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Part III Section C (1)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 When I re-entered the full-time workforce a few years ago after a decade of solitary self-
employment, there was one thing I was looking forward to the most: the opportunity to have work
friends once again. It wasn't until I entered the corporate world that I realized, for me at least, being
friends with colleagues didn't emerge as a priority at all. This is surprising when you consider the
prevailing emphasis by scholars and trainers and managers on the importance of cultivating close
interpersonal relationships at work. So much research has explored the way in which collegial([E]ZERY)
ties can help overcome a range of workplace issues affecting productivity and the quality of work output

such as team-based conflict, jealousy, undermining, anger, and more.

JUERL SERAETFIMB O FEFHASIR TN RGN —HSHE BN <BXIBE TIEFRY
k. BEEFEREAGWSR RABRE,Z2ONKHMS, SRERARRIRNKERAMTER, EEEF
&, BHFEEESEREE TFREFFEAGRKRENEEREL XECARIN. XERFRRRTESE
KA BN AR M AE = DA TR RIRERI— R FIBRIZ AL ANEBNHSE, WRiP. BRI,

P2 Perhaps my expectations of lunches, water-cooler gossip and caring, deep-and-meaningful
conversations were a legacy of the last time I was in that kind of office environment. Whereas now, as |
near the end of my fourth decade, I realize work can be fully functional and entirely fulfilling without
needing to be best mates with the people sitting next to you.

WIFRITTFE. FKBERBILARKXIR, RZIMAERXAIRHERERST, 23 _ DR T AN INEET B RIS
7=, TIE BFEE+Z RERE REIRE TFI LSRR IEBIEEH e S ABE MABES SR
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P3 In an academic analysis just published in the profoundly-respected Journal of Management,
researchers have looked at the concept of "indifferent relationships". It's a simple term that
encapsulates(#E¥E) the fact that relationships at work can reasonably be non-intimate, inconsequential,

unimportant and even, dare I say it, disposable or substitutable.

AENNERTEZEHH (BERFRTE) N—REFADITHRARARMAR 7 "RBERE IS, XE—
EERAAE BHE 7T IXE— S TRPIX AT LIS ENEIREERN. BXREEN. FE2E21EE K
i, 2 A o A,

P4 Indifferent relationships are neither positive nor negative. The limited research conducted thus far
indicates they're especially dominant among those who value independence over cooperation, and
harmony over confrontation. Indifference is also the preferred option among those who are socially lazy.
Maintaining relationships over the long term takes effort. For some of us, too much effort.

RIRRREARIRRAIBARERAY. 125N IEHTRIBRMRRIE XX R EIIR I S,
BEEIES NRRIAPE S ESH, REEPLELR EMBRIARSEE. KT REFTES
B IFEAIPI—EAKR XFELSS .

P5 As noted above, indifferent relationships may not always be the most helpful approach in
resolving some of the issues that pop up at work. But there are nonetheless several empirically proven
benefits. One of those is efficiency. Less time chatting and socializing means more time working and
churning(F= ).

ON_EATA, iGIRR R A BEA NS EAR TFh B — LRSS HBEA. BNAEI I SOIEE
AR, Hpz—=2ER. BRI I EREE ZSHIRGE TEA I~ .

P6 The other is self-esteem. As human beings, we're primed to compare ourselves to each other in
what is an anxiety-inducing phenomenon. Apparently, we look down on acquaintances more so than
friends. Since the former is most common among those inclined towards indifferent relationships, their
predominance can bolster individuals' sense of self-worth.

B—1EEE. FAALFNMNRATE—FSIRERIIIRTISECSARHTILR. B2 K120
RASTRUAR. BTREEMETERRRNATERNERL ENNESHAT LSRN ARNEEMN
BR%

P7 Ego aside, a third advantage is that the emotional neutrality of indifferent relationships has been
found to enhance critical evaluation, to strengthen one's focus on task resolution, and to gain greater

access to valuable information. None of that might be as fun as after-work socializing but, hey, I'll take
it anyway.

HFFERAR B=MIB R ER R KRB M REE IS @ i F I TS IR ES BRI EE,
FEREEZENEERNERE, XTI AR R ENEE B2 1R TIe IR %z,

B E SiZ A
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46. What did the author realize when he re-entered the corporate world?

A) Making new friends with his workmates was not as easy as he had anticipated.

B) Cultivating positive interpersonal relationships helped him expel solitary feelings.

C) Working in the corporate world requires more interpersonal skills than self-employment.

D) Building close relationships with his colleagues was not as important as he had expected.

LEFEHEANSW T TR MERD THA?

r) SRESHIARHNMRMETURIEBAT SR,  8) IEFFURIIABRK R B thIRE 7 R,
) FER AR TRt B E e R EE SR ARRRERIT,

D) SEEEMFERRANMEMTEIRIIPLEE,

[E=]
(A5

€31)

[Efi]

D )

What did the author realize @3 HEE&EBIRFT1EEI"WANEREEAIR], &8 infer, imply
ZERIHEIES, ERNERXERIEFNNAIGF,

Q46 2tnfE wh-£#aa): EiE the author, 1815 realize, when 5|SHJEMAIEMNT when
he re-entered the corporate world, Z5HEER, FobaH.

It wasn't until I entered the corporate world that I realized, for me at least, being friends with
colleagues didn't emerge as a priority at all.

BERERLTRZERATIRE, EOWEMS, MEEHARXGERAER AN
ST,

A) fafRtS
Making new friends with his workmates was not as easy as he had anticipated i
R RIPREIPLEZ", [RX didn't emerge as a priority at all AR TRARZMN
Il = AEE", "WHT'EBEAEE"'EMEE, BT M,

B) SENiHR
Cultivating positive interpersonal relationships helped him expel solitary feelings
KSR TRRRBMEE TR, SR 1FEANESLRIPLAER. EGERETT"
REN SR, BRXARIRESEXAZFSBIKEIH,

C) THh&ER
Working in the corporate world requires more interpersonal skills than self-

employment {EATIERIA S BT APRRBEEXK" LML, R REFE BIREN
RNERIMZIARAEE", NREFM IR ARRRBEERERILR.

D) v IEff
being friends with colleagues didn't emerge as a priority at all «
Building close relationships with his colleagues was not as important as he had expected.
there was one thing I was looking forward to the most ~ as he had expected
T FIR SRR AMGARLADRIBRMFER", D 8" HRSEMAIR 5/ Building
close relationships with his colleagues, B"~EZE"H¥E/9 was not as important as
he had expected, HiHIENXTEIIRL,
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47. What do we learn from many studies about collegial relationships?
A) Inharmonious relationships have an adverse effect on productivity.
B) Harmonious relationships are what many companies aim to cultivate.
C) Close collegial relationships contribute very little to product quality.

D) Conflicting relationships in the workplace exist almost everywhere.

MNAFZH AP RIS FAERRT BRI A2

A) FANBRIXREMEFNEARAFFME. ) ERXERITFS QTR THEFA.

O) FENREXRNmRE/LFREHARmH. ) TIEZAPIRRIE/VFRLERE.
[BxE] A @D

[#J82] What do we learn from many studies i@RAIEEHRRHNEMNREIL, EXNEMERHER,
ANATRR,

[IFE] Q47 =+ What do we learn, from 5|S{EE3& from many studies, about 5|SiERR
about collegial relationships., TTW\A]. ToEBE, FTIRARFEM.

[EfZ] So much research has explored the way in which collegial([E]Z5HY) ties can help overcome a
range of workplace issues affecting productivity and the quality of work output such as team-

based conflict, jealousy, undermining, anger, and more.

AEMREERR 7 BHFEEARIRANAR BRI ERS T/~ HRERERZR
B, AR, WEIP. BERIRE. RSEE.
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[#EIR] ) v E@

collegial([G1ZHY) ties can help overcome a range of workplace issues affecting productivity and
the quality of work output such as team-based conflict, jealousy, undermining, anger, and more
< Inharmonious relationships have an adverse effect on productivity.
team-based conflict, jealousy, undermining, anger < Inharmonious relationships
TR FHE R RBE AR AL P ZRAOEIRE ", SN T REANEASIRELE=", IE
5 Inharmonious relationships have an adverse effect on productivity f£i2%8 t
XIRL,

B) fMiiE
Harmonious relationships are what many companies aim to cultivate AIE" A F]
BIEE", FOORAIR TARRR AR, HRAI # A5ER, BT @
.

C) S5EXHR
Close collegial relationships contribute very little to product quality "X fa/&
ERR/N", JREX can help overcome a range of workplace issues affecting
productivity and the quality of work output IR BERE B TEAR S A~ H R 2B
&, TREFER.

D) SRR
Conflicting relationships in the workplace exist almost everywhere &R EB{{E
N HEARAIRE IS — 22/ conflict MR FEERIZ/ L FEIERE NS, &
HIRSGEE,

48. What can be inferred about relationships at work from an academic analysis?
A) They should be cultivated.
B) They are virtually irrelevant.
C) They are vital to corporate culture.

D) They should be reasonably intimate.
M =T ARG B o o] DAHEWT B TAE R IR R B H 2% m?
p) BAINLZEER.  B) BAIXRLELEXEE. o BINEUVMHEXEE,
D) BRI RIHEEREE.,
[&%] B (iED
[#182] What can be inferred BE#451H infer =i, IRMNF0#ERTRR, FENEMNDM—EEE
FE(ER,

[#Ff1] Q48 = What can be inferred about relationships at work, from 5|H{&#&E from an
academic analysis, #izf] can be inferred &F we can infer, I2f#Z_EFbEM.
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[EfZ] It's a simple term that encapsulates(#£#E) the fact that relationships at work can reasonably be
non-intimate, inconsequential, unimportant and even, dare I say it, disposable or substitutable.
XENMERNOANE, BHET —1EXL: REXRZE2IURIEFEEN. TEREN. £&
Z, EE—HKERit—-aIaa L. AwEA.

[iLE] A) SEXER

They should be cultivated RIX"NSHHEEE", SRMGZFADTTXIEIRIGRR IEFEE.
REZE, UB"NENEIASEER,
B) v IEW

non-intimate, inconsequential, unimportant and even, dare I say it, disposable or substitutable -

They are virtually irrelevant.
FH) BRIARETLKEE", They are virtually irrelevant f virtually irrelevant #fEH
MEARRNHEEIEN 7, ERX—SHENREES.

C) FTHh4ER
They are vital to corporate culture S"XJ{EWNUEXREFR", BRGZFADITELIAR
i& corporate culture, thRIBEIZXEEM vital, BS unimportant BIF/E.

D) (ML
They should be reasonably intimate F3K"FiZELFER", S5/EX can reasonably
be non-intimate /1 reasonably {&1fi non-intimate (SIEtAEER) HKR, FHTUR
BT RN reasonably XM, {BIE non-intimate fAipL Y intimate,

49. What does the author say about people who are socially lazy?
A) They feel Uncomfortable when engaging in social interactions.
B) They often find themselves in confrontation with their colleagues.
C) They are Unwilling to make efforts to maintain Workplace relationships.

D) They lack basic communication skills in dealing with interpersonal issues.
YE& XA I AEH 2B %2
A EMNESSHREMRREIRETR.  8) IEERNECSREREX L.
o) RS NEF TIEZRRMA LS. o) IELEAPRERRRRZ EAFEERI.
[&x] C @H®)
[#18] What does the author say about people who are socially lazy EZa/EE XSS FEEHARLY
BiRiRE, RNR—EENRINER, IINEDRE,
[IFE] Q49 FF What does the author say about people, who are socially lazy 2RE
people RIETEMG. EH0EMT. KTEE, FTIEEMEMRMH.

[®Efi] Indifference is also the preferred option among those who are socially lazy. Maintaining

relationships over the long term takes effort. For some of us, too much effort.
XIBRLE AN iR, QR (TREREXR) BERER., HERKPXREFTEHES
—MEEAIPRN—EAMNS, [THEXZT.
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GELR] A)

B)

9)

D)

THER

They feel Uncomfortable when engaging in social interactions 13"t 32ATRLEIA
&, FEXRIRE RN RERKXREZES, WRKM IS5 RERIOIRRE.,
KEFE

They often find themselves in confrontation with their colleagues 8" /%3825 "+
A", {BJR3 harmony over confrontation f#iA" BEIRZ, 1BRFNE RIARYT
RIERR, SHRMA ZBHIINAE, R —FHANEEER SRRk E.,

v IEff

Maintaining relationships over the long term takes effort. For some of us, too much effort. -

They are Unwilling to make efforts to maintain Workplace relationships.

Indifference is also the preferred option among those who are socially lazy < They

T g P X R AZR A", Unwilling to make efforts to maintain Workplace
relationships fB"## 11 "BIRA " REF HS NYEHFIRIZXR", [EEMHARNEXEE,
ZHhEs

They lack basic communication skills in dealing with interpersonal issues %"=

ERNDEREE", FXXMRTFN 2 MARGSEeES], Rkt 5z,

50. What is one of the benefits of indifferent relationships?

A) They provide fun at work.

B) They help control emotions.

C) They help resolve differences.

D) They improve Work efficiency.

RRRANIF 2 — R A2
A) ENETFPRESRE. 8 ENEUTEHRE. o SIIRTHERDIE.

D) EfES TR,

(=1 D

(4HT5RR)

[#18B2] What is one of the benefits of indifferent relationships EXEX E5HAFZ —IE
ERR), THIES, BB,

[#FF1] Q50 = What is one of the benefits, of indifferent relationships ZRE benefits AY
NR2E. EAFHEMN, FTraEkH.

[EfiZ] One of those is efficiency. Less time chatting and socializing means more time working and

churning(7= ).
Hrh— ISR, AR SRt AR T S AR TRRIF=H b

%32 - https://english-exam.lazynote.cn/cet6/sections/2019-06-3/part3-section-c-1/2f=p - FELLE AR EIF



[ER] A) SEHER

They provide fun at work 52t T/EFR#E", R None of that might be as fun as
after-work socializing BI/R"FoX R BRI X RAX LT e e AU IR EH AP AR
B, 5"RHREB TEHER.

B) fAHEEE
They help control emotions i "#BN=HIBEEE", JRX the emotional neutrality of
indifferent relationships IR TR EERXRABERBR 2PN —RERM
EFR, BigE"&=HIBE ER,

C) 5EXiHER
They help resolve differences 15 "EEI{LED1E", R As noted above, indifferent
relationships may not always be the most helpful approach in resolving some of
the issues that pop up at work G &7~ TR R BEXEA NS SRR BIRRIRIF 5
N — AR R e R,

D) v IEff

One of those is efficiency. Less time chatting and socializing means more time working and

churning(F= ).

< They improve Work efficiency.
FRAEFFTAEREER", They improve Work efficiency IEX—IFAbERFHE, SEME
— N, EERAVINERBIRA—%.

SENTENCE INSIGHTS -« 4JF ik

6 A H AR EAEV

MIERGOSERIANGFFET—PNENE. SNEERE. oSS, TRl
BEEREME. REEFHENTERET.

It wasn't until I entered the corporate world that I realized, for me at least, being

friends with colleagues didn't emerge as a priority at all.

BIR, B24

SEVEEIEY "It is/was not until ... that ..." RIUNKANEHIEEFNEMa, AT EEAEERER
B, AERESEKENTINEENINGRE, BRENDFERNZIIEEETIE, XLEE
FRHPHNELER. 9XEEEERENRFRENTIRSE, EEEEBANTKEXRUT T
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But there are nonetheless several empirically proven benefits.

FHE, F2h]

there be FHEGIRIRFIEFAERUENOR, BIEANINIEEERAREE, OX8E
—EftEl, BRETEANEETER, ERASRES, FRTERERT.

As human beings, we're primed to compare ourselves to each other in what is an

anxiety-inducing phenomenon.

6B, 24

ORI T ERR "E£6 + ME + RIENG" SRERIU, LAREENES + FNERIEES, XS5
FEPNFAIERFNEPRE LN, BRSNS RNE.

Apparently, we look down on acquaintances more so than friends.

F6BL, H3A]

EEE4ERD ("more ... than ...") FOLLB MBS EAEHIFEFTNEMa, TEENS
MFMEBBXRER. A5 "more so than" 2FZEVRAVHEIZRA, BERFAEEER, EE
EUEETBRIREX DT, FiBEE "look down on" tBEEEFH, EERSNSHEMNE.

Since the former is most common among those inclined towards indifferent

relationships, their predominance can bolster individuals' sense of self-worth.

H6EL, H4f)

[REMEMN S RIEINE QRN RAEFETRISMA ESaRAT e, ERREM.
[FEEEEINRAFEHRINEER. ZUREEREN EREETRERERIGF EERGERI
BIMEFNSCAME

None of that might be as fun as after-work socializing but, hey, I'll take it anyway.

HIB, Fof
HHEE ORI NRFIEHRIEFNELDZ, "but" EERIMN S ENFEOEGEFANER
PIREHIL. E—ORLREERIESNIENtERHEE S, EREMNATRER T T

HIGH-FREQUENCY « L [ i 4% il

AR I 92 MBS S IR HA
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THREREANEERFHR, N2 WE R HFEREBISME (B nERHHN
NEFHIRDTF 8) . BMANEAR HIRE S ZEXERDM, [RETEEXAE

RREX. EfF. AESEEGIE.

relationship s
n. X&K

ARE18X - Hi 168 &

cultivate &>
v. 1555, RE (FEE. SE. X&KE)

KR4 R -HE31 6

interpersonal s

adj. ABRfY

4R -BHE15 6

colleague s:

n. @5
ARE3 X - Ef 84 4

realize s

v. BiRE, TAIRE!

ARE3 IR - B 64 4

benefit s
n. 54k

K2 IR - HRE 244 5

decade :
n. +4

A2 R - HR 120 5

indifferent &2

adj. ESKHERAY
ARR6IX -HH 9T

corporate s
adj. 2FIRY
K4 R - B 16 G

issue si

n. )R
ARE3 R - EfA 158 )

workplace s

n. TSR
AR3X-BERT704

author 1
n {E&

ARE2 R - Ef 264 4]

QOSitive B1
adj. FRIRAY

A2 R - BRE 144 6
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academic &2
adj. =AM
A2 IR - ERR 104 6

productivity s

R
AR R -BERE 58 6

efficiency s

n. 3R
AR2IX -H# 33 4

resolve &2

v. BRIR (AR, FRIRE)

KRR -HE 216

less a1
det. &/DEY

AR1IR-BR 2739

focus i

n. B2
ARB1IR - Bf 200 9

individual &2
adj. EAHAY

KRR B 14249

affect &

v. 0

AE1X-BE 116 G
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maintain s

v. YEfRF
ARE2 IR - B 64 6

analysis s

n. o
K2R - B 49 9

socially 5

adv. fE{ 3275
A2 X -HE# 294

researcher &

n. I ARAR
A1 R - B 363 4

product 1
n. 7 am

KRE1IR - -BfE 271 9

effect 1

n. S/

A1 R - B 191 G

negative s

adj. BEM
KE1R-BL1329

opportunity s:

n. Hl&

AE1R-BR 1159
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aACCeSS Bl

n. FHEAN
A1 R -ER 101 g

lack s

v. R
Am1R-BEH89H

exist 2

v. FELR LR
KRR -BET7T 6

conflict &2

n. Iz
ARE1R - Ef# 66 G

management

n. S8

ARE1IR-E# 63 19

approach &

v. S, B (FE=SR)EkRd Al L)

conduct s

v. HZAFF LG
ARE1R-HR59 5
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B1

least »

det. &/DHY
KiE1IR - Bt 98 4

publish &

v. b, &1T (BB REF)

AR1R- B9 G

contribute

v. 15k
AE1R-BER7969

engage 52
v. 25 M=
A1 R -Eff 68 6

journal s
n. Z¢&
A1 R - B/ 66 6

importance

n. EE M
A1 R - Bl 60 9

concept s

n. BE&

FRE1R-BE59G

B1

B1
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A1 R - Eff 48 6

fully s

adv. Tty
KRR B 43 6

priority s
n. L5

KRR B399

valuable &

adj. REM
AE1R -HR 3245

B2

emotional

adj. {B4ERY
ARE1IR - Bl 52 4

thus &2

adv. Bt FrLA
AR - B AT 6
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adj. HESHHUAY
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evaluation &
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socialize &2
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whereas &
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anger si
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chat
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former 5
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