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Part III Section C (1)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One

Questions 46 to 50 are based on the following passage.

P1 Team-building exercises have become popular for managers trying to increase organisational and
team harmony and productivity. Unfortunately many employees resent compulsory bonding and often

regard these exercises as a nuisance.
FAZIENEAAERE N EISHBRMEAMNNESEF DRI THE. AR IFER IR
EIBAEEER GRS, B B IS IX LB SN JI FR AL

P2 A paper published this week by University of Sydney researchers in Social Networks has

reported participants' feelings about team-building interventions(F¥i), revealing ethical implications in

forcing employees to take part.
BRAFAARARTEE (HLEME) BT EARII—RIEXRE T2 5B WENEIR TRV 8= 7
sEHIR TS5 RAYCIREE.

P3 "Many people see team-building activities as a waste of time, so we decided to look in more

depth at what's behind this," said the paper's lead researcher, Dr. Peter Matous.
ZIENHIEFHF R Peter MatoustE i "2 AN ABEIAZIREENZE IR ZEAT(E), EIL IR VREE RN IR
RXEENEREE. "

P4 "Teams are formed, combined and restructured. Staff are relocated and office spaces redesigned.

All this is done with the aim of improving workplace efficiency, collaboration and cohesion. But does
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any of this work?" said Dr. Matous.
MatoustE i "BBARAERE., SHMEE. [ITHENDATERERRIT. MEXEEHENTRS
PR, IMFINEER D, (BXEEGEERERIE?"

P5 The study found that team-building exercises which focused on the sharing of and intervening
into personal attitudes and relationships between team members were considered too heavy-handed and
intrusive, although the researchers say some degree of openness and vulnerability is often necessary to

make deep, effective connections with colleagues.
AREIAPLMET 5 =ATFRERAR R Z BRI N ASER KX RAIBARIRESNBIA /IS T2 =T
M REMRART R —EEENARRSIHEHERSREELRN. BREARMUFEN.

P6 "Some participants were against team-building exercises because they were implicitly compulsory.
They didn't welcome management's interest in their lives beyond their direct work performance," said
Matous. "Many people don't want to be forced into having fun or making friends, especially not on top

of their busy jobs. They feel management is being too nosy or trying to control their lives too much."
Matousit."—2£5& RIS ENEIRE, B /X LENZRMEEFIRY. I ARREEENE TR
ZHMIEENRE. FEANEBEREEZ R AR THEERIL T FZR. MNREEEEITEE
WEEl BT EH it RS,

P7 In this study the researchers recommended a self-disclosure(3R 28 ) approach where participants
were guided through a series of questions that allowed them to increasingly disclose personal information
and values. The method is well-tested and has been shown to increase interpersonal closeness. However,

to be successful it must be voluntary.

EXIAR S ARARER 7 —MBERRETTE 5 1SS 5ERE R0 Et IS ESRKED
NEBFUMEW, XA ZT o105, SHOERREEIEHAIRRER. A 25T ERRzEE
J55: R

P8 The researchers said there are numerous schools of thought that propose differing psychological
methods for strengthening relationships. "With caution, many relational methods to improve teams and
organisations can be borrowed from other fields. The question is how to apply them effectively to
strengthen an entire collective, which is more than just the sum of individual relationships," said Dr.
Matous.

MRARFT BT SFIRELE T ARROIESETTERIBER R, MatoustE i EEEN FSATHE
BEIRAFRBLRRIXR R TS Z LUNEM S (S, (AT aA a2t i AiX 75 AR DsE BN UR, TS AR
NRAMFRZRRIEBRL, "

B E SiZ A
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46. Why are many employees opposed to team-building exercises?
A) They consider such exercises annoying.
B) They deem these exercises counter-productive.
C) They see such exercises as harmful to harmony.

D) They find these exercises too demanding.

N AV % 5 TR BB BeiE 3 2

A) EITAAIXSEENS AR, 8) NAAREENSTERR.

) fEIBANIXEENERFNE. o) REXLENERIS.
[BxE] A @D

[#)8!] Why are many employees opposed to team-building exercises? F§ Why £8], [@fIE
RN EEBNERER, FHEERIEE.,

[IFE] &+ Why are many employees opposed to team-building exercises? 2—f&E&a4],
FFARTRIEREES, be opposed to REIERERRRT. #Kit, EHWFHEN, T
BeaBH.

[EfZ] Unfortunately many employees resent compulsory bonding and often regard these exercises

as a nuisance.
ERE, TERIKREBHETFE, FEIEXLEIWNA—FRRIT.
[i&I&R] A) v Ei

regard these exercises as a nuisance < consider such exercises annoying
resent < annoying
FH R THEERA, They consider such exercises annoying IF25E{I4) regard
these exercises as a nuisance IEINKE, tHEIEIZIN,

B) &R
counter-productive FEIE1ERR. FERE~D, EXRRRTHEM, ARREZESER
1EFE, BE=AI0

C) S5EXHER
harmful to harmony FREZEHBETFIE, (BRI increase organisational and team
harmony IRFEASZIGHNE, BIVERNRIZKEE.

D) ZdEFRE
too demanding I8EkidE. K, X=Z on top of their busy jobs —HMmITAIS
—ERE, FIFE 46 MORIRSHERRE.
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47. What did Dr. Matous and his team do to find out whether team-building activities would improve
productivity?
A) They relocated team leaders and their offices.
B) They rearranged the staff and office spaces.
C) They redesigned the staff's work schedules.

D) They reintroduced some cohesive activities.

Matouse - 71 fth ) B BA 5 T4 5 2 B8 R A 322 W8 0 3 R 75 B 4R 7 472 A2

N HNEFRETERRSRENAE,  -) MIEHTH T RIMAASE.

o) BRI T ATATIERER, o) AIEHSINT —LHERIEED.
(B8] B @v®m

[#18] What did Dr. Matous and his team do [BIfE2ARENERM T4, EXEEFENASH
EBR, BELERK.

[IFE)] S|mFEF2E What did Dr. Matous and his team do, BIEAREXBHNKIE to find out
whether..., Ef whether 5|SEIENAIFRRERRANE, BEFTHIME. KiERE
19, BRNFCRERS.

[Efif] Teams are formed, combined and restructured. Staff are relocated and office spaces
redesigned. All this is done with the aim of improving workplace efficiency, collaboration
and cohesion.

FRAEAEE. &FF. BH. RTHEAR, DATEENNRIT. MEXREEENTRATE

E. IMESERN,

[EIR] A) LUmiES

relocated team leaders Ri%EAzN T HBANS:, MR Staff are relocated 152K R
T, EEeEE R NS —RA.

B) v IEf
Staff are relocated < rearranged the staff
office spaces redesigned — office spaces
¥ SRR TS5 a, They rearranged the staff and office spaces {EFN5f
EERNE, SEMNG—IN, HBEZR,

C) (At
redesigned the staff's work schedules IREFRZIHHIETERTRE, BREX
redesigned BN office spaces AZ(E], WEINAIE T HEUSHINIS.

D) TH&ER
reintroduced some cohesive activities IREEFT5 INEERMETED, FEXMNKIEREHSI
NiEIX—aE, SR,
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48. What did the study by Matous' team find about some team-building exercises?
A) They were intended to share personal attitudes and relationships.
B) They implicitly added to the vulnerability of team members.
C) They invariably strengthened connections among colleagues.

D) They were regarded as an intrusion into employees' private lives.

Matous ] BA BB 52 % — 26 F B 32 03 3 A A 4 K B2

A EMNEESENASENXRE.  8) SlISHEINT EIAARAIHESS .

o) BIRZEIBETBAEZENEKR, ) BIMMANRTRAAEEEI.
[8%] D @sEm

[#8] What did the study by Matous' team find about some team-building exercises? [G]gJ
EAREERNAI, TEEEMIANEGLS, BHETEK.

[#FE)] =T What did the study by Matous' team find about some team-building exercises?
EFFARREIRTH4, about 5|HISSEE, = some FRENZEBDHEZEGIMIFE
28, BAREFRE,

[EfZ] The study found that team-building exercises which focused on the sharing of and intervening
into personal attitudes and relationships between team members were considered too heavy-
handed and intrusive, although the researchers say some degree of openness and vulnerability

is often necessary to make deep, effective connections with colleagues.
HRAM, BERETHEATEIARNTATESXRVERLS, AN TERER
BEEAYE, REMRESRR EMEENFRSHRSTHERSRASELIAEEIERRTY

H=hY.
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GELR] A) ZdEFfE

intended to share personal attitudes and relationships iEEEEDSENASERX
Z, {8 focused on the sharing of... EFREXIXKBFEIFEREMA, BAR ALY
ERRIAIMIFRENEE.

B) SEXHER
added to the vulnerability FREAZEEIN T B RAYAESS, BJENX some degree
of...vulnerability is often necessary iR—EfEERIEIS 2R BRI ERY, FIEAZE
TR ERESS,

C) iTEEHEHA
invariably strengthened connections EIET—HIFMBIEH TEAR, BRX R
SSHIEE I ERR AT TRATRTR, EEREEXEFREEGHEN, HR L eegH
BX&.

D) v IEff
intrusive < an intrusion into employees' private lives
interest in their lives beyond their direct work performance < into employees' private lives
FRH E R GEREEN, They were regarded as an intrusion into employees'
private lives & intrusive 5 P6 XRALETFERIFIREHES, TEXINL,

49. How can the self-disclosure approach succeed in increasing interpersonal closeness?
A) By allowing participants freedom to express themselves.
B) By applying it to employees who volunteer to participate.
C) By arranging in proper order the questions participants face.

D) By guiding employees through a series of steps in team building.

B 3R 5E J7 9 0 ] R e T 38 o N B SR R 2
A) BERIFSSEEHFRAES. 8) BIIEHNATEESSMRT.
¢) BEEATHESEENNRRAIRF, o) BY5ISRISTHREINERPI—RIILE.
(=] B @)
[#18] How can the self-disclosure approach succeed in increasing interpersonal closeness?
BRRRNASHNAINAIE, TEEEMN, BHET>.
[IFF] =&+ How can the self-disclosure approach succeed in increasing interpersonal
closeness? ETAIZAEAIABERIN, succeed in doing REIEEECRNRINMEIR
=, G5B, TohaEk.

|

[EfZ] The method is well-tested and has been shown to increase interpersonal closeness. However,

to be successful it must be voluntary.

ZhirEI o, EHRIEPREIEHAMRER. AT, ZE8MI, BemEaRhH.
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[iEIR] A) @inEs

B)

9)

D)

freedom to express themselves it & 5EBHFA, BFESGRERNRINEZEE
voluntary BE&N, MIFRABH, SR T RENRE.,

v IEHf

it must be voluntary — employees who volunteer to participate

AR INZREIR, By applying it to employees who volunteer to participate 18
voluntary JESLARNBERES5EFER, SEMTZEXIN.

Z4ERRIR

arranging in proper order the questions FZIAFHEFIART, X2 guided through
a series of questions fIARYFIEAS, MIFRETFrIEIRIAINRTR.

(RS

guiding employees through a series of steps in team building {EBEFREE XK
RSS2, JRXA a series of questions ZRIEAZEZELE, BinxitkER
X—RkINEA.

50. What does Matous think of the various psychological methods borrowed from other fields for

strengthening relationships?

A) They must be used in combination for an entire collective.

B) They prioritise some psychological aspects over others.

C) They place too much stress on individual relationships.

D) They have to be applied cautiously to be effective.

Matous 2177 75 f5 A LAty AT A5 36 (9 A T 00 38 5% 2% 1A 48 Lo B 22 05 4K 2

A) EfIIR

FOERTEERTENSENR. b)) BELEOESEETEMSELZ £,

O BMETEAMIRR. ) BNYRERNAZEE.

(&= D

(A5

(iFe]

(Efiz]

(4H75RR)

What does Matous think of the various psychological methods... &@&i%, B
Matous IMIRTERN S EF IR, FTEREEM, KM,

i+ What does Matous think of the various psychological methods borrowed from
other fields for strengthening relationships? F+9 Matous 'EABIXLET5%, think of

ETRNEERF, borrowed... 25 BEE&M methods; HUEETFEIA],

"With caution, many relational methods to improve teams and organisations can be borrowed

from other fields. The question is how to apply them effectively to strengthen an entire

collective, which is more than just the sum of individual relationships," said Dr. Matous.
Matous 1iR: "EEHR, FERTHERINSERNXRGETAMEMIUESESE. 7
BETAIRREEAEENRRA— MK, X MEARRREMAKRZRATRSEAEM.
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[EIR] A) G

used in combination for an entire collective IHMRAEEFER, {BIRX how to apply
them effectively to strengthen an entire collective {RAIE UM EABIEFRLAIRILEL
K, AREXIBAEESEXR,

B) KEFH
prioritise some psychological aspects over others XLt ARER L EER,
XIFERAYE numerous schools of thought that propose differing psychological
methods, EXRIRBIAYIA, FIF Matous XHERTIERIEE.

C) SEMIER
place too much stress on individual relationships iRig 9 5&EMAX R, BRX
more than just the sum of individual relationships [§tGIREBEARREMAKXEKZ
M, REAZEREME, BIUEERRKT .

D) v IEff
With caution < applied cautiously

how to apply them effectively < to be effective
Fo¥ZEIERRERL, They have to be applied cautiously to be effective FIFTE
£ With caution 5 apply them effectively, #8iEIZIA,

SENTENCE INSIGHTS -« 4J 1 #t

5 F E AR ERE T

MIEROSERIANDFERTN—PXENE. SWNEERE. oSS ERH
BEEREME. _/REEFENTTERT,

The study found that team-building exercises which focused on the sharing of and

intervening into personal attitudes and relationships between team members were

considered too heavy-handed and intrusive, although the researchers say some

degree of openness and vulnerability is often necessary to make deep, effective

connections with colleagues.

Ak

F5EL, F1A]

RESHRRFE. BEFZERTESMFADN, RIOEFEAHHHSEDDITRIS I
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"Many people don't want to be forced into having fun or making friends, especially

not on top of their busy jobs. They feel management is being too nosy or trying to

control their lives too much."

OB, H2H)

"F4) + RSohiA + EEEEAMANES 2RERRENNGE, &

"think", "feel". "believe", "say" [REHERNTERA TR, F—EE "want to do". FE_HE"HEHE
NEFEHEIEREEL,

In this study the researchers recommended a self-disclosure( &) approach

where participants were guided through a series of questions that allowed them to

increasingly disclose personal information and values.

BB, 14

REEREZNUARREFEREEDIES + KFRENE where 5|1SRIEEN AHEITHISRE1E
(approach/method/way ) #EaESHATARIIFE (were guided), XZEA that (EANAEE. X
MARMRA + 73750 + RREEINENEFALERTSMEN ERETIREARERZE
EL,

They see such exercises as harmful to harmony.

H

H

A6, C

"see ... as .." BIGNRIIEAFEFSMHINGE, Fr & 04", EEEUIBEIXE
EULEH (regard/view/consider ... as ...) . FRAEEM, BHARASGEERENAERMLE.

&

They place too much stress on individual relationships.

508, C

FIEERNNERGRREREMON, FXFEFEAREDNERSOER, BREBRIFAZHTR
2. KB place AEMER BiF) stress " RMA on WREEZASFPRER, B—EfE
th, ERRITREER, HEMPEFFRET.

HIGH-FREQUENCY « L 3 /& 45 i

ARSI 53 ANV 1952 R A

THRRREARERPHI, N2 WENK HEETISME (Ex5 =R
NEFHIARDTF 8) . BMAREAR LIRS ZEHXERTN, [RETEEXA
RN, S AESERAE.
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employee &

njER, BL

A6 IR - HRE 194 5

researcher &

n. ARAR
KRS IR - B 23949

strengthen &

v. M58
A4 IR -Efl 24 6

staff &

n. £RRT
A3 R -Ef 43 6

individual &2
adj. BJhAY

K2R -BET9 6

connection s

n. BXZX
ArE2 R - B 6119

colleague &

n. [@%
A2 k- B 48 4

series Bi

n. %1
AR -H 314
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relationship s

n. X&
K6 IR - B 109 9

participant s

n.25%
AR5 IR -BER117 6

apply »
v. i

3R - HiE 58 6

psychological s

adj. (LEEAY
a3 IR - BHfR 25

effective s

adj. B2RAY, EIERRY
K2R - B 63 5

approach

v. §eift, L (E=SR)EkRd Al L)

management s

n. S8
AE2 R -EFEA 4

productivity s

n. &R
AR2 R - EE 30 £
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uide 1

n. 5, T
AR2IR -H# 23 6

harmony s:

n. RO
A2 R -EfE 10 69

redesign s

v. EFmgtT
A2 )X - ERE 8 a

focus i

n. BM
AE1IR-BER 1079

performance

n. F&

ARE1R - Ef# 66 G

various si

adj. BFPEHERY

A1 R - B/ 52 4

workplace s

n. TYESAAR

KRE1R-EfE 486

aim s
v. B
A1 R -EfE 38 9

entire s

adj. MY
K2R -EfR 199

interpersonal s

adj. ABRfY
AR52 R - EfE 8 ]

would u

aux. (will BOEER) BE, &
KiE1IR - B/ 466 9

stress i1

n. £
A1 R - Ef 102 6

increasingly s

adv. R, H & ARSI
A1 R -Ef 53 4

publish &
v. BiR, &7 (BB 3EF)

KRE1IX - BiE 50 6

reveal s

v. 7
K1 )R -EfE 43 9

recommend i

v HEE
AE1R- B34 4
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harmful &

adj. BERY
AR B 314

combine i

v. (8) &5, 85
AR B 2364

schedule 1
n. BFEIZR

KRR -BE 216

organisation »:

n. B4 49
A1 R -Ef 20 9

unfortunately s

adv. ~=Eib
A1 K% - ERR 20 6

numerous s
adj. RZHY, ST

KRR -HiE 186

intervention c

n. R
A1 X -Eff 16 9

intend s

v.118, it

FE1R-EE158
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participate &

v. &0
KiE1IR - B 259

aspect s

n. J5HE
KiE1IR-Ef 22 4

efficiency s

n. R
AE1R-Ef 209

propose s
v. 321X

AR1R- B 209

implication «

n. ATRERISANAERAE R
A1 R - EEE 18 4

effectively 2

adv. Bt
AElR-BER 179

combination s:

n. &5

-=ARA
KRR -HE15 5

freedom &:

n. BH
K1 R-ER 139
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depth & ethical &

n. JRE adj. B9

ARE1R-E 129 AE1R-BEfi 1249

sum Bsi arrange si

n. S v. THE, BF (5. 2E)
ARE1R-E 109 KE1R-BE 94

collaboration s

n. G

=N /=L k=

VOCABULARY « i VI %k B 23 A

4 196 1% CEFR #H R R E &

SN KB 196 NRiE, REME CEFR £44t1t, SRFRTR [ZER&RUT] HER
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