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Part [II Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
Statement contains information given in one of the paragraphs. Identify the paragraph from which the
information is derived. You may choose a paragraph more than once. Each paragraph is marked with a

letter. Answer the questions by marking the corresponding letter on Answer Sheet 2.
More fathers are taking paternity leave, but mothers are still doing all the work

A) Attitudes towards paternity leave(PEF={fR) have drastically changed in America in the last five years
as more fathers feel comfortable taking extended time off, but gender bias persists when it comes to

career prospects and the home, according to a new study of working parents.
— I ERRBRFTAR BN AT ZRFE EEAMERISERE T BN #kiEZrIR
FIEEIRRIKE AR RER BEIR R SAZ T . 43R WHATFTE.

B) Research by the Boston College Center for Work & Family, which surveyed new parents at four
large US companies who were qualified for taking at least six weeks paid parental leave, found that
81% of the 1,240 employees surveyed said the notion of fathers taking leave has become more

acceptable.
Boston College T{ESZxREMRP O NURABEE N AP EREEZED/Fraa ) URAIFTEIL
KRBT TIRE ARAIE12408FHRTH, 81 AR REBBRINSEL ST HIES.

C) Of those surveyed, 62% of fathers took the maximum amount of time off compared to 93% of
mothers, and around three-quarters of workers said their employer was equally supportive of mothers
and fathers taking parental leave and over half said leave policies had made workplace culture better.
EZHE T, 62%MI3E15 7 EIKEERYRER, MERANX—tHI/993% A s 2 =R TRREERT
BEEHIRFRE ) URER ST BT R A R MRBEREE T BRI L.

D) The US is one of only three countries in the world not to offer statutory(;%EBY) paid leave, but
increasingly states and companies are starting to take up the issue. So far, eight states and the
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E)

F)

G)

H)

)

Y]

District of Columbia have their own paid family leave laws.
FERHR HNEN=ATREEETHRNRNER Z— B2 NI A TR R EX—ERE,
EIBaALE BB/ MNFIEHe LI X SIE 7 B CHHFREREE.

Brad Harrington, executive director of the center and lead author of the study, estimates only 20% to
30% of companies in the US offer paid parental leave. He feels the research findings reflect an

obvious change in corporate attitudes to new fathers taking time off.
ZARPOPITEE. 1ZARBFEE(EEBrad Harringtonftit, SEE R B 20%2I30%H9 A Bt s
BIUR. ASAHRERRIE T EWIHHE) LRFERESERNB R,

"We did a study on paternity leave five years ago. Compared with those findings, these numbers
were shocking to me. I did not expect 80% of people to say the organisation finds dads taking this
leave acceptable and three-quarters to say it's equally supportive of women and men taking leave,"

Harrington said.

Harringtonii: "B A 1A SFRIfid — IR FREr=Ra0HR. SERRANAESEREIL XLEHFSEER.
B EIB0%RIASIRABLIA AR FIBXMMBRE T LAIEZY, NS 2 =R AR T B S EE
2FF, "

The previous study found that nearly three-quarters of fathers saw two to four weeks as an
appropriate duration for paternity leave and 76% said they would prefer not to take all their time off

at once.
ZBIAR ALY Z =RISSEIA AR U E RS BRANE AT, 76 I ARRA TR E—IR MRS
FrB1RHER.

Since then, there have been a number of legal cases against companies involving paternity leave—
including cases against JPMorgan Chase and Estee Lauder—which have helped put pressure on

companies to make their parental leave policies gender neutral.

IS BT S R E BRI A BRSEERIRFARM, B1FFX3)PMorgan ChasefflEstee Lauderfy
R XUEREEHTRALERE FEE) URBEREMR_ERFHIL,

However, the study also shows how traditional gender roles endure both at work, where more women
than men reported changes in their perceived career potential, and at home—even among workers who

claim to have a strong desire for equality.
ATMIZARBER 7SR A IE T ERFEFE IRSIRWEDZRIRMIZ 4t 2 T B £
REFPBRUNL BMEERTREIGEEFENR T HHRIXE,

The vast majority of men, 97%, said one of the top reasons to take leave was to share caregiving
with their partner. But when they were asked about how caregiving and household tasks were divided,
their answers painted a different picture. While about 75% of employees said both genders should
give the same amount of care, the majority of men and nearly half of women admitted that in reality
the female actually did most of it. A tiny fraction, 2%, of men said they did more of the childcare.
BRSHEM RI7 %R BRIBERRZ —ES5HESERIZ FRE. EXREkaEs
BoHRIUZ 2SS AT AREI S 2EMEAEREE. BPAL75%09R TRRMIERNIZ IR RIZFAIRRER,
BRSHEMANA—3RILMEFON SRR B T KBRS THE. RBERDEEEM RI2%RI A5 17#E
TESHBILIE.

532 - https:/english-exam.lazynote.cn/cet4/sections/2023-12-2/part3-section-b/?f=p - TEL{E B ELF



K)

L)

Men and women's experiences of the return to work following parental leave were also considerably
different. Of the women surveyed, 32% reported a downturn in their job satisfaction, while 14% said
it increased. In comparison, 17% of men said their job satisfaction went down and 20% said it went
up. Meanwhile, more women reported an increase in their responsibilities and manager expectations
after childbirth. Half of the women said they used flexible work arrangements after becoming a
parent, while just 27% of men did. Similar percentages of men and women said they enjoyed their
careers and that it gave them a sense of achievement, while around half of women and 44% of men

said it was a key part of their identity.

SRS UREER TERMARHEERAARE. EZIHIET, 32%ARSTIEHEET
B M 14%RIARTEITRE. BT 17%BMRTTIE#REE T 20%NARTEF L. E
it EZHREEEESRRINEEEREEMGIN. — MR NERARXEEFERT RIETE
LHEMB IR RBE27 %X . BLLHIRISHERNZ R I=5Z B SRYBRL FASBRILLE 7 b))
PR, TIZ9—FAZHEF144 % RIS MRTRER AV 2 M 1B AR RIE LR ER

On the subject of career advancement, 59% of women and 49% of men said leave could be limiting
and both genders said they feared it would have an impact on their progress long-term. But on
opportunity for promotion, more than double the number of women, 30% compared with 15% of
men, believed their chances to be lower after becoming a parent. Despite progress, the struggle for
women to reach the highest positions of power is demonstrated in this year's Fortune 500 list, which

featured a record 33 female CEOs, but this still represents a tiny fraction of the total.

BRIV A RTT T, 59%AI L EFN49 % RIS MR MAMR AT BE G AR, I M ER R IR DX 2 Xt JAU<ER
REFERN. BESTHSSEIANE CHERARXEENESEENZEARRSHRNMESZ, H30%
EE15%. REBUS TitE (B EIARIRESN O ES A UAIIES TRV E S003R B R, %45
BRI FRIA 3341 CEO BIX PR SR SRR S

M) Harrington said culture change depends on companies putting more focus on men and their

N)

responsibilities. "By that I mean companies need to give men paternity leave and encourage men to
take time off to be with their kids early on in the kids' life. They also need to recognise that men
have to make significant adjustments when they become parents. Companies cannot do all these
things to enhance women's advancement and then turn around and say, 'Oh, but we don't expect the

men to take over for the women at home."

HarringtonZ/m, X EZREUATATEMKEBERERE. "BIEER A0FTEEB MR~ R

éfil— NSEMEZFEnRIEREFZT. EFEARE BHERARXEBNDHEEORRE.
—7’5 EHFrEXESIERERF TR R AREIT SRR, B BRI RS H R EE L

E!’\JZI]’Eo

In May, the American Civil Liberties Union (ACLU) and Outten & Golden LLP announced a historic
class-action $5m settlement with JPMorgan Chase on behalf of male employees who claim they were
illegally denied access to paid parental leave. Derek Rotondo, 35, filed the discrimination charge
against his company after he was allegedly told by his HR department that mothers were considered
primary caregivers. Thus, they were allowed to take 16 weeks of paid parental leave. Fathers,

however, could take just two weeks.
58 EE - REHEKEFOutten & GoldenEIMESFIARAEMBEIRSEEEZTHHE) RNSBMHR
T ,E%5JPMorgan ChaseilAp 2B HERNXAIS005ETERFIAFIMR. 355 8IDerek RotondofE
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0)

P)

A EHR IS, AT A D R IRER HEFR St Bl D EERE, FIL AT A= 5216/889
e ) VR MR RBEARE.

The father of two from Columbus, Ohio, who still works at the company as an associate and
investigator, said he has witnessed a "domino effect( % K & %X I )" across companies since the
settlement, but that there is still substantial progress to be made towards changing attitudes towards

paternity leave.
XAk Bz EMNEHE T HRIR N L FRISE, BRI A EHREREIIEE R, ik B ALK b
IEY BRTIZIERY" SAKERN " (B S Er-RASE D B ERAHLS 2 A,

"I do think there's still some way to go...there's still going to be sort of the unstated expectation for
new dads to essentially come right back to work, but I think the research is showing that's starting to
change." He said equal parental leave is an essential component to creating gender equality in the
workplace. "The old standard of women staying home, having babies and cooking doesn't apply and
hasn't applied for a long time."

"BHSOANEE—RIBEE. ... NASEXIE) LS ANRE T ERA S TMAVERE (BEIA AR

RIXFMEREAEFANER. "t FENE ) URRAERZCNE R TFENERAERE D . "WHEFE

KB, AR BFEEENER T MEBLRKHEANERT.

Eu3alsieda)iidin

36. In the absence of Federal legislation, some states in the US have passed laws concerning paid family

leave.

FEB S BRI VE I L, B — SN T X8 R e,
(%] D B E3n)
(=] MIDEEANEEFR TR

[EfiI] The US is one of only three countries in the world not to offer statutoryGETEHY) paid leave,

but increasingly states and companies are starting to take up the issue. So far, eight states and
the District of Columbia have their own paid family leave laws.

FEREKNBHN=A MR EETH BRINERZ—, BHRHSHINTIATFREFLE
XANERE, 125ALE, BR/\MMININEEHetk IS XIBE B CiHEHREREE.

[BZ5] In the absence of Federal legislation «

one of only three countries in the world not to offer statutory\GEEHEY\) paid leave
TREXFRIL AR T2 EEER
some states in the US have passed laws concerning paid family leave <

eight states and the District of Columbia have their own paid family leave laws

J\ MM BIsome states

[#3B]  H  HEZE put pressure on companies to make their parental leave policies gender

neutral, EARATBER, KB MESER"BMFE, MARFELR.

legal cases against companies involving paternity leave
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37. Most fathers admitted that even during their paternity leave they actually did much less childcare

than the mother.

K 2 B AL SR AR B A6 E B 7 1R 0 B Al AT ) SE B AR B L DA WL R R DR £
[EF] J B GaE)
(] RFEFNRIFT T35
[%EfsZ] While about 75% of employees said both genders should give the same amount of care, the

majority of men and nearly half of women admitted that in reality the female actually did

most of it. A tiny fraction, 2%, of men said they did more of the childcare.

RELA75%MR TR AR HRZFRR, ESHEMLFMFIN, TSP SOiRE
BTYXEDEIP. RERN—305. 2%0NEMHRESFRIEBETEZE)L.
[BZ5] Most fathers admitted — the majority of men\.\.\.admitted
ZHEMRIZHE
they actually did much less childcare than the mother <
in reality the female actually did most of it
LI AER D F T SEMED
[#4#48] K = KEREEASE Half of the women said they used flexible work arrangements after
becoming a parent, while just 27% of men did, E5—NIEIEEE, iREAS
B ASEFGARRIFEE D,

more women reported an increase in their responsibilities and manager expectations after childbirth

38. According to one father, equal parental leave is indispensable to achieving gender equality in the

workplace.
P — AR UL, P E LT T S BUER 3 14 51 P 55 2 1 v] BBk Y .
[EX] P & Ga#s)
(=] FEE)BXIERIZMNBIFEEATTEER

[EfiI] He said equal parental leave is an essential component to creating gender equality in

the workplace.
fitit, FFBE)UREERZEIEMS I FHRI— O EEMERS.
[B¥5] equal parental leave is indispensable — equal parental leave is an essential component
indispensableBllessential
achieving gender equality in the workplace <~ creating gender equality in the workplace
achieving5creatingE$gsLIFE
[#%B] M MEZE culture change depends on companies putting more focus on men and
their responsibilities, WIEASEARTRKERE, 26" FEBS) LREFIGFELESR
H" X &,

companies need to give men paternity leave
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39. One survey indicated there is now less objection to paternity leave.

— A B, IE X B = R R K B R T .
[&%] B & (s55)
(3R] XIBE =R R XS iR

[EfZ] Research by the Boston College Center for Work & Family, which surveyed new parents at
four large US companies who were qualified for taking at least six weeks paid parental leave,
found that 81% of the 1,240 employees surveyed said the notion of fathers taking leave has

become more acceptable.
REMF R T FSREFONARBER T NUREEALNTF. EF8EXED/\EAHEHS
JURAIFERE, RIME12408ZHRTH, 81%HNARTENBRIMSEZEE
®%,

[B¥5] One survey indicated -
Research by the Boston College Center for Work & Family\.\.\.found that
surveyBRliXIfiresearch
less objection to paternity leave <
the notion of fathers taking leave has become more acceptable
BORYAIEES

[##3]  F FER2 these numbers were shocking to me JIEMKELN, BS554088" FERTRS

b4, AL RFER"EL RE", NEEBRIIZEWRESS.

[ did not expect 80% of people to say the organisation finds dads taking this leave acceptable

40. Compared to five years ago, according to one researcher, many more people said their organisation

gave the same support to men and women taking parental leave.
P& — At N RAR, S IR A B E 2 I AR AT A SR B LRI B k45 T R K
SHF
[&R] F & cawim)
(f#=] SheEFsEIBIFER

[EfZ] "We did a study on paternity leave five years ago. Compared with those findings, these
numbers were shocking to me. I did not expect 80% of people to say the organisation finds
dads taking this leave acceptable and three-quarters to say it's equally supportive of women
and men taking leave," Harrington said.

BRI — T TR RO, STCATURL,, XU RRER, Bges)
80%AIARIRBLIN N RFRXMRETIZEZR, WO Z=RASIREI NS EINRES
FREESZHF, "Harringtonii,
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[B¥5] Compared to five years ago, according to one researcher «
We did a study on paternity leave five years ago
AR ERNRIERIHarrington
gave the same support to men and women taking parental leave <

three-quarters to say it's equally supportive of women and men taking leave

same supportBlequally supportive

[#4#¢B] B BEZE 81% of the 1,240 employees surveyed said the notion of fathers taking

leave has become more acceptable, FTHFEIRILY, AGH"RERI"S"WELZEZF
3T REFER,

81% of the 1,240 employees surveyed

41. One study finds that even workers who claim to desire gender equality stick to traditional gender
roles both at work and at home.

— R FC B, B A8 R AR 4 7 R v B Ak A T S B9 R 7 PR R SR E Rt M AR S R AR
[ER] | & (8N
(] BEFFENTERAE (RIF5XE)

[Efi] However, the study also shows how traditional gender roles endure both at work, where more
women than men reported changes in their perceived career potential, and at home—even

among workers who claim to have a strong desire for equality.

M, XIMARKERTR, ERENASINAERG (BEZLUMIESHRE TXHESRE
TINFIRIZRAL) FREPE I —RME AL AR EFFHIR T 21T,

[BZ5] even workers who claim to desire gender equality «

even among workers who claim to have a strong desire for equality

desire gender equalityBfistrong desire for equality
stick to traditional gender roles both at work and at home <

traditional gender roles endure both at work\.\.\.and at home

stick toSendure@ziF4E<FIH

[#] I JEBE in reality the female actually did most of it, REBSREEEIN, A"
%" 5" EREEYE " WIMREEEIRE, ARk,

While about 75% of employees said both genders should give the same amount of care

42. The majority of workers surveyed said parental leave policies had improved workplace culture.

REBEZHEN R TREREILRBEGEKSE TR X,
[2%x] C B (SE#HH)
[$8m] ZEFERBERNE TR
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[Efi]

(5]

Of those surveyed, 62% of fathers took the maximum amount of time off compared to 93% of
mothers, and around three-quarters of workers said their employer was equally supportive of
mothers and fathers taking parental leave and over half said leave policies had made
workplace culture better.

EZIPETD, 62%RIFAH 7RISR, MEFEANI3%, HUNSZ=RIRTREETIRE
WHARBIURREIZESZR, BRI AR NMRECRILEERIA SRS B Y.

The majority of workers surveyed said < over half said

UE SIS 3

parental leave policies had improved workplace culture

leave policies had made workplace culture better

made betterflimproved

43. In spite of progress, the number of women in top positions of big companies remains extremely

small.

RGBT iR B KA R RREIRAL P BT R

[E=x]
(=]

[Efi]

(5]

L & (&)
W UNCIT=N kg 20kt iy
Despite progress, the struggle for women to reach the highest positions of power is

demonstrated in this year's Fortune 500 list, which featured a record 33 female CEOs, but this

still represents a tiny fraction of the total.

REGHE, THFBESNIRUAIRE, ESFME50058EREPA I———FH
EBBILERAIZIMLECEO, EXELEPNR SR/ N—HEBST.

In spite of progress — Despite progress

in spite offJdespite

the number of women in top positions of big companies remains extremely small ~

this still represents a tiny fraction of the total

W/ NELEBRDIR/INEA

44. According to one estimate, less than one third of companies in the US provide paid parental leave.

BT REAR =02 AR RMEH T ILE.

[E=]
(5]

(Efiz]

E & (32s)

RE=pZ2—REREHHFHR

Brad Harrington, executive director of the center and lead author of the study, estimates only
20% to 30% of companies in the US offer paid parental leave.

ZRIOITEE,. BARRESEBrad Harringtonfliit, EERB20%E30%H AN EHEMHTFH S
JUR,
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[B45] According to one estimate «— estimates
estimatezflia SRR
less than one third of companies in the US provide paid parental leave
only 20% to 30% of companies in the US offer paid parental leave

20%-30%/NF=p2z2—

[##$B]  c ' CERE 62% of fathers took the maximum amount of time off, HIENBRTLL
fl, 5SX9"BEFHENASDFN =0 —"FE2R—IEr.

around three-quarters of workers said their employer was equally supportive

45. A number of lawsuits have pressured companies to formulate gender neutral policies on parental

leave.
— B RV EAE A T I E X T B LR B B s S
[&%] H g Gy
[#m] ZERABEASEIEMEFIZEER

[EfiI] Since then, there have been a number of legal cases against companies involving paternity
leave—including cases against JPMorgan Chase and Estee Lauder—which have helped put

pressure on companies to make their parental leave policies gender neutral.

BERLAE, HIRT—FRIEHNAE). BRE R ERE— R ERAE IS =
ENEH—TCe(IBRAERE, REES)URBEREIIMER P,

[B¥5] A number of lawsuits have pressured companies

a number of legal cases against companies\.\.\.put pressure on companies

lawsuitsBllegal cases. pressuredBJput pressure on
to formulate gender neutral policies on parental leave

make their parental leave policies gender neutral

formulateBmake policies

[##] N NEZR a historic class-action $5m settlement with JPMorgan Chase (8 —2={5I48
T3, 128 gender neutral BERIX—HEER, HARIRL,

Derek Rotondo, 35, filed the discrimination charge against his company

PARAGRAPH MAP -« R&K T EBKE

16 MEIE S T4

ZR—aEE + ZBRREXSERN [EREX] , BZ9REEVNIFS
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Rk IERhFEEXERISERE, SRS CEREAKR, BERVEIR
55 EIRIAKIR.
s SERRSRIAFNEN

WTEIERRREE: 12408 R T H81MANRFEMNRELLABTE o252,
Eefea 81WANNERES

EAEHIE: 62%FNHIR. MLI3%EHR, ANSZ=REENRXENG—RE
125 IFRMREBERIEGE T HRIAAL,
s EHERBERBEEIA S

EERENNEN=ANREEETFRNIERC—, (BlRES NN TR
%, BAR/\MNIFEHEHIAFXILE,

iz J\MNEBITAImHIHRERE

FrFEE R HarringtonfiiH S ERE20%BR0%IIATHREHHIET=R; (BAKTIR
BT RAUSERRRIEE,

Erda fHHR20%-30% 2 e TR

HarringtonXd b R EERIIEAR, 1RZFT80%HINIRBLIESFERER. WD Z=ikxT
B—EI s,
FEma SHERERIRIZSE (80%502=)

LERIBRI BAR A : IEMDZ =SFIANNREIUE R SERIRET RN, 76%%=m
RE—R AT,

ErdEa |BARAFREIPUERIRHSmET

LEHR—RIEI QTR RFL (SFNERNEIIEST=2EM) | BfE
NEEREABREI MR AL,
(Fidra IRARBEREEMRIPIIBER
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FREa BREFEEDTEREE
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FRii#E, (N2%BHRE CHISES.
Gada ISERERIPDEZMES

BUERRGRGERA: 32%THETIEHEE NE. Bi17%, BSLHRESRE
S_EEHREEIENN; FEEREE T RLHE, SR 27%.
oo ERFNEERESEERHEES

ARRER E, E2LMEROARIREIEH; ZHANEEEEFSEAILLEIR
BURES,; SEWE5005833HCEO, HELBHR/N,

aisar . IFE50038TECEO{Y33(iL

Harringtonii XA B EERF AT Z R EEMNRES(E: LEBEMRER. ShFEHRE
BT, FHHROABMHERFETEMERTEE,

EREa NUREBATRERHSRE

hA, E-REHKES—HREMEMSERKEIAMS00/53ETH BHEEMRFIR
Mfi#,; Derek RotondoEHRFREEEANEERIFE . RFERBEMNMEMIREIANEE.

Eama EERRAIES500 5 ETCHIfREE

XARBHZ BN N R FAIE R, REthEE T EATRN SxXERN", B
TP RAVSEAARAEL A,
Gadsa FIRRIERIZAKIERL

XAAFRINEREE, HEEAEITZZIRTRIBERS, tHFENS)URELIE
RS BABRNERD IBRIZERERIE EARER.
asia . PES) BRI TSNV ERMY

INSIGHTS =+ 4] F i
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17 H) BB AR ENE U

MIEROSERIANGDFERTN—PXENE. SWNEERE. oSS TR
BEEREME. _REEFENTERET,

Research by the Boston College Center for Work & Family, which surveyed new

parents at four large US companies who were qualified for taking at least six weeks

paid parental leave, found that 81% of the 1,240 employees surveyed said the

notion of fathers taking leave has become more acceptable.
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The US is one of only three countries in the world not to offer statutoryGEEHY)

paid leave, but increasingly states and companies are starting to take up the issue.
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Brad Harrington, executive director of the center and lead author of the study,

estimates only 20% to 30% of companies in the US offer paid parental leave.
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He feels the research findings reflect an obvious change in corporate attitudes to

new fathers taking time off.
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"RAIENIE + B that NEIENG" RINFAIEHEZEPISMEN, RIENGRESHEZEEE
EinthEENEE. FOEMERRRINFRNE, EREETEBEIRERIUGF (40 think,
believe, suppose Faflial5[LHAIRIENG) . REBFBEIEERTI.

"We did a study on paternity leave five years ago. Compared with those findings,

these numbers were shocking to me. I did not expect 80% of people to say the

organisation finds dads taking this leave acceptable and three-quarters to say it's

equally supportive of women and men taking leave," Harrington said.
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The previous study found that nearly three-quarters of fathers saw two to four

weeks as an appropriate duration for paternity leave and 76% said they would

prefer not to take all their time off at once.
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Since then, there have been a number of legal cases against companies involving

paternity leave—including cases against JPMorgan Chase and Estee Lauder—

which have helped put pressure on companies to make their parental leave

policies gender neutral.
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However, the study also shows how traditional gender roles endure both at work,

where more women than men reported changes in their perceived career

potential, and at home—even among workers who claim to have a strong desire for

equality.
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Meanwhile, more women reported an increase in their responsibilities and

manager expectations after childbirth.
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Half of the women said they used flexible work arrangements after becoming a

parent, while just 27% of men did.
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By that I mean companies need to give men paternity leave and encourage men to
take time off to be with their kids early on in the kids' life.

MEt, Z526)

RO DMEFER: BAIVEIBLE give men paternity leave, EEIE4MNEIE to take time off, BAY
1RIE to be with their kids, BI/EIRIE early on in the kids' life, LAKJTEUIAIE By that | mean, iXib
iR 7 ZMEERE, FRIRNEEIIEANERDRR, BelEAKRS YIS EIA.
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Companies cannot do all these things to enhance women's advancement and then

turn around and say, 'Oh, but we don't expect the men to take over for the women

at home.'
MEL, ZE44)
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do" FXAAN. EXTTRIIE—EHE, EREERFER, WSESETR, BRESFNTE
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In May, the American Civil Liberties Union (ACLU) and Outten & Golden LLP

announced a historic class-action $5m settlement with JPMorgan Chase on behalf

of male employees who claim they were illegally denied access to paid parental

leave.
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Derek Rotondo, 35, filed the discrimination charge against his company after he

was allegedly told by his HR department that mothers were considered primary
caregivers.

NE, 5524)

AFRHFEETEERME. FETE. FIENIESHNESHREINE. HVNE. BB
N, EIBHNEIE. R aNESHRIEIELNEIE "primary caregivers” FINMARGIEEE

Thus, they were allowed to take 16 weeks of paid parental leave.

NE:, ZE34]

WEMES + E1B4MNEIE ("be allowed to do") RPUNKFANEMIFIEFEMEIMNDN, TEEH
B, BER. FANAFEN. ERX—EEE, FIBTLUTEE "be required to", "be expected
to". "be encouraged to" FAERUFRX, EERENHBMINSRNE.
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Fathers, however, could take just two weeks.

NBL, 48

BEERE) + [B8E + AR, BERERATHENAS, B —EFE, EFRETHEAR
B E TR SRS R U,

Compared to five years ago, according to one researcher, many more people said

their organisation gave the same support to men and women taking parental

leave.
540 8 7T

TOEMEEHRE: 9 + BiENG (Bgthat) + WEIBEH + WEDTERIEEEE, XLEE
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%, JUEERIREREBERT T4,

HIGH-FREQUENCY = B & 4 1A

5 I 106 55 1Y 5% 2 B A
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parental & gender &

adj. REHY n. M3 HEXHEXERN)
ARE13R - EfE 219 ARE10R - E&E 71 9
paternity o paid 1

n. XFESD v. 15K

FRIR EHE9F FRSX-EHEIT

career si policy &

n. BRI n. BUR
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n. TES7R
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less

det. &/DEY
A3 IR - HfR 224 §)

accord ¢

n. (Ez. BWRERD) #hiY
ARE3 IR -HR 174 6

majority s
n. KZ#, K&o

A3 R - EfE 40 6

actually

adv. SChr B, XL F (BFAHESHRER)
A2 % - ERA 148

case 2
n. &

Ais2 /% - BERA 89 )

traditional s
adj. 589

AR R - B 796

apply

equality s

n. £
K4 R -ER 1149

employee 12
njEgR, /T

K3 IR - HE 194 5

claim &

V. FERR
K3 IR - Bl 56

would

aux. (will B9EER) BE, &
ARE2 IR - EfRL 466 9

finding &
n. EELER
A2 R - B 99 6

amount

n. &

K2R B 87 6

pressure si

n. (HERES]
K2 )R - HfE 63 49
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n. =ME

A2 X - ERfi 55 4

532 - https:/english-exam.lazynote.cn/cet4/sections/2023-12-2/part3-section-b/?f=p - TEL{E B ELF


https://english-exam.lazynote.cn/cet4/words/workplace/?f=p
https://english-exam.lazynote.cn/cet4/words/equality/?f=p
https://english-exam.lazynote.cn/cet4/words/less/?f=p
https://english-exam.lazynote.cn/cet4/words/employee/?f=p
https://english-exam.lazynote.cn/cet4/words/accord/?f=p
https://english-exam.lazynote.cn/cet4/words/claim/?f=p
https://english-exam.lazynote.cn/cet4/words/majority/?f=p
https://english-exam.lazynote.cn/cet4/words/would/?f=p
https://english-exam.lazynote.cn/cet4/words/actually/?f=p
https://english-exam.lazynote.cn/cet4/words/finding/?f=p
https://english-exam.lazynote.cn/cet4/words/case/?f=p
https://english-exam.lazynote.cn/cet4/words/amount/?f=p
https://english-exam.lazynote.cn/cet4/words/traditional/?f=p
https://english-exam.lazynote.cn/cet4/words/pressure/?f=p
https://english-exam.lazynote.cn/cet4/words/apply/?f=p
https://english-exam.lazynote.cn/cet4/words/responsibility/?f=p

female 1

desire &
n. FEE adj. ZZ1ERY
KEE2 IR - Bl 37 4

K2R -HE 52 6

estimate &2

expectation s
n. B4 TR v. {5t
AiE2 X - HfE 34 6 AiE2 IR - BfR 27 £
satisfaction & equal 1
n. = adj. 1BERY
AiE2 X - BHfR 23 £

K2R -HE 27 6

organisation »:

admit &
v. IN (5L, BIRF) n. B
A2 R - B 20 69

A2 IR -HRE 20 6

acceptable

chase s
v. B 1BZE adj. TR
K2 X B 94

KRR -BE11 G

neutral s

advancement &2
n. #E adj. F37f9
A2 R -Ef 8 g A2 R -Ef 8 1
author 1 researcher &
n. {F& n. ARAR
1R B 2394

AES1)OR - EH 244 1

effect better
n. I adj. BIFAY (good AIEKERYR)
A1 R - ERR 139 4
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support

v. 375
KE1R-BER 11849

impact &
n. S0

AR1R-BRE 98 G

according &

prep. 1R1E
A1 R - Ef# 88 6

aACCeSS B1

n. A
A1 R -Ef 83 6

department &

n. ZRi7J
ARE1R - Ef# 66 G

potential &2
adj. BER
ARE1IR-E# 63 19

male
adj. BHR

AR R - EH 546

increasingly s
adv. R, B & ARG 0

ARE1R - -HR53 G
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issue &1

n. )R
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involve s

v. 88
A1 R - Bl 65 6
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n. I;XH
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struggle &

v. 853
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employer &
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associate s

v. BXR
A1 R -EfE 45 6

charge &

v. 2%
KEE1IR-BE 4249

reflect s

v. RBE, BIR
A1 R -Ef 3949

district s

n. X
A1 R -Ef 38 6

enhance &

adj. SR

ARE1IR-BE# 379

indicate &

v. Z<8B
AE1IR-H 3549

achievement
n. B

ARE1R -HR33 5
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despite &
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working

adj. BIL{FHY
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reality s
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ARE1IR - B 38 9

feature s

n. FHIE
Al R -BEf 3749

significant &2

adj. EEAY
AR1R- B 36 9

extremely s

adv. tRE
KE1R - -BEE 349

£

household s:

n. RE
AR EFE 334
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oh &

intj. B (R=imY. BfEaN)
AE1R-EfE3149

executive &2

n. EESEEEAR
AR - B304

thus &

adv. EIt, FrLA
AR - B 26 6

federal &
adj. B&FB (1) B9

KRR B 24 9

flexible &2

adj. RiEHY
Am1R-Hifi22 9

vast 2

adj. BEXRY

KRR -BE 209

corporate s

adj. ~ERY
K1 R -EfE 18 5

promotion &
n. &7, FER

KRR -EF 186
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adj, ARETDA
ARRE1IR - EfE 30 4

represent s:

v (&
AR B 28 6

announce &

=
V. &

KRR B 24 6

legal &
adj. JEEM

KRR B 23 6

perceive s

v. I2f%, e (RSAMERENX)

ARTR - HE 2114

meanwhile

adv. 5ittEIES
AElR-EFE 1949

identity s:
n. S5

AR -Hif 1869

demonstrate

v. iIEBA
A1 X - B/ 16 A
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following s

adj. FZT3RAY
AR1R- B 166

prospect s

n. BIEEME
KE1R-ER 169

bias B2

=D
KE1R-BER 159

witness s
n. BEEE

KRR -BE13 6

considerably s
adv. tH5K1

KRR -BE1269

arrangement s

n. HE
A1 R-BER 1149

discrimination

n. 15740

FEIR-BEENEG

gualified B2
adj. HERIEAY

AR R EE 111
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adj. BAEAY
AR -BEH 16 4

absence s

n. BYE
KE1IR-ER 159

percentage si

n. B, BOE
AR -BEH154

appropriate s

adj. G1EAY
AR -BEH 124

union 2

nI&

KRR -BE 1269

fortune &2

n. UE
AETR-EFE 14

component s

n. BRERD
KE1X-BER 1049
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