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Part III Section C (2)

Directions: There are 2 passages in this section.Each passage is followed by some questions or
unfinished statements.For each of them there are four choices marked A),B),C)and D).You should
decide on the best choice and mark the corresponding letter on Answer Sheet 2 with a single line

through the centre.

Passage Two
Questions 51 to 55 are based on the following passage.

P1 The endless debate about "work-life balance" often contains a hopeful footnote about stay-at-
home dads. If American society and business won't make it easier on future female leaders who choose
to have children, there is still the ray of hope that increasing numbers of full-time fathers will. But

based on today's socioeconomic trends, this hope is, unfortunately, misguided.

KT TEEEEFE ALK, EEESENERNEN— RiRnm 20, NREEHE
BUARBILERESZFIREKZIERSERTRER, BANE—EEE, EkEZHILIRFERMEX
—/. BETISHIHREZTFEE XMEEFEZEWRSHY,

P2 It's true that the number of men who have left work to do their thing as full-time parents has
doubled in a decade, but it's still very small: only 0.8% of married couples where the stay-at-home father
was out of the labor force for a year. Even that percentage is likely inflated by men thrust into their
caretaker role by a downsizing. This is simply not a large enough group to reduce the social stigma(;5
#) and force other adjustments necessary to supporting men in this decision, even if only for a
relatively short time.
sE B TR A2 AR BRISHEARETFRAB 7 —& BX M NAERNELRREE 5
i —FRNBERAFR50.8%, BMERX MBS AR ERRMMBFERE AENBUME
Ko XPMBHMERRE K, TERDHRISE, BB EEMMOERRERSHFE MM X —RE BIER
EEXIBIGRIRS A,
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P3 Even shorter times away from work for working fathers are already difficult. A study found that
85% of new fathers take some time off after the birth of a child—but for all but a few, it's a week or

two at most. Meanwhile, the average for women who take leave is more than 10 weeks.
RMERARRFER A LIFNEREN AR ELRERE. —IIARAN 5% EERFHERRR—L
BR—ERR T PEAZINBRZBHE—FE. SRR KNMRZERNTYREREID 10/,

P4 Such choices impact who moves up in the organization. While you're away, someone else is
doing your work, making your sales, taking care of your customers. That can't help you at work. It can
only hurt you. Women, of course, face the same issues of returning after a long absence. But with many
more women than men choosing to leave the workforce entirely to raise families, returning from an

extended parental leave doesn't raise as many eyebrows as it does for men.
XHEFRISERINEERERRATET. SEAEN AIAEMIRR I, TRIRREE. BEURRNER. X
SHRNTEKBEHBY RARMER. SR LK EREfFRE TIFEEIGEFRIEE, BRTFirET
EBEHFIRZAERENTIHEZ T B MNKEIE ) URR[E T/ERS R AMERS BB S I AE B,

P5 Women would make more if they didn't break their earning trajectory(%fli#F) by leaving the
workforce, or if higher-paying professions were more family-friendly. In the foreseeable future, stay-at-
home fathers may make all the difference for individual families, but their presence won't reduce the

numbers of high-potential women who are forced to choose between family and career.

MR MAE B FF R PR IR NIIE, BB AR EF IR I REE R T W IS RSE S, TR
DIRIARSR, 2BRASFE A RER AN B SR E R ATE B (Bt JRTFEAR IR D AR EEIBE S ERN SR 2 (B
HIEERESB DRI E.

= RSl

51. What gives women a ray of hope to achieve work-life balance?
A) More men taking an extended parental leave.
B) People's changing attitudes towards family.
C) More women entering business management.

D) The improvement of their socioeconomic status.
Rt AT KL TS EEFEHKN — LA E?
r) BZEMHARKBEIUR. ) MINKRESEREE. o ESTHEHEARVEERE.
D) HEI LRI ARV,
[&x] A @#@HH)
[#18] What gives women a ray of hope to achieve work-life balance? F§ What gives E#%
B"HATRFE", BUENEINESR, FEERRES.

[IFF] GFFEF What gives women a ray of hope: What {EFiE. gives {Figi&. women 2
[BHZEIE. aray of hope RE#EEIE; J5MH to achieve work-life balance 2R EZAE
hope HERIRIE, BRR"SSMITIE-EEFFER—ELFEE". SENE, FbaEf.
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[EfZ] If American society and business won't make it easier on future female leaders who choose to
have children, there is still the ray of hope that increasing numbers of full-time fathers will.
NEREEH S EWAEIBREIEREBNARZEMESE M, BANFE—Z&EHE
— R ZHLIREERBNRBXMAR,

(] ») v E@

increasing numbers of full-time fathers —~ More men taking an extended parental leave
A ERR " EZEMHFREEIL", TMNERERE More men taking an extended
parental leave BI7EE 7 "EEZBM "5 BKR/2R"MWIMER, SEUOIREFE.

B) XH&ER
R RIRMB 5SS (socioeconomic trends) , 522i&E1T1iE People's
changing attitudes towards family, EFEWMOIX.

C) EdEFRE
QST AR A HRAL, BIOERE LTSS, 5 More women
entering business management Xfh X FLZEEHBAIRIATTXK.

D) ZTH&ERE
FOKEHIR £IREEIEIN"X—RBAISR, FEIBE2RI3ETF The improvement
of their socioeconomic status Bt S FHNAINE.

52. Why does the author say the hope for more full-time fathers is misguided?
A) Women are better at taking care of children.
B) Many men value work more than their family.
C) Their number is too small to make a difference.

D) Not many men have the chance to stay at home.

EE A 2 W EE L 2RAERBERBPOIRFH?
A) WHEERKBIZF. 8 FEEUENTIFEERRE.
o) fEIIREERND AR ERIE, ) iREZVPBUHEINEFERE.

[&x] C @H®)

[#I8B2] Why does the author say the hope for more full-time fathers is misquided? EZIaI{E

ETUHMRIRIE, BSRERNESFERRE,
[#Ff] £F2 Why does the author say...? Er the hope for more full-time fathers is

misguided & say FIEIEMNE: EIE the hope. {&ifiE for more full-time fathers, &
sfial is, ZRiE misquided, EE"VEEFRIXNEEMIRFA"RIR], TEREIR,
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[EfZ] It's true that the number of men who have left work to do their thing as full-time parents has
doubled in a decade, but it's still very small: only 0.8% of married couples where the stay-at-
home father was out of the labor force for a year. ... This is simply not a large enough group
to reduce the social stigma and force other adjustments necessary to supporting men in this
decision, even if only for a relatively short time.
iR, SR TFESRMESIRXEBHNBMHER 7 —&, BEHENRN: 35 0.8% /Y
BIEXREBTXMER, ... X—BHMEAARB R, FNEUHISSHE TR, #HSIFEMM
IR FAIEAIEEE, PR R ZERSEEIRTRE,

[ELR] A) Frh&Es

Women are better at taking care of children ZERXHKAZNHAIRIN—AFEETTIEH
BRI, R RANERT TR R w S

B) THER
Many men value work more than their family 3BiR¥IIERFEMERFEMEE, BRX
RATRZEMELE only 0.8%, ;&BITiE value work more IXFMMERFR.

C) v IEf
This is simply not a large enough group to reduce the social stigma <
Their number is too small to make a difference
FRHIERIZ O R "BHAK/N", IO MNEIEREA Their number is too small to make a
difference EfEamd"HE/N\' 5" TEERN W IMER.

D) fEHHtE
Not many men have the chance to stay at home $BXLigHE "&b, BRI
R T "BEEMRAISHEELEIRE 0.8% " IX—EZMER, HARITIE chance (=) £,

53. Why do few men take a long parental leave?
A) A long leave will have a negative impact on their career.
B) They just have too many responsibilities to fulfill at work.
C) The economic loss will be too much for their family to bear.

D) They are likely to get fired if absent from work for too long.

At 2 IRADE BHARKPE ILR?
A) KIBSXIENBRAEEEREFE.  8) MIELFHPEEITHRESSEARS.
C) EFHREIAINREERIGE A ELURSZ., ) SNSRIKET EERED i IR AT RE SRR E.
[(&=x] A @HH)
[#8] Why do few men take a long parental leave? [ IE— " EMHSIMSFNER, &EEE
RS AR/ piTa B E KR,
[IFE] Why do few men take a long parental leave? F£F3FiE few men, i81E take, FEiE a
long parental leave; few ¥&E ("RAE") ., F[E "not many"—EMEFEES S
B few Hafew ("BJ/LA") KE, AEMKRT.
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[EfiZ] Such choices impact who moves up in the organization. While you're away, someone else is
doing your work, making your sales, taking care of your customers. That can't help you at
work. It can only hurt you.

XE (BR) EFESFERAEREMT, (RAERRIEHNE, BIAEBRAIIE. IRRY
B, $EHPMENRE. XASHFNTESEEEE, ISREMR.

GEIR] A) v IEW
Such choices impact who moves up in the organization <
A long leave will have a negative impact on their career
It can only hurt you < A long leave will have a negative impact on their career
FTHIZEAZOR KBIBERL", 2B A long leave will have a negative impact on
their career BIESR"KR'S"REMD TR FWIER.
B) fARE
They just have too many responsibilities to fulfill at work IERNERIFE " TIELE
EXRZTERE", BEEHNR" BT REGER"—RE N AR =EERE".
C) ETHER
The economic loss will be too much for their family to bear IBERIRE"RETE
RZEFMK", RYMRTIEHRERNEZ D, R MATERRERMERIRN",
D) gk
JRIZR It can only hurt you (%) , FARFRE get fired (fERE) XFPRimgS
R——hurt SEEIZ/NTF fire,

54. What is the most likely reaction to men returning from an extended parental leave?
A) Jealousy.
B) Surprise.
C) Admiration.

D) Sympathy.
BHEAREBKEILRERE, & GEB 2 4 K82
p) WERIP. By iRiF. o KE. o) @i
[8%] B @&m
[#I8] What is the most likely reaction to men returning from an extended parental leave?
KT most likely &k, (BLIRREXRIIEAFE NI RNAIE R EA,

at is the most likely reaction? j5#% to men returning from an extende
[3FE@] =T Whatis th t likely reaction? [53% t t gf tended
parental leave {E reaction FIFE1&IH; IAESITREIE returning ... leave {&ifH men, &

B ATTIREIRAISBME" . MK, (BImERDE.,
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[E{iZ] But with many more women than men choosing to leave the workforce entirely to raise

(315 ]

families, returning from an extended parental leave doesn't raise as many eyebrows as it does

for men.

(ERTIEFETERBIRDRASHRENZISEZTEE, NKEIE)UREIFSZERRAS
BB ERAME (12iR) .

A) THER
Jealousy (¥k4F) BERNFE"HIAERBRAVSH "XMIERNERL, BRYRE
SEIERIR "X EMEBREIFRG/AFIRE", SR RAR.

B) v IEW
doesn't raise as many eyebrows as it does for men < Surprise
FRAIERIZ DR "W EMREIEIN, U MEEIRE RS Surprise 5 raise eyebrows ™
RFE, HR=MEIRBLEERSRXA—E,

C) S5EXHR
Admiration ($f) FERXEI"TAE. SATUR " XEIERFN, BRXHA raise
eyebrows, social stigma ZFia, HREERAEHE, SRAER.

D) fastitiEE
Sympathy (Ef5) FEREBRNBUEIEN"ZEEHEEIRN", BRN R
BRIV =HIRE, FARS IS BEF" X—EWEBE.

55. What does the author say about high-potential women in the not-too-distant future?

A) They will benefit from the trend of more fathers staying at home.

B) They will find high-paying professions a bit more family-friendly.

C) They are unlikely to break their career trajectory to raise a family.

D) They will still face the difficult choice between career and children.

A3 X AN KB IZ R R vh = ¥ ) e T E k2
A) IS ESOFRHFERBRNESSTZE. ) IS RNEFH IR REE K IF—L,
C) WIIAKATRENABREMTUERARIE. o) MBS EIESE I ST Z BRIRMEERE.

[&=]
[HE]

(iFe]

(Efiz]

D )

What does the author say about high-potential women in the not-too-distant
future? @)=, What does the author say X _REEMERN, (EECEEERDS.

ZF What does the author say about X? about [FEIE/ high-potential women in
the not-too-distant future, Ed in the not-too-distant future E/ME5E1E/E women

HEEEE, IEAEFEE. BARE FEEARXEFARIRE',

In the foreseeable future, stay-at-home fathers may make all the difference for individual
families, but their presence won't reduce the numbers of high-potential women who are

forced to choose between family and career.

EATNAARK, SIREEIITRAENIIRERREIREEER, EINFEA AR
ARLIBTE SR BE SR A PG RSB N ERI AL
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[EIR] A) SEXER

JR3ZBEHA their presence won't reduce the numbers of high-potential women
who are forced to choose between family and career, BI£EREEARSIHXEL
523%5; They will benefit from the trend of more fathers staying at home 18475z

B) faiiE
J&E3X Women would make more if ... higher-paying professions were more family-
friendly SEREHIES would/were— 2RI, HASZT " RFRESTERE
YUz A

C) S5EXHER
They are unlikely to break their career trajectory to raise a family E—#" kKA H
FRiTERML "I RIFEN, {BJESZ high-potential women who are forced to choose
between family and career ZRBBtH i MIERHBIHIERE—FRT BT,

D) v IEff

their presence won't reduce the numbers of high-potential women who are forced to choose

between family and career

~ They will still face the difficult choice between career and children

FH B OR " RISIELL", RE They will still face the difficult choice between
career and children Ff still 5 difficult choice FREFIE T "RKPE_IE—"H
BN,

SENTENCE INSIGHTS -« 4 75
4 A EEA)ZERE

MIEROSERIANGDFFET—PNENE. SNEERE. oSS TRl
BEEAEME. REFHATERENT.

It's true that the number of men who have left work to do their thing as full-time

parents has doubled in a decade, but it's still very small: only 0.8% of married

couples where the stay-at-home father was out of the labor force for a year.

2B, H1A]

BofREERRZ I SER: FRAFESHEFENXS. FENTRNREI. XEZRFFIXEE
HEEENTFRRSFIE. BMESHEMSHNX . BEPRIEFREMRERIER, XLEBEE
MEAEERENER, HINES.
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A study found that 85% of new fathers take some time off after the birth of a child

—but for all but a few, it's a week or two at most.

HIB, F2h]

F9N that 5|SHEIEN TR NRFIEAFNSEPRISINGEE, EENDREBHFHFINLE (but iE

i) HEENSN. BrSFERERANESER, ERMMERRERFEY, EEEIHE
EXUT T,

Meanwhile, the average for women who take leave is more than 10 weeks.

HIB, H3H)

PRENMEEIEN DTS RN RAMERIDETHISMEON, BAURT T EENTBRALIE
RERX—ENEE, FRRENESTENINESHEEREARE. EEADENE, FEA
BothmEIBEI R UEF L.

Women, of course, face the same issues of returning after a long absence.

BB, H54)

ERTEEANENEEEEEENGN, B—ENF. ERBFREITTES, ROERETERAY
NOBRESERMER, (FANNREEHARGIRNRE—R.

iy
7

=T

HIGH-FREQUENCY « L [ = 4% il

AR LI 46 /FEE DU SRR A

THREREANEERTHR, N2 WENK HFEREBAISME (B i ERHHR
NAFEIIRDTF 8) . BNAREAR HIURE S ZEXERDMN, [RETEEXE
RN, Efr. AESEEGIE.

career s parental &
n. Bl adj. R

AR4 R - B 11913 AR R B 2113
likely 12 author
adj. fRATBERY n {E&

A3 IR - Bl 224 1 Ais2 IR - B 244 5
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reduce s:

v, BRE (BE. K. BESE)
K2R -Ef 11849

trend s:
n. &

A2 IR -HiE 44 5

profession 2

n. Bl (LIEREE IHREERE)IIrY)
A2 X - B 10 4

benefit =
n. 54k

ARE1IR-E 169 9

support
v. 375

AR1IR-BER 11849

average 12
adj. SE9R9

A1 % - BERE 89 4

individual s

adj. IRy

FE1VR-EE79G
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impact s

n. /0

A2 R - B 98 4

workforce &2

n. (—EE—XE) 500, FHAHR

KRR B 249

would

aux. (will B3 £E) BE, &

1R - Bl 466 &

customer

n. i, 4

KRR B 1249

decade &
n. +5

KRR -BE 96

simply s

adv. ¥, R
A1 R -Ef 90 9

organization

n. 4H43
K1) -Ef 76 9

B1
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economic B2

adj. &%
AE1 R -EF 624

balance &

n. S
K1 IR -BE 559

contain s

v.28, 88

ARE1IR -HE50 6

loss &1

n. {5k

ARE1IR - B 46 9

status 2

n. #bfz
AR - B398

female 1
adj. Z14AY

ARE1IR-BE# 379

improvement 5

n. B0
A1 R -EfE 29 9

entirely s

adv. T2t
MRk B 228
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negative s
adj. BHEM
AE1R-BEf 576

responsibility s:

n. ={E

KRR -BRE55 6

debate &

I A

n. #¥18
AE1IR - B 48 9

management

n. S8
AE1R-BEf41 9

working

adj. BT{FRY
AR -BEH 394

relatively s:

adv. HExXIiE
K1 R-BEfl 24 9

extend s

v. E(ERFELC
KiE1R - B 20 9
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unfortunately s meanwhile s

adv. =it adv. SitbFEIRY
1R - EfE 20 5 K1 R -EfE 199
absence & percentage i
n. GXF n ESLL, EH%
K1 R -BfE 159 K1 R -EfE 159
presence reaction s

n. fE47 n. RN

1R -BEE 114 1R -BEE 114
endless &2 fulfill &

adj. TRAY v. [BIT. T (R, X5, IRESF)
1R -ERE 104 1R -ERE 109
unlikely & adjustment s
adj. AKATRERT n. A

KRR -BEfE 98 K1 R -EfE 8 &)

VOCABULARY » al VI k& 2> £

4 170 iA#% CEFR M E 2B S

ENEAE/H 170 PN EiF, RRE CEFR FR&ALT. BiRERR ZEFRKELAT] NER
E (CDF) , |A—HE 100%, B2 LAE (C1/C2) AEMIE, ANEELE3 4 -4 2%,
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47%

66% 90

% 98%
A1 A2 B1 B2

100%

100%

C1 Cz2

SRS JLULR JULR UL R KL JLULF
B [1& CEFRERRLIT] MERBEXR (CDF) - #EAEXEEIT 170 4 - RIEH 100%
4
= 5 3] B B2 DL L ki Bl MU TE®
170 2% 90
v
TR 201546A H1E - LB
Part 1 HE L fiid —
Part 11 W BH i —

Part III Section A

Part III Section B

Part III Section C (1)

Part III Section C (2)

Part IV

FEIIET GRIAIHSS)

Kb (F B ILED

Be) SRR DYk —)

B R EE (MU —)

DT (Bugiz)
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