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Part III Section C (2)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 Female employees consistently pay lower airfares than men do for the same flights because they

tend to book earlier.

MR T SRR ER ST RIS RE T B 1 Bt e T E R T .

P2 We compared the airfare paid by employees in the same position within a company for the same
class of travel and used a common statistical technique to account for other factors that might affect
differences in airfares. We found that women paid on average $18 less per ticket than their male
colleagues. Further investigation allowed us to conclude that this gap is largely explained by the fact that

women tended to book earlier than men, 1.8 days on average.

AR T ABRERERUAIR T WL EFAUANRRSSRIRMN FAER T —ME LRSI AKE B
BERIENEZRNEMERZR. NIRRT HRNELLB RS Z(H1855T,. H—PRERERKIE
LIS SIS X—EIRERAREE ERT LR IR T LS 4 E R TIX — S5 SRR, FITiERI1 8K,

P3 We wanted to determine what was causing these gender differences in booking business trips so
we tested a variety of possible explanations, such as women choosing to plan ahead or male frequent
travelers being inclined to book late. None of these explained away the gender gap, so we applied data
collected from surveys that express consumer preferences that play a central role in economic decisions,
such as patience and risk avoidance.

BB ERER M ASH T T BB IR THANX LM RIES, EILFA TR 7 S eI SRR flani 4k
PR RIS SE MR IR T, XEERARERRRIERIZEE, EI AN A T NEEF I ERIEEE, X
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RERIL T EEFRR P O FRISEZRE R, FIa0m OFIXIBEALEE .

P4 We found that only the concept of "negative reciprocity"—in which an employee who feels
unfairly treated engages in negative behaviors, such as spending their company's money less carefully—
explains these differences. The surveys showed men tend to exhibit more of these negative behaviors
than women. This isn't to say that all men engage in these behaviors—or that booking relatively late is a
sign of abnormal behavior. It only means that the gender gap disappears when we plug in the negative

reciprocity variable.

FNRRRAE" AEER" X—S—RREIZI A AR TENERETA, AR AIERE
BNERSR——REBEREXLER, FEEREM M EMETFRIHXEREITA, XAAREIRAE
SHEMNEIX AT BRG] 2R BT A0S, XREERESHNAANREESTREN
BIZIRRHE T .

P5 Prior research on negative reciprocity among workers found that it can result in lower employee

motivation, business performance and workplace morale(d=X) and culture.

FRIXTRIAAEBAREAN EAESER TN, WEESAR TIEZr TS .

P6 Our results show another way these negative behaviors can manifest themselves, like in airline

bookings, and add to evidence that women are less likely to engage in them.
B RERER 7 XERE T/ LRI RS —Fo = FIaiEin =i T - A& T AR KR
BEMSEIX LA T/9RGIEE,

P7 Companies spend significant sums of money on business travel. While that $18 difference per

ticket may seem small, it adds up. Our analysis suggests early booking by women can translate into

savings of $1 million a year for a large multinational company with 20,000 regular travelers.
RNAEBFIMT LEBERERE. EAFKNE18ETHNERTEERRR/IMNERDRES., FDHT
2R8I TF—IAH 200002 BRI TE AIAZLIS E A BRI, I AUERITIT A LA 910075 35 5ThY
™E.

BB SZ R
51. What did the author's team conclude about the gender difference in airfares from their further
investigation?
A) It is largely attributed to women booking earlier than men.
B) It is largely explained by women's choosing cheaper flights.
C) It is mainly accounted for by male employees' readiness to pay more.

D) It is due to the fact that women care more about their company's money.

1B B PGB 3 — B R BB T X THLEN 3 2R H 4 %2

A) XTERATEE AR Tt S ERTTTHE,

B) IXFEARAFERE LA s R E B ORISR,

O XEEEHEURTEEX(IESEARMEN. 1) XEERAZUERLATNES.
[B%] A @EHH)
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[H1B] T What did the author's team conclude [IfFERIMEH THALEIE, BN HEMRA
ESCAGIREN, ATEHERT.
[iFE] FF2 What did the author's team conclude about the gender difference in

airfares, 45EE%0)E]), conclude [§# about 3|HE&ICHIXS:; Gk from their further
investigation iK1E, RXREICHIKRR, BXEEMES, SEFHE. TiaEk.

[EfZ] Further investigation allowed us to conclude that this gap is largely explained by the fact that
women tended to book earlier than men, 1.8 days on average.
H—ZREEFERISHES: X—EZRRAREE TRttt BT EE RIX—EE0RR
B, FHR18 X,

[#EIR] A) v iFi

this gap is largely explained by the fact that women tended to book earlier than men <

It is largely attributed to women booking earlier than men
117 largely attributed to women booking earlier than men STRH"hEXER 1%
UEER'T2VE, REMINRENEE,

B) &R
FXEMERRTFTEER, WRiRZHE 15T EEBRIMIL"; women's choosing
cheaper flights X i&BHIFNRIE,

C) (miRtfe
FXRERITERE, FIEBM BREEZ(IE"; male employees' readiness to pay
more EIJBIRSHENE, HERSEENEEAEM.

D) KEFH
"THBEEF AT RS 4 RABERIEIAIEER, FEXFTH—THERLES,

women care more about their company's money 3KEZ&ZIA,

52. What did the researchers want to determine by testing a variety of possible explanations?
A) What made male frequent travelers book air tickets late.
B) What caused women to plan ahead in booking business trips.
C) What motivated women to book cheaper flights.

D) What accounted for the gender gap in airfares.
WE 55\ 53 488 A W0 3R % o T O AR R A 42
p) BHAGBEEHENEMBRININE, -) BEHASHTHAETTRSRTAIZATNTR.
O) BHARGELHITEEENMIL.  0) 2HAER TNENMEIMERIZE.
[(&%] D @H®
[#IB] ZF What did the researchers want to determine [EfAREEFT B4, ERENFHH
BB, EETR,
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[i#Ff] =T What did the researchers want to determine, [SiZ/NFIEIE by testing a variety
of possible explanations fESTUVRIE, by ®FER, EBE BUGKRSHERE BFR. "8
FETAZRAR, BRIEFRITE.

|

[Efii] We wanted to determine what was causing these gender differences in booking business trips
so we tested a variety of possible explanations, such as women choosing to plan ahead or
male frequent travelers being inclined to book late.

B VEF BRI AER TITESERFRIXLEMAES, TEGK 7 SMAIenIsERE, thn

LIHSERRIAK, BBt E R RETIT.

(&) A) LUmiES

What made male frequent travelers book air tickets late BY B X asFlHIFHEfERE
male frequent travelers being inclined to book late, E#RICHIRIZRZ—, F2H
REB/.

B) LURHEL
What caused women to plan ahead in booking business trips E#E 5G4/
women choosing to plan ahead, EFRIRMIFARETF SIS,

C) XHhEw
What motivated women to book cheaper flights H" &4 T EEEHIRRIE STH MK
B, MERTIEREMIRSEEMIL.

D) v IEff

what was causing these gender differences in booking business trips <
What accounted for the gender gap in airfares

What accounted for the gender gap in airfares IE2FH)" FiSHRIMN ZRLE"HIR N
RIX, PIEZI.

53. What happened when the negative reciprocity variable was taken into account?
A) Both men and women were found to engage in negative behaviors.
B) Neither men nor women viewed booking late as a bad behavior.
C) The gender difference in airfare expenses no longer existed.

D) The gender gap tended to narrow to a significant degree.
UM EEREREISEAN RET 42
A) BUMZEERAINEIERITA.  B) BUMLEERNANGEIIT E—FARIT/.
o) NEHRIIMBIESABFE. o) URIERMETEEE\.
[(&=x] C wim)
[#IBY] =+ What happened when the negative reciprocity variable was taken into account
B BEERMNERETHA", ERNFPS, BAT.

[#FF] F=F What happened when ..., when 3|SEHRENG, MEIAHED was taken into
account; EE HHMEIRX—ZEWS I NS XNEE, ERIONEE.
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[Efi]

(315 ]

It only means that the gender gap disappears when we plug in the negative

reciprocity variable.
EREEWE, SHICAEERX—ZENNG, HHIEEMEXT .

A) SExER
[RMFRE ML IEEEBIZE1T79 men tend to exhibit more of these negative
behaviors than women, FHIE"EBLEH"; Both men and women were found to
engage in negative behaviors 5EX1EIZ, BIE'KAZTEE"TIEER.

B) (ARl
FEXRiRIET AN ARSEITH booking relatively late is a sign of abnormal
behavior REIREA, FIFBLEARRRITHIMT A", BEARRAZEFRIER,

C) v IEf®
the gender gap disappears < The gender difference in airfare expenses no longer existed
The gender difference in airfare expenses no longer existed ST#|" 4 5IZEREHK"
TEXRN, YEZW,

D) fEHEEEE
[R R ERR"HLK" the gender gap disappears, The gender gap tended to narrow
to a significant degree 5k BE48/\", BEMHES, SHEIAF.

54. What did prior research on negative reciprocity among workers find?

A) It can do more harm to the workplace than to employees.

B) It contributes to the male-female divide in the workplace.

C) It proves to be counterproductive in a number of ways.

D) It can result in increasing labor-management conflicts.

TR RT R THMEERB R KR T 4?2
A) ENTIEZRRIEE RN R TREEEXR.,  8) BIRT TIFZARIS LS.
O) EESIMLEREPRESEHERMN. ) BRESEGRIMRAYEN.

[&=]
[HE]

(iFe]

(Efiz]

C s

fZF What did prior research ... find [Q5cBIFAR AN TH A, BXFEFRAHINS, BE
SCHREN.

ZF+ What did prior research on negative reciprocity among workers find, find 2ia]

maMal; among workers PRIEFAFXISR, prior BRIERYE, EFHAE LRI, XFIA
A9 BRI SR,

Prior research on negative reciprocity among workers found that it can result in lower

employee motivation, business performance and workplace morale(d=) and culture.

SRR T TAREERAIAREIN, E2SHRTHRRME. W5k RBTS5RTTRE.
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[EIR] A) Feh&Es

[FOCRHCR MR 5 W R T HEHZEEX; do more harm to the workplace than to
employees EFEH—NESGZBRILLER.

B) KEFH
"IEREIASB L S REX P6 MIAARERAISIR, AESTRIAFRAIAIL;
contributes to the male-female divide in the workplace 3KEZ=&},,

C) v IEH
it can result in lower employee motivation, business performance and workplace morale(Z=<)

and culture

« It proves to be counterproductive in a number of ways

counterproductive in a number of ways IERFH" S5 ERE & HIHHSIETE,
EIZM.

D) XHh4EHR
[RXEREBRMRME. Wik, TR, XWTE, KT'5RPEMNE"; increasing labor-
management conflicts EXHi&BRIFTIER.

55. What does the author emphasize about their analysis in the last paragraph?
A) It can help companies increase their savings significantly.
B) It can duly contribute to companies' business performance.
C) It can translate women's booking practice into men's behavior.

D) It can enhance large multinational companies' competitiveness.

EFE ARG —BORA T o mit 2 AE?
A) CRILBBAREISEEINTE. 8) BAlLUESER TS,
C) BELIBZ AT E R ABHRIT. 0) EFLUERARBEEATNZS.
[&x] A @HH)
[#IB] BT What does the author emphasize about their analysis in the last paragraph #ixe
e, HEBEAR, SXERNBES, BHET.
[#Ff] =FF What does the author emphasize about their analysis, emphasize fZ about
5|H3RIERIR their analysis; K in the last paragraph [REZIRE—ER, EMEMEZ
EBA.
[EfZ] Our analysis suggests early booking by women can translate into savings of $1 million a year

for a large multinational company with 20,000 regular travelers.
BAIDITERE, LRI EFIA—RAERABERENARBEE A SHE—BH%E
TTHITE.
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(EIR] A) v M

early booking by women can translate into savings of $1 million a year <
It can help companies increase their savings significantly
help companies increase their savings significantly IE2F#)" BiT AATE AR
HE, ez,

B) IKEFH
"TRFH SRS 5 BRICRITATIREIN business performance, 2RO HTETEIERIA
Z; contribute to companies' business performance IKEZ&ZIZAER,

C) MRS
JR3Z translate into FYEEIER savings (T58) , A2"1BMAIMIEZRSEHENITA"
translate women's booking practice into men's behavior {&E—zhiaAERE.

D) TEEHERR
BEXRKANTEK, KERBATFSI"; enhance large multinational
companies' competitiveness 213 E35|EBHAVFEL.

SENTENCE INSIGHTS -« 4JF ik

15 A) H i A) R E 5

MERUSERIANGFERT—PNENE. SWNEERE. oSS FRif
BEEREME. RETFHNTTERET.

We compared the airfare paid by employees in the same position within a

company for the same class of travel and used a common statistical technique to

account for other factors that might affect differences in airfares.

F2B, F1A]

FINBEINEENDEMEIENGN, URESESIAFEEEE (8XRENR) NAE, EIX
FANETATGETRELI, BTEASFIRRSHEEGN., ERXMEIRIEFERLATHAR
HikEAEARERIER T
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None of these explained away the gender gap, so we applied data collected from

surveys that express consumer preferences that play a central role in economic

decisions, such as patience and risk avoidance.

FIB, H2H]

AEREFBEE. FRETE (IEDIEEIE collected from surveys) . HESRERTIMEEIENG.
MERBEZEZMR Y, BEIEMNGTEZRNIE that DEIZHTEE, BWEREREH, &34
B oFIMNEEAEART, EINES.

We found that only the concept of "negative reciprocity"—in which an employee

who feels unfairly treated engages in negative behaviors, such as spending their

company's money less carefully—explains these differences.

FAR, F14)

AFI T EZAREEHRIMEI G A MRAHR AL EEN DS HES AFRBIMEEIEN T4 T
IOESHIE M BRBIMMEEIEN TDIREEINR. XMEZ EIRESIEN, R IE LR PIaE
HIl EEETAETRE.

The surveys showed men tend to exhibit more of these negative behaviors than

women.
FaB, fE2H)

"E8+EIENG BIUARMEHREFR AR NSO BAQRR T 51 thatiIESIMRALL
REEHRE XM ER PR E I, 2 I e BB RI R BRI F.

While that $18 difference per ticket may seem small, it adds up.

BB, 2]

IBEIRENG + TAEENNESTEN, While 3|SHILEENGTEIN NRAEHFEIEHREH
. ZORRTHER B BR...BE, BEXOEEEN, BELANEETN, EEETE
BiERS.

Our analysis suggests early booking by women can translate into savings of $1

million a year for a large multinational company with 20,000 regular travelers.

1B, H3A)
65| HEFEN D (&I that) FEMEENT SRFDE RIS EIMHEI, "suggest/show/indicate + EE1E
MNE"BEARFIFEE ARG, EREA 21T
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It is largely attributed to women booking earlier than men.

H514, A

'be attributed to' BFABIFAIFXPEPRIERIA SaMES + MAREFREMRIERIESEEN
NEAERERTE N BETRE EREEAIER.

It is mainly accounted for by male employees' readiness to pay more.

&

F51ME, C

WEMBESLEM be accounted for by BFAREIEAIEXFZTHENIR, BTFEUMRARES#
Bils., AOEREE. BiAHEE, SAEEREERMUEES IBNE, BEERENRFERME.

It is due to the fact that women care more about their company's money.

518, D

"It is due to the fact that.." REBFIBERADI, FAAENDHERE fact BIFLEEI R
EPENE N EERSRANTERS .

What accounted for the gender gap in airfares.

Kt

F52/8, D

EROERERETLHEAS, EENNRESNIEHIEMNERT. NO(F NIRRT ER
MRS, SEHERE], REFWAR. R "What" (BN AB/REIVE SRR RS
&, B,

What happened when the negative reciprocity variable was taken into account?

5553 8 {

FERDETAEMEN SRR ASRE LSRR AERL, 55 ERaNESEN D PRI
A, RHEBRPEmECN, BEERRIEREIERNE.

Both men and women were found to engage in negative behaviors.

&

53, A

"be found to do" EIUNKMETIEFE WAIKEIEN, BTIRAMRAMEENESL, BAR
SRISEAMERY, FHEEENEREREGN. EEAOENE, FIETRMEBIEIXNIE

A (40 "be believed to do". "be considered to do" &) ,
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Neither men nor women viewed booking late as a bad behavior.

53/, B

TOBEEE (FFIBELEN "neither..nor..") | BIE. EIE (HhBIRAEIE) MEEINEE
("view..as.." £5t8) DUFfiROBD BEER . 55 "view..as.." NEIENEIBEEIRIAE
BFRIERESHFINENER. BEMNFIEEEHE—EIHMNE. ERTIFERIT
B BRDEE. INEFEIDMD D MEREFE.

It contributes to the male-female divide in the workplace.

s

54/, B

"EIE + ARYNA + MAEERNE BENGN, BF05EETEER, RS\ REFEHER
PEINNDRERSEREMR, ARE—R.

It can result in increasing labor-management conflicts.

>

54/, D

FEIMNEAEENEROEEEESFENR, "ESshE+ahE+MaReiE FREEL (fcan
resultin, may lead to) tBE2HAGT, BATITFEHR,. RENTHEREITHD, (EAFXE
BRRMPE,

1

HIGH-FREQUENCY « B J& & #i i

AR I 74 AN HE NG SUE RS

THREREANEERFHN, N3 WENK HFEREBISME (ExEnERHHR
NEFHIRDTF 8) . BMAREAR HIRHM S ZEXERDM, [RETEEXA
Y. EiF. AESEEGIE.

negative s behavior &
adj. BEAY n. 479
A9 R - BRE 57 & 8 IR - ERE 92
gender employee 1

n. 145 (HEXHEX L)

KR7TIR-BET 6

nER, KT

A6 R - EH 194 5
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gap sl

n. [BIFE
KRS IR - Ef 28 4

account a2

n. IKH
K4 X -Ef 6149

male

adj. BHR
A4 IR - Bl 54 1

workplace s

n. TYESZFT
ARE3 IR -E 48 9

largely &
adv. EEHH

A3 IR Bl 24 5

author 1
n {E&

A2 IR - Bilf 244 9

contribute s
v. I8k

K2R -EET746

determine &

V. IRE
A2 R HE S 9
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tend &

v. limF, i
R4 IR - B 137 6

engage sz

v. 25 MNE
KB4 R - B 57 9

leSS Al

det. B/DHY
A3 IR Bl 224 5

flight 1

n. indE
ARE3 IR - Ef 36 4

traveler 1

n. i1
A3 R -Ef 13 9

average Az
adj. Y
A2 R - B 89 £

performance

n. &8
AEE2 R - R 66 )

per s
prep. &
A2 R - B 49 5

B1


https://english-exam.lazynote.cn/cet4/words/gap/?f=p
https://english-exam.lazynote.cn/cet4/words/tend/?f=p
https://english-exam.lazynote.cn/cet4/words/account/?f=p
https://english-exam.lazynote.cn/cet4/words/engage/?f=p
https://english-exam.lazynote.cn/cet4/words/male/?f=p
https://english-exam.lazynote.cn/cet4/words/less/?f=p
https://english-exam.lazynote.cn/cet4/words/workplace/?f=p
https://english-exam.lazynote.cn/cet4/words/flight/?f=p
https://english-exam.lazynote.cn/cet4/words/largely/?f=p
https://english-exam.lazynote.cn/cet4/words/traveler/?f=p
https://english-exam.lazynote.cn/cet4/words/author/?f=p
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variety s
n. Z1E

KRR -BREAT 6

conclude &
v. WK IR
A2 R - Eff 36 6

ahead 1

adv. 7EBUE
A2 R B 324

analysis &

n. o7

A2 IR B 24 6

investigation 5

n. BEE
A2 R -Ef 14 6

rior a2
adj. 5ERIEY, ZATRY

K2 )X - B9 4

affect &

v. 0

FRE1TR-EFE113 9
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further s

adv. Eimith
K2R -Ef 4119

significant s

adj. EE
ANES2 )R - ERF 36

saving s

nwHE
A2 R -Ef314

frequent &

adj. JUZEAY
A2 X -BEH 16 4

explanation »:

n. fRTE
A2 R -BEfE 1149

researcher &

n. ARAR
ARS1R - EHRR 239 4

million =«

num.—8hH
KRR - EHfE 119 §

risk

n. XU&
A1 % - BERR 108 G
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Sin Al

n. Fr&s
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data &
n. £UE
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adj. &%
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n. 1528
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