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Part III Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
Statement contains information given in one of the paragraphs. Identify the paragraph from which the
information is derived. You may choose a paragraph more than once. Each paragraph is marked with a

letter. Answer the questions by marking the corresponding letter on Answer Sheet 2.
Looking for a job after 45

A) Ageism and long-term unemployment are most damaging for those in the second half of their
careers. Changing careers is hard. Getting back into work after you've been laid off is even harder.
Those over 45 make up the bulk of the long-term unemployed, in America and elsewhere. Hiring
managers admit they are reluctant to hire those over 40 or 45, arguing they probably won't be a
good "fit," their experience won't be relevant to the workplace, and they'll be unable or unwilling to

learn new skills.

FRRANFHRR M ST F RV A EEHRIAREMRIAE, #1TRE. HRERENRETIEE

M, EEEMEMNT 455 U ERASKEIRWERIKED. RESEAIAM I REER405545
Z LA R A BBREAIITSEARK" & NS 5 TIEZFAEX MBI ESANEEFE I
£He,

B) But the one thing that can really make a difference? More education and training. These are the
results from a new study by Generation, a nonprofit founded by former McKinsey consultants.
They've just published a global survey on midcareer employment, based on surveys of over 5,000

workers and managers in seven countries.

(BEIERFEFINN—EERHATEZSHHENE., XLEGenerationfI—IHARNER X2
— P HAIZESHMEEIZAVEIFERAR. NIRRT —IER T ER PRI RIS IR A ER
TXHEIMERS00052 TAMEEREAR.

C) "Older midcareer workers ... make up the bulk of the long-term unemployed in many countries,"

Generation's analysts write in their report. Those over 45 comprise over 40% of the long-term
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D)

E)

F)

G)

unemployed, for example. And if you're out of work past the age of 45, there's nearly a two in three
chance you'll be out of work for over a year, they find. "Midcareer individuals are finding it harder
to get jobs," they write. "People age 45+ face persistent and rising pressure in the global job market.
They are unemployed for much longer than the average, and their age is indeed one of the greatest

barriers to their finding a job."
GenerationfoHTIIER SR EIE: "HEITFSER, FRBARBRI FEI TS ... B T REARIERY
KEB5y. "BIaN, 455 LA ERIA SREASRWERI40%LA L, IR IMRIREAS S LARRL BIE=52Z
—RAsERERIET —F, tI5iE: "R HERR AR TRk, 455 L ERIATESEK
sl iz EElERE EARTEINRES. IR AR EECEK KIS S, T B RS HRse 2t
MNEIENEREEZ—. "

A substantial part of this, they report, is "widespread ageism" on the part of hiring managers.
Although such managers admit that post-45 hires turn out on average to be just as good as or better
than younger workers, they still don't want to hire them. "Hiring managers have a strong perception
bias against 45+ job candidates — they believe that members of this age group have poor skills and
low adaptability," Generation's analysts report.

i RS XERAEE EERTRESETH SRFAENFRIEMN", REXLEEFRINSS L
FEBNRTEIMS SFRER T —HFaEL BN IANE R, GenerationfIDHIHHE
H BRI IENGA5 5 LA ERTSKRERE B RERIRR R N —— A V9X MR R REE 1B N R
g "

The survey results are remarkable. Hiring managers are three times as likely to rate job applicants
age 35 — 44 as a better "fit" than those over 45. They rate the post-45 job seekers lower on average
on all three measures — even experience — than those ages 18 to 34. This is true even though
nearly nine managers in 10 also said their post-45 workers were as good as or better than younger

employees in the same jobs.

FEERSARER. BEEIEAN3SEMZHPRIAELLAS S LA ERKREE "GE AR EER
=&, tiIN45 5 UEHIKERE MG = MIEINE LHSTFoEMET 182345 KIRE—EHZE
BIEER., A+ 2 WNEEGFRRME145Z IENR THEERE TFhS5FERR T —FIFXEL,
TBESHIAGNILE,

Their biggest fears about hiring those over 45? Managers said they worry that older hires will be
reluctant to try new technologies, and will be unable to learn new skills. Besides, the majority of

hiring managers are under 45 — and seem reluctant to hire people older than themselves.
it IRSEFR45 %5 LA E R THSAIEME M A?EIR R HE O FRRANE RSB 7
BFEFIFHIRRE, N KSEUBERIBEE4S S U T—MmRUFAREERLLBECSERIA.

But here's the good news. Older workers who've actively engaged in more education and training
relevant to their jobs turn this pretty much on its head. Three-quarters of hiring managers said they'd
be more likely to hire an over-45 who had relevant education, training or credentials(3#£). Among

those over 45 who'd successfully switched careers, 74% said training helped them get their new job.
BXEENMAEE. RIRESS55TIFRXNEZHENEIINFRKIEE | FrelHE 7 X—BH,
Mo Z =RRIELER N MEGUEEAREEREE. BB ERN4STZULEAR, ERINEET
A945% LA E AR, 74%BI AR IFE BN R 13K1E T # TAF.
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H) "Midcareer switchers overwhelmingly say that training enabled them to shift to a new career path,"

)

J)

the analysts write. And when they asked over-45 candidates about their attitudes, they found that
"those who are excited by training are unemployed for less time, receive more job offers, and are

more satisfied by the job offers they receive."

DTN EIE: "BRL R ERE T EEIM R 15 b e L MO LB E.. "SfbiN8R455 0 &
1R ARISERT, fthfi /&I " BRLERS 1550 IR B BRI ARV BT IR B 58, W B 88 22 TR LY, A B X I T
PR ERHE. "

Hiring managers said training was three times more likely to get them to hire applicants over age 45
than, say, government subsidies(#Mh). What training are we talking about? Obviously it depends on
the job. And, yes, managers are most likely to be impressed by industry qualifications you get in
school. These things cost money, and time. But these aren't the only things helpful. Those who had
successfully changed careers after 45 told Generation that education and training had been a big help
— and that included in-person, on-the-job training, "informal learning," and online courses — with or

without certification.

RIS IR %) B )R 45 %5 LA L RS BRI Re R BUTAMEEBR =15, FHITRARMTAE
YI?BAXERT IR, 2SS UREHAEFRIRGIUTWEIEEISIRZ]. XLRAR LK
FORGIE), (EXLFHAEME—EEEIVERT. BRE/E455 BRI THIA SiRGeneration B2
RSB —EEEEAEERRE)I. "JFREXE S " FIELRE—RICREHIAIL.

If they think we're too old to learn new skills after we're 45, just learning some new skills may have
an effect on its own. There's a downside to this. The people least interested in retraining are more
likely to come from historically disadvantaged communities, more likely to have low incomes, and are
more likely to have the least schooling after getting their high-school diploma or earlier. On average,
post-45 job switchers with higher incomes participate in 2.5 training programs each. Those with lower

incomes: 0.9 programs on average.

MR BASBANEAS Z LR KET I EF I FTIREE BB AN F S — L BE A S AT e E3ER.
XE— ARG HE. SEE)IEARKEIA BT 8ERE HE LT AFIAAMEXK EERTEERA
RAEEETREREETNENERZEEZIHERD. FIMS MNBRESH4SZLURHEITES
n2.5MEYIE. NBYRAIASFE0.9M I E,

K) Many years ago, I wrote about a study which found that employers are much more likely to hire a

L)

college graduate who has some work experience in the industry than a college graduate who took the
"right" degree. A bank is more likely to hire a literature graduate who spent their summers working
in their local bank than a finance or economics graduate who spent their summers surfing or
traveling around Italy. They've learned through long experience. The person who worked in the bank

is more likely ready, willing and able to be part of the team and do the job from day 1.

WFEFR HET IR AR KN EEEG U EREZ T E—ETFRIEAIRF A A

BIKIE" B FURIRF A, IRITEEIREEASRESMIRT TIFRINZET I BN E MARSE
BRPRSERAFIRITHSREEFF WA, BT KIENFE 7TX—/R. ERITIEN

ANEETRNBE—XREHESTF. BEFREBR B —RFATTRIIE,

We can rail against "ageism" all we like. It gets us nowhere. And it's easy to forget that employers,
like everyone else, are under time pressure and are just trying to solve problems. Any and all

"training," including inexpensive and informal training, is going to help resolve their worries about

hiring someone over 45. And it has never been easier or cheaper to gain instruction in new skills,
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thanks to the internet. Online schools like Udemy and Lynda.com offer sweet deals at sign-up. And

courses on YouTube are free.

BATT LRSI "R, XiLFA—7AER. MEREZ I EEMEMA— EEIGiEE
HRBAERRRERE, (EHEFE "5, @B FIIFEIRIER) || ERS B B TR XS ER45 %
VA EARRIEN, BTEBERWKEHXEESARUNLEZEEE., HUdemyfllynda.comixXiF
LR EMATR MR, YouTube EASFIE 2R ZEHY,

M) Bottom line? Yes, it really can be difficult getting a new job after age 45, let alone changing

careers. One of the best things we can do to help ourselves is to go online and learn new, relevant
skills. Sadly, the people who most need the help are least likely to take it — which raises a
challenge for society as a whole. Not only do we not want to see lives go to waste, but we all
benefit if more people are working and fewer are unemployed.

[RE?7200,45% LA TARHSLREME EARRET 7. BAlsENE CMIRIFrNERZ—MEL
MZIFAERTEE. AR Rk e RASA TR —XEB MR T Hkik. T
MNAMXAEEREWIRESE MBENREZSHATIE. EORNARIIAIABATSZE,

Eu3alsieda)iidin

36. Hiring managers believe unemployed workers over 45 lack good skills and are less adaptable.
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RE(Z] Hiring managers have a strong perception bias against 45+ job candidates — they believe that

members of this age group have poor skills and low adaptability
RESEZIEYT 45 Z LA ERIKRIRE A RRIAY R ——Ab IA X —FERHARIR R REE
&M,
ME] lack good skills < poor skills
R EFEIE + BiEMERIE R
less adaptable ~ low adaptability
FaEtRg ~ 5
#4981  F . B F Managers said they worry that older hires will be reluctant to try new
technologies, and will be unable to learn new skills. REBZE"SFF5EE"—HE, FIEN
less adaptable XIRAYREN I "FF-T, BHEEN" REERED".

Managers said they worry that older hires will be reluctant to try new technologies, and will be

unable to learn new skills.

37. Switching to a new career is difficult and getting reemployed after a layoff is even tougher.

7 35 1) 3 R L R R M £, 7 2 8 B3 U5 25T At o U B X e
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[($HR] HRERML + AR e Rl
[EfZ] Changing careers is hard. Getting back into work after you've been laid off is even harder.
BRTIERMR. BEREENRHRE TIFREE,
[B25] Switching to a new career is difficult —~ Changing careers is hard
A SRR iR
getting reemployed after a layoff is even tougher -
Getting back into work after you've been laid off is even harder
HRIAER+ T FELRKAIE X

38. People from poor neighborhoods tend to have the least interest in retraining.

SR B 3 A XA AR AR XS B B I R =
[#R] J & Gasn)
[#=] SHX+EAREEE)
[Efif] The people least interested in retraining are more likely to come from historically

disadvantaged communities, more likely to have low incomes, and are more likely to have the

least schooling after getting their high-school diploma or earlier.

XBE)IRRZXBIAEATREREHE LSRRG X, BEaJsENE, EREHERE
EXEEHEER.

[BZ5] People from poor neighborhoods «— come from historically disadvantaged communities
poor neighborhoods«~disadvantaged communities A9[E X &
the least interest in retraining — The people least interested in retraining
F&RSEEN R
39. Hiring managers who are not yet 45 years old seem unwilling to hire people their senior.
R 5455 B B 2 B AL N IR = R A B AT R R .
[F®] F & Ga#s)
(=] K 45 RUBIRAE+ NEREFKE

[EfZ] Besides, the majority of hiring managers are under 45 — and seem reluctant to hire people

older than themselves.
LA, REEFIBIEEFIBEARG A 45 5—HBIUFAEEERALUEIIFIKRIA.

[B%¥5] Hiring managers who are not yet 45 years old — the majority of hiring managers are under 45

not yet 45-under 45 [E X

unwilling to hire people their senior — seem reluctant to hire people older than themselves

senior—older than themselves f[E X it
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[#4#¢8] | D | EZ D they still don't want to hire them JHEIREZTERT 45+ KEREARI, FHRIES
TR not yet 45 years old BIRIEASHERERE.

Although such managers admit that post-45 hires turn out on average to be just as good as or better

than younger workers, they still don't want to hire them.

40. Some analysts find age 45+ jobless workers are most likely to be unemployed for more than a year.

— e A T U R IR 45 % DA b B S b 3% B VT R Rk #R i —4E
[BxR)] C & (2gs)
(=] SRlEd—F

[EfZ] And ifyou're out of work past the age of 45, there's nearly a two in three chance you'll be out

of work for over a year, they find.

fitfi &I, WMERFRIT 45 ZRKW, BAMREEIL=5Z2 —ARRRIGEIT—F,
[B45] age 45+ jobless workers < if you're out of work past the age of 45

B -FENTNFE

most likely to be unemployed for more than a year

there's nearly a two in three chance you'll be out of work for over a year

WMRGE - eI RNEFE

Some analysts find « they find

they F8UoHTIMAIBAHAIL

41. People who had succeeded in career change after 45 told a nonprofit organization they owed a great

deal to the education and training they had received.
AEAE45 S J5 T EM BN BN EF—KIEEMHRAMANVERERE LR THREZNHE
A .
[#R] | & Ga#is)
($H=] BRINEEERE + HIFIFEFIER + |35

[Efif] Those who had successfully changed careers after 45 told Generation that education and
training had been a big help — and that included in-person, on-the-job training, "informal
learning," and online courses — with or without certification.

BRLE 45 % [RpkIhaEERNVAI A &Sk Generation: EEFIES)LE T i )R KFE B)I——iXLL
SIEEEYEN. R "FERZEI " URELFE—BTIEBEHE.
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(#4<8]

People who had succeeded in career change after 45 <

Those who had successfully changed careers after 45

BiEE - A+ ShaFE

told a nonprofit organization < told Generation

LR -RHENBEREHE

they owed a great deal to the education and training they had received <

education and training had been a big help

owed a great deal to~had been a big help g9 X &%

G | EZ G Among those over 45 who'd successfully switched careers, 74% said
training helped them get their new job. RESHELHI, FRISEXNENTSR, HOBET
SEERY" SR — N IFERIER " X—aF.

Among those over 45 who'd successfully switched careers, 74% said training helped them get their
new job.

H | E& H Midcareer switchers overwhelmingly say that training enabled them to
shift to a new career path Z{FEXIEICAIBIHEINEEIA, IRB-ETHI told a
nonprofit organization"s{FHEs%.

Midcareer switchers overwhelmingly say that training enabled them to shift to a new career path

42. Older workers who actively pursue more education and training have a good chance of being hired.

BRI REZHBEMBINKNERK THEEFRRINS R

[E=]
(5]

[Efiz]

(5]

G B (&)
IR B+ BRiFRAS

Three-quarters of hiring managers said they'd be more likely to hire an over-45 who had

relevant education, training or credentials(3 ).

MHZ =AHRIREFIER R, MIIEEEEEEZIIIEIHE. BSHHERXERN 45 5
AL,

Older workers who actively pursue more education and training <

Older workers who've actively engaged in more education and training relevant to their jobs
pursue—engaged in [&] X &k

have a good chance of being hired

Three-quarters of hiring managers said they'd be more likely to hire an over-45 who had

relevant education, training or credentials

=tEfl+more likely to hire—a good chance of being hired
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[#4#eB] 1 EZ | Hiring managers said training was three times more likely to get them to
hire applicants over age 45 than, say, government subsidies(¥M). FB"55i)l| vs %b
NE"X3tl, EEEE "I IE" KRENZ".
Hiring managers said training was three times more likely to get them to hire applicants over age 45

than, say, government subsidies(#M).

43. A new study finds that more education and training helps midcareer individuals find a new job.

— IR R B, L B ORI B T B b BN R B TAE .
[&%] B & (=35

(] —IEAR+ B EE) B FEAKIE

[Efi] But the one thing that can really make a difference? More education and training.
These are the results from a new study by Generation, a nonprofit founded by former
McKinsey consultants.
(BEIFRERIFRRIRMTAR? BEZRHBEIE). XEXH Generation——ZHRIZS
B eI AVAFEFIBA—AI— TR ISR,

[B¥5] A new study finds that more education and training helps midcareer individuals find a new job «

More education and training. These are the results from a new study by Generation

findings—results from B9Z(E
midcareer individuals find a new job — midcareer employment
thF ARMIAERRRIE AR

[#4#¢B] ' 6 = EZ G Three-quarters of hiring managers said they'd be more likely to hire an
over-45 who had relevant education FBE{KRLLHIRBFFAREES, FRA"A new
study"IXFEEISS | Fid,

Three-quarters of hiring managers said they'd be more likely to hire an over-45 who had relevant

education, training or credentials(3ZF).

44. Owing to the internet, it is now more convenient than ever to receive training in new skills.
F T LIk ) PR A7 7E 482 52 3 4 B 35 VI IRTE LG DUAE A 7T B¢ 0 5 m )

[8x] L& Gegs)

($m] BEERW -+l 8RB MR AN (EEE

[Efif] And it has never been easier or cheaper to gain instruction in new skills, thanks to

the internet.

£S5 THEN, ZIFRENRINLEZHER.
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[B¥5] Owing to the internet — thanks to the internet
Owing to—thanks to BN MTREE
more convenient than ever < has never been easier or cheaper
never+ L4k ~more U4 than ever &{E
receive training in new skills < gain instruction in new skills

receive—gain; training—instruction fY[E X &

[#%#¢8] 1 EZ|education and training had been a big help — and that included in-person,
7‘3_:_:%1 {E

on-the-job training, "informal learning,” and online courses %27 15|
Owing to the internet IX—1Z/OERTE | BRERRE.

education and training had been a big help — and that included in-person, on-the-job training,

"informal learning," and online courses — with or without certification.

45. People over 45 stimulated by training suffer shorter periods of unemployment, get more job offers
and have greater satisfaction in them.

B2 RYIBUR 455 L ANBERV N B IR B E L TSI TG EEmRwEE.
[&%=] H g Gaws)
(=] SE5)IRIEE + =TlEs

[EfZ] And when they asked over-45 candidates about their attitudes, they found that "those who are
excited by training are unemployed for less time, receive more job offers, and are more
satisfied by the job offers they receive."

S NRE) 45 ZLAHREARSER, &N BPLEE)
ZRA. YEENRAEHRE".

MXENAKRIWEIEERE. K5

[BZ5] People over 45 stimulated by training — those who are excited by training
stimulated~excited ANXFAEIE
suffer shorter periods of unemployment — are unemployed for less time

shorter periods of unemployment—unemployed for less time &{&E

get more job offers — receive more job offers
getereceive B X #fiA

have greater satisfaction in them < are more satisfied by the job offers they receive

B -TERANEFE

[#2B] G . E& G Three-quarters of hiring managers said they'd be more likely to hire an
over-45 who had relevant education, training or credentials REBZE"EZHFE
", BT KIATEIERE + offer BEZ +RREE S =TUKE.
Three-quarters of hiring managers said they'd be more likely to hire an over-45 who had relevant

education, training or credentials(3Z$E). Among those over 45 who'd successfully switched careers,

74% said training helped them get their new job.

532 - https:/english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p - TEL{E B ELF



PARAGRAPH MAP -« B EEBH

13 MERE AU T4

ZER—EES + ZBREEXDEN [ERER] , EF9REPEEMIIES.

A SRR FRIISIKHARIST 45 Z LA FBRIHA T TSR, BIREEXT 40-45 &
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5 idrz HRERMIRE -+ AR e R S

B SHXBETE: HESE)EEIERER; NE—INH Generation (BIZSHEIAEY
THEFEFIER) FrY. BETERATZRIASKEBENSEKPEHRIFTEE.
EriEs AR B2HEE)IBIFRFEAKRIIE

C FI%UREREA 45 & LA EABHEREIRI P SEESHFERT K
=D HIRERK VS AT —F,
sz RIGE—FEA=702Z R

B 45 FRAk, Bk

D ELANKRIAERTRIBEIEN] 45+ KIABH" T ZFMRIAN — B FANXEEAN
RERMFHAE, BIFANMMIIREEE. BNAOE, BARBRA.
5 s FRBEE HERIRAYRI

E AELUE: BIEEIEE 35-44 A" SERIMERR 45+ N=(E, X 45+ ER0E
= EASFSEEET 18-34 B, REITNAAEEBFIA 45+ RITSLIRRIMAEE
BA.

EREa TR =5 =IEiR

F BEKIEN 45+ PIRAKBEEAELATA. FARTHEEE, HiEHKZERELE
KERH 45 %, UFAREBLLBESEFKBA.
Frdra FIBZEE 45 SUATEAERILBECFKE
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(i BRINEEEREE Generation FRESHIIES 71T
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R 45 ZIaHah TIFsEHE, ENFRXHTRERERFNBERL, RHRERE
RABRARIRZRE, XYHSREAD K.
mas ERWPFSHTRYM

INSIGHTS =« 4 ¥4 if

2~ A) H AR E R

532 - https:/english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p - TEL{E B ELF


https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-7
https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-8
https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-9
https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-10
https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-11
https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-12
https://english-exam.lazynote.cn/cet4/sections/2025-12-3/part3-section-b/?f=p#p-13

MIERUSAERIANGFERT—PNENE. SWNEERE. oSS FRif
BEEREME. RETFHNTTERET,

Getting back into work after you've been laid off is even harder.

ABt, #5341

FOREMBAEEFEE. BREW. HEIKENSEFESMAD, BINENTRATIERES,
BT — M REBNSGER, FIBFTEXDTDBENNDIEE. AMKENINEAE, Mokl
DRENERIFAIIGRR,

Those over 45 make up the bulk of the long-term unemployed, in America and

elsewhere.

ABL, #44]

FEEMEAKENEREEENT, ETFEM, FEUKEERERGIEGFEFEERK
EONE—S ORI, M EATEEGNREESRS, FITBNE—K.

These are the results from a new study by Generation, a nonprofit founded by

former McKinsey consultants.

FRFEWREMARIEEIENRAIE, BUN\KHEZFENNERNEBEIN, BUENEEEE
RENEREERENNERNE, EREEUTBIIAEXIIKTATIERES,

They've just published a global survey on midcareer employment, based on

surveys of over 5,000 workers and managers in seven countries.

BEL, 36

BRGUESI TR NGERIERIEN, EUANRMNEHRIETRAEN, FIZZRETNA
TIRBIZSURRS IS nEER, B — e,

"Older midcareer workers ... make up the bulk of the long-term unemployed in

many countries," Generation's analysts write in their report.

CB, #1141y

EFSIEFRIE. TOREEERFINEMENERERETIFEEN, BRI/NRMEHRIE
FRRYEERIG)T, FAESRXMERER LN KERUAHRIES i1q, EB MR,
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And if you're out of work past the age of 45, there's nearly a two in three chance

you'll be out of work for over a year, they find.

CBt, %35

REEEI N RANEFFHEDIEE A there be T71EE + ZIHINENG + BIRERIFNTEIEMN
B XMASHEHMEFZ AR RN AT, ZEAINDHEETUIBEIRER MDA
FxMoe EIL RIS,

They are unemployed for much longer than the average, and their age is indeed

one of the greatest barriers to their finding a job.

CB, %67y
HHOEMEZLTREL, BA0NRNEOEEEBNERRED, REFIEENG. KEM
DEFFHBPS RGN, (FAFAFIDGHANIGERESE, EIRNETE.

A substantial part of this, they report, is "widespread ageism" on the part of hiring
managers.

DB, #8141

FRRGHEBNESEHIZTNENTN, TEHBANERERRAEEZANFHEESE SR
ZHM,; NMAREFEREEEEEHERZE, F—ERRERMIBME.

Although such managers admit that post-45 hires turn out on average to be just as

good as or better than younger workers, they still don't want to hire them.

DBL, Hi2f)

AR NRAETEP R AR DAL TG0 Although ..., 4 still ." BIRERNLERE
MBS BiEPINENIRBNBRERENGD FEFANENVIEXPERNZERERL. E
BXFEEE I AEE BT IEFS R LR G,

Hiring managers are three times as likely to rate job applicants age 35 — 44 as a

better "fit" than those over 45.

BB, %524)

EEILLIREERT (three times as likely ... as ... than) RIUNFAEHAFIEFRISMON, EEEIET
thignaEEthEEE R, IFNEEEXEGRENRREFIIEBMNE.
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This is true even though nearly nine managers in 10 also said their post-45

workers were as good as or better than younger employees in the same jobs.

BB, #44)

IPRENSPRERIENTRFATHEAER (IFH. [U\R) PIEESMIENENA.

Besides, the majority of hiring managers are under 45 — and seem reluctant to

hire people older than themselves.

FB, #260)
GHEEHINBE. MIRE—IMFEE. —MHENAEVEE). £TNE URAEXR
HHEEIIEE O MERAFE EEHIN D FHINBIENERFRIEEN.

Older workers who've actively engaged in more education and training relevant to

their jobs turn this pretty much on its head.

GB:, %24

PREMEETENTIRAEIEFE. MEEHITRENGEE, U\ FAEHAEEFERT. X
EEEFERBIRRNE, WoNDBRURESREIEREREVETIEENEND, BSED
EpHAEL, EREUAESA.

Three-quarters of hiring managers said they'd be more likely to hire an over-45

who had relevant education, training or credentials(X ).

GBt, %34y
XEFATFESEPIRE SR FEER/MARR O, EEERESIEIEEEIEES
8.

Among those over 45 who'd successfully switched careers, 74% said training

helped them get their new job.

GBt, 4t

ZOBENNEMERERTSMEN: TOFRAMFEER + RIENTRBAS + MEIEiskiE
BREEENDREEE, SHENFARENFERTN. ZEEUTIBREAEXIERTE, £
=R,
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And when they asked over-45 candidates about their attitudes, they found that

"those who are excited by training are unemployed for less time, receive more job

offers, and are more satisfied by the job offers they receive."

HB:, 824

XM ESNG + £5 + EREENG NEMEFARENERTRAEL, BERENEME.

Hiring managers said training was three times more likely to get them to hire

applicants over age 45 than, say, government subsidies(¥Mi).

LB, 2R14)

"say/think/believeZF+EiEN A" BIU/NRANEFZTRISMTI, FEELRE(three times
more..than/tBREE R, BOEWERA+IEREREETRELN, FRETRETBRIRMZE
ik, EHBEUMIREE,

Obviously it depends on the job.

[Bt, %534

BROEERTEEN, EXGEETTEM (F8 + MATEIRE + BHENE) | FERER
SR EERE. . fk. BEFHREGN, FIRIBMNEBR.

Many years ago, I wrote about a study which found that employers are much more

likely to hire a college graduate who has some work experience in the industry

than a college graduate who took the "right" degree.

KEL, H16)

FORSFEERSHAZER: TOERBIKE EERGHE, EENIBRIFRIAERENT
W7 EHFIE, RIENDRSLRERE ("more likely to hire... than...") FIRER; BNEEND

PRNEIHARAATIH. ZEAGFIRBISEEMRR. X5 "who" TEARMNGTEHUER. Dt

BEETHRIR AR, JISIMERS

It gets us nowhere.

LBt #24)

AEEE, EPRNEESE ("get + [EEEE + BERIE")  WEMWFIEE—ESHIMNE:
REXDPNEENENABIINERR. B, "nowhere" fEILZIRILEER, AIHEIFAIRRE
ARARIENAEE.
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And it has never been easier or cheaper to gain instruction in new skills, thanks to

the internet.
LB, #54]

"It is/has been + FZZFIA + to do" BIUNRFIEHFIEFTIISMEN, BODHES T IEHAT.
bk, FERREEERFER, EEAQOSEE, FIEEETBEIRERUFTAS, HEM
58,

Bottom line? Yes, it really can be difficult getting a new job after age 45, let alone

changing careers.

MB:, 14

"It can be + IZ&IA + doing sth* REINFAIEHDEFSMEHRN, BRE "HESZE... /"
ROBARIEENS, FZNELE + IRIFEIEEERIAEGIRNEN, EEEAAETR. "let alone” 5|Si%
PHREBRMERE, SRR,

Not only do we not want to see lives go to waste, but we all benefit if more people

are working and fewer are unemployed.

MBL, 4]

AEEE T EEEEH ("Not only do we..") | BXEzfiAl + BiE + E4b ("see lives go to
waste") . FRIPRKIENG. ERFHIIEEESTMDRE, EEMREMINEIMNEEZERE
R, BEEARSNSES; HIISHRENRESREH TGS aI3EHIHT.

People from poor neighborhoods tend to have the least interest in retraining.

ERETITEE

FIEREHREZAEMIE, tend to do RIERL. MAEIEFEE. RERENZDIFHEFES
R. BERARARBENOFESFRVHEEEY, BIEAERGNE, ERSERE (TERMNE
SIEEE. REMMAE) EEETRELN, BE—EEBMNE.

Hiring managers who are not yet 45 years old seem unwilling to hire people their

senior.
539 15 5 T

PREMEEENDEIMEERENRIETRIIELSN, ERFINFSAFERIRESIERIE
B, ZIEINATRUDERSTT.
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People who had succeeded in career change after 45 told a nonprofit organization

they owed a great deal to the education and training they had received.

418
KONEE—EDEFETEENTD. TOEEERENG. EENIRBEHREEENG—FR

P RRANEREFEMEINERT. BENDEINEE. RENDFEIERE. XEREE
REFIIAREE LR, EEXMSEREGINFESE JLUIBNARIRERRGTH, BF
RIS RNE.

Owing to the internet, it is now more convenient than ever to receive training in

new skills.
A48 A
FealEiE it is + FoFial + to do" BIUNRFANEHIFIEFINEME, IEFHEE, LS

1 more..than evertB2ENFRIA. ZEBEATNOTLEE, TUERIBIIAERGE (Wit
is important to..., it is difficult to..&) , SCRME,

HIGH-FREQUENCY - L 3 /5 45 i

A5 BB 83 T iE U 4 H AR = A
THISAHEARRARHT, L2 MElR FERNERT (e
MEOTHISRAOT 8) . BNRESH HIAM ST TEEN, AETEE
PR, B, Y SERA),

hire likely 12

v. 2R adj. fRATAERT

ARFE22 IR - B 35 6 KRRE12R - B 224 )
career s unemployed

average A
adj. SE9R9

AR5 R -EE 89 G

adj. iy
A8 R - EIRT 14 67

least a2

det. &/DHY
K4 )X - BEfE 84 4
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generation s
n.—XA

A4 R - B 44 6

relevant &

adj. HE<AY
A4 R B 224

online
adj. E£H9

A3 IR - HiE 1459

income si

n. WA\
A3 R -Ef 3949

less i
det. &/DEY

AKRE2 IR - Bl 224 9

individual &2
adj. EAHAY

K2R -BET9 6

pressure si

n. HNERED
K2R -Hi 63 §

employer &
n.EE

A2 R -HR 52 5
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graduate &
n. EelleE
A4 R - EE 34 6

analyst s

n. Sl
AR X B 14 9

better

adj. BYFAY (good HILLERER)

A3 R - EHH 139 4

reluctant s

adj. AMERAT
AR3R- B 146

global &2
adj. £BkAY
A2 R - B 81 4

internet 1

n. B
K2 )X - B/ 55 9

unable

adj. FEER
A2 R - BRR 27 1
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applicant s

n. EHIBA
A2 R -Efi 22 6

switch 1

v. bEi
A2 R -Eff 16 69

actively &

adv. FRtR i
A2 R -Ef 13 6

successfully s
adv. piIhitE

A2 R -Ef 10 69

would

aux. (will (OIER) BE, &

AE1IR - EfRt 466 9

benefit s
n. 54k

ARE1IR-BE 169 9

local &
adj. HitAY

ARE1IR - ER 150 4

learning

n. %3
AH1R HE 1204
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admit 5

v. N (L. 2iR%F)
KEF2 R - B/ 20 §

candidate s

n. {&i%A
KEE2 R B 14 9

unemployment s

n. Rk (RE)
AE2R-EfE1149

informal &

adj. JFERY, BEREY
ARE2 R EHE 8 G

employee 1

nER, KT

AR1IR-BER 19449

effect 1

n. =21

A1 R - ERR 156 G

tend s
v.imF, FES

KE1R-BR13789

lack s:
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base 1

n. B
AR -EfE 95 6

challenge &1

n. Hbdk
AR - B 80 &

measure i

v. M
A1 R - Eff 68 6

suffer s

v. B8R (EE. &R IRKF)
AR - B 64 6

enable s
v. {FEENS

ARB1R - B 58 4

engage n
v. 25 MNE

ARE1 IR - B 57 9

shift &
v. ¥

AR R - FH 49 )

interested a1

community s

n. ftX
KiE1IR-Ef 814

organization s

n. 4843
K1 IR -Ef 76 4

gain s
v. SRIG WIS

KRR B 64 6

argue »

v. 18
A1 R - B 58 6

solve a2

v. R (A1, [AYE)
ARE1X-BEH 58 4

publish &
v. HhR, &7 (PEE. 7#EF)
A1 R - B 50 9

workplace s

n. TAESAAT
ARR1R - B 48 6

majority s

n. KZ%, KEBo
A1 R - B/ 40 A
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satisfaction &

n. =
A1 R -Ef 27 69

participate 51

v. &1
A1 R -EfE 25 9

former s
adj. LAUAY, MBIRY

KRR B 24 6

tough =
adj. FEMERY

A1 R -Ef 20 9

perception
n. &k

A1 R-ER 194

elsewhere i
adv. 7EBI4L

A1 R -Eft 16 9

bias &

n. R0
A1 R B 159

obviously s

adv. B4 BB Eib
AE1R-EF 1449
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indeed s:

adv. #8sE, RIS (SRIEERE)

KEE1R - B/ 25 4

senior i

adj. KBI=HY
AE1R - B 25 4

willing &

adj. BEHY, REAY
AR B 224

widespread »:
adj. iz
A1 IR - Bl 20 4

pursue s

v. B3k
AElR-BER 179

employment &

n. T{E
Al R -Ef 16 9

neighborhood ::

n. X
1R -BEE 149

schooling 5

n. FRHE
A1 X - Eff 14 F
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stimulate &
v. Rl

KRR -BiE 146

found 1

v. find B9 X AT ER1E
AETR-EF 124

finance &
n. IAE

AEUR-BENEG

resolve &2

v. BRIR (AR, FRIRE)

KRR -BEN G

literature s

n. X
K1 )X -BEE9 4

disadvantaged »:

adj. bFAFIHEAIAY5558A9
A1 % - B/ 8 A

seeker &2
n. K&

K1 )X - B 8 4

VOCABULARY = iy X & 9 Aii

economics 5

n. &5
KE1IR-ER 139

consultant &

n. A
KE1R-BER 1149

remarkable &2

adj. JESLAY
AR -BEFE114G

convenient s
adj. BfER

KRR -BE106

barrier &

n. [ERS4
K1 )X B8 g

persistent s:
adj. B

K1 )X B8 g

2 292 7% CEFR % F B E =

SNEHERH 292 NRIF, REUE CEFR SR&it, BREFRR [ZERRUT] NER
Gkt (CDF) , &A—1E9 100%, B2 LAL (C1/C2) AEMiE, AL 104 -£93%.
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