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Part III Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
Statement contains information given in one of the paragraphs. Identify the paragraph from which the
information is derived. You may choose a paragraph more than once. Each paragraph is marked with a

letter. Answer the questions by marking the corresponding letter on Answer Sheet 2.
The American Workplace Is Broken. Here's How We Can Start Fixing It.

A) Americans are working longer and harder hours than ever before. 83% of workers say they're
stressed about their jobs, nearly 50% say work-related stress is interfering with their sleep, and 60%
use their smartphones to check in with work outside of normal working hours. No wonder only 13%

of employees worldwide feel engaged in their occupation.

EEARTIER AL LAEHARHMREERER. E¥E, 83%MRTRRMIATIEREIES, 1E50%H7
AERRSTIRERNENEETH A INER, 60%MAEIEE TIERBZIMEREEFNEE L
E. EELKRB13%NRTRENRNE CSHIER,

B) Glimmers(“¥F) of hope, however, are beginning to emerge in this bruising environment: Americans
are becoming aware of the toll their jobs take on them, and employers are exploring ways to
alleviate the harmful effects of stress and overwork. Yet much more work remains to be done. To
call stress an epidemic isn't an exaggeration. The 83% of American employees who are stressed
about their jobs—up from 73% just a year before—say that poor compensation and an unreasonable
workload are their number-one sources of stress. And if you suspected that the workplace had gotten
more stressful than it was just a few decades ago, you're right. Stress levels increased 18% for
women and 24% for men from 1983 to 2009. Stress is also starting earlier in life, with some data

suggesting that today's teens are even more stressed than adults.

AT EX TS NRERIRES, B2 R BN EE A EERRE T EXN MBI NERIRE EE D
ERRFRENDMIETFEEXATE. RAMANBREIFESTNK. REDARTRAIFS
K. 83%X TFREIENAIERE R T —TIUIN—FRIAY7 3% B EF—R i (A A S AT
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TrERMIIENRIEENRIR. MNRRINSEERALL L FRIENEXR AMRREXIAT. 1983522009
F T MRIESIKFEIN T 18%, BIEEIN T 24%. EIEAERRIALMERFT R —LEUERIASSH
BLOFEERFAENERK.

Stress is taking a significant toll on our health, and the collective public health cost may be
enormous. Occupational stress increases the risk of heart attack and diabetes, accelerates the aging
process, decreases longevity, and contributes to depression and anxiety, among numerous other
negative health outcomes. Overall, stress-related health problems account for up to 90% of hospital

visits, many of them preventable. Your job is "literally killing you," as The Washington Post put it.
It's also hurting our relationships. Working parents say they feel stressed, tired, rushed and short on

quality time with their children, friends and partners.
ENEENFRIAMERERERIRE SR AHERMATTRERE AR, BREDEINOIRA/ERIFE
PRIBRIXG, IR ETIE 48fe 50, A SRS RFE S it EmERER. WS 5EN8E
KAV R S ERaii2 BRISIA90% HPr S eI LATIRORY. 14N (GeBRiRiRiR) A, (RAIT
F"SEfR EIEFERFUUR". BBEGSEIINARKR. ERISFRMUIBEIEDK, KE. BILH
B#O57F. BRMHEELNSRERNE.,

Seven in 10 workers say they struggle to maintain work-life balance. As technology (and with it,
work emails) seeps(;8N) into every aspect of our lives, work-life balance has become an almost
meaningless term. Add a rapidly changing economy and an uncertain future to this 24/7 connectivity,
and you've got a recipe for overwork, according to Phyllis Moen. "There's rising work demand
coupled with the insecurity of mergers, takeovers, downsizing and other factors,” Moen said. "Part of

the work-life issue has to talk about uncertainty about the future."

THZ R TRFMENELURSE LESEENTE. EERARCUARMEZ RN T FEFERME)EAN
BEENENHE T ESEENFEEEERA— N LFREENHNAIE, RIEPhyllis MoeniJiii%,
XM RIRERAIER BN RS FHIARERIARE (R EE 7 — NI B TIEYES

73. "TERRAH L ERHEESH. . SRMEMEFRTRIAZER "Moenik, "T{FS
SRR —EB D IS RIS ARSI A E M.

These factors have converged to create an increasingly impossible situation with many employees
overworking to the point of burnout. It's not only unsustainable for workers, but also for the
companies that employ them. Science has shown a clear correlation between high stress levels in
workers and absenteeism(B” L), reduced productivity, disengagement and high turnover. Too many
workplace policies effectively prohibit employees from developing a healthy work-life balance by

barring them from taking time off, even when they need it most.

LR ZFCRE—RE &N ¥ — M AT ERIBE T2 R TIIE TFEERDIBRREE, XAMIIR
TAEHHE NERMIIN SRR, RECERPBRATIEEIKESY T, £F-0TE. REL
TERISMAERZ BfFERRIRIER M, ASHERIZEERSIR R EFEIER TR RERITESEETE 2L
LEABATALR, BN ) SRR AR R,

The U.S. trails far behind every wealthy nation and many developing ones that have family-friendly
work policies including paid parental leave, paid sick days and breast-feeding support, according to a
2007 study. The U.S. is also the only advanced economy that does not guarantee workers paid
vacation time, and it's one of only two countries in the world that does not offer guaranteed paid

maternity leave. But even when employees are given paid time off, workplace norms and expectations
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that pressure them to overwork often prevent them from taking it. Fulltime employees who do have
paid vacation days only use half of them on average.

RIE2007 FH— IR, EERTE S TE I ERERIT S ARTER XEERBBRERITFH
TrBER BiEmi e UR. mimRIIBIIRASS. EEHEE—AMRER THFHMRITERNAE
23R FERER BN N RERESTTRIERZ—. BRMERTIKE T HIHINR RS

AUEEIEIE A IS E TR AAERRLERIAMR. AETIHNMRRENEIRR T IR ER THEPH
—.

Our modern workplaces also operate based on outdated time constraints. The practice of clocking in
for an eight-hour workday is a leftover from the days of the Industrial Revolution, as reflected in the

then-popular saying, "Eight hours labor, eight hours recreation, eight hours rest."
AR B ET IS AR EPRENZ(E. $T-RILIF) VNIAUMEGER Tl s anBd OIS B T >RA9, 1E40
LR TR O SATRBRAY:" ) NS5 8,/ VIR AR, ) VTR,

We've held on to this workday structure—but thanks to our digital devices, many employees never
really clock out. Today, the average American spends 8.8 hours at work daily, and the majority of
working professionals spend additional hours checking in with work during evenings, weekends and
even vacations. The problem isn't the technology itself, but that the technology is being used to
create more flexibility for the employer rather than the employee. In a competitive work
environment, employers are able to use technology to demand more from their employees rather than
motivating workers with flexibility that benefits them.

HA—ERFEXM TFAEE—EBRTRIINEFRE FER TR EMREIE T 15,5
EAFSBRETF L1628 .8\ RSB EWATHEN E. EREEREBHAEIAZECEI MIRS
EEET(F. EBEAMETRARS METRARBRAEEMIFRTEIEEZ RGNS, ERFEFIRY
TENET EEREBEANRRARR TIRHEESER MARAEH TR IHNREERAMR L.

In a study published last year, psychologists coined the term "workplace telepressure” to describe an
employee's urge to immediately respond to emails and engage in obsessive thoughts about returning
an email to one's boss, colleagues or clients. The researchers found that telepressure is a major cause
of stress at work, which over time contributes to physical and mental burnout. Of the 300 employees
participating in the study, those who experienced high levels of telepressure were more likely to agree
with statements assessing burnout, like "I've no energy for going to work in the morning," and to
report feeling fatigued and unfocused. Telepressure was also correlated with sleeping poorly and

missing work.

EEFRFRN—IHARH, OEFRENE 7 "BRIAITEED "—ia, Akt R T 37 B EI S FHM4a9 5,
LIRXIEISEZNR. EEaEFBEFHMFRREERE, ARAREKNIZENETEENNERERRA,
MEERERER S SHEANER LER. AS5RRIN300Z2 /R TH ENEXKEEEENNAES
A REAEMGERIMRE 1" R _ EIREENE LI FHREREIESTIERNAESR., TEENRS
EEIRAMEFIERENER,

Harvard Business School professor Leslie Perlow explains that when people feel the pressure to be
always "on," they find ways to accommodate that pressure, including altering their schedules, work
habits and interactions with family and friends. Perlow calls this vicious cycle the "cycle of

responsiveness": Once bosses and colleagues experience an employee's increased responsiveness, they
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increase their demands on the employee's time. And because a failure to accept these increased

demands indicates a lack of commitment to one's work, the employee complies.

IEHEF Bz Leslie Perlowf#Ri, 2 A VREIIALZR E4 " HUE DR i e ENENIXFERITTIE,
BIENEMINERESE. TEIRURSRAFRRIES. PerlowSIXFEMAAEIAFRYS " 0 1E
R —BERMESEANEIR TR EEDRMES MBI R TRHENEK, MERTREEESX
Lo INAYEESKERIANS TAFRRZ %, R T R BERRM.

To address skyrocketing employee stress levels, many companies have implemented workplace
wellness programs, partnering with health care providers that have created programs to promote
employee health and well-being. Some research does suggest that these programs hold promise. A
study of employees at health insurance provider Aetna revealed that roughly one quarter of those
taking in-office yoga and mindfulness classes reported a 28% reduction in their stress levels and a
20% improvement in sleep quality. These less-stressed workers gained an average of 62 minutes per
week of productivity. While yoga and meditation( 5% 2 ) are scientifically proven to reduce stress
levels, these programs do little to target the root causes of burnout and disengagement. The
conditions creating the stress are long hours, unrealistic demands and deadlines, and work-life

conflict.

AT NSSFHIR TEAKE F S ATISEE 7 IRARE R, SET RERME SR I TRER T

FEERFIEIAYTH]., —EARBSERBXLITERR. WRERARRRMFEAetnaR TH—TIHRE

RARAND Z—S IR ERIFIESRZN R TIREE KR T 28% IR ENE 1720%, X
LENRIIRTEIBRENEF RS 76208, BRI BRIERSF _ EROIER A LARREE K
F BXEHIE SRS T FARARE S EERER. ERENRFERKIEIE. R
SCPRRYESR ARG HARR, AR TAESETERTER,

Moen and her colleagues may have found the solution. In a 2011 study, she investigated the effects
of implementing a Results Only Work Environment (ROWE) on the productivity and well-being of

employees at Best Buy's corporate headquarters.
MoenFitRIESEIRTRERE TRERTTZ. 2011 FRI—LHARH {EE 7 EBest BUy AE)EERSE
" (VAR TIEAR" (ROWE)S R TAEF=IFI@ALRISZNE,

For the study, 325 employees spent six months taking part in ROWE, while a control group of 334
employees continued with their normal workflow. The ROWE participants were allowed to freely
determine when, where and how they worked—the only thing that mattered was that they got the
job done. The results were striking. After six months, the employees who participated in ROWE
reported reduced work-family conflict and a better sense of control of their time, and they were
getting a full hour of extra sleep each night. The employees were less likely to leave their jobs,
resulting in reduced turnover. It's important to note that the increased flexibility didn't encourage
them to work around the clock. "They didn't work anywhere and all the time—they were better able

to manage their work," Moen said. "Flexibility and control is key," she continued.

iR F, 3258 R T T 73 BRIEIZ 5ROWE, 3343 R T EMAIXI BB EE I & T IERE.
ROWESSEHAITFERREMRS. (ABLARIME T F—HE—EENEMIITRIE. ERSARE
iR 7N BEES5ROWERR THRE TIESZREPSIALD, XIRJ B A =H i, F B B NER —
B\, RTEERRIATREMERHE MR T ARRE. BEETERR BINRRIEEFE S EA]
SXRIETE. "t AREE Tt EEEE T E—A s EiF it EE R SRYTIE, "Moen

. "SRIEMEESIRRE, A EnRiE,
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36. Workplace norms pressure employees to overwork, deterring them from taking paid time off.

B 37 30 Y8 38 18 5 T BE AR A AT AS SRR i A
[Bx)] F & G#n)
(=] BRSZAEIRRR TINTHER

[EfZ] But even when employees are given paid time off, workplace norms and expectations that

pressure them to overwork often prevent them from taking it.
A REMERTHRAFHFHNR, LIS E T FINERIZALE SEIEHEERE LM IRIEERR
XL,
[B¥5] Workplace norms pressure employees to overwork «
workplace norms and expectations that pressure them to overwork
EFEFEM
deterring them from taking paid time off — often prevent them from taking it
iAENER + KiEREE

[#3B] ' E . Too many workplace policies effectively prohibit employees from developing a
healthy work-life balance by barring them from taking time off 92
workplace policies B2 1EKR, MRATZEAIZE Workplace norms pressure
employees to overwork X" "HEHEE— AR BUSEES, FIEAR. HHIARRE.,

Too many workplace policies effectively prohibit employees from developing a healthy work-life

balance by barring them from taking time off, even when they need it most.

37. The overwhelming majority of employees attribute their stress mainly to low pay and an excessive

workload.

HREFRTHEHEEHR T RHFMLEN TIEE
[E%] B & Gawms)

(=] EOER = FH -+ 3%

[EfZ] The 83% of American employees who are stressed about their jobs—up from 73% just a year
before—say that poor compensation and an unreasonable workload are their number-one
sources of stress.

83% HEEIR T——TLb—FAIRY 73% X EF 7 —EF A EN TIFEEMIEIR
%%%7\/ A
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[B¥5] The overwhelming majority of employees «
The 83% of American employees who are stressed about their jobs
Boti—EERE
attribute their stress mainly to low pay and an excessive workload <
poor compensation and an unreasonable workload are their number-one sources of stress
VAL PO

[#4#4B] | A | 83% of workers say they're stressed about their jobs SAREFHER, EARERR
A" B0 ANBRIEDFOIFNI0H. Sl FENSR, HARRH low pay and an
excessive workload X—3J/RE.,

83% of workers say they're stressed about their jobs, nearly 50% say work-related stress is
interfering with their sleep, and 60% use their smartphones to check in with work outside of normal

working hours.

38. According to Moen, flexibility gives employees better control over their work and time.

R 35 Moen ) WL £, R ¥ YA 57 T 68 58 47 o B 4% 5 C 19 TAE AR [A] .
[Ex] M & e
(48] Moen KRiEM
[=EfZ] "Flexibility and control is key," she continued.
iiEENR: " RiESEHEXRE. "
[?%5] According to Moen — Moen said
5[REIETTEXIN
flexibility gives employees better control over their work and time «
Flexibility and control is key
BIAFF—shiREK
better control over their work and time < a better sense of control of their time
GIEIE NS
[#4#¢B] D' Moen said 7£ D ERistHI2 Part of the work-life issue has to talk about
uncertainty about the future, 5 flexibility gives employees better control £i&
HEREIERAR, BRAARRNLAAIBEM.
"Part of the work-life issue has to talk about uncertainty about the future."
L | she investigated the effects of implementing a Results Only Work Environment
(ROWE) REIEAFRSHE, KBEHI flexibility gives employees better control
over their work and time X—%£i¢,

In a 2011 study, she investigated the effects of implementing a Results Only Work Environment

(ROWE) on the productivity and well-being of employees at Best Buy's corporate headquarters.
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39. Flexibility resulting from the use of digital devices benefits employers instead of employees.

FEARFREEROREE R EGER T2%.
[&%] H g Gy
[#m] HFRBOREMEREAEE

[EfiZ] The problem isn't the technology itself, but that the technology is being used to create more
flexibility for the employer rather than the employee.

[BRAAERRAS, MARSHAREEEMIFR TEIEESAIRIEM.
[B%¥5] Flexibility resulting from the use of digital devices «
the technology is being used to create more flexibility
GIEIL X B
benefits employers instead of employees — for the employer rather than the employee
XS RRIZERERIE N
[##%B] D technology (and with it, work emails) seeps(i&\) into every aspect of our lives
QHARHSIE, (85I benefits employers instead of employees iX—F!|Z5|3
JEXIER,

As technology (and with it, work emails) seeps(7E\) into every aspect of our lives, work-life

balance has become an almost meaningless term.

40. Research finds that if employees suffer from high stress, they will be less motivated, less productive

and more likely to quit.

B 50 B0, 0 5 R TR 32 05 TR 7 Al AT B B AR 1 2 BRI, AR AR & F B, T B A AT e REER

[&=] E & Gass)

(=] SE—Ka0/MEF/ER

[=EfZ] Science has shown a clear correlation between high stress levels in workers and
absenteeism(B” L), reduced productivity, disengagement and high turnover.
RZEE&%RA, RTISEIIKFEST T, £7~N0 T, Sl ERH RS EIRERZ [BfFEH
EEX.

[B%5] if employees suffer from high stress — high stress levels in workers
R iR =
less motivated — disengagement
VL MAESRSFE
less productive — reduced productivity
B EEE X
more likely to quit — high turnover

o V=i
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[##4B] | ¢ | Occupational stress increases the risk of heart attack and diabetes, accelerates
the aging process, decreases longevity, and contributes to depression and
anxiety ZHIRZ2EEXEE, &BHW less motivated, less productive and more

likely to quit IXFh T{ERIFF,

Occupational stress increases the risk of heart attack and diabetes, accelerates the aging process,
decreases longevity, and contributes to depression and anxiety, among numerous other negative

health outcomes.

41. In-office wellness programs may help reduce stress levels, but they are hardly an ultimate solution to

the problem.

T BRI e BT FRAR E F7 7K (88 AT TR X B oA 190 R B AR AR AR R T R o
(=] K& @#s)
EE] HA=E wellness TIEIFRAMR

[EfL] While yoga and meditation(§% &) are scientifically proven to reduce stress levels, these

programs do little to target the root causes of burnout and disengagement.
RERMSHEBAERS EEHIERRERE, EXLHBXHESAESIL ERARRNRE LT
BENT.
[B%45] In-office wellness programs may help reduce stress levels <
yoga and meditation(5#&) are scientifically proven to reduce stress levels
TIFEE— EAS
they are hardly an ultimate solution to the problem «
these programs do little to target the root causes of burnout and disengagement
Ve SV =7
[#4#48] ' M | Flexibility and control is key AR S EHIMRRTZEIIF, 5 hardly an ultimate
solution BY"IFRARR SEER.,

"Flexibility and control is key," she continued.

42. Health problems caused by stress in the workplace result in huge public health expenses.
RENSBRBRERHBER T ERKALEAEH.

[Fx] C & Ga#s)

(H=] ENRREE->AHF

[REfiZ] Stress is taking a significant toll on our health, and the collective public health cost may

be enormous.

ENEEFEREFIAMER, SRRt EZERNTTREREEXRR.
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[B45] Health problems caused by stress in the workplace «
Stress is taking a significant toll on our health
FSESERNE I
huge public health expenses < the collective public health cost may be enormous
aBYaL =i

[#4#4B] | A | nearly 50% say work-related stress is interfering with their sleep £2/MNEEY
[EHEUE, ;88 huge public health expenses IX—/ 2B,

nearly 50% say work-related stress is interfering with their sleep, and 60% use their smartphones to

check in with work outside of normal working hours.

43. If employees respond quickly to their job assignments, the employer is likely to demand more from
them.

B R T TAEAE S = B0 3E B R TR AR E L E R,
[&2] J 8 Ga#s)
[#=] RITREIRNBREFEKRSES

g . . . .
[Efif] Once bosses and colleagues experience an employee's increased responsiveness, they increase

their demands on the employee's time.

—BEZRNEEFREIRTREINEEES), IfiaH—EIAZR TIENEX,
[B%5] If employees respond quickly to their job assignments «

Once bosses and colleagues experience an employee's increased responsiveness

BN FMHE

the employer is likely to demand more from them «

they increase their demands on the employee's time

WFERSENERINX
[#4#eB] 1 & telepressure is a major cause of stress at work, which over time contributes to

physical and mental burnout KAIE telepressure—ERAVGEEE, 5 the employer
is likely to demand more EEEINFSAI5EEEARE.

The researchers found that telepressure is a major cause of stress at work, which over time

contributes to physical and mental burnout.

44. With technology everywhere in our life, it has become virtually impossible for most workers to keep
a balance between work and life.

B T RHTE A AN AR AE T JATH A TS K 2 B0 TILF A AT REAE TAR 5 240 Z R 5115 .
[E%] D & Gams)

(=] RUXFTAATE — FELE
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(5]

[##<8]

As technology (and with it, work emails) seeps(ZBN\) into every aspect of our lives, work-life

balance has become an almost meaningless term.

BEERHY (LARBEZTIRAIT(RERMG) BABAVEFZRISHEE, "TF-EEFHE EE3M
NVFRBREMANE,

With technology everywhere in our life <

technology (and with it, work emails) seeps(;8 \) into every aspect of our lives

GBI SR

it has become virtually impossible for most workers to keep a balance between work and life «
work-life balance has become an almost meaningless term

TIEEREL = VPRI

H | the technology is being used to create more flexibility for the employer rather
than the employee EmTERIEMTiE, FREFDNR keep a balance between work
and life JLEATT8E,

The problem isn't the technology itself, but that the technology is being used to create more

flexibility for the employer rather than the employee.

45. In America today, even teenagers suffer from stress, and their problem is even more serious than

grown-ups'.

£ 254 R EH LB 2 T D F AR R K I 77,10 B ARAT R B B LR EE N E

[E=]
(5]

[(Efi]

(5]

[#4<8]

B e (a3sts)
SVEEHHEATE

Stress is also starting earlier in life, with some data suggesting that today's teens are even

more stressed than adults.
ENFHREER, —EHEERIASHNTOFEEUNFARZESEN.
even teenagers suffer from stress — today's teens are even more stressed than adults
TMIREBRX
their problem is even more serious than grown-ups' <
today's teens are even more stressed than adults
EERR S B L ZTARS T
A | 83% of workers say they're stressed about their jobs #ARIE workers BHARIEE
AR, 1RB1RE teenagers 5 grown-ups BILLER.

83% of workers say they're stressed about their jobs, nearly 50% say work-related stress is

interfering with their sleep

PARAGRAPH MAP - BT EH

13 MEREAH T4
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ZER—EEE + ZEREREXDERN [EREX] , 2B2RPEMAIIES.

A FRPRLERSEERZIA: THERK. ENEKX, 83% of workers say they're
stressed about their jobs, FIEHEEKRE 13% of employees worldwide feel

engaged in their occupation,

Ersss SERENER 13%

B EEET: —SEEEAFRSRIITIEZE. EEFREINE, B—77HEIE stress
an epidemic FYFEEALSE
workload, FH&2Zl today's teens are even more stressed than adults,

EHFEEE poor compensation and an unreasonable

ERms  ENER + BLFEED

C FEIOXEEREARITTE——increases the risk of heart attack and diabetes &, H&
M : stress-related health problems account for up to 90% of hospital visits, 2 iEfE

BENEX.
EEdEa 90% FIESATHERAMN

D HEeT{E-EEFEWEHEHNE: Seven in 10 workers say they struggle to maintain
work-life balance, HF technology (and with it, work emails) seeps(;Z2\) into every

aspect of our lives, B LEFERFKNAHE, FEILFATIE.
i RHEB BT LREE

E  IBSREEFREEWKA L: RFEIEENS absenteeism (8 T), reduced
productivity, disengagement and high turnover Z [B/5BEHEEX, SET/EBEERT
WELTL

fredra RN TARS/BEREXHE

F#EExtE: EEETHTR. TnR. BEXIFERERFECR LERTRIAER
5 &2 &kRHEZR; B workplace norms and expectations that pressure them to
overwork often prevent them from taking it S ERIEIEE.

maiia BRpRLEREERFIREE
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R ) VNS TAF BRI KR

Revolution, 3|AIHES Eight hours labor, eight hours recreation, eight hours rest,

etz JVNETEER TS e

a leftover from the days of the Industrial

SHEBFIRTEILRT never really clock out: 3T {E 8.8 hours at work daily, BF}
FekAYRIEME is being used to create more flexibility for the employer rather than

the employee,

ERka RiEMAEEIFRT

ILERS3TIA workplace telepressure: BJR TS FEIHPAHAERER, HARAMEEIIE
ENNEEFRR. KBSSEEUER.

=E1540  telepressure FMENE

Perlow 12 cycle of responsiveness: R TEkREIN, EtRESEHHEINAERK, RT
N EIARERBMAERS, FRTEEER.
Erdes RGERIEE KIS AR EIA

1Bl 2% workplace wellness programs i ElRE: Aetna IR REMIISIES
IRREIRIE. BEREIR, {EXLIRE do little to target the root causes of burnout

and disengagement,

=afg. wellness TR SRS

5|\ Moen 1£ 2011 EEfAFHY Results Only Work Environment (ROWE), B2 Best
Buy's corporate headquarters, FURGXEHBRGE.

= E454.  ROWE HE&S I

ROWE SCEGZER: 325 A5, 334 AR, £5&TTHHIRTE when, where and
how they worked, Z5RT{E-FKEPRFLD. 1=HIRER. EEZE—/\EF; Moen

IS\4E Flexibility and control is key,

iz RiESEHIEXRE

SENTENCE INSIGHTS -« 4] 74k

24 F)H AR R
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MIERUSAERIANGFERT—PNENE. SWNEERE. oSS FRif
BEEREME. RETFHNTTERET,

Americans are working longer and harder hours than ever before.

AR, #14]

EVERZRAN than 5| SALVREREEFTRAENNOR, EFFEEHXPRBLI. AORER TR
ERNLCEINENGE, BESLREFHFIERIINGERE, RHRENESGR, EEETNET
REFUFRIL.

No wonder only 13% of employees worldwide feel engaged in their occupation.

ABL, 34

AR R, EHDEFEMEHEM, No wonder 5|SANEFERABEENGX. FES
PENEEEENSEREE, BAgAFRERR, FIFTIRERMUTF.

Yet much more work remains to be done.

BE:, ZE24]

AR NEENERELIRRG, Vet iED BT A AT R TR R B
I, remain to be doneF A RERNEEREEEE RN, S EAESHEETEM,

The 83% of American employees who are stressed about their jobs—up from 73%

just a year before—say that poor compensation and an unreasonable workload are

their number-one sources of stress.

BRL, #i4f)

AOEMSEHEE TG + BENDEREE + RIENDIFRE R\ RAEHIEETRE LAY
g, BAENFIEELEEREN TR ZEAUNSEI BRI RERSEK
HEE), SRR,

Stress is also starting earlier in life, with some data suggesting that today's teens

are even more stressed than adults.

BE{, 74
with HBBIRIE + DR + EIENGRVES R\ FFAIEREIEPERNNTTH with E54
1aF0 that 5| SHIRIENGDEESNE R Z2ERIETBIE.
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Overall, stress-related health problems account for up to 90% of hospital visits,

many of them preventable.

CBt, %35
TR + ESEHEIRE RRIERBYXERENNGZ. EREXMTAEIE. BEIFBEIN
DR FTRIEERES R, TR,

These factors have converged to create an increasingly impossible situation with

many employees overworking to the point of burnout.

BEL, %14

ERE + AEVNE + MABEEETEIE + IR FREN, XL\ RAEHIEHE A
BNES. FHRIRMYER (‘with + FiF + WEDIR") REEEN, ZEEUEAZEEEGT
£A.

It's not only unsustainable for workers, but also for the companies that employ

them.

EBL, #Z2h]

FEFXK + FENTEIRRZIE + not only ... but also FFI45, X =FheE AR 2 M0, RN L+
HNEma. FFRXAEE It BEREREOHRBRBZFASENMS N ERER, ZIEEERR[T 2
IERBEIZEUEE,

Too many workplace policies effectively prohibit employees from developing a

healthy work-life balance by barring them from taking time off, even when they

need it most.
BB, #H44]
AOEEEEHRE: "F9 + MERKENG" BIUARAEHFRERNERGR, a5

"prohibit/bar sb from doing" FIEEEEL. "by doing" FXRALAIAIL. LAK "even when" 5|SiL
TURTENRNIENG, BREINERED, EREITAEERAEIREETFNDTF.
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Fulltime employees who do have paid vacation days only use half of them on

average.
FBL, #544)

AREEN EE (BRFEESIEND) +1BIE + BIE + IKE", RIEUARAEHEERSmEN
REBGR. REMEENDEGEE. XRENRENGHEEE EAETTHEBERENE, X
HESNTREZFENENGEEN, EEETAESARA.

Our modern workplaces also operate based on outdated time constraints.

GB, 14

ERAEET O EEENE R\ FAIEHEETERANEMGI B —ERE EFARER
AR RET e ENSRENSEE BRI R,

We've held on to this workday structure—but thanks to our digital devices, many

employees never really clock out.

HE:, ZE14]

FHEET AR\ RMEABENGN, "but' 5ISHRXILEERERTIRE LI, IWIETCHRTTEE
—ARIERRIRSILL B BB —EFRME. (FAFIIONEEEFEZEINE.

The problem isn't the technology itself, but that the technology is being used to

create more flexibility for the employer rather than the employee.

HEL, %534
"The problem is not A but B" #] "that" 5| SHIFRIEN TEBE I/ RFANE A EFNEPEINE

i "not..but..." JIELEME A TIEIA X PII AR MR E R IEN G R TR SIS XS
HESE— TP ARERE ERE 235

In a competitive work environment, employers are able to use technology to

demand more from their employees rather than motivating workers with
flexibility that benefits them.

HEG, #544)

FAIER "be able to" FEES, FBEAENFRAPAIER "rather than" 5ISHIXILLEH, ZPU7N
FFETFGZTENNERTN. EENDERZEIEXRAENGHEEE, EESMEES
1. B EAREIARENSERNE.
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Some research does suggest that these programs hold promise.

KB, ZH24]

5. FEAYRIELEH does suggest tBRE WANEEUFR ZREINATSIREAR S HE1MTE

B

Moen and her colleagues may have found the solution.

LB, 14

IBSEMANNTEBARR SN RS HRINEFRAERL, TERTRAENSTEE, EREA
S RTEBERRSHENERRA DR

The ROWE participants were allowed to freely determine when, where and how

they worked—the only thing that mattered was that they got the job done.

MEE, ZB2A)

FORERTHER'EG « BRMEEREH, UIRRERREENG. REEERENTDNES
&, SERNERS.

The employees were less likely to leave their jobs, resulting in reduced turnover.

MEL, ZB54)

FREREONMMED A FERNERS AT ELINGNES BE —eRIE ZEEERTTRE
RKUDF EATRENG BEERNEEHE,

Workplace norms pressure employees to overwork, deterring them from taking

paid time off.

336/ /5l
"EIE + 1BiE + KIE + AETFNEAD UK ESEDIIEEHNTER SEENTEaN. EiE
XAMABIRE, ERENRASXIIS X AFHRERE.
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The overwhelming majority of employees attribute their stress mainly to low pay

and an excessive workload.

XM EIKEIR + RYIahiE + BiE + MRS REaRERL, HiEhaEHN. EREETES
AXREXRKERRARTZ NEF.

According to Moen, flexibility gives employees better control over their work and

time.

H

238 1 i+

XEERIFEHANMRATET, GaBEFNNEEAENGERRANE. EBXMEFE, &
HEAERBEEFHEER.

&

Flexibility resulting from the use of digital devices benefits employers instead of
employees.
55398 8T

"HSRBRIEEEE + FESEEIEENR + RYENE + BiEEENPEGN. ERXMELE, 8
ZFXRRIEEEE IR FRIREZ1ER.

Research finds that if employees suffer from high stress, they will be less

motivated, less productive and more likely to quit.

5540588 18+

TARKA... AR B BREASFAGERERENNRAELR, that'5IRE. "if'5I1%MH. 7
EERER, XMASIFEEIBMNE.

Health problems caused by stress in the workplace result in huge public health

expenses.

55 4.2 R R

"BANNSIEAEEFREEE, BE—RINENBE BRERBEXEFEENINGE. EEXMR
BEEE, LCEXEXIKEEGD FERREIRER.

HIGH-FREQUENCY = L8 i 4 1A

A5 HBLK 169 NFEiB 7N 5 H 3 = A A
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THREREANEERFHR, N2 WE R HFEREBISME (B nERHHN
NEFHIRDTF 8) . BMANEAR HIRE S ZEXERDM, [RETEEXAE
RREX. EfF. AESEEGIE.

employee 12 stress &
ngEggR, BT n. [ EH

AE528 IR - EfE 190 6 AE19R - B 126 6
workplace & demand s

n. TYESZAR v. IRREEK

A9 IR -E 70 9 A6 X - Ef 92 6
flexibility s employer &
n. RiEtE n. B+

A6 X -Ef 9 g AR5 R - Eff 56 6
overwork s: likely 12

v. I IETE adj. [RATEERY
AESR-ER 1149 A4 R - EJf 228 4]
pressure s balance s

n. (MEES n. S
A4 IR - B 57 6 A4 IR -BEf 49 9
stressed i less a1

adj. EEAZH det. B/DEY

KB4 R -ER 13 5 A3 R -EHH 273 84
better reduce s:

adj. E#FAY (good AIELERER) v, BRE (BE. K. BESE)
AES3 R - EHER 205 A A3 K - ERf 138
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average 2
adj. IR
AR3R-HE1124

productivity s

R
AR3R-ERE S8 6

increased

v. 180T
A3 R -BE&H 284

quality

n. JEmE
AR R -BEE 1124

policy &
n. BIER

A2 R -BE 103 9

contribute s
v. I8k

KRR EET9G

digital B1
adj. #=H

KRR -EET726
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colleague s:

n. [@%
K3 IR -Ef 84 4

email 1

n. EBFHRE
KRE3 IR - B 53 9

benefit s:

n. ik
A2 IR - B 244 5]

accord c:

n. (Ez. BRERY) thiX

A2 R - EH 167 &

factor s

n. B&
ARE2 R - Ef 108 9

economy i
n. 2555
A2 % - ERR 102 G

solution &

n. FRRINE

2R B 76 6

conflict &

n. 58
KiE2 )X - Ef% 66 G
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suffer s:

v.EBR (FE. KR RKF)
AR R -EFE 59T

respond i
v. [B1%, &S

AR R -BRE 526

partner s:
n. {8

K2R -HE 396

implement &

v. 3ChiE
A2 IR - Efi 28 6

provider &
n. Rz

A2 IR B 24 6

workday s

n. T{EH
A2 R - B 10 9

researcher &

n. tARAR
KRR - EHE 363 4

relationship s
n. xx%

ARE1R - EHR 168 4
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device s

n. 185
RS2 R - BEf 54 4

majority s
n. KZ#, Ko
A2 R -Ef51 9

participate &

v. &0
A2 R -Ef314

norm B2

n. B
A2 IR - Bl 26 6

cycle s

n. &R
A2 R - Bl 16 69

turnover s
n. ZFER
K2 )X -BEf s g

data
n. #UE

K1 )X -E 18149

risk

n. XU&
A1 X -EH 167 9

\
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issue i

n. )R
A1 R - EfR 158 &

base

n. B
A1 R - EfR 126 6

decade s:
n. +4

ARE1IR - -HE 1209

professor &

n. HUR (REHMHISSERTR)

ARE1R-BER11249

support
v. 375

ARE1IR-BE 1039

physical s
adj. BYKRY

RE1R-HEI G
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negative &
adj. BHEM
A1 R -ER 132 9

Erocess Bl
n. I8
KE1IR-ER 126 9

mental &

adj. f5fEY
A1 R -EHH 120 4

major s

adj. FERY
AE1 R - EH 108 4

according &

prep. tR4E
A1 R - B 9% 1

publish &

v. bR, K17 (PB. REF)

KRR B 94 6

participant s
n.&5%&

FR1R-BEEN G
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professional s

adj. ZALAY
AR B 824

increasingly s
adv. ki B ARG Nt

AR1R-BRET78 6

source i

n. KR
A1 R -ER 759

engage s
v. 25 MNE

ARE1IR - HiE 68 6

maintain s
v. 45

ARE1IR - B 64 9

determine &

v. IRE
ArE1IR - B 62 9

psychologist &2

n. (EFER
KR1R - HiE 54 9

struggle s
v. &5

ARE1R - -HR 54 5
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promote s

v. {8
KiE1 IR - B 82 9

nation s

n. E=xR
K1 IR -Ef 76 4

reflect s

v. iR, BR
AEIR-BEFR716

significant &

adj. EE
AR - EH 654

guickly A2

adv. [JREHh
ARE1IR - B 63 9

overall &

adj. 2ARAY
ARE1X-BEH 58 4

reveal s

v. 7
KiE1)R - B 54 9

interaction s

n. \HE{EMH
A1k -Ef 534



https://english-exam.lazynote.cn/cet6/words/professional/?f=p
https://english-exam.lazynote.cn/cet6/words/promote/?f=p
https://english-exam.lazynote.cn/cet6/words/increasingly/?f=p
https://english-exam.lazynote.cn/cet6/words/nation/?f=p
https://english-exam.lazynote.cn/cet6/words/source/?f=p
https://english-exam.lazynote.cn/cet6/words/reflect/?f=p
https://english-exam.lazynote.cn/cet6/words/engage/?f=p
https://english-exam.lazynote.cn/cet6/words/significant/?f=p
https://english-exam.lazynote.cn/cet6/words/maintain/?f=p
https://english-exam.lazynote.cn/cet6/words/quickly/?f=p
https://english-exam.lazynote.cn/cet6/words/determine/?f=p
https://english-exam.lazynote.cn/cet6/words/overall/?f=p
https://english-exam.lazynote.cn/cet6/words/psychologist/?f=p
https://english-exam.lazynote.cn/cet6/words/reveal/?f=p
https://english-exam.lazynote.cn/cet6/words/struggle/?f=p
https://english-exam.lazynote.cn/cet6/words/interaction/?f=p

mainly s

adv. FEith
AE1R-Ef 53 6

explore s

v. I7 &R
KEE1IR-BE 529

aspect s
n. AHE

ARE1TIR -HE S50 6

failure s:
n. 55

KRR -BiE 476

indicate &

v. %08
1R - B 46 5

smartphone
n. EEEF

KRR B 44 9

labor &

n. 555
A1 R B 42 9

Bl

per =

prep. &
ANRE1 R - EiE 53 9

operate s
v. iatkE
KiE1IR - B 52 4

insurance si

n. {RG
AR1TR-BEH504

expense i

n. {22
A1 R - Bl 46 6

anxiety &2

n. &
ARE1IR - B 44 9

effectively &2

adv. Bt
Al R -Ef43 9

schedule 1
REIES

FRIR-BEEMNEG

outcome s

n. 558
A1 R - B 40 5
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wealthy & client &

adj. 261 n. &P

ARE1IR - B394 ARE1IR - B 36 4
improvement s structure s:
n. SO n. 454

ARE1IR - EBfE 36 & ARE1IR - B 354
worldwide & aware 1

adj. £1tHFAY adj. X0iERY

ARE1IR - Efl 35 4 KE1R - B34 4
extra 1 motivate s
adj. &MY v. #5h

A1k -EHf 33 4 AE1R-EfE 33 4
emerge 5 expectation s
v. HILEE n. HAfSH FdA

1R -Ef 32 4 1R - EfE 32 4
harmful & advanced 5
adj. BEHRY adj. So#HAY

1R -Ef 32 4 1R -EfE 314
depression 5 assess 2

n. {PEBEE v. i
ARE1TIR-HE 314 ARS1IR - E/E 30
employ s statement &
v. R n. =08

ARE1IR - HE 30 4 AR IR-EE 30 4
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working

adj. BI/EEY
AE1R-Ef29 9

competitive s

adj. =59
A1 R -Eff 28 6

rapidly s

adv. it
A1 R -EfE 28 6

urge &

v. BUE
A1 R -Ef 27 6

accelerate s

v. IR
A1 R -Ef 25 6

i

alter &

v. B3, B (ERMSZREIAR)

KE1R -Ef 248

thanks 1
intj. 8

KRR -Ei 248
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attack »

v.
Afs1 R -EHfE 28 4

decrease i

v. R, B
KRR - Hil 28 4

revolution &

n. Eam
AE1R-Ef 279

target o

n. BiREEF
A1 R - Bl 26 69

numerous Bs2

adj. REH, FEZHY
AR -BEH 254

additional &

adj. BRIMY
AR - EE 24 8

quit &
VBT (TIE. 34%)

FR1R B 248

attribute &

n. B
K1 R-BEf 23 9
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commitment

n. K&
A1 R-Ef23 6

correlation

n. fBXtE
ARIVR-BEE21 69

bar 1

n. JEIE
KE1R- B 1949

correlate

v. FEREX

KRR -HE 186

literally s

adv. EL1EiB
A1 R -Ef 18 6

aging &
n. Z&EW

KRR -BE17 9

enormous i
adj. BEXRY

TE1R-EFE178

corporate s

adj. A
AR HHE 164
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productive 2

adj. EHRHY
AR1TR-BEH 234

alleviate o

v. AR, EH (. [BREF)

ARIR-BE196G

ultimate &

adj. &REMN
KE1IR-BHiR 194

investigate &

v. @&
A1 R -Ef 18 6

reduction &

n. >
A1 R -Ef 18 6

collective &2
adj. E£RAY

KRR -BE17 9

guarantee s

n. {RIE
KE1R-BR17 8

virtually &

adv. L' EARS
K1) -Ef 159
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engaged &1
adj. TCAZAY
AE1R-EfR 146

excessive 2

adj. I3ZH
ARS1R - BRI 14 6

industrial s

adj. TAlf9
AR Bl 13 4

roughly s
adv. K29, Kt

KRR -BE13 6

saying s
n. iZiE
KRR -BE1249

changing

v. }Z

ABUR 111

longevity
n. K&

FEIR-BEENEG

outdated &2

adj. IZATAY
ARE1XR-HEE11 9
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epidemic o

n. imiTIi%
KE1R-ER 1449

constraint s

n. PRI
KE1IR-ER 1349

occupation s

n. BRI
AE1IR-ER 139

stressful s

adj. [EAKHY
AR EHE 136

suspect s:

v. IREE
AElR-BEfE 129

compensation s

n. HREH
AElR-BEFE 1149

motivated s

adj. BFRARMERY
AR1R - EHE 114

freely =

adv. BB
A1 X -EFE 1049
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overwhelming & prohibit s

adj. EEIMRY v. ZBIE, RAaiF

A1 IR -ERE10 6 1R -EE 10 §
recreation s mindfulness o
n. IRR n. IE&

A1 IR -ERE10 6 1R -BEfE 94
poorly & recipe 2

adv. fEREHD n. ZIEEIE
ARE1R-EE 95 A1 R - EEE 9 6
assignment s parental &

n. (ERREY) Elk. E5 adj. REHY

1R -EfE 8 g i1 X - EHfE 8 4
striking & uncertainty s
adj. 53| ANIEBERY n. NEEM

sl -EfE 8 g i1 X - HfE 8 4

unrealistic &2

adj. AAYISCRRAY
Kis1 )X - B 8 4

VOCABULARY » ial VI Ak & 2> £

2 430 iA3% CEFR & BB =

SN EEGI 430 PEIE, ZIE CEFR ERATT. BIRERR ZFREUT] NER
(5Eb (CDF) , B&A—HER 100%. B2 LAL (C1/C2) FEMiE, AEH 194 4 4%,
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