20174E6 H -2 JiiBE IR K (ERIULE) 25158 - 36—45 &
BR 5/

STATEMENTS & ANALYSIS -« {5 VU & A #r

5 B ULACE AT - 36—45 &

RTA 36-45 FRIERE LA SR S Z AFTHIMEICET 2017568 5H2E RIENR KR
Z (GRNE) REZMZIRE, SEHIRE—Em/: 5o Directions 5 10 RFH
SR (FERMIFSERE) 25 10 AfRAZaH, BaRNIFA R RIEANGRETT
— AR, EEMRERE. #HRiRSS. EMNTPREER. RiaSHERAIENHS
XIS 2R EBERHAT.

HE 5 $2E(2017-06) P %

Part III Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
Statement contains information given in one of the paragraphs. Identify the paragraph from which the
information is derived. You may choose a paragraph more than once. Each paragraph is marked with a

letter. Answer the questions by marking the corresponding letter on Answer Sheet 2.
Team spirit

A) Teams have become the basic building blocks of organizations. Recruitment advertisements routinely
call for "team players". Business schools grade their students in part on their performance in group
projects. Office managers knock down walls to encourage team building. Teams are as old as
civilization, of course: even Jesus had 12 co-workers. But a new report by Deloitte, "Global Human
Capital Trends", based on a survey of more than 7,000 executives in over 130 countries, suggests
that the fashion for teamwork has reached a new high. Almost half of those surveyed said their
companies were either in the middle of restructuring or about to embark on(FF%8) it; and for the

most part, restructuring meant putting more emphasis on teams.

B\ ELp N ALRRIE AT, FIE SR EERNIEEES BIMEESN". BERETES

SRR B AR NAIE FRORIR. DAEETEERIMEEELISRIEINER. =28 BISX
Bf—tf e BMEREERtEE 12(UR L. {EDeloitte RfH—nEA (EKADNBAER) HFHREE
TETX13021MER70002E5EMEE FNSIENNSELSAZFSE, TH8EZhERTM

MNINATBALEREHITESR BAREHRER MEARSEER T EEEREEINEEERA.

B) Companies are abandoning conventional functional departments and organising employees into cross-
disciplinary teams that focus on particular products, problems or customers. These teams are gaining
more power to run their own affairs. They are also spending more time working with each other
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D)

E)

rather than reporting upwards. Deloitte argues that a new organisational form is on the rise: a

network of teams is replacing the conventional hierarchy(ZFZR{AHl).
NENEERFHESRIEREEED ) SR TERNEFREN ST TRE M. [I#EEF. XEFANEE
BBESESTEREG TERAMA. WL ZEEZ R ERIIME MAZE EROR. Deloittel\),
—FRETAY AL TV EE G B R R IEAEEN UG RIS R AR

The fashion for teams is driven by a sense that the old way of organising people is too rigid for
both the modern marketplace and the expectations of employees. Technological innovation places
greater value on agility(R7&M). John Chambers, chairman of Cisco Systems Inc., a worldwide leader
in electronics products, says that "we compete against market transitions(id /&), not competitors.
Product transitions used to take five or seven years; now they take one or two." Digital technology
also makes it easier for people to co-ordinate their activities without resorting to hierarchy. The
"millennials"(F %8 —1X) who will soon make up half the workforce in rich countries were raised

from nursery school onwards to work in groups.

BIRAXUERRISR 0 F0RT—FRARD BRIRR A RABLS RS F AR THREM ST THEL. HoRE)
MEMBEEREY. £EEBEF=RMFEHIMEE Cisco Systems Inc.EZH1{KJohn ChambersZ&x,"#
MNNRENFEHIITE MIFRFE. FRYEEERELETFEIINERFT ERF. "HFRAE
EANEEZNEEN MAFFESFREE. EERERIESESSHHFHENTE—R NI LER
AAEFRLAUNES R IE,

The fashion for teams is also spreading from the usual corporate suspects (such as GE and IBM) to
some more unusual ones. The Cleveland Clinic, a hospital operator, has reorganised its medical staff
into teams to focus on particular treatment areas; consultants, nurses and others collaborate closely
instead of being separated by speciality(% /') and rank. The US Army has gone the same way. In
his book, Team of Teams, General Stanley McChrystal describes how the army's hierarchical structure
hindered its operations during the early stages of the Iraq war. His solution was to learn something

from the rebels it was fighting: decentralising authority to self-organising teams.

BIRAXUBE N B FRIE AL EHEUR(GNGEMIBM)Y BB —LEAS HERIER. EfrizErCleveland
ClinicENEES AREHNEN U ETHRIE AT S, FEMEMARBINME MARKRE
WK B FE, EEFRZERRI T BERMZE. £ (Team of Teams) —35H,Stanley McChrystalig
FRIAT MRS REEINAIEFR S REAM BRIESETH. (AR =2 EEFTI RS
FI BN TG BEERZBA,

A good rule of thumb is that as soon as generals and hospital administrators jump on a management
bandwagon, it is time to ask questions. Leigh Thompson of Kellogg School of Management in
Illinois warns that, "Teams are not always the answer—teams may provide insight, creativity and
knowledge in a way that a person working independently cannot; but teamwork may also lead to
confusion, delay and poor decision-making." The late Richard Hackman of Harvard University once
argued, "I have no question that when you have a team, the possibility exists that it will generate

magic, producing something extraordinary... But don't count on it."

—MFNZEENRE —ERENERERERNEM SRR UZRHERE Y. FFEFNKellogg
School of ManagementfiLeigh ThompsonZ&ii, "FAFIFE 2 EZRE——HBAR8ELURZ TIERY
PMATEHEINGTVRERRD. SENFAR EENEFEAIESEREL. ERAMERARR. I8
HAFBERIRIchard HackmanZigiE, "E75E0), SRS — 1 B FEESEEN. SliEHIF
FUBRERAIETRENE. ... (BB EBIX—ra.
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G)

H)

D

Hackman (who died in 2013) noted that teams are hindered by problems of co-ordination and
motivation that chip away at the benefits of collaboration. High-flyers forced to work in teams may
be undervalued and free-riders empowered. Group-think may be unavoidable. In a study of 120 teams
of senior executives, he discovered that less than 10% of their supposed members agreed on who
exactly was on the team. If it is hard enough to define a team's membership, agreeing on its purpose
is harder still.

Hackman(F-20135At) g, B Z EEFNE RI-RAYFEAS, X LAl RUZ AR HISS T M ERIRAt. #%
BRI TAERYATE A AT REHIR (S, MIEEEB RGN, BHARUET AT, £—1xd
120 S EEBARIFARH bR IAZEN1 0%8IATE R R BER A B RAVFRLIMERIA A —EL. WNRFAER
BARY R ESHEEBAO L FEIME, i E B A B — B B INERE T .

Profound changes in the workforce are making teams trickier to manage. Teams work best if their
members have a strong common culture. This is hard to achieve when, as is now the case in many
big firms, a large proportion of staff are temporary contractors. Teamwork improves with time:
America's National Transportation Safety Board found that 73% of the incidents in its civil-aviation
database occurred on a crew's first day of flying together. However, as Amy Edmondson of Harvard
points out, organisations increasingly use "team" as a verb rather than a noun: they form teams for

specific purposes and then quickly disband them.

SINFIRNRZZ RN EEREEMBRTF. WREMNKRAE BB, FAME R I RIER
R. SFSKLTDUEERAHINR TRIGHSE IR, XRELI. HAS{FEER R mAE:
LEERzHLZEZRE R ERBMESEIEEST73%NEHAEENAARER KTHE—K. &
1, IEAEFAFRIAMY Edmondsonffifg iy, HRE S G " BIBA " R FanialmIF&ia A 1/045
& B RYHEZEIPA AR TR,

The least that can be concluded from this research is that companies need to think harder about
managing teams. They need to rid their minds of sentimentalism(/{& F§ % ): the most successful
teams have leaders who are able to set an overall direction and take immediate action. They need to
keep teams small and focused: giving in to pressure to be more "inclusive" is a guarantee of
dysfunction. Jeff Bezos, Amazon's boss, says that "If I see more than two pizzas for lunch, the team
is too big." They need to immunize teams against group-think: Hackman argued that the best ones
contain "deviants"(FBEHRIEE) who are willing to do something that may be upsetting to others.

NXTEARFEDALISHIECR AR EBANEEEENETE, T EEN R ERSE &AL
R ABREEIRERMA S MF BRI TEINMSE. MIIFERSFENIR NI EERTE
N"8&"NEDUASEINRERE. AmazoniyEHR)eff Bezosin, "MIRHEERITFERMMALAYIKEE,
BIRABAKRT . "t IFRZE L LE 2 EHA R RIS Hackmanm A\ S ERFRIBI B & " BEREE " i
MNEEMARES Mt ARRIES.

A new study of 12,000 workers in 17 countries by Steelcase, a furniture-maker which also does
consulting, finds that the best way to ensure employees are "engaged" is to give them more control
over where and how they do their work—which may mean liberating them from having to do
everything in collaboration with others.

REFIERFFREIA/AESteelcasedd 1 7MNEZRAI 120002 R T THI—IFAR AT HRR TR K
EESIUEILHEN TRt RS TURE B 2Rt —— X A BB E B I MBSt AIMETSR

A TAR-PRERHSK.
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J) However, organisations need to learn something bigger than how to manage teams better: they need to
be in the habit of asking themselves whether teams are the best tools for the job. Teambuilding skills
are in short supply: Deloitte reports that only 12% of the executives they contacted feel they
understand the way people work together in networks and only 21% feel confident in their ability to
build cross-functional teams. Loosely managed teams can become hotbeds of distraction—employees
routinely complain that they can't get their work done because they are forced to spend too much
time in meetings or compelled to work in noisy offices. Even in the age of open-plan offices and

social networks some work is best left to the individual.

AT AR EF I LN Bt E TR FIPA B E BRI R M JFEF A IR A B CEIN B 25T LI
MERETH. BIAEIRIREEHARNK DeloittefiR &R M IEMIISERRE12% A B CERANE
KILERAIaTME, R 21%3d B S IEEREEFIRIEE DB R0, EEMERIZITEER A D DANER
— R T EERRMIFTIETTR LA B A BB B NS I aH < SHeasI eI N ZE T,
BMEEF U A E I ST EHIETA, B L TFRFIA R BL N ATThK.

tu3alsiea)iin

36. Successful team leaders know exactly where the team should go and are able to take prompt action.

F T B0 B BN 451 5 35 37 % e 3 ] S 1% & 1) 4T 77, 3% L BB % TR SR BUAT 3
[&%=] H g Gaws)
[#m=] B IOFIBAGRS+ KI5 A +BPRS175

[EfZ] They need to rid their minds of sentimentalism: the most successful teams have leaders who

are able to set an overall direction and take immediate action.

EWFEXREAS: SACIHEBARINSEEEE FeWiam, FRIERTE), AR

X set an overall direction and take immediate action,

[225] Successful team leaders — the most successful teams have leaders
B IHEAGRS = BRINEBA RS, (iR EEE
know exactly where the team should go — set an overall direction
MEERE=E FAIE, #&ki
take prompt action < take immediate action
prompt=immediate, #[EXiF&Hk
37. Decentralisation of authority was also found to be more effective in military operations.
BT P A0 MBI ERNE .
[Fx] D & Ga#s)
(=] RO TH+ZESIT5)
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[Efi]

(5]

His solution was to learn something from the rebels it was fighting: decentralising authority

to self-organising teams.

fibfS AR S RREMRMIIRNEZ —F: CNOTHEBERERRE, 73N

decentralising authority to self-organising teams,

Decentralisation of authority < decentralising authority to self-organising teams
HBRFHRBFNREANHS

more effective in military operations <

the army's hierarchical structure hindered its operations during the early stages of the Iraq

war

Pz TEN=FF T80, LU

38. In many companies, the conventional form of organisation is giving way to a network of teams.

W% A AR AR R IEFE LT AR %% .

[E=]
(=]

[Efi]

(5]

B & (afis)
(i [N T3

Deloitte argues that a new organisational form is on the rise: a network of teams is replacing

the conventional hierarchy.

RN — RS IEE e BIARSEER RS AERIE, B0 a
network of teams is replacing the conventional hierarchy,

is giving way to a network of teams <

a network of teams is replacing the conventional hierarchy

AT =HEUS, EEMAXIHR

the conventional form of organisation — the conventional hierarchy

ERBANS=1ERERAS, LT

39. Members of poorly managed teams are easily distracted from their work.

EHEAE B AR R R 5 M AR b

[E=]
(4]

[Efiz]

J B (3EsER)
EEREEAIEI + R Z D0

Loosely managed teams can become hotbeds of distraction—employees routinely complain
that they can't get their work done because they are forced to spend too much time in
meetings or compelled to work in noisy offices.

EENERIEN T RERRIEA D DRSER—RTEFEHER, iliE5mIE, Bamia
ARZHEHS. SWBEAEEZFIDAZEETE, R Loosely managed teams can
become hotbeds of distraction,
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[B%¥5] poorly managed teams — Loosely managed teams
poorly=loosely, fAER[EILN &k
easily distracted from their work < hotbeds of distraction
DLBRAR-BEZHL, BiEA-DIEEE
distracted from their work < they can't get their work done

FTARIAE=TIEDL, EREE

40. Teamwork is most effective when team members share the same culture.

244 B BA B 522 371 A 4 R i ST A I A& VR B R R
[ER] G B (EHs)
(=] B\EER+BREE

[Efi] Teams work best if their members have a strong common culture.

FIARBEEMRHE R E XA A 8ERIER(ERNEE, [FXX I Teams work best if their

members have a strong common culture,
[BX5] is most effective — work best
REM=EERYF, BiRREREN
share the same culture < have a strong common culture

HEHRXMW=-HEZF—XNK, BIF-HENE

41. According to a report by Deloitte, teamwork is becoming increasingly popular among companies.

MR IE Deloitte ] — #1337 , 1 BA & 15 7E 2 7] Hh i R ik 52 %l
[B%] A B GEHES)
(] BENRS+E\NESIFR=RIT

[EfZ] Buta new report by Deloitte, "Global Human Capital Trends", based on a survey of more
than 7,000 executives in over 130 countries, suggests that the fashion for teamwork has

reached a new high.

BEH—HETII130Z2MNEXR7000Z 25 EHEMESHFHRS (EIKADBARERE) X
BH, FBASIEXEIEEAZIFIEIE, R3S the fashion for teamwork has reached a
new high,

[BZ5] areport by Deloitte — a new report by Deloitte
REREFRESEM
teamwork is becoming increasingly popular among companies «

the fashion for teamwork has reached a new high

REFTS=ERHiRT, SR-TERNX
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42. Some team members find it hard to agree on questions like membership and the team's purpose.

— L [ A 573 % B AR X E AR B3 BE A% A [ B B A S ) Rk TR R — B

[E=]
(5]

[(Efi]

(5]

F &2 (Ess)
B REE S HI B g9EIA TR

In a study of 120 teams of senior executives, he discovered that less than 10% of their
supposed members agreed on who exactly was on the team. If it is hard enough to define a
team's membership, agreeing on its purpose is harder still.

IS 120N S ERBARIARH, tRIAZE10%AFMBRREEH [EEEREEBARL
R IKXp—E NRELBARLRERMERE X, BRI BASAMGLRHEE T, INIR

X If it is hard enough to define a team's membership, agreeing on its purpose is

harder still,

membership < ateam's membership

PR RBEFF SN

the team's purpose « its purpose

EIRAERIREESEI, (RLIDER

find it hard to agree on questions like membership and the team's purpose «

less than 10% of their supposed members agreed on who exactly was on the team

AE10%IKpE—E =MELUA R —EL

43. Some scholars think teamwork may not always be reliable, despite its potential to work wonders.

— 22 K REFIN S 1EH QI 28 509 A B E TR I R AR TS .
[#%] E B GE#s)
[#m] FEASBARYE S +{EAREEIEEIE

[Efif] Leigh Thompson of Kellogg School of Management in Illinois warns that, "Teams are not

always the answer—teams may provide insight, creativity and knowledge in a way that a
person working independently cannot; but teamwork may also lead to confusion, delay and
poor decision-making." The late Richard Hackman of Harvard University once argued, "I
have no question that when you have a team, the possibility exists that it will generate magic,
producing something extraordinary... But don't count on it."

S B RS R A E R L SR HIF R R B R —HIRELA— M TEERTARE
RATURERN. SNENFIANR, (BEASIFRRIEERRREL. FEEFIMEREIORR,; SHIs
HAFHNEER RSB EICESRE— EANEIRE-E£EE. eiEIFN, BasE
STRZJE Teams are not always the answer 5 But don't count on it,
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[B%5] Some scholars — Leigh Thompson of Kellogg School of Management
EEFRIF=-FE, BOHFM
may not always be reliable — Teams are not always the answer
FERRER=-FILEAUE, Tzt
potential to work wonders — generate magic, producing something extraordinary
BNE BT =B /MHIARL
may not always be reliable, despite its potential to work wonders < But don't count on it

PHEE=FAI5, ILEEERINX

44. To ensure employees' commitment, it is advisable to give them more flexibility as to where and how
they work.

HTHGER TN EWA FIEL X T TIER SRR E.
[&2x=] | & E2n)
(=] BRI TRAN+BEZSTEERSAREE

[EfiI] A new study of 12,000 workers in 17 countries by Steelcase, a furniture-maker which also
does consulting, finds that the best way to ensure employees are "engaged" is to give them
more control over where and how they do their work—which may mean liberating them from

having to do everything in collaboration with others.

FEFNEEFEH AT Steelcase XJ171MEZK 120002 I THFIARAI, FHIRRTIRAR
RESNRIAING [EMELSIMATE] BESEEN—IN[RE more control

over where and how they do their work,

[BZ5] ensure employees' commitment « ensure employees are
BN=EiE, RTRSENX
more flexibility as to where and how they work
more control over where and how they do their work
BEEE-EZRENE, EFINEREEER
45. Product transitions take much less time now than in the past.
72 i o L AE BT 7 B TR EE i R AR £
[Ex] C & a#N)
(=] FmdEERnSimETEdE
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[EfZ] John Chambers, chairman of Cisco Systems Inc., a worldwide leader in electronics products,
says that "we compete against market transitions, not competitors. Product transitions used to
take five or seven years; now they take one or two."

BRRGATEERUF HAIMRNBESZRFIRMIEE, MARNTF, FhidEy
EERXAFEE, ISRE—FIME—RINERI Product transitions used to take five
or seven years; now they take one or two,

[2%5] Product transitions — Product transitions
B AREFEHEI
take much less time now than in the past <

Product transitions used to take five or seven years; now they take one or two

5-75—1-25 =FERTKigR>

PARAGRAPH MAP - REEEHE

10 PMBREE VT H 4

ZER—EEE + ZBREREXDERN [[EREX] , 2E29REPEMAIIES.

A FRREERES—EEE. BFERTD. DAENERNISR, [UEEEMAER
RUER M, BEXBREIMXEIELZFE.
fFidra fEEMREST000REEREA

B IHATIEMEHIFMESERREER), SEAREFRIERN, FSEREARSEIESRY
AR,

Gh-E L PARI BRI

C EREBAELANRR: SBAEFHERARES. BFERAREMEREA, FE—MN
SRANANME; FRERES KNG i EERKIEEE.
fEda PR E RS- 7R R 1 - 26

D HFARFXRZIZHrSEERENGIF, HBBFAXEIEMNGE. BMIXEENATSIER]
EAZEI, ERBIRTREEIRANFES. BN THEERLERN.

ErdEa BEE TEINLBHLSEAR
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Recruitment advertisements routinely call for "team players".

AB:, ZE24]

XM EIE + SERENE + 1815 + MAEE RRaRERL, EERTHENRETRENS. AR
DA, EREXMImELI, TR ERE.

Teams are as old as civilization, of course: even Jesus had 12 co-workers.

ABt, #i5%]

[as .. as| HRESHMEZSINPMELR, RHEMNEZGN, BAURTRICBRNGHEISHER
5, XREETHENER, BERESHIRFENERNE.

But a new report by Deloitte, "Global Human Capital Trends", based on a survey of

more than 7,000 executives in over 130 countries, suggests that the fashion for

teamwork has reached a new high.

AB:, ZH64]
XM KBIEEE + 1815 + that 5| HRIRNBEDIEEEN, #FiE. FeFEHXNZEELEH
WM. EEXMEEE, ETBMNMERS.

Almost half of those surveyed said their companies were either in the middle of

restructuring or about to embark on(F48) it; and for the most part, restructuring

meant putting more emphasis on teams.

ABL, 374
HETNEENIRNAESEE X FETIEEEN BOF S RBAEREIERE (surveyERIFIA) 282
BRGRAAN 454, RIENEEE. FHHEa+ BRI ENES FERK G REHN Z3FE
2255

They are also spending more time working with each other rather than reporting

upwards.
BB, 534

FEMBFATINBE, BEIREEENRANLREN, XMEERERBITATHRREL. EEE
AFBEIRZEE "spend time doing”, "rather than" FYE G,
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The fashion for teams is driven by a sense that the old way of organising people is

too rigid for both the modern marketplace and the expectations of employees.

CB, %1%y
XM EGMFAIRSR + MRBAEHIFREART WEEEEREEREL. BN EEDHRE. A
AEREK, BETHFLUGEPREAFENT.

The "millennials"(F$E—1) who will soon make up half the workforce in rich

countries were raised from nursery school onwards to work in groups.

CBt, #54]

"2 + RFNMEEIEND" (FEIE. BahESBIE. AEVFRIPNE, XLEZI/\RIMET
ETREe. 9FERRAETERE AT TER, BARERNAFRNE, EEEUIBEIKE
BERKHES

Leigh Thompson of Kellogg School of Management in Illinois warns that, "Teams

are not always the answer—teams may provide insight, creativity and knowledge

in a way that a person working independently cannot; but teamwork may also lead

to confusion, delay and poor decision-making."

BB, #i2M]

FAIMKEENG. EENDRERFHTETIIEENDEND RNARIIEHRRIETFERNERT
N EEEUEIBEIARERUSEGRI DT SBEMRS.

The late Richard Hackman of Harvard University once argued, "I have no question

that when you have a team, the possibility exists that it will generate magic,

producing something extraordinary... But don't count on it."

BB, #5346

"BiE + that \B)"BIRIAOEESKELAR It is... but..." FIBIEHEIT R F ATIEFE HAIE R SMARIA
&z,

532 - https:/english-exam.lazynote.cn/cet4/sections/2017-06-2/part3-section-b/?f=p - TEL{E B ELF


https://english-exam.lazynote.cn/cet4/paper/2017-06-2/part3-section-b/pc-s1/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-06-2/part3-section-b/pc-s5/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-06-2/part3-section-b/pe-s2/?f=p
https://english-exam.lazynote.cn/cet4/paper/2017-06-2/part3-section-b/pe-s3/?f=p

However, as Amy Edmondson of Harvard points out, organisations increasingly

use "team" as a verb rather than a noun: they form teams for specific purposes and

then quickly disband them.

GEBL, ZB5H)

"EQPBAKRRE I EERE SHREE NEE, MRS NEEERREL. EiEX
MiEEE, ERURTS AR REEIRMNE.

They need to keep teams small and focused: giving in to pressure to be more

"inclusive" is a guarantee of dysfunction.

HB:, 834

XOEBAEEARTE, BESISIEIKER, THEGIE TRoTUR, BilET, B
PRIAEBIEIHNEE". WO FEESHENGS) G ERS.

However, organisations need to learn something bigger than how to manage

teams better: they need to be in the habit of asking themselves whether teams are

the best tools for the job.

JB HilA)

B SIERMN O THRRRIERI A\ RMEMARETRENTN, FENTA "whether' 5|1St8
REMENR, RESDHIMPBERENDERAARLAMIC L PEEHIN, BAao(as, 22
[ERITESSIESR PSR,

In many companies, the conventional form of organisation is giving way to a

network of teams.

5 38 1 T

"OERE + KEE + HTHEE + EE'REZPREENREMIR. EREXMRBIEEE,
W RRERF AT ER RS FRI ] BT,

Some team members find it hard to agree on questions like membership and the

team's purpose.

55 4.2 {5 AT

oA + it + FEEIE + AE BRIEEIFFHE, IR MRENTl. EREXMEEE, 3E
KURELEIRTF.
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Some scholars think teamwork may not always be reliable, despite its potential to

work wonders.

55431 T

"FTMRAINE + BIENG BFHMFARARIFEENNTIN, W0 think, believe, argue J5
ETBEANS. GREMEE despite HFEILEE SR, HRERFEML.

To ensure employees' commitment, it is advisable to give them more flexibility as

to where and how they work.

A48T
"To do .., itis + fZ&1A + to do .." MIEERNEANBHNRILEBEEN, EEEIREIAEILEA
EI. THNMERIEF.

Il
)

=T

HIGH-FREQUENCY = 2L/ i 4 il

5 I 110 N3 U 0 2B A

THREREANFERFHR, N2 WEMK HFEREBISME (B iiERHHR
NEFEIIRDTF 8) . BNMANEAR HIRE S ZEXERDMN, [RETEEXAE
Y. EfF. AESEEGIE.

teamwork &

n. BIAE{F
ARR6 X B 114

product
n. P m

4R -HiE 128 5

employee 12
njEgR, /T

AR5 IR - BRE 194 5

network s

n. fI%&
A4 R -Ef 3049

fashion s:

n. B8 A TR
A3 R - EEE 45
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conventional &2
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less
det. &/DEY

K2R - Bl 224 9

effective &
adj. BXY, RIERN

A2 R - HiE 63 6

increasingly s
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management s
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firm s
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incident &2
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player
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immediate &
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