to speak up, give feedback, disagree and discuss
problems in real time. It seems to help us to course correct, improve and meet challenges while also
building teams that collaborate and care for one another.

W XAARETE., FRFTATEHUTFRAT —MESREOMERNRIREER. [R/TBNARE. QHRIR.
RIAAEB WAL TICERE, XIAFREIFRIUIES . SOAFNIPEE, Bt ZRERIMENX
ILIRILEAIEEIRA.

7 M: But that would be based on an atmosphere of mutual trust, wouldn't it? Otherwise, people might

interpret feedback as some kind of personal attack.
M: EXNiZEETHREEENREE? &, AMTESCRINERMEMASEE,

8 W: True. Without an atmosphere of trust, feedback can create stress and self-doubt. But I think when
we get feedback from someone we trust, we understand that the feedback isn't some kind of personal
attack. It's actually a kind of support because it's offered in the spirit of helping us improve. I think
sometimes people need to shift their mindsets around how they receive feedback.

W:igtE. IREEENSE, RIReHEEHMBEERNEE. EFRIANIBAINSENAIERERIRIRET,
BANPEXRIFAREMAS KT, SR RS, RACERNEFNIIBSTHAEHREM.
TSERABEELTRZ IO,

9 M: Yes. Constructive feedback, after all, is how we learn and grow. It's the basis for healthy
parenting, lasting friendships, career development, and so much more. If we shelter our children, friends,
and colleagues from information that might enrich and enhance their lives, we're not being caring. We're
actually doing harm to them.

(B, R, ERMRIRRBMNFZIMKASN. EREEE)L. SAKE. RIVARESFNE
fitl. WRBANLEAINZF. PRRAIEETEAREFETRTHMIETRIEE, FOARREROMA).
1ISEpR B2 EEA].
1o W: That's exactly right.
W: SEL1EH,
1. A) Weird.

B) Efficient.

C) Tolerant.
D) Toxic.

[REEE] How does the woman describe her previous company's culture?

[Bh¥] XU TAAREIRLARI AT L?
A) IR, B BRI, o BBEM. o) BEA,
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[E=]

[Efi]

[ES]

(&)

[HERR]

D (#EW&SE) Toxic.

The problem with a company culture that prizes directness above all else is that it creates a

toxic culture of brilliant jerks that drives people out and erodes itself from within.

— M ER'FAETIINASENMN, ERETESER TR ZEaiEE 1Y
BENMK, BERT, FNREHEECEIRE,

HEEFRONEED. L TERIRIA RN, BCERiR it creates a toxic culture,
"toxic "B ZIRIBRFINAMRIEME, BERIEA—SHERT, EREXRTES.

it creates a toxic culture < Toxic.

RO AR EREAER

B) IRiAPERH

FEMSLRT in the name of efficiency, efficient ITEEZMRGZ A%, BIFRiREIAE

FIBENENES EH ARG, BRFERARL XA, BRI,
BHEX: in the name of efficiency

C) KEFH
Tolerant (FBR) EEEHAET/\F"accommodating and kind"BRF" a3t HUHER, KEZ
FBELZTHRABEL LT, LR ERMSRE B ~2RS.
BHAEX . accommodating and kind
A) FIRR

Weird (H1¥) ERSRLBEANN, TEXRIATNTNE toxic'TIFHIE", BLH
=

2. A) They are arrogant.

B) They are ignorant.

C) They are ambitious.

D) They are accommodating.

E1=)
(EhE]

[E=]

[(Efi]

[ES]

What does the man say about his company's managers?
XAB TN AT ETEE?
a) fEMEIERR.  B) fiRRD. o fEMEOFIE. o) iIRTEIA

D (48%5%) They are accommodating.

My company's managers tend to be accommodating and kind, overlooking mistakes or issues

so as not to hurt feelings.
FINATENEEREEEBNNINE, SPESERSITE, 25007 KRR,

B1IEEFAERERSE. BTFIEEZEE My company's managers tend to be
accommodating, S{IAIN MBATDNEERE", BRBEATZNSHNEREIRAT, B
BAHf.
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(&)

[HERR]

accommodating and kind <~ They are accommodating.
RSB RENIER
B) fAHE
ignorant (FGK1) SRZTEZRHIIM "overlooking/ignored” () EE. 2XEA
13, UTZE| overlooking mistakes thZIRHER TTH"; (BB LIRS EEE "HERHRIR-",
FRTH", BE/NVEIRS,

BFR: overlooking mistakes or issues
A) SEXHER
Arrogant (fit€) 5585y accommodating and kind” (fEf0f1E) =&k, BLXXT
BREEEHLRETH, BeFTCERTRT,

BRJRX: accommodating and kind
C) XK
Ambitious (BEFU/B1BR) ERTKEBRENERLEHIXNN, SLRNE M. 18
B, 50 TR, BLHEES.

3. A) They can think big.

B) They can air their views.

C) They can break conventions.

D) They can work flexible hours.

E1=)
(EhE]

[ES]

(&)

What does the woman say the employees in her new company can do?
XA Tt A BRI R TREMA?

) fEMBERITARIERE.  8) MIIEERABCHIMR. o) fEIBETHEM,
D) ftEAiIBESERMETAE,

B (48¥58%) They can air their views.

Employees have the power to speak up, give feedback, disagree and discuss problems in

real time.
RIENREGARE. HHRE. BEARREIHITICHER,

1ZINFRIX have the power to, Employees have the power to speak up F"have the
power to"BBifImH R T ARNMESE", [ER" can do"RERBRES, EESFIHIENERD

speak up, give feedback, disagree — They can air their views.

HHERNX NS
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[HEER] D) kiER
flexible hours (GEM4THY) IWEGIRIZEF. FFEA, ERFERHNE RIN/EE" M
iR L{ERTE, BEESHMITHESR.
C) TRk
break conventions (¥JHEM) LLRHY disagree/speak uptkiBids, RTRE"§E%k
SN HeEE”, FRREIRMIITRER", S EREYT.
EFRS: disagree and discuss problems
A) KRR
think big (BAIBE/EXE) FRXEXN, [RTHEWFHR &E. SRIETINF), 5
"BIEXETX, BRbPEEFRKS.

4. A) It can alter people's mindsets.
B) It can lead to new discoveries.
C) It enables people to learn and grow.

D) It is conducive to critical thinking.
[RZE] What does the man say about constructive feedback?
[Bi¥] XUSBTUEIHTEIRMRIR?
A) BREREANRIB4ES. ) BEEHEERHAN. o BEAMIBEBEFIMMAK.
D) BEEITFHFIMEELE,
[&%=] C (455) It enables people to learn and grow.
[Efif] Constructive feedback, after all, is how we learn and grow.
BR, ERMRIRIERINFIFISANREZ.
[(E2]) ZieOm after all + is how we, Constructive feedback, after all, is how we learn and

grow Fg after all 3|tHE4A. is how we GJ{HEMEEIE, RETXIRIRIFRATAMZIEHT,
IEZ"It can.. BEHRRIEICH.

[E3#2] is how we learn and grow < It enables people to learn and grow.

BEEHRE X
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(HERR] A) kE=®
REE mindset FRLFSE—EBBELLIRAI people need to shift their mindsets
(NBRTEZRIRIOE)  AERBIHR RIREEXZOE", BARBIRA, EANSR
AR, BiKaEFETURAREM.

BRI people need to shift their mindsets

D) XiER
critical thinking (#t#IMHERB4E) [RXXMREM, BHRNE"FISK", AR #EFIM
R BEHPEERESILS.
B) FKigR
new discoveries (FT&IM) REBIKBHAXN, BERNERIRI'B)L. KiE. BRIE
FB'Hmit, 5" FRIETXR, BRER.

Questions 5 to 8 are based on the conversation you have just heard.

1 W: How was your holiday? Not too many other tourists around, were there?
W: (REMREREARE? EEIFEAANEZIE?
2 M: No, very few relatively. But I found myself moving from one accommodation to another, trying to
find the perfect place. It made me realize that indecision is a big problem for me. Instead of relaxing, I
was looking for the best spot.

D EBRY, EXRIRRD. BRRMECHMEIREL, BHEITETT. XIERERIINEEMIE
KRENKTR, FIREWNR, ME—BEESHREDR.
3 W: It seems you suffer from "Fear of Better Options." I've read about it. It describes this loop of
indecision as part of our programming. Essentially, we have this tendency to keep stretching out the
decision-making process, because as human beings, we are hard-wired to optimize. We have always
looked to get the best things we can as a sort of survival of the fittest. Optimizing isn't the problem, but
rather the process that we go through.
W: BERRE LT "EFAERSIEE". HIZRETHERAE. BiCXMAREMREIER SFA IR MR —
. ARL, HIBXMIAR, SAWERKRRIRE, RAFAAE, BIIXREREBEKRKMLIL. T
MN—EREBXERIFAARA, XE—MEEERF. EXEMUASAZREE, BBETHMNZHABXAD
4 M: Well, that makes me feel better. But I think thanks to technology, we can make comparisons more
casily and have more access to choice and customization. We can now see what we could have, how we
might get it, and what others have that we might want. We keep looking over and return to the same
options again and again.
M: 1B, XIERREFRT. BRANSS TR, BIITUESZMHTIR, SEMEIESEEE
FIEARSS. FNMETLUBRIECEREHA, MIERE, URBIAREATIITEERERRA.
MNAEEE, RN —XEEIEIEEFRYET E.
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5 W: Yes. "Fear of Better Options" offers little benefit. It's an ailment of abundance. You must have
choices to have that fear of missing out on better options.

D EBHY, "EFARIRETIFRM AL, XEERKHENER. (RUAEIERE, FeEREEEIFN
prin e
6 M: Yes, I need to note when I'm worrying about inconsequential things, I guess. If I'm spending too
much time worrying over what to have for lunch, I'm robbing myself of the energy to focus on the
things that matter.
M: Z2HY, HERFEIEBCHAREATREZNEBEM. MREEASHEHEFIRIZHA,
B EERTH ST TEES RIS,
7 W: Exactly. But for more important matters, I think gut instinct might be overrated. When you have
30 odd options, trusting your gut is not practical. What you need to do is research: have a process,
invest time exploring your options, and eliminate as many things as you can. The most toxic part of
decision making is going over the same options time and time again.
W: g, (BXTEEZENSERE, WANERTRERSMT. BFE=1TZ NI, BEEREEAME
B, IREEMAIRAR: EX—NME, RARERRRRIAN, RAESHBR—LR, RRP&ES
SO MR —EX — BN ESE [SEFAIEIR,

5. A) He kept looking for the best place to stay.
B) He met many tourists from other countries.
C) He had a great time sightseeing and relaxing.

D) He managed to visit a different city each day.

[EEH] What does the man say about his holiday?

(Bli¥] SITXHMbRYREIEETEN?
a) f—BEESHEEFAMEL. ) BRI TIFSRBERMERATEE.
o) AN EES TRIFRYE. o) REERENEE — RS,

[&£%=] A (T550) He kept looking for the best place to stay.

[EfiZ] But I found myself moving from one accommodation to another, trying to find the perfect
place. Instead of relaxing, I was looking for the best spot.
BIRNE A —MELREI S —MEL, BHREIB =S, TREHR, mE—E
FEHERIFRSEM S,

[{55] %:#R But + MLL Instead of, ZFXRARIESSEWNERN: 55BFHT But | found myself
moving from one accommodation to another, &"{BRER"BIESCIRSN 20 " E "1
BE", AL Instead of relaxing, | was looking for the best spot, BBi"AERAA. M
B ERTFH" 4TS " Instead of A, B"EI{E N4, ERMEXMERHIRNELEE.
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(&)

[(HERR]

trying to find the perfect place — looking for the best place to stay

perfect=best, place Egfht

moving from one accommodation to another — He kept looking

REifR =5t (kept)

C) S5EFEXHER

C B9 He had a great time sightseeing and relaxing. f§i 7 == ERI/HiA relaxing K2R

1%&, AJJE3Z Instead of relaxing, | was looking for the best spot——relaxing BIEILE
E Instead of (A2..MRE) , BEEIER"RERUA". UE relaxing Hiik, 1EiFE

" FRIAR A E "I
EHAJREX . Instead of relaxing, I was looking for the best spot

B) [RiRERH

B AY He met many tourists from other countries. Ir_EEFRFLEBE] Not too many

other tourists around, were there? BBy tourists, {BREXXEXEIZHIEZ No, very few

relatively (iFFEfRL) | FRR"BERSHIERS", XEfF tourists —IaMAIZIRRRIE.
&R No, very few relatively

D) FKiEk

D B9 He managed to visit a different city each day. 4" @R EARRH", 1E*EE':1:%$E

K" BELLBERIFRY" (accommodation / best spot) , MigiRid"&RIRET",

' NMEo" NEERSREREAE, LEFRER.

6. A) Prioritize what is essential to their best advantage.

B) Stretch out the process in search of the optimal.

C) Deliberate the consequences that may occur.

D) Take all relevant factors into consideration.

Ci=)
(Ei¥])

[(Efi]

What does the woman say people tend to do when making decisions?

TERAEREREER BT A?
A) RAEESIEHCRAANNRESI. ) ERUEUSREMIEE.
O) EEITRRENER. ) BREEXEEANEE.

B (48#58%) Stretch out the process in search of the optimal.

Essentially, we have this tendency to keep stretching out the decision-making process,

because as human beings, we are hard-wired to optimize.

KFEE, BNE—FARHERAIENRE, RAEAAZE, BIIREFRHIZEIERK
=>4/
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(551

(Eik]

[(HERR]

tendency to + H4%i7 Essentially, ZZ(EER" B4 +HAAM": Essentially (AFEL)
SiHHEEIE, XER we have this tendency to keep stretching out the decision-making
process BiEm " ABBICRRIIFZNNA", tendency IEXTET tend to; B3
because...hard-wired to optimize #MH"AHA", BAHE" AMIMRERRAMSHA"H
INEEERA.
keep stretching out the decision-making process — Stretch out the process
EFER, RESCEMIR
hard-wired to optimize < in search of the optimal
optimize 5 optimal EtR, TR
A) FigR
A B9 Prioritize what is essential to their best advantage. Fi best advantage IEEER %
SHIAY best/optimize &k, BERESHHIE" ASIERKIIRE", RR"NTIMEERSE",;
prioritize (fU5EHEF) XEERIRXMKER, SEEIMERIEHITI.
C) fEIEHEE:
C #Y Deliberate the consequences that may occur. ({FREEETRENER) ITEHEG" R
RETEUOE", {BJRX hard-wired to optimize IR "BK&MN", RAIR"EFR",
consequences 2EZTHRAIEES,

EAES . hard-wired to optimize

D) FKiEk

D B9 Take all relevant factors into consideration. EANEFERIIAYFaE%L, (BENXLZT
AR AMEEIIERE", HRR ASIBHEHEXERIBAUANER"; SR "IEKEX"E
&, SCHKRENR.

7. A) Time pressure.

B) Tight budget.

C) Modern technology.

D) Fierce competition.

(&R]
(EhE]

[&=]

What has made decision making increasingly difficult?

R AERREIG A E?

A BEEA. B) MEEK. o IR, o) BRES.

C (4#558) Modern technology.

But I think thanks to technology, we can make comparisons more easily and have more

access to choice and customization. We keep looking over and return to the same options

again and again.
BERIE, 2T TR, HEESZMILE, sEEMEESIRENES. HiI—BN—
EEE. [ERIEHFATET L,
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(551

(EH2]

[(HERR]

ER{FS thanks to, ZX(ESEREREIE thanks to technology——thanks to (£5.
AF) EiE5|HERE technology, EJF we can make comparisons more easily and
have more access to choice and customization IRBERHY K" EEFEZ. EHE NG

R, ER"HAILRREME ISR,

thanks to technology < Modern technology

technology &M Modern, [E#E—4

have more access to choice and customization —~ Modern technology

"R R BRI EIE S

A) FiRK

A HY Time pressure. 2" HRITEIRAVEE, BRENLIIERIC HEE"FIR
REWIRE, REIS 7 REETEK"ERAEEHAR"; Time pressure ZiEEFEIRN
e ST

B) FiER

B A9 Tight budget. #BRES A" #AE", ELBKNER 1BERS. REMUE", NREY
FEEete, BETHIERR, KEX.

D) FiERK

D B Fierce competition. EE "Mt SERF "S5, rEF0 Modern technology —#£"{%&
BAESE", BRENKE competition HpURRZHERIRE, ZEBLSRIRIT, K
R,

8. A) Research as many different options as possible.

B) Avoid going over the same options repeatedly.

C) Focus on what is practical.

D) Trust their gut instinct.

(&R]
(EhE]

[EX]

(Efiz]

According to the woman, what should people do when making important decisions?

RiEZTARE, AMTEHERREMIZEAM?
) IRRARESHIARER. ) BRREZEHEEER. o XELFRAITRISE.
D) HEECHER.

B (4mf55%) Avoid going over the same options repeatedly.

What you need to do is research: have a process, invest time exploring your options, and
eliminate as many things as you can. The most toxic part of decision making is going over the

same options time and time again.

MEEMNRETAR: B—EME, RANBERFRISIIEN, FRATEStHRRE—
L, RRPEEEND, HEEX —EihERELXERFRTEI.
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[{52] #Ei¥fJ What you need to do + &=i5Zk most toxic, ZEESHML: What you need
to do is research EEZAVENG ((FREEMHAVZR...) , SHZITHENK, MEEYLE B
BESHITFN The most toxic part of decision making is going over the same options
time and time again——most toxic (FEE) RA"'REHEE—HHEIR" RHEIZER
B, RHEH"RoEse R EUE " X—EI,

[E#8] The most toxic part of decision making is going over the same options time and time again <
Avoid going over the same options repeatedly
"REE SRR, SRR

(HEBR] A) [mimpaph
A B9 Research as many different options as possible. i 7 F3X What you need to
do is research A9 research iFiE, (B research SBENR"BRE. RARE,
eliminate AFFEREZANELT", MIF as many...as possible (RATBESIIIAFIEZIN) ; A
B HR A REZE", HiIRMIE AN EERE R, BERANEIFRTE.

BFJ/RX: eliminate as many things as you can
C) [mizpERH
C B9 Focus on what is practical. BT RS HIAY practical, {BEZE When you have
30 odd options, trusting your gut is not practical——practical EFERIR " EE WAL
Pr"RY, FIEEIN"EiETSCPRRYE", 1BIEE practical —AIBIETEK, EIRIAHHA,
ERRS . trusting your gut is not practical
D) SEMIAR
D Y Trust their gut instinct. BEEIRRIEXAY gut, {BZ1BBiR gut instinct might be
overrated, trusting your gut is not practical—EiitEit. ALhx, EHEEERIMN
i%. OFEl gut instinct Flik, EH"SSIaEE"RIFERH.
fEFIR: gut instinct might be overrated

Section B

Directions: In this section, you will hear two passages. At the end of each passage, you will hear three
or four questions. Both the passage and the questions will be spoken only once. After you hear a
question, you must choose the best answer from the four choices marked A), B), C) and D). Then mark

the corresponding letter on Answer Sheet 1 with a single line through the centre.

Questions 9 to 11 are based on the passage you have just heard.

1 The role of homework in classrooms is not a new debate. Many parents and teachers are ardent
supporters of homework. But do all students benefit from homework? A 2006 research paper suggested
some correlation between the amount of homework done by a student and future academic achievement
for middle and high school students but not so much for younger kids.
REMRVAWERAIEMIFICIER. TFESRKMBITEZ2MRVHNRESIFE. BRMEFEEEEM Rl
Z&M3? 2006FH—INEARICI R, FESTHRAM I B SARRF W A < EfFE—ERX M XS4 F]
EPEER B FENZF NABRARE.
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2 A Stanford study in 2014 suggested the same was true for students in California's affluent
communities. The findings challenged the idea that homework was "inherently good." The researchers
concluded that there was an upper limit to the correlation between homework and achievement,
suggesting that high school students shouldn't be doing more than two hours of homework a night. And
the most valuable kind of homework for elementary-level children was simply assigned free reading.
20145 StanfordiS—INEARZRA, X F AN ERHE RAFE R RN, ZARERIEL TR "RE LR
A" X—M=. ARARBHELS (FSHEZ BREXMEFE LR RIS PSR AR B AR RGE
SR/, TRTNFEER)LESRR, &EMERI R A Eh E B RIS,

3 The topic gets more complicated when we talk about the divide between rural and urban communities.
Studies found that in remote areas, the poor quality or lack of internet access can put students at a
disadvantage because 70% of teachers in these areas assign homework that requires internet access. But
one in three households doesn't have internet. Experts assert homework requiring the internet isn't fair.
HEANKCH D K Z BRIZEIRR, X MERREENSER. ARAIN ERTEX, BERNENREZER
T BB AN SFEZENT AT, E XX 70%095 i B S EEREEBMAMEL. B=52—
HREREEEN, SRS, FEOBRMAELERAFH.

4 While the debate continues about the effect of homework on academic achievements, there are studies
focusing on other benefits of homework. A study in Germany found that homework could have an effect
on students' personalities, suggesting that doing homework might help kids to become more conscientious
and independent learners.

EXRTARI XS BRI TRIERT, AR K P AR ekt EERI—IIHARANR,
YR AT BEXS F A AUMAR = AE R0, R B EA AT REB B F A F R A EIAR B A NF I,

9. A) It is beneficial to poor as well as rich communities.
B) It is conducive to children's future development.
C) It is welcome to parents but not to children.

D) It is not of much help to younger children.
[BH] What did the 2006 research find about homework?
[BRiF] 2006FAIARAEI 7K FREFWAMTAER?
A) BENREMXIIEHHEXEARZ. -) AT LERKARE.
O) REKWLEEJLERWE, ) BXFRER/NILEREIRK,
[£x] D (48%) Itis not of much help to younger children.

[Efif] A 2006 research paper suggested some correlation between the amount of homework done by
a student and future academic achievement for middle and high school students but not so
much for younger kids.

—a 2006 FRUIARICIUEY, MHIEFFEMsS, MIELNIESFEF WM Z BFE—
EXREK, EXE/NNIZTFHRGR, XMXEKALIPABE T .
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(EH2]

[(HERR]

i but ZIEARER. AFEEIRES but not so much for younger kids 52{iZ: but
ZAHHIETREEREKEHE, but ZIEMNRREZFH IRIIAER"Z R EIEEER
&M, LIERERME.

not so much for younger kids < not of much help to younger children

not so much ENX X5/ not of much help
A) [FiRkakH

poor as well as rich communities By communities 2F &5 2 & affluent
communities ZHIAYE, 5 2006 HARTTK; AMEAIZE 2006 A%, A IBRIENRRRE
&, B'REE" TR EIKRE.

&R : California's affluent communities
B) IRiIFaRH
conducive to children's future development {7 &2 =Gg1¥ future academic
achievement iy future —ia, EFFAHNEVIEFESBXREK. S but HERIRYEER,
B iRIEHB MR I B ESIRAIFRE children B, SESURERDENEIAE,

EHAEX: future academic achievement for middle and high school students
C) FiERk

welcome to parents but not to children IR FREIRD, HFAWBHNSE, F=H 1
55322 Many parents and teachers are ardent supporters, MiSRBEFRIFE, B8
it 2006 ARBILLAIL, BEZHIM.

10. A) It may put some students in remote areas at a disadvantage.

B) It gives the majority of students ready access to their teachers.

C) It effectively improves the learning quality of students in rural areas.

D) It can bridge the learning gap between kids of different backgrounds.

(&R]
(EhE]

What do experts think of homework requiring internet access?

RN IE R ETKMENRIZREEFLL?

A) BRI BE{ERImth XA — LS AT AT,
B) BIFEAZEF AR B R b JR9E M.
O) BEMIRS T RMNIEX ZANFIHEE,
D) BEILGREARE REZFZENFIEIER,

A (GEWA) It may put some students in remote areas at a disadvantage.

Studies found that in remote areas, the poor quality or lack of internet access can put students
at a disadvantage because 70% of teachers in these areas assign homework that requires

internet access. ... Experts assert homework requiring the internet isn't fair.

HREM, ERTX, WEREENREMNERSEFELT AR, FRXEHX
70% BT MENNELFERKN. ... ERNS, FEKMIHELEAATFRN.,
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EXRESa + isn't fair iHME. EUEMRMES: —=2 Experts assert EFEXIRETA]
M"EREL", —2IFNiE put students at a disadvantage 5 isn't fair 25 HBRFRREE
H, ERSEREMATESR.

can put students at a disadvantage — put some students in remote areas at a disadvantage
JLFREFRISS BRI R

isn't fair — at a disadvantage

FAF=0FLH, HERM

B) [RiaRERH

ready access to their teachers &7 RS REHMAY access —ia] (internet access) , A
R SEFEREEEREIN", FORNEMBEANMIHEREN, BRENEXEAR
Bk, B BEHals AT E M AR,

BHJEX . lack of internet access
C) 5EiER
improves the learning quality of students in rural areas &3 remote areas G XAY
rural areas IRARMNZFE, AR"EFAFIRE", 5EZK isn't fair, at a disadvantage Ay
HEMTEeER, REBAIIERR,

BFESC: can put students at a disadvantage
D) S5EXIER
bridge the learning gap between kids of different backgrounds If2sk/RIEE, {BEREX
HERER B IR RIZFEEIZS. IMAMIBREEE, ARER, B'IREGE
BB R MARRIL.

f&FJEX . put students at a disadvantage

11. A) Diligent students tend to do their homework independently.

B) The focus of homework should always be on school subjects.

C) Doing homework exerts a positive effect on kids' personality development.

D) The benefits of doing homework vary widely from individual to individual.

E1=)
(EhF]

[&=]

What conclusion could be drawn from the study in Germany?
MNEERIARFRILMSHAAGL?

) BIERIFERE TR SAREFL. b)) REMFIVNERRIAZKEFREIE L,
©) MR FU XS A RIS R R RS,

D) MERE(FI TR AR EFRA.

C (4558 Doing homework exerts a positive effect on kids' personality development.
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[EfZ] A study in Germany found that homework could have an effect on students' personalities,
suggesting that doing homework might help kids to become more conscientious and
independent learners.

BER—TUHARAI, (P PTRERIFERIMRRTESIE, IXERABHEV FRERs B2 Al /Y
BERER. ERVFEIE,

[(58] ®HFIFEIE in Germany + suggesting 5IHH&&iE. Ef75E A study in Germany found
that JIRERFERIAJAASS, B&e suggesting that 5|HIZASKRIES,; EicizOE an effect
on students' personalities, BMENSMER,

[E#8] an effect on students' personalities — exerts a positive effect on kids' personality development
have an effect=exerts an effect, personalities=personality
more conscientious and independent learners < a positive effect
TSR RFINZ =1EHEFN

(HEER] A) [mimpasph
Diligent students tend to do their homework independently. &7 RE89
independent —ig, {BIESHAVE "MENEZ T, A ISR EiEFa{Raitz

e, IBERRGREE T, RFALIR.
f&FJEX . independent learners

B) KRRk
The focus of homework should always be on school subjects. S43di7 always, I
SRV ABFZREFR, MEERRHNEEUXIMUERIEm, BRI lENESZBIE
R, BARERIIEIHL,
D) WEFH
The benefits of doing homework vary widely from individual to individual. IfriEEskia
%, BREMRNECER— a8 ottg", FREEVEGCEAmR,; "EMER"E
RS 1. 2 BRIRFR/MRSBENRS, #eRIEEmRL L,

BRI not so much for younger kids

Questions 12 to 15 are based on the passage you have just heard.

1 Robert Goddard, an American born in 1882, is widely regarded as the world's first rocket scientist.
Robert Goddard, 1882FFHATEE M iZIAAERHA EE—IXKERIFR.

2 At age 27, Goddard published his first book in which he hypothesized that a rocket launched from
Earth could reach the Moon. Like many visionaries, the young scientist encountered numerous skeptics.
In January 1920, The New York Times ridiculed Goddard's theory that rockets could be utilized for
space exploration. Forty-nine years later, Apollo 11 reached the Moon and the famed newspaper
published an apology to Goddard.

27203, Goddard B T BAYE—AR, BHRIRMEER A STHIX SR LAZIE SR, BFSHERIBNA—E,
XAFRARIFREB 7 IS, 192018, (ALEHR) BX T Goddard X FXETRTAFATIR
RIS, 4955 MiES 1155 LT Bk XREBREMGoddard &3 7 1E#.
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3 Goddard launched his first rocket from an aunt's farm in his native Massachusetts in March, 1926. His
maiden rocket voyage lasted a mere 3 seconds. It scaled an altitude of only 12 meters. Nonetheless, it
was a milestone in rocket science.

1926538, GoddardfEfthzR 2 SiFE R M —IIBRIRIZ RS T RIS —HUKET, MEAVEIRKET K17
FELT3M, BERAFTI2ZKOEE. RENL XEXETRZI—BEE.

4 Goddard later consulted with a weather expert and determined that the climate of New Mexico was
ideal for year-round rocket launches. In 1930, Goddard and his family relocated there, to a remote valley
in the southwest of the country. There he established a laboratory and test range.

Goddard[a3k&H T —(USRER WEHEASMNISIFIFEEESEFXETATS. 19305, GoddardFfth
IR ARRE T BRE B ZE AR — MmizhILLE . EBREMSEY 7 — P SLia = litizit.

5 However, the ambitious scientist received negligible support from the government. For four years,
wealthy businessman Daniel Guggenheim provided Goddard with an annual 25,000 dollars grant to
pursue his dreams. Other rocket enthusiasts also raised funds for him. Over time, Goddard's rocket grew
more sophisticated and included the installation of instruments.

SR X (B DN EIRIRI F R MBUFBBEESRISHISIFMF M. EBMIE ADaniel Guggenheimy
Goddardf@fft 7 TUEFRYRE, B EF2500037T LUBKMMAVSIE, Bt kEiZFEthMbEETHE. BE
AEIROHERS, Goddard R K BTG EMNE TR, BE%E T X5,

6 In spite of his many successes, Goddard was never able to interest the US military in rocket-propelled
weapons. He was granted over 200 patents and continued to pioneer rocket technology until his death
in 1945.

REBUE T1FZ I, Goddardif & ReEL L SEE ZE X K EFHEHE AR 44, (th3X15 72002 IEF) 7
BETHRKETRA ERI19455F K H,

12. A) It was something he apologized for later.
B) It was ridiculed by the New York Times.
C) It was a forty-nine-year plan.

D) It was considered visionary.
[EEE] What do we learn about Goddard's idea of using rockets for space exploration?
(BhiF] KXTRAERRXEHITATRRAVE R AT TR A?
) XZRMERERIVER. ) BERT (HLRHR) AIEISK.,
O) XR2— MU AFERITR. o) BERIASESGIENL,
[ZKR] B () It was ridiculed by the New York Times.

[EfZ] InJanuary 1920, The New York Times ridiculed Goddard's theory that rockets could be

utilized for space exploration.

1920518, (HLRIHR) BIKT XABRTKETTRTAEZREATELE.
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ER82iA+AEINAEMN. EEIEEEEER1E The New York Times fiI—MEEBARISR
HE&0AE ridiculed (5€) . FE] (ALRHR) XAMBFERESEANEE, BHVEEIRAYER
NN ENE ridiculed, X—O#MRHEANEABTFEREBNERG.

The New York Times ridiculed Goddard's theory « It was ridiculed by the New York Times
FEENEHEN. WRAZE
A) KEFH
FEEEHE (HLRR) fF3k published an apology to Goddard ([3ik %
#%) , T It was something he apologized for later HEEXAEE S iXigEER, £
RREE, BN,

f&FAE . the famed newspaper published an apology to Goddard
C) [FiEpaEkH
FEZUt Forty-nine years later, Apollo 11 reached the Moon——4958R02 MK IFISEE!
B HZEFBHISESL, T It was a forty-nine-year plan BT 49 Bp—M9ERNTHR, B
B 49 HAET TRIE Y,

AR Forty-nine years later, Apollo 11 reached the Moon
D) [FispakH
F=15 Like many visionaries (RIFSZEImE—FE) , visionary EESXIXAEIXEA,
BEiEEiHHbEBREEE,; It was considered visionary 8 visionary ZEIXMEAEL F.
RESFHEAABIEL, SREMEHAFRESKRERR,

EAEX: Like many visionaries, the young scientist encountered numerous skeptics

N

13. A) It was of great significance to rocket science.

B) It was completed in the state of New Mexico.

C) It was somehow delayed about 12 minutes.

D) It failed due to a sudden change of weather.

E1=)
(EhE]

[ES]

What does the passage say about Goddard's first rocket voyage?

NEXTRIAERIEIRKET T THA?
A) BEXSKERIFEAEAREN. 8) BTSN,
O) ERUTHBGER T KL1238.  p) BREIXSRZEMKRY.

A (4ET5E) It was of great significance to rocket science.

His maiden rocket voyage lasted a mere 3 seconds. It scaled an altitude of only 12 meters.
Nonetheless, it was a milestone in rocket science.

BRYERKET $IT(UFER T 3R, RIAFN2KEE., REWLE, BINEXEREFEA—EE
T2,

t£17 Nonetheless [FAREM. BIFE#7iE4t (a mere 3 seconds, only 12
meters) , BIF/AXRE CEMER, 2% Nonetheless Z 588 ——milestone (BB
T2H) . ITHEE but / nonetheless Za74 2%, RIEZEEBRSTIL,
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it was a milestone in rocket science — It was of great significance to rocket science

B =B N EANE X ik

B) HKEZFH

FHIPABLE K1 his native Massachusetts (RZEE=i&2E) , i completed in the state

of New Mexico B s ==rgsS Fr=raaettERREts (F4R) , 58 %
AE2—EE, MasKaZEE,

ERES: Goddard launched his first rocket from an aunt's farm in his native Massachusetts
C) IRiTPERH
FEE 12 3kH an altitude of only 12 meters (EE{X122K) , delayed about 12

minutes A 12, ADEEMKEIRAGERRIDTH, BAUIENER
BRIt scaled an altitude of only 12 meters

D) S5EXHER
REWE CHIEMR it was a milestone (BF2#E, BIH) , FHRREK, £REIKIEX
A, failed due to a sudden change of weather Bfx TR, XETINTXKSEREE.

EFAESC: Nonetheless, it was a milestone in rocket science

14. A) A laboratory and test range was already set up there.

B) Its climate was ideal for year-round rocket launching.

C) A weather expert invited him to go there for his mission.

D) Its remote valleys were appealing to him and his family.

(ER]
€Y

[ES]

(&)

Why did Goddard move to New Mexico?
KRN AREIFREFASIN?
a) BBEEEEY 7T —IEREMNAZ. &) BBENSIRIFEESEFRITKE.

O) —SREFRIBMEBETIES.
D) FRE{RIZAILBXIEAMBAIRARBIRS 173,

B (48%580) Its climate was ideal for year-round rocket launching.

Goddard later consulted with a weather expert and determined that the climate of New

Mexico was ideal for year-round rocket launches.

XABERER T NUSRER, HEHmERaHNSIRES2FHITAETRST,
determined that S| HHIKEIRE. =52 determined that the climate...was ideal
for year-round rocket launches——determined that 5| HBIHAEIRT, XNFIRT (K

IREGEFERS) EREEMRRIER. IFRIXMRSE/FAMNGF, REMEEF.
the climate of New Mexico was ideal for year-round rocket launches <

Its climate was ideal for year-round rocket launching

IEFRORVEEMES
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(HERR] A) ZdEFRIE
FEE There he established a laboratory and test range (7EHB) UtFE37 7 SCI=F0A
917) RETERIEZE, BERAERA, Alaboratory and test range was already

set up there MY already (REEYF) , SEREREZNINFER.
BHIE: There he established a laboratory and test range

C) SRR
FEE consulted with a weather expert (fttSIBTSESER) LIRS IEHKT, A
weather expert invited him to go there IBSSREFRIRMERIBMENA, ETIEE T
BIX—aE,

BHREX: Goddard later consulted with a weather expert
D) [RiEIBERH
FREUUBH to a remote valley in the southwest (HREIFARFEF—MRAHILE) , remote
valley REHIAZEMI, FHRIRLUBSWS|THELE; Its remote valleys were appealing to
him and his family it EIATER RSO S [[RE, B appealing RIEXATE.

EHJEX . Goddard and his family relocated there, to a remote valley in the southwest of

the country

15. A) He won an award from the US government for his work.
B) He gained recognition from rocket scientists worldwide.
C) He was granted over 200 patents in rocket technology.

D) He boosted the military strength of the United States.
[EEE] What does the passage say about Goddard's achievements?
(BhiF] XEXTRIAEBRIBHNR 747
) EERETIERE 7 EEBAFRIRIN,  8) {t3k1E 7 2HFEXERIFRAVAA,
o) fBERIE T 200 TKEFHRALH. o) ERTEENFESLA.
[#%=] C (4550 He was granted over 200 patents in rocket technology.

[E{iI] He was granted over 200 patents and continued to pioneer rocket technology until his death
in 1945.
T 72002 INEF], FRELFHRKEIRAR, BEEI19455EMH,

[(FS] #EHSHINFRER. SRONESE— M WRFESHAYTE(CERSTR granted over
200 patents (4% F200ZIMER]) . AR, XFHF+EBEMSHNDFRE. &S
&, IFZE over 200 patents SZZISTECH R EZRE.

[E#8] He was granted over 200 patents < He was granted over 200 patents in rocket technology
HRE. #MREE
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[HEBR] A) SEHER
FEik received negligible support from the government (JIFE&EBRIBTSES) , 5
B3R1a18kz; He won an award from the US government ZF8 government —ia], DB
FORBUT ST R AR IBURF AL

R the ambitious scientist received negligible support from the government

B) FKigR
FRERIBERIEEEMXETEIFE (Other rocket enthusiasts also raised funds
for him) , NFRIRMIRELIKKETFRIFZRKAVAR; gained recognition from rocket
scientists worldwide 2RIMFKIERIINE,
D) SEER

FZUt was never able to interest the US military in rocket-propelled weapons (#8422
REELLEZEEZE LXK ETNNEHRRCGE) |, 5i88EN1EK; He boosted the military
strength A3 military, ZHBZESARBKEBRITA ISR T ES],

BAES . Goddard was never able to interest the US military in rocket-propelled weapons

Section C

Directions: In this section, you will hear three recordings of lectures or talks followed by three or four
questions. The recordings will be played only once. After you hear a question, you must choose the best
answer from the four choices marked A), B), C) and D). Then mark the corresponding letter on Answer
Sheet I with a single line through the centre.

Questions 16 to 18 are based on the recording you have just heard.

1 Working for a new venture comes with a lot of risks. There's instability, unclear responsibilities, and
the need to be a master of all trades. But the primary benefit is usually the passion and excitement
associated with playing a role in a promising new company. The person to thank for that passion and
excitement is almost always the entrepreneur.

AFCIENTIRHREEEZNG. BACEN. REAFER, UIRFERNSHTF, EXEFLEERE
RIS BRI A BRI FAERAIBIINE R, VTR RNIZ RS S E T 7 XFPBFIK
R

2 There's something about the founder's energy and enthusiasm that infects the rest of the team. The
willingness to take risks may inspire others to be more courageous. The optimism and positivity may
motivate people to focus less on trivial and unimportant matters. The celebration of milestones may
prompt staff to be more grateful about their own accomplishments and privileges.

SR ARSEAIREE R REE ARt RAVSR. ETERARERARMAEINEE. KWK ATEE
{BEAMNBRD X IBRFIAEZRISE. WEEERIIRA A EREAR T E CRIBSFF EINRGEL.
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3 What becomes set in the firm's culture is a contagious collection of affirmative and positive emotions
which are usually shared among the team. Science has already done a good job of proving the results
that follow. These include better processes, greater team cohesion, reduced conflict and sharper alertness.
FEREXMU P RRIR— T EEER NS EMIRIRIBENES, XEBEEEERNPHE. RFEZ
RIFHIERA T REZ MEANER, XEERBDIEFFRORE. ERIEARERS. B EsiRaE
i,

4 But what is yet to be demonstrated is whether the founder's passion leads to increased team
performance. This was recently tested in research, which analyzed the teams of 73 new companies across
a range of industries such as IT, medicine and energy. The CEOs were consulted once again, years after
the initial analysis. And most shared their firm's performance reports, so that their success could be more
objectively measured.

BERSENEBRIR LI ARRMERERSHEIAGRIRIRT, XERIEA—TARHER 7110 ZHAFR
A TIT, EEMBEREF—RIUTWA73RHFATNERN. ENLOTEER, CEONBRIER 7 &9,
REMADE THAIATIRNN GRS, LA = Wt & B At IR,

5 Entrepreneurial teams generally progress through three phases. The first is inventing a product or
service, the second is founding the venture to sell that product or service, and the third is developing the
firm so it continues to grow.
BINVEIRNBELED=1HER. B—NEEEFREIRS BRI REEZ IR =12
REATNEEFFEIEK,

6 The researchers discovered that when the team is passionate about the third phase—developing the
firm—there's a clear link to performance. But the first phase—a passion for invention—is not a reliable
indicator that the firm will still be open for business a few years later. Likewise, the second—a passion
for founding the venture—doesn't necessarily translate into great success.

HRAREI, ST B = ER—— AR AT ——FsMER, S5 B ERRIRRERR. (B —MER
X RBRIME—H AR AR VEFENEEWLR T RSN, BB __MBR— eI I AIRE
—WA—EEHNEKRNI.

7 The solution to great team performance stems from a willingness to recruit others who could direct
their passion towards the third phase of entrepreneurialism: developing the business. Employing more
staff can in itself be a risk for an entrepreneur, as is paying them big dollars to attract them. On many
occasions, the entrepreneurs reported not paying themselves a wage at all initially, in order to cover
salaries and expenses.

SCH S FIA SRR R R T A S B S RNV S = R A R RS, RRESR
TARS I SRR — TR, ST SHHRWS It I 2uNtt. EFSER T eI E R SR EAIRA
B THR ST R THKFIZERA.
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16. A) It requires entrepreneurial experience.

B) It is usually financially rewarding.

C) It can be quite frustrating.

D) It can be rather risky.

(ER]
(EhE]

[Efiz]

(551

(Eik]

[(HERR]

What does the speaker say about working for a new venture?

A& X T AR eIEW TIRE 7 HA?
A) XFEENERIE, b)) XIBEEZF LEBEERAY. o XATEEICARRE.
D) XATREtEEBE XL,

D (4mt55%) It can be rather risky.

Working for a new venture comes with a lot of risks. There's instability, unclear

responsibilities, and the need to be a master of all trades.
A=K R TIFHEEREX, BAEE. RERNE, EEFFHEECLTF.

FRELD + FIZHEE, REE—DHMEIETEM comes with a lot of risks, BEfEF
instability, unclear responsibilities ZUZSR{FIE [KfE] , FrRERGERERER,

comes with a lot of risks < It can be rather risky.

FZiRgEFEEERNY

A) [RiEbaERH

REMLBIRIRFONE, FEREIXE the entrepreneur, BLXXMER [AFATTIER
EOERLG | ; EIA It requires entrepreneurial experience. 3 entrepreneurial X4

SRR, B IREIRRA [BHRSM]  ITRRMARILESHE.
BFE: the entrepreneur

B) fEHREEE

REN [FFATIIE] SEMERAERE. FRE, KEFLATHAYZ the passion and
excitement (HiE5eE) , MIEREKER; Itis usually financially rewarding. 8 [1&5##
Bz Ak [&55ER] |, AREER.

fEREX: the passion and excitement
C) KRR
FEHFRRMER instability, unclear responsibilities (ZEW4E) , N&IRTE [$ AR
& frustrating] ; It can be quite frustrating. AR SIEMIR D JL1F—H, & [Siekts
=E] kKiRiE, ERSEFHE frustrating 2=

17. A) It contributes to rapid business expansion.

B) It inspires willingness to make sacrifices.

C) It reduces conflict among team members.

D) It encourages creation and innovation.

C=)

What has science demonstrated regarding the positive culture of a new venture?
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KT FEIE ARSI R 747
A) ERETRERIWST K, B) BEAMETHHRIIER.
O) BRPBEARZIERRR,  0) CHEEIEIEFEIEHT.

C (48558) It reduces conflict among team members.

Science has already done a good job of proving the results that follow. These include better

processes, greater team cohesion, reduced conflict and sharper alertness.
MFELRIFHIER TSR, XEEREFEENRIRE. BERrEER. B
DRGSR, LINRESERRIZE T,
Science proving 5§ These include 5|iHi&&8. {5513 Science has already done a
good job of proving IEXSEFHY science demonstrated, FEfE These include 5|H—&
ZER, EEWEEXNFHIIBRE,
reduced conflict < It reduces conflict among team members.
S EDREAHNEE
A) IKBFER
FRERISERE / BRKEERSGHE=MER developing the firm so it continues to grow
B, BEZ [BESWER] RN, ABEAR [RIFCSIEHNXHER] B8, It
contributes to rapid business expansion. JKEZ&,;, IBEKEABEHAR,

ERERS: developing the firm so it continues to grow
B) [RiAbaRHA
FEFE_RIRAIMAREIRRS® may inspire others to be more courageous, H7% &
BT | #RISAIERR; It inspires willingness to make sacrifices. {&F7T inspire X4
[RIFMENERRY [t EPSR, BRIFIEREBRERBIX—%.

EAE: The willingness to take risks may inspire others to be more courageous.
D) FKiERk

It encourages creation and innovation. 28MERRIRERIEE, {ERE Science IR
AYBERZE better processes, greater team cohesion, reduced conflict and sharper
alertness, RAN;ZH creation / innovation; BEENS Ik MIFIRERIA,

18. A) They have unrealistic expectations.

B) They often work without any pay.

C) Few can find willing investors.

D) Many are idealistic dreamers.

C1=))
(EhE]

What does the speaker say about entrepreneurs at the initial stage of a new venture?

g E R T elEAImEm ERReIN E R THA?
A) B AYISERRRIERE. ) MMEELETIE. o ROBARKEIRBEIRERIA.
D) ¥FE AR E N8R,
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B (48¥58%) They often work without any pay.

On many occasions, the entrepreneurs reported not paying themselves a wage at all initially,
in order to cover salaries and expenses.

HRZBRT, SWEBRTESEVRAANEECHLIR, ANEST (RI) FKFISIR
2,

AYMEiA initially ¥F_ERETF initial stage. =& not paying themselves a wage at all
initially A9 initially SRZFHY initial stage #5335, J0E On many occasions (1R
BN T) FERLETRY often, REMHER.

not paying themselves a wage at all initially —~ They often work without any pay.
FHIRALS BRI TIE
On many occasions — They often work without any pay.
SRR X
A) KRR
SEROEEE [RAECHTAUNRRTHK , SETIOME, 230207 1
BAYISERR] ; They have unrealistic expectations. 2 [\ EEME| HIZIMREDSEX
th, RELE.
C) faEtEE
FEBCERATHEIHEAIMEL——paying them big dollars to attract them (%13
A) . BiREZEEMERLGIEHR, A2 [HAZIREA] | Few can find willing
investors. SEINVERIEAY investors EI%, IENEM [BRT / RTHA| BEMA [
;N

fEFAIRX : paying them big dollars to attract them
D) FiER
Many are idealistic dreamers. Z58\NVEN [IREENBER| WIFE, REERHIZE!
$8A\RY energy and enthusiasm (FiET2) FISCHRE, MKRMEIIR [=8RK] B
FEENSIHMNIARIR TN

BHEC: There's something about the founder's energy and enthusiasm that infects the rest of

the team.

Questions 19 to 21 are based on the recording you have just heard.

1 Ageing is a curious thing and people's desire to beat it—and death—has become an industry worth

hundreds of billions of dollars.

RER—MHFURSE MISCMRENE R RN — MM EETH 23T L.

2 Despite the huge investment into research, ageing remains somewhat obscure, although there are

certain things researchers do understand. They know that women tend to have longer lifespans, living on

average six years longer than men. No one is really certain of the reason for this, although the
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speculation centers around the idea that women are more capable of surviving or handling disease than
men. For virtually every disease, the effects are greater on men than they are on women.
REFEARAEIRANT BEFR € REEEMIERE LIRS REMR AR 7HEELSE. ()
B M ESHER HILLEMEENTF, REARERERTNRRE REENEPELMILSEMHE
BEfE A AN ATRmX— MR . 3T LFE— s E XS SRt L E X,

3 Some suggest that women's immune systems benefit from their tendency to prioritize and nurture
social connections. But for me, this explanation is hardly convincing.

—BANANALZ RN RERAZ T T MRE TS BB SR, (EXIEER, XFRREESA
i3

4 Researchers also know, to an extent, what causes ageing. For 60 years, it was believed that cells
would continue to divide forever. It was only uncovered in relatively recent times that older people's
cells divide a smaller number of times than younger people's. Only cancer cells, in fact, are capable of
dividing forever. Human cells have a limited reproductive ability. To an extent, we can postpone the
eventual stop of cells' dividing, through nutrition, exercise, good sleep, and even relaxation techniques.
But we cannot stop the ageing process.

HRARTE—EREE LEMERHTASHTREE. 60ER AMI—BEAERSKEsE TE. BEEXY
IEEIA &I EFARHED ZORELLFREAL, L E REREMAEEBKESR. AXMIBRIEIEEN
BERN. £—EEELFETUBIER. 8. RFEREEMIARITRERMES HIRLIELLE.
BFNTEE L R=ETTE.

5 And researchers are yet to answer the ultimate question of ageing. Why does the body ultimately fall
to pieces?

MARARBERBIERENEREE, ITABKRER T EEENT?

6 In the opinion of some of the world's best scientific minds on the subject, part of the reason we don't
yet have an answer is because many researchers are looking in the wrong direction. Many public health
policy makers believe that the resolution of age-associated disease will tell us something fundamental
about the ageing process, but say some top scientists, that's completely erroneous. They point to when
the diseases of childhood were eliminated, but this did not provide any insight into childhood
development. In the same way, the idea that the resolution of age-associated disease like heart disease
and stroke will inform us about ageing is not based on sound science or logic.

iz — Lt FRTRR FRER K JERER BRI, RERITFEHRARRARSEE T . 1FEA
HDEBEREEE AN FRESFRERIEE SRR IR T RE T EA— R MR (B— TR}
FHRIXETTEERA, g 2) LERRHERHRE, XHRERIMHIXT I\ ERBRINRE. B,
INRRIR S FERABRARRL OB X IE SRR TRENEE X—REHIFE T RIRIF
ZiE,
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7 At best, if the major causes of death in developed countries were eliminated, this would only add a
decade to average life expectancy. But while there is money available to be spent on it, the search to
understand the secrets of ageing will be ongoing.

FHE NRKEERNERFEERERR XRSEFIIESRENF. EREGRSTLURN EHR
ENERREHN ST,

19. A) They have better dietary habits.
B) They bear fewer social responsibilities.
C) They are born with a stronger ability to socialize.

D) They are better able to survive or handle disease.

[@E] What do we learn about the possible reason why women tend to live longer?

(Bli¥] XTLMEEFERSHTEERR, FH]THIIHFA?
A IMNBEFRIREIIR. 8 MEBERDIHSSEE.
O) MIREEEEEIMIIAE]. ) MIEREBEE N REREITER.

[£%=] D (48%55%) They are better able to survive or handle disease.

[E{Z] No one is really certain of the reason for this, although the speculation centers around the idea

that women are more capable of surviving or handling disease than men.
RAREREREFTHNRE, FMEHEUASESRXFE—MEE: LS EERENERET
F BB NSRS,

[(5S] [FERFE(SS the reason...the speculation centers around the idea, X H the
speculation centers around the idea that (#ENESEX—8i%) BEHES | HERNRS,
RHANRERRES, IMEEKSHIBEMETEX that NBE,

[E#2] more capable of surviving or handling disease — better able to survive or handle disease

more capable of = better able to, IEXEHEXE

[HEBR] A) skiER
better dietary habits B&/EFIRE [ZMEKE] HNEE, ERTERINIAR, BER
IREREATEE,
B) FiER
They bear fewer social responsibilities. FEEEEHAXTRIBHSEES/OHIRIR,
EETEIENEE.,
C) [iIRaH
born with a stronger ability to socialize f§7 F—E& nurture social connections BJ#t3Z
FARKFEE, ERFHNELMMETFEEHER. BFERRIXNMERELIER, BIFERE
132, BREIA N fandt,

fEARX : women's immune systems benefit from their tendency to prioritize and nurture

social connections
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20. A) They have a limited reproductive ability.

B) They depend on adequate sleep to thrive.

C) They keep dividing throughout one's life.

D) They strengthen with regular exercise.

(&R]
(EhE]

(551

(&)

(HERR]

What is the recent discovery about human cells?

KT ABRNSRHAINENA?
A) ENIRZIERENEIR. 8) BRI ENERS sEETER,
O) BIEARN—EHEFESR. ) BB EHRRKMmER,

A (4B7551) They have a limited reproductive ability.

Only cancer cells, in fact, are capable of dividing forever. Human cells have a limited

reproductive ability.
Fx b, REEARAREEKTOHTE. AKAIRZEIEEDZERAY,

IIEE only...+ EFF&EiEa Human cells have a limited..., Only cancer cells, in fact,
are capable of dividing forever F§ only IBgEKInDZIRELEMIB, KiTHSZENERE
££i8 Human cells have a limited reproductive ability——XaIEEA H ARRIBAIRS
t, BRERY.

Human cells have a limited reproductive ability — They have a limited reproductive ability.

JLVFIREXEL, 35 Human cells #2568 They

B) IRiAFERH
depend on adequate sleep to thrive f& 7R good sleep XMNAFNEER, (BRI,
ERREHERMEELL S RIFRC—, FIFMRREERS SRR E, 7R sleep
it £,

f&FAE>C: we can postpone the eventual stop of cells' dividing, through nutrition, exercise, good

sleep, and even relaxation techniques

) 5EMHER
They keep dividing throughout one's life. IR ARHIEERENMESH, 1AIEEREHER
FE=15 Only cancer cells, in fact, are capable of dividing forever, skiz/y 2 2R

BERE, AMFERKRMER, WIHEHSRMRIEEFR T .

EFESZ: Only cancer cells, in fact, are capable of dividing forever
D) [FimlpakH
They strengthen with regular exercise. {& 7 =& exercise —ia, {BRX B0
RARELEDROFR, NRREESEENMER, SIEREEEE— M RRIHNES
k.

EHAJEX . we can postpone the eventual stop of cells' dividing, through nutrition, exercise,

good sleep
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21. A) The process of ageing can ultimately be brought under control.

B) Improved health care for the elderly will contribute to longevity.

C) Prevention of heart disease and stroke will increase life expectancy.

D) The resolution of age-related diseases will solve the mystery of ageing.

(&R]
(EhE]

(551

(&)

[(HERR]

What do many public health policy makers believe?

i?%ﬁé%ﬁiﬁﬁ%%ﬂfﬁ%@{éﬁﬁ?
A) BB BEBB I B) MEEFAETRESEMTIERSH0.
C) i‘)f‘iﬂﬁluﬁﬁ%%ﬂEPW%TE%?D‘I,HH%E‘BO D) FRRSFRBRIIERISHITRE I,

D (4m¥55%) The resolution of age-related diseases will solve the mystery of ageing.

Many public health policy makers believe that the resolution of age-associated disease will
tell us something fundamental about the ageing process, but say some top scientists, that's

completely erroneous.

SRR DPEBRFIERIAN, %”‘9&'—5&*"‘*@9&5’9&% SRR TRETRENRLRA
MERIRPE, (B—EIRRRIZERNR, X2l HBixa.

F{#tFE Many public health policy makers believe that...., Many public health
policy makers believe that B HETFRIRIEAFF believe, HfF that \NTHZfth
MNEK, XEERHRIEEEH but ZERIGRIFFRIREK, FAETFHIES.,

the resolution of age-associated disease will tell us something fundamental about the ageing process
< The resolution of age-related diseases will solve the mystery of ageing.

age-associated=age-related, tell us something fundamental about=solve the mystery of

A) S5EER

The process of ageing can ultimately be brought under control. IRERZ& A #HER,
s E5AE But we cannot stop the ageing process.. B&mIRAEENERK, LIU5HE
SREMER, BIFBCREIEERIEK.

fE&FRX . But we cannot stop the ageing process.
B) KRR
Improved health care for the elderly will contribute to longevity. IT3k&18, (BREZE
BRHEBRNERFFIRAXEFRIEARERE, FARRIEEFRIFTRICEX—1E
i, BRIER.
C) ISiEkERHA
Prevention of heart disease and stroke will increase life expectancy. {&7&Z heart

disease and stroke XF MERELE, (BEXIRENIRINARIZRARIGIAX LRI ALE
HiIRFAIE=EMEE, B would only add a decade to average life expectancy R

RS+, WIEEER, NERBERESBEEREIEERNES.

BHESC: the resolution of age-associated disease like heart disease and stroke will inform us

about ageing is not based on sound science or logic
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Questions 22 to 25 are based on the recording you have just heard.

1 Good afternoon. In today's talk, we'll discuss how managers can get their staff to do what they
are asked.

THF, ESRAGHES, FHISTICEEENELLR THATbIIAIESK,

2 Much to their frustration, managers often struggle to get their staff to comply with even simple
instructions. Often they blame their employees: "They don't read emails, they don't listen, they don't
care"-that kind of thing. But according to recent research conducted in Australia, it looks like it's not the
employees' fault but the managers'.

SEEEREARNZ, tMIEEELILRATETHIHEERIES. MIEFERRIERT: "BIIRE
B, AUTER, AMEF —EUIHE, ERERIERANIHTAIAR, XEERAZRTANE,
meEEERE,

3 It's easy to understand why people sometimes disobey procedures intentionally. Occasionally, it's
because they're pressured to finish in a short time. At other times, they may disagree with the spirit of
the procedure, the effort demanded, the time consumed, the lack of potential effectiveness. And every
now and then, they just don't want to, maybe deliberately or out of stubbornness.
FHEERAT ANV SNERETEF. BER A ERENERZ A IIE. TR, B
RTRENAERRFAIRSMER. FRRAVESD. HFEARTE). BEEIMRIRE. /R, MIREEMH,
ARERHERY, BAJREH T EHR.

4 So apart from that, what else gets in the way of procedural compliance? The research scholars
surveyed 152 blue-collar workers from two separate sites in the mining industry. They asked the workers
a range of procedure-related questions, such as whether they found the procedures useful, how confident
they felt in their job, how comfortable they were to speak up in the workplace, and how closely they
followed any new procedures set by their managers. They were also asked to rate the extent to which
they perceived their supervisors to be helpful.

BBABRILEZ SN, BB ANEE TIEFINESTI AR FEE XK W PN AR E R 1 522 B T AT 78
B, AT ARE T —R7ISEFEXREE, tlitiIRESAEFER. WECHIIFEZXE
O, ELEZMASEEEE, URMIESAEE DETEREHENFER. MIIEREKTNES
REEE BIANBCHEERTEIA.

5 That last statement was the most instructive because, as the researchers found, there was a remarkably
strong correlation between how helpful supervisors were perceived to be and how likely their employees
were to follow their directives. Supervisors' helping behavior was found to be motivational in nature. It
increased employees' perception of the likelihood of success in the attainment of job goals, and therefore
fostered a willingness to dedicate their effort and ability to their work.

e TMRARERARYE, EAARARKI, EEWANESRTIASRTETEESCHNARELZE
FHEREREEXY. TERSBITARKIEEHMER. SR T R TSI TIFE RN sEMHRY
RN, MMIESR T SRS NIRA TIFNERE.
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6 In short, managers should be ongoing role models for the change. As the saying goes: "Do as I do,
not as I say". To affect behavioral change, what's most required is interaction and involvement—the
human touch—and, naturally, processes that add value. Although procedures are designed to guide and
support employees' work, employees, it seems, can't always be expected to comply with procedures that
are not seen as useful. And of course, managers shouldn't keep resending emails. They're an effective
tool for the sharing of data and reports, but they're a hopeless tool if what a manager is desiring is a
change in behavior.

BMS<, SEENZNARRRFEERF. [EEIERR: "IREMAE, MARRIIRAE, "B
THNE, ERENREMNNSES— AR —, EEEBINNERNRE. REEFSE
ESISRTIE, ERTIFARSEHARETIREIA NS B ALIIRER. 38, EEEOARN
IZAMTEREMG. HMRSZEUEIIRSNENIE, BNREEZEENZITHNE, IMHHE— =2
TR ERTE,

22. A) They are reluctant to follow instructions.
B) They fail to answer emails promptly.
C) They cannot understand directives.

D) They do not show due respect.
[RZH] Why are managers often frustrated with their employees?
(Bhi¥] NHAEEEEENRTREER?
n) fENARRIEREER.  8) MIIRERERSEFIMY. o ITGEERES.
D) fEIIRBERNENBENEE,
[&XR] A (47551) They are reluctant to follow instructions.

[Efif] Much to their frustration, managers often struggle to get their staff to comply with even

simple instructions.
SEEETHRNAE MMIEERLALR TIRMFMREERAHES.

[(3]) frustration RiFSRE, XAFLAY Much to their frustration IEE8F frustrated 93k
B, E35E struggle to get their staff to comply with even simple instructions Bz H

EREIENRET— X SETEREEEXRNELE MEERAES.
[E#a] struggle to get their staff to comply with even simple instructions «

reluctant to follow instructions

ARMIE =T IEARA
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[HERR]

B) IRiARERH

JEIR fail to answer emails promptly {57 REENXRE LI emails —iF (BEEERKX
HNIRERR T ARMNES A2 EEMFA AT EBITEI emails BABIERYRIEIMEM.

EFRX: they're an effective tool for the sharing of data and reports
C) FiER
cannot understand directives %R TITAERS S EREHAIER THELUMIKEERRM A
EENERSN KRR TIRMREEIRICIR BT EHERT/ R 2R,
D) KRR
do not show due respect in R TABEEE REXTR T ARMNEHHEREAESIEL 5T
RIREESE,BLHEES.

23. A) They have not been trained to follow the rules.

B) They are not satisfied with the management.

C) They want to avoid unnecessary losses.

D) They find their voice go unheeded.

(&R]
(EhE]

(i)

(551

(EHk]

Why do employees sometimes disobey procedures intentionally?
MM ARTERSHEERER?

n) LB EZTETMNRE). ) EIINEEENHE.

o) ftIEBEEIVEINRE. ) HIIRNBECHESEAES,
C (489) They want to avoid unnecessary losses.

Occasionally, it's because they're pressured to finish in a short time. At other times, they may
disagree with the spirit of the procedure, the effort demanded, the time consumed, the lack of
potential effectiveness.

Bt 2R HEEEERENITEINTEA. EELRHE IR sENARIXEREZNA
BE—FrEHaEN. FriEZERIRta. BERIRER,

because 5|H/EH. it's because they're pressured to finish in a short time A
because B E— 1 RE, [5ME the effort demanded, the time consumed, the lack
of potential effectiveness 4451158 IX—ERERSFIHIERERES.

pressured to finish in a short time < avoid unnecessary losses

AT BB R ERIR K
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[HERR]

A) [FiEBERH

not been trained to follow the rules (&7 REEKREHIAY follow/procedures 151,18

REMKIRRLIRZE)4, RiR b IMERNARRE BEFESOEAERAYRIEMEM.
GRS how closely they followed any new procedures set by their managers

B) fMiE

not satisfied with the management IR TAHEEE REHNER I NARRERS

(its spirit, effort, time) FIFETITEIRE RN EXTIZRT A AR E TR ERIA i,
EHAJEX . they may disagree with the spirit of the procedure

D) FiER
find their voice go unheeded 1R TR, REXERFIENRE R HRIR I A (51E
ZAZEMESE 4. 5 RHNS—ER) BXRER.

24. A) When they are on good terms with their managers.

B) When they find their job goals easily attainable.

C) When they find their supervisors helpful.

D) When they are financially motivated.

C1=))
(]

[Efi]

[ES]

[(Eik]

When are employees more likely to follow instructions, according to the researchers?
RIEARARNE RTEFABR TESAEEREER?

A) BEMNSEEEXRRRIFN. 8) SIAKIECHNITEEIFEZ LI,

O) BIRMEERTEIAR, o) JtIZREZFEUIES.

C (4f#588) When they find their supervisors helpful.

There was a remarkably strong correlation between how helpful supervisors were perceived

to be and how likely their employees were to follow their directives.
T LEHOA B S KBS RTES A EIRMEIESZIE, FAEERERTEXME,

strong correlation FEHFMHSER. a remarkably strong correlation between how
helpful supervisors were perceived to be and how likely their employees were to
follow their directives Fg strong correlation between...and... {8 - SE#EI5 R TIRM
BEES XMEX IR ERFHENERES.

how helpful supervisors were perceived to be — find their supervisors helpful

BINNER =TSR
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[HERR]

A) fEREE

on good terms with their managers it SEEEXRY RERENZE LEHIA B HE
(helpful), XRBEESIRAESAFHIF—EZEIE helpful MIEAFAAXRYLTF,

EFERS: how helpful supervisors were perceived to be
B) IRiAFERH
find their job goals easily attainable f&7=& the likelihood of success in the
attainment of job goals 2 job goals {(BERZFi5%AVE LR EIFEF 7 IARKERHIATBERE,
Bz A RERMIFR TIRMAIRIE BERRIEANEREE.

ERES: the likelihood of success in the attainment of job goals
D) FiER
financially motivated S8R, REHAVERNE _ESIRVE BN 1T 9(helping behavior was
found to be motivational), SE#FTXK RENKRIRE TR BARIENR.

f&FAE>C . Supervisors' helping behavior was found to be motivational in nature

25. A) They are a useless tool for managers to change employee behavior.

B) They prove to be a good means for managers to give instructions.

C) They should be reserved for urgent communication.

D) They are seldom used for sharing confidential data.

CI=)
(Ei¥])

[Efi]

[E5]

[(Eik]

What does the speaker say about emails?

A& X FHMEEREL?

) BN TERENERTITARRELTANIE.

B) ELEAAC(IREEERBEREE. o BliINZEFERIYEER.
D) BEMRDABETHENZEE.

A (FEWMSE) They are a useless tool for managers to change employee behavior.

They're an effective tool for the sharing of data and reports, but they're a hopeless tool if what

a manager is desiring is a change in behavior.

HRR D ZEURAIR S ER T E BN REEEEENENRITH EMENELALN
TIE,

but FAREHMIA. but they're a hopeless tool if what a manager is desiring is a
change in behavior By but 2 XEEITRISFFARMHMEEIEE R but [FIREXIBEEITH
EXA—ERERFE A RiE AMEM I EIEEIS 2ERES.

they're a hopeless tool if what a manager is desiring is a change in behavior <

They are a useless tool for managers to change employee behavior.

hopeless=useless,change behavior X3z
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[HEER] B) SEXIER

a good means for managers to give instructions XJRREHITET an effective tool for
the sharing of data and reports (B RZ2iiEALL—LFIARINR but [F4 RE17,1%

B ST RITAIHEL. i BSRER.
BHEX: They're an effective tool for the sharing of data and reports

C) Figk

reserved for urgent communication HMHZERLS R SEE, RS RiHMHESEEIER
&, NEEBUTANKIRSE,BLHLEERISIA.

D) f@itE

sharing confidential data {& 7 && the sharing of data and reports R4 data, ZMEEN
L confidential #1%), RE R data and reports. RERENZ, /B FIRIR X INRERI A

.
BHJREX . They're an effective tool for the sharing of data and reports

SENTENCE INSIGHTS < 47Kt

36 H) H AR E A i

MIERUSERIANGFERT—PENE. SWNEERE. oSS TR
BEEREME. RETFHNTTERENT.

M: From the way you described your last company, no wonder they had a problem

with high staff turnover.

HIB, H1H)

"From the way + TEIBMNA" L5HILAK "no wonder + £4)" RNERFKIAALR, EU/SRFNEHIFE
PRAEN, ERETERRIEURAIRETIEENTHEEEK

Issues often get ignored there until they build up and reach a crisis point.

s

OB, ER2A

"8 + until BIEPRIENG" RIIAEAEFRETRIEND, BTmAERSITER R —adE
RAVZR. "get + BEDE" WM "EENI" BESIIER. AUEMERRSIMERIERN
AR,
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Otherwise, people might interpret feedback as some kind of personal attack.

1B, F24]

“interpret ... as .." £5K (afiAl + FEIE + as + FAb) REUNRFIERESTNESMEE, ERTE
RIERE. B, MAFEN. 1ESahiE "'might” RENBEEEAE. G8EIE "Otherwise" ZEHE
FTIXHEEEFHE, AOEEERSERMRMEMRIERMT,

Constructive feedback, after all, is how we learn and grow.

BB, 2t

"EIE + is + RIENG" BINBASTAGEHOELSN, RENDBEEENESISHREHIRE
HI, BEERESNIERERNE.

But for more important matters, I think gut instinct might be overrated.

HTB, Foh)

"| think + EIENG" 2 RIEFEZEFRAERNFREIMSBTR. B5E might £FA
EEFIGE X FRZE LI BT RARNHEIHEN. ERXNMEETLUTBRIRERTF LA
1Ra&,

What you need to do is research: have a process, invest time exploring your

options, and eliminate as many things as you can.

BB, F4)

AOREFENDFRHEE. ERFRED. FIED. LWRIKENT., FeIBESMo %S
BWEOTMERRFE. 52 " What TENTFHEEES 1SRN A HEE. BSEHIIGEHEENRE. LA
KRN aFRERIIS #SERESEINZE RGN ERS.

Take all relevant factors into consideration.

6/, D

EDEOEMBEESHRAEN, THAEREN. BIEFMREMMXAPLEEHN, B5—
TERISCARMAURNE, ERESOSEEES NP HIURERE(R.

But do all students benefit from homework?

F1B, 34

XMTEENEERR—RFEADIEERER, BTEMEMENE. BB FIEEMBEEMS
ik, TBMHRE.
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https://english-exam.lazynote.cn/cet6/paper/2021-06-2/part2-section-a-1/p9-s2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2021-06-2/part2-section-a-2/p7-s2/?f=p
https://english-exam.lazynote.cn/cet6/paper/2021-06-2/part2-section-a-2/p7-s4/?f=p
https://english-exam.lazynote.cn/cet6/paper/2021-06-2/part2-section-a-2/q6-d/?f=p
https://english-exam.lazynote.cn/cet6/paper/2021-06-2/part2-section-b-1/p1-s3/?f=p

The findings challenged the idea that homework was "inherently good." The

researchers concluded that there was an upper limit to the correlation between

homework and achievement, suggesting that high school students shouldn't be

doing more than two hours of homework a night.

2B, H2h)

XEIEETABENE, BEERREE. GR8T, BReEENEiNES, hag)lsFnEoaiz
RBEMDIENTE. MTEIMINSNGEES, BEENEFES.

A study in Germany found that homework could have an effect on students'

personalities, suggesting that doing homework might help kids to become more

conscientious and independent learners.

FABL, F2Ah]

XOEETFAZTHIITNTF, BEIATNG. Dz, BEMEMAEIHNE, IgKE
RBE. WEHISHNGEEIRNR, BTNAMCEERIHEGF,

It is beneficial to poor as well as rich communities.

oM, A

XA ELE + be + FEEIA + to HEEHIEEER, HEhEEHIl. ERETIBREIAR . ...
BE ¢E FF. fm X471

It is conducive to children's future development.

B9, B

"Itis + ERIAEE 2RELNEMGE, FENEFHHRELI. ERXTERREE, AR
SETERANE.

Diligent students tend to do their homework independently.

SR, A

XEEE + B + FERANE + RIEARE ORIRET, BESSIFRRSRLT, 225
SFIHIARREDT.
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Nonetheless, it was a milestone in rocket science.

FEIB, F4F]

FRREUEREEAGE Y —, EZENTEL, EX9EITEE, MERNG. S~E
IhEAEI, (FASEEMHIIRERE—RR.

It failed due to a sudden change of weather.

#5138, D

BRTMNEENEERENANEMON, ASREFRHIELN, BF—ERFKYE. ERENTEE
SZRMEBE LN, ARELTHEFKE.

A laboratory and test range was already set up there.

1458, A

WEMESHERDEINRNEHAGEPRAEL, BAFEEEthRMENED, EREAINA
TFREFUG

But the primary benefit is usually the passion and excitement associated with

playing a role in a promising new company.

FIR, 534

FHRERGOEEEEEEEN A\ FAESHAHETNERT, TER "&E + SEDEEE" XM
FEEENRAEFEAE, ZREEATAEIBIIEMEF. BARESHIARMERSE,

What becomes set in the firm's culture is a contagious collection of affirmative and

positive emotions which are usually shared among the team.

3B, 14

FIENG + TRFREE + REMEEENDES B\ FAIEHRIDEPIFEE AT, What3|
SEENGIEEE. which3|SEIENDERSIR BESNE R BARENAREERMNE.
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But what is yet to be demonstrated is whether the founder's passion leads to

increased team performance.

AR, F1A]
EIEAEE5 ISNIXIENTERE) AW ERIE B8 EIE E ED1aEEE LASIEIENA

"lead to" T MARIBAEN. XEADBERIAENG. IBBEME. BitDFSIER/EM
RS E4I 9.

And most shared their firm's performance reports, so that their success could be

more objectively measured.

FAB, FAA]

FAMERPRENDRIEREN N FANEFRFNEFRAEL, “so that" 5|SERINDETHME
. HANESSEFSHINESHRANER, ERAUENE, IIBEIAERUTREBRIEE
RNESaH.

Likewise, the second—a passion for founding the venture—doesn't necessarily

translate into great success.

F6R, H3f)
WEEE, BB, BOE. RENMAD BB EANIE RIS~ ELBREIIEG= 8
BoFEAEFE ROEE. EIENTD. EXNESSMBIREN HIWEPE.

The solution to great team performance stems from a willingness to recruit others

who could direct their passion towards the third phase of entrepreneurialism:

developing the business.

BB, B4

BRI E—EENE. EAEaEE. B WE=MUES, RESBSHNIBEESFEXRE
EFREEE. EENTERER, SMERXRAFE. TBENIFEEEE REMIF who) .
BIE (IESonaEE) - BiE. ARG, B 7SMmnEE. BESENREHERESHIN
R, WFBEWREE, JUUBEAO4IRAEEEE. EENTD. KB BEMLEESMES, UK
XoETIMNTNEDIHE, BE—ESEHT,
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It contributes to rapid business expansion.

FLITH, A

"EIE + ARYIENA + MAEE BEREGN, BE %N, BETEE. REERE, T
BINEBR.

No one is really certain of the reason for this, although the speculation centers

around the idea that women are more capable of surviving or handling disease

than men.

2B, F3A]

IEPRENG + BRIENG + EREWRIAES, BRI ANEANEHADESFNEMOR. TEHEE

MNEOEBHESEAIE (the idea) | HURIRIBES than WG, ERERENE R, ERGUEETEE
ERSES.

In the same way, the idea that the resolution of age-associated disease like heart

disease and stroke will inform us about ageing is not based on sound science or
logic.

OB, H4H]

BRRID)ENES. AOREEBE. KE. AOESEEMAs BEBHKEMEN TSR E
ESRENXD. BMGENDSEENTNFHTEEZER. FRlESGIEEREN FERE
F. REIERGEMNTDRIEES.

At best, if the major causes of death in developed countries were eliminated, this

would only add a decade to average life expectancy.

BB, H1A)

"if NE(EIIES) + E6(would £548)" RIUNRAEHFEFRISME BTFRARRIEETR
SLCIE. AOEENE BEE "At best” XRIREMNERIRIZ BBREBINEENAIERIEE
BEATNATAEXNUGE,

What do we learn about the possible reason why women tend to live longer?

55198 T

FAZE D INEEN QN ESTEN S RANETIEEFR E P+ 8 W AFBIZXF learn about /
know about fEECMAREIEFIREEIENDRYRRL I 2 FHEMEN. SENDAIEIIRFE
7% AL EETI BRI K BRI GEE L EAReer MBS BNME.
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But according to recent research conducted in Australia, it looks like it's not the

employees' fault but the managers'.

F2B, H3A)
"looks like" 5|BFREMNTEERNS, "not.but.." HIIEHEESMER, KB + FFE + R
REA + ENTNASENFFEHEIEFTSELN, BEERaREAE3 T

So apart from that, what else gets in the way of procedural compliance?

BAB, 1A

AOBETROOEE (REAEEE) . BiE. POARMERINE (GEEhEaNNEE
5. BEERBMEHEENMAEE) , ROMERFE. HRFEENEMFIEEENZE
/L, "getin the way of" iXfzhia) + MAKIERIEEEEBESGFIXTRKESEE, BGTLE
5. RE. BEFHMZOMAD, BEEBMR.

They asked the workers a range of procedure-related questions, such as whether

they found the procedures useful, how confident they felt in their job, how

comfortable they were to speak up in the workplace, and how closely they followed

any new procedures set by their managers.

HAB, F34)
F4) + such as 5|HZNHIIERINDEIFIZLEERD RN/ RANETRIFIEFRAE L BHERIFAFER
rARFIETAREER

They were also asked to rate the extent to which they perceived their supervisors

to be helpful.

AR, FAh]

HFRE rEE. BB BEEBNEE. NEEZMD, TaOPHanESEEEEIREI, Na+g
BREIE. BEENEBURMTFIREIREERE, RoMMERAFEE. 1552 "to which" 5|SHIEIE
MEHREIEFNEIBANRE. DR MERaIEaaERE, EENSER, EANDRONEIFTER
SHIZNE.
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That last statement was the most instructive because, as the researchers found,

there was a remarkably strong correlation between how helpful supervisors were

perceived to be and how likely their employees were to follow their directives.

st e

éﬁagiv %1/'_U

RS FEEIEEEE. ZMERE REKERENGR there be R BSFEEEM
PNEEND DRI RARNEMFRREN AL SREINENITNE. BE 7 SME NS RE 555
EMAEFINEENFENERINIE SIMERS.

In short, managers should be ongoing role models for the change.

FOR, H1f)

FREEEMBESHMIERENSTN, THERINEESRBENEFEELI. REPPHNEEEE
"for the change" tBRHEBIAA., XEGFEINRFEHIEIEFTRAAER, BE—ERFYE, B
FETFHREmE s,

Although procedures are designed to guide and support employees' work,

employees, it seems, can't always be expected to comply with procedures that are

not seen as useful.

OB, 4

BETEIE BB EE (FEUEE) . BRYKE. ©ENG. BAIESFZSMS. BSshiam
WINESHIBIEENE. AEFREE. TENTDRRAIBEENZER. XENKIF "that” fFEEEM
GhEEE, RUEBIGR. RoFEELMA.

They are reluctant to follow instructions.

H22/, A

"be + XA + AN BEENNRASENSBHDN, EANRMEMRIEHRER, B
BHASEITEA, FITRMNMEBR.

They are not satisfied with the management.

238, B

FRELMINMAEEIEPHPENEADE, be satisfied with tBE=SUEE, BE5—EXFEM,
EFRIASENNNKIERERF LIRS, SHEREFEERT L.

HIGH-FREQUENCY « I /& 451 i
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A& MUK 336 NIFEiE7N S H B A

THRRREAESRERFHN, X2 EE R HFERNSMmE (EzE5HEEH
HIREFEIIALDT 8) . BMANEAS RS ZEAERTM, REIEE
ZARREX., . ISR,

rocket s

n. X&5

516 R - Hit 19 5

feedback s

n. [i%
AE100R - B¥ 25 6

(o) Qtion B1

n. 15E4%

researcher &

n. fARAR
AE8 IR - EjR 363 G

benefit s
n. 374k

%6 X - B 244 1

cell s

n. ZHfE
KE6 IR -BER 479

venture s

n. BiEE
AE6 X - HEf 15 6

employee 1

nER, BT

AE12 R - E#E 190 1

process i

n. iI972
A9 )% - E 126 A

a ein B2
n. &

FEIR-EHE106

rocedure s

n. 12
KE7 IR -ER 139

better

adj. EIFHY (good HIELELLR)
AE6 IR - Hilt 205 9

passion s

n. SEXUATIERK
L6 IR - Bl 43 6

focus &1

n.Bm
RS IR - H 200 4
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tend & access i

v.iimF, FES n. A

KBS IR - B 170 ARHES5 X - HfE 101 5
internet 1 staff &

n. BEAM n. kR T

AES IR - Bl 63 1 A5 IR - BfR 44 6]
firm would

adj. RER aux. (will X)) BE, =
ARE5 R - Bl 32 1 KB4 R - EifR 568 1
effect expert s

n. §0 n. B

REAR -BEE1919 REAR -ERE114 8
performance »: later

n. & adv. LAiF, later
B4R - HfR 98 & G4 R - HifR 87 &)
email range s

n. BB FHBAF n. SBE
B4R - Hfl 53 4 B4R - HfE 50 4
achievement s entrepreneur ci
n. AL n. ISR, Bl
KE4 IR - Bl 44 1) B4R - B/ 27 1
remote s phase &2

adj. EizEhY n. frER

&4 IR - B 26 1) B4R - EE 16 )
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supervisor s

. W
AE4IR-BER13 6

behavior s
n. {74
AEIXR-BER171 4

risk a2

n. XU&
AE3 R - EHH 167 G

positive s

adj. FRAY
AE3IXR-BER 1449

support
v. 375

AE3IXR-ER 1039

eliminate &

=[S
AEIR-Ef 304

correlation o

n. f8XME

ArEIR-H 216

product 1

n. FEER
AE2 R - EfE 271 9

willingness s

n. B=

AE4R-ERE 126

accord c:

n. (BE=x. BARER) i
AE3I R B 167 6

community s

n. X
AE3 R - EHH 163 4

policy &

n. BER
AE3IR-ER 1039

launch &

v. HEEH
AE3 IR - BEf 56 6

extent s

n. f2E
AE3I IR - Bl 28 1

grant s

v. 15¥
KEIX-BER 149

likely 12

adj. fREJ8EAY
RE2 R -Hi 2289
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actually 1

adv. SChr B, S| F (BFHESHFRER)
KE2)R B 1829

climate &

n. S{&

&2 R - HiE 160 &

individual s

adj. BAIHAY
&2 R - EHH 142 5

base a2

n. it
AE2)R-BE 126 9

average A2
adj. 989
&2 R - BfR 112

academic &2

adj. =AM
AE2 )R -BER 104 9

lack &

A
&2 R - ERE 89 4

due &

adj. FUHARY
AE2 R -HR 709
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data w

n. 8
KE2R-ER 18149

issue B

n. )R
KE2 IR -ER 1589

learning u

n. %3
&2 R - EHH 128 1

challenge &

n. Pkbk
AE2 R -EF 1194

quality 1

publish &

v. tHhR, K17 (PB. REF)

B2 IR B 94 6

contribute &

v. 18k
KE2 )R- -BER 799

responsibility s

n. =ME

&2 R - Eff 69 1
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conflict &

n. 41z
KE2 X - EfR 66 G

debate &2
n. #H8
AE2 R -EE 52 6

demonstrate s

v. UEEA
KE2 R -BER 459

practical s

adj. SEFRAY
AE2R-Hii 42 6

ideal s

adj. IEAEHY
52 R - Bl 38 &

rural s

adj. 189, KW
&2 IR - B 35 1)

motivate s

v. 2I5h

KrE2 R -HR33 G

perceive 2

v. 312, AE (EERMEEENX)

ArE2R -HR32 G
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easily

adv. B5ith
KE2 R - EfE 65 G

personality s

n. ™ME
KE2 R - B 46 4

desire &

n. B8
KE2 IR -ERR 44 9

survive si

v. ZEfF

FE2R -BEE 42 G

relatively s:

adv. HExXIiE
AE2 R B 379

ultimatelx B2
adv. Fx£&;2%13
AE2 R B34 6

handle »

v. ShIE
KE2 )X -E 329

employ &

v. EEFB
AE2 R B30 4
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limited &

adj. BRAY
AL2IR - B 29 6

attack

v.
AE2 R - Ejf 28 F

conducive c:

adj. BEITFHY
AL2IR - Bl 26 6

tendency &

n. i@
KE2 )R -BER 24 9

assign s

v. o (£55. IfF)
A&2R-Hii 22 5

consult &

v. &8, B8 (BIAL)
AE2 R - E 20 1

inspire s

v. 2I5h

R’E2 R -EFH 208

founder &

n. BIEBA
AE2 )R- EfR 18 9

widely 1
adv. izt
KE2 IR -E 29 9

childhood ::

n. B8

AE2 R -Hif 2869

initial s

adj. &AM
AE2 R - El 26 §

toxic &2

adj. BERY, PHEME

rE2 R -Hii 24 5

capable &

adj. BRENAY
AB2IR-BEH 214

financially s

adv. w455 £
AE2 IR B 20 19

prioritize s

v. fLeibIE
AE2 R -BEH 199

found 1

v. find BEERFNE X215
KE2R-EHR17 8
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atmosphere

n. S5
KE2XR-ER 169

ongoing s
adj. TR
AE2R-El 14 6

military s

adj. E=HY
AB2IR-EH13 64

disagree

v. FEIR
AE2R-ER 126

forever &

stretch &

v. {RfE
AE2R-ER 1146

exploration
n. IxE

’E2R-EFE108

patent s

n. TR
AE2 )R- EfE 9 4

B2

B2
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valley &

n. LU&
KE2 )R -E 16 9

maker 1

n. fiEE
KE2 R -ER 139

disadvantage »:

n. AFIZH
AB2R-BEH 124

excitement &

A\
n. 75

&R -BHiE 126

mindset &

n. BYEEL,
AE2R-EH 129

expectancy c

n. FRERZEAS
AE2R-EFE 109

milestone &2

n. B8
rE2)X-ER 1049

stroke &

n. HAX]
’E2 R -BER9G
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entrepreneurial o

adj. BlMkaY
AE2R - Hi 8 5

system »2

n. 24
KE1R-BER 176 9

View a2

n. W=, B
AE1IR - B 134 6

stress i

n. £
AE1R-BER 126 9

rate

n. BREE
AE1IR - B 121 5

design &
n. it
AE1 R -EH 1195

affect &

v. 20
A& R EHEF 116 4

major s

adj. FE/
AE1R - EHR 108 4
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less

det. &/DEY
KE1R-BR 2739

reduce s

v. D, BEE (R, K. EES)

RE1IR - -HE 13869

power i

n. I;XH
A& R - EHH 128 4

finding &

n. EEER
AE1R-EF 1214

decade &
n. +5

AE1 R - EER 120 4

simply s

adv. ¥, IR
AE1R-BER1199

factor s

n. Bz=
KE1R-EHR 108 9

career i

n. BRIl
AE1 % - BERR 106 G
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scientific i

adj. BIZAY
AE1IR - B 103 6

united &

adj. EX&HY
KE1R-BERI7 T

effective s

adj. BT, E(FRAY
AE1R- B 94 6

potential s

adj. BEN
A1 R - ERE 92

colleague s:

n. @5
AE1IR-ER 84 9

increasingly s

adv. Rk, H & ARTIE N0
AE1 R B 78 4

recently 1

adv. &1
AE1X- B 76 9

billion &

num. +4Z (1,000,000,000)
’E1VR-EHET748
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measure &

v. ME
KE1IR-ER 1009

demand s

v. IRRERRK
AE1 R -EFE 92 4

amount
n. #&

FE1R -Hif 84 6

states a:
n. Ex
KE1 R - ERL 80 4

despite &
prep. RE
AE1R -BERT7 4

solution s

n. FRRINE

FE1R-E 766

workplace s

n. TAES7AT
AE1R-BER 70 G
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enable s

v. {F8E
KE1 IR - B 68 G

attract s

v. %5 (GESH. Xil)
AE1 R - HE 67 4

wrong
adj. $81=M
KE1IR - B 66 G

realize s

v. =RE, ARE
AE1IR - B 64 6

management s

n. =18
AE1IR-E# 63 G

Crisis s

n. &t
AE1IXR - B 62 G

OoCcur Bsi

v. k&, £
ArE1 R -H 62 §

conduct &

v. HAFF LG
AE1R - -HR59 G

%32 - https://english-exam.lazynote.cn/cet6/sections/listening/2021-06-2/?f=p - TEL&{E AR EIF

thinking 1
n. B&E
AE1IR-Ef 68 6

consequence s2

n. 58
KE1IR - Eff 66 G

shift s

v. %5f)
AE1IR-E 65 6

available 1

adj. AIERIEAY
AE1IR-BEH 63 4

wage s

n.ITH&
AE1R-Ef 63 1

determine &2

V. I2TE
AE1R-EH 62 6

generally &

adv. BE, —fRis
&R - B 60 9

suffer s

v.BE (FE. Hm. IRKE)

&1 R -Ef 59 4
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pressure i

n. ILEBEN
KE1R-BER 5579

boost &2

v. i2S

AE1R-BERES55 6

theory &

n. i
&1 IR - E 55 6

gap i1

n. [BIFE
AE1IR-BER 549

fi

struggle
v. & 3}

AE1IXR - B 54 9

interaction &

n. \HE{EH
AE1IR-ER 539

explore &

VN

rE1R -EHR52 5

majority s

n. KZ#, KEbm
AE1R -HR 515

loss &

n. 5k
KE1IR - EfE 56 4

essential &

ad). BREDH
ARE1IR - Bl 55 4

associate &

v. Bk X
AE1IR - B 54 9

solve a2

v. R (A1, [AIME)
AE1R- Bl 54 9

innovation &2

n. BIFT EFERITAITE)
AE1 R HE 53 8

link «

n. BXZR
AE1R-Ef 53 6

limit =

n. fRE
rE1R-BER 519

connection i

n. BXZX
&1 R - B 50 4
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analysis & being &

n. T n. F7E

RE1R -BE49 G RE1IR - -Hil 46 5
expense si harm =

n. 762 n. &

RE1IR -Hil 46 5 RE1IR -Hil 46 5
ignore & invest &2

v. B ATRER v. 1R (2fk. BEFLEBXEER)
RE1R - EfE 46 5 RE1R-ERE 459
native s previous s
adj. ANERY adj. cHIRY
RE1R-ERE 459 RE1R B 44 5
completely s: effectively s:
adv. Tty adv. B3t
RE1R-ERE43 5 ’E1R B 439
pursue & reading

v. B3R n. 51
RE1R-ERE43 5 ’E1R B 439
critical & establish &
adj. #3189 V.83, gz (R, HUE. KERF)
TE1R - HE 42 G FE1R -BE42 G
dietary s investment &
adj. IXBH n. %
rE1R-HHE399 RE1R -HE 396G
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we althy B2

adj. E8HY
AE1IR - B394

basis &

n. B IRTE
AE1R-Ef 376

opinion 12

n. WLe
AE1R-ER 379

nutrition s

=3

RE1R HiE 36 6

worldwide s

adj. £HFAY
AE1IR-ER 359

efficiency s:
n. ZER

rE1R -ER33 G

regular &

adj. £ERY
AE1R -HR33 G

relevant s

adj. HE<AY
AE1IR - B 38 6

deliver s

v. BBIX, BE (5. (E54)

AE1R-BERE37T G

reserve i

v. FLT
AE1IR-ER 379

means a2

n. ik

AE1R B 356

assert c

v. BBFR
AE1TR-BEH 349

combine i

v. (ff) &85, B8
AE1R-EH 33 6

otherwise &2

adv. B, FH
AE1R-BEH 339

enhance &

v. 188

AE1R-H 324

%32 - https://english-exam.lazynote.cn/cet6/sections/listening/2021-06-2/?f=p - TEL&{E AR EIF


https://english-exam.lazynote.cn/cet6/words/wealthy/?f=p
https://english-exam.lazynote.cn/cet6/words/relevant/?f=p
https://english-exam.lazynote.cn/cet6/words/basis/?f=p
https://english-exam.lazynote.cn/cet6/words/deliver/?f=p
https://english-exam.lazynote.cn/cet6/words/opinion/?f=p
https://english-exam.lazynote.cn/cet6/words/reserve/?f=p
https://english-exam.lazynote.cn/cet6/words/nutrition/?f=p
https://english-exam.lazynote.cn/cet6/words/means/?f=p
https://english-exam.lazynote.cn/cet6/words/worldwide/?f=p
https://english-exam.lazynote.cn/cet6/words/assert/?f=p
https://english-exam.lazynote.cn/cet6/words/site/?f=p
https://english-exam.lazynote.cn/cet6/words/combine/?f=p
https://english-exam.lazynote.cn/cet6/words/efficiency/?f=p
https://english-exam.lazynote.cn/cet6/words/otherwise/?f=p
https://english-exam.lazynote.cn/cet6/words/regular/?f=p
https://english-exam.lazynote.cn/cet6/words/enhance/?f=p

expectation s scale s

n. HAf TR n. A

KE1R- B 3249 KE1R-ER 329
valuable & consume s
adj. =RER v.iBFE, FEFE (MEL. BB, RYES)
KE1R- B 3249 KE1R-ER 3149
explanation s recognition s:
n. iR n. IABJ
AE1R-Ef 3149 AE1R-Ef31 G
stage 1 urban s

n. fHER adj. Y, BHAY
AE1R-BER 3149 AE1R-ER 3149
conclude & contract s

v. WTRE IR n. &M@
AE1IR-Ef 304 AE1R-EfE 3049
fund s household s:
n.&E n. 3RREE
AE1IR-Ef 304 AE1R-EfE 3049
necessarily s spot 2

adv. WAIAIE n. b

&1 R - BRI 30 9 rE1X-BER 3049
statement & vary si

n. F=0H v. ~E

AE1 R - B 309 rE1X - B 3049
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complicated s

adj. S289
RE1R -BHE 296

collection s:

n. IS4
AE1R- B 28 6

sharing

n. o=

&R -HiE 286

unnecessary s

adj. MUERRYZREY
AE1IR - B 28 6

cannot

aux. f~Bg
AE1IR - B 27 6

sacrifice &

n. 47944
AE1IR - B 27 6

strengthen &2

v. &
&1 R - Bl 27 5

thrive &
v. RIS
AE1 IR - B 27 9
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closely &

adv. E=Hth
KE1R - B 28 4

increased a2

v. 1IN
AE1TR-BEH 284

therefore &

adv. EItE, FrLA
AE1R-BEH 28 4

analyze »:

v. ot

AE1R- Bl 27 6

delay s:

n. FEIR
AE1R-BEH 27 69

salary s

n.¥K, I8 (BHEERARBHIEERE)

FE1R B 276

survival s

n. EF
KE1R-BER 27 9

&

fault =
n. iI958
&R - B 26 9
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scholar &

n. &
KE1XR-E 26 9

annual s

adj. §FH, FEMN
KE1R-BER 259

numerous B2

adj. RZHT, ST
AE1R- B 2569

beneficial s

adj. BmA
AE1R-BER 249

thanks

intj. 35
A1 R HE 246

strength &
n. =2

rE1R B 23 6

behavioral &
adj. 17889
AE1R-EF 2249

foster &2

v. 2%
AE1 IR - Bl 22 4

willing &
adj. [BER, REA
KE1 R B 26 G

comparison s

n. EEER
KE1 IR - B 259

alter &

v. 532, B (RS ZRIAR)
AE1R- Bl 249

technique
n. ;AR

AE1R- Bl 24 9

learner 1

n.F=3J&F
AE1R-BEE 23 6

apart s
adv. 9FFib
AE1 R - B/ 22 §

blame s

v. 5%

FE1R-EE 226

naturally s

adv. B7AIE
51 R - EHHF 22 4
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encounter s

v. 1B8%!
AE1R- B 216

creation &2

n. BliE
AE1R-EE 20 9

elderly &

adj. FZHY
AE1IR - B 20 6

stem 2

n.=
AE1IR-Ef 20 6

insight B2
n. JAZS
AE1R-ER 1949

prompt s
v. {BfE

rE1R -BE196)

adequate &

adj. BEH, FORY
51X EHE 184G

indicator s

n. IETWIIEMES
51X EH 184G

consideration

n. EE
KE1IR-E 20 4

developed s:
adj. &KIXHY
AE1R-EfE 209

reliable s:

adj. aTEERY
A1 R - E/ 20 6

iImmune 32

adj. BREHI

AE1R-BE196

mere Bs2

adj. XY
AE1R-BEHR 1949

ultimate =&

adj. FREEHY
FE1R-BE 196

expansion s

n. ¥ 5K
rE1X-ER 1849

interpret s

v. fRTE
KE1R-ER 184

B2
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mutual &

adj. 1HERY
AE1IR-HiR 18 4

essentially &

adv. A& E
AEIR-ER 176

guide 2

n. f5a T
AE1IR - B 16 6

mining s

n. XAk
AE1R-Ef 16 9

occasion si

n. 358

FE1R Bl 16 9

flexible &2

adj. RiEH
E1IR-HE15 6

involvement s

n&5
&1 R -EfE 159

perception

n. &k
AE1R-EfE 159

sophisticated o

adj. EFEERY
AE1R-BEH 18 4

urgent s

adj. E81, 2EMW
KE1IR-BER17 9

investor s

n. IRRXE
AE1R-Ef 16 9

mission i

n. {£5%

AE1R- Bl 169

recruit s

v.iBE

FE1R B 16 6

fundamental &

adj. B4R
KE1IR - B 15 1)

occasionally s:

adv. {8/R
rE1R - -BEE 159

promising s

adj. BHRER
AE1R - B 159
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reluctant &

adj. BRI
AE1IR-BER 159

grateful s
adj. BGEAY
AE1R-ER 146

passionate s

adj. #BER
A& R -EHHF 144

risky &2

adj. BXEAY
AE1R-BER 1449

odd &:

adj. E71%AY
AE1R-Hi 136

affluent

adj. EfARY, EEAY

rE1R -BE1269)

erode c

v. {28, BiR (X 56%)

FE1R B 1249

frustration

n. MK R%
AE1IR-ER 129

B2

et

virtually B2

adv. JLIFEARSZ
AE1R-EFE 159

inform s

v. 5E0, B (EUtEHREARS)

FE1R- B 1469

regarding s

prep. XF
AE1 R -EF 14 6

award &

n. 3%
AE1R-ER 139

accomplishment s

n. Bk

FE1R-BE 1269

ambitious &2

adj. BifEHEY
&1 R -EE 124

exert

v. FEDNCHE. FIF)
rE1R-Hif 126

optimism &2

n. R RMEN
KE1XR-BER 1249

- https://english-exam.lazynote.cn/cet6/sections/listening/2021-06-2/?f=p - TE£&{E AR EIF


https://english-exam.lazynote.cn/cet6/words/reluctant/?f=p
https://english-exam.lazynote.cn/cet6/words/virtually/?f=p
https://english-exam.lazynote.cn/cet6/words/grateful/?f=p
https://english-exam.lazynote.cn/cet6/words/inform/?f=p
https://english-exam.lazynote.cn/cet6/words/passionate/?f=p
https://english-exam.lazynote.cn/cet6/words/regarding/?f=p
https://english-exam.lazynote.cn/cet6/words/risky/?f=p
https://english-exam.lazynote.cn/cet6/words/award/?f=p
https://english-exam.lazynote.cn/cet6/words/odd/?f=p
https://english-exam.lazynote.cn/cet6/words/accomplishment/?f=p
https://english-exam.lazynote.cn/cet6/words/affluent/?f=p
https://english-exam.lazynote.cn/cet6/words/ambitious/?f=p
https://english-exam.lazynote.cn/cet6/words/erode/?f=p
https://english-exam.lazynote.cn/cet6/words/exert/?f=p
https://english-exam.lazynote.cn/cet6/words/frustration/?f=p
https://english-exam.lazynote.cn/cet6/words/optimism/?f=p

saying s
n. iEE
RE1TR -BE1269

supporter s:

n. X458
AEIR-ER 129

dedicate s

v. OF
AEIR-ER 116

parenting &

n.EBTFL
AEIR-BER 1149

satisfied s

adj. =R
AE1R-BER 1146

enthusiasm &2

n. 5

AE1R-HE106

privilege &

n. $51%
AE1R-ER 109

utilize &

v. 3, FIFB
AE1R-ER 109
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somewhat s

adv. B
KE1R-BER 1249

curious i

adj. 1F35HY
AB1R-EE 1 G

longevity o

n. K&
AEIR-EF 1169

repeatedly &

adv. R Eith
AEIR-BEF 1149

appealing &

adj. BIR51089
AE1X-ER 104

inherently o

adv. N7EHE
’E1 R -EE 10 9

socialize &

v. $132
rE1XR-ER 1049

compassion

n. @B
RE1R-BERG
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enrich & nurture c

v.FE v. %8

AE1IR-BEE 9T AE1IR-BEfE 94
overlook s programming s
v. B8, REEE n. fRiE

AE1IR-BEE 9T AE1IR-BEfE 94
uncover s upper 1

v. %I, BE (WE. BES) adj. FERY, £EN
AE1IR-BEfE9a AE1IR-HiE 99
abundance collaborate &2
n. K& v. &fF

AE1IR - B 8 1 AE1IR-EHiR 8 1
harsh s independently s
adj. =[EHY adv. JH37ith

&1 R -EfE 8 4 B IR - HiE 8 4
lifespan s making

n. Eap n. HIE

&1 R -EfE 8 4 B IR - HiE 8 4
nonetheless &2 optimal «

adv. REL adj. BRAERY,RIAT
&R - HiE 8 7 rE1R-EE 8 )
rob s significance s
v. 8% n. B
AE1R-HE 8 T AE1IR B 8 4
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turnover s unrealistic &2

n. EMVER adj. AYISCRRAY
AE1R-ER 8 1) rE1R-EL 8 1)

VOCABULARY = ia] JC X & 2 i

EEFRE IR 844 % CEFR ME RRE &

EFEENEEGH 844 MNEiA), 1ZEUE CEFR FR&FitT. BIRERR ZFRKIL
T] EFRGLE (CDF) , &A—+HEH 100%, B2 LAE (C1/C2) AEMIA, AGit 48
™-246%,

26% 50% 72% 94% 100% 100%
A1 A2 B1 B2 C1 C2
J VLT J LR J VLR Je L J VLT J UL R

BIEN [2 CEFR FRKLAT] NRFRBEZR (CDF) - BIENEERIIRNEEIR 844 1 - RIEH 100%

% s 3 3 B2 DL I 18] Bl KU F&E®E

844 6 72 %
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