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Part III Section C (1)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 One hundred years ago, "Colored" was the typical way of referring to Americans of Affrican
descent. Twenty years later, it was purposefully dropped to make way for "Negro." By the late 1960s,
that term was overtaken by "Black." And then, at a press conference in Chicago in 1988, Jesse Jackson
declared that "African American" was the term to embrace. This one was chosen because it echoed the
labels of groups, such as "Italian Americans" and "Irish Americans," that had already been freed of

widespread discrimination.

—BRl, "Colored"ZIEMIFNBEEBEANHE SN, T+FE, XMNIEEEFH, 1L
F'Negro", EI20tHZE60FFR, ZAIEH "Black"BUX. A5, FE1988FZMERI—IXFEARH=L,
Jesse JacksonE7n"African American" 2N H5EANAIE, EFEXMNAER BN T "Italian
Americans"#]"Irish Americans"ERHARRE, XEEHACEIEN 7T 2R RN,

P2 A century's worth of calculated name changes points to the fact that naming any group is a
politically freighted exercise. A 2001 study cataloged all the ways in which the term "Black" carried

connotations(; X ) that were more negative than those of "African American."
—MHELSREISRBABAIRIRELERA, AMEIRHAGREE TR BIaERAI T/, 2001547
—IREAFRFIEE T "Black"—iRFAEAYER ML " African American"ERERNEIE .

P3 But if it was known that "Black" people were viewed differently from "African Americans,"
researchers, until now, hadn't identified what that gap in perception was derived from. A recent study,

conducted by Emory University's Erika Hall, found that "Black" people are viewed more negatively than
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"African Americans" because of a perceived difference in socioeconomic status. As a result, "Black"
people are thought of as less competent and as having colder personalities.
BIRRE AT EAE " Black" 5" African American"BLARBARER, BRARRARBEIIEA T
XFARNEIERE T4k, Emory UniversityfJErika Hall &M T—TUAR A, "Black"tL" African
American"®ERAEMERT, REEAMIBFERHSLFIAER. Eit, "Black"#HiANBENRERM
BRI,

P4 The study's most striking findings shed light on the racial biases permeating the professional
world. Even seemingly harmless details on a resume, it appears, can tap into recruiters' biases. A job
application might mention affiliations with groups such as the "Wisconsin Association of African-
American Lawyers" or the "National Black Employees Association," the names of which apparently have

consequences, and are also beyond their members' control.

ZAR&S INEBERIRIER T2 E2IERZFRIFIRRL. BMERED LEULENAT, A BEER
BEARNRL. —DITIERIEAEERIZEIS " Wisconsin Association of African-American
Lawyers"8},"National Black Employees Association"&EHINBXRR, XLEZRBALTEFIN, M
BB T HRREGSEE,

P5 In one of the study's experiments, subjects were given a brief description of a man from
Chicago with the last name Williams. To one group, he was identified as "African-American," and
another was told he was "Black." With little else to go on, they were asked to estimate Mr. Williams's

salary, professional standing, and educational background.

EZAR—IEEe Y, ZHERETFACREZINE. @WillamspISBFENERIA, M—HBARR,
fAARIRS " African-American”, TIB—EHKEA bR Black'. A/ FREEMEETSENRERT,
fibfi RS TT WilliamsSeaERIFK, BRI B E R.

P6 The "African-American" group estimated that he earned about $37,000 a year and had a two-
year college degree. The "Black" group, on the other hand, put his salary at about $29,000, and guessed
that he had only "some" college experience. Nearly three-quarters of the first group guessed that Mr.

Williams worked at a managerial level, while only 38.5 percent of the second group thought so.
"African-American"4B{hiHBFIRNLI37,0005E5T, HERFEFKFZAL. " Black"BREAJoftbAIFTK
£297929,000557T, ARURE"—L"XFELH, F—HFENSZ=RNABAWiliamsTtENEERE
T1E, MEZHFPRE38.5%HIANXIFIAA,

p7 Hall's findings suggest there's an argument to be made for electing to use "African American,"
though one can't help but get the sense that it's a decision that papers over the urgency of continued
progress. Perhaps a new phrase is needed, one that can bring everyone one big step closer to realizing

Du Bois's original, idealistic hope: "It's not the name—it's the Thing that counts."

HallB9B5S4EoRREA, LR AER" African American"2HEHR, REAMIAEREIXE—MEEFEH
TEBEMRIRE. BIFFE—MRIRE, — M EELME AERASLHIDU Bois I XA EHIFR
& "ERRNARRIR—MESUEAS.

BB SZ T
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46. Why did Jesse Jackson embrace the term "African American" for people of African descent?

A) It is free from racial biases.

B) It represents social progress.

C) It is in the interest of common Americans.

D) It follows the standard naming practice.

Jesse Jackson AT A X AEPME ANBE A IEFRE AN "X —FKIB?
p) EXNTEMIEREL. 8 BEXFHSHSE. o ENGEBEXREARFE.
D) BEEINERRIRA.

[BxE] A @D

(A5

€31

[(Efi]

(315 ]

Why did Jesse Jackson embrace the term "African American" EiEa) B4R AMD (a1
HERMTAH, BXVERER, BHEMTR,

BFFEF/5 Why did Jesse Jackson embrace the term, EEEZRELE "African
American" f##% the term, BZENE for people of African descent [REERENISR, i
HEM, Fobabt.

This one was chosen because it echoed the labels of groups, such as "Italian Americans" and

"Irish Americans," that had already been freed of widespread discrimination.
ERXMRBERAEWLN 7 iE EANEEEAN T B/ R=aXxEAN"ECKER T2
IARAYRHATRIE.

A)

B)

9)

D)

v IEff

freed of widespread discrimination — free from racial biases

A B R B RZRA ZFRBFIER RS AT, free from racial biases 18548
freed of widespread discrimination EM{Y, BEEXIRN,

SRR

It represents social progress B {ZRE TR RELSHE", R RIRIZRIETE
MNAEHAEARTGIEAMN, FREXMRBAZSEN AL ESHENSRIL,

(S

in the interest of common Americans ' fF&EEEE AR "TLIZFRE, (BRX
Jesse Jackson declared that "African American" was the term to embrace 54509
ERRXFHEGEEHR, 5'EEEANFIZE TX.

THhES

It follows the standard naming practice BE~FEREM " FRERR BRG] BATRBEE
2, BRNRBREFMN 75T ELMAVRHAMRS, REENEHE IREME"
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47. What does the author say about the naming of an ethnic group?
A) It advances with the times.
B) It is based on racial roots.
C) It merits intensive study.

D) It is politically sensitive.

& X I A By 4 0 B 12
A SERHRH.  B) BETMIRRIE. o SESRAAR. ) CEBEIGERE.

[B%] D @sE)

[#8] What does the author say about the naming of an ethnic group EZA/{EEFFIE=R
B[HRIE L SREFREPEHRRR, BIEENAEEATE,

[IFf1] 9FEMR What does the author say about the naming of an ethnic group, M
about 5|HHEKIEXIR, of an ethnic group 2 naming RIREZIE. EHEiEHT. FER.

[EfiZ] A century's worth of calculated name changes points to the fact that naming any group is a
politically freighted exercise.
—MHELSRE DI RITRIEBIREE, EAXFE—1EL: QRIS EHBE—IERR
FHERERTA.
(EIR] A) faisiEe
It advances with the times 15&& " BERTHE", [RX RiZBEFRBERT A4 calculated
name changes——2"Z8E", A2"HE", FEARNERTELHIEEITFN.
B) ZTHER
It is based on racial roots fEap&FRE" FHRIRIR", (BRSCRIBHT MIRRIR1F s
BROKEE, (EERANEBIATNE,
C) THh&ER
It merits intensive study IB{FEVI AR BEERAAR", RXXESE 2 BRIER A
2001 study cataloged, BRREBHAFRHISHE, MIMFEL KR EEHAR.

D) v IEff
politically freighted exercise < politically sensitive
FHERER=REBIADER";, RE Itis politically sensitive R politically iX—

REEEln, EhtTuIsRens 7 Bia4EE.

48. What do Erika Hall's findings indicate?
A) Racial biases are widespread in the professional world.
B) Many applicants don't attend to details on their resumes.
C) Job seekers should all be careful about their affiliations.

D) Most recruiters are unable to control their racial biases.

Erika Hall A7 RBLULEH T H 42
A) FMRRIVEERZHRS ZIFE. B) IFSHIEENTI=EH LTS,
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) KEREERIZEENFECHNBRR. ) ASHIBEARTEEHE SRR L.
(8] A @HH)

[#/B)] What do Erika Hall's findings indicate [QIfSEAR"FTE"THA, BEXHEXIMFAG,
MEMATR, MIFEE _SHEIRATHERRR,

[iFE] BAFEFH What do Erika Hall's findings indicate; findings 28#(FiE, FrLAMA do.
GErIfEeER. FobabH.

[EfZ] The study's most striking findings shed light on the racial biases permeating the

professional world.
ZIARRSIANTENRI, &7 7 iRig TR FAIFREm AL
GEIR] A) v IEW

the racial biases permeating the professional world <

Racial biases are widespread in the professional world
FHIERERRA MR EINER TGS BFEMIEmIL"; Racial biases are
widespread in the professional world 18 racial biases permeating the professional
world BIfERE, SEMAEETZE .

B) HKEFH
Many applicants don't attend to details on their resumes it sKERZ: & E A& H4H
T, BRELFRhIE Even seemingly harmless details on a resume, it appears, can
tap into recruiters' biases——FIEN ZBEERRIMENE, FHIFKIRERZ.

C) SRR
Job seekers should all be careful about their affiliations 245KEREAVERIN, FFt
FXSKERE & should Z52; H all —@iESeEY ZIFFEA, TEHR.

D) SRR
Most recruiters are unable to control their racial biases 31BEE& Ny " ToiEi=% 1Y
g, RXRRBEESREHET E WA tap into recruiters’ biases, FRijifth
1" A~a=#"8 2hw I,

49. What does Erika Hall find in her experiment about a man with the last name Williams?
A) African Americans fare better than many other ethnic groups.
B) Black people's socioeconomic status in America remains low.
C) People's conception of a person has much to do with the way he or she is labeled.

D) One's professional standing and income are related to their educational background.

Erika Hall 7ESZ50 9 % % Williams ) 3B 75 I R ?
p) FEBXEANRBFFFSHMREEHA. ) BAESEEHSEFFIKARIE.
0) AMiI—MARB RSt EFRIFERAXR.
D) — N AR N SEHEEE RIEX.
(=] C wm)
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[#)8!] What does Erika Hall find in her experiment [BIffi53& MIZSLI PEHIILEES, RXER
&6, NRETE,

[#F] FmFETF What does Erika Hall find in her experiment, 58 about 55iE about a man
with the last name Williams PRESCIENISR; with 5| HEEEIHHBEER Willams, &
YaiEmT. FoBerH.

[Efif] To one group, he was identified as "African-American," and another was told he was "Black."
With little else to go on, they were asked to estimate Mr. Williams's salary, professional
standing, and educational background.

N—EFI, MEFRMEIESEEA" WB—A, WRRk BA". ELFHEEHEMERT

RIBRIER T, MAIMESREE Williams fea4mIFK. Rt SHEEE.

[EELE] A) @i

African Americans fare better than many other ethnic groups 1B ERIISI& " IE
BEEA vs HfRERHA", (BLIPLURAIEE— Williams oML EARRIRERS
HNiHEER, RARTEREE NI,

B) fMiiE
Black people's socioeconomic status in America remains low BfH{EZERZHREA
ML REFIALE INEIBRAR, ELINNEE0XRY MEAAR", FAIFESSHESRF
Hofz,

C) v IEM
he was identified as "African-American," and another was told he was "Black" <
the way he or she is labeled

put his salary at about $29,000, and guessed that he had only "some" college experience <

People's conception of a person

FHERERZRIK " TRIBAE-HEARRF"; People's conception of a person has

much to do with the way he or she is labeled F has much to do with (5...&%4#H
X) BERXEZEEREA—EHE—(RBLIREICT ML,
D) ZTHEH

One's professional standing and income are related to their educational
background {EIEFHE BN SZEHEX", BFEMEERXAZER. WA, BRE=1
HEEZ BRI XNE— D ARARRIAR", FRIGIE=&ZENESR.

50. What is Dr. Du Bois's ideal?
A) All Americans enjoy equal rights.
B) A person is judged by their worth.
C) A new term is created to address African Americans.

D) All ethnic groups share the nation's continued progress.

Du Bois & LB R A2
A) FIEEEAEEFENF]., B) —PAKRENEHITH. o SIE—NIRNERRFIESEEA.
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D) PTEIRBEHALZE RV,

(&%) B @@

[#18] What is Dr. Du Bois's ideal E[a] Du Bois KR4, EXES[EEZEAT, SHAYM
T,

[#Ff] =T What is Dr. Du Bois's ideal, A7/E#& Dr. Du Bois's {&4ff ideal, B{ARBEREK=
. ETHEN. Tohabt.

[E{if] Perhaps a new phrase is needed, one that can bring everyone one big step closer to realizing
Du Bois's original, idealistic hope: "It's not the name—it's the Thing that counts."
WIFEE—NEIE, FE5MAEA Du Bois RHIEMMNEEHWNFE—"SENAER
¥, MESYAS —IBH—KL,

[EIR] A) Zrh&Es

All Americans enjoy equal rights 'FTEEEAZEFENF", {8 Du Bois FI5iER
YER'EF vs BYAT", KSR NFIFEX—HE,

B) v IEHf
it's the Thing that counts < A person is judged by their worth
FHERERZRR TFHBEARRMIERFR"; A person is judged by their worth 18 it's
the Thing that counts FIMMA A RREMEITFH—PIA", BRS5E—E

C) IKEFH
A new term is created to address African Americans 3L F2IZERIEERAIREHY
1%#8 Perhaps a new phrase is needed, F3E Du Bois fJI848——Du Bois fYIE1EE
5 SRR E.

D) fERHlE
All ethnic groups share the nation's continued progress EBXISIaF 2 FRrE ikEFiE
FEZRHLE", B5ERORIRTAIMNMA (B3EY) RIKIE, MIFkEE=HS.

SENTENCE INSIGHTS -« 4JT kit

12 A)H AR RV

MIERUSERIANGFERT—PNENE. SWNEERE. oSS FRif
BEEREME. _RETFHNTERET,
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A 2001 study cataloged all the ways in which the term "Black" carried

connotations(G X)) that were more negative than those of "African American."

H2B, F2h]

FA+EENTEREIE. EIEMNAIRTBREEIEN G XIS RFIERIEFRAAE
. FTTHE"NE+which'5|SEENDFthat5 | SEIENGNES EEME SRR EEGFTAEE
BRI 51T,

But if it was known that "Black" people were viewed differently from "African

Americans," researchers, until now, hadn't identified what that gap in perception

was derived from.

3B, F14)
ROEEERERELRAER, MERE)IGNE NERENEFBHRSIINTINSR. NFEE
ISR, BFRTBEHRN—ET T,

A recent study, conducted by Emory University's Erika Hall, found that "Black"

people are viewed more negatively than "African Americans" because of a

perceived difference in socioeconomic status.

IR, H2h)

AOEEEREEE 65| HRIEN DRI RMEHERNE NG RIEN DR ERRINES.
HREHRENE L EESE R, FEEEENEE. RENDRZENIFMRIERENTRE
HANDE EEETRESREIREGE ST,

As a result, "Black" people are thought of as less competent and as having colder

personalities.

FEIB, FE34

WoIMES + BEIBANEIE (FiB#NEIB) IS EN NRANEHAFNERMEZE LI, TEREISH
LSS, RIEEWMA, TBNERRAR, AR "be thought of as.." E—MHERHEHMENGR, 3

S EREIITBREIAEREE (40 be considered as, be regarded as, be seen as &) ,
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The study's most striking findings shed light on the racial biases permeating the

professional world.

FAB, H1A)

FiEEENE + GETBEBITEE, BIUANRFAEHDETERNDX. BEEREE " shed light on"F
WaEDAFEEEEINElER, EEETNBTAEXRUGF. BREEENER. TAT,
REMRARERIHET,

Even seemingly harmless details on a resume, it appears, can tap into recruiters'

biases.

FAB, H2H)

AEOEEINRFIERFETRAEN: GRIOESENE. BFSonaFRATEE. EEwE
ZAMEMBRD . XFEEFANENGE Y HINELI, EREFIBEIRERUT FIIRM
DT,

A job application might mention affiliations with groups such as the "Wisconsin

Association of African-American Lawyers" or the "National Black Employees

Association," the names of which apparently have consequences, and are also

beyond their members' control.

HAB, #34]

FOESREMMABIE. [AFELE. EREEEMIEENHAFIGF) NDESXANEEE
IBR—88D. FINBIE. REMRERDMERAFE of which" EHFFIF I IBIEHLAEERES
HIRIFNRR BERE B F I B BB EEN D PR R R IERIE 7 IESDA9RE

The "Black" group, on the other hand, put his salary at about $29,000, and

guessed that he had only "some" college experience.

OB, 24

FHNEE + RIENDRIEHEN RS HEIEPME LI, 2HRMNESGN. BAIEHERE
BERIEREREN. EREA9E0E, JLUTREIRERUGFHIDHR.
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Hall's findings suggest there's an argument to be made for electing to use "African

American," though one can't help but get the sense that it's a decision that papers

over the urgency of continued progress.

B, B4

AP FEBBERZ S there be ARIRIFFERF RENIFRIE LLZIKENG BN
IENASEEN DT that AARIER) XENAEEENDHMEEEBEEBR. &
15, KB, BL0E. EESMED AFBEE MRS 1Y%k

It is free from racial biases.

A6, A

FRFEWREMOEZ—, BE—EAFY, BITESR, ROFAPENNSENMEN. NIk
B EN, (FHBREFRGIRIRERMRSES.

It is based on racial roots.

HFATH, B

"be based on" REABIFIIFXFHENRE, WanESHIRERDENRAEHPMELI,
BERRIFAIAFRNE

Many applicants don't attend to details on their resumes.

H48/, B

AEEAEHREG, BERFIE. BE. KE=MEXND, BiSEENMITREIE "to details on
their resumes" B & EREIEINLEH "on their resumes”, BJLAFSBIZAZAIRBIMARIERNERKR
fREHE, BEE—wllEmE.

HIGH-FREQUENCY « L8 i 4 1A

AR T 66 A FETE N I B B

THRERENEERTHRN, N2 B R HFEEFRISNE (ExE i ERHHR
NAFEIIRDTF 8) . BNAREAR HIRE S ZEXERDMN, RETEEXE
RRX. Efr. AESEEGIE.
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bias B2

n. R
AR5 IR -EfE 29 6

professional s

adj. 2MLAY
A4 R -EfE 82 1

view a2

n. W=, B
ARR2IX - B 134 6

label &

estimate &2
v. {dit

A2 R - BiE 36 6

embrace s
v. {8

KRR - HRZ 30 |

widespread s
adj. izl

KRR -Ef 236

racial &

adj. MERAY
AR5 R-HH 23 4

findi g B2
n. JFELER
ARE3R-EHi 1219

identify s:

v. 175
K2R -ER 759

status 2

n. {7
KRR -BE&H 48 5

educational &
adj. HBY

K2R Bl 44 6

association &

n. ths

K2R B 30 6

salary &
n.¥K, I8 (BHEERARREEERE)

KRR -HE 278

socioeconomic ci

adj. HREFH
ARE2 X B 13 9
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researcher &

n. ARAR
KEE1IR-EfL 3639

author 1
n {E&

ARE1IR - HRiE 264 5

employee &

njER, BT

AEE1IR-BER 1909

base a2

AE1IR-BE 126 9

\

later

adv. LAflg, later
KRiE1 IR - EfR 87 1)

consequence s

n. £55
A1 R - Ef 66 6

realize s

v. BIRE, TAIRE!

KRE1R - -Hit 64 5

gap i1

n. [EJfR
ARE1R - -HR 54 5
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less a1

det. /DY
AR EF 27348

better

adj. BIFAY (good AUEKERZR)

ARE1IR - B 205 9

negative s

adj. BEM
AE1IR-BER 13249

income s

n. WA\
A1 R -Efo4 9

nation &

n. Ex
AE1 R EF 764

L

earn i
v. 18, 318 (2k)
Al R -Efi 64 6

conduct s

v. BIRFFCHE
KEE1R-E59 4


https://english-exam.lazynote.cn/cet6/words/researcher/?f=p
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advance s

v. Ui
K1 R -E 48 9

indicate &

v. 08
Afs1 X - B 46 6

represent s
v. (&

RRE1IR -HE 456

ideal s

adj. EAERY
AiE1 R - Bl 38 &

press a:

V.1, E
A1 R -Ef 304

description

n. A
A1 R - Bl 26 6

differently

adv. A[Eih
ARk B 238G
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attend

v. &, 2 (S, &)

KRR - Bl 46

personality s

n. ™ME
KiE1IR - Bt 46 4

related s:

adj. HE<AY
AR -BEHE 394

original &

adj. &ADRY, JRIGHY
AR B33 4

application s

n. EAIE
A1 R - B 26 6

judge 5
v. Fi, 1EE
A1 R - B 26 6

unable

adj. 78eM9
1R - BEfE 24 5

equal 1

adj. 1BEM
K1 )R - B 23 9
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tap &

v ER. B
AR1R B 224

apparently s

adv. B8, BX (FRIEIMRELFTILArELIHT)

KRR -HE 186

lawyer s
n. 2

KRR -HE 186

applicant s
n. BHIEA

ARE1IR B 16 6

discrimination ci

n. A
KRR -BE15 9

seemingly s

adv. B, UF FRELEEREXHE, B.

KRR B 1469

seeker &2
n. K&

ARR - B 114

intensive 52

adj. &M

A1k -BER9g
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typical &
adj. HHEAY
KRR -BE196

declare &

=
V. &

AR -BRE 186

sensitive s

adj. SUEAY
AR -BEH 184

brief s
adj. EEHIEEN

KRR B 16 6

perception
n. &xX

KRR -BE15 6

derive &2
v. K18
AElR-BEfE 129

harmless &

adj. ITE/
KE1X-BER99

phrase &

n. 5215
AE1R-BER9 G
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competent s striking &

adj. B8 adj. 3IAEERY
AR1IR - Ef 8 4 KE1R-BELs g
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