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Part III Section C (1)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 According to the majority of Americans, women are every bit as capable of being good political
leaders as men. The same can be said of their ability to dominate the corporate boardroom. And
according to a new Pew Research Center survey on women and leadership, most Americans find women
indistinguishable from men on key leadership traits such as intelligence and capacity for innovation, with

many saying they're stronger than men in terms of being passionate and organized leaders.
RIEXSHEEARNE L W ER ANF B aRSE L RS BHEFEGE. XTESATESEER
BENRTLUX M. HRIEPew Research Center—Ik T X MESMESARFNEE ASHEEE AL IEE
BHOHRFRENEXRRASER L SBMRE XA F 2 AR HEF AR BNEIIE RN NHIRNSE
JELEE M ERE,

P2 So why, then, are women in short supply at the top of government and business in the United
States? According to the public, at least, it's not that they lack toughness, management talent or proper
skill sets.

AN AEEEBRIBASET RN AR EDRIEARE R XFHIFR M IRZT. S8
REEIE ZATFRE.

P3 It's also not all about work-life balance. Although economic research and previous survey
findings have shown that career interruptions related to motherhood may make it harder for women to
advance in their careers and compete for top executive jobs, relatively few adults in the recent survey

point to this as a key barrier for women seeking leadership roles. Only about one-in-five say women's

%32 - https://english-exam.lazynote.cn/cet4/sections/2019-06-2/part3-section-c-1/2f=p - FELLE AR EIF



family responsibilities are a major reason why there aren't more females in top leadership positions in

business and politics.

XA XFIESEENTE. REZFAAMLENEESRER SRS DERAER k]
e EEAEIR A EPEA A RFE R EIRAL BERIANEE S AXNER I FE AR LR oLt

SKMESHBHIXERE, REAYADZ AN RERERBFFBFRZEZLESER
SRUNEERRA,

P4 Instead, topping the list of reasons, about four-in-ten Americans point to a double standard for
women seeking to climb to the highest levels of either politics or business, where they have to do more
than their male counterparts to prove themselves. Similar shares say the electorate(#EEE) and corporate

America are just not ready to put more women in top leadership positions.
R ERRIRPEENR K+ 2R AT N TFSREERA B RaEmERNTEFER
ENE IR BIRITIMEEZ A REIEREC. FULHIRNARRERMEER W FRREERFLL
B EEEMSIRAL

P5 As a result, the public is divided about whether the imbalance in corporate America will change
in the foreseeable future, even though women have made major advances in the workplace. While 53%
believe men will continue to hold more top executive positions in business in the future, 44% say it's

only a matter of time before as many women are in top executive positions as men. Americans are less

doubtful when it comes to politics: 73% expect to see a female president in their lifetime.

Ett, RET ARG ERSE L, ARG TFEE W R A EER AT TN ARK B SR
Dk, BASINHINNABHEER SRR SIEESESEEEIRNLB44%NARTLHEESBIERRE
ZHEEEERNUAZNEER. EEAFEBIAEAEER 73%NATHIEE L FRER—K
EISEN

BB SZ R

46. What do most Americans think of women leaders according to a new Pew Research Center survey?
A) They have to do more to distinguish themselves.
B) They have to strive harder to win their positions.

C) They are stronger than men in terms of willpower.

D) They are just as intelligent and innovative as men.
MRIE B ICHE AL B — BT A A, KRS BSRE AN S R L ST & ?
A) MiII R EZEIEREE ML,  B) MINAENS HEEtAEEmSE CRIE.
o) WiIESE NS EILEEER. o) 1SEHE—IFIRBEEE TS,
[(&=x] D )
[#18] What do most Americans think of women leaders [ EF—EHRAEFRZEHANE
R&i%, A& infer/imply/mainly about FHiES, BT ENEERE.

[iF)] Q46 E=F2 What do most Americans think of women leaders, 2&#A9 [think of +

FIE| £519; |7 according to a new Pew Research Center survey E/MafEiE{ER

15, BREESKIF. LR TNERE, ETFHERN, Fbb.

%32 - https://english-exam.lazynote.cn/cet4/sections/2019-06-2/part3-section-c-1/2f=p - FELLE AR EIF



[EfZ] And according to a new Pew Research Center survey on women and leadership, most
Americans find women indistinguishable from men on key leadership traits such as
intelligence and capacity for innovation, with many saying they're stronger than men in terms
of being passionate and organized leaders.
RERTCHARFPO—IERTLMESWENRFIRE, RSHEEEAANNLHESS. U6
NEXRISHRESBEHSEXE, T2 AEZNALHE [E6RE] [£EEm] £
EvE MR,

(#IR] A) 3D

They have to do more to distinguish themselves 855 46 TER, 758 48 AYIE
— [LEEMHTHESLUERABEC] 2 P4 RS, FRARNERSHALLE [BE
ME] (EE FRMNEGEHSD.

B) Z3EFAID
They have to strive harder to win their positions FE#ZHE [HAtAaZEEEL]

(PARRE) , MIFFER [EEANEABLHNTSA] .

C) LUt
They are stronger than men in terms of willpower /&3 passionate and
organized (#E. B5IE) M willpower (BEH) , BiT [FSAREBER] 4
B [REMARBER] , EUSEEEIK.

D) v IEff
most Americans find women indistinguishable from men on key leadership traits such as

intelligence and capacity for innovation

< They are just as intelligent and innovative as men
They are just as intelligent and innovative as men SEANENXERE, [FEM
FIROZEMEEIR, BIEIIERRIN.

47. What do we learn from previous survey findings about women seeking leadership roles?
A) They have unconquerable difficulties on their way to success.
B) They are lacking in confidence when competing with men.
C) Their failures may have something to do with family duties.

D) Relatively few are hindered in their career advancement.

RTFLMEIREFIRALRITMN BT HAEL RP THBT 42
) M FEIBERRIHANER F BT ERRIIE. 8) IESBEUHRFNRZE(E.
) WIIREM AT RESRESTAX. D) TR ATERR EF R ZZIRRTE.
[BR] C @pm)
[#)8!] What do we learn from previous survey findings B2 EREEHRRNEZNEE, TH
BEEFRIIGR, TR,
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[RE)] Q47 FF2Z What do we learn from previous survey findings; > about women
seeking leadership roles EMAfGIE(FEEEIS, &1 findings B9IER, SEFEM, T
Beafs.

[Efif] Although economic research and previous survey findings have shown that career
interruptions related to motherhood may make it harder for women to advance in their careers
and compete for top executive jobs, relatively few adults in the recent survey point to this as a
key barrier for women seeking leadership roles.
REZFFARSUENFEERIRE, SESHEXBRPRTETsELL M ERTER, B
FTRERM, BRREFNIEEFREVPHZNELX—RRMATIEHENTS KM EE
PERS,
[ELR] A) SRR
They have unconquerable difficulties on their way to success #8JEXEY [may
make it harder] (AJBEEME) EARLT [unconquerable difficulties] (ArIFEARAY
ErE) — =Bk, FRXMARGE [R5k .
B) &R
They are lacking in confidence when competing with men 1BJREFZ] [FR=H
Bl BEXMKEE [BfE] ZF—XENZHRE—NHRRE, FXGEEXE,
C) v IEf

career interruptions related to motherhood may make it harder for women to advance in their

careers and compete for top executive jobs
< Their failures may have something to do with family duties
Their failures may have something to do with family duties #& motherhood _t{iz
79 family duties, YR may E(FRXIAMHEES, BEMIRISHIE B,

D) S5EXHRKR
Relatively few are hindered in their career advancement 5 make it harder for
women to advance in their careers EFE—I/FES0N [MEZMEEFER] | X%
IBERIIFKRMN [HEFRDAEHEREZE] .

48. What is the primary factor keeping women from taking top leadership positions according to the

recent survey?

A) Personality traits.

B) Family responsibilities.
C) Gender bias.

D) Lack of vacancies.

WEREMAEHECHBEEREASRANEERERH 42
A) AIRASEE.  B) RESE. o MEURM. ) BRISEERAT
[£=)] C @\EoH)
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[#1B] What is the primary factor HRR—MEREAEEAF—NIER, RUERXERIGERAY
EMEE.

[FE] Q48 FF2Z What is the primary factor; keeping women from taking top leadership
positions 2 factor (IEETEIE (MWED1FRE, HAT that keeps...) , keep sb. from
doing BN [PELERAMES] . FEETRR keep...from iX—15ES, ATREIRIEERL [1EL01E
BETRMEE] | FEIER.

[EfZ] Instead, topping the list of reasons, about four-in-ten Americans point to a double standard for
women seeking to climb to the highest levels of either politics or business, where they have to
do more than their male counterparts to prove themselves.

Bk, AREEAL [NERE] 78 SRE—I B2 FREReE, SHBERI1T
THEZAIEBBC.

[EELE] A) SEXER

Personality traits (Af&4FR) B4 it's not that they lack toughness, management
talent or proper skill sets BBERE——ARNAALZMELDT [HRE] .

B) LlMRHL
Family responsibilities #SLE X HEEIAIEZ, {8 Only about one\-in\-five say
women's family responsibilities are a major reason——(XAF S Z—IBEHEH,
RT3 48 @aRY primary (BE) AIPURL,

C) v IEM
a double standard for women seeking to climb to the highest levels of either politics or business,

where they have to do more than their male counterparts to prove themselves

< Gender bias
Gender bias (M43fRN) IER [WERE + BBRAESLF + BAWFRESTF] =4
BIERHIARIERE EAHES, REMORIETIATREE,

D) FTH4EHR
Lack of vacancies (fRZZSHRER(Z) £3CKIR, BEARE [IRBRNA] |, T2 [t
K] RERERUBENS,.

49. What does the passage say about corporate America in the near future?
A) More and more women will sit in the boardroom.
B) Gender imbalance in leadership is likely to change.
C) The public is undecided about whether women will make good leaders.

D) People have opposing opinions as to whether it will have more women leaders.
3B 56 B Al SRS A KR RAG T PRIR ?
p) BEBRHSIZEHAEER. -B) WSEMMRIXERTATREARER.
O) ARMU M REBSHANFRSEHRRE.
D) MIEERIREESEES L ERNSEFERE L.
[8x] D @sEm
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[#18] What does the passage say about corporate America in the near future [AJfYE [XE
MARKEAR] |, RXEENRANERERA, ~FEEE-.

[iFE@] Q49 & What does the passage say about + ZiFfgigE + MMTEIE L5, corporate
America EAAE [EEATIM] T2 [EERWR] X—IRASEEEE, TLEERFH
#, SR [ARMERIZEE] Mk,

[EfZ] As aresult, the public is divided about whether the imbalance in corporate America will
change in the foreseeable future, even though women have made major advances in
the workplace.
ZRE, REXUERBEXLEIH, BARY [EEEWRNKEEEREITIAIARE
RERZE| BUSE.
[ER] A) LUmiES
More and more women will sit in the boardroom RXZET 44% B—IkIEL,
53% BR—IRKAASBHEEHEEERE, MEIELRPIDEIRIMEAHER, B5%
HIREWAER,
B) S5EXHR
Gender imbalance in leadership is likely to change BREXH [ARDH. KE] K
B [1RrargeiR] — X2 divided (D) fAfaiRak is likely to (BRIgE) , 12
B L B IR EE.
C) faiiiE
The public is undecided about whether women will make good leaders 1851523
MR [RERARLE] Ak [ZHEEREMENRS ] —MEEE P1 EHHHE
. AREBBANZHERSERE, FLo.
D) v IEif

the public is divided about whether the imbalance in corporate America will change in the

foreseeable future
— People have opposing opinions as to whether it will have more women leaders
the imbalance in corporate America will change < it will have more women leaders

D 1B#%5 divided 2% FEzN have opposing opinions, 5 imbalance change &
%79 more women leaders, EFHARBIENTEEHEH, EEMUNSRERNEE,

50. What do most Americans expect to see soon on America's political stage?
A) A woman in the highest position of government.
B) More and more women actively engaged in politics.
C) A majority of women voting for a female president.

D) As many women in top government positions as men.

REHXREANMEEXEBRESG LRIE R 42
p) —RIZMHEAEBRTRSIRML.  B) BSRMSHIZ RS SEIA,
O) ASHUMRESGFLMRSE.  0) BINSRRMAFLHESEHEERA.
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(] A @HH)

[#8] What do most Americans expect to see soon [BJfIEAXZEAITECEESRIEIRTRER,
[FRXEEX, R,

[#RE] Q50 FF2Z What do most Americans expect to see soon on America's political
stage, expect to see 2 [HIEEZ] , soon ZAFEENA, on America's political stage
EMEEEERINE. ESFE, FbEk.

[®EfiI] Americans are less doubtful when it comes to politics: 73% expect to see a female president

in their lifetime.
EBCEER FEEAFMSIAMB T : 73% WABEEEZFER—NTRS,
(&) ») v Em

73% expect to see a female president in their lifetime

A woman in the highest position of government
A 18 female president {54 [BUFREIRUMNZMY] | REMOEWMIINRENEIE;
HEIMEAT KeE. EAEBER.

B) LMRLAIRMIRIE
More and more women actively engaged in politics & [HRZEHI—(\LZR%k]
KA [ERaSZERRS5ER] —RNAKRSB B, RiIET [&e(LERY
—{u] .

C) (miRtfE
A majority of women voting for a female president 1 [73% EEABEERILZR
G] ek [REHIMETRFRIRE] —EAwmie (EEA — ) . sifFEEm
i (HEER - KER)  TEFRRXER.

D) Z3ERRIE
As many women in top government positions as men f&FY as many women ...
as men NARNHIERER, EBZONRARET [BR 4% KNEE] (RIS EEE
ZABABUBERFE)  SEaSEEeLXR, BARIR [FoXT] , MRERXEE

SR [R5 .

SENTENCE INSIGHTS -« ) F ¥

10 A E A BE R

MIEROSAERINGDFFET—PNENE. SNEERE. oSS, Fxift
BEEAEME. REUFHATERENT.
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And according to a new Pew Research Center survey on women and leadership,

most Americans find women indistinguishable from men on key leadership traits

such as intelligence and capacity for innovation, with many saying they're stronger

than men in terms of being passionate and organized leaders.

1B, H3A)

FTHESEEREIINGH (“find women indistinguishable”) , EAMNBFZSIEMMNMAGERRK, B
ERFE HRE (‘according to.." Fl "with..") EI2E); HIERERREREND, KA
TREFWSIRE, WRVSRARN. MBDE. HBKE REND. HEESEMS %
B, B with' SEAEMRAERIBESR, IS ERES.

Although economic research and previous survey findings have shown that career

interruptions related to motherhood may make it harder for women to advance in

their careers and compete for top executive jobs, relatively few adults in the recent

survey point to this as a key barrier for women seeking leadership roles.

HIB, F2h]

AEEEINRFIERERHRAER. IEZRKENTRIE (Although...), BRERENG
(that..). "make it + iZZ51a + for sb to do sth” @&, FHFLEHE(and IEZR N oiE) EPEEIE .
FFRENERERSEERL FIEEERTNOTAEE I BERIBRIAERXUETIF,
SRMERS.

Only about one-in-five say women's family responsibilities are a major reason why

there aren't more females in top leadership positions in business and politics.

FIB, H3A)
AOEESEHRR TG + EIENG + RETIENINESEN N EANEHARFDIESFRAREN THZE
EENGERE that, EIENDEIFHSBIIXEMHEEE XS EEETAETE.
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Instead, topping the list of reasons, about four-in-ten Americans point to a double

standard for women seeking to climb to the highest levels of either politics or

business, where they have to do more than their male counterparts to prove

themselves.

F4aB, H1H)

AOEEEEHE: 4 + RFMEENTNESEN N RANEHRFEEFHNERGN, EENT
(BihSZiR (levels) HBITXZERNA "where" IEEESTER, TAPOIFEE(ENE. DT
DIIMNEEETEEIEHEIA ("women seeking to climb") | LbILEH ("more than") . RENER
FRIESEEEE PR EHIMVHEERGEY, ERAGEIBEAERETGR.

As a result, the public is divided about whether the imbalance in corporate

America will change in the foreseeable future, even though women have made

major advances in the workplace.

FHBL, F1A]

BFEE TG + RERENG + IEPNENG", R\ FIIEHEETERNESTEN;
whether 5|SHIEIEN G even though 5|SHILENIEEEME RGN, FIFAT ZiER

While 53% believe men will continue to hold more top executive positions in

business in the future, 44% say it's only a matter of time before as many women

are in top executive positions as men.

5B, F2h]
OFBE 0. iIEPKENG. EENT. HERENTESFED BERFAEE. tHRE
1. RENGPIERERNEREES o FERBRZ N Z R EINERD

They are stronger than men in terms of willpower.

468, C

AR "FZ2siA) + than" SR NRANEHIGESFEM, BARISKENREEIER
K, AaENzZzaXRRER), BEEESERNERIEAIERNE

They are lacking in confidence when competing with men.

ATHE, B

"4 + when 5|SHBEMAENG" RIUAFAEHAREHHEME, NIHhEREEEIENE
EEENISR, EREEUARESH, BEARGEAIHEE,
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More and more women will sit in the boardroom.

H498, A

"EIE + will + FiF + MRRIE BRIAGRESNERS, EEAREBENSFhEEHI,
AEETNSH ST, RKTRUKERET, EFaETEE, RONTEERENR, SEETER
RORMERREELRRIE—AR

More and more women actively engaged in politics.

&

W50/, B

BAERT, BBE 7FE. BE. AXVKEITeERENMERRKS, BEHE actively"fiHEFEiB
ZBE—MEBEINMED., FEfT"engage in"iX—ARYIENHFEIEZEHE—TE)IEGE Y. B
BofhRiRE—, BAOREE. 8. NIFEEFEEA.

iy
7

=T

HIGH-FREQUENCY = 3l & 4 i

AR I 56 NHEE I 2B B A

THREREANEERFHR, N2 WEMK HFEREBAISME (B nERHHN
NAFEIIRDTF 8) . BMAREAR HIRHE S ZEXERDMN, [RETEEXE
RUREX. Efr. AESEEGIE.

NS

leadership s accord o
n. §RSHAZ NS n. (EzR. BRERY) 1hi

A8 R-HRE 186

corporate »2

adj. A3
ARE4 R ERE 18 )

4R -HE174 8

career &

n. BRI
K3 R-BER 11949

female 1
adj. ZZ14A9

K3 IR B 37§
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executive &2

n FEZEEEAR
AE3 R -EfE 3049

findi g B2
n. FEZER
A2 IR -EHfR 99 4

majority s
n. RS, KD

A2 IR - HRE 40 6

advance i

v. Ui
A2 R -Efi 314

political &

adj. BuARL
A2 R - BEff 22 1)

less i
det. BR/DEY

ARE1IR Bl 224 9

according s

prep. fRYE
A1 R - HiR 88 &

factor s
n. B

TE1VR-BERT778

lack s

v. FR>
AR R - B8 115 4

major Bsi

adj. FERY
AE2 R HF 734

previous si

adj. SGHIAY
ARE2IR B 374

relatively s:

adv. 1EXJitE
A2 R -BEfi 24 6

compete s

v. B

AR - B 1869

gender s
n. 438 (SR LR)
AE1R-BE714
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economic B2

adj. &%
AE1 R -EF 624

engage s

v. 25 MNE
A1 R -Ef 57 9

responsibility s:

n. ={E
A1 R - EfE 55 6

innovation &2

n. BUFTEFIRIT HETE)

ARE1IR-BE 50 6

workplace s

n. TSR
AR - B 48 6

failure s

n. 2%

KRR -BEMN G

talent &

opinion a2

n. e
A1 R B 29 9

%32 - https://english-exam.lazynote.cn/cet4/sections/2019-06-2/part3-section-c-1/2f=p - FELLE AR EIF

united s

adj. EXGHY
AR1R - B 60 &

balance s

n. S
KiE1IR - B/ 55 9

male

adj. SSERY
KRR -BEH 54 6

intelligence »:
n. &1

AR1R- B 48 6

states a:

n. Ex
Al R -Ef43 9

management s

n. =18
A1k -BEF41 49

[

stage «

n. fHER

FRE1R- B30

related s

adj. fHXAY
AR1R-BEH 289
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https://english-exam.lazynote.cn/cet4/words/united/?f=p
https://english-exam.lazynote.cn/cet4/words/engage/?f=p
https://english-exam.lazynote.cn/cet4/words/balance/?f=p
https://english-exam.lazynote.cn/cet4/words/responsibility/?f=p
https://english-exam.lazynote.cn/cet4/words/male/?f=p
https://english-exam.lazynote.cn/cet4/words/innovation/?f=p
https://english-exam.lazynote.cn/cet4/words/intelligence/?f=p
https://english-exam.lazynote.cn/cet4/words/workplace/?f=p
https://english-exam.lazynote.cn/cet4/words/states/?f=p
https://english-exam.lazynote.cn/cet4/words/failure/?f=p
https://english-exam.lazynote.cn/cet4/words/management/?f=p
https://english-exam.lazynote.cn/cet4/words/talent/?f=p
https://english-exam.lazynote.cn/cet4/words/stage/?f=p
https://english-exam.lazynote.cn/cet4/words/opinion/?f=p
https://english-exam.lazynote.cn/cet4/words/related/?f=p
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adj. GUFrHY n. {50

1R - BRfE 26 5 K1 R -EfE 23 9
trait s vote &1

n. $HIE n. 125

1R -BfE 22 5 1R -EfE 219
capable & hinder s

adj. BRESHY v. [EtS, 158

1R - BRE 20 5 K1 R -EfE 199
capacity s intelligent &
n S8 adj. BHBAY

AR B 1869 KRR B 186
counterpart c strive s

n. XFRZAIAEAD v.880, &3, kK
i1 X -BE17 6 i1 IX - B 17 6
distinguish 5 actively &

v. X9y adv. Bt EztE
sl X - B 15 6 i1 IX-EfE13 6
lifetime & oppose &2
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w1 R B 134 K1 R B 1349
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e LAF AT J LR J VAR e LA J AT
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