Uk - EEESEIE - 201648128

Part 1 Writing (30 minutes)
Directions: For this part, you are allowed 30 minutes to write an essay. Suppose you have two options upon
graduation: one is to work in a state-owned business and the other in a joint venture. You are to make a
choice between the two. Write an essay to explain the reasons for your choice.You should write at least 120

words but no more than 180 words.

Part 11 Listening Comprehension (25 minutes)

Section A
AL 20164F 12 H1E L, SbEE

Section B

AEr5 20165E12H BB E LA, Rt ER

Section C
KifrE 2016F 12 HFHIE HH, HtEE

Part III Reading Comprehension (40 minutes)

Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word for each
blank from a list of choices given in a word bank following the passage. Read the passage through carefully
before making your choices. Each choice in the bank is identified by a letter. Please mark the corresponding
letter for each item on Answer Sheet 2 with a single line through the centre. You may not use any of the words

in the bank more than once.
Questions 26 to 35 are based on the following passage.

When someone commits a criminal act, we always hope the punishment will match the offense. But when it
comes to one of the cruelest crimes, animal fighting, things 26 work out that way. Dog-fighting victims
are _ 27  and killed for profit and "sport," yet their criminal abusers often receive a 28 sentence for
causing a lifetime of pain. Roughly half of all federally-convicted animal fighters only get probation(Z&H).

Some progress has been made in the prosecution(#Zif) of animal fighters. But federal judges often rely
heavily on the U.S. Sentencing Guidelines when they 29 penalties, and in the case of animal fighting,
those guidelines are outdated and extremely 30

The U.S. Sentencing Commission, which 31 these sentencing guidelines, is revisiting them, proposing
to raise the minimum sentence from 6-12 to 21-27 months. This is a step in the right 32 but we'd like to

see the U.S. Sentencing Commission make further changes to the guidelines.

Along with this effort, we're working with animal advocates and state and federal lawmakers to 33

anti-cruelty laws across the country, as well as supporting laws and policies that assist overburdened animal
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that care for animal fighting victims. This help is 35 important because the high cost of caring for

animal victims is a major factor that prevents people from getting involved in cruelty cases in the first place.

A) convenient I) method

B) creates J) minimal

C) critically K) rarely

D) determine L) shelters

E) direction M) strengthen
F) hesitate N) sufferings
G) inadequate O) tortured
H) inspired

Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each statement

contains information given in one of the paragraphs. Identify the paragraph from which the information is

derived. You may choose a paragraph more than once. Each paragraph is marked with a letter. Answer the

questions by marking the corresponding letter on Answer Sheet 2.

A)

B)

0

D)

E)

When Work Becomes a Game

What motivates employees to do their jobs well? Competition with coworkers, for some. The promise of

rewards, for others. Pure enjoyment of problem-solving, for a lucky few.

Increasingly, companies are tapping into these desires directly through what has come to be known as
"gamification": essentially, turning work into a game. "Gamification is about understanding what it is that
makes games engaging and what game designers do to create a great experience in games, and taking those
learnings and applying them to other contexts such as the workplace and education," explains Kevin Werbach,
a gamification expert who teaches at the Wharton School of Business at the University of Pennsylvania in
the United States.

It might mean monitoring employee productivity on a digital leaderboard and offering prizes to the winner, or
giving employees digital badges or stars for completing certain activities. It could also mean training
employees how to do their jobs through video game platforms. Companies from Google to L'Oréal to IBM to
Wells Fargo are known to use some degree of gamification in their workplaces. And more and more
companies are joining them. A recent report suggests that the global gamification market will grow from
$1.65 billion in 2015 to $11.1 billion by 2020.

The concept of gamification is not entirely new, Werbach says. Companies, marketers and teachers have long
looked for fun ways to engage people's reward-seeking or competitive spirits. Cracker Jacks has been
"gamifying" its snack food by putting a small prize inside for more than 100 years, he adds, and the turn-of-
the-century steel magnate(E3k) Charles Schwab is said to have often come into his factory and written the
number of tons of steel produced on the past shift on the factory floor, thus motivating the next shift of

workers to beat the previous one.

But the word "gamification" and the widespread, conscious application of the concept only began in earnest
about five years ago, Werbach says. Thanks in part to video games, the generation now entering the

workforce is especially open to the idea of having their work gamified. "We are at a point where in much of
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the developed world the vast majority of young people grew up playing video games, and an increasingly
high percentage of adults play these video games too," Werbach says.

F) A number of companies have sprung up—GamkEffective, Bunchbail and Badgeville, to name a few—in recent
years offering gamification platforms for businesses. The platforms that are most effective turn employees'
ordinary job tasks into part of a rich adventure narrative. "What makes a game-like is that the player actually
cares about the outcome," Werbach says. "The principle is about understanding what is motivating to this
group of players, which requires some understanding of psychology."

G) Some people, Werbach says, are motivated by competition. Sales people often fall into this category. For
them, the right kind of gamification might be turning their sales pitches into a competition with other team
members, complete with a digital leader board showing who is winning at all times. Others are more
motivated by collaboration and social experiences. One company Werbach has studied uses gamification to
create a sense of community and boost employees' morale(d=). When employees log in to their computers,

they're shown a picture of one of their coworkers and asked to guess that person's name.

H) Gamification does not have to be digital. Monica Cornetti runs a company that gamifies employee trainings.
Sometimes this involves technology, but often it does not. She recently designed a gamification strategy for a
sales training company with a storm-chasing theme. Employees formed "storm chaser teams" and competed
in storm-themed educational exercises to earn various rewards. "Rewards do not have to be stuff," Cornetti
says. "Rewards can be flexible working hours." Another training, this one for payroll law, used a Snow
White and the Seven Dwarfs theme. "Snow White" is available for everyone to use, but the "dwarfs" are still
under copyright, so Cornetti invented sound-alike characters (Grumpy Gus, Dopey Dan) to illustrate specific
payroll law principles.

I) Some people do not take naturally to gamified work environments, Cornetti says. In her experience, people in
positions of power or people in finance or engineering do not tend to like the sound of the word. "If we are
designing for engineers, I'm not talking about a 'game' at all," Cornetti says. "I'm talking about a

'simulation'(2381), I'm talking about 'being able to solve this problem."

J) Gamification is "not a magic bullet," Werbach warns. A gamification strategy that is not sufficiently thought
through or well tailored to its players may engage people for a little while, but it will not motivate people in
the long term. It can also be exploitative, especially when used with vulnerable populations. For workers,
especially low-paid workers, who desperately need their jobs yet know they can be easily replaced,
gamification may feel more like the Hunger Games. Werbach gives the example of several Disneyland hotels
in Anaheim, California, which used large digital leader boards to display how efficiently laundry workers were
working compared to one another. Some employees found the board motivating. To others, it was the opposite
of fun. Some began to stop taking bathroom breaks, worried that if their productivity fell they would be fired.
Pregnant employees struggled to keep up. In a Los Angeles Times article, one employee referred to the board

as a "digital whip." "It actually had a very negative effect on morale and performance,"” Werbach says.

K) Still, gamification only stands to become more popular, he says, "as more and more people come into the
workforce who are familiar with the structures and expressions of digital games." "We are far from reaching
the peak," Cornetti agrees. "There is no reason this will go away."

36. Some famous companies are already using gamification and more are trying to do the same.

37. Gamification is not a miracle cure for all workplaces as it may have negative results.
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38. To enhance morale, one company asks its employees to identify their fellow workers when starting their

computers.
39. The idea of gamification was practiced by some businesses more than a century ago.
40. There is reason to believe that gamification will be here to stay.
41. Video games contributed in some ways to the wide application of gamification.
42. When turning work into a game, it is necessary to understand what makes games interesting.
43. Gamification in employee training does not always need technology.
44. The most successful gamification platforms transform daily work assignments into fun experiences.

45. It is necessary to use terms other than "gamification" for some profession.

Section C
Directions: There are 2 passages in this section.Each passage is followed by some questions or unfinished
statements.For each of them there are four choices marked A),B),C)and D).You should decide on the best

choice and mark the corresponding letter on Answer Sheet 2 with a single line through the centre.

Passage One

Questions 46 to 50 are based on the following passage.

Recently 1 attended several meetings where we talked about ways to retain students and keep younger

faculty members from going elsewhere.

It seems higher education has become an industry of meeting-holders whose task it is to "solve" problems—
real or imagined. And in my position as a professor at three different colleges, the actual problems in educating
our young people and older students have deepened, while the number of people hired—not to teach but to hold
meetings—has increased significantly. Every new problem creates a new job for an administrative fixer. Take our
Center for Teaching Excellence. Contrary to its title, the center is a clearing house({§ 23 A L)) for using
technology in classrooms and in online courses. It's an administrative sham(HXiE) of the kind that has multiplied

over the last 30 years.

I offer a simple proposition in response: Many of our problems—class attendance, educational success,
student happiness and well-being—might be improved by cutting down the bureaucratic(E %) mechanisms and
meetings and instead hiring an army of good teachers. If we replaced half of our administrative staff with
classroom teachers, we might actually get a majority of our classes back to 20 or fewer students per teacher.

This would be an environment in which teachers and students actually knew each other.

The teachers must be free to teach in their own way—the curriculum should be flexible enough so that they
can use their individual talents to achieve the goals of the course. Additionally, they should be allowed to teach,
and be rewarded for doing it well. Teachers are not people who are great at and consumed by research and
happen to appear in a classroom. Good teaching and research are not exclusive, but they are also not automatic
companions. Teaching is an art and a craft, talent and practice; it is not something that just anyone can be good
at. It is utterly confusing to me that people do not recognize this, despite the fact that pretty much anyone who

has been a student can tell the difference between their best and worst teachers.
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46. What does the author say about present-day universities?
A) They are effectively tackling real or imagined problems.
B) They often fail to combine teaching with research.
C) They are over-burdened with administrative staff.

D) They lack talent to fix their deepening problems.

47. According to the author, what kind of people do universities lack most?
A) Good classroom teachers.
B) Efficient administrators.
C) Talented researchers.

D) Motivated students.

48. What does the author imply about the classes at present?
A) They facilitate students' independent learning.
B) They help students form closer relationships.
C) They have more older students than before.

D) They are much bigger than is desirable.

49. What does the author think of teaching ability?
A) It requires talent and practice.
B) It is closely related to research.
C) It is a chief factor affecting students' learning.

D) It can be acquired through persistent practice.

50. What is the author's suggestion for improving university teaching?
A) Creating an environment for teachers to share their teaching experiences.
B) Hiring more classroom teachers and allowing them to teach in their own way.
C) Using high technology in classrooms and promoting exchange of information.

D) Cutting down meetings and encouraging administrative staff to go to classrooms.

Passage Two

Questions 51 to 55 are based on the following passage.

The secret to eating less and being happy about it may have been cracked years ago—by McDonald's.
According to a new study from Cornell University's Food and Brand Lab, small non-food rewards—Ilike the toys

in McDonald's Happy Meals—stimulate the same reward centers in the brain as food does.

The researchers, led by Martin Reimann, carried out a series of experiments to see if people would choose a

smaller meal if it was paired with a non-food item.

They found that the majority of both kids and adults opted for a half-sized portion when combined with a
prize. Both options were priced the same.

Even more interesting is that the promise of a future reward was enough to make adults choose the smaller
A=

portion. One of the prizes used was a lottery ticket(¥235), with a $10, $50 or $100 payout, and this was as
effective as a tangible gift in persuading people to eat less.
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"The fact that participants were willing to substitute part of a food item for the mere prospect of a relatively

small monetary award is interesting," says Reimann.

He theorizes that it is the emotional component of these intangible prizes that makes them effective. In fact,

vaguely-stated possibilities of winning a prize were more effective than options with hard odds included.

"One explanation for this finding is that possible awards may be more emotionally provoking than certainty
awards," says Reimann. "The uncertainty of winning provides added attraction and desirability through emotional
'thrills." The possibility of receiving an award also produces a state of hope—a state that is in itself

psychologically rewarding." In other words, there's a reason why people like to gamble.
How might this knowledge be used to help people eat more healthily?

One possibility is a healthy option that offers the chance to win a spa(Z@IRJ¥ 7=) weekend. Or maybe the
reward of a half-sized portion could be a half-sized dessert to be claimed only on a future date. That would get

you back in the restaurant—and make you eat a little less.

51. What do we learn about McDonald's inclusion of toys in its Happy Meals?
A) It may shed light on people's desire to crack a secret.
B) It has proved to be key to McDonald's business success.
C) It appeals to kid's curiosity to find out what is hidden inside.

D) It may be a pleasant way for kids to reduce their food intake.

52. What is the finding of the researchers led by Martin Reimann?
A) Reducing food intake is not that difficult if people go to McDonald's more.
B) Most kids and adults don't actually feel hungry when they eat half of their meal.
C) Eating a smaller portion of food does good to the health of kids and adults alike.

D) Most kids and adults would choose a smaller meal that came with a non-food item.

53. What is most interesting in Martin Reimann's finding?
A) Kids preferred an award in the form of money to one in the form of a toy.
B) Adults chose the smaller portion on the mere promise of a future award.
C) Both kids and adults felt satisfied with only half of their meal portions.

D) Neither children nor adults could resist the temptation of a free toy.

54. How does Martin Reimann interpret his finding?
A) The emotional component of the prizes is at work.
B) People now care more about quality than quantity.
C) People prefer certainty awards to possible awards.

D) The desire for a future reward is overwhelming.

55. What can we infer from Martin Reimann's finding?
A) People should eat much less if they wish to stay healthy and happy.
B) More fast food restaurants are likely to follow McDonald's example.
C) We can lead people to eat less while helping the restaurant business.

D) More studies are needed to find out the impact of emotion on behavior.
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Part IV Translation (30 minutes)

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into English. You
should write your answer on Answer Sheet 2.

FEPESCE T, PR MR EERZIE, FOVE RN RAEE L. £ E(feuda)tt2H, ER
EGEIRH FIBUI AP R, R LR ARSI, SXEBREENEG, EHEZREAMN, T
WE AR R EARMRK . T E, REMRBER R, ORER RN, MR — &3 A%
R RALFEI
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2016 F12H - FIETIEN LK GE - @ H . 85T
PROMPT & MODEL ESSAY < B {E8 L

5 RURIE 3L

AUEFRE. S5 X SERETHMEICET20165128 B3E RENREFRS
2, SHEHIRE—SE: TESIFEXK (Directions, FER. XK, HHS5ERL
) EHEED. BERETMES. K ABCD infEEE—EEIEEDR, S FHE
EAHBEERPELIRAISE TN, BRTPESERIFRE.

HBEE3E(2016-12) » 9%

Part 1

Directions: For this part, you are allowed 30 minutes to write an essay. Suppose you have two options
upon graduation: one is to work in a state-owned business and the other in a joint venture. You are to
make a choice between the two. Write an essay to explain the reasons for your choice.You should write

at least 120 words but no more than 180 words.
[BFEX - 159 18] BSELEH—FINESE, UTHAFRE

When faced with the choice between a state-owned business and a joint venture upon graduation, I would

firmly choose the latter. For me, a joint venture is where my abilities can be truly tested and rewarded.

The first reason lies in career development. Unlike a state-owned business, where promotion often depends on
seniority, a joint venture usually rewards employees on the basis of performance, which means a hard-working
newcomer like me can rise quickly. Besides, working with foreign partners exposes me to advanced
management skills and a global vision, both of which are invaluable to a fresh graduate. What matters most to
me, moreover, is the dynamic culture: instead of a fixed routine, a joint venture encourages initiative and

innovation, allowing me to realize my personal value.

Admittedly, a state-owned business offers greater stability, yet stability is not what I pursue at this stage.

Therefore, I am convinced that a joint venture is the wiser choice for my future.

[&%i¥X]

EVREMER WIS R B CERERE, REREAREE., MRS, a8 WIERERIERE
FHEHRFAEIRIETS .

FMEHETRIAR. FRTEGRIEFCHEAFEENER, aREEERISERRT, X
REGHRIXFSHIETARBIRE L. 5, SHOMNTIEEEIIREMEICHAYEIRR RSB
F, XFARN—RNERVERETNE. MURREER, EMRHEONEWL: GREWARE
—RAZNEERE, MREKEENSEH, IEFEUTIHDANE.
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iR, EEERHTEEAREY, AMSEHAERIMERFMERR, BEit, RHEEREWRRE
SR RAERUERE,

(55 1 E?)] BEFESCHIIRW. SERA "When faced with the choice ... | would firmly choose the
latter" E$2557S, B "For me, a joint venture is where my abilities can be truly tested and
rewarded" RiRIEMH, &L outline S5—Fr [=EAERE] AITHEE,

[56 2 E] EFER=IBHNE. "The first reason lies in career development” &3, "Unlike a state-
owned business, where promotion often depends on seniority" FAXTECARSTHEEY, FLA "Besides"
1 "What matters most to me" BHAMEMREFSIALFE, &LT [DERISIE]

[58 3 ’] &RiLEEBER. "Admittedly, a state-owned business offers greater stability, yet

stability is not what | pursue” it /544, "Therefore, | am convinced that a joint venture is the

wiser choice" ERIIFHIFNEER, &Ly [MESERKE] .

ANALYSIS + @5 &

REAPRESH A LB A

HNERSHI AT OEFES SEEIES . BEPLIEESERTIER — XL
ETNRSENRSF T, ~REREE.

UM 55
Ef&&E ik—HiRiE
AEBERNAZRZZIVEE, MR You are to make a choice between the two——fE work in a

state-owned business and the other in a joint venture Z[EJBBf&HE—, B explain the
reasons for your choice, —AiEEISE: =H [FIEWP] |, RFHE [FATAKE] .

e - 1E
ZiaEiZEREABEE

BEIRBEHIEEA, XE—RENCEN, EEMARREEN. BLAS—AR | FRED
AMDZRNE], BRAFENPEE, FREE0E, BAUSIRIFIEER.

MYy ¥

IREFES SR

Aixrim: BEWEFHIERESE LW TIE, ESE make a choice between the two RIif—if,
S, LB ERERST 68U EESHZIRNE] X— i,
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R IF 1) 2 45
1. B R REEIER
BRERIISHRK, MBESENMENE LR, XEREMICRIEIEER, —&8E
FEE SIS 7 B SA BT SHI5 2.

2. EREIFRE S EE
S5 5 EFREFEISTHAVEIRZWMEIMUNES, — RISk, S ATHIAKERRL

==
=

EHo

3. FFCFIFSEMBRNE
GREWVEMENSEIH, 8N ANMERBEIAE, MARKEENZIRIEEE.

STRUCTURE - #E5iZK

Bank. BREHA. eEWEAE

BREFRIREHIARIBCEIESR (BRUKBHATIRE) |, FABRETEZEERR Ih8E
%R (BHEANERATNZN) « RFESESSEEX—A.

E1E =mwE%ig

FRLES: FEESERZERGRE, FARUSHEEHESR, A TXUEL.

i

B2E HEHCE
SR 2-3 RIHER, BRE—ORESSECHNLLET.

B3R ILLERNE
AN —RIKAEREIT, EREREAR. WEREIGHPNER.
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%1 B EaEHSpnEsEn

FE. EfrEF. FB=5EHEER.

FHIRWEMs - When faced with the choice between ... and ..., I would firmly choose
- (FELGALLLZIE, BERERE..)

—aiESHIEE - Forme, ... is where ... (J{EMS, ...... F2..... B A)

%2 L ARMBEXH=12H

B ElFREFEICHERMESEIEF, BHR=, FBOIUEREeIE. LM ANE. =
SZLEBIEREIR explain the reasons for your choice,

Sl IBEl - The first reason lies in ... (F—1PMEHRET......)

BXtbdEisr - Unlike ..., ... usually ..., which means ... (REF......, ...... BE.....,

Wi 7eEBEl - Besides, ... What matters most to me is ... (Ltb9h, ...... o MMBEREE

% 3 B INSEENEaE

REGER: FAEEERE, BEITHRAEXRGE, FULEREGREERERNEE, i
BER. BEREX.

ibEIAA R - Admittedly, ... offers ..., yet ... GEZR, ... B, ML)

SRR - Therefore, I am convinced that ... is the wiser choice for ... (Eltt, FHHf
5. 8. BEAE H9%R)
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REVIEW < H £ il bt

ABIEN A VP 4 EEE BN BHEWED

RGN (RS / SER /B HE / FEE) SHABXRER, HERS
ZERAUEDEIRZELK + B80E — XESFRRY [RIFEAEIU .

pEsE | EEIRIBAIE R
AARER: eXRPERL. BAEE, SKEREEHRESNILL, 7~=F
[itis good] ., RBED BERIVRETSHRABEFTRS.

gaeg =REHIZEBRSE
ARER: BRMREERER, EFRAFHASTERASE=FEH, SFERLSE
TR, &RTBER—AR. BEISRER.

Eogl ROUABEREN
AAZF choose to do, work in a joint venture, depend on seniority Z8E, &%

BISCHEIANA, &R which, where WEIRFHHIR, (BERIENTEHETEE,

gt | BELTRZE/NEX

AEREEK at least 120 words but no more than 180 words, 2B TRV
X, A"EfRFER. ERKEESZAE MR, EEtHENSZEH R,

OMAR 5k« IG5 S0k

BIRERRE

E73M: State-owned businesses are stable, while joint ventures are dynamic. Both have
advantages. REVEAE, BB : Both have advantages, but | would firmly choose a joint venture,

because it rewards ability rather than seniority.

IBHRZEICIE

E3M: | choose a joint venture because it is good and | like it. ZWFO5S, #A%: | choose a
joint venture because it promotes employees on the basis of performance, so a hard-working

graduate can rise quickly.
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ZFEIFERE
RE7Rf: Joint venture can let me learn many advanced experiences. 2 EIF. BECEIR. 2

B%: A joint venture allows me to gain advanced management experience.

FAETUZR 20164E12H 38 - SBEMRK

Part I ==

Part I Wy 7 52016412 A 1 BILH - BUH fif T —
Part III Section A SEIRIES GEiRIET) 8 H T —
Part IIT Section B KR (5 ERILED B T —
Part IIT Section C (1) Be SR E R DYk —) AH T —
Part III Section C (2)  Pe B (MUik—) S
Part 1V DU (B HLH T —
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o
M
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I SH S A ET - 26—35

KT 26-35 MRIIEHHESRIA SETHEITRMEICZ20165 123 $B3E IBMHRTIEST
(ETET) FEAEESRNEE. SIEHRE—%ME: Directions, 4 RHETFENX
(BERZBEREPXEF) 515 AHFREESAED, SH FNoETRIRET—Z=

A, FEME. ERESIEKE, IRERMEEARFIERZE TR,

HE5$3E(2016-12) « JU%

Part III Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one word for
each blank from a list of choices given in a word bank following the passage. Read the passage through
carefully before making your choices. Each choice in the bank is identified by a letter. Please mark the
corresponding letter for each item on Answer Sheet 2 with a single line through the centre. You may not

use any of the words in the bank more than once.
Questions 26 to 35 are based on the following passage.

When someone commits a criminal act, we always hope the punishment will match the offense. But
when it comes to one of the cruelest crimes, animal fighting, things _ 26  work out that way. Dog-
fighting victims are __27  and killed for profit and "sport," yet their criminal abusers often receive a

_ 28  sentence for causing a lifetime of pain. Roughly half of all federally-convicted animal fighters
only get probation(Z&H).

HBEALIRTE TN, BASERREETIESTHTELE. ESPREADIICTEZ—aiEst
B, SHEROSXFERRE. SHINZEENTHEN 156" MEZTENRSE, AMIBLIEMREEREERY
LIRS ERZRRTRERRT. KA—FZREKFETFRIZIES B REHIER.

Some progress has been made in the prosecution(#£3f) of animal fighters. But federal judges often
rely heavily on the U.S. Sentencing Guidelines when they 29 penalties, and in the case of animal

fighting, those guidelines are outdated and extremely 30
FRFMIEESECRES T —EiE. EEEAEmRER IR ETERE (KEERER) |
g =M, XEERESIRBERERRSD.

The U.S. Sentencing Commission, which 31 these sentencing guidelines, is revisiting them,
proposing to raise the minimum sentence from 6-12 to 21-27 months. This is a step in the right
32 but we'd like to see the U.S. Sentencing Commission make further changes to the guidelines.
FIEXLEREBIEEERNZRAEEERFEEN], RIEREFENE12MBESRI1E271
R. XESHEERSEEEN—F, ER(IFEEIXEENZRSXIEMMHH—LAUELL,
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Along with this effort, we're working with animal advocates and state and federal lawmakers to
33 anti-cruelty laws across the country, as well as supporting laws and policies that assist
overburdened animal _ 34  that care for animal fighting victims. This help is __ 35  important
because the high cost of caring for animal victims is a major factor that prevents people from getting
involved in cruelty cases in the first place.

BRYXIEE, HAIESMINRESEURNMBFLEEGE, EEEeRERNIBERERER, R
IS RIET BRSNS FTREEMAIE S R EBRGAENBER. XMBHEXEE, BRI
EENEREAREHIEAMISESEFRANEERE.

A) convenient I) method

B) creates J) minimal

C) critically K) rarely

D) determine L) shelters

E) direction M) strengthen
F) hesitate N) sufferings
G) inadequate O) tortured
H) inspired

26. But when it comes to one of the cruelest crimes, animal fighting, things  (26)  work out
that way

[&%] K) rarely =53
[iEA1$48] things  work out that way AHEfE. FHERI ARG
[#&#E] But §&iF + E3"FEMFHTE" = "RAMLL"

we always hope the punishment will match the offense. But when it comes to one of

the cruelest crimes, animal fighting, things rarely work out that way——But [545H
5"RERE" BRI, SAZENE rarely (R)) RERE.
[RFA] ) critically XA, BEELE 35 BEHEER

critically 3"/t AIME", ABSAZFENE, 5 things _ work out BN "RINXEERE "R
& T3 This helpis _(35)__ important &EBERFE critically (1kE) BipfER
important, 1Z"FiSEIK] "L 35 &,
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27. Dog-fighting victims are _ (27)__ and killed for profit and "sport,”
[&Zx£] O) tortured  #hid
[iA44&E] are  and killed 71 are 5 and killed SZEHIBEIFZS, BLEXDIA
[#&HE] 5 killed A&, F"HZ2ICTE"BIR

one of the cruelest crimes, animal fighting 5 Dog-fighting victims are tortured and

"SPZEEWITEFRE" tortured 5 killed REESEEE, H5I

all

killed for profit
B2

Yo

[Z5iF] H) inspired EiEEERE
inspired (ZB&MN) 2ENiA, 5 killed #7l. 5 cruelest crimes fiEiExekME, BER
B,
28. yet their criminal abusers often receive a _ (28)  sentence for causing a lifetime of pain
[£%] J) minimal | E&3
(RAHE] ~EWEia a + _ + 218 sentence, BABZZSIAEN
[kiE] S5"iERkESEE "TRERIRE, OEME"VER"
yet their criminal abusers often receive a _ (28) sentence for causing a lifetime of

pain FEEITE yet #7R"FEE vs iR "RZE, minimal (REREMN) EFZIE"FIEATR
/b": "R Roughly half of all federally-convicted animal fighters only get probation

IR FISRE",
[Z518] A) convenient BN AfF——sentence FEES" 5 E"{EfD
convenient {&{¥I&/ZHE, a convenient sentence (—MNAERVHIR) ARSI, tBES
causing a lifetime of pain FIEERETA L.
G) inadequate MIR{BEERLS 30 FHEiA "fER"
inadequate (RFESH) BHEFR"RE", {H those guidelines are outdated and extremely

_(30)__ A outdated and extremely  BIHFIEREE—5S outdated EIRBHHE
17, inadequate SZHFIEIR; Z"FILRIL" RN, &L 30 &,
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29. federal judges often rely heavily on the U.S. Sentencing Guidelines when they
_ (29) _ penalties

[4%2] D) determine | &hid
GRAERE] when NGIETE they [FERIBIE, FAEFESHEE—RIER
[i%iE] ZFE"RERNT " EREEREENE
federal judges often rely heavily on the U.S. Sentencing Guidelines when they
EBEREMTIMKIERTSRE", determine penalties (REF!

_(29) _ penalties
1) RRLANEEEC,
[ZF1R] F) hesitate FEFiEiR——hesitate 540
hesitate f5#% to do FMNAREIE, FREEREHIEIE penalties; B " MBI EAE.,
M) strengthen iBENIEMATF, BEELS 33 BEFEE laws

strengthen penalties (JN3&fI5H) 2@, {8 work with animal advocates and state and
federal lawmakers to  (33) _ anti-cruelty laws &EBEREZ strengthen anti-cruelty laws
CRUCRERSZ) |, &' AR RUEELS 33 &L,

30. those guidelines are outdated and extremely _ (30)
[£2X] G) inadequate | E&iA
[iA44&] outdated and extremely _ ®HFIFZAIE + EliAEH
[(%i&] outdated (iZHIRY) 5 inadequate (FRFEHFHI) RAREITFH, HIBR

those guidelines are outdated and extremely inadequate——"{XL545RgII AT B A 7S
%", inadequate 5 outdated AR X &iF; F5 proposing to raise the minimum
sentence from 6-12 to 21-27 months 84" i34 _HE" Fak R .
[Z515] A) convenient BFRE
convenient (F{EH)) EENFMIE, TS outdated 7751, b5 NPT HEAKEE DL,
[Z58] REXZMAYERER A) F=iafs + F2ERNA extremely |5, convenient 2%
Bfa¥ &M, those guidelines are outdated and extremely  (30)  &MaAE. EIEIEIH
{7#BYI5 L convenient, &ZiLEAILH; BaiiER: and MMIBF4M—E, outdated 2
W2, S AT, convenient BEiEEK,

31. The U.S. Sentencing Commission, which _ (31) _ these sentencing guidelines, is revisiting them
[&%X£] B) creates #hia
[FAHE] which 3ISHEENGDRIBIE, EiEHSE The Commission
[i%iE] ER"HIE"1ERE, EIBREEKIANL

The U.S. Sentencing Commission, which creates these sentencing guidelines, is
revisiting them——ZRS/EATIEISRAYI, creates these sentencing guidelines
(FIEXLERIER) EX. SRR
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32. This is a step in the right _ (32)  but we'd like to see the U.S. Sentencing Commission make
further changes to the guidelines

[£%] E) direction  &i
[iA1E4E] the right _ 5EiE + ESEELHRIE

[{%i8] a step in the right direction B"8IEifARIEH—E " HIEERTS
This is a step in the right _ (32)  but we'd like to see the U.S. Sentencing
Commission make further changes FRix "R &K ERAS ABHN—F, EBiFE
BIH—LHINZ", EIEEIE a step in the right direction 5 ETFXAY"SHKE "B X5
ESV=
[ZF:iF] 1) method EBEARREZ
a step in the right method RAEZEEIEIRE; method BEEKITEFER, 5 step (—Hi#
&) RIBSMEANILEC,
L) shelters S#&iA, B5"step in the right"TTsf
shelters (WZSHT) BEMIGET, TiASHMEN a step in the right __ Foffi; BB4A 34 THIARR
FHI,
N) sufferings RiBERFERMA
sufferings (EME) 2AEE, Fo&&dE This is a step in the right IXFIEEFN,

33. we're working with animal advocates and state and federal lawmakers to  (33)  anti-cruelty

laws across the country
[E=X] M) strengthen ( #i3
GRAME] FEx to  + RIARE anti-cruelty laws, ZSHEMERF

[{%#&] strengthen laws B"IE{LiER"MITHEREC
to strengthen anti-cruelty laws across the country——"#E2£ECEINEVRERFE
2", 51 those guidelines are outdated and extremely  (30)  REM"EEARN"F
PXSFRETT 28,

[ZFiA] F) hesitate R¥IESIENINE

hesitate TBEEHE laws; "IKEE"BHAE, BAZTHR.

[Zi8] REXZMRVERIARE D) — shiafik determine BE# 29 @ifE, B&ELE 29/33 &
e, to  (33)_ anti-cruelty laws f&b&#E45 33 #. 1B determine &
BIXE, HMeEIIHE 29 MAVLEHzhA, BoiniR: ol shEEEEcmsk /Y 29 &

(determine penalties Lt strengthen penalties BX) , 1€ determine $iiE/GEME] 33

7AEY strengthen,
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34. supporting laws and policies that assist overburdened animal _ (34)  that care for animal

fighting victims
[&ZX] L) shelters &3

[FA144E] A animal [5 + that 5ISEENGD, FESHIHSAESTH
[f%#&] animal shelters (FI¥UXEFR) 2"IRIFHIMZEE"NFRIBXEH

overburdened animal _ (34) _ that care for animal fighting victims #gE"FREIHEZE
E"HREERWART/HAE; the high cost of caring for animal victims is a major factor

I "HASRIEE",

[TFiFA] n) sufferings BYE—BHARASEE care for FEH
sufferings (&) EREASHURE, T E BIFIE RNITE, 5 that care for IEIERE

;¢¥D

35. This help is _ (35)  important because the high cost of caring for animal victims is a

major factor
[&22] CO) critically g3
[iD48] is _ important & be S + Z&TR1, BT

[{%#8] critically important B"EXEE"HEIEETT

This help is critically important because the high cost of caring for animal victims is

a major factor that prevents people from getting involved in cruelty cases——"iX#
BWEXEE, EARIPRAEEEBBAININARER", critically important 3&{t"X
WORD BANK - i FE4r K%

15 Mg A - 515 R X

MEAES RS 15 NA (A-0) |, A 104/SEiE—\. SERESA K.
TEAHSMNIGEAESEEY; Wt TSNS 110 MER, BR 5 MAF
i

A) convenient =i B) creates zid
FHER. EFIEY tlEE. HIE (B=AFREED
FHin - KikH T 31 %
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C) critically i3

tRE. KuEh, #tFits
FIFH 35 %

E) direction i3

T51E]
FAFH 32 %

¢) inadequate %A

RFEnH. FER
AT 30 %

1) method zia
ik

FoLmE » RiLH

K) rarely zi3

RO =i
T4 26 %

M) strengthen i3

JIIE N
FT5H 33 %

0) tortured ziE FEE

e B (3EXN/EEDR) | SZITEN

MT5 21 =

D) determine i
RE. THE
FAT5% 29 =

F) hesitate i3
W&
FHeial « RikH

H) inspired 3 #m&E

A (TE/EERRE) - ZERH
Fafia - Rk

7) minimal =R

N, ERARPRERY
T 28 =

L) shelters zia i3

(z0#m) WS [Eesr
MT2 34 =2

N) sufferings #id
. S
Fobid - ki

EYER

S RRTEEMISEE, FIFNELHHZISSNG

NERIIRWIEHERN STRTAIEL—Dog-fighting victims are __(27)__ and killed for profit
and "sport," yet their criminal abusers often receive a __(28)__sentence; 45| HEREFEIF
IH (those guidelines are outdated and extremely _ (30)_) , MEIHESREAIHED. @BEEHF
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SZHERBIFHAE (to _(33)__ anti-cruelty laws across the country, as well as supporting laws and
policies that assist overburdened animal __(34)_) . iEEsIHBRE/IKE.,

DISTRACTORS -« T #id & &
X 5 A GR & B AT AT 2 1%

15 15 1188 5 MRGBABNTFUE—BMaMEEEY, AXELRE, FR%
BHEA—PE. TEETEREIREBRITN=NEERE. IHAEMH.

A) convenient HUEFIIIER, TNEKSERTLRM

BAZEYR 28 ey 30 7 FRYLERERZZEIA]; 1B causing a lifetime of pain 1 outdated and
extremely £5H9EBRRAMEIELRE, convenient B REEFZIIZER. RO WE"TFE/MRB/SZ
EEETBIE convenient,

F) hesitate & (SHEER) (ERREERHR

29 @& when they _(29)__ penalties 5 33 J to __(33)__ anti-cruelty laws &BZEaNARAZ, hesitate &
FASIVED,; RIERARIhA, JSHE#EE to do MAFEREEE. RO RY/ARADRYINAIIR REE
HisIXAEE,

H) inspired F&R 27 BEi3EDE, BRARLRRA

27 & are __(27)__ and killed EEH NI EDE, inspired FEE—BEEXRKME; {H inspired (3
KR BEN, 5killed 75U, 5 cruelest crimes {BEAIRSZE, REEA: HIEERMIEFZ LM
—.

1) method ZiEHuEMEREEE, BERARME

32 @ This is a step in the right __(32)__ &R EZE, ER method (F57%) F5EEEH; {H a step in
the right direction RFIEEIERRIE, method AEEBECE. REO: EERIENTTFEHEAS.

N) sufferings SHZAFSIR 34 B%iTiA, BXRA

34 @ overburdened animal __(34)__ that care for animal fighting victims EEEE#(#315, sufferings
SSILED; (B'EMEARE care for (BBIF) ZFE, ABBAL REO: EENTIBEENEIIH
TEVRR BETXENHEE .
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SENTENCE INSIGHTS -« 4J 1 ¥t

2 F) H AR RAE U

THERGEERIINTFETI—PEE. SUNEERE. oSS, TRl
BEEREME. REaFHNTEET.

But when it comes to one of the cruelest crimes, animal fighting, things rarely

work out that way.

F1E, F2h)
RENTSRAER. ENGOFESRMEENE, BIUANKIIERERTERNTNES, EEET
NAFAREXRUIKTNST, HEMRE.

This help is critically important because the high cost of caring for animal victims

is a major factor that prevents people from getting involved in cruelty cases in the
first place.
HAB, H2h)

RERENTIREIMEEENTDRIES, E N FFIEHAEREAHN. TRENEEFERRE
X, UREENDEIRMSREIR (factor) AL, HEFEZGN, EREIXESA.

)

1]

W3

=T

HIGH-FREQUENCY -« ¥ @ & 4

A5 I 31 AT TE Y 2% H R = A A
THISRBHEARISCE T, 8 s FHERanEng (S e
HIOETEIITOT 8) . SNIREAR LIRSS REMaE, AETEE
WA, B, WS,

guideline s victim &1
n. 1885t n. SEH
K4 X -E 16 9 K3 IR -ER 1749

532 - https:/english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-a/?f=p - TEL{E B ELF


https://english-exam.lazynote.cn/cet4/paper/2016-12-3/part3-section-a/p1-s2/?f=p
https://english-exam.lazynote.cn/cet4/paper/2016-12-3/part3-section-a/p4-s2/?f=p
https://english-exam.lazynote.cn/cet4/words/guideline/?f=p
https://english-exam.lazynote.cn/cet4/words/victim/?f=p

case a2

n. &5
K2R -Ef2 899

criminal &

n. §E3B
K2R -Ef 209

would

aux. (will (IEER) BE, =

1R - HRE 466 &

factor s

n. BAZ&R
A1 R-ER77 9

policy &
n. BER

AE1R-E# 6149

further s

adv. Eimith
AR R -BEE 4149

extremely s

adv. thE
AE1X-Ei 3449

&

strengthen s:
v. 058

KRR -Ef 248
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federal &

adj. BX¥B () A9
AR2IR B 24 6

commission

n. A&
K2R -E 109

support a2

v. 2FF
A1 R -EH 118 4

major s

adj. T
AR -BERT73 4

determine &2

v. I2TE
ARE1IR-E# 5119

rely &
v. {KH K EE

KRE1IR - Bl 36 6

pain

crime a2

n. JBSEIT A
K1 R -BEfE 22 9
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https://english-exam.lazynote.cn/cet4/words/federal/?f=p
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advocate &

v. 3R
AR B 20 6

Eronose Bl
v. IR
KEE1IR-BER 209

penalty &
n. &b335

commit s

v. KiE, RIS

KRR -BE17 9

rarely &

adv. fR2>, ¥EE, &
AR -ERR 146

iﬂi

assist i

v. #5Ef
A1 R-BER 1149

shelter s

profit s

n. Fid, &F
AR1R - BE# 20 6

iudge Bl
v. FUMT, 1T
KRE1R-BEfE 194

roughly &

adv. K&, X#f
AE1R-EF 196G

involved s:

adj. £5H9
AR B 169

lifetime &

n.—4%, &4
AElR-EfE 139

heavily s

adv. KEHh
ArE1R-BEE 1149

K@l R-BEFE 1149

VOCABULARY = iy X & 9 Aii

£ 104 7% CEFR E 2R E S

B W AESE 104 NEE], REVE CEFR &85t BREER IZERRIT]
MEF S (CDF) , &5 100%, B2 LALE (C1/C2) AEMNE, ALt 4
2] 4%,
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42%

A1

K ELR

55% 80% 96% 100%
A2 B1 B2 C1

J LR K ULR J AR JBLR

BN &R CEFRRERRLT ] NEFRBEXR (CDF) - HIRAEXEER 104 4 - KiFH 100%

100%

J LU

25 5 TR 2

104

B2 Ll kXA Bl KVLFAER

4 % 80
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FERET (EFEET)

KR E (F B ILED
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DT (Bugiz)
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2016 F12 H - FF3E JE LK R ((FEILHD 25 1/ - 36—45
RE S S R

STATEMENTS & ANALYSIS -« {5 VU & A #r

5 B ULACE AT - 36—45 &

AT 36-45 BB E LR & =S Z BT RIEICE T 201655128 5838 IENRKR
M (EETEE) FEEFEZEE, SiiEHhRE—&m: 5t& Directions 511 BRF
HREKY (RIS SENE) 2/ 10 affRRZaity], SR RASEERATE
Tr—PRAE iR, ERATERSE. HmoRss. EAIPETR, FAGSHEXAE MK
S8R5 2 REBER .

HBE%3E2016-12) « U

Part III Section B

Directions: In this section, you are going to read a passage with ten statements attached to it. Each
Statement contains information given in one of the paragraphs. Identify the paragraph from which the
information is derived. You may choose a paragraph more than once. Each paragraph is marked with a

letter. Answer the questions by marking the corresponding letter on Answer Sheet 2.
When Work Becomes a Game

A) What motivates employees to do their jobs well? Competition with coworkers, for some. The promise

of rewards, for others. Pure enjoyment of problem-solving, for a lucky few.
AR T TEMEF S —E A KR, EERSENES. R —LAKR EXRVERST, d20>
HFIZE NS, ERRRIRAYSEE R,

B) Increasingly, companies are tapping into these desires directly through what has come to be known as
"gamification": essentially, turning work into a game. "Gamification is about understanding what it is
that makes games engaging and what game designers do to create a great experience in games, and
taking those learnings and applying them to other contexts such as the workplace and education,"
explains Kevin Werbach, a gamification expert who teaches at the Wharton School of Business at the
University of Pennsylvania in the United States.

M R A B IEEBIS AR X A5 T E ISR X LA R AR U2 IE TR k. "Xk
UK TR AL EEWS | 1, LA T M E R R eE H B AYAL, RS X R
M FREIEbBIES, ELANERIZTIHE, SRR Y =R AF Xl Fhf E AT it E 2 Kevin
WerbachfZfEE.

C) It might mean monitoring employee productivity on a digital leaderboard and offering prizes to the
winner, or giving employees digital badges or stars for completing certain activities. It could also
mean training employees how to do their jobs through video game platforms. Companies from

Google to L'Oréal to IBM to Wells Fargo are known to use some degree of gamification in their
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D)

E)

F)

G)

workplaces. And more and more companies are joining them. A recent report suggests that the global
gamification market will grow from $1.65 billion in 2015 to $11.1 billion by 2020.

B REEREEAFHH T Lini R TEF HH AR E RHER M & N E SR Tk
HFHENEr. AR EBEIR A FaHIRTaI5EiI{E. MGoogleFlL'Oréal, 5
ZIBMFIWells Fargo ;XA FIEBLATEER AP EFRMIZ RIS MER, MEERBEZHIATIE
EIINE(]. REN—DIRE 2R EKFAL TGN 201 5F/916.5(Z3ETEKEI2020F8 11112
7T,

The concept of gamification is not entirely new, Werbach says. Companies, marketers and teachers
have long looked for fun ways to engage people's reward-seeking or competitive spirits. Cracker
Jacks has been "gamifying" its snack food by putting a small prize inside for more than 100 years,
he adds, and the turn-of-the-century steel magnate(E3k) Charles Schwab is said to have often come
into his factory and written the number of tons of steel produced on the past shift on the factory
floor, thus motivating the next shift of workers to beat the previous one.

IR LRIBLSFH AR, Werbachiid, RKEBLIE AT, SHREARMBIT—EESHEEBILIRER
MIIS KR TERARER. {Bkh3TiR, Cracker JacksTEEERFMNINR TR L BB 10025
PrsE, MmERERHE 2 32ANEkE L Charles Schwab& B EFHBA T Ak E5 T E—IDR4E
FEROSNERTEEL, TR F—EDRE TABERT—IDXR,

But the word "gamification" and the widespread, conscious application of the concept only began in
earnest about five years ago, Werbach says. Thanks in part to video games, the generation now
entering the workforce is especially open to the idea of having their work gamified. "We are at a
point where in much of the developed world the vast majority of young people grew up playing
video games, and an increasingly high percentage of adults play these video games too," Werbach
says.

B N X MALSIX—S 2. BRIRIINAALYERFRIA HIEF R Werbachii, #8513
T AR NIRIZASX — AP LR AR R, " FfIE T X — AL
FERIAHFRIREBD X BXZEHFRE ARSI FIE P AAEESRAY, T B HuX L AR A
ek, "Werbachi,

A number of companies have sprung up—GamEffective, Bunchbail and Badgeville, to name a few—
in recent years offering gamification platforms for businesses. The platforms that are most effective
turn employees' ordinary job tasks into part of a rich adventure narrative. "What makes a game-like
is that the player actually cares about the outcome,” Werbach says. "The principle is about
understanding what is motivating to this group of players, which requires some understanding of
psychology."

IR HITEZ A 8——X& 16, GamEffective, Bunchballf1Badgeville——/9R R ALIFAL
e, RERNFeBRINAELHESEHUAFEERNEN—ED. "LEESGIIFRAIRE
ETFIRREIEX VSR, "Werbachii, "HRNZEE M AREBMXE IR, X HEXY OIEFE—ER
THE,

Some people, Werbach says, are motivated by competition. Sales people often fall into this category.
For them, the right kind of gamification might be turning their sales pitches into a competition with

other team members, complete with a digital leader board showing who is winning at all times.

Others are more motivated by collaboration and social experiences. One company Werbach has
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studied uses gamification to create a sense of community and boost employees' morale(Z=X). When
employees log in to their computers, they're shown a picture of one of their coworkers and asked to

guess that person's name.

BYAZ TR Werbachii, SHEARTEFERTIX—K, i1k, SERIFMCT NI RERE
IR E RN S EMMEM R RS B L B E—EERMAEEHMTE. B ANESS
IV ERNAEARIRATERD. WerbachFARITH—RATIERFRMUREIEHKBFHRART TS, HR
TERBRA NS EBE— (LRSS FRERBLEIF T ARNE T,

Gamification does not have to be digital. Monica Cornetti runs a company that gamifies employee
trainings. Sometimes this involves technology, but often it does not. She recently designed a
gamification strategy for a sales training company with a storm-chasing theme. Employees formed
"storm chaser teams" and competed in storm-themed educational exercises to earn various rewards.
"Rewards do not have to be stuff,"” Cornetti says. "Rewards can be flexible working hours." Another
training, this one for payroll law, used a Snow White and the Seven Dwarfs theme. "Snow White" is
available for everyone to use, but the "dwarfs" are still under copyright, so Cornetti invented sound-

alike characters (Grumpy Gus, Dopey Dan) to illustrate specific payroll law principles.

TR —EREFIAY. Monica Cornetti@E—FER TIH KA AT]. BIXPRIEAE
BERNSN. tHREA—FKESFIATRIT T —MNABEKE S ERATELA RN, RTERK XS
EZEERN" AELURNEANEBHEHIFRFLERGEMRE, "RA0EYm, " Cornettili, "3
R LARRENTERE, "5—MIIRXTIRENERTHESELQENENMMNEARNER., "'BE
NE"AIHAEALR A" NEN ERIRF, Bt CornettitliE T A EHEIARIAE(Grumpy Gus,
Dopey Dan)>ixBEERAI T REREN.

Some people do not take naturally to gamified work environments, Cornetti says. In her experience,
people in positions of power or people in finance or engineering do not tend to like the sound of the
word. "If we are designing for engineers, I'm not talking about a 'game' at all," Cornetti says. "I'm

talking about a 'simulation'(123}), I'm talking about 'being able to solve this problem."
BEAREREN AR TEIRE, Cornettitil, ARIBMHAIEZLN ETFNNDUERNAZNEERIETIZ
TRNAFEASRX MR, "WRIHANZA TR FARAAZBEGS XK, "Cornetti

. "SR BRI FIKICHIR BEBARRIXNERE

Gamification is "not a magic bullet,” Werbach warns. A gamification strategy that is not sufficiently
thought through or well tailored to its players may engage people for a little while, but it will not
motivate people in the long term. It can also be exploitative, especially when used with vulnerable
populations. For workers, especially low-paid workers, who desperately need their jobs yet know they
can be easily replaced, gamification may feel more like the Hunger Games. Werbach gives the
example of several Disneyland hotels in Anaheim, California, which used large digital leader boards
to display how efficiently laundry workers were working compared to one another. Some employees
found the board motivating. To others, it was the opposite of fun. Some began to stop taking
bathroom breaks, worried that if their productivity fell they would be fired. Pregnant employees
struggled to keep up. In a Los Angeles Times article, one employee referred to the board as a "digital

whip." "It actually had a very negative effect on morale and performance," Werbach says.

IR AR R L, " WerbachZ &HiR, IREEIIFRS BENRBRIFINENES SE RV REE
AIRERTERRATEINIRS I AN ERSKEEAL]. B EERIEM THEERTISEEHAN., X
FTANEREFIAAMIERELERINEE CREZHER AT REEEE (UKD .
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WerbachZ 7 inFaRBINfIaRiEiE /| RiEt B REBIENFF XL B IE A ARFHH TERER
FARLAEBEZEN TSR, LRI EEAMTERERER. MEfMARR XIGEER. —L
AFHAAR EMFTAROMNREF D T ERSERE. MENRTSANIR EHE., T (SZUEHR) 19—
BNER —BRTEZHATER N HFEF" . "Ekhir B SMEs=E 7 IFEREE

M, "Werbachi,

K) Still, gamification only stands to become more popular, he says, "as more and more people come
into the workforce who are familiar with the structures and expressions of digital games." "We are

far from reaching the peak," Cornetti agrees. "There is no reason this will go away."

R‘“&Dlﬂ: fibis, R L RS TG, " [ /9l Rk S BB A T S AN RIA T VR At
7. " BAIIEARAERLE,  CormnettiRTAR. "IRBEHAXSIHK.

b3u3alSiea) i

36. Some famous companies are already using gamification and more are trying to do the same.

— a4 A F CAEM AR, E L AT EREMERENERS.
[Ex)] C & (GBS
[$88] MBAT+ESATERSE

[EfiI] Companies from Google to L'Oréal to IBM to Wells Fargo are known to use some degree of

gamification in their workplaces. And more and more companies are joining them.

M Google ZIRGEHE. IBM, EERITEAE], EBCFEERZFER T EMEEAYKL.
mMEESREZHABIIEEINAEL].
[B%5] Some famous companies are already using gamification

Companies from Google to L'Oréal to IBM to Wells Fargo are known to use some degree of

gamification in their workplaces

iul\viizit- R RIVZIE

more are trying to do the same — more and more companies are joining them
B M AGIERIE

[#B]  F | FERESHINT A number of companies have sprung up, tHE"2E)"+"#iHIL"H
Bfic, FEEKRE more are joining, {B GamEffective, Bunchbail and Badgeville

HERAERHETFE AT, 5fRiAa famous companies are already using
gamification"RY" (£ "EEAFT,

A number of companies have sprung up—GamEffective, Bunchbail and Badgeville, to name a few

—in recent years offering gamification platforms for businesses

37. Gamification is not a miracle cure for all workplaces as it may have negative results.

We kAL I AE BT B AR B0 R P 25, 8 R 8 T RE 7= A 1 T 45 R
[&2] J 8 Ga#s)
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[E{iZ] Gamification is "not a magic bullet," Werbach warns. A gamification strategy that is not
sufficiently thought through or well tailored to its players may engage people for a little
while, but it will not motivate people in the long term. It can also be exploitative, especially

when used with vulnerable populations.
Werbach E&ii, ' ARHERA . —MiRBRDEE. REANKRESTEHRIIFK
KR, TTRERRRTEINRSIA, (BREBREASEAA. EXTEESREINE, THZ
HFTERRTSRHAS LAY,

[B%¥5] not a miracle cure for all workplaces — not a magic bullet
VT M RIS
may have negative results — It can also be exploitative

TSRS AL

38. To enhance morale, one company asks its employees to identify their fellow workers when starting

their computers.
RNTRALR,—FKAFER R TAE)S 3 H B 7 AR5 F =
(&%) G B (B
[$#=] ZRBREHHIARSE

[Efif] One company Werbach has studied uses gamification to create a sense of community and
boost employees' morale(Z=<). When employees log in to their computers, they're shown a

picture of one of their coworkers and asked to guess that person's name.

Werbach IR —RABF AR CKEEHI X, RARTITS. RTERABIKAT,
BEEENRA, SHERBHIARNEZ,

[B¥5] To enhance morale — boost employees' morale
shinlE &k
asks its employees to identify their fellow workers — asked to guess that person's name
EAIamaER BRI E
when starting their computers — When employees log in to their computers
VT X afialRit A&
39. The idea of gamification was practiced by some businesses more than a century ago.
FERUESE NS HDRHR OB — BB
[#R] D g caEn
(=] —BZFRIRmElstE
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(5]

(#4<8]

Cracker Jacks has been "gamifying" its snack food by putting a small prize inside for more
than 100 years, he adds, and the turn-of-the-century steel magnate(E3k) Charles Schwab is
said to have often come into his factory and written the number of tons of steel produced on
the past shift on the factory floor, thus motivating the next shift of workers to beat the

previous one.

ftBxh7eid, Cracker Jacks ARIEEBEMN—VNEEKR T BRMELM T —BZ
&, ML Z3TRUNEKESL Charles Schwab EBIREEEH T, B LI~ HANEKIEEL
ERFERE, LAUCER T T AT E—H.

The idea of gamification was practiced by some businesses more than a century ago <

Cracker Jacks has been “gamifying” its snack food by putting a small prize inside for more
than 100 years

century=100 FHIEERE

E | EEREALHATEES only began in earnest about five years ago, {BiRfI2" 5%
WX MASBERMNATEAXE, BRZEIE"; MRAGE"more than a century ago”
BFRE R, METEER, FEEHRKER.

But the word “gamification” and the widespread, conscious application of the concept only began

in earnest about five years ago

40. There is reason to believe that gamification will be here to stay.

HEBMGEREREE S KAFE.

[EX]
[$ti=2]

[Efiz]

(5]

(#4eR]

K e e
IS IR

Still, gamification only stands to become more popular, he says, "as more and more people
come into the workforce who are familiar with the structures and expressions of digital
games." "We are far from reaching the peak," Cornetti agrees. "There is no reason this will
go away."

fitiid, REULL, EEUKRUSHAENF RIS SRANAENRT, FRICRSTE
BRI, Cornetti B "FHANTKBARRE", "RBEREEXSHEX"

gamiﬁcation will be here to stay — There is no reason this will go away

E-WERTENFHE
There is reason to believe that — We are far from reaching the peak
AIRFIRTRIE XY WS
C . C ERBAMIHIEK grow from $1.65 billion in 2015 to $11.1 billion by 2020, {BXR
IR ERIMEEFIIN, FAE K B S SRR, ASEK IR
i, FRAGEMNE SE FRHNECHERS, AR SERSDEIIEFES.

A recent report suggests that the global gamification market will grow from $1.65 billion in 2015 to
$11.1 billion by 2020
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41. Video games contributed in some ways to the wide application of gamification.

R U R E R 8 U7 T (R T I RRAL I T R

[&R] E & &

(SH=] EBFeXEn) T iR E

[EfZ] But the word "gamification" and the widespread, conscious application of the concept
only began in earnest about five years ago, Werbach says. Thanks in part to video games,
the generation now entering the workforce is especially open to the idea of having their
work gamified.
B2 Werbach i, "I X MILARMIX—ESRI 2. BRAINA, RORERFR)
AEIEFHR. MOEmTBFIE, EEHARZRIX—AR TR R E /T
FHL.

[B%¥5] Video games contributed in some ways to the wide application of gamification -

Thanks in part to video games, the generation now entering the workforce is especially open to

the idea of having their work gamified

ESREENRE X ik

the wide application of gamification — the widespread, conscious application of the concept

EM AR

[#4eB] K K ERERStH#E%) more and more people come into the workforce who are

familiar with the structures and expressions of digital games, {BiESEEMAFRE
—"2" L ERACERIT, FRIAS contributed 213ERS, AI'ERER T, S KER
" & AMER—B R4,

gamification only stands to become more popular, he says, “as more and more people come into the

workforce who are familiar with the structures and expressions of digital games”

42. When turning work into a game, it is necessary to understand what makes games interesting.
TN TAE B2 U 3R A 0 BB R R 4 (i AR i

[&=] B & (3385)

(H=] EFER A TEBEaR

[EfZ] "Gamification is about understanding what it is that makes games engaging and what game
designers do to create a great experience in games, and taking those learnings and applying
them to other contexts such as the workplace and education," explains Kevin Werbach, a
gamification expert who teaches at the Wharton School of Business at the University of
Pennsylvania in the United States.
EYERIARF XA F AU ER Kevin Werbach iR : "Ntz l, 2IEH
REEHAILERRSIA. ERRITHEF R EEHBRE, AEEXERIEAE
7. LEFHEMZRSD. "
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[B¥5] When turning work into a game — Gamification is about
EAfEIEIRRIRE X
it is necessary to understand what makes games interesting <
understanding what it is that makes games engaging
EXFERER+ESHE

[$4SB]  F | F EREREH FERLEOERER" The principle is about understanding what is
motivating to this group of players, BIERFEG VIR ALK IA". B
F ERR9X5EAIE motivating to this group of players ((HXEfi=E&E{ER) , 2
BRI BB TR RN ; M B 22 makes games engaging (1L AS
5IA) BIRARE N —TFRASERIE FCRIE X AT, K3 B B,
The principle is about understanding what is motivating to this group of players, which requires

some understanding of psychology

43. Gamification in employee training does not always need technology.
BRI RHERFABZFTEREAR.

[8=x] H & Gasm)

[{ism] RTIEIREDEERA

[EfZ] Monica Cornetti runs a company that gamifies employee trainings. Sometimes this involves

technology, but often it does not. ... Gamification does not have to be digital.
Monica Cornetti RE—FIBR THH)) AL E, BRBRERA, BEEHA
F. ... A R EFERT,
[825] Gamification in employee training does not always need technology «
Sometimes this involves technology, but often it does not
MERNARNSEE R
does not always need technology — Gamification does not have to be digital
BESHE+H AR EFE
44. The most successful gamification platforms transform daily work assignments into fun experiences.
BRI &R B E THEESFERZAFTBER.
[#%] F & (Ga#is)
(=] SATINTESIEEEIEEREERG

[EfZ] The platforms that are most effective turn employees' ordinary job tasks into part of a rich

adventure narrative.

EEMATBL SR THHEE T ESZA—RFEERNEN—D.
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[BZ5] The most successful gamification platforms «— The platforms that are most effective
LN i
transform daily work assignments < turn employees' ordinary job tasks
iR 5 & AENE R
into fun experiences < into part of a rich adventure narrative

TSRS AL

[#] H H BthE B TIETSAE BIbE Employees formed “storm chaser teams” and
competed in storm-themed educational exercises, {EFE1ERZ employee
trainings SE{REE)IAE), A2 gamification platforms, [FRAGE platforms, ki
I3 F EZ,

Monica Cornetti runs a company that gamifies employee trainings

45.1t is necessary to use terms other than "gamification" for some profession.
X F 5 L B A 06 B A P I AL BASR B R TE

[&%] | & GEgEN)

[HR] FTFELER R RRIAIE

[Efif] "If we are designing for engineers, I'm not talking about a 'game' at all," Cornetti says. "I'm

talking about a 'simulation'(8), I'm talking about 'being able to solve this problem."
Cornetti iid: "WNRIHNIZATREIMIKIT, FARTHARE Tk 1XMA, Foai &'
1 BEB R RIX M.

[225] use terms other than “gamification” < I1'm not talking about a 'game’' at all
BERAENFE
use terms other than “gamification” < I'm talking about a 'simulation'(123}})
HARENEAE
for some profession — If we are designing for engineers

LRI ELRER

PARAGRAPH MAP - E% E 5K

11 PMERIE ST H 4

BE—EES + ZBREEXDERN [EREN] , EZRREEMIIIES.
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FihrE): RITETIHEEFHNRERE, JIETRF:. K. BRERIB=M5)
M, ATEINFRAL TR,
(g =FEIFE

IEXEN gamification (FEkft) , FFH Wharton BB EZR Werbach 45 AN B ARTE
RS I ANEEZSRITFEIBEITE. HEFTE.
= pjsg. Werbach TENGHENAL

PIEHERMAERTPREMMGE (TS, fE. UTEEl) | FR8
Google, Bk, IBM. EEIRITEFANTICHER, MLEHZEEEE, RIAEIE
ESURES/ ) N

ke B AERBESHIHIE

BHFERESHIEETT—AE. BEEA. ZNEMESLREERSNERARELH
M50, FHEH Cracker Jacks —EZHFRIRNZ R AFIINGELESL Charles Schwab
AT RS20 HEGIF.

Rdia . EEERIRYRANESEGRE

FRFE A" gamification"—a R EBRMNEAXRARERFRIAEIERIT
—RHNERG, W ITIERIIR A IEERES.
Erdma EBBFRE—ENERS

FEF iRk

IEEEM RN EE T (GamEffective, Bunchbail, Badgeville) , FigHE&ES
WO SEIBEE LHESZER—R'FENERNE", SeE2VEFIER.
FRsa IBEBRIFERERNE

XOMRRT—F = (WHE) SiFMERY, siEESHEHHTEIURIL,
FERERAR, AEf—RATEERBERENLRA THHARSZRFLUERITER.
e BREBINPPARESR

Monica Cornetti @E—ZFRMMR TR AIAT);, IR AKIRIEAR, 278
XS EREER)IF0 B E AT A0 T & EEZ) M F,

et IREEHMEERIIRORE N ERR

%32 - https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p - FELL{E MR ELF


https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-1
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-2
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-3
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-4
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-5
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-6
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-7
https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-b/?f=p#p-8

I BEEYRMUAES I XMT—BRBRERE. WS, ITRTESRE; EXNL
FEIMATE ik, Y HRHL 2 AR,
{5 adra XS TARIMERTFRIESL

J  Werbach & : HFRHAARREER, RITAYSXIRISEHASTHFE], Bt
REFERTIHEFHTEAG, RTRIBFFHEAREL LN, M2RRTIEALETE,
BREEHNK.
f5afe BERRRIAEFHET

K HEERE: WERTHFHERHIASFEEENRG, FRARSEMRIT, Cornetti tB
IR IERENE, [RBEEEK.

fmatra IRBITE,. AeiEk

SENTENCE INSIGHTS -« fJ 1 #ik

13 F)H BB R R

TMEROSERANOFERTN—PNENE. SWNEERE. oSS
BEEREME. _/REEFENTTERT,

Increasingly, companies are tapping into these desires directly through what has

come to be known as "gamification": essentially, turning work into a game.

BEL, ZFE14]
AOEDFEEEEFE BE EE Z2ME@HEEKE. BZURE directly, MIRIERE
through...). EALE UKRBRENGIHNENERIREE. 552 through 5|SEINEREEEIRERR

BEIENG LUK E SERNRMIERR XL RS AT E NN ZERNEREENSR )IGMNE
BE.

It could also mean training employees how to do their jobs through video game
platforms.

CE, #2f]

TESahiA + ahARRE + sl BB FEENEEN NS RSETRAEN, BT HRERR
KA gt IR a R, EREEENEREIEGE,
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And more and more companies are joining them.

CB, #H44]

XM ERIETEL + £iE + HTHEE + RIS NIRERERER, WEELEHN. EEXMEH
InfFfE, sEEEIAEEEIRAR.

A recent report suggests that the global gamification market will grow from $1.65

billion in 2015 to $11.1 billion by 2020.

CB, ZE54]

"BIAEE + FTURSEIREANBIE + that NG BEIHFEXNARRENIRIANER, EiE
XFEEE, 1ERBE "report shows", "study suggests". "evidence indicates" —KGF&RREHE
IR

Thanks in part to video games, the generation now entering the workforce is

especially open to the idea of having their work gamified.

EE, ZH24]

"BEANDEREREEE R LR FERIMSEE FRE HEE SR RE NSNS, B8
XERFE, BB RERRNRIERGF.

"We are at a point where in much of the developed world the vast majority of

young people grew up playing video games, and an increasingly high percentage of

adults play these video games too," Werbach says.

BB, #534)

FEIENG + BIENDEIFRIETRIRIE + EIENDRFFIEE, RINAFAIEHRFEFHR A
NFEAFAET, EEETERIBEIAERISEDRIDHTH

For workers, especially low-paid workers, who desperately need their jobs yet

know they can be easily replaced, gamification may feel more like the Hunger

Games.
JB, %44

FTFHIES. SHRENDSESHEE). MDFEXNSEHE, SHEDERS, (FASHSHSE
BilgHREEMITIER.
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Still, gamification only stands to become more popular, he says, "as more and

more people come into the workforce who are familiar with the structures and

expressions of digital games."

KB, #14
as5 | SHIRRE A EMAIEN D IIREEIE N DRI/ RAETIEEPRIEMEI, E@Hstand to
doFEBNAELER GRARMLRE EREEUAETR

"We are far from reaching the peak," Cornetti agrees.

KBt #52%)
EETBREMNERREEMMESTE, RIENIEASIRERNERABEINE B
PHRBR, TERISFEMRS, RAE

Some famous companies are already using gamification and more are trying to do

the same.
2 36 8 {1

FHEDMBTE, BE— N EIAY "try to do" 4548, XRIEFZPIFEENNTR. EEXM
IRBIERE, TREIAERAXGFEMRERA.

When turning work into a game, it is necessary to understand what makes games
interesting.

A2 T

“itis + IZAIA + to do"Fl'what..."S|HAIIAB/NIDERER, BTHDNMIEELE HMAYERELE
18, ERXEAONG, TRIARERGFEMREHE,

The most successful gamification platforms transform daily work assignments into

fun experiences.

55 4.4 F5 R

XA EE + afid + KIS + SRNEND NOREER, HEEhEEHN. ZRETIITZE
REXMRIERTR S RIE.
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It is necessary to use terms other than "gamification" for some profession.

ji

im

55458 B

"Itis + iZEIA + to do" BRIBEIFEENNFMG, FRHAMERXRABRHRELIN, EEXM
Mg, 1ERBE| "It is important to..". "It is difficult to.." —SKE)FEMREE,

&

HIGH-FREQUENCY - L 3 /5 45 i

A5 B I 99 ANFAE U 2% H 5 A

THRRREARERPHI, N2 WENK HEETISME (ExEnERP
NEFEIALDTF 8) . B NAREARRE HIWRBSZERERGM, [RETEEIZA
RN, S AESERAIE.

gamification o employee 1
n. At (FEIERER A R R N AL ) nER, /T
R4 R - Hff 23 5 14 R - EHFE 194 6
digital = motivate s
adj. #=HY v. 2R

7 X B 75 6 A5 X - EfE 33
reward & platform &
n. A n. 5
A4 R - BRE 56 R4 R - EHfE 24 5
workplace s player 1

n. T{EZAR n. IE&R

3R - HRfE 48 KR3R-EE17 9
actually 1 design

adv. SEfr b, F|LE (ATHESHINRER) n. &t

A2 R - HRE 148 5 AR R B 1324
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engage s

v. 25 MNH
A2 R -Efi 57 69

increasingly s

adv. Bkl H & ARTIE N0

K2R -HE 53 6

shift &
v. 785l

K2R -HE49 6

concept &

n. B

A2 R - EfE 38 6

productivity s

n. &R
A2 R - EfE 30 6

principle s

n. JRR, /ERY
A2 IR - Ef 26 6

theme s

n. EA
A2 R -Ef 149

would

aux. (will BOiEE=) BE, &

AR - HfR 466 4
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negative &
adj. BHEM
A2 R -Ef57 9

strategy s
n. ZRBg
KiE2 R - Ef 53 4

billion s

num. 1+{Z (1,000,000,000)

K2R -BHEM G

application s

n. EAiB
A2 R -Ef 3049

understanding

n. IERE MG
ArE2 R - Ef 28 A

workforce &2

n. (—EE—XR) S, FMAHL

K2R -BHii 24 6

coworker &

n. [@%
K2 )X -BEfE 109

effect 1

n. §50

A1 R - BERR 156 G

Bl
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tend &

v.imF, FER
ARR1IR - B 137 6

expert s

n. xR
A1 R -EfE 89 6

global &

adj. Bk
AE1TR-EF 814

performance »:

n. F&

ARE1IR - HiE 66 6

effective &
adj. BEY, ©IER

ARE1IR-E# 63 19

ower 2
n. I

ArE1R - B 59 9

solve »2

v. iR ([B)RR, [EME)
AEE1R-EHR 58 6

struggle
v. &3

ARE1R - -HR 54 5
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learning
n. 3
A1 R - B 120

community s

n. #tX
KiE1IR-Ef 814

contribute &

v. 15k
AE1R-BEf74 69

involve s

v. 88
KRR -BE&H 654

united s:

adj. BX&8Y
g1 R - B 60 4

apply

v. FRiE

KRR B 58 6

identify s

v. 175!
1R B 54 14

desire &

(sl
AE1R- B 524
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various Bi

adj. ZFhEHERY
A1 R -Ef 52 6

recently 1
adv. =1
A1 R -Eff 48 6

replace 1

v. B, B (BHEEIRR)

KRR -BEAT 6

educational
adj. B

ARE1TIR B 456

states a:

n. Ex
A1 R -Ef 43 6

majority s
n. KZ#, KEBo

ARE1IR -HE 40 9

display =

v. BT
A1 R-HR 38§

previous s

adj. 5CATAY

KRR -EFE37TH
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available

adj. AR5/
KiE1IR - Bt 48 9

easily

adv. ZS#B
A1 R -E 47 5

boost s

=

AiE1IR - B 46 9

generation &2
n.—CA

KRR B 44 9

specific s

adj. B4ARY
A1k - Bl 4269

working

adj. B T{FRY
AR -BEH 394

enhance &

v. 12
KRE1IR B 376

snack a2

n. TR
K1 R- B 379
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engineering s

n. TFE%
KEE1IR-E 3349

assignment s

n. (FeR9) Rl 55

KRR -BE 296

familiar s

adj. BB/
A1 R -EfE 28 6

thus &2

adv. ELE, AFLA
A1 R - Efl 26 6

character s
n. &

KRR B 23 6

directlg B1
adv. Bi#EHD

KRR B 22 6

flexible &2

adj. RiEH
w1 R -Hfi224

ordinary s
adj. ZEHY
FEIR-EE218
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outcome  :

n. 558
KE1IR-Ef 3149

earn a2

v. S, 118 (2%)
AR B 28 6

competitive 52

adj. TFM
A1 R -Ef 26 69

designer &

n. IZITm
A1 R -BEfi 24 6

vulnerable

stuff 1
n. ZRFG

FR1R B 226

structure s:

n. £544
A1 X - B/ 20 A
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vast B2

adj. B XY
AE1R-EfE 20 69

hunger

n. 91
AE1R-ER 1969

transform s
v. (FADIERHSIET (AR 3T

KRR -HE 186

context s

n. (FBEREN) 58, FE
A1 R-ER 17 9

thanks 1
intj. 35

KRR -BE15 9

tap &
v. BB B

KRR B 1469

fellow &
n. 4K

FE1R-EFE138

finance &
n. IFE

FEIR-BEENEG
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widespread s
adj. I izHY
81 IR - BfE 20

compete s
v. B

AR -BRE 186

worried 2

adj. #2108y
AE1R-Ef 18 6

percentage s

n. BotL, BO=X
A1 R-Ef 159

naturally s

adv. BRI
KRR B 1469

expression i

n. A&
AElR-EfE 139

cure Bsi

v. i8R’ (BI%)
FR1R-BEH 129

psychology s

n. ILERE
AH1R B 11 9
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essentially 5

n. £85I adv. A& E
AE1R-ER 1049 AE1R-BEE 1069
illustrate &> peak s

v. 15268 n. LLIUE
AE1R-ER 1049 AE1R-BEE 1069
profession 2 adventure &
n. Bl (TCIEZEE | IHeefntE)IfY) n. BIGEH

A1 R-ER 1049 A1 R-ERofG
collaboration s narrative c
n. &1E n. fA
AE1R-BEfEoG AElR-BEfog

developed &:

adj. &IXRY
A1 R -EHi s g

VOCABULARY » al VI k& 2> £

2 343 73% CEFR %5 B E &

ENAEEH 343 PN EiA, RRNE CEFR FR&AT. BiRERR ZEFEKRLAT] NER
HEE (CDF) , |A—HE 100%, B2 LAL (C1/C2) AEMiE, ANEEtL 84 -4 2%,
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B [$R CEFR FRRLAT] NERERBEZR (CDF) - #BIEARNEEIR 343 1 - RHESH 100%
(
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AT 46-50 BB =5 ETRMEICET2016FE 128 F3E SOERIAISEE®E (1Y
%t—) REZTIZNEE, SHEHHRE—SHE: 5t Directions 5 4 BIRX (BRER

P1-P4 B} S, ZERMPENR) ; 25 5 BEZEHY, BEREET5%NESEAN

W —A T SRR, X, B8E. ATRY. B IE RS EEITE
=]z

HBE%3E2016-12) « U

Part III Section C (1)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage One
Questions 46 to 50 are based on the following passage.

P1 Recently I attended several meetings where we talked about ways to retain students and keep

younger faculty members from going elsewhere.

ARSI T VRSN 2 EBANTIES T BEFEMD EFBHImR LB H M5 75,

P2 It seems higher education has become an industry of meeting-holders whose task it is to "solve"
problems—real or imagined. And in my position as a professor at three different colleges, the actual
problems in educating our young people and older students have deepened, while the number of people
hired—not to teach but to hold meetings—has increased significantly. Every new problem creates a new
job for an administrative fixer. Take our Center for Teaching Excellence. Contrary to its title, the center
is a clearing house({S 23 A L) for using technology in classrooms and in online courses. It's an
administrative sham(#X’F) of the kind that has multiplied over the last 30 years.

BEHBUFERZM T — T HENEBEEERAT L tHIFES R HR " EE—LI RELATEEE
SH. EHEE=FAEARZERAVRA L HERNFRANFRZERNLRIRSLINR, MR ERR
AN—AREHEMREF—AEZRENT . B R TERERE CIIE T — MER0L
DA SO f, SESMER ZHPOR— MERENELIREPERRAREREZRF L.
XE—MEIT Z30F 2 EE IR TEERE.

P3 I offer a simple proposition in response: Many of our problems—class attendance, educational
success, student happiness and well-being—might be improved by cutting down the bureaucratic(E fFEHY)

mechanisms and meetings and instead hiring an army of good teachers. If we replaced half of our
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administrative staff with classroom teachers, we might actually get a majority of our classes back to 20
or fewer students per teacher. This would be an environment in which teachers and students actually

knew each other.

BIHARH—MERAENRRNTSER—REHER,. HEMRI. FEFERIEL—TITtSs

BEHIAEFENE IS EMERARENFTHRITREENE. NREAIBRELDE L —FITHRAR,

FASERR LA BELLA S EEER BRI S0 BB B D F AR, XIGR— MUPFIFERIERIL 7%
EREZNER

P4 The teachers must be free to teach in their own way—the curriculum should be flexible enough
so that they can use their individual talents to achieve the goals of the course. Additionally, they should
be allowed to teach, and be rewarded for doing it well. Teachers are not people who are great at and
consumed by research and happen to appear in a classroom. Good teaching and research are not
exclusive, but they are also not automatic companions. Teaching is an art and a craft, talent and practice;
it is not something that just anyone can be good at. It is utterly confusing to me that people do not
recognize this, despite the fact that pretty much anyone who has been a student can tell the difference

between their best and worst teachers.

Hm/E BHEUB CHARHE — RERENIZ R RE LR IEBIZ AN A sEkTIIRER
3. WHNEIROZR RIS, A RBF HEMIRIGRH. BTAEBLERKAR. SETHARAFEEFE
WERE LA, AENBFARAARER B ARENEEN. BFER—TIEAMKZ, 22X
LB EAREHUASEERKNER. SET2EZIE MIEATAREX—R RE/VFHIZEZF
ERAEBRED PR RIFFIRENZITZ BRIX 5.

BB 5ZEET

46. What does the author say about present-day universities?
A) They are effectively tackling real or imagined problems.
B) They often fail to combine teaching with research.

C) They are over-burdened with administrative staff.

D) They lack talent to fix their deepening problems.

BB H5KREFMBIL?
A) ENEEERUFRRESEERTHNEE, 8) Bl EAEEHFSHRESENR,
C) BEMITRARGEETE, o) BiIREHERAZ™ERRIIATL.

[&=R] C caEvm)

[#18] What does the author say about present-day universities? i say BEiZaMlAfRA, &

& infer/imply, BXEX—aMSHYEIAR,
[IFF] =&+ What does the author say about present-day universities? 2—MEEAY wh- 5

EEAE): What {E say FUEIE, about present-day universities {E say BIRIEXNEIE,
BHXFHER. T,
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[=EfZ] It seems higher education has become an industry of meeting-holders whose task it is to

"solve" problems—real or imagined. And in my position as a professor at three different
colleges, the actual problems in educating our young people and older students have
deepened, while the number of people hired—not to teach but to hold meetings—has
increased significantly.
BFABUFERM T — M ARNTI, IAYESE R BLEESR KAV, M
DIBAFA=FIARAFLRNENHRE, HEFRASFERFENLRIFEINR, SIE
RRERIIA— AR B REBMERTF S —HEEEZ L7,

[EELE] A) SEXER

effectively tackling real or imagined problems E[&E3AY "solve" problems HE,
MmENINT 515, BHBA the actual problems...have deepened——EEIZIFIEIG
BIRER

B) ZIEFRD
often fail to combine teaching with research JZREF5HRAR, &£ Good
teaching and research are not exclusive, but they are also not automatic
companions. FRYIER, {B5ETAIRY present-day universities AT X —IEEER
IR BB TR R AR F

C) VIE#

the number of people hired—not to teach but to hold meetings—has increased significantly <

over-burdened with administrative staff
hired—not to teach but to hold meetings < administrative staff
THESFLEME. #BRMINE, 1534 over-burdened with
administrative staff —X—&=,

D) THER
lack talent to fix their deepening problems F'FRAZ IX—¥Iir, E&ERIRIHE—
R RMHATRARAKS ., FHIIARE, FRRAFRERARIAT .

47. According to the author, what kind of people do universities lack most?
A) Good classroom teachers.
B) Efficient administrators.
C) Talented researchers.

D) Motivated students.

WRAEAEH B R K B Z A AR HI A2
A) EFHOREHIT.  8) SMHIEEAR. o BAERMRAR. 0) FRIREIRIZE.

[BE] A @)
[AB!] According to the author EIZEHFEE THIELMRA, RATTRAPREMES[E.
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[IFFD] R&F According to the author, what kind of people do universities lack most? A&
what kind of people 5|15/ wh- £aa], universities {fEFiE. lack {fEiBIE. most &
A= RIENm lack, According to the author 2ENIE; 35T, JoPEMH.

[Efif] Every new problem creates a new job for an administrative fixer.
BHIW—HER, MEA—MTBUEHE QIEH— N HRAL
[#EIA] A) v iFi
hiring an army of good teachers — Good classroom teachers

hired—not to teach but to hold meetings < Good classroom teachers

FmF lack most — FHEhim — FFIRN'FET', Good classroom teachers 527—3F

—nes
Ho

B) S5ERXHR
JRSGEA industry of meeting-holders 5 administrative fixer YENZFR, BEGHIE
administrators 9 Rli%; Efficient administrators 3R RIS RISE SR mhis

C) ZdEFRIA
Talented researchers & researchers {{£ Teachers are not people who are great

at and consumed by research and happen to appear in a classroom. BUABER T

HI, BIRGEARAT R, EIHSRIEE,

D) TH4EH
Motivated students IZF4ErNS, @ICRMLLAINT; 1F&E XA retain students, &R
PRI

48. What does the author imply about the classes at present?
A) They facilitate students' independent learning.
B) They help students form closer relationships.
C) They have more older students than before.
D) They are much bigger than is desirable.

YEZE X B AR E A R ?
p) BINBHFENEEFS, 8) BISBFELRERENXRER,
o) BNt BIBESHRBRANFE. 1) BiINHEEATERRE.
[EX] D s
[#I8B] What does the author imply about the classes at present? Y imply REAREEZZER
NH—IZERE R,

[IFE] =T What does the author imply about the classes at present? & wh- $55k£&a4,
imply 2i8i&, about the classes at present 2 imply 8IS, EHAFHEM. FhakH.
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[EfiL] If we replaced half of our administrative staff with classroom teachers, we might actually get

a majority of our classes back to 20 or fewer students per teacher.

MERFNNE—FITHRARBEARELD, FAISITEELZEIRERISZT 20 Z5

BEIOFERRE.

[EIR] A) Zrh&Es

facilitate students' independent learning Z$BF%3, XHMKRITIE; (FEBANIE
IMAERILLEMR, MAFFERNT,

B) fmiilE
help students form closer relationships & closer relationships 5 teachers and
students actually knew each other B&o1Ex, (BEXHNREINETE R, ~AEEF
ZI8); IR T RATR,

C) &R
more older students than before 8 older students FHEIHE H BRI A AR ApER, 18
FEX MRS ESTAENFRFEHE.

D) v IEf

get a majority of our classes back to 20 or fewer students per teacher «

much bigger than is desirable
T BRI (R A S much bigger than is desirable —X—W&, EMNEIIE KD
SCHOMRAELSIE.

49. What does the author think of teaching ability?
A) It requires talent and practice.
B) It is closely related to research.
C) It is a chief factor affecting students' learning.

D) It can be acquired through persistent practice.
TE& T E Fs B2 RE 12
r) ERBAWMELK, 8) BESAREIEX. o BEMBFEFINEERE.
D) BRI LABISHHAISEIRIRS.,
[(&=x] A @HH)
[#18!] What does the author think of teaching ability? [IRIE{EE HFEENNBREL, &
FEFRSGREEX N AFITE.,
[IFFD] REF What does the author think of teaching ability? & wh- £jaa): What 2 think of
RIZAEEIE, think of 2EIEEES (AJ9..20fF) ; SIVENE. bk,

[EfZ] Teaching is an art and a craft, talent and practice; it is not something that just anyone can be

good at.
HFRZAR, B2, 2768 R4S, BAREHAIATBEMITFNE,
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(iEIR] A) v IE

talent and practice — talent and practice
Teaching is an art and a craft, talent and practice < It requires talent and practice
IR BRSO 5117 talent and practice, B is 229 requires {J3{F
FE, EHRBRIRINELR,

B) S5RXHR
closely related to research B 5HREHPE, 1ES Good teaching and research
are not exclusive, but they are also not automatic companions. FJ¥IB#ER—F
ERR_EIEEIEH,

C) ZAERRIE
a chief factor affecting students' learning 1B FRENEMNA FIMFEZINEER
= RAXRBEESZEEEIEN, MEEMNERNEREN.

D) LUMmif=
can be acquired through persistent practice REXT practice —NHFIIEL T451E,
1B talent X—FHHIEE R Mlis; SR it is not something that just anyone can be
good at tHAEIZ,

50. What is the author's suggestion for improving university teaching?
A) Creating an environment for teachers to share their teaching experiences.
B) Hiring more classroom teachers and allowing them to teach in their own way.
C) Using high technology in classrooms and promoting exchange of information.

D) Cutting down meetings and encouraging administrative staff to go to classrooms.

TEE X BB R FHEH MR
p) BIE—MEIRITDEHFERARME. 8) BAEESRELIH (IR CHNARHE.
o) HRE HFRASRHFHEHERRM. ) BOSWHERITHAREREIMR,
[#R] B @v®)
[#B] What is the author's suggestion for improving university teaching? [a]BE7RAIEEIN A
B, 9EJREX propose/suggest/should FEa k=R,

[IFF] =&+ What is the author's suggestion for improving university teaching? F+& What
is the author's suggestion, for improving university teaching 2/Maf&1E/E

suggestion NEEEIE; TEE. Tk,

[E{Z] Many of our problems—class attendance, educational success, student happiness and well-
being—might be improved by cutting down the bureaucratic mechanisms and meetings and
instead hiring an army of good teachers.

BARNTZal—HE). HEMRN. FENEESELI—BITrTLIBTRIREFTES
2. BMEE—SUFRITAERLE.
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(ZEIR] A) Fh&Es
teachers to share their teaching experiences IEFZWNE, ©XNKEHILE
; [’ Center for Teaching Excellence EH/EE#IITF AIRBHIERER R L,
FIHEEESHAZ.
B) v IEf
hiring an army of good teachers — Hiring more classroom teachers

The teachers must be free to teach in their own way <

allowing them to teach in their own way

FRAIA9RRR hiring + free to teach 7 Hiring more classroom teachers and allowing
them to teach in their own way —X4—3%%%.

C) S5EXHER
Using high technology in classrooms and promoting exchange of information sC

A

fRE using technology in classrooms and in online courses FIEIA, T{EEBIHIX
2 administrative sham——B{FER FRAMHESRGEEIN.

D) fEHEEEE
encouraging administrative staff to go to classrooms 18 replaced half of our
administrative staff with classroom teachers H' FRSUMEATEA R AR LTI
ARHRE — &2,

SENTENCE INSIGHTS -« 4 F# ik
7 A E BB R RS

MIEROSAERINGDFFET—PNENE. SNEERE. oSS, TRl
BEERSME. _RETFENTTERET,

Recently I attended several meetings where we talked about ways to retain

students and keep younger faculty members from going elsewhere.

F1B, F1A]

"Zia + RRENESISHIEENG" RN FFIEHAFEFRISMEN, "where" ENTHIERIEE
iR RERAAIEREHE, ZERETERRIAELIUENA,

%32 - https://english-exam.lazynote.cn/cet4/sections/2016-12-3/part3-section-c-1/2f=p - FEL&E AR ELF


https://english-exam.lazynote.cn/cet4/paper/2016-12-3/part3-section-c-1/p1-s1/?f=p

It seems higher education has become an industry of meeting-holders whose task

it is to "solve" problems—real or imagined.

2B, H1A]

FREIENEENG (It seems that...) RIUNKRAEHFEPHEMED, EENDEHBIRE
BEEGN. AONEHBRBESH, ERETLITBIIKREXR D FIERIISES, KT
((SEER

And in my position as a professor at three different colleges, the actual problems

in educating our young people and older students have deepened, while the

number of people hired—not to teach but to hold meetings—has increased
significantly.

2B, H2H)

while 5|SHIREIXIELARIE N DRI/ SRANEHIEFRISIRGEE B TFREEN R LN IS,
FAFNMFGEERIE. FEEEMARER DT EEE U SAANUER HEFANE
EXERNHREGR, EEADEEIERRIAERUSHES.

This would be an environment in which teachers and students actually knew each

other.
W3R, 3k

FHRBSIMAMNRELSD. RERASERRHIEEENDRIAS 27\ RANE A iEhrIHE
L. "in which" 5|SEIENTRNAEFLEEEMRAR O EERESAFRENERMNE.

The teachers must be free to teach in their own way—the curriculum should be

flexible enough so that they can use their individual talents to achieve the goals of

the course.

AR, 1A

SHENEEAETPRAHE: BN EaEIRIrSEERREFENT, FNTa88B
ARENG, XFWmPRA + 235G + BRORIE AR EIELREN IS AR FEN, B

AYER. EREE. BIORKENTIEESMER. EREXFIRE, ATLUTBREIXER UK
anthd, BEERIFHORFEMLE.
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Additionally, they should be allowed to teach, and be rewarded for doing it well.

FAB, F2h]

ESIANIRENES RN A RMEFGETREME, BRTHREZN. XESEHEWHN, 7
YIBEEIIARIEREREEZEEZR, AOEUEERGENINELE, EREIEIBEAERM

i

Teachers are not people who are great at and consumed by research and happen to

appear in a classroom.

HAB, H3H)

"EOFIRTIIEEEIENURERE BREIZEFFHEENGN. ERXMAXERD. BEETHS
%, BEERRIRERIKS.

HIGH-FREQUENCY - L 3 /5 45 i

RSB 55 ANTIE I 2% E 75 S A

THRRREARERPHI, N2 WENK HEETISME (ExEnERP
NEFEIALDTF 8) . BMNAREAR HIWABSZEXERGN, REIEEZA
RN, S AESERAIE.

teaching A2 author

n. BETIEHB n. &

a7 % - EHRR 38 6 ANRs5 X - HER 244 9
administrative s talent &

adj. 17EY n. KME

Ars5 X - ERE 8 g A4 X -EHRE 39 6
staff & hire 1

n. 2ART v. EF

ARE3 R -EHiL 43 9 A3 R -EHE 35 4
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actually 1 learning

adv. SChr b, =L F (BFAHES#HFRER) n. %3

A2 IR - EfR 148 &) A2 IR - EfR 120 6
lack & would

v. §b aux. (will B9IER) BE, &
A2 R -EE 115 6 A1 R - Ef% 466 6]
accord c online

n. (BxX. BARERY) tHhiY adj. TE£2RY
KE1IR-BER1749 AE1IR-BER 14549
affect & relationship s:
v. 220 n. XX

A1 R -ER 113 6 A1 R - E# 109 6
professor & base 2

n. ZR (KEHTHIRSERTR) n. Ehi

AR R - ERR 105 6 A1 R -Ef 95 6
individual s factor s

adj. BAYHAY n. BER

A1 R-BER 796 AElR-BER 779
solve a2 reward s

v. fRIR (RJRR. BEIME) n. HREH

A1 R - EfE 58 1 A1 R - B 56 69
consume s: per s

v.iHRE, FEE (MEL BER. A% prep. &

A1 R - B 52 9 K1 R-BEfE 49 9
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recently .

adv. &0t
ARs1 R B 48 5

replace

v. B, B (BHEEIRR)

KRR -HEA4T 8

educational
adj. HBEW

RRE1IR -HE 456

despite &

prep. RE
ARE1IR-BE# 409

recognize s
v. IAH

AR1IR-E# 349

related s
adj. 1BxAY

ARE1IR HiE 28 6

curriculum &

n. A2
01 % B 25 49

combine i

v. (8) &6, A5
KRR -BE#E 234
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promote s

v. {8
KE1IR- B 47 9

response s
n. [A1Z
KE1IR- B 47 9

attend

v. 1, B (S, EEF)

KRR -BE43 6

majority s

n. KZ#, K&o

KRR - BiE40 6

chief &

n. Bl
AElR-BEf 299

craft s

n.FZ
Al R -BEf 25 6

acquire s
v. 3R15
FR1R B 248

happiness 1

n. SE8
A1 X - 2/ 23 A
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flexible &2

adj. &Y
AR1R B 224

actual &

adj. BsLAY
AR -BEH 18 G

effectively &2
adv. BRI

KRR -BE17 6

significantly s

adv. BEH
A1 R -Ef 15 9

automatic s
adj. BoiRY

KRR -BE1269

contrary sz
adj. 1E&AY

KRR -BE106

mechanism &2
n. ALl

AR1R - B 1046

educate s
v. 8B

AR1R B 96
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closely &

adv. E=th
KE1IR-Ef 2149

lm[gly B2
v. BB, BEiS
AEE1IR-Hil 18 4

elsewhere i

adv. fE504k
AR1X-BEH 16 4

facilitate

v. (B
AE1R-Ef 139

tackle &

v. ShIE
AElR-BEfE 129

N B 1049
retain s

v. {REB
K1 )X-ER 1049

faculty &

n. (KEM) &R, Bz
AE1R- B8 G
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persistent s

adj. BIFAERY
1R - B8 G

VOCABULARY = ia] Y X & 7 A

£ 196 1% CEFR #HE RRE &

SN KEBEEH 196 NRiE, REME CEFR &4t SRERTR [ZERRUT] HNER
b (CDF) , &aE—EH 100%, B2 LA L (C1/C2) AEMIE, ABHE 44 -4 2%,

42% 66% 87% 98% 100% 100%
A1 A2 B1 B2 C1 Ca2
e LAF J UL J LR J VAR e LA J UL

BiEN [12 CEFR FRRLAT] HRFEEZR (CDF) - BIEAEXEER 196 4 - RIEH 100%

2 NOIAE % B2 DL I 1A Bl KU TF&EDE

196 29 87
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QUESTIONS & ANALYSIS o [ i B8 & AR br

2] 52 B A AT - 51—55 &

AT 51-55 BB =5 BT RMEICET2016FE 128 F3E SOEMRIISEE®E (1Y
%t—) REZTIZNEE, SEHHRE—SHE: 5t Directions 5 9 BIEX (BRER

P1-PI B} 5. ZERMIPENR) ; 25 5 BEZEHY, BEREET5®NESEAN

W —A T SRR, X, B8E. ATRY. B IE RS EEITE
=]z

HE 5 $3E(2016-12) « JY%%

Part III Section C (2)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 The secret to eating less and being happy about it may have been cracked years ago—by
McDonald's. According to a new study from Cornell University's Food and Brand Lab, small non-food
rewards—Ilike the toys in McDonald's Happy Meals—stimulate the same reward centers in the brain as

food does.

Pz EREEPRIMIR O BEE S FRI B E S TSHAR. RECornell UniversityB RS MIELINZ=ERT
— IR, NEHFR R ——Lb N ZE X5 O REE PRIt E—ReR BRI S B YIE RV R
i,

P2 The researchers, led by Martin Reimann, carried out a series of experiments to see if people

would choose a smaller meal if it was paired with a non-food item.
FAMartin Reimann{iSHIAR A RIFRE 7 —FHFISL3E, LSRR R/IM N E R S FR M misicE—
e AMNESSEFRIMIIER.

P3 They found that the majority of both kids and adults opted for a half-sized portion when

combined with a prize. Both options were priced the same.

&I, SERMESH, KRSE LEFRARIERE T HHER. WINEERNTEER.

P4 Even more interesting is that the promise of a future reward was enough to make adults choose
A1

the smaller portion. One of the prizes used was a lottery ticket(¥22), with a $10, $50 or $100 payout,
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and this was as effective as a tangible gift in persuading people to eat less.
EEBINE FAERRIEE RO AEFERIMINER. ERANRRZ —R¥EREN105TT. 505
708K 100555 IXFER AR AN M T SEALm— AL

P5 "The fact that participants were willing to substitute part of a food item for the mere prospect of

a relatively small monetary award is interesting," says Reimann.

Reimannii:" £5& B A RYIAI—EB KIRBEXEEENE MR AT8EME X —FLREE.

Pp6 He theorizes that it is the emotional component of these intangible prizes that makes them
effective. In fact, vaguely-stated possibilities of winning a prize were more effective than options with
hard odds included.

AR R [ERXET R MAVBRM O T3, S L SHRAREREI e E SRR
EIERRL,

P7 "One explanation for this finding is that possible awards may be more emotionally provoking
than certainty awards,” says Reimann. "The uncertainty of winning provides added attraction and
desirability through emotional 'thrills." The possibility of receiving an award also produces a state of hope
—a state that is in itself psychologically rewarding." In other words, there's a reason why people like to

gamble.

Reimannifi:"SiX—& AT —FAERE S, AT BEIR BRI EIRIS IR EITE B R L EERIEM . FRIEAIA
HEMEI B ERY R IEIN T IRS | OFIHRE(E, RIS M BRF A — MR ERE—XFR
SASEOE FRE—FRED, "HEiER XMEANEREERIRE.

P8 How might this knowledge be used to help people eat more healthily?
IX—RIRUNEI# PSS B ANz A5 SRR RR?

P9 One possibility is a healthy option that offers the chance to win a spaCGRRJT #F) weekend. Or
maybe the reward of a half-sized portion could be a half-sized dessert to be claimed only on a future

date. That would get you back in the restaurant—and make you eat a little less.
— M RE M R IRMERIAI LLMEEISMESERT HFER. EFNERINRMILIZE—H+HIHA,
BREFERERENBHITRE, XEILRBRI RS T—FH LRz —,

BB 5ZEE T

51. What do we learn about McDonald's inclusion of toys in its Happy Meals?
A) It may shed light on people's desire to crack a secret.
B) It has proved to be key to McDonald's business success.

C) It appeals to kid's curiosity to find out what is hidden inside.

D) It may be a pleasant way for kids to reduce their food intake.
KT 2 2955 76 T 0 5 [l 48 o B S e B X — ik, R AT TR B A 42
A) XEJEEERN T NS ERFMZIIARE,  8) IR IXRZE LS ATIRIXE.
O) XI5 T ZAVEEKR HEmEE 28O,
D) XAIBERILIZ AR BREANEN—F RIS,
[8x] D @sm
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[#/8] What do we learn about McDonald's inclusion of toys in its Happy Meals? i85
infer/imply/mainly about {551d, ERIRXTFREEMOUENENER.

[IFE] B FFEFE What do we learn about X, about IEIEEZIFREIE McDonald's
inclusion of toys in its Happy Meals, inclusion of toys 2as{ERiaHtEN (B8R IX
HE) | EFHER, Tk,

[Efif] According to a new study from Cornell University's Food and Brand Lab, small non-food
rewards—Ilike the toys in McDonald's Happy Meals—stimulate the same reward centers in
the brain as food does.

BRNRAFREmE ML =RN—IuAR, N FRYRM—JiZ S5 ORES
Bt E——ReiE AR S BB RIBR X,

[EIR] A) SEXER

R R"EZL5FHInERR 7 MetEFHORIRE", A IT It may shed light on people's
desire to crack a secret {28753 R " TTEBR 7 AMIVEEERENZNRE", SRGE
ERR.

B) &R
B It key to McDonald's business success BB SZ 45 AIHER, BREXE
FEIRAVR "Dz EFO"BINE, WRIER BRI,

C) XH&ER
C IZ It appeals to kid's curiosity to find out what is hidden inside AR " BlAk %
FiFEl. BREELEETA", FSGKAIRREFHX, &8 curiosity 5 hidden Y
.

D) v IEff
The secret to eating less and being happy about it —

a pleasant way for kids to reduce their food intake

the toys in McDonald's Happy Meals < for kids

EIR It may be a pleasant way for kids to reduce their food intake 152 The secret
to eating less and being happy about it BIEINX XS, B may 5[EX may have
been cracked FEFERE T AMAEIES.

52. What is the finding of the researchers led by Martin Reimann?
A) Reducing food intake is not that difficult if people go to McDonald's more.
B) Most kids and adults don't actually feel hungry when they eat half of their meal.
C) Eating a smaller portion of food does good to the health of kids and adults alike.

D) Most kids and adults would choose a smaller meal that came with a non-food item.

Martin Reimann®i-3 #8552 H 177 K I ?

A) IIRANZEZLS B BRYBANEFIRBIRARE.

B) REEFLFHINF ATz —HE ]I LhR EFARETE,
¢) IZB/IMPERN YIS FHIRREFEARERE BT,
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D) REHFZFHNFAREEHHIFRRIRIRIMIER.
[(&=x] D @)
[#18] What is the finding of the researchers led by Martin Reimann? EiZafREICIX—=
JUE SIS

[iFE] BT BRI What is the finding of ..., of FEE#ITESIAEL the researchers
led by Martin Reimann (g Martin Reimann H4RHARE) | K50, TGk

[EfZ] They found that the majority of both kids and adults opted for a half-sized portion when

combined with a prize.
IR, ZIMPBECE—REE, KSELEFRFARRIE 7/IM7.
[EIR] A) faissts
A If1 Reducing food intake is not that difficult if people go to McDonald's more
IBAFRRIRMRRIMRR T "2 EZ U5 DIz FIMIBERES, SRXARESAH.
B) &R
B Il Most kids and adults don't actually feel hungry when they eat half of their
meal KAYR"I—FIEIAE", BRIXRAGMINET /My, WERRFRE.
C) idREEiin
C I Eating a smaller portion of food does good to the health of kids and adults
alike 5" /MO RERE m "AUAIRT, (BRERMARRICKRIEETH, KEEERITME.
D) v IEff
the majority of both kids and adults —~ Most kids and adults
opted for a half-sized portion when combined with a prize
would choose a smaller meal that came with a non-food item
a non-food item < a non-food item
GBS ERIR TIABIENEFE, BFEE T "EE (KSHLESKA) + 174
(&vn) + &4 (BHERYIRR) "=2x, SEMUTE I,

53. What is most interesting in Martin Reimann's finding?
A) Kids preferred an award in the form of money to one in the form of a toy.
B) Adults chose the smaller portion on the mere promise of a future award.
C) Both kids and adults felt satisfied with only half of their meal portions.

D) Neither children nor adults could resist the temptation of a free toy.

Martin Reimannf¥] &3 & H B 2 H 42

p) ZFIEERSHEI AR TAETER RN,

B) AR NNENIARFR I FEEMIERE T R/IMIE.

C) FFFIREFEAEBRHR —HRIBE B BREHE.

D) FTICR/ LEIR R FE AT AR ZITANER,
[&=x] B @)
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[#)8] What is most interesting in Martin Reimann's finding? [AIfS2BRELr—, REHET
WAEES.

[IRE)] ”EFFEF What is most interesting in X, M in #EBEREE Martin Reimann's
finding Zz; PR EENANBEEEENEMA", S5,

[®E{ii] Even more interesting is that the promise of a future reward was enough to make adults

choose the smaller portion.
BEEE, X—1RERRIVEE, SELLLRARIME.
[EELE] A) Zh&s

A I7 Kids preferred an award in the form of money to one in the form of a toy &
H—1M 2 F BRI "R, BRXRGEENHABY, R LEMESITEN
LSRR,

B) v IEW
Even more interesting < most interesting
adults < Adults
the promise of a future reward <~ on the mere promise of a future award
choose the smaller portion < chose the smaller portion
Adults chose the smaller portion on the mere promise of a future award BEfH
=2 (LA, M, (NEARERERVERE) B—X7F, R&TEHENEE,

C) (At
C I Both kids and adults felt satisfied with only half of their meal portions "%
R, {BJRX opted for 5 choose #RE1T/H, FHARIKRSHERL.

D) (fatE
D Il Neither children nor adults could resist the temptation of a free toy 8"k
REIRVEE ek BE&EITR", Bl E"TEE"NEMES, SRXA—E

54. How does Martin Reimann interpret his finding?
A) The emotional component of the prizes is at work.
B) People now care more about quality than quantity.
C) People prefer certainty awards to possible awards.

D) The desire for a future reward is overwhelming.

Martin Reimann 2] fi# B fih (1) /x B2
p) RBHBREROERIER. B) AMNMEEXOREMIERE.
o) AMIIE=RHAEAIERIMIFTAEAYEER.  p) XIARKRERIATELEZEEEIMEN.
[&=x] A @#@HH)
[#18] How does Martin Reimann interpret his finding? [EIFIEHRE S ARIBRX—ZWE
B, XHpEIRE,
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[#F] How does X interpret Y——XE[alglia How 5|5, [@"LAHAZR"; ahid interpret 25
i& his finding, EFEHER, Fak.

[EfiI] He theorizes that it is the emotional component of these intangible prizes that makes

them effective.
MR LR, [ERXETHREIIERAD1LEINtBRY.

[iEIR] A) v iFds

the emotional component of these intangible prizes

The emotional component of the prizes
makes them effective < is at work
The emotional component of the prizes is at work 1 it is the emotional
component ... that makes them effective FEREAGEEREZEN. REZOAR, 2
BT ERIE B,

B) &R
B Il People now care more about quality than quantity $B&E %" &R vs &"im
YFXSEE, RSGRRIRRRIIBRS], IRERE / MERIRIR,

C) S5EXHR
J&EX vaguely-stated possibilities of winning a prize were more effective than
options with hard odds included RAHERFIES; C I People prefer
certainty awards to possible awards T2 3K,

D) ZREHEkR
D It The desire for a future reward is overwhelming &R " B R A ER "6
AR SIAREREIRIARE 2 EFIERY", FI0E overwhelming iXFRERHLIA,

55. What can we infer from Martin Reimann's finding?
A) People should eat much less if they wish to stay healthy and happy.
B) More fast food restaurants are likely to follow McDonald's example.
C) We can lead people to eat less while helping the restaurant business.

D) More studies are needed to find out the impact of emotion on behavior.
BATET LM Martin Reimann ¥ & 30 5 #E B HH A4 2
A) SNRAMBLEREHERIRER MAZZES, 8) BSREETRERBULZ L ZRIME,
) FNTATLISISAIDIZ B ESEEIRIRRE. ) FEESHARFKL LB T AR,
[&=x] C (e
[#IB2] What can we infer from Martin Reimann's finding? BBfgE infer, ZENRM—
HMEE,

[$F8] What can we infer from X——FF2 we can infer, £ga){tig What $£8{E infer 9=
1&; from S|HERKIE Martin Reimann's finding, Z51475HM7.
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[EfiZ] One possibility is a healthy option that offers the chance to win a spa weekend. Or maybe the
reward of a half-sized portion could be a half-sized dessert to be claimed only on a future
date. That would get you back in the restaurant—and make you eat a little less.
—FEREMRIRM—DRERE, WHREERBERIINE, SEBIMIERIRRA—DR
BEEARERE B A T RIMDEH R, XA BEREICIFRmEET, WaiitrziEb—m.

GEIR] A) g

A Il People should eat much less if they wish to stay healthy and happy 2"
HMZAEE2 " RosEEIY, BIRS R make you eat a little less (D—m) , BRE
KR+ &,

B) &R
B Il More fast food restaurants are likely to follow McDonald's example RS |
H"ESREERFH", BRXARRIRTZESFIE1F, WRFRUEL IR,

C) v IEff
make you eat a little less — lead people to eat less
get you back in the restaurant < helping the restaurant business
How might this knowledge be used to help people eat more healthily? — We can
C I We can lead people to eat less while helping the restaurant business ZP91™
I —ERIEBE eat a little less (ZMiz) 5 get you back in the restaurant (BT

B) XAimhy, IMERE—E. KA,

D) EdEFRE
D I More studies are needed to find out the impact of emotion on behavior 18
0S| R EEESHR", BIRX Reimann EXMERAERLHETRE, FRASKHIIFRE
M, AE"ARAEHARIOF.

SENTENCE INSIGHTS -« ) F ¥k

11 7 H @A) R R RO

MIEROSERIANGDFFET—PNENE. SNEERE. oSS TRl
BEEAEME. REFHATERENT.

According to a new study from Cornell University's Food and Brand Lab, small

non-food rewards—like the toys in McDonald's Happy Meals—stimulate the same

reward centers in the brain as food does.

F1B, F2h)
"the same ... as" HWREEIM R I/ N RANE HRIEFISME N B SEA GBI EEER A E
R AFEREERENRERTBNE.
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The researchers, led by Martin Reimann, carried out a series of experiments to see

if people would choose a smaller meal if it was paired with a non-food item.

2B, H1A]

ROEEENNEIIEHESRFSERE: 9 + AeXBRIRE + EIENG + RERKENTB
AESIFEEN, THERRIR, ARBITHNEAXRETRELIN. EEATNSTEETUE
BIBIAERNT, TRME.

Even more interesting is that the promise of a future reward was enough to make

adults choose the smaller portion.

FAEL, 1A
WEERFAE., F1IENG. BEKIE (enoughtodo) . BEiE4MNEE (make sb do) FZHAK
9, BFEIENGIEEIE. RENIEERER, EAGIEIERBIFNEIEEETHT,

He theorizes that it is the emotional component of these intangible prizes that

makes them effective.

F6EL, F1A]

HEFER. RENG. RENEE BERENIASRAUER FEFEXDRATERSHIE
RYEIBES,) IR BHEEREM S SERE FRISED D KD GIMNES.

In other words, there's a reason why people like to gamble.

HTE, H4f]

ROEMEERPEERBNRERML: there be FEG + XRENFAS I SIEENTDEERGR, why
5|SEIEMNGHELR reason BHEUERD, IHWSEEMEINRFIEHNETMEHIN, EEEVERE
ERRIRERMGTF, HEMERE.,

How might this knowledge be used to help people eat more healthily?

H8E, W1t

KL BENE + HWAMES + FENBRIRNE BIU/AFMEADEPIEEERLNDTN, 2EF
A EHMENIEXHFAFRIREAAT, EERESHIARIEASRNE.
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It may shed light on people's desire to crack a secret.

H514, A

BRI RS ESAMEERE RN RGEFIELTI, “shed light on"tBREIEIE. FE
FREEIERRAABRER, ERAEHERNERBEISURY BENE + NaEE + MBS

5w,

Kids preferred an award in the form of money to one in the form of a toy.

H53, A

EROFRNERG, BXF S + 2o NASEERTAENN, EEEUEH
FESRNG T, HEIE,

Both kids and adults felt satisfied with only half of their meal portions.

53/, C

FRFEIVNEREREMOE Z—, FAPEN, BARGRY "Both ... and .." FFIEIEH "with
+ ZEAEE" WERRHIFEME R, BN, EREUTIBHIZRTE.

Neither children nor adults could resist the temptation of a free toy.

%538, D

BRaESEERPEEMGE, ARV neither...nor FHFFEEHEBEEXENES, E550A
NERLESMER. BEAGTRAES, BEETERSbSREHINEBEMETY,, BEE—ENE
SiEREMNE.

People prefer certainty awards to possible awards.

o4, C
AOPRFIE, BiE EEMNENMAS, SHERETE, ESVIFEREERHRS IS . B

ATITEER. THER (NMEENGD. B AEEFEERH) |, JIEMEPHRE.

)

HIGH-FREQUENCY - L 8 /& 45 i

ARSI 47 SR NG B

THREREANEERTHR, N2 WENK HFEERAISME (ExE i ERHHN
NAFEIIRDTF 8) . BNAREAR HIVRHE S ZEXERDN, RETEEXE

=)
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RRX. Bt AESEEGIE.

award Bl
n. 3

A8 R -EHRE 204
less 11

det. B/DRY

AR5 R - Bl 224 5

reward s
n. HRE

AR5 R - BRE 56 6

effective »:
adj. BXRY, ©=IEAN

A3 IR -HiE 63 6

emotional &
adj. [BZ&Y

A3 IR -HE 50 &

possibility s

n. BIEEME
A3 R -Efl 24 6

reduce s

v.ED, BEHE (BB, KN BESF)

K2R -E 11849

ortion s

n. &85
K6 )X - B 20 4

finding &

n. FEEER
AR5 IR - B 99 9

would

aux. (will B9 ER) BE, &
A3 IR - ERR 466 G

option i

n. 15E8%
KRE3 IR - Ef 60 4

item a2

n. InQ
A3 IR-Hil 394

researcher &

n. ARAR
A2 R - EH5 239 H

desire s

n. JGEE
ARE2 R - BEf 52 4

component 52

n. BRERD
A2 R -Ef 109
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https://english-exam.lazynote.cn/cet4/words/finding/?f=p
https://english-exam.lazynote.cn/cet4/words/reward/?f=p
https://english-exam.lazynote.cn/cet4/words/would/?f=p
https://english-exam.lazynote.cn/cet4/words/effective/?f=p
https://english-exam.lazynote.cn/cet4/words/option/?f=p
https://english-exam.lazynote.cn/cet4/words/emotional/?f=p
https://english-exam.lazynote.cn/cet4/words/item/?f=p
https://english-exam.lazynote.cn/cet4/words/possibility/?f=p
https://english-exam.lazynote.cn/cet4/words/researcher/?f=p
https://english-exam.lazynote.cn/cet4/words/reduce/?f=p
https://english-exam.lazynote.cn/cet4/words/desire/?f=p
https://english-exam.lazynote.cn/cet4/words/intake/?f=p
https://english-exam.lazynote.cn/cet4/words/component/?f=p

mere s2

adj. {X{XAY
AR2IR - B 10 6

likely x
adj. fRATREA
AR B 224 5

actually 1

adv. PR b, B|LE (AFTHESHIFERESR)
A1 - H 148 6

curiosity s
n. IF&0

KRR B 44 9

appeal &
v. [ENF

ARE1R-EHR 316

brand s
n. A%, BR

KRR -EH27 8

crack s

v. B
K2R -BEf s g

accord c

n. (ExR. BWRERY) Y
AR1R-BRE174 6

participant s

n.25%
AR1X-BERE117 4

impact s

n. 20

ARE1IR - B 98 4

claim s

v. R

KRE1IX - Bl 56 6

majority s
n. KZ#, Ko

KRE1IR - B 40 6

series Bi
n. &%

FRE1R B3 G

relatively s:

adv. EXTit
K1 )R- Bl 24 9
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https://english-exam.lazynote.cn/cet4/words/likely/?f=p
https://english-exam.lazynote.cn/cet4/words/accord/?f=p
https://english-exam.lazynote.cn/cet4/words/actually/?f=p
https://english-exam.lazynote.cn/cet4/words/participant/?f=p
https://english-exam.lazynote.cn/cet4/words/quality/?f=p
https://english-exam.lazynote.cn/cet4/words/impact/?f=p
https://english-exam.lazynote.cn/cet4/words/behavior/?f=p
https://english-exam.lazynote.cn/cet4/words/claim/?f=p
https://english-exam.lazynote.cn/cet4/words/curiosity/?f=p
https://english-exam.lazynote.cn/cet4/words/majority/?f=p
https://english-exam.lazynote.cn/cet4/words/appeal/?f=p
https://english-exam.lazynote.cn/cet4/words/series/?f=p
https://english-exam.lazynote.cn/cet4/words/brand/?f=p
https://english-exam.lazynote.cn/cet4/words/relatively/?f=p

combine i

v. (fF) &/, A5
AR -Hi 23 4

quantity =
n. &

KRR -BE 216

attraction s
n. k517

KRR -BE15 6

odd s
adj. 1M

KRR -BiE 1469

emotionally s

adv. FEIBR L
A1 R-BER 1149

interpret s
v. R

KRR -BE G

alike &
adj. 1B{RY

1R -Ef 104

substitute s
n. &CHm

ARE1R-EHii s g

willing Bl
adj. BEH, FEH
KE1IR-Hi 22 4

rospect s

n. ATBEME
AE1R-Eff 16 69

persuade
v. iR

KRR -BE15 6

stimulate s

v. RIEL

KRR B 146

explanation »:
n. fERE

KRR -BEN G

opt s
v. 1E1%
AElR-BEFE 1149

overwhelming s:

adj. EEIMERY

w1 X -BHfE 94

VOCABULARY = id] I #E £ 2 Aii

42 191 17]3#% CEFR X Z 2B =
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https://english-exam.lazynote.cn/cet4/words/willing/?f=p
https://english-exam.lazynote.cn/cet4/words/quantity/?f=p
https://english-exam.lazynote.cn/cet4/words/prospect/?f=p
https://english-exam.lazynote.cn/cet4/words/attraction/?f=p
https://english-exam.lazynote.cn/cet4/words/persuade/?f=p
https://english-exam.lazynote.cn/cet4/words/odd/?f=p
https://english-exam.lazynote.cn/cet4/words/stimulate/?f=p
https://english-exam.lazynote.cn/cet4/words/emotionally/?f=p
https://english-exam.lazynote.cn/cet4/words/explanation/?f=p
https://english-exam.lazynote.cn/cet4/words/interpret/?f=p
https://english-exam.lazynote.cn/cet4/words/opt/?f=p
https://english-exam.lazynote.cn/cet4/words/alike/?f=p
https://english-exam.lazynote.cn/cet4/words/overwhelming/?f=p
https://english-exam.lazynote.cn/cet4/words/substitute/?f=p

N XKEBEEH 191 N RiE, REME CEFR 4451+, SRERTR ZERRIUT] HNER
Gtt (CDF) , &G—1E/8 100%, B2 LA L (C1/C2) AEbhia, AL 8449 4%,

50% 65% 85% 96% 100% 100%
A1 A2 B1 B2 C1
Je LR J LR KU J UL J U J LR
BiEA 1R CEFR ERRLAIT] MRFEZZR (CDF) - HIEALNEEFA 191 4 - KRR 100%
4
2 1A 5 B2 LA bt i) Bl M2 DAH 7 o
191 4% 85
S
FOBIUR 2016412/ 4535 - 4%
Part I HiE A T -
Part II W 73 52016512 S 1ESLH - BEME —
Part III Section A SEIET GERE ) BH T —
Part IIT Section B KRR (5 BILED HH T —
Part III Section C (1) Pe PR P9k —) H5H R —
Part III Section C (2) [JiEEM@ (Hi&k—) RN
Part IV DS CBIE R B E R —
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201612 H S 3EFEPI RN FTe (BEERIE) - M afE T E
A I RAE 2 X 5253 S b

PASSAGE & TRANSLATION « R Al #r

DEFEREB. ZHFXEZA)EN

A RS2 R SR AETHEMECRET 20165125 F3E EEMSIFE (B
%) RERTFEEEE, SiiEHRE—SmE: Directions 5—ERTR N RSGEEHEEN
— BESERE. TEREINCLEE, BT —O9aERTASHERANE. SHEZ
Bt ERSEEER, BIRETaFRZRGRD: BREXET. BREIRKS. EITE
SOEZR. INERERE, EX8E8.

HBE%3E2016-12) « U

Part IV

Directions: For this part, you are allowed 30 minutes to translate a passage from Chinese into English.

You should write your answer on Answer Sheet 2.

FEPESCAE T, P MR EEREIE, FOVERA MR RAEE L. £ E (feudal)# 2>
L ERAEGHAE BB . W, EER LR ERRNSI, 25BN E S, 2
AR, s E R AR T E, BEMRBGRISRAE. FORER AR,
B ARG — . AMT%EREAL PRULFEI.

SEIFEN
BESEOERERAF, BE5 LREPNE—Y7K Part IV BIiEEER [RXAEIVER. FHiEER. B
IEfa] PO

In Chinese culture, yellow is an important color because it has unique symbolic meanings. In feudal
society, it symbolized the power and authority of the rulers. At that time, yellow was the color that was
used exclusively by the emperor; the royal palaces were all painted yellow, and the imperial robe was
always yellow, while ordinary people were forbidden to wear yellow clothes. In China, yellow is also a
symbol of harvest. When the crops ripen in autumn, the fields turn golden. People celebrate the harvest

with great joy.
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[fri%]

2ANiRitRIED1/Yyellow

BRIERIAGERISOINGE 1" e & EQ1NEES, EXA it FAEMIFES yellow, BERFFLELSL
FEBLA Yellow &L BEEFEE,

2583z [EEdE TR

TRIHEEHSRISAE, 63 BilY, EERTAEFEMIME H—SMUE M TRINERERN,
Fi At that time &6, 5209 In feudal society FZpkRTE EA9HREE, ib"SHERMR" XRLER
1354 ZErMEREIRITIC

IR ENER"NAE, 94 AFE, BEDIBERNRIT BABRBHNE—ESN, FXF
also BE®H"Bi—R"ASEHEN, GERE In China 5813 In feudal society IRz, "%
E—WORSAE " RES XETEBA.

5a6ZEERIEE. IRREIR]

HEFEE—REE 5 MIXEXRR, KEFER 2" FRESR-> AMIKR HEAIVE, THEEINX
BR, MOMIIAEaHFIRNEEE, SRERETH and EKR—4.

Z R

—BRIEAPX. TRENCERES

ICEl—OaOEFRRTASHMEREANE, D81 N. AZFOETEII

AFS AFEERS) | SEETXEFIN.

€35))

(R3]

GEE]

NMREGERESMCPRIRIEENX

ERAEEMN B XNEL—EBAMTAEE. R EFEXHS, EReR—FREENE
&, EANEEAISHNSRIEEN RBXE—R" XU eX MRAMNE, BHUR&EEEAIF
ESUNARER, ¥ EHE(feuda)itad, BRIESHABANDNINE RADERE R, (BER
ERNRE BRI A" X—EWSEL.

—RRIRTERS

BEReEERE—ESHINNHEL—EE "B E2He. "B"EGAINISRIE, Wl EERe—
REENSE 5 EEHEKGRIISIE, XEEMFHESTUABR—RIERN. 'HEtSFES
F"BBERERHEMR A ENLEHIE, FEUHREI—MEER, ELREIANBLA—ARIER 5.
EfELa R

HiE(feudal)tts RN B feudal X—LIEMBRAINIRGR, HK—iF(F feudal society, /iR
A, A~EBi& feudalistic ZZ5{K,

2%

£27% 5—1F(F the emperor (FeEPELNTFE, AETA the) | SZEER EXER ¥ the
royal palaces. £#3 i¥ the imperial robe, =ZRE"EMX BN, emperor/imperial/royal F
R AR

HEEa

EEEaY Sfi—F(F ordinary people / common people (;Zi5. 1. 4NN the) , BEEREF
WEEAL ordinary old hundred names XKL,
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LEFE S, BHER-MREZNSEG, HAEREMFNRMER L.

[(£F]

()

(iEZ]

B is EEHIM + because MA) (=izsns: maEiE

FTHE EAEE—MEEENSE: FiE yellow, BiERMA is, FKiF an important color;
[E5¥ AATCEEMSNSKAEENY H because 5|HREEKIENG, FEMAAIE it [)E yellow,

EI5RA because MfIBELR

FERES + RR'W oG, B'RBe2EERe A, "FACEERSNIRIEEX"H
because 3|SHREIAEMNGESRIE L Yellow is an important color in Chinese culture
because it has unique symbolic meanings, FL"EFENCH"EASEERNE, BMNMAIEIE
in Chinese culture ZHEIA,

B ES
EigeRERRA—MRIER: is. has IHAIER, FAXEESHIAINIESE.
BEH

SR N 1% symbolic meanings EFE# (RIUERNAL—E) ; color ANZiE—FfhgneE, A
BBHINAE A an important color,

AT

'—HMREZRARE " RZERP—M, AAERHE an (important JTTEFLA an, ~Z a) .
In Chinese culture, yellow is an important color because it has unique

symbolic meanings.

2. fE B E (feuda) it &7, ERIESEE KT BB .

[£F]

()

(iEZ]

[i¥X]

it symbolized XAFMEL (=izsns: Fa+iE)

FTE eRIFAERMIFINE,: £i5 it ([EFE yellow) , 1BiE symbolized, FEiE the power
and authority of the rulers; EX1#(feudal)ite 2iTE/EERE, A In feudal society &
@Eo

HHIEIFHMA of 15iF

"GEAERIN DTN B N5 "N AN FHFIZIREE RiaE ", &7k the power and
authority of the rulers, BB— of BEREMMEIA, AVEHE— of, AIYEEER, FFiL
YFEPR], TRESER.

B

tMrEERERE. SA—RISEA symbolized: E) i (feudal)it o BBiIERIEMR IR
SEROSTEATR, ARRTRISAEN BIT ARISESE.

i)

feudal society fEZIERIH SIS, AATEWES, RIEAINER; rulers FHEB MRS ERE
&, FHthe rulers,

In feudal society, it symbolized the power and authority of the rulers.
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3., BEARTARWFEANIE, EXEREHMBEREE, ENLRHAKN, MEEZE
R FEBRRE
[£F] WONDROFILER. SWEh (FEsm: @)
XEME, SN oa. RBRETHETERIEE LA yellow was the color; E2RER
SERNES R WRL BRI E—EMEN the royal palaces were painted yellow; 2#H&E
B AT R the imperial robe was always yellow; EBEZBRHUEZIFREKRRA F "HKE
1"t BESEE— 4N ordinary people were forbidden to wear yellow clothes,
(PER] IRFNART + REEERER
MM E—AOSFER—EORSK, BEEENERLFES: RIZM I’ EETREER", I5/8—8
(AnSa and EERHFISE) ;| RO MEBEEMHREL BRSEFT AR, Biic—
SR while/whereas 5|H, "EAEFHMEA"X—ED, FHRAEEND that was used
exclusively by the emperor [FETE color f§, AEHEZITRD.
(iBiZ] BE
ELONEIENAER, £/ R was, were painted. were forbidden —5(Aid
ENINES) RN IR
iBS
"HRRR " R LE " FRid 4B were painted / were forbidden; painted yellow & yellow {EE
IEHNBIER RRER,
BEH
ERER SR LE—EE—the royal palaces FAS#{. 1BiE were; EBERM IZI8RHA
—ordinary people (people ABEIE%L) . 181& were; EHBKIR kiRiZIE—yellow clothes A
=F5'8
TriRHEED
"B PR AMEEEE"A forbid sb to do, 3E#ANED were forbidden to wear; "&4.....(FA"H
used by + A, il exclusively (Z(Jith) EX"ER",
[1¥3Z] At that time, yellow was the color that was used exclusively by the emperor; the
royal palaces were all painted yellow, and the imperial robe was always yellow,

while ordinary people were forbidden to wear yellow clothes.

4. P E, HOEhEBGRMRIE.

[EF] yellow is BERRIRIE (=25 maEiE)
FF EBERBGRIIRIE: EiE yellow, 1BiE is, FRiE a symbol of harvest; "t8"F also {41
i, "HEFE"A In China fEINEETE.

(F2R] REPDTTER

KOEEER, — N ERRINKERT, 2RO DEERRT. "KERRISAE"FH a symbol of
harvest, of fEiE{EfE &1,
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[iEx]

379

BES
EReRER—MRIER is—XBHESHIINNMHESE, N E—arHRIS KGR,
i

a symbol: "—FIRAE"ZIEH—, AAERIAE a; harvest IANZIE"KGX"X—S, (EAAEE
i\, AInEiaE.

In China, yellow is also a symbol of harvest.

S5 K REBRBAN, HERE—-F&H.

[£F]

()

[iEX]

[i¥X]

the fields turn golden + when M%) (5505 EaTiE)

TR HFXE—R<E: £ the fields, BiE turn (3£18) , RiE golden; RACRERRRLRET
EtEMNE, B when 5/SM 8 when the crops ripen in autumn,

B33 A when A FIBELR

"TKRERRBEAET " B— S R NEIBRIATEID A, EBAR when 5| S ARENAIEN G
when the crops ripen in autumn, #EEFAZfE; FEREENEOHIIEREG. "EKX"A in
autumn {ERSEMATEREEHM .

A%

AR EFESSAENERISR, ESREEEYNIIESL, EiseRERA—MRIER:
turn, ripen IMIERT,

FiE—H

the fields S#—1BiER turn (ARI0s) ; the crops S~ MNDIBIE ripen (ARI0s) . FLEZE
SHEIEE AR .

BEH

[ERR iZ151F—the crops FIE%L; HEF iZiE KR HEF—the fields IS4,

When the crops ripen in autumn, the fields turn golden.

6. NMITMRERZL, RBEW.

[£F]

(2D

people celebrate Y (=g EaEE)

OSER RARFU, BUYEET: =EiE people, iBIE celebrate, FEiE the harvest; XEXZ!
EERERIBERTS, PRFSLIE,

MERAERIINE

"WERR'ABIOBE, BRAHMEIRIEENN KR BTRAMERIE with great joy, SZAIENE
& happy and excited {Ef£k, 4] People celebrate the harvest with great joy, IBE&FH it
FFmIEEE—Aa.,
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(EZ] BHE

i LONEEINESEX (BEFRAMIERR) | EiEeRERA RIS celebrate,

FiF—H

people @5#—181E celebrate F[EAZ, A0 -s.

i

the harvest: %5 LGIREIRIBBIZRICRIFIL, FIETIA the FIZRIX,

[i¥3Z] People celebrate the harvest with great joy.

FAEPUS 2016t 12)] 3% - 4B

Part 1

Part 11

Part III Section A

Part III Section B

Part III Section C (1)

Part III Section C (2)

Part IV

G1E

Iyl 520165 123 H1E3H] - &

ST GRIFIHZT)

K ble (5 B IULED

e SRR DYk —)

[ARESZY T NQIUIPV Ay

PFEFE (BREBEF
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