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Part III Section C (2)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two

Questions 51 to 55 are based on the following passage

P1 Female applicants to postdoctoral positions in geosciences were nearly half as likely to receive

excellent letters of recommendation, compared with their male counterparts. Christopher Intagliata reports.
FRISHEK R A G T R ERAY MRS FHERF SR R L F RBESBHETTAI—F, Christopher
Intagliataii&.

P2 As in many other fields, gender bias is widespread in the sciences. Men score higher starting
salaries, have more mentoring(¥§ ), and have better odds of being hired. Studies show they're also
perceived as more competent than women in STEM (Science, Technology, Engineering, and Mathematics)
fields. And new research reveals that men are more likely to receive excellent letters of recommendation,

too.
S HithaE—F B RIAERIZFRERER. BUNESHE S X EIIESES HRANJIRBE
K. HARKBAESTEMEZE. FAR, TIEFIEE)E, M 1EBA Rt Z It EERE]. FRVARIAREE B
MHEB O EBRENFRIEEE.

P3 "Say, you know, this is the best student I've ever had," says Kuheli Dutt, a social scientist and

diversity officer at Columbia University's Lamont campus. "Compare those excellent letters with a merely
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good letter: 'The candidate was productive, or intelligent, or a solid scientist or something that's clearly

solid praise,’ but nothing that singles out the candidate as exceptional or one of a kind."
ColumbiaXZFLamontiR XAV SR FFFSHIEE RKuheli Duttifd:" tEani, (RENE, X 2T HIRLTF
HNFE, EXEHFIHEFESNNEFIHEFEMIR: ZIRE AR B RIS, 5@ — e =ik}
FREEMUXFRABEEZIE ERBIEUASTKIREARE ARERIER—F M.

P4 Dutt and her colleagues studied more than 1,200 Iletters of recommendation for postdoctoral
positions in geoscience. They were all edited for gender and other identifying information, so Dutt and
her team could assign them a score without knowing the gender of the student. They found that female
applicants were only half as likely to get outstanding letters, compared with their male counterparts. That
includes letters of recommendation from all over the world, and written by, yes, men and women. The

findings are in the journal Nature Geoscience.

DuttfittrIEIEAF 7 12002 KR A E T/RERUATHER(S. XEHFEEHET 7T HERIFIEMIRBIE
BRYGRIELEE, EI Duttf It R B T LAERAIEF M RIRER FE el T52. 1R, 55 HE1T1E
Eb M FRBESRERNLIEFETRERE—F, XEEkB ARSI MERMN BBt
BER. HRERARE (Nature Geoscience) HATILE,

P5 Dutt says they were not able to evaluate the actual scientific qualifications of the applicants
using the data in the files. But she says the results still suggest women in geoscience are at a potential
disadvantage from the very beginning of their careers starting with those less than outstanding letters of

recommendation.
Dutt®R/m MR 170 A R PRI R HE B E RUSCIRRl 5 R, (B, LS R/AZRA IR =
WHAILZ M MBR VLA E— AR B TERIA T XA T BB A BB AR AT .

P6 "We're not trying to assign blame or criticize anyone or call anyone consciously sexist. Rather,
the point is to use the results of this study to open up meaningful dialogues on implicit gender bias, be
it at a departmental level or an institutional level or even a discipline level," which may lead to some

recommendations for the letter writers themselves.
BIAFEREERTHHHIA, BARER AU A TR, R EREFR XA
ER FREERIEFEEXASHE TIeRAERARHR. TWERRRFMER XA HEEFEER
SEARSRE—EEN

BB 5ZEERT

51. What do we learn about applicants to postdoctoral positions in geosciences?
A) There are many more men applying than women.
B) Chances for women to get the positions are scarce.

C) More males than females are likely to get outstanding letters of recommendation.

D) Male applicants have more interest in these positions than their female counterparts.
RTMIRBAE LRI RIEE, RNTHEIHA?
A) FHBHSEMEZMZEE, B) WHHAEXLERUAINESERD,
) BHEHEEIREAEHERERFE. o) BURBENXERUANEBIL I ERITEERX.
[&R] C @EHH
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[#8] What do we learn about applicants to postdoctoral positions in geosciences fgRIXY
—RKRNEMELFA, FHEBFHTRRENE,

[IFE] Q51 BE—\EEpsEiaa, FF"What do we learn about X", EiE X i about 3|97
EHEN, T

FEZEH applicants to postdoctoral positions in geosciences 7824

BeaBF.

[Efif] Female applicants to postdoctoral positions in geosciences were nearly half as likely to

receive excellent letters of recommendation, compared with their male counterparts.
IR R Z S TR ERNFHEFERIT RN, TIFRBEBMEITHI—F,
(L] A) Feh&Es

FRXRHR " SNFERER", IRERBURIZEEALEZ T, There are many
more men applying than women S5E&\IGIERTK.

B) faiftiE
[FGHIIER M " ENFHFE"FIRRE, IREERRIIBRER AT,
Chances for women to get the positions are scarce BT SIIERMIARKRAE,

C) v IEf
Female applicants ... were nearly half as likely to receive excellent letters of recommendation,
compared with their male counterparts
< More males than females are likely to get outstanding letters of recommendation
A" EMEZEMFE"S More males than females are likely to get outstanding
letters of recommendation —XJiz, FoEEHERT,

D) FEHER
FSCRE KRB RE M " BRIl RIFIXLERI(iZ; Male applicants have more
interest in these positions than their female counterparts SEMTIERTK.

52. What do studies about men and women in scientific research show?
A) Women engaged in postdoctoral work are quickly catching up.
B) Fewer women are applying for postdoctoral positions due to gender bias.
C) Men are believed to be better able to excel in STEM disciplines.

D) Women who are keenly interested in STEM fields are often exceptional.

RTREHAT BN LZERHAARERTHA?
A) NEETETFEEERETE £, 8) BFTHRRN, BRiSETFIRAAIL kD,
o) MIAABMEREEAE STEM ZRIFPFRIIHE.  p) X STEM B IREXBRIZHEEFIFENS.
(=] C wHm)
[#IB2] What do studies about men and women in scientific research show (32"t —=
SCROENIBRAZERNE, EKIENT,
[#RE] Q52 FF5"What do studies show", 1Mz E1E about men and women in scientific
research {21if studies, FREMFICE, HHIEE.
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[EfZ] Studies show they're also perceived as more competent than women in STEM (Science,

(315 ]

Technology, Engineering, and Mathematics) fields.
RExR, £ STEM (BRI, 5K, TiE. #%) TRE, Bl stttER6E

A)

B)

9)

D)

5RXER

Women engaged in postdoctoral work are quickly catching up ERX P FAFEIRS
N [RNEAERERER— T AFIME.

THER

[RXRHERFERE LRYZERR, RNER "EMRIRAMEBIBEAZMLD"; Fewer women
are applying for postdoctoral positions due to gender bias &7ch4H +3&10
FIEESN

v IEff

Studies show they're also perceived as more competent than women in STEM ... fields <

Men are believed to be better able to excel in STEM disciplines

FH|"STEM Sty EEME# AN IBE I EE5R" S Men are believed to be better able to excel
in STEM disciplines 2&X3h,

ZHhER

Women who are keenly interested in STEM fields are often exceptional fE[R3+
HAZNHEIRIRL, FSCRAYR HRFIRESD", A2 "X STEM RIXE",

53. What do the studies find about the recommendation letters for women applicants?

A) They are hardly ever supported by concrete examples.

B) They contain nothing that distinguishes the applicants.

C) They provide objective information without exaggeration.

D) They are often filled with praise for exceptional applicants.

X LR TN A B KR A A REL?
) XEHEEEILFAKREEIRMAGIFIOXRE. - XUHEEFEEALEARERDBEEENNS.

O) XEHEFERMUENESR, iREEAHRA. o

)
) IXEHER ST 7 XN BRI ERIEEEE,

(%] B @sH)

[FE]
€31)

[Efi]

What do the studies find BREX"REXETHA"WELHEI, BHETE.
Q53 £"What do the studies find about X"g{&jBas5H, about 55iE the

recommendation letters for women applicants [REEE; TTHD.

Compare those excellent letters with a merely good letter: 'The candidate was productive, or
intelligent, or a solid scientist or something that's clearly solid praise,' but nothing that singles
out the candidate as exceptional or one of a kind.

TEBRELTEAR " RUEEL—LE: "REAEIE. BEHE, BERMFLEAREFER, BBEET
BRYEHE", EREHTRFHEXAIREA Pk "TrF exceptional E—7F—,
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[i15]

A)

B)

9)

D)

g i

FESORA BRI m—— "a0ENE, mIE B DBEMRBRE"; They are hardly ever
supported by concrete examples BFE4EEHLRL" BB BHNE", A,

v IFff

nothing that singles out the candidate as exceptional or one of a kind <

They contain nothing that distinguishes the applicants

SR EHUERAERIEE XS F IER They contain nothing that distinguishes
the applicants,

5FEHER

They provide objective information without exaggeration BTt HIRIINS AR
REN TN —"8W. AFK' T LEEENR, SEGER RUEER BT
iE)

53R
RSB HIT (S "D exceptional —Z5AYH4EEHE", They are often filled with
praise for exceptional applicants 1§1&1ER——iISE "7t 1 "Xt exceptional B
FERVEE,

54. What did Dutt and her colleagues do with the more than 1,200 letters of recommendation?

A) They asked unbiased scholars to evaluate them.

B) They invited women professionals to edit them.

C) They assigned them randomly to reviewers.

D) They deleted all information about gender.

Dutt A4k iR F AR X 1200 2 #HEFEM T H 4?2
) MEITETCRIAIFEXEHER ST,  8) IBIEIET WA TR S T4RIE.
o) I IGXLHER AR O ECSEITE, o) IR T AMEXTHINEE.

(=1 D

(AU

€31

[(Efi]

(4HT5RR)

What did Dutt and her colleagues do with the more than 1,200 letters of
recommendation [AINERRTEBIEME, EXREREIR,

Q54 2idERTEEEA), FF"What did Dutt and her colleagues do", with £8iE with the
more than 1,200 letters of recommendation TREIENS; &AM,

They were all edited for gender and other identifying information, so Dutt and her team could

assign them a score without knowing the gender of the student.
XEELEREEmE. WEMSIFRANER, X Dutt FIAMBEERAIEZE RIS
S AbaR
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[EIR] A) Feh&Es

[F3Z R Dutt EIR\B SERNIMBINER TRy, FRE LRIFE T4, They
asked unbiased scholars to evaluate them REZTEM,

B) ZTH4ER
R RifisEHARREERER, FREMEEEWATIRIE, They invited
women professionals to edit them 70T RS AFAERIATS,

C) &R
FEXRiiZMREEEH Dutt FIRAIT, @B TS EARFEE "I, They
assigned them randomly to reviewers E&FIENTRIE.

D) v IEff

They were all edited for gender and other identifying information «

They deleted all information about gender

"HiE I EEEFTS"S They deleted all information about gender —3%J/i,

55. What does Dutt aim to do with her study?
A) Raise recommendation writers' awareness of gender bias in their letters.
B) Open up fresh avenues for women post-doctors to join in research work.
C) Alert women researchers to all types of gender bias in the STEM disciplines.

D) Start a public discussion on how to raise women's status in academic circles.

Dutt K85 B E M4 ?
A) IEESIEFEREENHEHEFEPUIIRIAIAIR, 8) AXMHELIESSHRIIEFREINIER.
) IREELHHRARTE STEM ZRIPRIZ MR,
D) KX TUHMIRSLHEF AT LTHTIE,
[&x] A @P®)
[#18!] What does Dutt aim to do with her study [EIFIEWRREENEFIPHERIANEE, REX
REREEEFRA, A1FEERRES, BATHAMIFESH.
[#RE)] Q55 FF"What does Dutt aim to do", with 58i& with her study =T E/EE,; 9
fEE,

[Efi] Rather, the point is to use the results of this study to open up meaningful dialogues on
implicit gender bias, be it at a departmental level or an institutional level or even a discipline

level, which may lead to some recommendations for the letter writers themselves.

B, REETEXIARNERTEXTRIEMSIRIAIEE X HE—LIER. TG
ERFREE— X LA RO I EEFE A B LI,
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GELE] »)

B)

9)

D)

SENTENCE

v IEf

open up meaningful dialogues on implicit gender bias «

Raise recommendation writers' awareness of gender bias in their letters

which may lead to some recommendations for the letter writers themselves <

recommendation writers' ... in their letters

FH R RS HEF E S EE X IR R LAYEIR" S Raise recommendation writers'
awareness of gender bias in their letters £ BAFIXIRAEERII R,

LS

R BRSER"ME" 5" WEEEIEIN", FRRE NS T EFRRATRER",
Open up fresh avenues for women post-doctors to join in research work & B#f&
HRBY FFRTES"

PAfmit S

BREX BRI "HEFEEIEE", Alert women researchers to all types of gender bias
in the STEM disciplines #BXIgaR% " ZMEAFE ", HESBEIM " BREMRRIL 5 KZ]"all
XIsEE. SEEIRITK,

types of gender bias in the STEM disciplines”
TE T A

FSORER"R. T, FR"EEAEXE, FAAFT EFEARLAHIT eI ETRS
MEf"; Start a public discussion on how to raise women's status in academic
circles BRI TITCHINE ("UMfIIREIAL" vs"BRMRI") . XEXTITCHA
i,

INSIGHTS = 4 T4t

3 A EBA) R ER

MIEROSERIANGDFFET—PNENE. SNEERE. oSS TRl

mEER

—_
=

=]

SiA, mbEFHNTTERENT.

"Say, you know, this is the best student I've ever had," says Kuheli Dutt, a social

scientist and diversity officer at Columbia University's Lamont campus.

F3B, F1A]

BHESIIAGHRELR. ERSIEFRIE. RMAEREFEN. EENIXRNEER. ROESFS
M. TEXRNAERNERS IEEMESER, IGFNERS.
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"Compare those excellent letters with a merely good letter: "The candidate was

productive, or intelligent, or a solid scientist or something that's clearly solid

praise,' but nothing that singles out the candidate as exceptional or one of a kind."

B3R, P2

AORE TITEOEEREN. HIVRE. ERREMTHNSNHIIRE BENTNEIERNE
IBNEIB D MRBEAFE. FHRE - EAPHIIFENRA. EBENIPRRERERIEE
RONEIER. LAREIEHNEIBATHIE R WatE m EERIFAII4NME.

They are hardly ever supported by concrete examples.

Ak

HH3M, A

WIMESEEN N RFAIEHRIDEF HIUTERKS, B "hardly ever' EREMEENEAED
BEEES, NEAEEIaNERTLEE—ERFEL.

1t

HIGH-FREQUENCY « I & &= 4 in

KR I 61 A FEiE U S 2B R A

THREREANEERFHR, N3 BWENK HFEREFBISME (B nERHHR
NEFEIIRDTF 8) . BMANEAR HIRHM S ZEXERTMN, [RETEEXAE
RIREX. EfF. AESEEGIE.

recommendation &2 gender &

n. = n. M5 (HEXHENX EH)
ARs10 R - ERR 30 & AE8IR-Ef 7146
applicant s bias &

n. EBIE n. R

A8 IR - HEf 22 1 AR5 R - B 15 6

likely 12 male

adj. [RATEERY adj. B

K4 IR - Ef 224 5] A4 IR - B 54 6
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https://english-exam.lazynote.cn/cet4/paper/2017-12-3/part3-section-c-2/p3-s2/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-12-3/part3-section-c-2/q53-a-2/?f=p
https://english-exam.lazynote.cn/cet4/words/recommendation/?f=p
https://english-exam.lazynote.cn/cet4/words/gender/?f=p
https://english-exam.lazynote.cn/cet4/words/applicant/?f=p
https://english-exam.lazynote.cn/cet4/words/bias/?f=p
https://english-exam.lazynote.cn/cet4/words/likely/?f=p
https://english-exam.lazynote.cn/cet4/words/male/?f=p

female 1
adj. ZZ14AY

KR4 R -BRE37 6

counterpart c

n. SSRIAIAEAH]
2R3 R - ERE 17 4

outstanding s

adj. ZRHAY, HEAY
AR3X -BEHIH

colleague &:

n. @5
KRE2 R - EfR 48 9

candidate s
n. {&iEA

K2R -BHiE 149

researcher &

n. tARAR
AR1IR-BE# 23949

career Bsi

n. BRIl
AE1R-ER 1194

finding &

n. FEER
A1 R B 999
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assign s

v. oc (5. IF)
ARE3 R - E# 20 4

discipline s
n. £ofE
AEIR-Ef 1249

apply »
v. i

2R - HiE 58 6

scientific s

adj. B89
ARE2IR - B AT 6

evaluate &

v. 1
K2 X B 94

less i
det. B/DEY

KRE1IR Bl 224 9

support 1
v. ¥

K1 )R- -BE 11849

type
n. 258
AE1R-BH97 5


https://english-exam.lazynote.cn/cet4/words/female/?f=p
https://english-exam.lazynote.cn/cet4/words/assign/?f=p
https://english-exam.lazynote.cn/cet4/words/counterpart/?f=p
https://english-exam.lazynote.cn/cet4/words/discipline/?f=p
https://english-exam.lazynote.cn/cet4/words/outstanding/?f=p
https://english-exam.lazynote.cn/cet4/words/apply/?f=p
https://english-exam.lazynote.cn/cet4/words/colleague/?f=p
https://english-exam.lazynote.cn/cet4/words/scientific/?f=p
https://english-exam.lazynote.cn/cet4/words/candidate/?f=p
https://english-exam.lazynote.cn/cet4/words/evaluate/?f=p
https://english-exam.lazynote.cn/cet4/words/researcher/?f=p
https://english-exam.lazynote.cn/cet4/words/less/?f=p
https://english-exam.lazynote.cn/cet4/words/career/?f=p
https://english-exam.lazynote.cn/cet4/words/support/?f=p
https://english-exam.lazynote.cn/cet4/words/finding/?f=p
https://english-exam.lazynote.cn/cet4/words/type/?f=p

data &

n. 48
KEE1IR-BER739

professional

adj. LAY
AR - B 67 6

due Bl

adj. FRHARY
AR B 624

identify s

v. 1551
ARE1IR-BEf 54 9

reveal s

v. 187
A1 R -Ef 43 6

status 2

n. {7
A1 R -Ef 394

guickly A2

adv. JuERE
ANeg1 X - EHJf 38 4

iﬂ)
65

engineering s

n. T2
A1k -EHf 334
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academic s
adj. ARKY
sl IR - EfE 69 £

potential &2
adj. ‘BN
AE1R-Effi63 6

engage &

v. 25 MNE
A1 R-Ef 576

contain s:
v.88, 288

AR1R-BE50 6

interested

adj. BRSGEAY
KRR - B 40 4

aim s

hire 1

v. EEFB
K1 )R- B 359

diversity s

n. S
KAE1R- B 324


https://english-exam.lazynote.cn/cet4/words/data/?f=p
https://english-exam.lazynote.cn/cet4/words/academic/?f=p
https://english-exam.lazynote.cn/cet4/words/professional/?f=p
https://english-exam.lazynote.cn/cet4/words/potential/?f=p
https://english-exam.lazynote.cn/cet4/words/due/?f=p
https://english-exam.lazynote.cn/cet4/words/engage/?f=p
https://english-exam.lazynote.cn/cet4/words/identify/?f=p
https://english-exam.lazynote.cn/cet4/words/contain/?f=p
https://english-exam.lazynote.cn/cet4/words/reveal/?f=p
https://english-exam.lazynote.cn/cet4/words/interested/?f=p
https://english-exam.lazynote.cn/cet4/words/status/?f=p
https://english-exam.lazynote.cn/cet4/words/aim/?f=p
https://english-exam.lazynote.cn/cet4/words/quickly/?f=p
https://english-exam.lazynote.cn/cet4/words/hire/?f=p
https://english-exam.lazynote.cn/cet4/words/engineering/?f=p
https://english-exam.lazynote.cn/cet4/words/diversity/?f=p

productive 2

adj. EHRHY
AR B 324

beginning u
n. FFER
A1 R -EfE 25 9

awareness 2

n. 2R
A1 R -Ef 23 6

salary &

n. K, IR (BHEEAKHAIEERE)

KRR -BiE 2169

widespread »:
adj. I iZRY

ARE1IR B 209

actual &

adj. FsCHY
AR - EE 186

alert &

adj. ERAHY

KRR -BE17 9

blame &

v. 5%

FE1R-EF 148

journal s
n. 3%
AE1R-BEf 2969

meaningful s

adj. BRXH
AE1R-Efi24 9

perceive s

v. 1%, e (RSEEMRREN)
AR -BEH 214

campus Bi1
n. (KFaFERR) K

KRR B 20 6

clearly

adv. j52Etth, BARHE
AR -BEH 194

intelligent &
adj. BABRY
A1 R -Ef 18 6

distinguish s

v. X5
A1 R -Ef 159

disadvantage 5

n. ARJ&A
KE1R-BER 1449
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https://english-exam.lazynote.cn/cet4/words/productive/?f=p
https://english-exam.lazynote.cn/cet4/words/journal/?f=p
https://english-exam.lazynote.cn/cet4/words/beginning/?f=p
https://english-exam.lazynote.cn/cet4/words/meaningful/?f=p
https://english-exam.lazynote.cn/cet4/words/awareness/?f=p
https://english-exam.lazynote.cn/cet4/words/perceive/?f=p
https://english-exam.lazynote.cn/cet4/words/salary/?f=p
https://english-exam.lazynote.cn/cet4/words/campus/?f=p
https://english-exam.lazynote.cn/cet4/words/widespread/?f=p
https://english-exam.lazynote.cn/cet4/words/clearly/?f=p
https://english-exam.lazynote.cn/cet4/words/actual/?f=p
https://english-exam.lazynote.cn/cet4/words/intelligent/?f=p
https://english-exam.lazynote.cn/cet4/words/alert/?f=p
https://english-exam.lazynote.cn/cet4/words/distinguish/?f=p
https://english-exam.lazynote.cn/cet4/words/blame/?f=p
https://english-exam.lazynote.cn/cet4/words/disadvantage/?f=p

odd :

adj. EF1ERY
ARE1TIR- B 14 6

scholar s

n. F&
AR -ER 139

objective &2

n. Bx
AE1R-BER 1149

merely s

adv. ¥, [ARL

rE1R-BEH8 G

VOCABULARY = i Y X £ 9 Aii

criticize s

v. #LiF
KE1IR-ER 139

concrete
n EEt
AE1R-BEfi 1249

file

n. 314
AE1IR-BERR9F

42 190 A% CEFR % 2 E =

SN KB 190 NRiE, REME CEFR £5451, SREFRTR [ZER&RIUT] HER
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