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Part III Section C (1)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 One of my bad habits is saying "busy" when people ask me how I'm doing. Sometimes it's
because I actually am busy, but other times it's because that's what I think I'm supposed to say. That's
what important people say. That's what people who get promoted say. But working long hours doesn't
drive better results. Never taking a vacation won't lead to a promotion. So why are we so proud to talk

about how busy we are all the time?

BH—MAIIRESFA BRI EEAER, FRi7 RIC". BINEENFBRIC, EEMHREES
FANNECHIZX A, EERAZRX AL, RIEETHIATX AR, BRI REFAIES
R, MRREASTRET. BBAFKNATASRNLBESMRECESEEIR?

P2 In 2016, researchers from Columbia, Harvard, and Georgetown conducted a study to figure it
out. They found busy people are perceived to be of high status, and interestingly, these status attributions
are heavily influenced by our own beliefs about social mobility. In other words, the more we believe that
one has the opportunity for success based on hard work, the more we tend to think that people who skip

leisure and work all the time are of higher standing.

20165, KEBMEIIAZE. REHAFMIFEBAFZIARARIT Y —IARKFEX MR, AB1()
RIMCRNOABA SNBSS, S80S, XEUPRERARERE EZRFAI8 SXTFHamanttn
EoRIIE, BEIER, FITWRE—ABNREIEHIIEBAERTD, FAIERETFASIBLHET
AARA—EILENAMES.
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P3 That's why we feel like we have to appear busy, and there's a real perception that if someone is
knee-deep in meetings, emails, and stress, then they're probably a big deal. This culture of busyness is
making it hard for employees to find work-life balance. According to a recent study, one in five highly

engaged employees is at risk of burnout(¥gJ& 1118).

XA AT ELRBEMRIC, MEBHIFE—MEZE, MNREARGTSN. BEHMNEDZ
h, BRAMMIETRERNEEAY., XMITRHIESER THLIREI T ESEER T, BIERIAR—IN
R, AnZz—HIEERANR THIGERIBRIXK,

P4 Personally, I'm going to stop saying "busy" when people ask me how I am. It sounds self-
righteous( B LA /92 HY) and sets the wrong tone. Phrases like "I have limited access to email" and "I'll
respond as soon as I get back" sound like you're being held against your will from working as opposed

to making the most of your time off.

MENATS, BBIADKSEEAEN, BASHEIRRIC"Y. XITERkBLIAZE, MEET 7R
2, &'REBHEINSBR"T"H—ERASRIRES "X EFRER TR REG 2 BEARETIE, M
RRAEFRDF BRAYARSES A,

p5 That's why we recently launched the Out of Office Email Generator, a free tool you can use
before your next long weekend or trip. You can share loud and proud that you won't be checking email
until you're back. Managers need to think twice about emailing their teams on the weekend and talking
about how busy they are. Leaders should take time off themselves and encourage employees to do the

same.

AR ABAVRITHEL THNHERERRE, XR— 1M REBTER, (RAILME F—MSEREIRITZRIfE
A. {RAUXEMESO ZRERRZBIAREEMH Y. EREFE=RAMET, F1EERRGENR
B, tEAERICECHSIC. NSEMNZECHIERR, HERIR T HXEE,

BB SFEE

46. What is a reason for the author to be in the habit of saying "busy" when asked how he is doing?
A) He just follows successful people's example.
B) He is actually proud to be fully occupied.

C) He thinks everyone should be devoted to work.

D) He believes busyness ensures accomplishments.
A 1) BT LI A 3 S0 B e B — AN R B R AT A2
A) fERBRUBRINATRIEE.  8) bSCfR ENBCIRMEEIER.
) EANENABNIZES MEATLE. ) MBS IREEFRREUSEHL.
[&=x] A @HH)
[#18] T What is a reason for the author to be in the habit [A—NEAREI 7RI EIRIR
H, BREERERETIEE.

[IFE] EF2 What is a reason, [5iZ for 3|SA9B4E=E1E for the author to be in the habit of
saying "busy", FBH when IXiE when asked how he is doing [REIBIE. Ei&iE,
PR, REER M EEEHIDREZRIC, REEHA",
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[EfZ] Sometimes it's because I actually am busy, but other times it's because that's what I think I'm
supposed to say. That's what important people say. That's what people who get promoted say.
BEREAKAELIC, BER—LEHEERSAEKLNE CMIZRANE, EEARHIXA
i, BEEFNARIXAR.

(] ») v E@

That's what important people say. That's what people who get promoted say <
follows successful people's example
FA BUB B IhE R E"S He just follows successful people's example 5T2¥&,
LI,

B) HKEFH
JFESCRER (A why are we so proud to talk about how busy we are 2 REAKR
1), FHFERABCS AILMESR", BIERASFENELSE, BKEFA.

C) FTHh4ER
[FSMKIEE AN ANBBRIZRS THE", HRIFERBITIEN(L, everyone should
be devoted to work FEXX (AR, BEHES.

D) 5IRXiHR
JR3ZBBI5 working long hours doesn't drive better results, BPCIRHARIERHT;
busyness ensures accomplishments 5EXERBIEFHER.

47. Why do we tend to think that busy people are of high status?
A) Our status can be attributed to our social mobility.
B) We hold the belief that hard work leads to success.
C) Our own opportunity for success never comes easily.

D) We find few people of high status have time for leisure.
AV 2 T AR A AL 2
A) FARGEAAT RTINS RNE.  8) FNBESHTIERTERA.
) B CHIBIITNENKEBAETZIRE. o) BIIRIMRDEISHIABRIERE.
(%] B @sH)
[#B] =+ Why do we tend to think that busy people are of high status [AfIRRXHARE
ZLSHAYRRRE, BrlEAYBIHESL,

[IF2] Why do we tend to think that busy people are of high status & think [51% that =&
MA busy people are of high status, tend to AT, ~EM4ERT, ERANYLE, B
BRI BAIATAREIA BRI A",
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[Efi]

(315 ]

In other words, the more we believe that one has the opportunity for success based on hard
work, the more we tend to think that people who skip leisure and work all the time are of
higher standing.
BaiER, HMNERBE—AESNITENERIIIE, HERRTIASIBRERGFA
. —ET{FRIARUES.
A) fEHEERE
RO BA IR 2RSS T HAFIT, FE A 3RTHE2ma"; status
can be attributed to our social mobility 38" /=SSN ET e LR Rz,
HNE S
B) v IEW
the more we believe that one has the opportunity for success based on hard work «
We hold the belief that hard work leads to success
FAIRY S A TEERBINEYEE"S hold the belief that hard work leads to success
BEFXINL, EBEEILLT,
C) ETHER
[FIGRAZ BEENEMI", WRR B CRBIINEEKZAZ"; opportunity
for success never comes easily ZEX TR, BETER.
D) ZdEFRE
Aa)" ARSI AR, few people of high status have time for leisure EiHiA
SENISR, RESRE, BRXERXAR, BEIEFRFRAHES.

48. What do we learn about the culture of busyness from a recent study?

A) It places employees in endless meetings, emails and stress.

B) It compels some 20% of employees to appear always busy.

C) It distorts many employees' belief of what a satisfying life is.

D) It does much harm to many busy employees' well-being.

MR ) — BT 7T BRATRHAT B SCAL T R B 42
A) EERTAATAKRIERNSN. BMEFMELZF.  8) BEfFLI20%HIR TRIMELEZRIT.
O) BHETIFZRTHHARBREBNES. 1) EXNFSILRAR THSEERISMRAGE.

[E=]
[FE]

(iF]

D e
2T What do we learn about the culture of busyness from a recent study [AJ—IREH5T
NERGES, EREFREE.

What do we learn about the culture of busyness from a recent study: F-+ What do
we learn, about JGIEREIER, from BERPEEKIR. =RRIEIHHE, .
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[EfZ] This culture of busyness is making it hard for employees to find work-life balance. According
to a recent study, one in five highly engaged employees is at risk of burnout(¥5J8& /718).
XM IEE R TR TESEENFE. RIBLE—IAR, S8 RARLT
SR — R EIEERE BRI,

[ELR] A) kB

meetings, emails and stress HB_EF—EX"EBEITAIAHIEE knee-deep in
meetings, emails, and stress, FIFITHAAR RIS, RAAARAIA, HIUER
RERERE, BRESFE,

B) fRiRMEE
[R3Z one in five (£920%) 18RIR HImEREIEXEHIA, compels some 20%
of employees to appear always busy 1BiX20%f@is% #IEEET", FUEAIEXISR
WAL

C) ETHER
[FOCRIBITIRSUG IR 7 R TXSHELEIERIAK]"; distorts...belief of what a
satisfying life is EXHHAZXINEG, BLRFESR.

D) v IEff
one in five highly engaged employees is at risk of burnout «
It does much harm to many busy employees' well-being
" fBEERTH()"S does much harm to many busy employees' well-being ¥
B, SHELLIT.

49. What do such utterances as "I have limited access to email" sound like according to the author?
A) One is too busy to check all emails in time.
B) One is opposed to the prevailing work culture.
C) One is forced by circumstances to stop working.

D) One is simply enjoying their time off work.

WIEAEH LB " REFBAPILSE R XERETERETA?
A) EAXICMAERNEEREGHMYE.  8) EARXNHEIZTHIIEXIL.
o) EAWREBFMEMELET(E, b)) EAREREZZMIFARERTE,
[£=R)] C wamH)
[#B] &+ What do such utterances as ... sound like according to the author [BIfEEIA /91X
KFITEERGHA, BXEEFEXFERBHmTEN.
[#Ff1] What do such utterances as "l have limited access to email" sound like according to
the author: such...as Z£5#9, sound like 2"IFiE3k{&", ;& sound like EERTE
15, IEREAMIZEE, according to the author IRZRLMEERIAIE.
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[E{if] Phrases like "I have limited access to email" and "I'll respond as soon as I get back" sound
like you're being held against your will from working as opposed to making the most of your
time off.

"BEMEERZIR " ERHEE XEERTERGRWEE R RI=E LT, A

RERDH BRAYARETE.

[EELE] A) ZdEFRI

AR TG 24 (BPL5 ARJENSR) |, too busy to check all emails in time
HANEFEBRMIMFERIAEISR, FENERE GHE", INEIFRE.

B) SR
1EE RIDIXEIE MR REGHIE". 8 7EE, FRiERT™ RYERTIEL";
opposed to the prevailing work culture RiEZ®TRE, BIIEHRT,

C) v IEf

you're being held against your will from working <

One is forced by circumstances to stop working

FhH 4B ToiE TIE"S forced by circumstances to stop working W&, B,
D) SEXER

J;R3ZF8 as opposed to 18" #IBABETIF' 5" RO ZEZMMR XIZ, BHRIXEIEITHER

"RETEEZAE; simply enjoying their time off work 142 EENE—E, EF

HR.

50. Why did the author and his colleagues launch the Out of Office Email Generator?
A) To enable busy employees to spend less time checking emails.
B) To ensure employees as well as employers truly have time off.
C) To stop managers from talking about how busy their teams usually are.

D) To encourage both employers and employees to answer emails promptly.

Ve 3 A A ) [B) B A 4 HE H AN FE 70 A SRR A AR AR 2
A) EICRRR TREBELPHEEEHMY. 8 WRRTHEETHEEAEREEE,
o) EIFEBRERSHMNNEANEEBSSIC. o) SUEEMR TENRATRISHRE.
[8%] B @H®m
[#B] &+ Why did the author and his colleagues launch the Out of Office Email
Generator [(—MEASMERIERY, BEBAERBNEE.
[#R&] Why did the author and his colleagues launch the Out of Office Email Generator: I
F Why did the author and his colleagues launch, REEEHATER. —REEENEFT
Beabit, SEBIEOEHEEHXANTA".
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[EfZ] That's why we recently launched the Out of Office Email Generator, a free tool you can use
before your next long weekend or trip. You can share loud and proud that you won't be
checking email until you're back. Managers need to think twice about emailing their teams on
the weekend and talking about how busy they are. Leaders should take time off themselves
and encourage employees to do the same.

XAERA IR Out of Office Email Generator" XsitaZ TERRE, {RATLETD
KERBHTRIERE. (RAUKXSMERMES, BERZBIFASE0M. EEERE=
B, AERREENREE. RBECSIL. ASENE TR, ARMRIERF
gnit,

[EIR] A) w2
IR BB REFR. BREERT—A, REXBERRIENG 'EIEAR"; spend
less time checking emails {BE{ABNTEREIBFER, BLMRERZ.
B) v IEf

You can share loud and proud that you won't be checking email until you're back

To ensure employees as well as employers truly have time off

Leaders should take time off themselves and encourage employees to do the same

employers as well as employees
FH LR TR EEEIFAMER"S employees as well as employers truly have time
off STEEXIN., WAHEE=, HWEIELIN.

C) LUwtite
"BIRICE ST REFRX SRS IESEINZ— talking about how busy they are,
FEHETEREBR; stop managers from talking about how busy... 2—1N537
HeEB, BLMRRTZ.

D) S5EXHER
[RSFIFARRS A& /A &LBBE", answer emails promptly (RESEIEME) SEXEE
EHFHER.
SENTENCE INSIGHTS -« %)kt

14 A BB RE U

MIEROSERIANGDFERTO—PENE. SWNEERE. oSS Eaf
BEEREE. _REEFENTTERET,
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Sometimes it's because I actually am busy, but other times it's because that's what

I think I'm supposed to say.

F1B, F2h)
AOREFIE. ZNEiEE. KENG. RERENG. FENT. BEHREESHMAD HIIE
BEHRENTHEF TH what EEENGIPEREERRAN TEM D SRFINRE D XD &I R

In 2016, researchers from Columbia, Harvard, and Georgetown conducted a study

to figure it out.

2B, H1A]
HANFERRESM, HERKENE. AV FREEEEIhREHNRN \RMEHTELGR,
BE—EAFM. BRTNTGMEREN, THEERR.

In other words, the more we believe that one has the opportunity for success based

on hard work, the more we tend to think that people who skip leisure and work all

the time are of higher standing.

F2B, 34

"the more... the more..." tUERAR,. FEiENG. EENTE RN NRAEHFZEFPIENGES BAR
B elIEeE—REA— M 2EEHNEST EERENKENE. ERAGRRS LR ZS
EI LS REND T ERN AR REX 97 L FENES.

That's why we feel like we have to appear busy, and there's a real perception that if

someone is knee-deep in meetings, emails, and stress, then they're probably a big

deal.

FI, H1A)

OFEEFIE. BB, ®E. EE. RENG. EIENG. BGENG. FHRENTD. BEKE
EZipn, BFEERERENE. Fa9. BEEWESHgE, HIRERMENTINRENTHX
. NEIREBR DS . URZEHRESTEZRONEBRHE, WAHBEBSER, IENES.

This culture of busyness is making it hard for employees to find work-life balance.

HIB, W2k

"make it + FIZZ51a + for sb + to do" RIUNEANEADEFEMHMNTN, EEETLUTHEEIK
BFUEF (40 make it possible/difficult/necessary for sb to do) ., GTEHAEIESCRME,
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According to a recent study, one in five highly engaged employees is at risk of
burnout(#8J& 1118).

3B, H3A

SHEEREHIM, FRRENEINKIEHREIEFIENGRREAMTREIE("at risk of")
ARSI, AEINES | HERSKIR("According to...")@FARFIFTENEAIIELEMHE AR
hREHM, EEPFEALLHIFRIA(one in five"\BREIRENENEIER, EETQELEF
SE BT EIRE (UG F AR,

Personally, I'm going to stop saying "busy" when people ask me how I am.

FAB, H1A]

AOREFIBEEN . WEIELE (ask me how | am), AHENRENG. EENGHRE. ZRaEH
(how | am) B FEIRFE. BiamEIE " "saying" BB IAEEIEMIFEIE, "how | am" BE2E#
FEEXNENG,"am" BENAFHAIEIESANER. EBEEAZHDHZEEHIE.

That's why we recently launched the Out of Office Email Generator, a free tool you

can use before your next long weekend or trip.

5B, H1A)

AEUREETIBRE. RENG. RLGE. ©ENG. RESSMED SHRNFE. FHIRRMAE
SEENONBRERS. aXRNEANEENG. BEMEEHRE BRENDER)IEME
3]

You can share loud and proud that you won't be checking email until you're back.

5B, F2h]

KO HEE, BEFIE. BIE. EENT. ARRE. IHEMNENGESTAS . EIENTDFIR
ENGRTRBIEENSEI S, HIVAIE "loud and proud" B BEEESETE. KENTDFA—HE
NAENFEREEENE LR, 9FEEEBEE2MEEHINESRE, G ERS.

Leaders should take time off themselves and encourage employees to do the same.

FHEL, FAA]

HHBIBLEMIFN encourage sb to do sth DEIEPISRFIEHAERPIAE LI, B ahia should
FEMNAZFEREMER, AEHEERSENRAREIIERMNE, EREETNATAESRMU
G,
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Our status can be attributed to our social mobility.

AT, A

"BEE + be + IEDE" BIUARSEATSMEIMATKEARIADIN, "attribute ... to .." FEEL
BEFASESHFNNRNEEMAE, SHRERse, ERE ZE®.

One is too busy to check all emails in time.

HA9, A

"too ... to ." EAGFIAENIE "One" (FEIEEZEN/ K. EHTHISNER, GOESEHEETE
2, EREUESMERTER.

One is opposed to the prevailing work culture.

498, B

FREREHREREPRENNEFGEZ —, EFLFATAELI. be opposed to fEAEIERE
Bothindify, BRI TESR, RONG. SREINEBHRTAEN, TEARENREERERH
BRNERKE, HEMPEFET.

One is forced by circumstances to stop working.

498, C

WINMESIAEAEERIBNBIENER (be forced to do) EIUNKFIEAEDEPNEMaR, B
BRENHEBEINTBNE. FEEEXTNDTAEEE, JLAERNATFREFEE (be

required to. be allowed to, be encouraged to &) HJIEfR,

HIGH-FREQUENCY « F il /& 4 i

KRS HBLI 48 AT I L R A

THRREREARERPHI, N2 WENK HEETRISME (ExE =R
NEFHIARDTF 8) . BMAREAR LIRS ZEXERTM, [RETEEXA
Y. EiF. AESEEGIE.

employee 1 email
nER, RT n. BB FHpEE
AE108 - B 194 5 ARe10 R - BRj 50 6]
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status & author

n. {57 n{E&

AR5 IR -Hfi 394 ARES3 K - EH5 244
belief s actually 1

n. 185 adv. 3Cfr £, B|XLE (BFHIESHTER)
AE3R-Ef 419 A2 IR - EfR 148 6]
tend & stress i

v. fi[F, FFES n. EH

A2 IR - Ef 137 6 A2 R - Ef 102 6
opportunity s: according &
n. & prep. iR#E

ARE2 R - Ef2 89 4 A2 R - EfE 88 1
access i ensure s

n. AN v. TR

A2 R - EfE 83 1 A2 R - B 54 6
employer & launch &

n. B3 v. #EH

A2 R - B 52 1 A2 R -BEf 394
limited & mobilitX B2
adj. BRAY n. BeENRE

A2 R - B 23 4 K2 )X -BEf 159
leisure s researcher &
n. [RIR n. ARAR
AR -HR 104 A1 x- B 23949
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https://english-exam.lazynote.cn/cet4/words/ensure/?f=p
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less a1

det. &/DEY
KEE1IR-BEft 224 9

base

n. B
KEE1IR-BER 959

enable &

v. fsERE
AR - B 58 6

wrong a2
adj. H1EM
ARE1IR-BEf 54 9

recently 1

adv. &1
A1 X - B 48 6

respond s

v. [\ (&%, &L
FR1R - BE#E 3549
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risk

n. XIS
KiE1IR-ER 108 9

simpl Bl

adv. {f%, RAd
AR1R - B 90 4

balance s

n.
ARE1R-BEH 554

colleague &:

n. @5
A1 R - B 48 6

easily 1

adv. RSB
ARE1IR - B 47 9

conduct s

v. BIRFFLHE
A1 R -BEf 45 9

harm s

n 5=

FRE1R B 448

highly »

adv. IEE
a1 X - EHiR 28 6


https://english-exam.lazynote.cn/cet4/words/less/?f=p
https://english-exam.lazynote.cn/cet4/words/risk/?f=p
https://english-exam.lazynote.cn/cet4/words/base/?f=p
https://english-exam.lazynote.cn/cet4/words/simply/?f=p
https://english-exam.lazynote.cn/cet4/words/enable/?f=p
https://english-exam.lazynote.cn/cet4/words/balance/?f=p
https://english-exam.lazynote.cn/cet4/words/wrong/?f=p
https://english-exam.lazynote.cn/cet4/words/colleague/?f=p
https://english-exam.lazynote.cn/cet4/words/recently/?f=p
https://english-exam.lazynote.cn/cet4/words/easily/?f=p
https://english-exam.lazynote.cn/cet4/words/promote/?f=p
https://english-exam.lazynote.cn/cet4/words/conduct/?f=p
https://english-exam.lazynote.cn/cet4/words/figure/?f=p
https://english-exam.lazynote.cn/cet4/words/harm/?f=p
https://english-exam.lazynote.cn/cet4/words/respond/?f=p
https://english-exam.lazynote.cn/cet4/words/highly/?f=p

fully = perceive 2

adv. SE&ith v. R, s (AEHMREEEN)
KRR - Bfl 26 1 AE1R-Efi 214
perception c truly =

n. &% adv. E1Fith

ARE1R B 194 KRE1R-BEfE 194
promotion s circumstance s
n. 57, FER n. &5

1R -EfE 18 4 sl X - EfE 16 G
accomplishment 5 attribute »:

n. At n. B

ARE1R - B 154 AE1R - B 154
oppose 2 heavily s

v. 3T adv. KEih

1R -ER13 4 AE1R-BEE 114
endless 52 engaged &

adj. TRA adj. LR

1R -EHE 104 KE1R-BEE 94
tone s phrase &

n.iB5, AS n. 525
AE1R-BEfE9F AE1R-EE8 4

VOCABULARY = iy X & 9 Aii

42 182 i73% CEFR B E S

LW AEGH 182 MNAIF, HERIE CEFR R &, SREFR IZERRIUT] NER
(5EE (CDF) , SA—ER 100%, B2 AL (C1/C2) AEMIE, ANt 44 - £ 2%,

%32 - https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part3-section-c-1/2f=p - FEL&E AR BT


https://english-exam.lazynote.cn/cet4/words/fully/?f=p
https://english-exam.lazynote.cn/cet4/words/perceive/?f=p
https://english-exam.lazynote.cn/cet4/words/perception/?f=p
https://english-exam.lazynote.cn/cet4/words/truly/?f=p
https://english-exam.lazynote.cn/cet4/words/promotion/?f=p
https://english-exam.lazynote.cn/cet4/words/circumstance/?f=p
https://english-exam.lazynote.cn/cet4/words/accomplishment/?f=p
https://english-exam.lazynote.cn/cet4/words/attribute/?f=p
https://english-exam.lazynote.cn/cet4/words/oppose/?f=p
https://english-exam.lazynote.cn/cet4/words/heavily/?f=p
https://english-exam.lazynote.cn/cet4/words/endless/?f=p
https://english-exam.lazynote.cn/cet4/words/engaged/?f=p
https://english-exam.lazynote.cn/cet4/words/tone/?f=p
https://english-exam.lazynote.cn/cet4/words/phrase/?f=p

49%

69% 90

% 98%
A1 A2 B1 B2

100%

100%

C1 Cz2

J UL F UL F UL F LR B LR F UL
B [1& CEFRERRLIT] WERBEXR (CDF) - #EAEXEEIT 182 4 - RIFEH 100%
4
= 5 3] B B2 DL L ki Bl KVLFAER
182 29 90
v
FAEPULR 2003412/ 81 - &N
Part 1 EA{E wH i —
Part 11 W BH i —

Part III Section A

Part III Section B

Part III Section C (1)

Part III Section C (2)

Part IV

FEIIET GRIAIHSS)

Kb (F B ILED

B SR EAE (MU —)

e B AR (PYaE—)

DT (Bugiz)

%32 - https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part3-section-c-1/2f=p - FEL&E AR BT

ALH T —

M RN —

#ig

MU fEHT —

MU T —


https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part1/?f=p
https://english-exam.lazynote.cn/cet4/sections/listening/2023-12-1/?f=p
https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part3-section-a/?f=p
https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part3-section-b/?f=p
https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part3-section-c-2/?f=p
https://english-exam.lazynote.cn/cet4/sections/2023-12-1/part-iv/?f=p

