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Part III Section C (2)

Directions: There are 2 passages in this section. Each passage is followed by some questions or
unfinished statements. For each of them there are four choices marked A), B), C) and D). You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 It's time to reevaluate how women handle conflict at work. Being overworked or over-committed
at home and on the job will not get you where you want to be in life. It will only slow you down and

hinder your career goals.
EIHMREFNHEEETFPGIRRRINA T EXREN TR ES RS EAREAASILRATIAL
PREENVE. XRSHEEIRISE, BSIRIVERY BR.

P2 Did you know women are more likely than men to feel exhausted? Nearly twice as many

women than men ages 18-44 reported feeling "very tired" or "exhausted", according to a recent study.
{FRAHEN, LML BB S Z RIS DiE RIERIEA—INR, 182445 FRRPRE"IFEER"2"B
I8 AL AR VTR B RIS,

P3 This may not be surprising given that this is the age range when women have children. It's also
the age range when many women are trying to balance careers and home. One reason women may feel
exhausted is that they have a hard time saying "no." Women want to be able to do it all—volunteer for

school parties or cook delicious meals—and so their answer to any request is often "Yes, I can."
ETXEUMEBFRIIFRER XATRHAACAIRT. XBERIFZSEAEESWAREZ BS KGR
FiRER., WHRESKEIBHII—MREZMMEER A", TR ERBME— ) —AERERAMERE
AR RIEERAREE— R XHEEBEREEEE R 20030,
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P4 Women struggle to say "no" in the workplace for similar reasons, including the desire to be
liked by their colleagues. Unfortunately, this inability to say "no" may be hurting women's health as well

as their career.
THAERRIGHHELOR " A" BRER, SEF EHREEER. AE=NR XM AR A HIE R sEIEHRE
TR RRLAR b JRYBR AL A,

P5 At the workplace, men use conflict as a way to position themselves, while women often avoid
conflict or strive to be the peacemaker, because they don't want to be viewed as aggressive or disruptive
at work. For example, there's a problem that needs to be addressed immediately, resulting in a dispute
over who should be the one to fix it. Men are more likely to face that dispute from the perspective of
what benefits them most, whereas women may approach the same dispute from the perspective of what's
the easiest and quickest way to resolve the problem—even if that means doing the boring work

themselves.

R, SBIEEISRIE I —F /0 B CEMAY I M R R 5 5RE S5 B AFIEE, E /it IAEE
TArp AR ANtE A EERIAE, HlnE— N FELAMRRAEE SEHEN A RIEECr-EF
W, SBHEATEENE CHEEFIRIAERENNX—F MR sEMN R A B SRR TURI A K
IR EIFAISIN——BRDEXERE B CiBRL IR T,

p6 This difference in handling conflict could be the deciding factor on who gets promoted to a
leadership position and who does not. Leaders have to be able to delegate and manage resources wisely
— including staff expertise. Shouldering more of the workload may not earn you that promotion. Instead,

it may highlight your inability to delegate effectively.
XA PERS T RIER AT R AN REEE T RIS L, EREETRIREEER. MSE LIRS
BNRRMESTNEERR—8RERTRITWANIR, AEES TFEASEASILIBRIGET. HR XA

BESREBREEEVEIRES.

BB SZ R
51. What does the author say is the problem with women?
A) They are often unclear about the career goals to reach.
B) They are usually more committed at home than on the job.

C) They tend to be over-optimistic about how far they could go.
D) They tend to push themselves beyond the limits of their ability.

Ve & N AR AT 4 T 2
A) S EENZEARIRIBR BRGS0,  B) MITEEERE LILETIFEERA.
o) WAEHENECEEZSEIT AWM. ) MIEEHER CEEEHENRIRAERE.
[&=] D s
[#IB] &+ What does the author say is the problem with women & wh-question, [BI{E&
AR AM s mdEHERT, B7 infer/imply/suggest FiR, REMMTENE,
[IFF] &+ What does the author say is the problem with women? B§ What 5| SA9455 %% 0]

AHRE: E£48 What does the author say, EiENGERE that, \NGIEFA __ is the
problem with women, what LRSI NBNEBINEIE. EEFH, FTPaEMH.
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[EfZ] Being overworked or over-committed at home and on the job will not get you where you
want to be in life. It will only slow you down and hinder your career goals.
EREMNLELEEES R, SEFE, AARIHREEASEEEZNS., ERSHEERN
B2, FunRS{RAYERAL BFR.

[EIR] A) M@ismms

FSCRistbfi] will not get you where you want to be RN AEERME R E XK
AT", FREM" NEREEIREMA", A TUE"AARE Bin Bk Binfs".

B) TH&ES
J&3Z overworked or over-committed at home and on the job 2"ZREFT{FER
HE"WHF, FA2"RELLTIEERN LR, B IETIRIE T more..than RYREE
Xt

C) &R
[RSGHEITFRIR M overworked or over-committed (F&iEEZ) |, FeERBITICHA]
SESRIEEATERM,; C IA over-optimistic about how far they could go Ti&
problem, 5XEFXX.

D) v IEf

overworked or over-committed at home and on the job <

push themselves beyond the limits of their ability

will not get you where you want to be in life < push themselves

H "R SEEIMRR 2, D IT push themselves beyond the limits of their
ability 2% overworked or over-committed BI5SERIFMNE, MHE—IIRL,

52. Why do working women of child-bearing age tend to feel drained of energy?
A) They struggle to satisfy the demands of both work and home.
B) They are too devoted to work and unable to relax as a result.
C) They do their best to cooperate with their workmates.

D) They are obliged to take up too many responsibilities.

A4 AT B AR B 2 A R A 9% 038 2

n) IR AHETIFRENNEER,  8) ITFETFIIEERTTER.
O WIIRRAEHERAEEIE. o) MIIFERREASEE.

[BXR] A (FHH)

[#8] T+ Why do working women of child-bearing age tend to feel drained of energy F§
Why [B/RE, BERNAEXHREDEEZE], TR,

[#Ff1] &+ Why do working women of child-bearing age tend to feel drained of energy?
ZFF Why do working women feel drained of energy; of child-bearing age &1
1RG5 {&1H women; drained of energy B3 X7 1AfERIE, 1HZTF exhausted, ZEHEF
i, Fohabh.
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[Efi]

(315 ]

This may not be surprising given that this is the age range when women have children. It's
also the age range when many women are trying to balance careers and home.
FRFIXERTHEBZFIIFRER, XARNCART. XBRIFZZIHAEES W S5RE
ZBSHHERFIRER,
A) v IEfif§
trying to balance careers and home <~ satisfy the demands of both work and home
trying to < struggle to
FuH"EEEME X EMKE", A IR struggle to satisfy the demands of both work
and home 18 balance careers and home TEXE, M—&HEXIN,
B) Limtf£
JR3C5e4tA1ZE balance careers and home (FASRENZAFR) [, AR THRA
TRUETFTILERR"; B THEXN LS fian s TIFE,
C) KEFR
FOORRRREFSWRINGRE, FIESESESE, P4 122 the desire to be liked
by their colleagues {BERE5iIAER " no"MWEE, A& child-bearing age jE=HY
D) faEHEE
[R3ZFA trying to balance (EF=E) MR MENRESEWASE, FARbbi)
obliged to (#18. AXS) FIBAZHE; B too many responsibilities 2R

53. What may hinder the future prospects of career women?

A) Their unwillingness to say "no".

B) Their desire to be considered powerful.

C) An underestimate of their own ability.

D) A lack of courage to face challenges.

2 ] g 2 BELAG BR L 2o B R SR T 5% 2
A) NARBRR A" B) t(SEMAAREAR. ) WESEHRYEM.
D) TRZHERIHEERAIE S,

[EX]
(A5

(iFa]

[Efiz]

A (mHE)
f8F What may hinder the future prospects of career women & wh-question E#Za]

IHISEER, XPMNEXIMAIATRE.

T What may hinder the future prospects of career women? What fEE1E, may
hinder 21835ahia + aha, FEIEBR the future prospects of career women, 1E535a01E
may BEEEOVIREG/MRME, SRGRRXIE—E. STk,

Unfortunately, this inability to say "no" may be hurting women's health as well as their career.

AERR, XMRAL"A"R0TCEE, TR RS, BEREiIaE.
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(EIR] A) v M

this inability to say "no" < Their unwillingness to say "no"'.
may be hurting women's ... career — hinder the future prospects of career women
H " TR/ AR A", A IR Their unwillingness to say "no". 3 inability to say no
579 unwillingness to say no, ZPUMEIEE—SEMIEEXINAY, HE—EDT,

B) SENiHR
JR3Z P5 BRFfRZzME don't want to be viewed as aggressive or disruptive (FE#E
YRS/ BEHIAE) |, RIS EHMIA/I3ESES, B IN desire to be considered
powerful 5RX7GRATEER.

C) &R
RS P1 5t will not get you where you want to be in life, MAIFRIER1" Kl
BChIBEN"; EREEEAEMIFERIMNIM, C U HKE Mtk mi5E =il
7",

D) SENHR
B2 P3 i1t Women want to be able to do it all, XS TS ; P5 Bt 1%
FMZ2E may approach the same dispute from the perspective of what's the
easiest and quickest way to resolve the problem, EFzhiEHRHRIEE, FHIERES

[EIRSEZ AN

54. Men and woman differ in their approach to resolving workplace conflicts in that
A) women tend to be easily satisfied
B) men are generally more persuasive
C) men tend to put their personal interests first

D) women are much more ready to compromise

BHEM AR RGP RO TE EBERARRAAN .
A THEEBREHE ) BMHEEEEHRN o BUEHEEMAFERESN o) ZUEEEZH
[£=)] C @\EoH)

[#B] &=+ Men and woman differ in their approach to resolving workplace conflicts in

that Bffheiide, NERNERRE, JEXFERKEEE.

[RE)] REF Men and woman differ in their approach to resolving workplace conflicts in
that  : FF Men and women differ; in their approach to resolving... /MafEiE
EINEIRBBEMASEBER,; in that 2IEFGIEEST because, 5ISRE/EAFRERI
BH. i£& their approach to resolving F to /MAIEARER, EEEohEiA, ST .

|

[EfZ] Men are more likely to face that dispute from the perspective of what benefits them most,
whereas women may approach the same dispute from the perspective of what's the easiest and
quickest way to resolve the problem—even if that means doing the boring work themselves.
EUEMETN AN ECHEEN " AEEXNSH, MIEATEN TARBRRRES
7. RR"NAERGIERFNFN—MEIRERER i F=HRA%E) L.
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[i15]

A)

B)

9)

D)

TE

[R5t approach the same dispute from the perspective of what's the easiest
and quickest way to resolve the problem (CKiRKZLEHR) , ERE EIREE
E'MAE " BZmaE"; easily satisfied 5 quickly resolve ~2E X,

ThER

R RS T B DR ME " ER (BF vs KIR) |, NRERFHAI—SERIRR
73 (more persuasive) HI4EE,

v IEff

Men are more likely to face that dispute from the perspective of what benefits them most «

men tend to put their personal interests first

from the perspective of — put ... first

A" BHLIBBFIEE A", C I men tend to put their personal interests first 38
what benefits them most ZEHXE A personal interests first, EME—XII%EIR,
ZAERRIR

#iFa Men and women differ in that , SIREEH"ESMNEAREFN", DB
women are more ready to compromise (ZHERFEN) BESNEMRAAFE, BS
Men BIRTERR9IZHARL, in that ZSRTERRY " MILLEH R —— X EXLLRI X R ERT
men B3 self-interest, 3E women A9 compromise; BJEX doing the boring work
themselves E#IA " BFAFHE " TIAE" &, B,

55. What is important to a good leader?

A) A dominant personality.

B) The ability to delegate.

C) The courage to admit failure.

D) A strong sense of responsibility.

TN F RS E R4 A REER?
A) EBEIMRR.  B) BAIEES. o) HIAKWRIES.  0) ERIAISRERL

[E=]
(A5

(iFa]

[Efiz]

(4HT5RR)

f8F What is important to a good leader? A+ A IS ERE, ZFEMNEX A
Wi, FoHERTRKTD

AT What is important to a good leader? ERFELEH: What fEEIE, is important &
i/, to a good leader MAFEIENE important RIS, FERIFRfH.

Leaders have to be able to delegate and manage resources wisely — including staff expertise.

n

SEVRRBRNTE. PEHEERR

BRRTRIEKR.
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(ZEIR] A) Fh&Es

J&XX Leaders have to be able to delegate and manage resources wisely T£i&%85
#2%] dominant personality (33 A1) ; K, P5 HREBIEEERHKEIF
aggressive—" B HEANRAMEEY, 5FRS TX.

B) v IEf
Leaders have to be able to delegate — The ability to delegate.
Shouldering more of the workload may not earn you that promotion. Instead, it may highlight
your inability to delegate effectively.
< The ability to delegate.
FF"&%2", B IR The ability to delegate. 2 delegate iX—zhizRiFF EBH KA
1AfE1E ability to delegate, REMAIAYFEE nominalization, ME—%IA,

C) XH&ER
JESCGRAYZ leaders have to delegate and manage resources (EEi. EER
B) . MSKIEZ admit failure (FIALM) X—mRER.

D) S5ENHR
J&XX Shouldering more of the workload may not earn you that promotion BRffE

H' B FESTE" (ABREXRERRIRARERI) RMASEEETT, D It A strong
sense of responsibility t54F2& P6 BHEAIXISER.

SENTENCE INSIGHTS -« 4JF Kl

7 A HBRZREEY
TR GO TRIFE— NS, SOMEERR. RoSHs. S
RSHAEINE, AETTHNTIRI.

Being overworked or over-committed at home and on the job will not get you

where you want to be in life.

AERE T SIBEAEEEEIE. FYIEH. 1BiE KB EENG. REFSZMMD, SHFE.
FiESDEEHIIMEN, BZRF, EENDRTREM where' R EBEEENZER. Fk
RS EGI, B=mEI , IHNERS.
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This may not be surprising given that this is the age range when women have

children.

FIB, H1A)

1BE0A may ZF=HEN. given that 5IS/REEIKIE. KZKEE when 5|1SEIENDIEIBRTIEIRTE X
LeEBRIUANRANEAFNESFHENIR. RENTREEENINEEEZ AL AFIRE PR
HI ZIER N ES.

It's also the age range when many women are trying to balance careers and home.

F3B, F2m)
FREREEMEENTREXFENNGRN, EENDEINZRNAEEEESNER. I9FEEE
B—ENEE, EERLANBRIZEUTFHiT.

At the workplace, men use conflict as a way to position themselves, while women

often avoid conflict or strive to be the peacemaker, because they don't want to be

viewed as aggressive or disruptive at work.

5B, HF1A)

AAfER 7 HERIXILENE (while\B) FIERER (because\T)) BE, I/ SRANETHRSE
FEINSETH. BLTAMIX—FRtEEHSRFRENESMER, IXEERENRE
MERERANME.

Men are more likely to face that dispute from the perspective of what benefits

them most, whereas women may approach the same dispute from the perspective

of what's the easiest and quickest way to resolve the problem—even if that means

doing the boring work themselves.

FE5B, 34

RERIILLEE (EQ + whereas NG)) FMIERERIRIAMENE (what NBWERIE) 2IUNKME
FHEiEPREME. IESINENG (even if) (EREZEH, BROXERRENNEE, EE
[ERILAEBRI AR RURIRIEL D e .

They tend to be over-optimistic about how far they could go.

st e

F51, C

6 + BEENINEIEE XTSI TR be + XA + about + EiENGAMEEL LK
how 5|SHIEIENG BEUEGH, EEEITHRIRERUGF
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https://english-exam.lazynote.cn/cet4/paper/2017-12-1/part3-section-c-2/p3-s2/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-12-1/part3-section-c-2/p5-s1/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-12-1/part3-section-c-2/p5-s3/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-12-1/part3-section-c-2/q51-c/?f=p

They are obliged to take up too many responsibilities.

5 9 Hp

528, D

"be obliged to do" RIU/NRFNEFFiEHERAKNFT LD BT AN SEHERES BBREF
RN E ERER N AT RISEEH.

HIGH-FREQUENCY - L 3 /5 45 i

A B I 55 AV 15 20 B A

THRRREARERPHI, N2 WENK HEETISME (ExEnERP
NEFEIALDTF 8) . BNAREAR HIWABSZEXERGN, REIEEZA
RN, S AESERAIE.

tend & career i

v. fimF, FES n. BRMl

AR5 R - B 137 & AR5R-BER 11949
conflict & workplace s
n. Iz n. T{EZFR

AR5 R - EfE 38 1 A3 R - EfE 48 1
dispute &2 exhausted &
n. &6 adj. {5089
K3 X -BEf9 4 K3 X-BER99
likely & responsibility s
adj. /RATEERY n. =fE

K2R -Bfi 224 9 KRE2 )R - Ef 55 4
struggle s desire s

v. &3 n. B2

K2R - B 54 9 K2 )R - B/l 52 4
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https://english-exam.lazynote.cn/cet4/paper/2017-12-1/part3-section-c-2/q52-d/?f=p
https://english-exam.lazynote.cn/cet4/words/tend/?f=p
https://english-exam.lazynote.cn/cet4/words/career/?f=p
https://english-exam.lazynote.cn/cet4/words/conflict/?f=p
https://english-exam.lazynote.cn/cet4/words/workplace/?f=p
https://english-exam.lazynote.cn/cet4/words/dispute/?f=p
https://english-exam.lazynote.cn/cet4/words/exhausted/?f=p
https://english-exam.lazynote.cn/cet4/words/likely/?f=p
https://english-exam.lazynote.cn/cet4/words/responsibility/?f=p
https://english-exam.lazynote.cn/cet4/words/struggle/?f=p
https://english-exam.lazynote.cn/cet4/words/desire/?f=p

approach &

v. §gif, B (FE=EEkRdE L)

A2 IR - HRE 50 6

handle =

v. R
A2 R - Eff 28 F

perspective 52

n. WLe
A2 R -Ef 15 6

inability s

n. FoRESDANRE
A2 R - HiE 8

accord c:
n. (E=x. BURER) Y

ARE1IR -BE174 9

lack s

A
AR1R-BER 1159

challenge &
n. Pk

AR - HRZ 80 &

balance s
n. &

KRE1R - H&E 559
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AR -BEMN G

hinder &

v. fERE, IHRE
K2R -EfR 199

resolve &2

v. IR (FIRE. FEME)
AR -BEE 114G

author

n. {F&

KRE1IR - Bl 244 9

benefit &

n. iF4k
A1IR-BER 169 9

view 12

n. Xm/\\\l Eii
KRE1IR - HiE 85 6

factor s
n. BZZ=

FR1R-BERT778

resource i

n. iR
AE1R-BH 54 5


https://english-exam.lazynote.cn/cet4/words/approach/?f=p
https://english-exam.lazynote.cn/cet4/words/range/?f=p
https://english-exam.lazynote.cn/cet4/words/handle/?f=p
https://english-exam.lazynote.cn/cet4/words/hinder/?f=p
https://english-exam.lazynote.cn/cet4/words/perspective/?f=p
https://english-exam.lazynote.cn/cet4/words/resolve/?f=p
https://english-exam.lazynote.cn/cet4/words/inability/?f=p
https://english-exam.lazynote.cn/cet4/words/author/?f=p
https://english-exam.lazynote.cn/cet4/words/accord/?f=p
https://english-exam.lazynote.cn/cet4/words/benefit/?f=p
https://english-exam.lazynote.cn/cet4/words/lack/?f=p
https://english-exam.lazynote.cn/cet4/words/view/?f=p
https://english-exam.lazynote.cn/cet4/words/challenge/?f=p
https://english-exam.lazynote.cn/cet4/words/factor/?f=p
https://english-exam.lazynote.cn/cet4/words/balance/?f=p
https://english-exam.lazynote.cn/cet4/words/resource/?f=p

generally &
adv. @5, —hith
KRR -HE53 6

colleague s

n. @5
K1 R -E 48 9

promote s

v. (B
A1 R -Ef 47 69

staff &

n. £RRT
A1 R -Ef 43 6

working
adj. BITIERY

KRR B399

powerful &
adj. 3BAHY

ARE1TIR -HE 3069

unable

adj. A~8EAY
FR1R - BE# 27 6

demand &

v. IR
KiE1IR - B/ 50 4

easily

adv. ZS#B
A1 R -E 47 5

limit &

n. fRE
A1 R -Ef 45 9

failure s:

S

ARE1IR-BER 4119

differ &

v. ~E, BX3
AREF1IR - B30 4

earn a2

v. TS, 158 (&%)

KRE1IR B 28 6

request s

n. imK
KiE1)X - B 26 9

admit unfortunately &
v. N (B3, BiRE) adv. A<Szih
ARE1R-HFE 209 ANEE1R - EHRR 20 6
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https://english-exam.lazynote.cn/cet4/words/generally/?f=p
https://english-exam.lazynote.cn/cet4/words/demand/?f=p
https://english-exam.lazynote.cn/cet4/words/colleague/?f=p
https://english-exam.lazynote.cn/cet4/words/easily/?f=p
https://english-exam.lazynote.cn/cet4/words/promote/?f=p
https://english-exam.lazynote.cn/cet4/words/limit/?f=p
https://english-exam.lazynote.cn/cet4/words/staff/?f=p
https://english-exam.lazynote.cn/cet4/words/failure/?f=p
https://english-exam.lazynote.cn/cet4/words/working/?f=p
https://english-exam.lazynote.cn/cet4/words/differ/?f=p
https://english-exam.lazynote.cn/cet4/words/powerful/?f=p
https://english-exam.lazynote.cn/cet4/words/earn/?f=p
https://english-exam.lazynote.cn/cet4/words/unable/?f=p
https://english-exam.lazynote.cn/cet4/words/request/?f=p
https://english-exam.lazynote.cn/cet4/words/admit/?f=p
https://english-exam.lazynote.cn/cet4/words/unfortunately/?f=p

leadership s

n. RSHEL TSAY
AR -BEH 18 G

effectively &2
adv. B3t

KRR -BE17 6

prospect s

n. BIEEME

KRR B 16 6

i

compromise 52

n. i
i1 R - BR

3

712 9

>
i

committed &2

adj. RILRFIAT
AR1R-HiE 106
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