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Part III Section C (1)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 Social media can be a powerful communication tool for employees, helping them to collaborate,
share ideas and solve problems. Research has shown that 82% of employees think social media can
improve work relationships and 60% believe it can support decision-making processes. These beliefs

contribute to a majority of workers connecting with colleagues on social media, even during work hours.
RS R T SR BT LAR — R RRY @ TR BBt IME. DEEAFMRIRITIE. H5<RA,82%H)
RN RIERFTLAKE TER R, 0% R THREEILSHFRRITIRE. XEEMEEASHRTE

AR ESREEVER EEE TR E R 2untt.

P2 Employers typically worry that social media is a productivity killer; more than half of U.S.
employers reportedly block access to social media at work. In my research with 277 employees of a
healthcare organization I found these concerns to be misguided. Social media doesn't reduce productivity

nearly as much as it kills employee retention.
EEBBER I RAREREF I IERE BT F HEE R T TR R AR nE). R
—RETHWE277BRTHIAR S FHAMXLEMBIRSUN. A EFDIEISEE AR EXNRT
BERIRE.

P3 In the first part of the study I surveyed the employees about why and how they used platforms
like Facebook, Twitter, or LinkedIn. Respondents were then asked about their work behaviors, including

whether they felt motivated in their jobs and showed initiative at work. I found employees who engage

in online social interactions with co-workers through social media blogs tend to be more motivated and
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come up with innovative ideas. But when employees interact with individuals outside the organization,
they are less motivated and show less initiative.

ERRINE—E85 BREE 7 R T{EMRFacebook. TwittergLinkedIN&EF&HEERFIAT. AEERZH
FHEBEMENIRIIE T BEENESELFPREIEHFHRIE Eat. RAMBIHREREESRE
EHTESHRENR TEFEEMHHHREEFEL. BHRTSALNININ AGSIRT, 189510
155, EanttthiRzE,

P4 In the second part of the study I found 76% of employees using social media for work took an
interest in other organizations they found on social media. When I examined how respondents expressed
openness to new careers and employers, I found that they engaged in some key activities including
researching new organizations and making new work connections.

TR —E0 D AT 6% E T FPER AR R TR A SE N BRI B~ ET
HKill, BFERZIHEMTRATFERANEERF RS ER, RAIMS 5 7 —LXEE, BEHfR
ARSI TARERR,

P5 These findings present a dilemma for managers: employees using social media at work are more
engaged and more productive, but they are also more likely to leave your company. Managers should
implement solutions that neutralize the retention risk caused by social media.

XERPUSEBRETR T I MERR T TP ERT IR TERA. EELEMIIEERREE
BIHRRIAE], EEE NSRS HR L ARSI EXBRAIRRIR TS 2.

P6 They can create social media groups in which employees will be more likely to collaborate and
less likely to share withdrawal intentions or discussions about external job opportunities. Managers can
also use social media to directly reduce turnover( B #& ) intentions, by recognizing employees'
accomplishments and giving visibility to employees' success stories.

AT ABUER A SR AR X AR R T BB A sEME A KA 88D =R ERE R SIS INB I
2. EEEERCLR AR BRI RBMER ) @I R TAIRHF LR TR EIRERE.

BB SFEER

46. What does previous research about social media reveal?
A) Most employees think positively of it.
B) It improves employees' work efficiency.

C) It enables employees to form connections.

D) Employees spend much of their work time on it.

SRR TR EARK B RE R T H 42
p) ASHRTWEIFUREE. 8 ERSTRINIMEEER. o BERTEBEMEKER.
D) RTETRIYEIEEREREERE.

[BF] A @)

[#IB]] What does previous research about social media reveal? Fg what...reveal B3
IRRIESE, iRA infer/imply FHEMIES, RHEBMATIRE,
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[IFF] =T33+ What does previous research about social media reveal? Z5#355#: what {E

reveal UEIERIE, about social media 2{&iff research B9MNMFREIE, FohabH,

[EfZ] Research has shown that 82% of employees think social media can improve work
relationships and 60% believe it can support decision-making processes.
EBHREE: 82% NRTIASIHAREMEENETIEXR, 60% NRTHEEEEMTRE
JUE N

[i£IR] A) v iEif

82% of employees think social media can improve work relationships and 60% believe it can

support decision-making processes

~ Most employees think positively of it
[RMPAFEIRE R ESENSELLE), SFEMFAtN" SHRTEEE", BRA
B LIEACEREF S TERTENE S ARVENIEEE, SEiEIEmEFEA A,

B) fmiilE
[RXRITERT A" HRIEARBEEXRFMRR, 2EMEX; Itimproves
employees' work efficiency iBXFrEEIA 7 EMIEBAIEMESE, BiE work
relationships fiiapsy, efficiency,

C) LMmiE£
It enables employees to form connections /&3 improve work relationships &
B EMERR", FHE"RINEER Mk BLhreei", RERXE—IENETRR, B
IBEME SRR EIEEL,

D) ZTHER
JFEXRiET connecting with colleagues on social media, even during work
hours, FHiRBHEH " HEAETEITEELE " IEE#IHT; Employees spend much
of their work time on it £=00_L T " & A ERT 8" BIEE T,

47. What did the author's own research find about social media?
A) It influences employees' work negatively.
B) It does much harm to employee loyalty.
C) It kills employees' motivation for work

D) It affects employers' decision-making.
& B W R R AR BARF 4 ?
A) ENRINIEFELEF. B) BXRIEMEEMFEIRE, o BlERT7TRINIIEN.
D) BEFIMEFAIRE.
[Z2=] B @Hm)
[#IB] What did the author's own research find about social media? F§ what...find [aJfF3aY
ZMAI, SHBMTHRA,
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[iFE]] ZEF What did the author's own research find about social media? FiE the author's
own research, iEiE find, about social media & find FHNERIRE, S5, &

BeaBs.

[®Efi] Social media doesn't reduce productivity nearly as much as it kills employee retention.
AR EFSRVEE, mintt A EEX R T EIERIRB.
[EELE] A) LUmiES

J&X Social media doesn't reduce productivity nearly as much as it kills employee
retention ERBHIIFHHAREZIFRE, AN ITEERERR T TEZ
—EREREX—EERERE, TS (£70. ahh) AiREZEERERAE
N,

B) v IEW®

Social media doesn't reduce productivity nearly as much as it kills employee retention

It does much harm to employee loyalty
not..as much as... AANENEOERFH A "as much as"Zf5, EMANIERZD
=" WRIBRENRHEEX", 1GNNS EFE B AR,

C) KEZFE
[R5 2 BFARKRI RTINS (motivation) NRBF—aIN—AHIESE 3B, B
5 3 B iR M2 R T more motivated”, AIETUE/EEARANZOEE LT
BeRENN", BIRXAIEFG REAR,

D) EHERAIE
R 1 BHERAAEAE R TIAK can support decision-making processes, FiE
B'RTAREK", MAE"EEANREK"; AEIHE" X EERRRIFIN "B EE SHEe
B, BB EIERa.

48. What did the author find in his study about the effect of online social interactions?
A) It differs from employee to employee.
B) It tends to vary with the platform used.
C) It has much to do with whom employees interact with.

D) It is hard to measure when employees interact with outsiders.
EEEFAD RAELEZT B EH2EM?
A) BRRTMS. B) BEEMERNFEMEN. o BSRTSHEEPERAKER.
D) HRTE5IMEAR BB RIEE R,
[&x] C @H®)
[#18B2] What did the author find in his study about the effect of online social interactions?
E#2E what..find G0, [AAFPEIERLNR.
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[iFE] BETEF2 What did the author find, in his study 24kiE, about the effect of online
social interactions 2 find HEIEMTRIE, H—PIREEHKNEAIAE. SHREK, EBE
BFH5, FohabH.

[Efif] 1 found employees who engage in online social interactions with co-workers through social

media blogs tend to be more motivated and come up with innovative ideas. But when

employees interact with individuals outside the organization, they are less motivated and

show less initiative.
BARW: BEHREREESRSEHITEGAREMNNRT, FEEEmN. BEHESH
BT BERTSHALINMIAERS, Eilkmsio T, sRbEsnE.

[iEIR] A)

B)

0

D)

(RS

[FXHRR BEAMR & EMNRIA—H", MEIERTIEEHMIRD RFSIE H RS
&, It differs from employee to employee 1B SEFREMIR" R TIMAER",
e

JRX platforms like Facebook, Twitter, or LinkedIn {R{EATARES, IRBIEFAEFEE
YERERERERMIRE; It tends to vary with the platform used IBESSSEFEAR
v IEff

employees who engage in online social interactions with co-workers ... tend to be more

motivated / when employees interact with individuals outside the organization, they are less

motivated

< It has much to do with whom employees interact with

[FEXFAN AR TNRARE (R vs. SMEBATLT) JLFFRBRIRNSRMEEER, SR
SHER—XER"MRIATENNSR "NRERIHE, Silca=s C.

5R3ER

FEXIGIEEENER R T S5MBALEMNSEE less motivated and show less
initiative, WARELEH TIEHERN, FAEUGBE". NEMSRMARER.

49. What problem was found with employees using social media for work?

A) They seldom expressed their inner thoughts.

B) Most of them explored new job opportunities.

C) They were reluctant to collaborate with others.

D) Many of them ended with lower productivity.

A TAE A ST AR TAE R T A4 ) 2
A) IMRORAROEE. 8) PN ASHAREFNIFNE. o tIIFEESHAGE.
D) I IPANTFE AREBEF I TRE,

[£%] B

(#BT5RE)

[#8] What problem was found with employees using social media for work? F3
what...found [BARFERIAIERR, HREAEMWSEEL,
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[IFF] &=+ What problem was found with employees using social media for work? 2 what
YEEEBRIHENEERE): problem 5 what HEEFIE, be found EiBiE, with
employees using social media for work 2/ME4EIE(&1H problem, ERIFEFHEEELITSE

#8pY "researchers found what problem with these employees" B,

|

[Efif] 1 found 76% of employees using social media for work took an interest in other organizations
they found on social media. When I examined how respondents expressed openness to new
careers and employers, I found that they engaged in some key activities including researching
new organizations and making new work connections.

HRIM: 76% BHARAD AR TRXIEMIIEAREA EEEINEMAS, SFHER
XEZHEUNIRIAIFEAL,. FEEANARSERN, RARMMBNISNSEIIKEES, 8
EARFAE. BN TIERRR,

[EIR] A) Feh&Es

[F35E 4 BiRBIREIR T RERANVER"— Rt IXEEMER. HARHFL
T, EETABK, XLEERRESMNEITA; They seldom expressed their inner thoughts
B FERERALAE,

B) v IEf
76% of employees using social media for work took an interest in other organizations they found
on social media
— Most of them explored new job opportunities
openness to new careers and employers — explored new job opportunities
76% NEBEZE +XEHAE). ARHMAE. XA, MNFBRARSZIUTARR
200, EXN"ZSEMAEeHIE", NiEEe=E B.

C) 5BIEXiHER
[R5 3 RERESREEREmSIERT more motivated and come up with innovative
ideas, AEFESIEEEI®; They were reluctant to collaborate with others 52
AR,

D) S5IRXiHR
[R5 2 REARETE Social media doesn't reduce productivity nearly as much as it
kills employee retention, #T3ZEAFRIARIHREFT; ARIENR RS AREE
FERHR", RIEFERHREENSC X EHNEE,

50. What does the author suggest managers do to neutralize the retention risk?
A) Give promotions to employees for their accomplishments.
B) Create opportunities for employees to share success stories.
C) Acknowledge employees' achievements through social media.

D) Encourage employees to increase their visibility on social media.

38 B WU B3 U 4 R T BR B AR KR 2
A) BRTHIBEMETE.  8) ARTEIESEMINERIIZ.

%32 - https://english-exam.lazynote.cn/cet4/sections/2022-06-2/part3-section-c-1/2f=p - FEL&{E AR EIF



O) BISHAURANATT R TAIRRE.  0) SRR TIESEH AR RIS,
(=) C @EoH)

[#18] What does the author suggest managers do to neutralize the retention risk? 28
suggest, BERRIEEREHIVENGR, RXUEXNG, HEET-.

[FE] FFEF What does the author suggest managers do, managers do & suggest /5
B that BIEHUESME (suggest sb. do) , to neutralize the retention risk 2% B
NAER. MREEINESER that RUEHE, EMHEEZIC managers ERERIEIE,

[EfZ] Managers can also use social media to directly reduce turnover(k4&) intentions, by
recognizing employees' accomplishments and giving visibility to employees' success stories.
EEERTLF AT REREEFEHERR: DERfFEFRATEUSHIME. 1LRTHIFTI
HEEREN,

(EIR] A) f@imiEs

RN ANER recognizing employees' accomplishments (AFFFIARHE) |, A2"1R
1", Give promotions to employees for their accomplishments 18" FIA "fa#aAL "1
K", FEET "BIAHREAR IX— KRN,

B) KEFH
R EEEEBLER giving visibility to employees' success stories——afER
B EEEE, Create opportunities for employees to share success stories IBaE
FREARTEHCHE, SEXIGTFSE, BEE 7" BRI IX—XKEEN.

C) v IEff
Managers can also use social media to directly reduce turnover(#k4%) intentions, by recognizing

employees' accomplishments and giving visibility to employees' success stories

< Acknowledge employees' achievements through social media
FAIEK" At AR REZ AL FRIZFS RN RERERTT, REEFE CE"HA
B S RN SRR SRR S, EERGEIMBEARENE. BAREEN.

D) f@ifilE
FEXEEEE giving visibility to employees' success stories——& "1 & TRIZETA]
", FSEREEE,; Encourage employees to increase their visibility on social

media 8" #FREAISIL MRA" RTAECE", BIEEERENFEAENRTIES
IRDNBRYE, IESFRNEBIIHIRY"NASMRITA",

SENTENCE INSIGHTS -« 4] 7Kk

4 AR BA)ZRERE U
TR S BT FARITT— X EIE. SRR, e Sh, S
REEAEA, AEOTHNREN,
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Social media doesn't reduce productivity nearly as much as it kills employee

retention.

F2B, H3A)

"not as much as" LUEEEFIFEDY N RFNETAFNEPINZE LI BTN RN EREEER. ERX
FHEVIR SRR BIFOERAR, XTI RS E i P AN LU IS UEES R B 5 B EB RSB MNE.

I found employees who engage in online social interactions with co-workers

through social media blogs tend to be more motivated and come up with

innovative ideas.

HIR, Wit

GAXE AMEETTRARESKE L —EHEER SRR BSESR AR AR R
FE. SEEENMES BERE)IGFEMRREN D RIVEED, X SRR WA UEM, (F SR NRS
AR EREIIN R E EE R T RN DIRBIFINS WD 5.

They can create social media groups in which employees will be more likely to

collaborate and less likely to share withdrawal intentions or discussions about

external job opportunities.

H6E, H1A]

FAIBRHNMEEIENDRIEER N FAIEHFHEPIEREEN, in which 3|SEENDHBRESNE
. AFRHFIRIBE more likely to...and less likely to... tBEZARIGEPRIHMAIRIXSN, BE
TRERAREFIERINME.

They were reluctant to collaborate with others.

4958, C

"be + IR + to do" BIUSNKIEFATENNRASESREENIX, EE—ERFE, EEE
BERBRISLEFIUN be eager to, be willing to £

HIGH-FREQUENCY « L [ i 4% il

AR U 67 A FEE G A R 4 A

THREREANEERFHN, N2 WEMK HFEEBAISME (B nERHHN
NAFEIIRDTF 8) . BNMAREAR HIRE S ZEXERDMN, [RETEEXE
RN, Efr. AESEEGIE.
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employee &

njER, BL

AFE28 X - i 194 6

media s

n. KRG (T, B, T i BEK.

RR7TIR -HE 456

employer

n. ¥
KiE4 R - B 52 9

less i
det. &/DEY

A3 IR Bt 224 9

opportunity s:

n. Hle

A3 R - EfE 89 6

productivity s

n. 2572

A3 R -Ef 30 4

online &
adj. EZAY

KRR - HRR 145

reduce s:

v D, BHE (BE. K\ BEF)

A2 R -EHR 118 4
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medium 5

adj. Y
ARS11 R - BRI 55 4

organization s

n. 4843
KB4 IR -Ef 76 4

author

n. {F&
A3 IR -Hifl 244 5

interact s
v. \HE{ER

K3 IR B 356

collaborate

v. 51E

KR3XR -BE1 G

tend s
v. fi|mF, FES

K2R - HRE137 4

risk

n. XU&
Ai52 /R - ERR 108 )



https://english-exam.lazynote.cn/cet4/words/employee/?f=p
https://english-exam.lazynote.cn/cet4/words/medium/?f=p
https://english-exam.lazynote.cn/cet4/words/media/?f=p
https://english-exam.lazynote.cn/cet4/words/organization/?f=p
https://english-exam.lazynote.cn/cet4/words/employer/?f=p
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connection s

n. BXR
K2R -Ef 6149

interaction &

n. tHE{ER
K2R -E 409

initiative &

n. Eaftk

A2 IR -HE196)

accomplishment 5

n. Bt

AR -BiE 156

v. X5

AR1IR-BER 11849

relationship s
n. X&K

ARE1IR-EHRE 109 4

finding &
n. EEER
A1 R B 999
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engage -2

v. &5 MNE
A2 R -Ef57 9

platform &

PAN
n. \/l:l

KRR B 249

respondent

n. e

K2R -HiE 16 6

intention s

n. =&
A2 R -Ef oG

career i

n. Rl
AR1IR-BER1199

affect s

v. /0@

AR1R-BER 11349

Process si

n. II52
AiS1% - ERR 108 G

behavior s
n. 139
1R - BfE 92

C1
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https://english-exam.lazynote.cn/cet4/words/engage/?f=p
https://english-exam.lazynote.cn/cet4/words/interaction/?f=p
https://english-exam.lazynote.cn/cet4/words/platform/?f=p
https://english-exam.lazynote.cn/cet4/words/initiative/?f=p
https://english-exam.lazynote.cn/cet4/words/respondent/?f=p
https://english-exam.lazynote.cn/cet4/words/accomplishment/?f=p
https://english-exam.lazynote.cn/cet4/words/intention/?f=p
https://english-exam.lazynote.cn/cet4/words/effect/?f=p
https://english-exam.lazynote.cn/cet4/words/career/?f=p
https://english-exam.lazynote.cn/cet4/words/support/?f=p
https://english-exam.lazynote.cn/cet4/words/affect/?f=p
https://english-exam.lazynote.cn/cet4/words/relationship/?f=p
https://english-exam.lazynote.cn/cet4/words/process/?f=p
https://english-exam.lazynote.cn/cet4/words/finding/?f=p
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ACCeSS 31

n. FHEAN
A1 R -EfE 83 6

individual s

adj. SRIRAY
AR1R-BER794

measure Bsi

v. M
A1 R - Eff 68 6

solve &
v. R (JARR, [EIYE)

ARE1IR -HiE 58 6

harm s

n. 5=
A1 R -Ef 44 6

belief &:
n. 185

KRR -BEMN G

majority s
n. KZ#, K5

AR IR BT 40 5

previous s

adj. $ER1H0

ARE1R - -HR 37 5
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concern

V.S R
KE1IR-BER 799

contribute &

v. 15k
KE1IR-BER 749

enable &

v. {588
A1 R -Ef 58 6

colleague s:

n. @5
A1 R - B 48 6

reveal &

v. 7
Al R -Ef43 9

explore s:
v IRR

KRE1IR - B 40 6

solution &

n. FRRINE

FRE1R-HRE 386

recognize s

v. TAH
AE1R- B34 4


https://english-exam.lazynote.cn/cet4/words/access/?f=p
https://english-exam.lazynote.cn/cet4/words/concern/?f=p
https://english-exam.lazynote.cn/cet4/words/individual/?f=p
https://english-exam.lazynote.cn/cet4/words/contribute/?f=p
https://english-exam.lazynote.cn/cet4/words/measure/?f=p
https://english-exam.lazynote.cn/cet4/words/enable/?f=p
https://english-exam.lazynote.cn/cet4/words/solve/?f=p
https://english-exam.lazynote.cn/cet4/words/colleague/?f=p
https://english-exam.lazynote.cn/cet4/words/harm/?f=p
https://english-exam.lazynote.cn/cet4/words/reveal/?f=p
https://english-exam.lazynote.cn/cet4/words/belief/?f=p
https://english-exam.lazynote.cn/cet4/words/explore/?f=p
https://english-exam.lazynote.cn/cet4/words/majority/?f=p
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achievement

n. Pk
AR B 334

vary Bsi
v. A[E
KEE1IR-BER 3149

powerful &
adj. 3BAHY

ARE1IR -HE 306

block &

n. X
A1 R -Efi 24 6

typically s
adv. BE, —f
KRR B 22 6

motivation s
n. s

KRR -BE196

acknowledge &2
v.ZIN (X, ERF)

FE1R-EFE1786

reluctant s

adj. NMERAY

FE1R-EF 148
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productive 2

adj. EHRHY
AR1R-BEH 324

differ &

v. R E, BX3
KE1IR - B 30 9

innovative &2

adj. BIFHY
A1 R - EH 26 4

directly &

adv. E#ith
AR1R-BEH 2249

efficiency &2

n. R
A1 R -BEf 20 9

promotion s

n. 57, FER
A1 R -Ef 18 6

implement &

v. 3CJite
w1 )X -BER 149

inner i

adj. REREY, ERERY
AR EE 126
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negatively B2 blog Bl

adv. famEiE n 8%, WEHE
AR -BER 1149 KE1IR-ER 1049
engaged s:

adj. ICH#AY

==t k|

VOCABULARY = ia] VX & 2 A

2 170 1A3% CEFR 8 BB &

LYEBEH 170 MAF, HEIE CEFR SRS, SRERR IRERRIUT] KRR
fEE (COF) , BE—HER 100%, B2LAE (C1/C2) HJMiaE, ARtt6 - 44%.
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e LAF J AT J LR e AT e AT J AT

BiEN 12 CEFR FRRLAT] HRFEEZR (CDF) - BIEAEXEER 170 4 - KEEH 100%

25 NOiAE 2 B2 LA i Bl KULFFER&

170 4% 84
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