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Part III Section C (2)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 A new batch of young women—members of the so-called Millennial(F#2HY) generation—has
been entering the workforce for the past decade. At the starting line of their careers, they are better
educated than their mothers and grandmothers had been—or than their young male counterparts are now.
But when they look ahead, they see roadblocks to their success. They believe that women are paid less
than men for doing the same job. They think it's easier for men to get top executive jobs than it is for
them. And they assume that if and when they have children, it will be even harder for them to advance

in their careers.

HET5FE, —HNFRZE—MmMETE—RINRR——BEEHANRG, EiJERVAEERER

S L a1 RO RN B ——E B LUtV F R B RIR ATIE—R 2 T BT E. (B2
EBSRRAT M VBRI 7B IhER LAIREES. M AN MERER TRADEL SSRGS E DRYIREN. 4

IPAA B E S ZIRESEIRNL. MBI TAN RIS T &F RV EEPE TS

DREEIXE.

P2 While the public sees greater workplace equality between men and women now than it did 20-
30 years ago, most believe more change is needed. Among Millennial women, 75% say this country

needs to continue making changes to achieve gender equality in the workplace, compared with 57% of
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Millennial men. Even so, relatively few young women (15%) say they have been discriminated against at

work because of their gender.

BANRIANIERS B2 A FEEELL20-30FFIE S BEASHANNTETEETSHE., TTE
—LttEeR, 75 %I ARTIXN ER T R S PR ASE BRI M B AL 2 T HE— Bt hix—
ELBI7957%. BMESNLL AEXTRIFFERLTME(1 5%) Rt TS E TIEP EM B2 2.

P3 As Millennial women come of age they share many of the same views and values about work
as their male counterparts. They want jobs that provide security and flexibility, and they place relatively
little importance on high pay. At the same time, however, young working women are less likely than
men to aim at top management jobs: 34% say they're not interested in becoming a boss or top manager;
only 24% of young men say the same. The gender gap on this question is even wider among working

adults in their 30s and 40s, when many women face the trade-offs that go with work and motherhood.
BEETE—RTELNREMIET S ESBEER ABEIFSERNM AN ER. iBER Mt
ERFAIREENTIE MBI SFENAREN., AMSILR, FEER A KT BHARELL
BEEERMA BIR34% AR IR AEIRHNEEEEE RNRE MR 24 % F R BHX e

. 30225 4055 AR FEA R XN EAIMBIEEEEE X TS 2 4IRS T/ES SR
ZBRINEEE.

P4 These findings are based on a new Pew Research Center survey of 2,002 adults, including 810
Millennials (ages 18-32), conducted Oct. 7-27, 2013. The survey finds that, in spite of the dramatic gains
women have made in educational attainment and labor force participation in recent decades, young

women view this as a man's world—just as middle-aged and older women do.

XERIMET PewtiFH0OXF 20028 B AR THI— IR A8 108 TE—11(18-32%) HET
2013F10A7HE27HHIT. AEAI REE/ L +FERIEEHEERENSHNNS5SHEEE T EXH
&£ FRELHPAGHFNEF MR BXME T B ARIH R,

BB 5T

51. What do we learn from the first paragraph about Millennial women starting their careers?
A) They can get ahead only by striving harder.
B) They expect to succeed just like Millennial men.

C) They are generally quite optimistic about their future.

D) They are better educated than their male counterparts.
ME—BHRATUT BB RT T8 R HBIRLAER A 2E 02
A) WAIRBIEBIEMS DA BEREMTN.  B) ARG E—REE—HRUSAI.
o) il B SRR LS A, o) Mt EMRRAZHEREES.
[(&=x] D @)
[#18] What do we learn from the first paragraph about Millennial women starting their
careers [AIIYE"NB—ERIEAITHEE", BEXR—INAEFREEIFHEE X IINAYEL
BRI,
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[$Ff] T2 What do we learn, from the first paragraph EEIAIE, about Millennial
women starting their careers 2 learn BUIERAIE, starting their careers 2IESTANE

women HEEEE,; SV HEMN, Tk,

[REfif] At the starting line of their careers, they are better educated than their mothers and
grandmothers had been—or than their young male counterparts are now.
RV £, WItkBEChER. EEIFRIEFNYNE, EEANFREEERE
ZIIEFIHE.
[EELE] A) Zh&s
They can get ahead only by striving harder 59 striving harder 7£ P1 &g H{FEa]
MNRIE, R RG] FUE " iE, it EE DA 8eI"
B) SRR
they see roadblocks to their success FREBUHITFURREIRRIE, HAEEBECREGREM—
FERKTH, 5 They expect to succeed just like Millennial men B#E%,
C) SExIAR
they see roadblocks to their success 5 it will be even harder for them to advance
in their careers ZBAMYIXIRIEIENM, 5 They are generally quite optimistic about
their future .
D) v IEff

better educated than...their young male counterparts are now «
better educated than their male counterparts

A" ZHhETREM"JUFET better educated than their male counterparts 9
FEHSE, XASSHBIETHGE.

52. How do most Millennial women feel about their treatment in the workplace?
A) They are the target of discrimination.
B) They find it satisfactory on the whole.
C) They think it needs further improving.
D) They find their complaints ignored.

REHTE —RELESBIIERG P Z BRI FEF FERZ?
A) WIREAAIE R,  B) ISR EINASABR. o MITIAATEH—THE.
D) Mi1AINE CaNBESH 2T .
[£%] C @+Hm)
[#182] How do most Millennial women feel about their treatment in the workplace [BJfYE
BHARRSIX—EMEL, FEEKEMIEE IS,
[#FE] FF How do most Millennial women feel, about their treatment in the workplace
BMITBEIEIRE; treatment ELLERIRAAENE, BEANWEH/HE", REEEFNREN
E.

%32 - https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part3-section-c-2/?f=p - FELL{E AR EIF



[EfiI] Among Millennial women, 75% say this country needs to continue making changes to

achieve gender equality in the workplace, compared with 57% of Millennial men.

EFELHEF, 75% HARXNERFTEREMELEE, LIERBLIMFSE, mTHE

SEHFIFILEERA 57%.

[ELR] A) LUmES

relatively few young women (15%) say they have been discriminated against BE#f
" 2B 15% D" BEREM, ST most FIZEFEEAH,

B) SEXiHR
FEXE"RERH", FRRi]" SYRHE"; They find it satisfactory on the whole #9
a5 MES needs to continue making changes 8%,

C) v IEf®
needs to continue making changes to achieve gender equality < it needs further improving
FH) EEBGH"S it needs further improving 8. BE#HYS, BS 75% X—£#
EEBIRIRL, BHRE.

D) FTH4EHR
They find their complaints ignored &1 complaints/ignored £ P2 ;& E{FAIXI MR
&, FOGRAIR "B EH ", IR IR

53. What do Millennial women value most when coming of age?
A) A sense of accomplishment.
B) Job stability and flexibility.
C) Rewards and promotions.

D) Joy derived from work.
TR A HERFENREEHA?
A) PR, B) TIFiREMMRIEME. o REMER. o) NTIEPIREHIRE,
[&%=] B @wwm)
[#J8B!] What do Millennial women value most when coming of age [A"REEHA", &=
BEER X — AP EE B EIRI R,
[#Ff] =T What do Millennial women value most, when coming of age 2&IREERIRT A
HRIEME (when [they are] coming of age) , R~Ezh&ia; coming of age E{K{ER
15, BARRE", AERFTERE,
[Efif] They want jobs that provide security and flexibility, and they place relatively little importance
on high pay.
i MR RERM L 2 BANRIEMRI TIE, NSFENAILEE,
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[#EIR] A) Zeh&Es

A sense of accomplishment (BHi/RR) 7£ P3 FRISBIHEANNFRIE, FIGKHNER
2. RFE. Fl, TR,

B) v IFff
security and flexibility — Job stability and flexibility
FREIEIFRIR 24 + SE"S5 Job stability and flexibility BIFTTH IS SXIR, S
BizE,

O S5EER
R they place relatively little importance on high pay BE#iRMUI 1" FBAEES
", 1 Rewards and promotions #fy rewards/promotions {4148 EREISTHT,

SR 75 EER.

D) ETHER
Joy derived from work (MWTAFH{EEIRIENT) £ P3 FIRBXINRE, FRIRIKIFR
iR

54. What are women in their 30s and 40s concerned about?
A) The welfare of their children.
B) The narrowing of the gender gap.
C) The fulfillment of their dreams in life.

D) The balance between work and family.
=N+ W LRt A2
A) W12 FA0EAE.  B) MERUEREAIGE/N. o) MEIIAAEZIERISCIL. o) TIESHREZIERIFE.
(2] D @wam)
[#)B2] What are women in their 30s and 40s concerned about [AIfYE—NEsL—IXBEATE
B4, gLAERES KB EEXI AR,
[$FE] =F What are women...concerned about, in their 30s and 40s E/MEHEIE{E women
HEEXEIE; about 2 concerned EEBEAINE, BEI TOHBENETX MEER—ED
5, AEIB about ANz MaEl.

[EfZ] The gender gap on this question is even wider among working adults in their 30s and 40s,
when many women face the trade-offs that go with work and motherhood.
£ 30 251 40 ZLHEERRVEAS, IX—af@ ERMRIZIEE R, WISt HEIRE
TYESEERZEIRYEE,
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[EIR] A) Z4ERRD

The welfare of their children (#ZFA9f81t) RABES|H children AR, (BJRX
trade-offs that go with work and motherhood 2 &5EE S L{FFIRER BRI
&, EREERE, FREFHIEL.

B) KEFH
The gender gap on this question is even wider Fpy" 4 5IZEEE K" 2 FARMIAXEE
ABHSR, MIEXEFA"EL"HIAZE; The narrowing of the gender gap BIISRAS
SRR OXSR, BAE (%) 5RY (BE) BK.

C) ZTH&ER
The fulfillment of their dreams in life (AEZAERISCIN) £ P3 PiRBEHAXNZER
1, FOGRAIRMSEEERN TF—BIRNE, NER"AEZE",

D) v IEif
the trade-offs that go with work and motherhood ~ The balance between work and family
TR THE SEERORE IHATRFHERIAN The balance between work and
family, AEFMXNSE—E, BiE.

55. What conclusion can be drawn about Millennial women from the 2013 survey?
A) They still view this world as one dominated by males.
B) They account for half the workforce in the job market.
C) They see the world differently from older generations.
D) They do better in work than their male counterparts.

M2013E R HAE P AT AR R T T8 R it 24w
A) HAUBSAARXNMERABHMES.,  8) MG RSN —FE,
o) WIIEFHANAXEEZ—ARE. ) WIIETLIEFLLEHRRARINEL.
[ER] A (E55)
[#18] What conclusion can be drawn about Millennial women from the 2013 survey &3k
BE—MEUTFELMNESRES, BRYEESECHIEHE, BTES0E.

[3FE)] FF What conclusion can be drawn E#zMEZS, can be drawn ZF"TLI#EH";
about Millennial women 245889515, from the 2013 survey 2L5CHIKIE; #ah +
SR EBRZULEMESEEES, R " #EE "B a5 "RimT,
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[i15]

>

) Y IEff

young women view this as a man's world

They still view this world as one dominated by males

FUHIBY " FELTMHRAME R AEMES"S They still view this world as one
dominated by males f£E&. 1BiE. EiE. KAENENIR EESXN, #iE.

B) fifHlE
a new Pew Research Center survey of 2,002 adults, including 810 Millennials 17839

EEEEATES 810 EFE—R", FRETFEZESMMHE—F, They account
for half the workforce in the job market {EtEARLE MR SIS,

C) S5EMHER
JR3>RE) young women view this as a man's world—just as middle-aged and
older women do #fY just as...do BEFFRRIMIISHEFLHEEZ—H, MIEFHE;
They see the world differently from older generations FR#EK.

D) FTH4EHR
They do better in work than their male counterparts &' T/ERINBISSE L "7 P4
REXMN,; FOOKNE " UBElE5E kX", BiRiR" TIERIIMISEM",

SENTENCE INSIGHTS -« 4 75
9 F) ) Z R

MIERGOSERIANGDFFT—PNENE. SNEERE. oSS TRl
BEEAEME. REFHATERENT.

They believe that women are paid less than men for doing the same job.

1B, H4aM)

"F 4] +that EIEN " B I SRANE R IEHEFR A RV, F=iE M G NS RRE s E SF LR EE
tEEME. XM MAMRR+ BARRSXIL REAENC XA AEHI EEEIRMNES 2
BpgEIR e,

They think it's easier for men to get top executive jobs than it is for them.

F1B, 5]

"think + EZIEMA" #0 "it is + FZZIA + for sb to do + EVEREEHT" ERR P NRFNE D IEHIER
. FREE. HREE. EENINHREFRIEEHE ZEREIEAEESRg+FERNAE
3R
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Even so, relatively few young women (15%) say they have been discriminated

against at work because of their gender.

F2B, H3A)
AABEA say 5|HIEENG (BB that) FIIESSAAIRENERS, IXFRFNEMETEIY, S RANE i
EPIEEER, REHBNASRESINSFATIR, FIETEIBIIKRERUGTF.

As Millennial women come of age they share many of the same views and values

about work as their male counterparts.

H3B, F14)
RIEMRIEE N DI SREEEN SRANE SRR A E R B matReEs 28—t
=M EEETLATR RIS (BRI BB SIES

At the same time, however, young working women are less likely than men to aim

at top management jobs: 34% say they're not interested in becoming a boss or top

manager; only 24% of young men say the same.

FIB, H36

RERAFIEDMMNONERSSEN, WERIKENDMEIENTIIANAR, EHEES
i, AESSIHEESE. AP SORHIISOERFASFIZARETHENFE, SEAFE
s, EREETRIAEXRUEL,

They are generally quite optimistic about their future.

Kt

518, C

ERFEERLIEERPRET, e + AR + NTE" EEFEEN be interested in,
be concerned about), ZEIAEALEAHMEMBH AR FHEA, RENTRERERNE
MRS S R,

They find it satisfactory on the whole.

52/, B

"find + it + FEEIR" EEENNFNEHAGETSMENN9N, PARERLXEEEER, BE
BERRIURIEASERNE.
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https://english-exam.lazynote.cn/cet4/paper/2018-06-3/part3-section-c-2/p3-s1/?f=p
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Joy derived from work.

Hi

53/, D

FIEREWEEENERNEARTE, "derive from" X—SBIEEISHSRZEEI. GFEE, AT
HARRSERG L, IEEBEIRUTR. ERFIFER, IONaFEERSINESRE

1, EEMRE(R L.

They account for half the workforce in the job market.

4555/, B

R EREENAINEIEBINMARENERIEE, ENAFAEHPETRAELN, FEE
BEAEIRERMRNIGE, ERBEASETTER, AREFNEENTHNERT.

HIGH-FREQUENCY =« i i #i idl

B I 50 NI IO 5 AR R A

THRRBREAREREFTHI, X

M HEERREME (sl BN

NAFEIIARDTF 8) . BMANEAR HIURES ZEXERTIM, RETEE %A

RN, Efr. AESEEGIE.

millennial

n. FE— (1981-1996FHAEHA)

AR10R -EF 106

gender Bl
n. 45 (HESEN LRY)
A4 IR-BR 714

career si

n. BRI
AE3XR-ER 11949

workplace s:

n. TYESZFr
A3 R - EfE 48 F

male

adj. BB

ARSR-ERE 545

counterpart c
n. X3 RZAIABAD

KR4 R -ERE17 9

view a2

n M=, &BE
im3 R - EfE 85 9

less

det. B/DHY
ARR2IR - Bl 224 5
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better decade &

adj. BIFRY (good RIELERZR) n. +4

K2R -HE 1399 K2R -BE 99 6
generation s working 1
n.—XA adj. BIFRY
A2 IR -HiE 44 5 K2R -HE 396
ahead gap st

adv. TERUE n. [EJRSE

K2R -HiE 326 K2R -HiE 28 6
relatively s workforce &2
adv. HEXgith n. (—EE—HXAY) a7, FaIAD
Kim2 R - BRfE 24 5 K2R Bl 24 6
flexibility s: equality s

n. RiEtE n. e

K2R -EfE 13 49 K2 R -BEfE 114
educated & likely 12

adj. ZIHBRY adj. fRETHERY
K2R -EfE 96 K1 R B 224 9
finding & base 1

n. FELER n. Ehif

KRR - HE 99 1R -HE 95 G
gain & security s

v. 3R15 515 n BE

KRR -Eif 648 1R HE 62 5
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https://english-exam.lazynote.cn/cet4/words/educated/?f=p
https://english-exam.lazynote.cn/cet4/words/likely/?f=p
https://english-exam.lazynote.cn/cet4/words/finding/?f=p
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https://english-exam.lazynote.cn/cet4/words/gain/?f=p
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account a2

n. KA
AE1R-Efiel 6

generally &
adv. BE, —RRis
AE1 R -ERfE 5349

educational
adj. HBEW

RRE1IR -HE 456

management

n. =18
A1 R -Ef 4149

interested a1

adj. BRSGEAY
ARE1IR - B 40 9

labor &:

n. 555

AR1IR -BHiE 3569

advance &

ignore s
v. B ATRER
A1 R - T 26
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balance &

n. S
KiE1IR - B/ 55 9

conduct &

v. HEFCRE
KiE1IR - B 45 9

further

adv. Eimith
AE1R-Ef41 9

importance

n. EEM
A1 R -EfE 40 9

ai B1
v. i
ARE1IR - B 38 9

executive &2

B1

n TESEEEAR

FRE1R- B30

target s

n. BREEF
K1 )R- Bl 24 9


https://english-exam.lazynote.cn/cet4/words/account/?f=p
https://english-exam.lazynote.cn/cet4/words/balance/?f=p
https://english-exam.lazynote.cn/cet4/words/generally/?f=p
https://english-exam.lazynote.cn/cet4/words/conduct/?f=p
https://english-exam.lazynote.cn/cet4/words/educational/?f=p
https://english-exam.lazynote.cn/cet4/words/further/?f=p
https://english-exam.lazynote.cn/cet4/words/management/?f=p
https://english-exam.lazynote.cn/cet4/words/importance/?f=p
https://english-exam.lazynote.cn/cet4/words/interested/?f=p
https://english-exam.lazynote.cn/cet4/words/aim/?f=p
https://english-exam.lazynote.cn/cet4/words/labor/?f=p
https://english-exam.lazynote.cn/cet4/words/assume/?f=p
https://english-exam.lazynote.cn/cet4/words/advance/?f=p
https://english-exam.lazynote.cn/cet4/words/executive/?f=p
https://english-exam.lazynote.cn/cet4/words/ignore/?f=p
https://english-exam.lazynote.cn/cet4/words/target/?f=p

concerned s

adj. 809
AR B 2364

strive &

v.880, &3, K

KRR -BE17 6

optimistic 2

adj. RIRATHRFISER
AR1VR-BRE13 6

differently 1

adv. A[Eib
KE1IR-BER 1749

accomplishment 5

n. Bt

KRR -BE15 6

dramatic &
adj. B

KRR -BE126

complaint 5 derive »:
n. #87% v. 3K15
K1 R -BEfE 114 1R -BEE 114

discrimination ci welfare &
n. A n. f&%l
A1 R-BER 1149 AElR-BEFE 1149

VOCABULARY » al VI k& 2> £

£ 166 i73% CEFR B E B2 E =

ENAEEH 166 NNEiA, RRNE CEFR F RS, BiRERS ZEFRKRLAT] NER
E (CDF) , |A—HE 100%, B2 LALE (C1/C2) AEMIA, ANEELE 54 -4 3%,
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https://english-exam.lazynote.cn/cet4/words/optimistic/?f=p
https://english-exam.lazynote.cn/cet4/words/dramatic/?f=p
https://english-exam.lazynote.cn/cet4/words/complaint/?f=p
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https://english-exam.lazynote.cn/cet4/words/discrimination/?f=p
https://english-exam.lazynote.cn/cet4/words/welfare/?f=p

46% 62% 85% 97% 100% 100%
A1 A2 B1 B2 C1
JULF JBLF UL JebL R J UL Je LR
BN 1R CEFRRERRLT ] NEFRBER (CDF) - HIRAEXZEER 166 4 - KiFH 100%
4
< # NOIAE B B2 DL L ki Bl KVLFAER
166 3% 85
v
TR 2018467 3L - LB
Part I 1E wH i —
Part 11 1Al 55201856 F 55 145300 - JUH it —

Part III Section A

Part III Section B

Part III Section C (1)

Part III Section C (2)

Part IV

FEIIET GRIAIHSS)

Kb (F B ILED

Be) SRR DYk —)

B R EE (MU —)

DT (Bugiz)

%32 - https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part3-section-c-2/?f=p - FELL{E AR EIF

ALH T —

M RN —

AE T —

MU T —


https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part1/?f=p
https://english-exam.lazynote.cn/cet4/sections/listening/2018-06-1/?f=p
https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part3-section-a/?f=p
https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part3-section-b/?f=p
https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part3-section-c-1/?f=p
https://english-exam.lazynote.cn/cet4/sections/2018-06-3/part-iv/?f=p

