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Part III Section C (2)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B),C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two

Questions 51 to 55 are based on the following passage.

P1 Remote work is about more than just working from home—it means working differently.
Organizations should reconsider the appropriateness of their performance evaluation procedures in light of
the shift to remote work. This requires a fundamental rethinking of what organizations expect from

employees and what companies would look for in a model employee in a remote work context.
ERETEMUNEREERLE, EEREUARNAGRIE. ARNIRERTE TFIETENRER
HEMIHEEFNELS Y. XEEMRA LEHBRERLINR THIEE, URABERE TIENEFRIK
AESER TR RS ARFR,

P2 It is likely that the "first to arrive and last to leave" mentality is no longer relevant, but should
be replaced by a regard for the quality of an employee's contribution to the organization. This means that
work should be measured in terms of the quality of the work, not just the quality of the process. As
remote work is largely unobservable to supervisors, employers need to think about how they can

objectively measure the quality of work in a way that is consistent for employees of similar rank.
RAJRE"B— 2. BRe—1E"NOEEABER MR R TXERREBERERNENEN. XEKE
TENMBLATERREREG R MAMXNETERE. BT RETFERARERE LOEREENREEES
EREWEL—FMRKIR TSN EWEE TIERE.

P3 Focusing on output alone can have unintended consequences. Employers should think instead

about the values and soft skills they want to emphasize in a remote work environment. Qualities like
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flexibility and the ability to work under minimal supervision might become critical.
REFHA RS EREAZIER. EEN MBS MIFEEAIRE TFEMERBRNERFIER
e, REEAERDRE T TN SRR AR EERER.

P4 Much has been written about the importance of timely feedback. In the context of a global
pandemic( KR 1T %), firms may want to provide additional support to employees by providing more
frequent communication. This allows managers to both keep an eye on struggling employees and provide

ongoing feedback on how employees are adapting to their new work environment.
KT RERIRNEZMEEAEIRA, ALENMTHRIIER R sem BB R EnEEER/
RTRMEINTE. XEEEEFRERTMREMRNR T, X R TATENH TIFR SRR,

P5 Compensation also needs to be revisited. The purpose of performance evaluation is ultimately to
determine how to reward employees for their work. This means that pay structures need to adapt to the
reality of working from home. However, organizations also need to be honest with employees about the
financial impact of COVID-19.

FEtbFEEHEN. SHERNREBNEWENTRMRATAITE. XEREFHFMEEEREN SR
TAFRIEISE. PAT, AR FEHSTEEAR T COVID-191MSZ M.

P6 For organizations that have struggled to keep the lights on due to the pandemic, this might mean
thinking of non-financial ways to reward employees, like unpaid time off or flexible work schedules.
Employers can also consider how to bundle different types of compensation to help employees cope with

their unique situations.
XL TR BMIRE4ERIE ERVAE LSRR, X AT SRR E R E ST TR R T LN o F MR
B RGN TIERERR., EERTLE BIMIES A ESREAFH N, LA B & TR Xt 1% B IRAIEIR.

e =ESpetal i

51. What does the author say companies should do in the context of remote work?
A) Reform performance evaluation.
B) Rethink the organizational fundamentals.
C) Reexamine its effects on employees' behaviors.

D) Reflect on its differences from working in the office.

EHENRETETHEERT, AFMZMtA?

A) WS  B) EREEAREARN o EHENENRITT AN
D) REBESHAETIFER

[BXR] A (@EHH)

[#18!] What does the author say companies should do fE[E{EEBEARIL ATt A, ZRENX
FRBERES—&MEE, 3848 infer / imply / mainly about ZEFIR, EEEMERKRZR
BlA],

[iFE] FFEFE What does the author say companies should do, what BE2 say FIZIEM
B do NEIE, EEEGRIEEHIER, G in the context of remote work EMaEIE
WiE, IREER. SOFHEN, FTbEH.
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[Efi] Organizations should reconsider the appropriateness of their performance evaluation

procedures in light of the shift to remote work.
BANHETRIREDANEE, ENRNEHEIHEEFERENAES,

GEIR] A) v IE#

reconsider the appropriateness of their performance evaluation procedures «

Reform performance evaluation

Reform performance evaluation BHREE T "EFEM" (reform) BE, tHIRET
"GRG (performance evaluation) BIXSR, TEBEEMHNIEN,

B) figHiE
Rethink the organizational fundamentals /R "SRG EIRE" MR AR
K", [EX&ELR a fundamental rethinking of what organizations expect from
employees, {B fundamental 7ERIZ1&1H rethinking FUEEMFZ SIE, HIEE "=
BEARA" X—5%,

C) ETHER
Reexamine its effects on employees' behaviors IS "EFEINTIZNDAN R TIT
A", RXMERKIE "WRTITANEMN" X%, REIRhHIENEmE,

D) ZAEFRI
Reflect on its differences from working in the office IR "RETIEDASEDL
EPANES", (IR EE Remote work is about more than just working
from home—it means working differently, ;EfEINIEEBIFIZHHY "EFREIGTE
&" X—1TaERN.

52. What should be prioritized in assessing employees' remote work?
A) The quantity of their output.
B) The length of their work time.
C) The quality of their contribution.
D) The flexibility of their work schedules.

FE VP R T AR AR i AR S5 % iR A4 2

A) NI HEE ) NIRRT o) MIINSRERE o) ) TIERTERAREM

[&=x] C @wHm)

[3B!] T What should be prioritized |&) "(+ARMLICER", BE—NEARBMEIN; T
HES, BRXYBER.

[IFE] ~&F5 What should be prioritized in assessing employees' remote work: #E&NEZS
should be prioritized, FiE what E#{5IR; in V-ing FSiEEINE, RIEE., SHE
H, FbabH.
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[EfZ] It is likely that the "first to arrive and last to leave" mentality is no longer relevant, but should

be replaced by a regard for the quality of an employee's contribution to the organization.
"BEIGE" AIOSRAIEEABIER, MZHX R ITXERFERmeIRENEEREUL.

[ER] A) SExiER

The quantity of their output XOEIZ "F=HEYEE", S5/EX the quality of an
employee's contribution Y quality fZBE] vs FREVEIEXTIZ; S5=EF% Focusing on
output alone can have unintended consequences BB ITEEH.

B) S5EXHER
The length of their work time B} "TAERHK", 1RIGREX the "first to arrive and
last to leave" mentality Fr{CERAIBO, #IEEBBEFEFIA "no longer relevant”,

C) v IEf®

the quality of an employee's contribution to the organization

The quality of their contribution
The quality of their contribution 18 but Z EFIRERIE/VFRERIIR, =2E5F
FRFIZER,

D) IKEZFR
The flexibility of their work schedules ¥ " T{ERTEIZHEGEM", ITRATRSE/SER
flexible work schedules, FREIFICHIR "*tM=" MIAF "THEMIR", HIFEE 7%
52 &,

53. What quality in the employees would be of great importance in a remote work context?
A) The ability to produce quality work.
B) The ability to maximize work efficiency.
C) The ability to finish tasks in a timely manner.

D) The ability to work with the least supervision.

HEZRBETEERT, RINAARRRNEE?
A) FEHERETIFRIEES  B) BRAMITIFHERRIEE o) REITERESHIEE
D) fEERDETE N T{FAYRE

[8x] D @s)

[318] T What quality ... would be of great importance [AfY2—I#H{EE mB NEEER

R, RV ERRI,
[IFE] ~EFFEF What quality in the employees would be of great importance in a remote

work context: what {&{f quality, ¥IpEERIER; in the employees 5 in a remote
work context #2 in FE/EEIE / AT, would be @5F "—MRFFAR" RUEIIES. T
BeabH.
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[EfL] Qualities like flexibility and the ability to work under minimal supervision might

become critical.
EINREFEARAERDES T TSN ZRIRRA R TEERETE,
[EELE] A) kE=a

The ability to produce quality work 3 "F=HERETIE", EIZAIREER the
quality of the work, 538 52 BEERES, S =FFFk Focusing on output alone
can have unintended consequences ERBEABEETH,

B) XTHER
The ability to maximize work efficiency 124 "TEEREAMNL", RXXNFRHI
efficiency S5 ZXNAIRS:; IR NERBARBEIERIAL.

C) KSR
The ability to finish tasks in a timely manner 3% "#&B35emES", EBHEPUERAT timely
feedback IFIEEIE=ER, FOURMNRRIRERES, FIFEKRRTIRAIRAT.

D) v IEff
the ability to work under minimal supervision <
The ability to work with the least supervision
The ability to work with the least supervision S57f# "FEHR/IES T ITIERIREN" £
ohial., WR. HAERE E—XIRL,

54. Why is it important for firms to provide timely feedback during the pandemic?
A) To evaluate their employees of similar rank in a consistent way.
B) To keep a watchful eye on those employees who perform poorly.
C) To help employees in need adapt to the new work environment.

D) To maintain connections with their employees away from office.
N A BN 1) A F) 4Rt B i R AR BB 2
A) I—EHRIAHMERIBIENR T  8) BRI EIPLRINAENRT
C) BBERENRTENFHHNII/FME ) SEBDAENR TIRSFEKR

[&R] C @HH

[FIB] &F Why is it important for firms to provide timely feedback [a] "Jo{a M4 S ISREE
B, FXYAFESZXIMNAY "to do / so that / in order to" 2RERY,

[IFE] R&F Why is it important for firms to provide timely feedback during the pandemic:
a8 "why is it important for sb to do sth", it EfZz{FiE. to provide EEHIFFIE;
during the pandemic MME@E(FINEIRERE. FobaEr.

[Efif] This allows managers to both keep an eye on struggling employees and provide ongoing
feedback on how employees are adapting to their new work environment.
XIEHERRELL EEE X EBANRBNR T, NeesEmiR TAaERHR T ER R4

[R5,
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[EELE] A) kB

To evaluate their employees of similar rank in a consistent way % "LA—50iF
HEKRRT", WHAIESE_ER in a way that is consistent for employees of similar
rank, BBEHNRGTHER. FAERIRBRI,

B) LiMmHi2
To keep a watchful eye on those employees who perform poorly RXIR R keep
an eye on struggling employees IX—¥H#fY, &K provide ongoing feedback
on how employees are adapting; MHE perform poorly 87415 struggling fAHesk
THRAETHNA "RIEH".

C) v IEM

provide ongoing feedback on how employees are adapting to their new work environment

To help employees in need adapt to the new work environment
keep an eye on struggling employees — employees in need
To help employees in need adapt to the new work environment [ES &R HARY
FRIF MZIOTTER—struggling employees (in need) 5 adapting to their new
work environment (adapt to the new work environment) .

D) TH&EHE
To maintain connections with their employees away from office 33§ "#EF S5 EthR
THRIBRER", [RIMKIE timely feedback BIE AR "#EHFEXR", & connection —
THEG N,

55. What is the author's suggestion to employers who experience the financial impact of the pandemic?
A) Urging their employees to adapt to the new situation.
B) Rewarding their employees in unconventional ways.
C) Identifying employees who make little contribution.

D) Allowing their employees to look for part-time jobs.
1 3 3 22 3 e 1 W 55 56 VR £ JBE 76 A A L2
A BUBRTIERGFE  8) IEEMAREMRT o REIEHEMNART
D) AR T SHFRERTIE
[&=x] B @)
[#B] T+ What is the author's suggestion [El—2RBERAVEEN, EREMR, TTHEEESHE,

[RE)] REF What is the author's suggestion to employers who experience the financial

impact of the pandemic: FF "What is the author's suggestion", to employers 2
suggestion RIRISIAIE, who SISEIEMNGER employers, FEHEEIKEZIEEHT, T
Beafs.
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[®Efi] For organizations that have struggled to keep the lights on due to the pandemic, this might
mean thinking of non-financial ways to reward employees, like unpaid time off or flexible
work schedules.

MNTBLREBH L EHTEENERANS, XEFEWEEE ARSI TURRHR

T, tbanFcsr RERacE s TIFLHE.

GEIR] A) kEZ=R

Urging their employees to adapt to the new situation 82X AYA HXISR S EER
T RXEREE "WAIESHRE", AR "R TENFHTZS". adapt to
the new situation X8 adapting to their new work environment #hZ3k,

B) v IEW
non-financial ways to reward employees <
Rewarding their employees in unconventional ways

Rewarding their employees in unconventional ways BEREE 7 R A OEE
reward, X#8 non-financial #15:F] unconventional, S5 "BIESE / EEEMSR
EmRT" TE25H,

C) ETHER
Identifying employees who make little contribution 3 "IRBNEREART", FEXM
FIRHEZEBETE "HHERBMET" X, contribution —ARESEZREEINGE
R, S%/BREINTEX,

D) IEHEHR
Allowing their employees to look for part-time jobs i "#iFRTHKFRER", R R
$221 unpaid time off or flexible work schedules, {Ei&E{FE "$FER" FUEN,; —
BRTER,

SENTENCE INSIGHTS - 4%k
3 ) E AR ERE

THERGZER T FETI—P R, SUNEERE. oSS, TRl
BEEREME. REEFHENTEET.

Organizations should reconsider the appropriateness of their performance

evaluation procedures in light of the shift to remote work.

IR, 2t

RERA"EIE + FSaNE + RYNE + BRBZIATERIE + MNAEERKE RS, 207K
ERDEPEINENEISRER, BEERENNRENRKSIIEERIEINGIEEESnE
=, BERSNHEEEIIERMNE.
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This means that work should be measured in terms of the quality of the work, not

just the quality of the process.

F2B, H2H)
FAMNEENDRIEDEI RANEHREIEPIEEE L SCERE "means that" XFRIAL E R THEE
5| HMA. HINESINBESNAtEEFEA AT CRIHEG I ERETAEEA.

Reflect on its differences from working in the office.

H518, D

HERENANRSFNEETERN (MNERNEIFRE) |, "reflect on” BB MNMAEEFRIEHE
=Al, BEE—EREMERNE.

HIGH-FREQUENCY « I A /& % i

AR B B 70 N TR U4 B A

THRREREAREERPHI, N2 WENK HEETISME (Ex5 =R
NEFHIARDTF 8) . BMAREARE LIRS ZEXERTN, [RETEEXA
Y. EiF. AESEEGIE.

employee 1 quality
nER, RT n. [RE

A2 IR -Ef 194 8 ARE8 IR - ERE 100 &
remote s organization s
adj. EizhY n. B4R

A8 IR - HiE 30 6 K5 R -EfE 76 5
employer s adapt

n. B+ v. BN, EE (FEME. #iiER)
AKim4 R - BRE 52 6 A4 R B 4249
context s reward

n. (BEREN) B8, TR n. A

w4 R -BHE178G A3 R - BRfE 56 4

%32 - https://english-exam.lazynote.cn/cet4/sections/2022-09-1/part3-section-c-2/?f=p - FEL&{E AR R B4


https://english-exam.lazynote.cn/cet4/paper/2022-09-1/part3-section-c-2/p2-s2/?f=p
https://english-exam.lazynote.cn/cet4/paper/2022-09-1/part3-section-c-2/q51-d/?f=p
https://english-exam.lazynote.cn/cet4/words/employee/?f=p
https://english-exam.lazynote.cn/cet4/words/quality/?f=p
https://english-exam.lazynote.cn/cet4/words/remote/?f=p
https://english-exam.lazynote.cn/cet4/words/organization/?f=p
https://english-exam.lazynote.cn/cet4/words/employer/?f=p
https://english-exam.lazynote.cn/cet4/words/adapt/?f=p
https://english-exam.lazynote.cn/cet4/words/context/?f=p
https://english-exam.lazynote.cn/cet4/words/reward/?f=p

contribution &2

n. SaEk
A3 IR -E 209

timely &
adj. &ATHY
K3 X-ER 1049

author 1
n {E&

A2 IR - HRif 244 5

impact s

n. 520

A2 IR - HRiE 98 6

performance »:

n. F&

Ais2 /% - BERf 66 )

firm s

adj. 'BERY
KiE2 IR - Bl 43 1)

schedule 1
NEIES

KRR -EE216

flexibility

n. &M
A2 R -Ef 139
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feedback s

n. K&
K3 IR -ER 1949

would

aux. (will BOEER) BE, &

A2 IR - HRE 466 &

financial &

adj. MBIy
A2 R - EHH 101 5

measure i

v. UE
ARE2 X - B 68 &

struggle
v. &3

K2R Bl 54 6

importance s

n. BEEM
A2 R - B 40 6

rank s
n. xR
K2 )X -BEfR 149

fundamental &

adj. B4R
K2R - HfE 10 9
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evaluation &

n. 1F4h
K2R -BEf 99

effect

n. S0

ARE1IR - HRE 156 &

process s

n. 1I38
A1 R - EH 108 &

type «»
n. 28
A1 R -Ef97 6

least «

det. &/VHY
ARE1IR-E 84 4

due &

adj. FHARY
ArE1IR - B 62 9

identify &

v. 175!
AR BE 544

determine &

V. IRTE
KRR -HES51 9
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likely &

adj. {RATHERT
AR1R-BEH 224 5

support s

v. 2FF
KE1R-BER 11849

focus i

n. Bm
A1 R - B 107 &

behavior s
n. 1379
A1 R - EfE 92 4

global &2
adj. £BkAY
A1 R -Ef 81 4

connection

n. BXZX
A1 R -Efi61 6

perform s

v. T
K1 )R - B 52 9

£

shift
v. ¥85))

FRE1R-BE49 G
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replace 1
v. B, B (BHREIER)

KRR -HEA4T 8

reflect s:

v. RBE, BIR
AE1R-Ef3949

reality =

n. PISC
KiE1IR-E 384

critical &2

adj. #LiIFM
A1 R -Ef 3049

ultimately s

adv. Ex£%,2%13
AE1R-EfE 2349

flexible &2

adj. RiEHY
Am1R-Hifi22 9

cope 52
v. RZXT

TEIR-EE218

\

efficiency &:
n. 3R

X
AR R - #1206
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maintain s

v. 4R
AR B 44 6

consequence

n. 58
KiE1IR - B 38 4

unique s

adj. Jh4ERY
AETR - EH 354

largely

adv. FEith
ARE1IR-Ef 24 9

additional s

adj. BRAMAY
A1k -Bii22 9

relevant &

adj. fHXAY
AR -BEH 224

quantity s

n. &

FRI1R-BE218

structure s:

n. £544
KiE1R - B 20 9

B2
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differently .

adv. A[Eih
KE1R-BER 179

emphasize s

v. 5EIF
AE1R-Ef 159

urge sz
v. R

KRR B 146

ongoing s
adj. FFEHITRY
KRR -BE1269

poorly s
adv. 1EEE

KRR -BE G

manner Bsi

n. A=

KRR -BE106

evaluate &

v. 1FH
K1 )R- -BEfE9 4

VOCABULARY = iy X & 9 Aii

frequent &

adj. SEEAY
AR -BEH 16 4

asSeSss B2

v. FE(H
KE1IR-ER 1449

prioritize »:

v. fLeabiE

KRR -BE13 6

procedure s>
n. 72

KRR -BE 126

bundle &

n. 1
K1 X -BER99

maximize s
v. R

KE1X-BER99

42 168 3% CEFR X FE ERE =S

ENEEFH 168 N EHiFE, REUE CEFR FRStit, BRIERR NZFRELT] BIER
tt (CDF) , &A—1E4 100%, B2 LAL (C1/C2) AEkE, ARH I -4 5%.
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